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CFAY kicks off 2009 Summer Hire Employment Program
Story and photo by Fumiyo Sato, CFAY Public Affairs


Approximately 60 Yokosuka Middle School, Nile C. Kinnick High School and
college students participated in the Summer Hire Employment Program orientation at
the Nile C. Kinnick High School Little Theater June 15.


The Summer Hire Employment Program, a Department of Defense (DOD) program,
is designed to give youth aged 14 to 23 the opportunity to work at various commands
throughout CFAY.


The number of applications for the program almost doubled from last year, according
to Commander U.S. Naval Forces Japan Human Resource Office (HRO) Lydia Olasin,
staffing and classification division supervisor. The 2009 program was divided into two
sessions instead of one longer session like last year: the first session started June 15 to
July 17 and the second session starts July 20 to Aug. 21.


“I received 143 applications but because I only received 60 vacancies, I had to
divide participants [into two groups] so all the students would have the opportunity to
be placed in the summer hire program,” said Olasin.


During the orientation, CFAY leaders gave briefs about what summer hire employees
need to know before starting work. They learned about the CFAY dress code, how to
answer the phone, blocked Web sites on government computers and safety issues.


“I learned that you have to be prepared for work and to be safe at work. Now I feel
excited to be working and getting some money,” said Desmond Mobley, who will start
high school this year.


The Summer Hire Employment Program helps students gain work experience while
their parents are stationed overseas. Throughout the program, they will be able to enhance
basic skills needed at work before entering the workforce.


“We can teach young adults to be better leaders tomorrow. The supervisors of the
young adults will be mentoring, giving job training,” said Olasin. “That will be good
for the children [to learn] how hard work is and how earning money is hard work. To
get paid, you have to work for it.”


Mobley, who found his first job through the program, expressed his excitement
about working at Fleet and Family Support Center.


“I wanted to get experience and get some money; and, I wanted this to help my college
in the future,” Mobley said. “I hope to learn how to make money and be organized.”


During the Summer Hire Employment Program orientation, CFAY Public Works
Officer Cmdr. Tim DeWitt leads participants in an oath to “well and faithfully
discharge" their assigned duties in the offices they are about to enter as part of
the 2009 Summer Hire Employment Program.


This summer, Kinnick High School 11th-grader Amanda Sibayan had the opportunity
to work in the career field where she wants to be working in the future. This summer
Sibayan will work full-time at United States Naval Hospital Yokosuka (USNH) as a clerk.


“I hope to work at a hospital when I grow up. I want to be a pediatrician in the Air
Force,” Sibayan said. “I am very excited for the experience.  It’s an experience that
maybe I will be doing [in the future].”


Summer hire applicants need to be aged 14 to 23, U.S. citizens, single and Status of
Forces Agreement (SOFA) sponsored. They are required to submit documents including
a passport with a valid SOFA stamp, a copy of family entry approval, a copy of sponsor’s
original and extension orders (if applicable) and a social security card.


Blue Ridge to
celebrate 30


years in Japan
By USS Blue Ridge Public Affairs


USS Blue Ridge (LCC 19), the
amphibious command ship of U.S. 7th
Fleet, will commemorate 30 years as
part of the forward-deployed naval
forces in a ceremony July 17.


The anniversary celebration,
scheduled from 11 a.m. to 1 p.m. at berth
9 aboard Yokosuka Base, is being held
to recognize the support Blue Ridge  has
received from local Japanese leaders,
Japanese Ship Repair Facility workers
and Sailors who have served on the ship.


An open invitation to attend the
festivities is extended to former
crewmembers who have been stationed
on the ship at any time during its historic
service in a continuous overseas
capacity.


E-mail to blrpao@lcc19.navy.mil for
more information.


George Washington hosts Palauan president
By MC2 Dave Reynolds,
USS George Washington Public Affairs


Commander George Washington Carrier Strike Group Rear
Adm. Kevin M. Donegan welcomed leaders of the Republic
of Palau to USS George Washington (GW) (CVN 73) June 21.


Palauan President Johnson Toribiong and Vice President
Kerai Mariur led a delegation that included top cabinet
members, the senate president and two Palauan high chiefs,
who spent five hours touring the carrier as GW passed just north
and west of the island.


The visit supports the Chief of Naval Operations’ Maritime
Strategy by promoting cooperation and trust between partner
nations, which will ultimately lead to greater stability in the
Western Pacific region.


Donegan, along with GW Commanding Officer Capt. David
A. Lausman, used the opportunity to reiterate a mutual sense
of goodwill between the United States and Palau, one of the
world’s smallest sovereign nations.


“We know that what you came here to do was to see us
operate and to be part of our team—at least for the short period
of time we have,” Donegan said.


Toribiong and the Palauan delegation observed Carrier Air
Wing 5 conduct flight operations on the flight deck of GW and
also had a chance to see the ship’s hangar bay, bridge and combat
direction center.


“It’s an amazing machine,” said President Toribiong. “It’s a
self-contained city and a fortress. [The crew] is very well trained
and disciplined. [The ship] runs like a well-oiled machine.”


The visit culminated with a small exchange of gifts including
the presentation of a flag flown over George Washington in
honor of Palauan service members including one that was killed
in Afghanistan recently.


(Left) Palauan President Johnson Toribiong is greeted by
USS George Washington (CVN 73) Commanding Officer
Capt. David A. Lausman during a delegation visit June 21.


U.S. Navy photo by MCSN Christopher S. Harte
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Navy Ball Committee July Fourth
Event – The Navy Ball Committee will
provide a dunk tank during the
Yokosuka base Independence Day
Celebration to be held at the bowling
alley parking area and Kosano Park.
Participants from various tenant
commands, to include Master Chief
Petty Officer of the Navy (MCPON)
Rick West, have volunteered to
participate in this event by getting a little
wet, thereby supporting this year’s
Navy Ball.  A table set up at Kosano
Park and, as always, your participation
at these events will assist the Navy Ball
Committee in making this year’s Navy
Ball a successful event for all to enjoy.
Contact MACM(SW) David Aguilera by
e-mail to david.agulera@fe.navy.mil, or
visit the Yokosuka Navy Ball Web site
at  www.yokosukanavyball.com for
more information.


Area Orientation Brief/Intercultural
Relations (AOB/ICR) Program
Relocated - Effective July 6, the AOB/
ICR Program has been relocated and
will be presented in the 4th floor
auditorium of the new Community
Readiness Center in building 3365.
For more information, directions, class
start times, etc., contact the Fleet and
Family Support Center at 243-3372.


Equal Employment Opportunity
( E E O )  O f f i c e  R e l o c a t e d  –
Commander U.S. Naval Forces Japan
Equal Employment Opportunity (EEO)
Office has moved and is now located
on the second floor of building 1555
(formally the Fleet and Family Support


Center).  Our phone numbers and
mailing address remains the same.
For directions or more information,
contact us at 243-7092/7092.


Navy Federal Credit Union (NFCU)
Closure – NFCU Yokosuka Branch
will be closed July 4 in observance of
Independence Day but will be open
for regular business hours July 3.


Navy Ball Bazaar – The 2009 Navy
Ball Committee will hold a bazaar July
17-19 from 9 a.m to 6 p.m. in the
Yokosuka Middle School cafeteria to
help raise funds to support the 2009
Yokosuka Navy Ball.  Furniture,
appliances, Japanese dishware,
kimono, obi, paintings and jewelry are
just some of the items available for
purchase. Contact a Navy Ball
Committe member or visit the Web
site at www.yokosukanavyball.com for
more information.


GSA OUTREACH As ia  2009
Conference – General Services
Administration (GSA) will hold its GSA
OUTREACH Asia 2009 conference
July 21-23 at Yokota Air Base.  The
conference is free and open to all
military, DoD civilians, MLC and IHA
employees.  More than 55 hours of
training will be offered. A free shuttle
bus will run to and from Yokosuka to
the conference each day.  Visit their
Web site at outreachasia.gsa.gov for
more information.


Q: My wife and I were coming on base
this morning through Womble Gate as
we usually do from Ikego.  Just like
every morning when we come in, I
showed my retired ID card and my
wife’s family member ID card.  The
Japanese guard refused to let us
through and repeatedly asked if I have
another ID card.  I stated that I have
been using my retired ID card every
time I come on base.  It was only after
I produced my Common Access Card
(CAC) that he let us through.  I am


offended and very concerned that my
retired card was not honored when it
is one of the accepted identification
cards for base access.  It is what I have
been using and accepted whenever I
come through Yokosuka, Ikego, Atsugi,
Camp Zama and Yokota Air Base.


A :  W e  r e g r e t  a n y  d e l a y  o r
inconvenience this incident might have
caused you.  Your service in the military
should never go unrecognized.  We
have taken corrective action with our
guards to ensure that there is no
confusion with CAC and the military
retiree’s ID cards.


Q: I have been walking my dog along
the water front behind Berkey field and
have noticed an increase in people
walking their pets without leashes and
not picking up behind their dogs.  I
know that there are families that live
off base and bring their animals to the
base to walk them.  Is it possible to
have a few signs posted about the
policy of leashes and the need to pick
up behind their pets at the waterfront?
Could we also post the policy at the
vet clinic to remind everyone?


A: Thank you for your question.
Security will look into having signs
posted reminding pet owners of their
responsibilities.  Additionally, a friendly
reminder has been placed in the base
newspaper, Seahawk, that will run
periodically.


Q: My family and I will be traveling to
Japan near the end of June.  I am retired
military and my family and I have military
IDs.  I was stationed in Yokosuka in the
late 1980s and my wife and I were
married at the base chapel.  While in
Japan, we would like to go back to
Yokosuka for a visit.  Could you tell me
if our military IDs will allow us to get on
base, and if not, is there anything I can
do to arrange for base access?  I also
have a Common Access Card (CAC)
as I am a Department of Defense


civilian working for Commander Navy
Region Northwest.  Thank you for any
assistance you can provide.


A: You are authorized with your retired
military ID card to enter Commander
Fleet Activities Yokosuka.  You are not
authorized to drive on the base but there
is very reliable public transportation
here in Japan both on and off the base.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Gilbert relieves Carpenter during ATGWP change of command
By Afloat Training Group Western Pacific Public Affairs


Capt. Curtis J. Gilbert relieved Capt. Carl A. Carpenter as commanding officer of
Afloat Training Group Western Pacific (ATGWP) during a change of command ceremony
held at Commander Fleet Activities Yokosuka (CFAY) C-2 Auditorium June 17.


ATG Pacific Deputy Commander Capt. Michael J. Taylor noted Carpenter’s positive
impact on not only the 7th Fleet, but throughout the Navy.


"Every time I tell someone I’m headed to Japan to speak at Capt. Carpenter’s change
of command…they proceed to regale me with some amazing story in which Capt.
Carpenter again left an indelible mark on his fellow Navy professionals," said Taylor.


During his tenure, Carpenter oversaw the training and warfare certifications for the
19 ships forward-deployed to Japan.  By holding ships to the highest standards, he
ensured the ships of the forward-deployed naval forces were capable and ready for
immediate tasking by fleet commanders.  For the ships of the Navy’s 7th Fleet and the
dynamic nature of their mission, maximum readiness is not merely a lofty goal, but a
way of life.


"We, ATG Westpac, are here for one reason: to train our relief," said Carpenter. "I
proudly state that with the outstanding cadre of Sailors that surround you this morning,
we have met the standard."


Along with praising his crew’s efforts, Carpenter thanked many other commanders
for the support he received during his time as commanding officer.


"Here at ATG Westpac, I have been surrounded by absolutely the most talented and
highly competitive group of professionals I’ve ever served with," he said. "To the other
base tenant commanders and waterfront leaders, I am grateful for your leadership, your
support and most importantly, your friendship."


During the ceremony, Carpenter was awarded the Legion of Merit. He credited his
Sailors and staff from ATGWP for many of the command’s accomplishments.


"I can say with a clear conscience that I have never turned over a finer command,"
Carpenter said. "I feel good knowing the future of Afloat Training Group Western
Pacific and Training Support Department Western Pacific will be secure under the


Capt. Carl Carpenter departs the change of command ceremony held in the CFAY
C-2 Auditorium where he was relieved as commanding officer of Afloat Training
Group Western Pacific by Capt. Curtis Gilbert June 17.


U.S. Navy photo by MC2 Matthew R. White


dynamic leadership of Capt. Curt Gilbert."
Following Carpenter’s speech, Gilbert recognized Carpenter’s accomplishments at


ATGWP and is awaiting interaction with other commands throughout the region.
"I look forward to continuing the great tradition that Capt. Carpenter has established


over the last four plus years," said Gilbert.


PCS moves back on
By MCC(SW) Maria Yager, Chief of Naval Personnel Public Affairs


The Navy announced June 19 that it will resume issuing permanent change of
station (PCS) orders following a three-month delay due to a budget shortfall.


Last April, approximately 14,000 Sailors who were supposed to transfer during
the summer had their transfer dates delayed until fiscal year 2010. With the passing
of a supplemental request, the Navy received approximately $89 million needed to
fund PCS moves through the end of this fiscal year.


"Navy leadership made PCS funding a priority in discussions with Congress,
and earlier this week, Navy's supplemental funding request passed both houses of
Congress. Accordingly, Navy Personnel Command has been authorized to resume
normal order writing, enabling Sailors and their families to move this summer,"
said Chief of Naval Personnel Vice Adm. Mark Ferguson.


Sailors who previously negotiated orders, but then had their transfer date put
on hold, need to renegotiate orders via Career Management System Interactive
Detailing (CMSID) or their detailers. Detailers recorded what Sailors had previously
negotiated and will try to honor those commitments, to the maximum extent possible,
but Sailors still need to reapply.


During the PCS delay, the Navy issued a limited number of orders for Sailors
completing individual augmentees (IA) and GWOT support assignments (GSA)
as well as new accessions, so billets that were available before the PCS delay may
no longer be available.


"We want to do what is best for the Sailor. Now that funds are available, they
may want to move sooner in order to get their children enrolled in school or they
may want to remain at their current duty station until November," said Master
Chief Quarter Master (SW/AW) Andy Millar, senior enlisted advisor for enlisted
distribution. Millar and his detailers are committed to working with affected Sailors
to minimize the disruption for Sailors and their families.


Digital transfer of tech manuals
give deployed Sailors flexibility
By Naval Surface Warfare Center
Port Hueneme Command Communications


Naval Surface Warfare Center (NSWC) Port Hueneme, a field activity of Naval
Sea Systems Command (NAVSEA), transferred more than 160,000 pages of technical
manuals in one hour while aboard USS Ardent (MCM 12).


The transfer, a first in U.S. Navy history, utilized the Technical Data Knowledge
Management System (TDKM) and represents the first bulk underway digital transfer
of technical manuals. A total of 642 technical manuals, each averaging 250 pages, were
transferred according to Naval Systems Data Support Activity (NSDSA).


"This event proves the capability of the TDKM system and allows us to keep the
fleet current whenever and wherever they are," said NSDSA Director Troy Sutton.


Equipping the warfighter to meet current and future operational requirements is
part of the NAVSEA mission.


TDKM synchronization allows a ship to download their ship-specific technical
manuals from the Naval Engineering Technical Library (NETL), which is managed by
NSDSA at NSWC Port Hueneme. All technical manuals developed in support of
operation and maintenance of naval ships are required to be housed in the NETL.
TDKM gives the fleet the ability to identify all technical manuals applicable to them
and retrieve them if not already on board.


"TDKM has been deployed in the fleet but has only been executed on pilot ships
until now," said Sutton. "Ships can now synch up through the TDKM system and digitally
retrieve 85 to 90 percent of their required tech manuals if needed. Until Ardent
synchronized underway, this was something we had only done pierside. Until then,
underway synchronization was limited to small amounts of data."


This capability is a team effort with the NSWC Port Hueneme, Carderock and Crane
Division as well as industry.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


技師職（電気) 7 SRFJRMC-119-09 I,II,III,IV July 8, 09


技師職（電気) 7 FEC-CI-001-09(R3) I,II,III,IV Aug. 4, 09


技師職（環境) 7 SRFJRMC-161-08(R3) I,II,III,IV July 23, 09


技師職（一般) 7 FEC-CI-006-08(R5) I,II,III,IV Aug. 27, 09


技師職（機械) 7 SRFJRMC-147-09 I,II,III,IV Aug. 26, 09


技師職（船舶技師) 9 SRFJRMC-178-08(R3) I,II,III,IV Aug. 20, 09


技師職（船舶技師) 7 SRFJRMC-024-09(R2) I,II,III,IV Aug. 20, 09


エンジニアリング専門職（建築) 6 FEC-PRY2-001-09(R2) I,II,III,IV Aug. 19, 09


エンジ二アリング専門職（環境) 6 FEC-PRY41-001-09(R) I,II,III,IV Aug. 24, 09


エンジニアリング専門職（材料) 6 SRFJRMC-124-09 I,II,III,IV July 13, 09


エンジニアリング専門職（機械) 7 SRFJRMC-050-09(R2) I,II,III,IV Aug. 26, 09


一般補給品専門職 6 FISC-23-09 I,II July 7, 09


設計技師長 10 SRFJRMC-138-09(A) I,II,III,IV July 14, 09


情報処理技術専門職（顧客サポート) 6 SRFJRMC-145-09 I,II,III,IV July 13, 09


情報処理技術専門職（一般） 6 NCTSFE-013-09 I,II July 9, 09


管理分析職 6 SRFJRMC-105-09(R)(A) I,II July 20, 09


事務系（事務系（事務系（事務系（事務系（IHAIHAIHAIHAIHA)))))


児童成育プログラム補助職 3 MWR-29-09 I,II,IV July 7, 09


レクリエーション補助職（アウトドア) 3 MWR-30-09 I,II,IV July 6, 09


監督販売事務職 4 NEX-443-09(R) I,II,IV July 7, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


製かん工 7 SRFJRMC-114-09(R) I,II,III,IV Aug. 4, 09


コック 5 USNH-16-09 I,II,III,IV July 6, 09


石工又/れんが積み工 7 SRFJRMC-113-09(R) I,II,III,IV Aug. 4, 09


メスアテンダント（重量物) 3 USNH-09-09(R) I,II,III,IV July 6, 09


塗装工 6 SRFJRMC-095-09(R) I,II,III,IV July 16, 09


塗装工（予防的維持作業) 5 FISC-24-09 I,II July 6, 09


倉庫係 4 DECA-12-09 I,II July 6, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


コック 4 MWR-28-09 I,II,IV July 6, 09


エキップメントメンテナンスメカニック 7 NEX-446-09 I,II,IV July 7, 09


保安系保安系保安系保安系保安系（（（（（MLCMLCMLCMLCMLC)))))


緊急活動隊派遣職 4 RDC-01-09(R) I,II,IV July 21, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


会計維持事務職 3 SRFJRMC-139-09 I,II,III,IV July 9, 09


重車両運転手 6 FEC-PRY47-002-09 I,II,III,IV July 23, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


バーテンダー 4 MWR-HPT-19-09(R) I,II,IV July 15, 09


児童成育プログラム見習/補助職 2/3 MWR-HPT-29-09 I,II,IV July 2, 09


コック 4 MWR-HPT-36-09(A) I,II,IV July 14, 09


カウンターアテンダント 3 NEX-HPT-CAY-B03-09 I,II,IV Aug. 24, 09


カウンターアテンダント 3 NEX-HPT-CAY-C03-09 I,II,IV Aug. 24, 09


ハウスキーパー職 3 NEX-HPT-015-08(R7)(A)I,II,IV July 30, 09


ジャニター 3 MWR-HPT-32-09 I,II,IV Aug. 6, 09


ランドリーワーカー 3 MWR-HPT-35-09(A) I,II,IV July 14, 09


救命職 3 MWR-HPT-25-09(R) I,II,IV Aug. 27, 09


セールスチェッカー 3 NEX-HPT-SCY-A03-09 I,II,IV Aug. 24, 09


セールスチェッカー 3 NEX-HPT-SCY-B03-09 I,II,IV Aug. 24, 09


サービスワーカー 2 MWR-HPT-SWY1-09(R2) I,II,IV July 15, 09


サービスワーカー 2 MWR-HPT-SWY2-09(R2) I,II,IV July 30, 09


ウエイター/ウエイトレス 2 MWR-HPT-WWW-09(R2) I,II,IV July 30, 09


倉庫係 4 MWR-HPT-34-09 I,II,IV July 6, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募


者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合で


す。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体的


には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれ


ます。


IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電


243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
20092009200920092009久里浜ペリー祭久里浜ペリー祭久里浜ペリー祭久里浜ペリー祭久里浜ペリー祭


日時：7月11日10：30～20：10


各種イベント
① よこすか開国バザール
場 所： 久里浜商店街　はろーど通り
時刻： 10：00～16：00


11：00～11：30 「侍戦隊シンケンジャーショー」
11：30～12：30 「バンド演奏」
12：30～13：00 「久里浜太鼓演奏」
14：00～14：30　「侍戦隊シンケンジャーショー」
14：30～15：10 「バンド演奏」


② 水師提督ペリー上陸記念式典
場所：市立横須賀総合高等学校SEAホール
時刻：14：00～14：30
内容：市長、駐日米国大使をはじめ来賓による式典


③ 日米親善ペリーパレード
コース：明浜小・久里浜小間道路～京急久里浜駅前
時刻：16：00～17：00
内容：市長等のオープンカーや時代衣裳隊、音楽隊、鼓笛隊、
黒船よさこい、民謡流し踊り


④ 花火大会
場所：ペリー公園、久里浜海岸、旧ニチロ岸壁
時刻：19：20～20：10
打上げ数：約3,500発


※当日の開催の確認は、8:00以降（花火大会開催の可否は12:00以降）に久里
浜観光協会モバイルサイトか横須賀市コールセンター（046-822-2500）へ。


※荒天の時は花火大会のみ翌12日（日）に順延。


※侍戦隊シンケンジャーショー(よこすか開国バザール)はアーケード内にて
サイン会・握手会に変更。その他は水師提督ペリー上陸記念式典を除き中止。


０９おっぱままつり０９おっぱままつり０９おっぱままつり０９おっぱままつり０９おっぱままつり
日時：7月12日（日）11:00～18:00
場所：追浜銀座通り商店街


イベント
歩行者天国での、パレードや山車、みこし、リオ・カーニバルほか。


水産総合研究センター横須賀庁舎一般公開水産総合研究センター横須賀庁舎一般公開水産総合研究センター横須賀庁舎一般公開水産総合研究センター横須賀庁舎一般公開水産総合研究センター横須賀庁舎一般公開
今年も恒例の研究所公開を行います。実験・調査機器や磯生物の展示、研究内
容のポスター紹介などを企画。海や海の生き物に興味のある方は、ぜひご来場
ください！お子様にもお楽しみいただける内容を準備してお待ちしています。


日時：7月18日(土)10:00～15:00
場所：中央水産研究所横須賀庁舎（横須賀市長井6-31-1）
問合せ先：中央水産研究所横須賀庁舎
TEL: 046-856-2887


久里浜駐屯地納涼祭久里浜駐屯地納涼祭久里浜駐屯地納涼祭久里浜駐屯地納涼祭久里浜駐屯地納涼祭
日時：7月22日（水）11:00～18:00 雨天の場合翌日に順延。
場所：陸上自衛隊久里浜駐屯地


盆踊り、模擬店、そして打ち上げ花火と、普段は入ることのできない駐屯地内
での夏祭りをお楽しみください。


* 駐車場が狭いので、お車でのご来場はご遠慮ください。
* ごみは各人お持ち帰りいただくようお願いいたします。
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Boy Scouts take on great outdoors at annual summer camp
Story and photo by Ben Avey, CFAY Public Affairs


Boy Scouts from Yokosuka’s Troop 35 and Ikego’s Troop 13 spent a week camping
with 132 of their peers at the annual Boy
Scout Summer Camp at the Tama Hills
Recreation Area June 14-20.


The camp, organized by the Boy
Scouts’ Far East Council Japan District,
brings Boy Scouts from all over the Far
East together to meet one another and
learn about the outdoors in true scouting
tradition.


Gushing with enthusiasm as he
explained his favorite parts of the week,
11-year-old Boy Scout Jonathan Varner of
Troop 35 was one example of many scouts
at the camp.


“I’ve been camping with the Boy
Scouts and having loads of fun,” said
Varner. “It was awesome shooting arrows
[at the archery range], I even got to make
my own arrow and bow string.”


In addition to archery, Boy Scouts
were able to participate and earn merit
badges in a multitude of activities
inc lud ing  h ik ing ,  r i f l e  shoot ing ,
wilderness survival, orienteering, bugling,
environmental science, horsemanship and
many more.


Troops 35 and 13 Scouts went above
and beyond and earned two to four merit
badges per Scout for their efforts. Troop 13 went on to be recognized as the Summer
Camp Honor Troop for their outstanding performance throughout the week.


According to the official Boy Scout Web site, each merit badge activity presents a
surmountable obstacle that when overcome, will help the Scout progress, at his own
pace, through the ranks of the organization. Along with the reward of the merit badge,


Scouts gain self-confidence and a sense of
self-reliance with each achievement.
     “They treated it like going to school
in a way, but fun,” said Troop 35 parent
volunteer and Commander Fleet Activities
Yokosuka Negishi Housing Detachment
Officer in Charge Lt. Cmdr. Romadel de
las Alas. “They would get to their courses,
they would get to them on time or early,
and they would learn about many skills
that not only taught them about nature,
but how to run your life.”
    But the real lessons of the camp were
the teamwork and unity that brought the
Scouts together to achieve success. Like
the weather, which welcomed them with
pouring rain before the sun came out mid-
week, the Scouts improved as the week
progressed.
     “We went through a lot of growing with
the troops,” said de las Alas. “The boys
grew up. It’s only a week, but they come
out and learn things about themselves.
They learn things about nature. They learn
things about organization, how to respect
each other and how to work as a cohesive
team…I would say it’s a life changing
opportunity.”


Visit the Far East Council Web site at http://www.fareastcouncil.org or contact
the Japan District Office at 263-7497 for more information about Boy Scouts.


(Center) IC2 (SW) Jason Kraker and Boy Scouts from Yokosuka’s Troop 35 use
bamboo and rope to build a catapult for a group project during the annual Boy
Scout Summer Camp at the Tama Hills Recreation Area June 19. Troop 35 and
Troop 13 of Ikego were among the more than 130 Scouts who attended the camp
which brought together Scouts from around the Far East.


CFAY pitches in, helps prepare Monkey Island for summer season
Story and photo by Dan Bowen, CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY) personnel and family members took
a trip across the bay to lend a hand to Yokosuka City by cleaning up Monkey Island, a
historical island and popular spot for barbeque,
swimming and summer fun, June 19.


CFAY Port  Operat ions sponsored the
community relations (COMREL) project and
coordinated with Tryangle Co. to provide free
transportation to and from the base via ferry.
Electronics Technician 1st Class Ashton Mullen
of Port Operations took the lead on the event and
was pleased to have the chance to be able to do
something fun that also helps out the community.


“It’s important for the CFAY community and
the tenant commands as a whole to show support
for landmarks such as this and the surrounding area
to show [Japanese citizens] that we appreciate
being here and being guests, as well as appreciating
the landmarks themselves,” said Mullen. “We want
to show that appreciation by pitching in and helping
out in an effort to maintain cleanliness and safety.”


More than 60 individuals showed up to aid in
the effort to get the island ready for the busy
summer season. The island presented a bit of a
challenge to clean up due to its size and diverse
terrain. The top of the island is a plateau with dense


evergreen woodlands that cover the steep slopes falling toward the ocean. There are
also three types of shores to be found on the island: a large sandy beach, rocky enclaves
and large boulders butting up against steep inclines. Monkey Island is not only home to
a rich natural environment containing a myriad of insects, animals and aquatic life; but


also, contains historical sites ranging from ancient
ruins to World War II era military structures.
    Many of the COMREL participants had never
been to the island before and jumped at the chance
to take advantage of the event on a beautiful June
day. Religious Program Specialist 3rd Class
William Leffler joined several of his shipmates
from CFAY Chapel of Hope to take part in the
COMREL.
    “It was a chance to help out the community and
check out the island,” said Leffler. “It was great, it
was fun and we got a lot accomplished. It was a
good experience, getting to help out and show the
Japanese that the Navy cares about Japan.”
    Volunteering to take part in COMREL events
does more than just show appreciation to the local
community; it is a great opportunity for Sailors
and family members to learn new things and take
on different perspectives and make new friends.
    Normally, it’s a really fun day outing where you
get to interact with and meet a lot of people,” said
Mullen. “You give up some of your own time and
that’s OK, because you’re going to have a blast.”


(Left) BM2 John George and his daughter, Tia, work alongside CS3
Charles Bemley picking up trash and debris on Monkey Island during
a community relations event sponsored by their department, Port
Operations, June 19.
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Prevention, early detection key components to staying healthy
By Military Health System Public Affairs


Tired of your wife nagging you to go to the doctor? Nervous because you haven’t
seen a doctor in years? Unsure of what health issues you should be concerned with?
If you only go to your primary care provider when you have a cold, you may not be
doing enough to ensure your healthy
future.


"Prevention and early detection are
key components to staying healthy," said
Cmdr. James Ellzy, U.S. Navy family
physician. "The list of screenings below
can be a starting point for conversations
with your primary care provider, because
your health is a partnership between you
and your health care team."


According to the U.S. Center for
Disease Control and Prevention, the three
leading causes of death in males in the
U.S. in 2004 were heart disease (27.2
percent), cancer (24.3 percent) and
unintentional injuries (6.1 percent). All
three of these percentages could be
lowered by staying involved in prevention
and safety.


Heart Disease. Simple screenings can
help you detect early risk factors for heart
disease such as high blood pressure or
h igh  choles te ro l .  Blood pressure
screenings are painless and external—
your doctor uses a cuff around your upper
arm that inflates and deflates to increase
and lower pressure in your blood. After
getting an initial blood pressure screening,
the Agency for Healthcare Research and
Quality (AHRQ)—one of the sources the  military relies on for information about
screenings—recommends you and your primary care provider use the results to
determine how often to continue monitoring.


High Cholesterol is also a risk factor for heart disease and readings require only
a blood test. The United States Preventative Services Task Force (USPSTF)—another
source the military relies on for medical recommendations—determined in June 2008


that men between the ages of 20 and 35 should be screened if they are at increased
risk for coronary heart disease. They also recommend that all men over the age of 35
receive regular screenings.


Cancer. Both the AHRQ and USPSTF recommend routine screenings for colon
and rectal cancer for all men aged 50 to 75. Routine screenings are not recommended


for those over 75 and men over 85 should
no longer receive screenings. Colon and
rectal cancer screenings—which can take
many forms—are more involved, but they
are routine and necessary. Talk to your
doctor about the frequency and type of
screening that is right for you.
      In 2008 there were some changes in
the recommendations for prostate cancer
screenings. The USPSTF no longer
recommends routine screening for
everyone. It is extremely important to talk
with your doctor about your health risks
and the potential benefits of routine
prostate cancer screening. Early detection
has a dramatic impact on survival rate for
cancer.
     Unintentional Injuries. Don’t forget
to practice safety in every aspect of your
life. Remember to wear a helmet when
you are riding a bike or motorcycle, never
drive without your seatbelt fastened, and
slather on the sunscreen when spending
the day outside running,  boating,
gardening or playing with the kids.
     In addit ion to the screenings
mentioned, Ellzy also recommends
getting routine screenings for diabetes,
vision, weight and depression. The details


of each of these screenings can be found in the chart above.
You should always consult with your primary care provider to identify the appropriate


health screenings for you. Keep in mind that the timeline presented here serves as a
guideline, and does not mean that you should only get screened every five years. Based
on family histories, predispositions and increased risk, you and your primary care provider
should work together to determine a monitoring plan tailored specifically to you.


Always talk with your doctor to determine when is the best time to begin these
screenings. The timeline prescribed here serves as a guidline. But based on family
histories, predispositions and increased risk, you and your doctor should work
together to determine when is the best time to begin monitoring for these
conditions.


Vacationing stateside or overseas, TRICARE is there with you
By Lora Sanders-VanNoy,
TRICARE Pacific Marketing Representative


As summer break moves into full swing don’t forget
that your medical benefits follow you wherever you go. If
you’ll be visiting family or friends in the states, or
vacationing overseas, take your break with TRICARE, it
will be right there with you.


When away from your duty station, members are
encouraged to use Military Treatment Facilities (MTF)
when care is required if able. In the event of an emergency
(a threat to life, limb, or eyesight) go directly to the nearest
emergency room, military or civilian. In urgent cases, use
of the nearest MTF is preferred or the nearest TRICARE
network provider. By using a network provider you will
minimize out of pocket expenses and paperwork to file.
Routine care should be taken care of before leaving the
area or waiting until you return to receive care from your
Primary Care Manager. Routine care includes management


of chronic health conditions, routine physicals, and requests
for prescription refills.


When on the road, you can have prescriptions filled at
any MTF pharmacy, a TRICARE network retail pharmacy,
using the TRICARE Mail Order Pharmacy (TMOP) or at a
non-network retail pharmacy. An MTF can fill your
prescription free of charge provided one is available and
they stock the medication you require. The network
pharmacy (TRRx) includes more than 53,000 retail
pharmacies in the US, Puerto Rico, Guam and the US Virgin
Islands. To fill prescriptions using TMOP, administered by
Express Scripts (www.express-scripts.com/TRICARE), you
need to provide your temporary address so that your order
can be mailed to you at that location. Lastly, you can have
your prescription filled at a non-network retail pharmacy,
but this is the most costly option since you must pay for
your medications at the time of purchase and then file a
claim with TRICARE for reimbursement.


If vacationing overseas, active duty service members


and their Prime-enrolled family members can utilize
International SOS (ISOS) for medical assistance. ISOS is
a worldwide medical assistance company that TRICARE
has partnered with to provide medical assistance to eligible
TRICARE beneficiaries. By simply calling ISOS collect
or direct at IDD+65-6338-9277, arrangements can be made
to ensure members receive quality care immediately. By
calling ISOS, active duty service members and their Prime-
enrolled family members will enjoy the convenience of
the cashless and claimless feature of this service. Active
duty service members can use this feature for urgent/
emergent medical/dental needs and Prime-enrolled active
duty family members can use this feature for emergent
medical needs. Cashless and claimless means no out-of-
pocket upfront costs or claims paperwork to file.


Finally, enjoy your break, TRICARE has you covered.
Stop by the TRICARE Service Center to pick up your
TRICARE Pacific Travel Card or call the TRICARE Pacific
Marketing representative at 243-9528 for more information.
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Story and photo by Blake Vives, CFAY Public Affairs


Moving experts at U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Personal
Property Office (PPO) want to share a few tips learned from years of moving experience.
They unders tand  when making  a
permanent change of station (PCS) move
there are many things to keep in mind and
it can be difficult to prioritize.


“The biggest concern when shipping
your household goods and unaccompanied
baggage should be the weight of the
shipments and the cost associated with an
overweight move,” said FISC PPO
Director Herb Elam. “I can tell when
someone new moves into base quarters
because there are always personal property
items thrown away.”


An overweight household goods move
could be costly for the customer, especially
moving to the U.S. from Japan.


“Moving from Yokosuka to Norfolk
with a household goods shipment that is
500 pounds overweight would cost
approximately $600 in shipping and
storage costs,” said Elam.


Suggestions to prevent an overweight
shipment include: having a moving yard
sale, discarding or giving away unwanted
items, planning ahead to consume canned
goods by move date and donating books
to the library.


A general pre-move guide for estimating moving weight, according to the Department
of Defense, should be to estimate 1,000 pounds for each room. The moving weight estimate
provided by a carrier is used to estimate the amount of packing material required not the


Expert advice helps prioritize permanent change of station moves
actual weight of the shipment. If a shipment is overweight a reweigh should be requested.


“What a shame it would be if you shipped your personal property to its destination,
threw items away, and received a bill for being overweight,” said Elam.
        Other key advice from the FISC PPO includes tips for the day of the move.


      “If you have children, have someone
babysit for you,” said FISC PPO Quality
Control Manager Paul Bauer. “On your
scheduled moving day, let the move be
your focus; do not schedule appointments
on your moving date.”
       Keeping your pets in a safe place
while a packout is conducted should be a
priority on moving day.
      “There is at least one recorded case this
summer where a cat unfortunately slipped
into a shipping container and did not
survive the move,” said Elam. “We also had
a dog bite [incident] in 2008 during a
packout because the dog was not leashed.”
      The FISC PPO advises identifying
items that should not be moved with
household goods ahead of time.
      “Items that you don’t want packed,
such as passports, valuable jewelry,
irreplaceable items and important
documents should be locked in a closet or
even placed in the car until the moving
company departs,” said Bauer. “Also, do
not pack uniforms in your personal
property; shipments can be delayed and
may occasionally be misplaced.”


        For assistance call Paul Bauer at 243-6324 or Herb Elam at 243-6311. “If you are
experiencing difficulties with your move don’t hesitate to call the FISC PPO anytime,”
said Elam.


AG2 (SW) Travis Muth discusses his unaccompanied baggage shipment packout
from his apartment in Yokosuka with FISC Yokosuka Personal Property Office
Packing Inspector Keiko Ito. Moving experts at the FISCPPO advise staying within
weight allowance to avoid excess moving costs during a permanent change of
station move.


Pacific Fleet deputy visit helps strengthen working relationship
Story and photo by Blake Vives,
CFAY Public Affairs


U.S. Pacific Fleet Deputy, Deputy Chief of Staff for
Logistics, Fleet Supply and Ordnance Capt. Greg Stroh
paid a visit to U.S. Fleet and Industrial Supply Center
(FISC) Yokosuka June 23.


The puropose of Stroh’s visit was to familiarize
himself with the area and FISC operations, according to
FISC Yokosuka Executive Officer Cmdr. Jeff Rathbun.


“Capt. Stroh’s visit was important in a number of
ways,” he said. “Capt. Stroh now has a better
understanding of our operations, responsibilities and the
people we have supporting U.S. Pacific Fleet
requirements.”


Stroh also visited FISC Yokosuka sites and
detachments in Iwakuni, Sasebo and Guam in order to
become acquainted with the outlying operations.


FISC Yokosuka Commanding Officer Capt. Michael
Arnold appreciated the opportunity to discuss FISC’s
close relationship with the fleet. “We have a good working
relationship and great communication with the Pacific


(Left) COMPACFLT Deputy DCOS for
Logistics, Fleet Supply and Ordnance
Capt. Greg Stroh meets with FISC
Yokosuka Commanding Officer Capt.
Michael Arnold.  The meeting familiarized
Stroh with FISC and helped FISC
determine the emergent needs of a
primary  customer, U.S. Pacific Fleet.


Summer hires help deliver first class postal service for FISC Yokosuka
Story and photo by Blake Vives,
CFAY Public Affairs


Next time you pick up a package from
the U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka Military Post


Office you might be greeted by the smiling
new face of a summer hire.


Every summer, Commander U.S.
Naval Forces Japan (CNFJ) Regional
Human Resources Office (HRO) provides
employment experience opportunities for


civilian and military
family members aged
14-21 through the
S u m m e r  H i r e
Employment Program.
     “CNFJ HRO told
us there were so many
applicants this summer
for the summer hire
program that we will
actual ly  have two
sessions to give them
all a chance to work,”
said FISC Yokosuka
A d m i n i s t r a t i v e
Specialist and Summer
Hire Point of Contact


Kyoko Kiriu.
For the first session, FISC welcomed


aboard five summer hires at the Yokosuka
Post Office, one at the Ikego Post Office
and three at its Regional Support Services
Department.


“The post office is always busy and
the student workers really help the Sailors
out,” said Kiriu. “I think it is a good place
for them to learn about providing customer
service and to get to know the postal
system; they may even want to be a postal
worker after their experience.”


At the post office, the summer hires
work a full day performing duties
including pitching mail, staging packages
and providing customer service at the
parcel pickup window.


“My favorite part about the summer
hires is their enthusiasm and willingness
to learn,” said Summer Hire Supervisor
Postal Clerk 1st Class (SW/AW) Miron
T. Andrews. “They are hands-on with


everything and they are always where we
need them.”


The additional hands help ease the
workload at the post office but the
opportunity also benefits the summer
hires. “I want the summer hires to learn
confidence, professionalism, customer
service and job accomplishment,” said
Andrews. “I don’t know what they are
going to do after they graduate but if they
ever work with customers again they will
know that this training was very valuable.”


Earning their own spending money
was a primary motivator for many of the
summer hires but some had a more
profound incentive.


“I am a summer hire because I wanted
to make money and do something with my
summer break,” said Yokosuka Post Office
Summer Hire Chasmine Bias. “I also want
to learn how to be independent and get
ready for the real world and I think this
experience will help.”


(Right) PC1(SW/AW) Miron T. Andrews teaches FISC
summer hires Jader Godsey and Chasmine Bias the
system for leaving package notices in post office boxes
June 24. The summer hires gain work experience and help
with the workload at the post office.


Fleet staff,” Arnold said during a leadership meeting with
Stroh. “We’re very proud to be an integral part of fleet
operations in this AOR [area of responsibility].”


FISC Yokosuka also benefited from the meeting with
Stroh. “We had the chance to get acquainted with Capt.
Stroh and gain valuable insight as to what concerns one
of our largest and most valued customers, the U.S. Pacific
Fleet,” said Rathburn.


During his visit, Stroh received an in-
depth brief about FISC Yokosuka’s
functionally aligned operational matrix and
how it assists in fostering productivity
across its many sites and detachments
spread throughout the pacific AOR.


Stroh also took the time to tour FISC Yokosuka’s
Hakozaki Fuel terminal on Azuma Island.


“The tour included our fuel labs, storage tanks,
general infrastructure and layout of our facility,” said Fuel
Department Director Lt. Cmdr. Matt Holman. “Usually
people are impressed by the amount of fuel that we store:
about 12-13 percent of the Department of Defense’s
inventory.”








Page 11, July 3, 2009


S R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C 、日本人退職者の栄光を称賛、日本人退職者の栄光を称賛、日本人退職者の栄光を称賛、日本人退職者の栄光を称賛、日本人退職者の栄光を称賛
文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


6月15日、艦船修理廠及び日本地区造修統括本部（SRF-
JRMC）に於いて日本人従業員の定年退職式が行われ、6名
の退職者が出席した。
退職を祝うためにSRF-JRMCの司令官ステファニー・ダ
グラス大佐、リーダー、退職者の監督者と同僚が一同に
集まった。
ダグラス大佐は次の様な感謝の言葉を述べた。「米海
軍並びにSRF-JRMCを代表し、長年にわたる勤務を通し
て、日米の安全保障に大きく貢献された退職者の皆さん
に、ここでお礼の言葉を述べる機会を得ましたことを誇
りに思います。退職される皆さんの勤務総年数は189年に
も及び、在職の期間は目まぐるしい変化の時代でし
た。」
日々、退職者が実現させてきた「第七艦隊の艦船を常
に機能できる状態に保つ」というSRF-JRMCの使命が変わ
ることはない。
「1973年の空母ミッドウェイの横須賀基地配備以来、
最も著明といえるのは2008年9月25日の原子力空母ジョー
ジワシントンの配備と、その後の日本での最初の定期修
理の成功といえるでしょう」とダグラス大佐は述べた。
ダグラス大佐は6名の退職者の一人一人が、在職中に築
き上げてきたSRF-JRMCへの素晴らしい成功や名声に対し
て計り知れない貢献をしてきた経歴を披露し、式の参加
者と分かち合った。


Employees of SRF-JRMC gathered to say “goodbye”
to the retirees as they prepare to depart on the
traditional bus ride around the SRF-JRMC facility.
退職者の部署の従業員が、バスに乗っている退職者に多数の色退職者の部署の従業員が、バスに乗っている退職者に多数の色退職者の部署の従業員が、バスに乗っている退職者に多数の色退職者の部署の従業員が、バスに乗っている退職者に多数の色退職者の部署の従業員が、バスに乗っている退職者に多数の色
鮮やかなリボンテープで退職を祝う。鮮やかなリボンテープで退職を祝う。鮮やかなリボンテープで退職を祝う。鮮やかなリボンテープで退職を祝う。鮮やかなリボンテープで退職を祝う。


Capt. Stephanie Douglas, six Japanese retirees and their supervisors, coworkers and friends gathered to
celebrate the retirement ceremony and salute the flags while the Japanese and American national anthems
are played.
日米国歌が流れる中、ダグラス大佐、６名の退職者、退職式を祝う為に集った監督者、同僚、友人たちは両国旗に敬礼する。日米国歌が流れる中、ダグラス大佐、６名の退職者、退職式を祝う為に集った監督者、同僚、友人たちは両国旗に敬礼する。日米国歌が流れる中、ダグラス大佐、６名の退職者、退職式を祝う為に集った監督者、同僚、友人たちは両国旗に敬礼する。日米国歌が流れる中、ダグラス大佐、６名の退職者、退職式を祝う為に集った監督者、同僚、友人たちは両国旗に敬礼する。日米国歌が流れる中、ダグラス大佐、６名の退職者、退職式を祝う為に集った監督者、同僚、友人たちは両国旗に敬礼する。


船舶整備取り付け工の鈴木和男さんが話すには、25年
以上常にがむしゃらに仕事と安全を念頭に彼は同僚と働
いてきたが、辛かった。「しかし、同僚との仕事や旅
行、更に仕事を終えた後に杯を傾けながら個人的なこと
や作業のことを話してきたことは楽しい思い出です。」
32年以上働いてきた生産管理技師の亀井節夫さんが話
すには、時は移り、人も変わってきたが彼の在職中、
SRF-JRMCの使命は変わっていないと言う。部隊内では作
業上のプロセス、プロダクトや業務が変わった。それ
は、上層部の求める艦船修理、整備、刷新への要求が変
わったので、必要なことだった。「そのような大規模な
変化に対応するには個人の力ではどうにもなりません。
全従業員が一丸となってはじめて様々な変化を乗り越え
られるのです。彼らと一緒に仕事をできたことが嬉し
く、満足であり、誇りなのです。」


退職者の旅立ちは後に残された者にとり、大きな挑戦
になるだろう。何故ならば、彼らと同じレベルの技術の
熟達度や献身的な態度を持った後継者を見つけることは
容易ではないからだ。
ダグラス大佐は感謝の言葉をもってスピーチを締めく
くった。「退職者に対し、感謝をするとともに、末永
く幸福で健康で実り多き第2の人生を迎えられますこと
をお祈りしております。退職者のご家族によるたゆま
ないご支援に対し心よりお礼を申しあげます。艦船修
理の業務は、多くの予期せぬ出来事に対し適切な処置
を求められる困難を伴う仕事です。退職者の皆さんも
ご家族のご理解なしには決して十分に業務を遂行でき
なかったに違いありません。本当に有難うございまし
た。」


SRF-JRMC retirees recognized for 189 years combined service


With many colorful ribbons to stop the bus,
employees from each of the retirees’ shops and codes
gather around to assist the retirees on board the bus
and to show their respect and appreciation.
退職者の各部署の従業員が、多数の色鮮やかな紙テープでバス退職者の各部署の従業員が、多数の色鮮やかな紙テープでバス退職者の各部署の従業員が、多数の色鮮やかな紙テープでバス退職者の各部署の従業員が、多数の色鮮やかな紙テープでバス退職者の各部署の従業員が、多数の色鮮やかな紙テープでバス
に乗っている退職者に感謝を念を表す。に乗っている退職者に感謝を念を表す。に乗っている退職者に感謝を念を表す。に乗っている退職者に感謝を念を表す。に乗っている退職者に感謝を念を表す。


After the ceremony, the retirees along with family
members and supervisors take the last SRF-JRMC
facility tour by bus.
式を終え、退職者は家族、監督者と共にバスによる最後の式を終え、退職者は家族、監督者と共にバスによる最後の式を終え、退職者は家族、監督者と共にバスによる最後の式を終え、退職者は家族、監督者と共にバスによる最後の式を終え、退職者は家族、監督者と共にバスによる最後のSRF-SRF-SRF-SRF-SRF-
JRMCJRMCJRMCJRMCJRMC施設ツアーを行なった。施設ツアーを行なった。施設ツアーを行なった。施設ツアーを行なった。施設ツアーを行なった。


Story and photos by Keiichi Adachi,
CFAY Public Affairs


Ship Repair Facility and Japan Regional Maintenance
Center (SRF-JRMC) bid farewell to six dedicated
Japanese employees during a retirement ceremony held
at SRF-JRMC headquarters June 15.


SRF-JRMC Commanding Officer Capt. Stephanie
Douglas, along with leaders, retirees’ supervisors and co-
workers at SRF-JRMC gathered to celebrate the
retirement ceremony.


“I am very proud to represent the U.S. Navy and the
U.S. Naval Ship Repair Facility Yokosuka and Japan
Regional Maintenance Center in commending these
retirees for their many years of service that has so
significantly contributed to the security of both Japan and
the United States,” said Douglas. “The six retirees here
with us have a combined total of 189 years of dedicated


service to SRF-JRMC during a period that has seen the
world change significantly.”


The SRF-JRMC mission that the retirees significantly
contributed remains unchanged; to “Keep the 7th Fleet
Operationally Ready.”


“As we all know, the most significant change since
USS Midway (CV 41) homeporting in 1973, has been the
arrival of the first nuclear aircraft carrier USS George
Washington (CVN 73), Sept. 25, 2008 and successful
execution of her first availability,” said Douglas. “You
have not only witnessed history, you, without question,
have made history.”


Douglas shared the six individuals’ dedicated careers
with the audience, which have made a significant
contribution to the outstanding success and reputation
that SRF-JRMC has earned over the years.


Shipfitter Kazuo Suzuki said that he has been working
hard for more than 25 years and that he and his coworkers
always focused on their jobs and safety, which was tough
for them. “However, working and traveling with my
coworkers and talking with them about some personal
and job related matters over drinks after work, are my
good memories. Thank you very much for everyone at
SRF-JRMC.”


Production Control Engineer Setsuo Kamei who has
worked for more than 32 years said that time goes on,
people change, but the mission of SRF-JRMC has not
changed during his time at the command, and that within
SRF-JRMC, a lot of things changed like processes,
products or business, because as requirements for ship
repair, maintenance and modernizations at higher levels
changed, we needed to change. “A single employee cannot
meet or complete big changes, all employees as a whole
at the command enable them to accomplish the changes.
I am so glad, satisfied, and proud to have worked with


the SRF-JRMC Team.”
The retirees’ departure will be a great challenge for


those they leave behind, and it will be very difficult to
replace their skills and dedication.


Douglas concluded her speech with words of thanks.
“I am honored and thank you for your dedicated service
and wish you a  long, happy, healthy and prosperous
future. Additionally, I would like to recognize the
spouses and families of our retirees and thank them for
their unfailing support.  Ship repair is a difficult business
that is full of unexpected demands no matter what role
on the team you play.  Today’s retirees could not have
made it without their family’s understanding.  Please
accept our sincere appreciation.”
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Kurihama Beach Clean Up – A community relations (COMREL) clean
up event will be held at Kurihama Beach July 4 from 9:30 a.m. to noon. The
meeting place will be across from Perry Park where a “red flag” will be set
up as a landmark.  Attendees should bring their own gloves, hat, towel, sun
screen, etc. Parking is limited so carpooling or using public transportation
is highly recommended. There is no pre-sign up, just show up at the meeting
place at the designated date and time. In the event of rain, the clean up will
be cancelled. Detailed information and directions to the event are available
by going to https://www.cnic.navy.mil/navycni/groups/public/@pub/@japan/
@yokosuka/documents/document/kurihamacleanup.pps or by calling Fumiyo
Sato at 243-2566.


The Yard of the Month Program – The program recognizes the  efforts
by residents  in the beautification of their yards and provide  incentive to
maintain  high standards throughout our community.  Winners are selected the
first week of each month through September.  You must reside on base; in a
single detached unit or town house for at least 60 days from the selection
week to be eligible to participate in the program.  Selection criteria are:


• Lawn should be neatly mowed at a height of approximately 2-4 inches,
free of weeds and debris and neatly edged along all boarders, fences, walks
and parking areas.


•  Grass should be consistently green throughout the lawn area.
• Flower beds should be cultivated and free of grass and weeds.
• Shrubs and flowers will be neatly pruned.  Dead leaves branches, and


dead or unhealthy vegetation should be removed.
• Candidates cannot have received a yard violation notice within the


previous three months.
For more information contact the resident liaison at 243-9067.


American Red Cross Community Courses and Training – Yokosuka
Red Cross needs volunteers. Whether you want to teach a class, read to a
child or offer a helping hand, Yokosuka Red Cross is the place for you. Do
your orientation online. Download a volunteer application at www.yokoarc.org
or call Yokosuka Red Cross at 243-7490 for more information.


Head’s Up Yokosuka
Community Announcements


Paradise regained
By Chaplain Donald Moss


I heard a story that comes from the Middle East.  It is about a man
with a wife and several children.  Unfortunately, the man became
unhappy with his marriage and his family.  He longed for something
better.  He wanted to go to heaven where everything is perfect.


He went to the village prophet and asked for directions to heaven.
The prophet pointed him in the right direction.  The man began to walk
and stayed his course, making sure he kept going the right direction.
He continued his journey until it became dark.


Since he could no longer see his route, he decided to stay in a local
inn.  As he prepared for bed, he took off his shoes and pointed them in
the right direction.  He wanted to make suse he would continue on the
same direction as he had been going.


Unfortunately, a very naughty devil sneaked into his room and turned
his shoes around (You know devils do not like anyone going to heaven).
So, when he awoke, he jumped into his shoes and headed in the
direction they were pointing, that is, back home.


As he traveled, he noticed that everything looked familiar.  That
made him feel happy because he hoped heaven would be comfortable
and not strange.  As he approached a village, he noticed it looked like
his own village. That also made him feel very happy because it was as
he had hoped.


Finally, he saw a house that looked like his own house.  He entered
the house because he certainly wanted to be comfortable in paradise.
To his surprise, a woman and some children were in the house.  The
man was filled with joy because he was so pleased that his family could
be with him in paradise.


I guess it comes down to how we see things.  What we believe also
shapes our perspective.  The man thought he was in paradise.  So, the
things that should have made him happy from the start finally did make
him happy when he saw it all through the eyes of faith.
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT).
Caterer – NF-03, $10.78-$15.00/hr.  Club Alliance (1 Flex).
Assistant Club Manager – NF-03, $10.78-$13.00/hr.  CPO Club (1 RFT).
Food Service Supervisor – NF-03, $10.78/hr.  Food Court (1 RFT).
Bartender – NA-05, $10.72/hr.  Club Alliance (1 RFT).
Material Handler – NA-05, $10.72/hr.  O’ Club (1 RFT).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT), Food
Court (1 RFT).
Food Service Worker – NA-03, $9.29/hr.  Club Alliance (1 Flex), O’ Club
(1 RFT), Club Takemiya (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (1 RFT/4 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex).
Lead Cashier – NF-02, $8.62-$10.50/hr.  Club Takemiya (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr.  CPO Club (3 Flex), Club
Takemiya (1 Flex), O’ Club (1 RFT/1 Flex).
Cashier – NF-01, $7.50-$9.50/hr.  CPO Club (1 RFT).
ID Checker/Security – NF-01, $7.00/hr.  Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr.  Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr.  Maintenance (1 RFT).
Accounting Technician – NF-02, $8.62/hr.  Finance (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT/4 Flex), Ikego
(1 RFT/8 Flex).


Community Activities Division
Program Assistant – CY-02, $9.45/hr.  Youth Center – Negishi (1 Flex),
Teen Center – Yokosuka (2 Flex), Negishi (1 Flex).
Food Service Worker – NA-03, $9.29/hr.  Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop (1 RFT/1 Flex).
Operations Clerk/Driver – NF-02, $8.62/hr.  Yokosuka Youth Center
(1RFT).
Cashier – NF-01, $6.55/hr.  Bowling Center (1 RFT).


Recreation Division
Projectionist – NA-07, $12.10/hr.  Theater – Yokosuka (1 Flex).
Boat Maintenance Worker – NA-05, $10.72/hr.  Green Bay Marina
(1 RFT).
Food Service Worker – NA-03, $9.29/hr.  Theater (1 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Outdoor Recreation – Rentals
(1 Flex).
Recreation Aide – NF-01, $7.00/hr.  Marina (1 Flex).
Ticket Seller – NF-01, $6.55/hr.  Theater – Yokosuka (2 Flex), Negishi
(1 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr.  Athletics (1 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Adult Sports (1 Flex).
Duty Manager – NF-02, $8.62/hr.  Athletics (1 Flex).
Clerk Typist – NF-01, $7.30/hr.  Athletics (1 Flex)
Gear Issue Attendant – NF-01, $6.55/hr.  Athletics (2 RFT/2 Flex).
Swim Instructor – NF-02, $8.62/hr.  Aquatics (11 Flex).
Lead Lifeguard – NF-02, $8.62/hr.  Aquatics (1 RFT).
Lifeguard – NF-01, $6.65/hr.  Aquatics (7 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
The following local/Japan-wide announcements are available at the Human


Resources Office, Yokosuka customer service desk, building 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473
Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box located
at the front entrance of the HRO, Yokosuka building. These applications must be
in the drop by close of business (4 p.m.) of the closing/cut-off date of the
announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Family Life and Education Specialist – YA-101-2, CFAY-60-09.  Open: 06-24-
09, Close: 07-08-09
Housing Management Assistant (OA) – YB-1108-01, CFAY-63-09.  Open: 06-
23-09, Close: 07-07-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-54-09.
Open: 06-08-09, Close: 12-07-09 (Cutoffs established until filled).  *Location:
Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).
Financial Management Analyst – YA-501-02, SRF-61-09.  Open: 06-19-09,
Close: 07-06-09.
Training Instructor – YA-1712-02, SRF-56-09.  Open: 06-15-09, Close: 07-15-
09.  *Permanent, intermittent (on call) work schedule.


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8


a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$6.55-$8/hr. (1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (1 Flex)
Sales Clerk, NF-1 – Main Store.  *$6.55-$8/hr. (3 RPT, 5 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7-$9/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
LP/Safety Investigator, NF-2 – Loss Prevention.  *$8.50-$10/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr. (4 Flex)
Hair Stylist, NA-7 – Beauty Salon Yokosuka.  Commission. (1 Flex)
Warehouse Worker Leader, NL-4 – Distribution Center.  $10.64-$12.39/hr. (1
Flex.  Temporary position with the possibility of becoming regular full time)
Food Delivery Operator, NA-2 – Food Services/Ikego.  $8.59-$10.02/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission. (1 Flex)


*Salary based on experience


Miscellaneous
Case Manager – Navy seeks two full-time contracts Case Manager for U.S. Naval
Hospital, Yokosuka Case Management Department.  Deadline for submission of
solicitation package is July 17, 4 p.m.  Solicitation#: 09-T-0071/0077.
Pediatric Registered Nurse – Navy seeks one full-time contract Pediatric
Registered Nurse for USNH Yokosuka Branch Health Clinic, Iwakuni.  Deadline
for submission of solicitation package is July 17, 4 p.m. Solicitation#: 09-Q-2129.
Physical Therapy Assistant – Branch Health Clinic, Iwakuni is seeking to place
under contract, an individual who holds a current, unrestricted license to practice
as a Physical Therapy Assistant in any one of the 50 states, the District of Columbia,
the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands.  Deadline
for submission of solicitation package is July 10, 4 p.m.  Solicitation#: 09-Q-2317.


For details, call Masami Kobayashi/FISC contracting at (046) 816-6835 , 243-
6835, or masami.kobayashi1.ja@fe.navy.mil.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Congratulations on the birth of your baby!


James Stoker and Georgia Stoker are the proud parents of SOPHIA STOKER born
June 10, 2009 at 3:49 p.m., weighing 7 pounds 12 ounces.


Edwin Allen and Tonya Allen are the proud parents of ISABELLA LOUISE ALLEN
born June 14, 2009 at 10:16 p.m., weighing 7 pounds 5 ounces.


Clinton Tinker and Kayoko Tinker are the proud parents of CANON LOIS AKIRA
TINKER born June 15, 2009 at 8:07 a.m.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, July 6
Area Orientation Brief and Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): July 6-10, this class will be held at the 4TH Deck
Auditorium, Community Readiness Center.
Accelerated Transition Assistance (ATAP) 8 a.m. (5 days)
English as a Second Language (ESL) 10 a.m. (2 hrs.)
Elements of Successful Parenting 10 a.m. (2 hours.)


Tuesday, July 7
Boot Camp for New Dads 1 p.m. (3 hrs.)
Employment Overview 11:30 a.m. (1 hr.)
Healthy Relationships 5 p.m. (1.5 hrs.)


Wednesday, July 8
Elements of Successful Parenting 9 a.m. (2 hrs.)
Ikego – Kamakura Tour 9:30 a.m. (6 hrs.)
Stocks, Bonds and Mutual Funds 10 a.m. (1.5 hrs.)
Youth Enrichment Class (Middle School) 3 p.m. (1 hr.)


Thursday, July 9
NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.)
Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, July 10
Effective Resume Writing 12 a.m. (2 hrs.)
Ikego – Ukulele Lessons 10 a.m. (1.5 hrs.)
Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.)
PCS Workshop 8 a.m. (4 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
July 13 AOB/ICR


Elements for Successful Parenting (ESP)
English as a Second Language
Enjoying Japanese Food
CONSEP
Your Japanese Home


July 14 How to Manage Your Money
Movies with a Message
Welcome to Ikego


July 15 Elements for Successful Parenting (ESP)
Thrift Savings Plan
Negishi – Welcome to Negishi


July 16 Interview Techniques
Ikego – Play Morning
Pre-Marriage Seminar


July 17 Credit Management
Play Morning
Sponsor and Sponsor Coordinator Training
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Automobiles


’94 Mitsubishi RVR.  91K km (57K miles), AWD, A/
C, remote entry, electric sunroof and windows, 5 disc
CD changer, very reliable and well maintained.  JCI
through August 2010.  $1,500 obo.  Must sell!  Call 090-
7062-5675 or 090-8515-6716.
Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact
M i k e  f o r  m o r e  d e t a i l s  b y  e - m a i l :
mike@angelmotorsjapan.com or 090-8019-6372.
www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking
for to drive in Japan or to send back home, with reasonable
prices.  Save more $$ as you buy for us.  Clean and good
condition we will help you to make shaken or any other
document you may need help with.  Please contact Anne,
lunawamb@hotmail.com, 090-9150-6227.  Naka-ku,
Yokohama.
U.S. Spec Cars!!  Available in Yokosuka.  You can
ship the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.


Announcements


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to place
your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words.  These rates are for Department
of Defense servicemembers, family members or
civilian personnel only.  Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.


For more information,  please cal l  Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Tomomi or Sumiyo, account
executives.  Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 CLEAN?  House cleaning service can be
scheduled to meet your routine needs.  On or off base.
Please leave message and call back number.  Call 080-
3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy,
Detox, etc…  Body therapy, 60 min/$40.  Aroma
therapy facial and décolleté, $30.  Gift certificate
available.  Please call Eiko, 241-4284 or 090-1802-
8 8 8 9 .   O n - b a s e  Yo k o s u k a .   E - m a i l  t o :
aloaroty@hotmail.com.  Licensed Therapist.   日本語で
どうぞ！


Buyers Market in Fabulous Las Vegas!  House
prices are at all time low.  Now is the time to buy your
dream home/investment.  I specialize in representing
buyers.  No cost to you, seller pays.  100 percent VA
financing!  Let me find the right house for you and
negotiate the best deal for you.  Let me know the dream
house you are looking for!  Contact me.  E-mail:
realtorchriscobb@gmail.com.  Web site: http://
christopherccobb.las.mlxchange.com.  Cell phone:
(702) 630-0790.
Buying or selling a property in Hawaii?  Call
Etsuko Fields (RA) of Coldwell Banker at 090-1469-6325
for market info and more.  Right here at CFAY.  Referrals
to other states also available.  日本語でもどうぞ！　E-mail:
etsukof@cbpacific.com.
Driver’s Education Class.  Next first time drivers
class starts August 10.  All SOFA-sponsored personnel
aged 16 years and above are eligible.  Cost is ¥30,000.
Class size is limited.  Register online at http://
www.drivered.jp, or e-mail: mikeadair1@yahoo.com for
details.
Education Administrator.  Do you desire quality
education for your child?  Then I have a solution to
meet your needs.  I administer the accredited school
program, School of Tomorrow (A.C.E.).  Your child can
finish high school or establish a solid academic
foundation and excel.  Now accepting students for the
2009-2010 school year.  Advance kindergarten-12th
grade.  Call 241-3116 and/or 080-3526-0172 for an
interview.
Fitted Rack Sheets.  Custom fitted sheets designed
specifically for Navy berthing and stateroom racks.
P r i n t e d  w i t h  c o m m a n d  i n s i g n i a  o p t i o n a l .


www.navyfleetsheets.com.  Makes the perfect gift for any
occasion.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
(046) 896-2474 for appointment.
In-home pet sitting service.  Happy pet will love
and care for your pets when you are away from home!
Visit our Web site at www.happypetyokosuka.com or
contac t  us at 090-1207-3689 or by e -mai l  to
happypet_yokosuka@yahoo.co.jp for more information.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re
also great for senior portraits, special events, and all
o f  y o u r  o t h e r  p h o t o g r a p h y  n e e d s !   Vi s i t
k r u s h p h o t o g r a p h y . c o m ,  o r  e - m a i l :
Cindy@krushphotography.com.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call
Mylan anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-4057-3062.  Arlin.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語も
OK。  Call Cherry, 080-5046-0689.
Fast friendly LTO service and Free Junking.  Call
the only local Japanese LTO runner in town!  You got
questions, I got answers!  Call Reiko at 241-3100/080-
5497-2600, or e-mail: reikoltoruns@yahoo.com.  日本語
もOKです！


LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
LTO Run and Junking Services.  New registration,
Japanese inspection, renewal, transfer address,
deregistration, road tax, title transfer and T-plates.  Call
Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-
3592-8809.
Free Junking Same Day 1 hr. or less.  Easy hassle
free on base/off base, running or not.  PCSing or need
to register another vehicle.  License plate, base sticker,
junk certificate return same day.  Same day LTO service
is available.  Just ask for it.  Derrick, 090-3592-8809,
241-4415.
Partylite Candles.  Do you love candles and Home
Décor?  Would you like to earn an extra income for
your family?  Visit my Web site: www.partylite.biz/
ruckhaber.  pruckhab@americablejapan net.  Call Trish,
241-3170.


ASSEMBLY OF GOD Kanazawa Christ Church
English Service.  Located 15 minutes from the base.
Join us for fellowship and worship at 10:30 a.m. on
S u n d a y s .   F o r  m o r e  i n f o r m a t i o n ,  e - m a i l :
kcces@seaple.icc.ne.jp, or call (045) 788-6282.  You can


Wanted


Drivers wanted for on-base taxi service.  Will
train.  Make some extra cash during your off hours (2
hours minimum)...pretty good tips.  Morning shift is
available from 5:30 a.m.  Contact 243-4511 or 090-
2915-3782. Supervisory and Management training
positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-2915-3782まで電話ください。


Miscellaneous


Flat screen entertainment center.  Holds up to 50”
flat screen TV.  Brand new.  Price $150 negotiable.  Must
sell immediately, leaving to go back stateside.  Contact
Cindy at (cell) 080-6764-5187 or 243-8797 (work).
Three piece bedroom set for sale.  Full-size bed,
with new box springs and mattress.  Chester drawer and
dresser.  Price $500 negotiable.  Must sell immediately,
leaving to go back stateside.  Contact Cindy at (cell) 080-
6764-5187 or 243-8797 (work).


also visit our Web site at http://www.geocities.com/
kcces3/jp.html.  “I was glad when they said unto me, Let
us go into the house of the LORD”
High Quality Indian Cuisine in Yokosuka.  We are
using charcoal and natural soil made oven for baking nan
and grilling items.  It’s 5-minute walk from More’s
Department Store.  See the internet map to guide to the
restaurant.  We use high selection food ingredients and
ensure the food quality as perfect as Indian hotel
restaurant’s  standard.  Over four persons you need
reservation.  Great food and satisfactory food amount.
Web http:/ /www.yokosukaindian.com.  http:/ /
www.indiancurry-bayleaf.jp.  http://r.gnavi.co.jp/
b186300.  Tel. (046) 821-1922, 080-3015-1749.  Monday
closed.  Cell phone reservation OK.
Japanese/American Cultural Exchange Club.
Learn English and about cultures.  First three Wednesdays
– 6:30 to 8:30 p.m.  Near front gate.  Contact Morris at
moga to r2003@yahoo .com,  o r  H .  Suzuk i  a t
suzukih39@kyp.biglobe.ne.jp.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or
surrounding area and need the help of a local realtor who
specializes in Military moves to this area or just want to
search the area, please go to www.mikenarlis.com, or e-
mail me at mnarlis@williamewood.com.  I can also send
out a Relocation package, just provide me with your APO.
Thanks Mike Narlis.
Shinjuku World Friends International Party, July
4, Saturday, 6:30-8:50 p.m., Shinjuku Tokyo
Loose.  The full-scale international party in Shinjuku.
Meet 200 people.  20 kinds of free cocktails.  Free snacks
with sandwiches.  Male, ¥3,500.  Female, ¥3,000.  http:/
/www.world-friend.com.  Call 080-2001-0512,
party@goover.co.jp.
Summer School… Beat the Summer Brain Drain.
Receive high school credits towards graduation.  Establish
a solid foundation for elementary and middle school
students.  Online; self paced; teacher’s materials; parent’s
choice.  Session begin June 22.  8:30-11:30 a.m.; Monday-
Friday.  Flexible schedules – Rates: Daily $25; Weekly
$100.  Limited spacing.  At 080-3526-0172 or 241-3116.
TIF Miscellaneous International Party Shibuya,
July 11, Saturday, 6:30-9 p.m., Shibuya T’s Salon.
Held by Japan’s biggest international friendship site.
Meet 300 people.  Beer, cocktails and soft drinks are all
you can drink!  Snacks are also provided!  ¥3,000.  http:/
/www.miscellaneousparty.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist  Church .   Independent ,
fundamental, Baptist church with a military heart.
Choumi Building, 27-6 Ogawacho (Across from Mikasa
Park).  For more information, call (046) 823-4654 or 080-
3179-9516. www.ybcjapan.org.
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Konnichiwa


American Red Cross Field Office Coordinator Diane Holman announces the
names of those being recognized during the American Red Cross Volunteer
Appreciation ceremony at the Officer's Club June 24.


Photo by Yuji Kawabe


Where is your home town?                                                     Winston Salem, N.C.


How long have you been in Japan?                                                          Five months.


What is your favorite food?                                                                                               Seafood.


What is your life goal?                                      To make those who know me proud.


Members of U.S. 7th Fleet Band parade through the streets of Yokohama during
the Naka Ward Renaissance Festival June 7. The festival was one of many events
celebrating the 150th anniversary of the opening of the Port of Yokohama. Visit
the Web site www.event.yokohama150.org/en/ for more information.


Photo by Rieko Fujita





