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Japanese, American children share in Negishi cultural exchange

Story and photo by MC1(SW/AW) Brock A. Taylor,
Navy Public Affairs Support Element Japan

Japanese and American children learned about each other’s culture during a
special event held at Commander Fleet Activities Yokosuka (CFAY) Negishi Housing
Detachment Richard E. Byrd Elementary School June 23.

CS1 Anthony Sykes of Chicago, paints the hand of a Japanese student from Shin
Yokohama’'s Mama Shinohara Preschool at a special event held at Richard E. Byrd
Elementary School June 23. The child development center at Commander Fleet
Activities Yokosuka Negishi Housing Detachment played host to 32 children from
the Japanese preschool as part of a cultural exchange with the local community.

Negishi’s Child Development Center (CDC), in coordination with CFAY Yokohama
Detachment, hosted 32 Japanese students from Shin Yokohama Mama Shinohara
Preschool. The five and six year-old children spent several hours singing, dancing,
playing and plainly stated - just having fun together.

Negishi CDC Director Sue Proctor says this is the first time the center has reached
out to the community in this manner and she hopes the experience will help expand the
children’s minds culturally.

“This will teach these kids a lot about diversity,” said Proctor. “Children are never
too young to learn about other cultures and see how other people live, so that they can
learn from an early age how to get along with everyone in the world.”

It was a long bus ride for the Japanese children, as they had to trek across Yokohama
to take part in the activities. As the students made their way to the school cafeteria, the
CDC students welcomed them with open arms. The American children broke the ice
quickly with a few popular children’s song-and-dance routines. The Japanese children
returned the favor with a few songs of their own. It didn’t take long before the children
did what kids do best - play!

Culinary Specialist 1st Class (AW) Anthony Sykes from Chicago, who volunteers a
lot of his time with community outreach projects, says this is one event that truly displays
the strength of the U.S.-Japan alliance.

“These kids are just having a good time,” Sykes said. “They are young and this is
the perfect time to show them that times have changed and as they grow up they will
see how we have become tighter and stronger,” he added, referencing the bond between
the United States and Japan.

Following song and dance, the children took turns showing each other one popular
school activity. The American children got their hands dirty, literally, with hand paint,
while the Japanese children put on an origami making display. Before hopping back on
the bus and heading home, the Japanese students were treated to a taste of America, with
a hot dog and hamburger lunch. Mama Shinohara Principal Katsuko Niwa expressed her
gratitude for being able to share in the cultural exchange.

“l am grateful that we got a chance to come here today and everyone had a really
great time. We hope to do this again soon,” Niwa said.

Proctor says she believes the event accomplished the task of bringing two cultures
together and she too looks forward to hosting more visits in the future.

George Washington returns to Yokosuka, celebrates 18th birthday

By MC3(SW) Devon Dow,
USS George Washington Public Affairs

meals to the 5,500 GW and Carrier Wing (CVW) 5 Sailors
who tallied more than 1.2 million man-hours of work.
“We polished our skills underway and as always, we

USS George Washington (CVN 73) (GW) returned to
her forward-deployed base of Fleet Activities Yokosuka,
Japan, July 3, after a three-week underway period on time
to celebrate the 18th anniversary of her commissioning on
Independence Day.

During the underway period, GW conducted Undersea
Warfare Exercise (USWEX) 10 with the Japan Maritime
Self-Defense Force (JMSDF).

The Navy’s only permanently forward-deployed aircraft
carrier will also commemorate a special day in its service
to the U.S. Navy. Commissioned July 4, 1992 in Newport
News, Va., the return of GW to Yokosuka will allow the
Nimitz-class aircraft carrier to celebrate its 18th birthday
in port. The United States, the country which the ship’s
namesake helped found, turns 234 that same day.

“I am extremely proud and honored to be able to bring
this great warship into the port of Yokosuka to celebrate
one of the most significant days in our country’s history and
the day this great aircraft carrier was commissioned into
our Navy,” said Capt. David Lausman, GW commanding
officer. “I am very happy that the course of our summer
patrol coincided with this very important day.”

While conducting routine operations, the ship frocked
149 new petty officers. The ship also conducted a joint
USWEX with the JMSDF and executed weeks of intense
air wing and shipboard readiness that included more than
1,300 sorties, or flight missions, the onload of nearly 7
million gallons of jet fuel and serving more than 360,000

are honored to be the flagship of the forward-deployed
naval force,” Lausman said. “Being forward-deployed, we
are able to have constant interaction with many maritime
partner countries throughout the Pacific Rim. With that
interaction, we are able to promote stability through
understanding and cooperation.”

This interaction included USWEX 10, a joint
submarine detection and engagement exercise with the
JMSDF, further enhancing the 50-year alliance between
the United States and Japan.

“This year, we continued to strengthen our interoperability
between the U.S. Navy and the IMSDF and trained against
tactics, techniques and procedures to develop new concepts
in [undersea warfare],” said Lt. Justin Santos, a surface
operations officer with Destroyer Squadron (DESRON)
15. “Throughout the exercise, I believe everyone involved
had executed in a professional manner and to the best of
their expertise.”

see BIRTHDAY, pg. 4

USS George Washington (CVN 73) (GW) Commanding
Officer Capt. David Lausman and JMSDF Rear Adm.
Umio Otsuka, Escort Flotilla 2 commander, watch a
replenishment-at-sea with USNS Tippecanoe (T-AO
199) from the GW bridge June 24. GW returned to
Yokosuka Base July 3, after a three-week underway
period in time to celebrate the 18th anniversary of her
commissioning on Independence Day.

U.S. Navy photo by MC3 Danielle A. Brandt

U.S. Navy, JMSDF participate

in Undersea Warfare Exercise

USS George Washington (CVN 73) and other U.S. Navy

elements participated in Undersea Warfare Exercise

(USWEX) with elements from the JMSDF June 21-25.
Pg. 4
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Child protection conference in

Japan unique training opportunity

CFAY Fleet and Family Support Center sponsored a three-day
child maltreatment prevention conference presented by the
Armed Forces Center for Child Protection June 22-24.

Pg. 8
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Heads Up Yokosuka!

Community announcements/Action line

Sony Recalls VAIO Laptop Computers — Sony has recalled
VAIQO laptop computers due to a possible burn hazard. The
recalled products are VPCF11 and VPCCW?2 series notebook
computers. The computers are available in many colors and have
the word “VVAIO” on the front outside panel. The model numbers
can be found on the bottom of the computers. Visit the Web site:
www.cpsc.gov/cpscpub/prerel/prhtm110/10284.html for more
information.

Road Construction — Contractors will replace the asphalt,
gutter and curb along Independence Drive and San Diego Street
from now through July 16. San Diego Street will have one-lane
alternating traffic from June 14 through July 16. Please exercise
caution during road construction in these areas:

CFAY Drivers License Office and the Cape Fox
Professional Services Motorcycle Safety Office
Relocation — The Driver Licensing Office and Motorcycle
Safety Office have moved to Building J196 as part of the basewide
vehicle service consolidation.

CNFJ Fire Department Fireworks Safety — Every year in
the United States, the Fourth of July is celebrated with community
parades, picnics, barbecues and fireworks — the things of which
fond memories are made. But sadly, Independence Day also
includes tragic events resulting from fireworks use. The safest
way to enjoy them is through public displays conducted by
professional pyrotechnicians hired by communities.
Here are some statistics on fireworks mishaps, according to the
National Fire Protection Association, and Consumer Product
Safety Commission:

* 30,100 estimated number of fires caused by fireworks each
year

* 7,000 estimated number of injuries caused by fireworks in
2008

« 7 fireworks-related deaths occurred in 2008

* $34 million amount of direct property loss caused by fireworks
All types of fireworks are illegal in all military installations.

U.S. Naval Hospital (USNH) Yokosuka Sports Physicals
—USNH Yokosuka will hold a special Saturday clinic to conduct
sports physicals for the upcoming school year Aug. 28. Students
can walk in according to incoming grade level starting with
freshman at 8 a.m., sophomores at 9 a.m., juniors at 10 a.m. and
seniors at 11 a.m. All students must be accompanied by parent
or guardian, be eligible for care and be enrolled in DEERS. This
special clinic is for sports physicals only and students should
arrive wearing gym clothes. All required forms can be picked up

in the USNH Yokosuka Pediatric Clinic and should be filled out
prior to arrival. Call 243-5505 for more information.

American Red Cross Community Courses and Training
—American Red Cross Yokosuka will be offering the following
courses and training to the Yokosuka Base community:

* CPR/AED and First Aid, July 10 and 24 from 8 a.m. to
S p.m.

* CPR/AED and First Aid Instructor Course, July 19-23

* Babysitter’s Training, Aug. 7 from 8:30 a.m. to 4:30 p.m.

Yokosuka Red Cross needs volunteers. Whether you want
to serve in a leadership capacity, teach a class, read to a child or
offer a helping hand, Yokosuka Red Cross is the place for you.
Call Yokosuka Red Cross at 243-7490 or e-mail to Yokosuka@
usa.redcross.org for more information about volunteering or to
sign up for classes.

DBIDS Registration — Don’t forget to register in the
Defense Biometric Identification Data System (DBIDS)! Due
to the updated Non-combatant Evacuation Operation (NEO)
plan and increase in force protection and random anti-terrorism
measures, all military, civilian employees, Navy contractors
and their family members including children 10 years of
age and older, Master Labor Contract (MLC) employees
and local contractors onboard Yokosuka Base or assigned
to afloat units are required to register in DBIDS. Personnel
who are currently registered in DBIDS but have changes to
their profile must come in and update their information. The
DBIDS registration office is located at the main gate inside
building 1495. Customer service hours are Monday through
Friday from 7 a.m. to 4 p.m.

MEEEAM(ICEART2EA. FR. ZNREERUI10mMU L
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Seahawk-Umitaka Community Announcements,
Article and photo submissions — Deadline for
community announcements and article and photo submissions
for the Seahawk is the Friday before the next Seahawk edition.
E-mail your submissions to Seahawk-Umitaka@fe.navy.mil.
Please include your telephone contact information in the body
of the e-mail so we can contact you if necessary. Contact the
Seahawk editor by e-mail to Seahawk-Umitaka@fe.navy.mil
or call 243-2567/3003 for specific submission requirements
or for more information.













U.S. Navy, JMSDF participate in Undersea Warfare Exercise

By MC3(SW) Devon Dow,
USS George Washington Public Affairs

USS George Washington (CVN 73) (GW) participated
in Undersea Warfare Exercise (USWEX) with U.S. and
Japanese naval forces in the western Pacific Ocean June
21 to 25.

locating, tracking and completing simulated engagements
with allied submarines in their vicinity.

Santos said that working with the JMSDF provided
unique opportunities for all involved to learn from
one another, furthering the United States and Japan
relationship, and show how they can further their joint

operational efforts.

“During USWEX we were afforded the opportunity
of working side by side with our JMSDF counterparts
onboard GW,” he said.

“They were standing watch during the exercise in
the same spaces we were and holding briefs throughout
the day alongside us as well. Having them

The exercise was conducted by
elements from Commander, Battle Force
7th Fleet (CTF 70), Commander, Patrol
and Reconnaissance Force, 7th Fleet (CTF
72), Commander, Submarine Force, 7th
Fleet (CTF 74), Carrier Air Wing (CVW)
5, Destroyer Squadron (DESRON) 15 and
components from the Japan Maritime Self-
Defense Force (JMSDF). The exercise
focused on training and coordination of
anti-submarine warfare (ASW) efforts
between the maritime partners.

“This year during USWEX we
continued to strengthen interoperability
between the U.S. Navy and the JMSDF
and trained against tactics, techniques
and procedures to develop new concepts
in ASW,” said Lt. Justin Santos, a surface
operations officer for DESRON 15.
“Throughout this exercise, I believe
everyone involved has executed in a

onboard was a benefit to the success of this
exercise.”

Lt. Masanobu Kanamori, Undersea
Warfare Staff escort for IMSDF’s Flotilla
2, is one of the many JMSDF Sailors who
has been onboard during the exercise.
He said while he was taken back by the
enormity of the ship, and the sights and
sounds of the flight deck, working, eating
and living on the GW contributed to the
overall experience of USWEX.

“This has been a very big exercise
and a great experience for me,” he said.
“I enjoyed being onboard the GW and
working with the U.S. Navy Sailors, I
learned a lot.”

This year marks the 50th anniversary
of the U.S.-Japan Treaty of Mutual
Cooperation. Santos said he is optimistic
about the two countries relationship in the
present and the future.

professional manner and to the best of their

“Our alliance with Japan demonstrates

expertise.”

During the exercise, GW and JMSDF
Sailors, who were embarked aboard
GW during USWEX, were tasked with

(Left) USS George Washington (CVN 73) (GW) Executive Officer Capt. Daniel Grieco
explains flight operations to JMSDF Rear Adm. Hiroshi Yamamura, commander of
Escort Flotilla 4 June 20. Yamamura is embarked aboard GW to participate in the
Undersea Warfare Exercise (USWEX).

U.S Navy photo by MC3 Rachel N. Hatch

the strength in our commitment to one
another and our ability to work together,”
he said. “This exercise is an example of
just how strong our alliance really is.”

Navy recognizes individual augmentees on fithess reports, evals

By Navy Personnel Command Public Affairs

To ensure the Navy’s individual augmentees’ (IA) service is properly recognized,
the Navy has modified its Performance Evaluations and Advancement Eligibility.

U.S. Naval Hospital Yokosuka Sailors returning from individual augmentee (lA)
duty stand at attention at an individual augmentee welcome home ceremony at
Commander Fleet Activities Yokosuka.

U.S. Navy photo by MC3 Bryan Reckard

Beginning Aug. 1, regular reporting seniors must maintain regular performance
evaluation continuity and use a new billet code subcategory (Block 21) code “INDIV
AUG” to break out those Sailors who serve in an IA assignment, according to Naval
Administrative Message NAVADMIN 215/10.

The NAVADMIN explains a Sailor is considered IA when: in receipt of individual
deployment orders from Naval Personnel Command to include IA Manpower
Management Assignments, Global War on Terrorism Support Assignments (GSA),
Mobilized Reserve Personnel not mobilized as part of an established commissioned
Reserve component unit, health services augmentation program support personnel and
Overseas Contingency Operation Support Assignment.

If a Sailor’s reporting period occurs while on an IA, reporting seniors use the new
billet code as long as the Sailor was at the parent command 240 days or less, or if the
performance period is less than 240 days. Additionally, if the Sailor finished an IA before
the reporting period ends, reporting seniors still use the new billet subcategory if the
Sailor has been at the parent command 180 days or less. Those Sailors who exceed the
240- or 180-day periods will be evaluated with their peers.

The message also contains specific guidance for revised advancement eligibility
and performance mark average (PMA) computations. For Sailors serving on an [A with
reports after Aug. 1 the following guidance is provided:

» Concurrent performance evaluation completed while on an A assignment will
count toward PMA calculations and for time in rate waivers if a “Promotable” or higher
promotion recommendation is assigned.

» Compute PMA using all evaluations in the respective paygrade, including frocked,
for the computation period announced.

» Commanding officers and officers in charge may waive up to one year of the required
time in rate for Sailors in grades E-5 and E-6.

For more details regarding the changes, read the NAVADMIN at www.npc.navy.mil.

BIRTHDAY, cont. from pg. 1

The four-day exercise allowed the two allied navies to locate, track and complete
simulated engagements with friendly submarines in the vicinity.

Though the exercise highlighted the 15,412 nautical mile journey, it’s the return
to Yokosuka that will drive most of the crew’s joy, Lausman added.

“As always, it is a pleasure to be reunited with family and loved ones whenever
service to our country permits,” he said. “It is through their support that allows us
to do our job deployed away from home protecting the freedoms we value.”

“I’'m excited that we’re returning and have the opportunity to celebrate the U.S.
and the birthday [of the GW] in port,” said Culinary Specialist Seaman Chao Ye.
“I’m going to call my mom as soon as we pull back into port and for the holiday.
I’'m looking forward to hanging out with my friends and relaxing.”

GW is the fourth naval vessel to bear the name of our nation’s first president.
The ship’s motto, the “Spirit of Freedom,” was inspired by a letter George
Washington wrote in 1774 describing the mood of the people before the start of
the Revolutionary War.

In May 2008, the GW transitioned from Norfolk, Va. to the forward-deployed
naval forces in Yokosuka, Japan and became the Navy’s first permanently forward-
deployed nuclear-powered aircraft carrier replacing USS Kitty Hawk (CV 63) as
the only forward-deployed aircraft carrier in the world.
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FFSC sponsored child protection conference provides unique
training, education opportunity to Fleet Activities Yokosuka

Story and photo by MC1(SW/AW) N. Ross Taylor,
Navy Public Affairs Support Element Japan

Commander Fleet Activities Yokosuka Fleet and Family Support Center sponsored
a three-day child maltreatment prevention conference presented by the Armed Forces
Center for Child Protection (AFCCP) June 22-24.

The AFCCP, located at the National Naval Medical Center in Bethesda, Md.,
provides a variety of services throughout the Department of Defense (DoD) including
medical evaluations, medical-legal review and child abuse education.

The focus of the AFCCP and the Yokosuka symposium is to help families return
to healthy functional relationships, to protect children throughout the DoD from
maltreatment and to ensure service members are ready to serve.

“The objective of the Armed Forces Center for Child Protection is to provide
objective child maltreatment expertise when and where it is needed throughout the
DoD,” said Dr. Barbara Craig, DoD senior child abuse pediatrician and AFCCP director.

Craig said that the multi-disciplinary training covers all aspects of child
maltreatment and by the end of the three-day course; attendees will have been exposed
to more than 30 different topics, including physical abuse, emotional abuse, neglect
and child interviewing techniques.

“The conference is designed to provide training and education so that anyone
involved with child abuse issues can learn how to better recognize, report, manage,
investigate, prosecute or defend child abuse cases,” Craig said. “The training includes
the latest and most up to date information, advanced techniques and a lot of research-
based information that most of the participants will not have had previously.”

The diverse audience of more than 90 participants included both active duty
and civilians from 12 different installations. Those in attendance included medical
professionals, social workers, psychologists, criminal investigators, base police,
chaplains and DoD Dependent Schools employees.

“We all have a responsibility, regardless of our profession to be able to help children
who are victims of maltreatment,” said participant Lt. Peter J. Arroyo Jr., doctor
of occupational therapy and provider for Educational Developmental Intervention
Services (EDIS) at U.S. Naval Hospital Yokosuka. “Those of us in health care, law
enforcement, education and social work — we are the first line of defense, we are the
ones who are seeing these children and we have to be able to identify them.”

Craig said the training is fundamental for success and her teams are available and

Director of the Armed Forces Center for Child Protection (AFCCP) Dr. Barbara Craig
speaks to a group of more than 90 participants about the issues and techniques
in the field of child maltreatment prevention during a training conference at
Commander Fleet Activities Yokosuka June 22. Conference attendees included
health care professionals, base police, criminal investigators, chaplains, social
workers and Department of Defense Dependents School (DoDDS) employees from
12 installations.

prepared to provide the training to medical personnel, family advocacy representatives,
social work and mental health professionals, military commands, law enforcement,
lawyers, judges and the general public.

“We are the only child abuse consultants for the Department of Defense and we
travel throughout the world seeing patients and providing training and education,”
Craig said. “Ultimately, the goal is to prevent children from getting injured, whether
it is physically or emotionally.”

By Lisa Daniel,
American Forces Press Service

The Defense Department launched an Internet-
based program June 28 to help service members and
other Americans living overseas vote more easily in
November’s elections.

The new, online voting assistant at www.fvap.
gov will make the registration and absentee ballot
application process “quick, easy, seamless and
intuitive,” Bob Carey, federal voting assistance
program director, said during an interview with
the Pentagon Channel and American Forces Press
Service.

Americans living abroad previously had to
research a 290-page manual to figure out their state
requirements for absentee voting, including where
and how to send in their applications, Carey said.

“One of the things we found from the 2008
elections was that voters found the process very

complex, very laborious and not very intuitive,” he said.
“With this, a voter doesn’t have to have a master’s in
election law to figure out the process.”

The site asks prospective voters to identify
themselves either as a military member or family
member, or other citizen living outside the United
States, then answer fewer than 10 questions, including
voting residence and how a ballot should be sent to
them, Carey said. The process takes between two and
10 minutes, he said.

The program automatically determines the voter’s
election jurisdiction, and the proper questions to ask to
meet specific state and local registration and absentee
ballot requirements.

Once the questions are answered, the voter prints off
a form in PDF format, signs it and submits it by mail,
fax or e-mail, depending on state requirements, Carey
said.

The online assistant does not store the information
after the form is complete, and the information is purged

Online program helps military families overseas vote absentee

from the server, he said.

The program is expected to increase the number
of ballots counted for service members, who are
known to vote at a higher rate than the general
public, Carey said.

In 2008, it is believed that roughly 5,000 service
members’ ballots couldn’t be counted because forms
were inadequate, incomplete or mailed to the wrong
jurisdiction, he said. An even bigger problem was
that ballots didn’t make it to voting officials in time
to be counted, he said.

The online assistant was released as part of
Armed Forces Voters Week and Overseas Citizens
Voters Week, which ran June 28 through July 7.

Americans living overseas — some 6 million
voters - are encouraged to use the site to register for
absentee ballots in July.

“If it’s August, they’re starting to push it,”
Carey said. “If it’s September, they’re going to
have some problems.”







Web-based personalized tobacco cessation training launched

From Department of Defense Military Health Systems

The Department of Defense (DoD) has announced the launch of Train2Quit, an
innovative web-based tobacco cessation training specifically designed for military
personnel and families.

Train2Quit is a step-by-step process with proven methods and interactive activities
and tools to help tobacco users quit for good.

The free customizable training, accessible anytime to service members online at
Www.ucanquit2.org, is the newest, most comprehensive addition to the DoD Quit
Tobacco-Make Everyone Proud campaign.

“Soldiers, Sailors, airmen and Marines are used to training,” said Capt. David
Arday, M.D., a U.S. Public Health Service officer and chairman of the DoD Alcohol
and Tobacco Advisory Committee. “Train2Quit doesn’t take eight weeks or even eight
hours. And, although quitting tobacco is tough, we know members of the armed forces
are even tougher. They can get through this unique and easy-to use online training to
get quit-and stay quit.”

Train2Quit accommodates users based on where they are in the process of quitting
tobacco, whether thinking about quitting or in the midst of a quit attempt. A self-
assessment tool during enrollment determines where users fall on the spectrum and
starts them in the corresponding module. The training then offers customized tools
and individual support based on their specific situation and stage in the quit process.

Tobacco users who get support are more likely to succeed in their quit attempt. Those
who use a tailored interactive online program can double their chance of becoming
tobacco free, especially when used in conjunction with counseling and medications.
Train2Quit is a customized interactive support system that provides service men and
women with access to personalized web-based resources 365 days a year, 24 hours
a day. Anonymous live chatting with expert quit coaches is currently available from
8:30 a.m. to 10:00 p.m. EST, and will soon be available 24 hours a day.

The training consists of a self-paced series of four modules based on Prochaska
and DiCelemente’s Stages of Change model of behavior change. The curriculum,
developed in consultation with certified tobacco cessation specialists, incorporates
U.S. Public Health Service tobacco cessation guidelines and best practices. Users can
stop at any point in the process and then re-start where they left off, tracking their
progress through the training. After successfully going through all four modules, they

Train2Quit is a step-by-step process with proven methods and interactive activities
and tools to help tobacco users quit for good. The free customizable training,
accessible anytime to service members online at www.ucanquit2.org, is the newest,
most comprehensive addition to the Department of Defense Quit Tobacco-Make
Everyone Proud campaign.

Image courtesy of www.ucanquit2.org

receive a certificate of completion.

“Iurge military service members who use tobacco to enroll in this new training,”
said Arday. “Receiving support whenever it’s convenient in their busy and changing
schedules gives them a real advantage to succeed in becoming tobacco-free,
particularly used as an adjunct to counseling and medications available on their
military installations.”

Departments cooperate on electronic medical health records

By Sgt. 1st Class Michael J. Carden,
American Forces Press Service

The nation may never become entirely “paperless”
in the way it documents patient medical records, but
the military and veterans health care communities are
on the right path and have the technologies in place
to one day be very close, officials said last week.

“There was a time that we didn’t have anything
really electronic,” Army Maj. Frank Tucker, a
physician’s assistant and chief systems architect
for the Military Health Systems’ Joint Medical
Information System, said at a June 11 electronic
health records open house. “But we’ve evolved from
there with 100 percent deployment of our outpatient
electronic records... [and] are now on a path toward
completing [inpatient electronic records] deployment.”

Tucker was part of a panel at the event that
discussed advances and plans the Defense and
Veterans Affairs departments have in electronic health
records. The open house featured some of the latest
tools the military uses to digitally input and track
troops’ medical information.

First responders on the ground in Afghanistan now
have the capability to process troop health information
from the heat of battle to a theater-level hospital in
real time.

Data can be exchanged and updated all the way
up the chain to regional facilities, such as Landstuhl
Regional Medical Center in Germany, and to Walter
Reed Army Medical Center in Washington, D.C.,
before troops arrive for treatment.

The military first deployed what it considered
basic electronic health care records in 1996 under the
Composite Health Care System (CHCS). Everything
from laboratory blood work, prescription medications,
X-rays and appointment scheduling were available for
outpatient documentation.

Through technologies such as the Armed Forces
Health Longitudinal Technology system, also known
as AHTLA, and CHCS before that, the military relied
on paper files to document patient records.

Troops injured in battle were transported with their
hard-copy medical records, which sometimes were
outdated. That method often left health care providers
with many unanswered questions as troops transitioned
through different levels of care, Tucker explained.

Troops severely injured in Iraq, for example,

transition to several facilities during their treatment
and recovery. Injured troops likely are seen at their
unit aid station, then at a field hospital and moved
to a larger facility, such as in Landstuhl. Service
members then could move to Walter Reed, and then
would transition to the VA health care system if they
separate from the military.

It can be difficult, Tucker said, to keep a
perfect record of every laboratory result - including
prescriptions and treatments service members receive
when they’re injured - by the time they’re seen at a
VA hospital. Such shortfalls could delay the care and
benefits process, he explained.

But today, the VA health system receives only
electronic records for service members from the
Defense Department, Dr. Ross Fletcher, chief of staff
for the VA Medical Center in Washington, D.C., said.

Because of the technologies and integrated
electronic records system the Defense Department
and VA share, Fletcher said, the VA will never again
file paper records. He explained that some electronic
documents he sees may be scanned from paper files,
but they’re electronic by the time they’re passed to
VA.

The shared system is much easier and quicker
for his staff to help provide the best possible service
for veterans, he said. And because of this capability,
he added, the two organizations are “very close” to
becoming completely paperless.

“I think we’re very close,” he said. “If I see a record
on a wounded warrior in the imaging system, I see
everything that the [previous military] doctor saw. As
long as I’'m seeing everything that doctor saw, that’s
a very complete record for me.

“As it moves on and becomes electronic to begin
with,” he continued, “it’s faster, much easier to
make care happen. | can look things up a lot easier.
Electronic health records we use are great now, but it
will probably be much better in 10 years as we evolve.”

But a number of factors prevent the departments
from becoming completely paperless, several panelists
explained.

On the federal government side, Tucker cited
growing fields of study, such as traumatic brain
injury, and evolving missions troops take on, such as
humanitarian assistance, that are difficult for federal
health care providers to anticipate. It’s a matter of
updating software and deploying systems for medical

personnel, he said.

This mostly occurs when documenting inpatient
care, he said, adding that military providers also are
required to document detainee patient records.

“We still have some gaps; we are still finding those
gaps as medicine evolves,” Tucker said. “As those gaps
turn into requirements, we will provide capabilities to
document, electronically, those shortfalls.”

In the civilian sector, only 11 percent of medical
facilities use electronic records, and of those, their
system standards vary from those the military and VA
use.

So the roughly 50 percent of military members,
veterans and their families who seek care outside the
military and VA systems are unlikely to benefit from
the technology, Army Col. Claude Hines Jr. said.

“The problem within the health care sector today
is the standards within the nation,” said Hines, the
deputy program executive officer of innovations and
delivery for the Joint Medical Information Systems.
“[The Defense Department] and VA are sharing data
based upon standards we created together. The nation
wants to move to a national standard. Regardless of
what the system is, as long as we follow the national
standard, we should be able to share that data.

“Also, when the doctor looks at that data, he has
the assurance that it is correct, and the integrity of that
data is maintained,” Hines added.

Hines also pointed out that unless those seeking
care in the private sector physically bring their
records to the military or VA, it’s likely that data goes
unnoticed and documented. However, initiatives are
under way within the Defense Department to scan such
records into their systems, he said.

Ultimately, the long-term intent is for all health
records to be shared, Tucker said, adding that troops
shouldn’t be hindered with trying to provide proof of
their conditions or injuries. The goal is that their health
information be provided seamlessly without delay, he
said.

“Certainly, there are a number of improvements in
information we’d like to see that are shared between
both departments [and the civilian sector] that doesn’t
impede care and that doesn’t impede our ability to
determine benefits,” Tucker said. “We do believe,
as we move forward and get these other pieces
electronically shared with standards, it will provide
greater value to the overall community.”






JMSDF logisticians visit FISC Yokosuka, learn U.S. Navy logistics

Story and photo by Kazuyuki Takagi, CFAY Public Affairs

This year marks the 50th anniversary of the revised Treaty of Mutual Cooperation
and Security between the United States of America and Japan. Over the 50-year period,
the U.S. forces and Japan Self-Defense Forces have been developing their alliance by

interacting with each other in many ways.

Seven Japan Maritime Self-Defense Force (JMSDF) logisticians visited U.S. Fleet
and Industrial Supply Center (FISC), Yokosuka to receive a four-day U.S. Navy logistics

training each Tuesday from June 8 to June 29.

The participants desired to have a better understanding of each others’ systems and

capabilities.

The four-day training ended with the brief on what FISC Yokosuka Operations does
and how important they are for the 7th Fleet.

Following the brief, FISC Yokosuka Operations Director Cmdr. Eric Bach presented
a certificate to the JMSDF personnel to mark the completion of the training on behalf
of FISC Commanding Officer Capt. Mike Arnold.

“l was able to expand my knowledge of the U.S. Navy logistics system by briefs and

supply system.”

tours of the facility,” said Akutsu. “This training caused me to reflect upon the JIMSDF

“Thanks to supports from many people, we had a fulfilling FISC Yokosuka logistics

training,” said Maeda. “The length of the training was adequate. But | hope | will be

able to come back and receive the training

“| decided to participate in the training
because | was interested in learning
about our U.S. counterpart,” said Lt. j.g.
Katsutoshi Akutsu from JMSDF Maritime
Materiel Command (MMC). “I visually
understood what FISC Yokosuka does by
visiting its warehouses and fuel terminals.”

“The reason why | wanted to attend this
training was | thought that we will be able
to contribute to JMSDF logistics systems
by learning about the U.S. forces’ logistics
systems such as FISC Yokosuka’s,” said
Ensign Takanari Maeda from JMSDF Ship
Supply Depot (SSD).

The training gave them the opportunity
to know what FISC Yokosuka does, what
its role is in supporting forward-deployed
naval forces as well as transiting units

again for better understanding.”

The training participants were:

From MMC, Lt. j.g. Katsutoshi Akutsu of
FMS Procurement Division, Lt. Toshiyuki
Ookawa of Ship Logistics planning
Division and Defense Official Teruji
Mitsuoka and Lt. j.g. Yoshitomo Itoga of
Plans and Policy Division

From SSD, Lt. Toru Watanabe of
Ships Supply Division, Lt. Mayuko
Toyoda of Weapons Supply Division and
Ensign Takanari Maeda of Supply Control
Division.

MMC is headquartered in Jujo
garrison in Tokyo along with the Japan
Ground Self-Defense Force (JGSDF)
Ground Material Control Command
(GMCC) and the Japan Air Self-Defense

and shore commands within the 7th Fleet
area of responsibility (AOR), and what
Defense Distribution Depot Yokosuka
Japan (DDY/J) does.

During the four-day training, four

personnel from JMSDF MMC, and three supply officers from JMSDF SSD visited FISC
Yokosuka departments from contracting, fuel to ship support and DDYJ warehouses,

where they were given briefs and tours of the facilities.

“| felt that the U.S. Navy logistics system is well-organized, effective and rational,”

said Akutsu.

FISC Yokosuka provides the training to teach JMSDF supply officers about the U.S.
Navy logistics system and maintain close relations between JMSDF and the U.S. Navy.

Following the four-day U.S. Navy logistics training, the JMSDF logisticians were
presented a certificate by FISC Yokosuka Operations Director Cmdr. Eric Bach.
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Force (JASDF) Air Material Command
Headquarters, and engages in operations
including procurement, storage, supply
and maintenance of equipment for ships
and aircraft that JMSDF uses. Under

MMC, there are JIMSDF Ship Supply Depot (SSD) Yokosuka and IMSDF Air Supply
Depot (ASD) Kisarazu and ASD Shimofusa.

SSD is headquartered in Yokosuka and provides logistics support to JIMSDF

ships.

In return, several logisticians from FISC Yokosuka are scheduled to receive JMSDF

the first time in July.

logistics training at IMSDF logistics headquarters including MMC, SSD and ASD for
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(Right) Masanori Watanabe from FISC Yokosuka Industrial Support Department
escorts JMSDF logisticians during a tour of its warehouse as they visit FISC
Yokosuka to receive short term U.S. Navy logistics training. WHESINE 5 B
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Estimated Amount
$25,000 or less
$25,001 - $100,000
up to $100,000

any dollar amount

ARERR BT Rt 2 SR AR SE AT EER 1A
2 1l EER bR PR R R
BRI 255

HERSEN R AR E ey UNAMBYE S AR A SR el SR 3 =
25 1 R AR AR ARa TR 2R 7 1S5t i
ERAlAGE RN AHHRE K 3 SRR

i b E AR A LK O+ SR BE bbb
B Bl BRI AR i ZE BB AR AR L BT
FEU. i b B R AN 7 2 i i 0 2% 48 0D 25 16 2 i it
L OFE, R G BN E DR ZITO R RIS,
MR L R AR Al AL A S s K Ol L
fiiZeflifall MRS DB,

ORI ARZ 8 < il b B AR Alifa L e b A
BRAEAR D1 5 SR 2 1T,

THIZIEHID T FISCHZAR D SAfifa S5 H 4 B AN L
B ERRARG AT, T L B BRI An A L v L B Rk 2e
flifaill7a £ O B ERZ TSR Z R L, iHEZ2 52
J%¥iE,

Contract requisition cut-off dates

Due dates for expiring funds requisitions are fast
approaching.

Please keep the following dates in mind when
submitting purchase requests for contractual action.
Customers are encouraged to communicate with U.S.
Fleet and Industrial Supply Center (FISC) Yokosuka
personnel as early as possible in the acquisition
process. This will ensure adequate lead time for market
research to locate commercially available items and
services, prepare documentation, evaluate offers and
ensure timely delivery of products and services.

Type of Action Due Date
Purchase/Delivery Order
Purchase/Delivery Order
Annual Rental and
Maintenance (ARM)
Exercise of Option

Aug. 23
Aug. 9
Aug. 9

June 28

For more information regarding ashore requirements,
contact Yoshihisa Mimaki at 243-8404 or Haruto Suzuki
at 243-7622. For afloat requirement inquiries contact Jon
Wester at 243-8395 or Hiroyuki Ishihara at 243-7861
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Mari Shibao of SRF-JRMC Detachment Sasebo proudly shows her winning design,nick-
named, “Shima-chan,” which was selected as the SRF-JRMC VPP Mascot.
Photo by Tomoko Anraku
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SRF-JRMC iIntroduces the “VPP Zebra”

By Keiichi Adachi, CFAY Public Affairs

The U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center
(SRF-JRMC) conducted its Occupational Safety and Health Administration (OSHA)
Voluntary Protection Program (VPP) kick-off ceremony May 12. A similar kick-off
event was conducted at SRF-JRMC’s Sasebo Detachment May 14.

Part of SRF-JRMCs journey to implementing and becoming a VPP Star Site is
to select a logo or mascot for the program.

Bill Ingersoll, SRF-JRMC’s Occupational Safety, Health and Environment
(OSHE) Department director, said that the VPP Steering Committee members
decided that any mascot representing VPP had to be an easily recognizable “symbol”
that employees would recognize and would promote VPP at SRF-JRMC. “The
mascot had to represent VPP activities and goals.

SRF-JRMC Commanding Officer Capt. Steven Stancy encourages all employees
to participate in VPP activities as a means of promoting safety awareness and
responsibility. These goals include reducing workforce injury rates and promoting
occupational health and safety.

As part of a commandwide contest to choose the VPP mascot, all employees
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mascot

were offered the opportunity to submit an original design with a special emphasis
on safety.

The contestants were a cross-section of SRF-JRMC employees that included
military, U.S. civil servants and Japanese employees. The contest rules specified
that the VPP mascot had to be of an original design and that it could be created
by computer graphics, hand-drawn, or by any other method. The most important
requirement was that the design should inspire safety awareness and promote a strong
culture of safety at SRF-JRMC.

Production Shop translator Mari Shibao of SRF-JRMC Detachment Sasebo
won the contest with her unique “VPP Zebra” design. Shibao said that she started
with a hand-drawn design and then scanned the image and digitized it using Adobe
Illustrator. It took about seven hours from her first drawing to the final digital
rendering.

“l was at a loss for words. Honestly, it was hard to believe, I’ve been doing
graphic designs for years and this is the very first time I’ve won something this big.
This award means a lot to me!” Shibao stated.

According to Ingersoll, the VPP Steering Committee members voted on 10 entries
for the VPP Mascot. As part of the voting process, the mascot creators’ identities
remained a secret. When the final votes were tabulated, Shibao’s entry was the clear
winner. In addition to its focus on safety, creativity and artistic merits; a large part of
the appeal of Shibao’s design was its incorporation of uniquely Japanese symbolism.
The crosshatching pattern used in Japan to designate a pedestrian street crossing
is referred to colloquially as a “zebra zone” and so the SRF-JRMC VPP Zebra was
born with its message of “Zero Mishaps in the Zebra Zone.”

Shibao said, “I used the zebra as a symbol of safety because of the Japanese
custom of recognizing a crosswalk as the zebra zone. The crosswalk is there for
safety purposes. Now that we are starting our VPP journey and taking our first steps
on the path towards becoming a VPP Star Site, | believe the zebra will serve as a
symbol to remind each of us about the importance of safety along the way.”

Ingersoll said that the VPP Steering Committee and the VPP Promotion Office
plan to use the VPP Zebra at every possible opportunity to promote VPP activities
and goals. “For example, the VPP Zebra will appear in VPP documents, VPP posters
and banners, VPP newsletters and VPP promotional goods.”

The VPP Steering Committee members announced the nick-name for the VPP
Mascot would be, “Shima-chan.” “Shima” in Japanese means stripes and a zebra in
Japanese is called a “shima-uma,” or, a striped horse.

Upon learning her design had been selected as the VPP mascot, Shibao commented,
“1’d like to thank everyone who voted for my design and thank all of my friends who
gave me feedback during the process and to thank the Safety Offices in Yokosuka
and Sasebo for such a great opportunity to recognize my work. 1’d also like to thank
everyone for your kindness. | am so honored to be a part of SRF-JRMC!”






28.5167 latitude by
33.95 longitude

By Chaplain Norbert Karava

It is not a coincidence that we find an ever-increasing emphasis placed on
numerous ethical trainings in various formats and perspectives: Professional
Ethics, Character Counts and Ethical Advisement to mention a few.

It seems that there has been a growing realization that an amoral focus
on either performance or production is self-destructive in at least two
dimensions: First, it dehumanizes the hapless carbon-based life forms that are
tasked with performance and production, and second, ultimately undermines
and compromises both performance and production (amoral, carbon-based,
slave life forms are just so unreliable) to such a degree that even cynics and
moral relativists must at least pretend to care about morality in the interest of
maintaining profitable levels of performance and production.

Not to worry, we have PowerPoint to clothe the shabby and embarrassing
truth with the garments of professionalism and decency!

We witness a gradual evolution from an intuitive, pre-rational sense of fair
play on the playground to an increasingly formalized and articulated ethos to
rules of conduct to, finally, ethical standards. The problem, old as man, concerns
the ultimate authority at the heart of morality, if there really is such a thing:
If it is a violation of ethical standards to help oneself to the paper clips and
stationery at the office, does this have something to do with a moral precept
akin to “Thou Shalt not Steal,” appealing to a “Transcendent Authority,” or is
it simply a violation of agreed-upon rules of conduct and behavior?

I opine that that the multi-tasking, bleary-eyed, carbon-based, cubicle-
dwelling life form will ask himself such questions, one way or another:
“Why is my conscience obliged by the mere collective opinion of an ethics
committee?” Or, “Am I really an evil man because I violated the latest draft
of ethical standards, hot off the email distribution list?” And looking at the
BMWs in the privileged parking spaces of the company archons, he will be
hard pressed to worry much about paper clips, or even, ye gods of corporate
leadership forbid, the sacred stationery.

Try as we might to leave the “Transcendent Authority” out of the moral
precept upon we build our ethical standards, call it perhaps the quirkiness of the
human mind, we quickly succumb to the temptation of rewriting our morality
in the ethical standards that we individually or collectively draft for ourselves
and our institutions in answer to the pressing and practical needs of the hour.

To this purpose we employ both humor and even our language against
our native moral frankness. We are tempted to take the moral precept “Thou
Shalt not Steal” and blunt its unsettling edginess with the quasi-humorous
“Gear Adrift, Gear a Gift” or the euphemistically technical sounding “Tactical
Acquisition.”

Mount Sinai arises not only at certain geographical coordinates of our
planet’s surface, but from out of the depths of the human heart entertaining a

Middle school student wins
VFW Post 1054 essay contest

Yokosuka Middle School (YMS) 8th-grade student Kamolwan Thistle, receives
a certificate from YMS Principal Geoff Fong and YMS teacher and Veteran’s
of Foreign Wars (VFW) Post 1054 member Robert Rose June 10. Thistle won
the VFW Post 1054 annual Patriot’s Pen essay contest at YMS. This year,
middle school students wrote 300-400 word essays with the theme, “Does
Patriotism Still Matter?”

presence that knows neither latitude nor longitude.

Photo by Dale N. Duncan Jr.

Academic Skills Program changes now include online access

By Naval Education and Training Command
and Chief of Naval Personnel Public Affairs

The Navy Academic Skills Program offered
through 21 Navy College Learning Centers (NCLCs)
is moving to an online-only version available to service
members, Department of Defense civilians and family
members, announced in Naval Administrative Message
NAVADMIN 216-10, released June 29.

The Online Academic Skills Course (OASC) provides
access to basic educational and academic skills at no cost
to the student. The online course is currently available,
but as of Sept. 30, the current academic skills program
available in NCLCs and the shore-based instructor-led
English, math and language basic skills courses will no
longer be available to shore commands. The academic
skills courses currently delivered to deployed Sailors
through the Navy College Program for Afloat College
Education (NCPACE) will remain unchanged for
qualified units.

The OASC is a self-paced skills course and
customized program that evaluates an individual’s
reading level, vocabulary and math ability based upon
a pre-test. It designs individual lessons to increase
proficiency in each of these academic areas. Participants
may also choose an abbreviated review with shortened
lessons through the online course.

The switch to online-only academic skills training
gives Sailors 24-hour worldwide access to OASC from
any computer with an internet connection, not just at
their Navy College Center.

“It also expands the amount of learners that can

take the courses, so we’ve been able to include family
members and government civilians,” said Ann Hunter,
the Navy’s Voluntary Education (VOLED) service chief.

“Each lesson is supported by interactive exercises
such as drag-and-drop matching, video-game-style
multiple choice or dynamic flash cards,” added Hunter.
“Quizzes and practice problem sets also help students
gauge how well they are mastering the material.”

One of the benefits of the OASC is that it can help
Sailors who need to increase their Armed Services
Vocational Aptitude Battery (ASVAB) score in order
to qualify for specific Navy ratings.

“Sailors need justification to retake the ASVAB;
they need to be able to show that they have improved
their educational and academic skills since their initial
test. Currently the OASC does not produce a certificate
of completion. However, the Military Personnel
Manual (MILPERSMAN) section 1236-010 suggests
other options for demonstrating positive improvement
in education as a justification for retest of the Armed
Forces Classification Test (AFCT) version of the
ASVAB. Completion of the OASC can help fulfill that
‘improvement’ requirement and help service members
reach their career goals,” Hunter said.

“OASC has the added benefit of standardizing
academic skills programs across all services. “OASC
replaces academic skills programs for all the services,
resulting in the elimination of redundant programs,
saving resources. This has been a successful “joint”
voluntary education initiative whereby all service
members and their families use the same program for
academic skills development,” added Hunter.

OASC is available at www.nko.navy.mil via the Navy
Knowledge Online (NKO) Learning Tab and on the Navy
College website under the academic skills link.

Navigation to OASC is also available at http:/www.
petersons.com/DANTES/.

For information on the Naval Education and Training
Command, visit https://www.netc.navy.mil.

The Chief asks:

“Did you know, throughout history renewable
energy sources, such as sunshine, wind, water,
vegetation and the heat of the earth, have been
successfully harnessed and used to provide energy?

“Almost 2,500 years ago, the Greeks
designed their homes to use winter sunlight for
heating. Large, south-facing windows were used
to collect solar heat, which was stored in massive
walls and floors for gradual release throughout the
night.

“The wind has also been used as an energy
source for centuries. Some of its early uses include
propelling ships and pumping water.

“Today’s technological advancements have
developed more efficient means of harnessing and
using renewable energy sources, and these sources
are gaining increasing popularity.

“If you didn’t know, now you know.” MCC(SW/
AW) Eric Hannah, CFAY Public Affairs







MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the positions
listed here? Then come visit us in the MWR Building, room 225, or call
243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya
(1 RFT).
Material Handler — NA-05, $10.94/hr. Club Alliance (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Waiter/Waitress — NA-03, $9.48/hr. Club Takemiya (1 Flex), O’ Club
(2 Flex).
Food Service Worker — NA-03, $9.48/hr. O’ Club (1 RFT).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya (1 RFT/
1 Flex), Club Alliance (1 Flex), Negishi Club (2 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (2 RFT/1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).

Support Activities
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Secretary (OA) — NF-02, $8.71/hr. Club Operations Division
(1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.59/hr. Main CDC (1 Flex), Hourly CDC
(2 Flex), Ikego CDC (2 Flex).
Clerk Typist — NF-02, $8.71/hr. Negishi CDC (1 Flex).

Community Activities Division
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka SAC (3 Flex),
Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 Flex), Yokosuka
Youth Sports (1 Flex), Yokosuka Teen Center (2 Flex), Pre-school CYP
(8 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (2 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex). Internal applicants
only.
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant —NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals, (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. ITT (1 RFT), Theater (1 Flex).
Recreation Aide —NF-01, $7.25/hr. Single Sailor Liberty Center (1 RFT).
Ticket Seller — NF-01, $7.25/hr. Theater (1 Flex).
Paintball Attendant — NF-01, $7.25/hr. Outdoor Recreation — lkego
Campgrounds (1 Flex).

Athletics Division
Swim Instructor — NF-02, $10.00/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex).
Lifeguard — NF-01, $7.25/hr. Aquatics (1 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing check out https://www.cnic.navy.mil/
yokosuka/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be
received at the HRO, Yokosuka customer service desk, or through
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on
the closing/cut-off date of the announcement. Applications may also
be submitted through the drop box located at the front entrance of the
HRO, Yokosuka building.

These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.

Continuing

Educational Aide/Technician (Child Youth Program) — GS-1702/3/4,
CFAY-46-10. Open: 04-15-10, Close: 10-15-10. *Negishi.
Educational Aide/Technician (Child Youth Program) — GS-
1702/3/4, CFAY-47-10. Open: 04-15-10, Close: 10-15-10. Yokosuka/
Ikego.

ESL Instructor — GS-1701-09, SRF-43-10. Open: 04-05-10, Close: 08-
13-10. Permanent, part time.

NEX Positions

JOIN A WINNING TEAM. The NEX has RFT, RPT and Flex positions
to fit your schedule. Applications are accepted Monday-Thursday, 9 a.m.
to 3 p.m., at the NEX Human Resources Office, MWR building room 226,
or visit our Web site at www.navy-nex.com. Come and work for us!

We can also be reached at 243-5150 or 4418.

Fast Food Restaurant Manager, NF-4 — Taco Bell $37,586-$42,702/yr.

(1 RFT)

Food Sales Supervisor, NF-3 — Popeye. $24,990-$28,397/yr. (1 RFT)
Dispensing Optician, NF-3 — Main Store. $11.02-$14.00/hr. (1 RFT)
Food Service Supervisor, NS-2 — Main Food Court/Popeye. $11.38-$11.85/
hr. (1 RFT, 1 FFT)

Warehouse Worker, NA-4 — Main/Home Accent. $10.22-$10.65/hr.

(3 Flex)

Cashier, NF-1 — Cash Cage. *$7.25-$9.00/hr. (2 RPT)

Supervisory Sales Clerk, NF-2 — Auto Port Mini Mart. *$8.71-$10.00/hr.
(1 RFT)

Supervisory Customer Service, NF-2 — Main Store. *$8.71-$10.00/hr.
(1 RFT)

Sales Clerk, NF-1 — Main/Depot/Auto Port. *$7.25-$8.50/hr. (6 Flex,

1 RPT)

Sales Clerk (Specialty), NF-1 — Main Store and Electronics. *$7.25-$9.00/
hr. (1 RFT, 4 Flex)

Desk Clerk (Night Audit), NF-1 — Navy Lodge. *$7.25-$8.00/hr.

(1 Flex)

Store Worker, NA-2 — Mini Mart/Auto Port. $9.85-$11.03/hr. (1 RFT,
1 Flex)

Security Guards, NF-1 — Loss Prevention. *$7.50-$9.00/hr. (2 RFT,
2 Flex)

ID Checker, NF-1 — Loss Prevention. *$7.25-$7.50/hr. (2 Flex)

Loss Prevention/Safety Investigator (Detective), NF-2. $8.71-$10.00/
hr. (1 RFT)

Personalized Service Clerk, NF-1 — Fleet Store. *$7.25-$8.00/hr.
(1 Flex)

*Maintenance Worker (Food Service Equipment Mechanic), NA-8.
$12.79-$13.32/hr. (1 RFT)

*Salary based on experience. Positions are opened until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at

243-2300.
Roman Catholic
SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD (2nd Deck Community Center) 0930
Mon Adult Bible Study, Rooms 2 and 4 1730
Tue EDGE 1630
Tue ACTS 1730
Web Confession 1600
Wep  Perpetual Help Novena, Main Chapel 1700
WEeD Mass, Main Chapel 1730
2" Wep Pre-Baptism Class 1730
Thu Choir Practice, Main Chapel 1700
THu Women's Bible Study 1730
Fri Choir Practice, Choir Room 1700
1Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat Baptism, Main Chapel 1500

SaT Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass held on Mondays, Tuesday and Thursdays

at 1200 in the Blessed Sacrament Chapel except for
Wednesdays (1200 in the Naval Hospital).

General Protestant

SuN Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815
Liturgical

Sun Communion Service
Community Center Auditorium 2nd deck 1100

Contemporary Christian

SuN Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Gospel Praise Service

Sun Worship service, Main Chapel 1230
Web Choir practice, Main Chapel 1830

Filipino Christian Fellowship
SuN Worship Service, Community Center

Auditorium 2nd deck 1230
Web Prayer Meeting, room 3 1800

Church of Christ

SuN Worship, Community Center

Auditorium 2nd deck 0930
SuN Sunday School 1100
WEeD Bible Study, rooms 2, 3 and 5 1800

Latter-Day Saints

Sun Sacrament 1300
Sun Sunday School 1420
SuN Priesthood/Relief Society 1510
Location: Across from Yokosuka City Post Office
(Off base)

Seventh Day Adventists
Sat Saturday Worship 0930

34 Sat  Yokohama Seventh Day

Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International

2"and 4" Thu  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Web High School — One Way 1730
THu Middle School - Quest 1630

Protestant Women of the Chapel*

18*Mon  Fellowship Hall 1600
TuE Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women’s Bible Study*

Tue Main Chapel/Fellowship Hall, Classrooms 0900

Men'’s Christian Fellowship

Tue Study Group (Fleet Rec 3 Deck) 1130
34 Sar  Breakfast (Location varies)

*Runs from September to June

THu Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Confession 1700
SuN Bible Study 1730
THu CCD, classrooms 0900

Negishi Protestant Service

SuN General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic
Sat Vigil Mass 1900

General Protestant
Sun Worship Service 1000

Ikego Protestant Service

Sun General Service 1000
Adult Bible Study
Wep Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
Web Ikego Elementary School 1630
Yokosuka Student Ministries

THU Middle School/High School - Q2
Kyoto Tower Party Room 1830

Fleet and Family Support Center

Congratulations on the birth of your baby!

Anthony and Kimberly Montemurro are the proud parents of Vincenzo Michael
Montemurro born June 9, 2010 at 7:04 p.m., weighing 7 pounds 5 ounces.

Ryan Castor and Jaymee Reeves are the proud parents of Kiera Leann Castor born
June 10, 2010, weighing 8 pounds.

Joshua and Lisa Lewis are the proud parents of Jayden Jamaal Lewis born June 10,
2010 at 2:13 p.m., weighing 7 pounds 2 ounces.

Randy and Arlynndria Wokeme are proud parents of Angelia Chidenma Wokeme
born June 11, 2010 at 11:35 p.m., weighing 6 pounds 9 ounces.

Romere and Latonya Ellis are proud parents of Romere Alvin Ellis Jr. born June 14,
2010 at 09:22 a.m., weighting 6 pounds 12 ounces.

Jeffery and Tiffany Weigle are proud parents of Camden David Weigle born June 15,
2010 at 06:28 a.m., weighing 7 pounds 1 ounces.

James Nichols and Autumn Dominique Harrell are proud parents of Jacob Myles
Nichols born June 17, 2010 at 9:31 p.m., weighing 8 pounds 14 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.

Classes This Week
Monday, July 12

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45a.m. (5 days): July 12-16, this class will be held at the 4th Deck Auditorium, Community
Readiness Center.

Thrift Saving Plan 2 p.m. (1.5 hrs.)

English as a Second Language (ESL) 10 a.m. (2 hrs.)

Elements of Successful Parenting 9 a.m. (2 hrs.) (Part 3 of 4-day Series)

Labor and You 1 p.m. (6 hrs.)

Separations- TAP (S-TAP- Register via CCC) 7:30 a.m (5 days): July 12-16

Tuesday, July 13
Modeling Networking Group 10 a.m. (2 hrs.)
Healthy Relationships 5 p.m. (1.5 hrs.)
Baby Basics 1:30 p.m. (3 hrs.)
Welcome to Ikego 9 a.m. (5 hrs.)

Wednesday, July 14

Elements of Successful Parenting 9 a.m. (2 hrs.) (Part 4 of 4 Series)
Elementary School AOB/ICR 8 a.m. (3.5 hrs.)
Welcome to Negishi 10 a.m. (5 hrs.)

Thursday, July 15

Pre-Marriage Seminar 9 a.m. (7.5 hrs.)
NMCRS'’ Budget 4 Baby 5 p.m. (2 hrs.)
Ikego — Play Morning 10 a.m. (1.5 hrs.)

Friday, July 16
Play Morning 9:30 a.m. (1.5 hrs.)
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)

***Please visit our Web site for more details about our classes.

Upcoming Classes

July 19 AOBY/ICR; Enjoying Japanese Food; English as a Second Language
July 20 Employment Overview; lkego Employment Overview and Tips
IA Spouse Group
July 21 Basic Breastfeeding; Elementary School AOB/ICR
Japanese Support Group; Japanese Widow Support Group
July 22 Government Employment Tips; Ikego — Play Morning
July 23 Play Morning; High/Middle School AOB/ICR
Separation or Retirement in Japan
Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







Lt. Karl Roystun, assigned to Submarine Group 7 at Fleet Activities Yokosuka,
participates in the recently held Clear Vision 5K run. The Clear Vision campaign
mission is to de-glamorize alcohol and educate Sailors and civilians stationed in
Yokosuka about alternatives to drinking alcohol.

U.S. Navy photo by MC1 Geronimo Aquino

MM3 David Hyndman helps a guest aboard the U.S. 7th Fleet command ship USS
Blue Ridge (LCC 19) dress into a firefighting ensemble as the ship gets underway for
acruise to Tokyo June 19. Friends and family of Blue Ridge and U.S. 7th Fleet staff
Sailors, as well as sailors from the Japan Maritime Self-Defense Force were invited
aboard for the four-hour underway, which featured damage control equipment
demonstrations and a performance by the U.S. 7th Fleet Band.

U.S. Navy photo by MC1 Josh Huebner

(Left) The guided-missile destroyers USS McCampbell (DDG 85) and USS Curtis
Wilbur (DDG 54) transit the Western Pacific Ocean before taking part in a live-fire
exercise June 28. Curtis Wilbur and McCampbell are forward-deployed to Yokosuka,
Japan and assigned to Destroyer Squadron 15.

U.S. Navy photo by MC3 Adam K. Thomas

Konnichiwa

(Left) SRF-JRMC Supervisory training technician Yohji Nishimura checks
training-fee reimbursment documents for training instructor Hiroko
Nishizawa.

Photo by Yuji Kawabe

Where is your hometown? Fukuoka, Kyushu.

How long have you worked on base? Twenty-six years.
Whatis your favorite food? Enchiladas.

What is your life goal? To climb mountains all over the world.

United States and Japan Maritime Self-Defense Force (JMSDF) midshipmen aboard
the JMSDF helicopter destroyer JDS Hiei (DDH 142) observe the sea-bearing
movement of the Arleigh Burke-class guided-missile destroyer USS Mustin (DDG
89). Mustin and Hiei participated in the 2010 U.S. Navy-JMSDF Foreign Exchange
Training for Midshipmen. The underway exchange culminated with a bilateral port
visit in Kure, Japan.

Photo courtesy of JIMSDF

Several scouts from lkego Boy Scout Troop 13 adjust their tents during Summer
Camp held at Tama Hills June 20-26. The tents used were recently donated to the
scouts from the Yokosuka Masons Lodge 20.

Photo courtesy of Ikego Boy Scout Troop 13





