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CFAY participates in Yokosuka City Traffic Safety Campaign

Story and photo by MC3 Andrew Ryan Smith,
Navy Public Affairs Support Element Japan

Members of Commander Fleet Activities Yokosuka (CFAY) community participated
in the Yokosuka City Traffic Safety Campaign, which kicked off July 14 at the Daiei
shopping mall.

The event was sponsored by the local police, CFAY Safety Office and the Yokosuka

Safety Organization to promote traffic safety in the area.

“The purpose of this event is to warn drivers and pedestrians about the dangers
of the summer season,” said Sgt. Hiroshi Ootsuji, a police officer with the Yokosuka
City Police Department. “With school letting out in a week, we wanted to remind both
children and adults to stay safe.”

The local police set up a crash simulator allowing event attendees to experience a
low-speed crash with air bag deployment, as well as a reflex test to demonstrate how
quickly road conditions can change.

According to CFAY Commanding Officer Capt. David Owen, getting members of
the base community involved in this safety endeavor will pay dividends in less Sailors
being involved in traffic accidents within and outside the base gates.

“We would like to work along side Yokosuka citizens who allow us to share their
roads with them and reduce the number of traffic incidents to zero,” Owen said.

Owen attended the event and spoke about how U.S. Sailors and their families can
work with the local Japanese population to improve safety conditions on the roads.
He also took some time to hand out safety information to event attendees.

“This year we brought down the number of traffic incidents by 11 percent and we
hope to do even better next year,” said Owen.

While the event was designed to bring traffic safety to the forefront of the minds of
all Yokosuka community members, Ootsuji offered some simple advice to American
drivers in Japan.

“If American service members are not familiar with Japanese traffic laws they
should consult the base safety office before driving in Japan,” Ootsuji said. “They
should always be responsible as a driver, be cautious as a pedestrian or bike rider and
always follow the rules.”

CFAY Commanding Officer Capt. David Owen offers an information packet to a
Japanese woman during the Yokosuka City Traffic Safety Campaign kick off July
14 at Daiei shopping mall. The event was sponsored by local Japanese police,
CFAY Safety Office and the Yokosuka City Safety Organization to promote traffic
safety in the area.

George Washington officer aids in rescue of Mount Fuji hiker

By MC3(SW) Devon Dow,

On his way down, he came across Kuhns, who had

mountain he learned that Kuhns was a U.S. Navy

USS George Washington Public Affairs

A Sailor assigned to USS George Washington (CVN
73) (GW) assisted in the rescue of an American tourist
during his climb of Japan’s world famous Mount Fuji.

become separated from his son on their way down the
mountain. Furman said he noticed the man having
difficulties.

“He looked physically worn out,” he said.

As Furman began to assist Kuhns back down the

Coxswain’s Mate in World War II on a ship ferrying
troops to the beaches of Normandy during “D-Day.”
While stationed in Japan, Kuhns climbed Mount Fuji
more than 60 years ago and recently returned to climb
it again with his son.

Lt. Jay Furman, an assistant strike

After carrying Kuhns some distance

operator officer aboard GW and Austin,
Texas native, assisted Erwin Kuhns, an
84-year-old American tourist, who was also
climbing the mountain.

“I did anything that anyone else would
have done in my situation on that mountain,”
Furman said. “There was someone who
needed assistance and | had the abilities to
take care of the situation. I was blown away
at how appreciative everyone was and have
been since that day.”

The avid outdoorsman began his 12,388
foot journey up Mount Fuji July 8. Furman
initially planned to begin his journey up the
mountain before daybreak, but was not able
to begin until noon. “With the ship being
in for a few days, I didn’t want to miss the
chance of climbing Fuji before we had to
return to sea.”

Furman reached the summit of Fuji, a
feat typically taking five to six hours, in four
hours. “It was a gloomy day to climb,” he

down the mountain he noticed the sun was
setting and the weather was worsening. He
realized that he and Kuhns were the only
ones left on the trail and that Kuhn’s health
was continuing to deteriorate.

“I pulled us to the side of the hiking trail
and tried to find shelter due to the blowing
and freezing rain at the time,” he said.
“Once I did that, I climbed a little crevice
nearby to try to get a cell phone signal.”

After not being able to get in contact
with park rangers, Furman was able to
contact the Navy liaison at Commander
Fleet Activities Yokosuka for assistance.
Informing them of his situation, they
immediately called the Japanese police and
alerted authorities about the men on the
mountain. The Japanese police and park
rangers arrived to the base of the mountain
and began to search for the men.

The sun had set. Hours passed by as
Furman assisted in guiding the rescue team

said. “The weather conditions were not in the
hiker’s favor to see any views from the top.
It was windy, cold and there was a drizzly
haze that would not go away that day.”

Lt. Jay Furman, assistant strike operations officer aboard USS George Washington
(CVN 73), assisted in the rescue of an 84-year-old American tourist, during his climb
of Japan’s world famous Mount Fuji July 8.

to his location by using a hiking trail map,
his cell phone, a flashlight and whistle that
he had brought along for the hike.

U.S. Navy photo by MC2 Jared Hill See RESCUE, pg. 4

Blue Ridge earns 10th

consecutive “Green H” Award

USS Blue Ridge (LCC 19) painted two green stars
onto its bridge wing to distinguish itself as a ten-time
consecutive winner of the “Green H” Award.

INSIDE
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CFAY Farmer’s Market creates

opportunity for cultural exchange

CFAY teamed up with the Yokosuka-Hayama Agricultural
Association to sponsor a Farmer’s Market that offered base
residents a variety of fresh fruits and vegetables July 10.

Pg. 8
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Heads Up Yokosuka!

Community announcements/Action line

Yokosuka Commissary Closure — The Yokosuka
Commissary will be closed for a reset at 5 p.m. July 21

through July 23. A grand re-opening will be held at 9 a.m.
July 24. Call 243-7628 for more information.

CFAY 34th Annual Navy Friendship Day — Yokosuka Base
will hold the 34th annual Navy Friendship Day Aug. 7 from 10
a.m. to 8:10 p.m. Friendship Day is a great opportunity to enhance
our relationship with our host nation and local communities by
showing our appreciation for their support. Join us for a day of fun
and fellowship with our host nation guests. The event includes:

¢ Car Show from 10 a.m. to 5 p.m.

* Games and air toys from 10 a.m. to 7 p.m.

* Yokosuka City Fireworks display from 7:30 to 8:10 p.m.

If cancelled due to weather, only the fireworks display will be
held Aug. 8 at 8 p.m. Call 241-2209 for more information.

Bank Closure — Community Bank and Navy Federal Credit
Union will be closed Saturday, Aug. 7 for the annual Commander
Fleet Activities Yokosuka Friendship Day.

International Water Balloon Fight — Yokosuk City, Yokosuka
City Board of Education and Kanagawa Prefecture is sponsoring
the 9th Annual International Water Balloon Fight for children
10 a.m., Saturday, Aug. 14 at Umikaze Kouen (park near Livin
Department Store). Cost is free and lunch is provided. Call (046)
852-7648 for more information. Bring your children out to enjoy
this great summertime event with the local community!

Residential Hazardous Material Safety — Residential
Hazardous Material (Hazmat) safety is important in preventing
fires in and around your home. Hazmat safety involves the
proper handling and storage of combustibles and flammable
liquids such as gasoline, kerosene, propane, oil, aerosols,
certain household cleaning products and painting supplies.
The following are some safety tips you can follow to avoid a
hazmat emergency:

* Use proper storage containers for flammables and
combustibles.

* Never store flammables in direct sunlight or near an open
flame.

* Inspect storage areas regularly and be on the lookout for
leaking containers, poor ventilation and the smell of fumes.

* Store hazardous materials out of reach of children and pets.

U.S. Naval Hospital (USNH) Yokosuka Sports
Physicals — USNH Yokosuka will hold a special Saturday
clinic to conduct sports physicals for the upcoming school
year Aug. 28. Students can walk in according to incoming
grade level starting with freshman at 8 a.m., sophomores at
9 a.m., juniors at 10 a.m. and seniors at 11 a.m. All students
must be accompanied by parent or guardian, be eligible for
care and be enrolled in DEERS. This special clinic is for sports
physicals only and students should arrive wearing gym clothes.
All required forms can be picked up in the USNH Yokosuka
Pediatric Clinic and should be filled out prior to arrival. Call
243-5505 for more information.

American Red Cross Community Courses and
Training — American Red Cross Yokosuka will be offering
the following courses and training to the Yokosuka Base
community:

* CPR/AED and First Aid, July 24 from 8 a.m. to 5 p.m.

* Babysitter’s Training, Aug. 7 from 8:30 a.m. to 4:30 p.m.

Yokosuka Red Cross needs volunteers. Whether you want
to serve in a leadership capacity, teach a class, read to a child or
offer a helping hand, Yokosuka Red Cross is the place for you.
Call Yokosuka Red Cross at 243-7490 or e-mail to Yokosuka@
usa.redcross.org for more information about volunteering or
to sign up for classes.

DBIDS Registration — Don’t forget to register in the
Defense Biometric Identification Data System (DBIDS)! Due
to the updated Non-combatant Evacuation Operation (NEO)
plan and increase in force protection and random anti-terrorism
measures, all military, civilian employees, Navy contractors
and their family members including children 10 years of
age and older, Master Labor Contract (MLC) employees
and local contractors onboard Yokosuka Base or assigned
to afloat units are required to register in DBIDS. Personnel
who are currently registered in DBIDS but have changes to
their profile must come in and update their information. The
DBIDS registration office is located at the main gate inside
building 1495. Customer service hours are Monday through
Friday from 7 a.m. to 4 p.m.
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Career development boards
help leaders, Sailors

By MC1(AW) LaTunya Howard, Navy Personnel Command Public Affairs

assist both the Navy and Sailors in achieving their goals.

Leaders across the Navy are saying that career development boards (CDB), mandated by OPNAVINST 1040.11C,

“CDBs are a critical tool for the chain of command to interact directly with every Sailor from the day they check
aboard,” said Commander Naval Air Forces Vice Adm. Allen Myers. “They are a positive element of command climate,
but only when implemented with the intended end state in mind - due diligence to our Sailors.”

The Brilliant-on-the-Basics program was introduced navywide a few years ago with CDBs as the centerpiece.
Brilliant-on-the-Basics includes six key programs: command sponsorship, command indoctrination, CDBs, mentorship,
ombudsman programs and recognition programs. According to Naval Administrative Message NAVADMIN 043/08, these
six best practices form the enduring foundation upon which every successful career is launched.

Typical topics covered during a CDB are watch-standing qualifications, continued education goals, advancement,
short and long-term career objectives, Perform-to-Serve (PTS) and Armed Services Vocational Aptitude Battery (ASVAB)
scores. Leadership can use CDBs to take full advantage of learning the priorities of the Sailor.

“It is crucial that we identify Sailors at initial CDBs who have low Armed Forces Qualification Test (AFQT) scores
and get them enrolled into academic skills classes so they can retake the ASVAB test,” said Myers. “We are seeing Sailors
who want to stay Navy but are not eligible to convert into other rates once in the PTS window. Waiting to correct low
AFQT scores once a Sailor is in the PTS window is too late. Losing a great Sailor because he or she could not meet a
PTS window due to lack of initiating a PTS request is not something we desire.”

CDBs are required for all Sailors upon reporting to a command - after six months on board, at 12 months on board
and at 12-month intervals thereafter. Official guidance is contained in OPNAVINST 1040.11C. When the Sailor’s career
desires are recorded in the Career Information Management System (CIMS) it becomes part of a permanent record that
can follow the Sailor throughout his or her career.

CIMS is available to all shore commands with Internet access and on board 150 ships using CIMS Afloat on the Navy
Standard Integrated Personnel System server. The primary function of CIMS is to assist career counselors with tracking,
conducting and documenting CDBs.

The command master chief, chief of the boat, senior enlisted leader and the command career counselor team are the
focal points for career development initiatives within the command.













USS Blue Ridge earns 10th consecutive “Green H” Unit Award

Story and photo by MC3 Melvin F. Orr I,
USS Blue Ridge Public Affairs

The 7th Fleet command ship USS Blue Ridge (LCC 19) painted two green stars onto
its bridge wing to distinguish itself as a ten-time consecutive winner of the Force Health
and Wellness Unit Award.

The Force Health and Wellness Unit Award, or “Green H,” is presented to commands
selected by Commander, Naval Surface Forces in recognition of the ship’s commitment
to the health and welfare of its Sailors and Marines.

“Training is a major part of our commitment to the crew’s well being,” said Senior
Chief Hospital Corpsman Connie J. Lawson, Blue Ridge Medical Department head.
“We have a health and wellness committee that focuses on the necessary issues to help
our crew.”

The committee includes the chief medical officer, chaplain, safety officer, morale,
welfare and recreation officer, and drug and alcohol program advisor.

“Crew training is focused on topics of hearing preservation, sexual responsibility,
pregnancy prevention, avoiding sexually transmitted diseases and suicide awareness,
which better serves the crew and helps them stay focused on their jobs,” Lawson said.

The Blue Ridge Medical Department sets three goals for itself each year with the
purpose of improving the health of the crew. In 2009, the department’s goals were
increasing sexual responsibility by decreasing sexually transmitted diseases by 75 percent,
reduce injuries and develop and enhance stress management.

While these goals have only a small impact on the overall score towards the “Green
H” Award, Lawson believes these goals are important for the welfare of the crew.

Automatic disqualification from the award occurs if medical and dental requirements
or periodic physical fitness assessments are not within certain standards.

The medical staff serves a crew of 1,300 Sailors and Marines and is facilitated
with an X-Ray room, two examination rooms, pharmacy, patient ward, small operating
room for basic surgery, and a fully equipped dental clinic.

Blue Ridge is commanded by Capt. Rudy Lupton and serves under Commander,
Expeditionary Strike Group (ESG) 7/Task Force (CTF) 76, the Navy’s only forward-

QM3 Clinton Wagner paints two green stars on the bridge wing of the 7th Fleet
command ship USS Blue Ridge (LCC 19) July 16. The two stars distinguish Blue
Ridge as a ten-time consecutive winner of the Force Health and Wellness “Green
H” Unit Award, which recognizes the ship’s commitment to the health and welfare
of its Sailors and Marines.

deployed amphibious force. Blue Ridge is the flagship for Commander, U.S. 7th Fleet.
Task Force 76 is headquartered at White Beach Naval Facility, Okinawa Japan with an
operations detachment in Sasebo, Japan.

“Diamondbacks” change command over George Washington

By MC3 David Cox,
USS George Washington Public Affairs

Cmdr. Steven Hejmanowski from the “Diamondbacks”
of Strike Fighter Squadron (VFA) 102, relieved Cmdr.
David Little, during a change of command ceremony above
USS George Washington (CVN 73) July 11.

Little, a Glens Falls, New York native, said he was
sad to be leaving the squadron, but will be transferring to
Peterson Air Force Base and is hopeful for the future.

“Success is based on professionalism and you guys
have shown me a level of professionalism that | am
thoroughly proud of. To watch the continued success of
the Diamondbacks and to watch you guys grow, it has
truly been an honor to serve with you,” Little said. “Keep
pushing, keep moving forward, it isn’t easy being the best,
but you guys show them day in and day out that it takes
hard work to make it happen.”

During the ceremony, Little and Hejmanowski
performed a flyby over the George Washington symbolizing
the changeover. Little broke away from the formation with
flares engaged and Hejmanowski landed shortly after as
the new commanding officer of VFA 102.

When Little arrived on the flight deck he was welcomed
with a celebratory wash-down from his fellow shipmates,
an aviation tradition when leaving a squadron.

The ceremony was attended by Rear Adm. Dan Cloyd
from Carrier Strike Group Five/Task Force 70 (CTF 70),

USS George Washington Commanding Officer Capt. David
Lausman and Capt. Ross Myers from Carrier Air Wing 5.

Myers, a guest speaker at the event, spoke thoughtfully
of Little and was enthusiastic about the new change.

“One thing about this change of command, it is swift,
it is sweet and it is certain, you all saw his leadership day
in and day out,” Myers said. “You’ve all seen where the
Diamondbacks have come from, where they are today,
and where they’re going tomorrow. The trajectory the
Diamondbacks built started with Skipper Little and will
now continue with the loyalty of Skipper Hejmanowski.”

Myers said that Little, who took command of VFA
102 in January 2008, instilled a culture of excellence in
his shipmates. During Little’s command, the squadron
achieved 5,445 mishap free flight hours in 3,144 sorties.

Hejmanowski, who has been with the Diamondbacks
for 15 months previously serving as the executive officer,
was thrilled to continue serving with the team.

“I have a phenomenal team right now, from my
executive officer, to a world class command master chief,
to the whole crew,” said Hejmanowski. “I have the greatest
motivated group of Sailors and we will continue to excel.”

(Right) Cmdr. David P. Little from the VFA 102
“Diamondbacks” chats with CTF 70 Rear Adm. Dan
Cloyd , after a cake-cutting ceremony to honor the
squadron’s change of command aboard USS George
Washington (CVN 73) July 11.

U.S. Navy photo by MC3 Danielle A. Brandt

RESCUE, con’t from pg. 1

His constant communication with the Japanese rescue team led to the end of his and
Kuhns ordeal around 10 p.m. that night.

Kuhns, now reunited with his son, was sent to the hospital and treated for dehydration
and exposure. Furman, who was graciously thanked for his efforts by the entire rescue team
and Japanese police on site, was escorted to the police station to fill out some paperwork.

“When I went to the police station to fill out the report, the police chief asked for my
work number,” he said. “At this point, it is 2 a.m. | was thinking ‘OK, like him; he must
think that my boss is awake.””

In a show of cultural respect and appreciation, the police chief called Furman’s
commanding officer to thank him personally for Furman’s assistance.

While overseas, U.S. service members serve as ambassadors who are held to an
exceptional standard when stationed in host countries and visiting ports-of-call. Furman
said his efforts to help Kuhns would not have been possible without the work between
himself and the Japanese law enforcement.

Furman’s climb to the top of Mount Fuji and rescue of a fellow shipmate and World
War Il veteran is an adventure, Furman said he will long remember.

“Mr. Kuhn’s is an amazing man I’ll never forget,” Furman said about climbing Fuji at
84, “I’d be darned if he didn’t do what he said he would and climb the mountain again at
84 years old. Now that is impressive.”
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Farmer’s Market creates opportunity for cultural exchange

By MC1(SW/AW) N. Ross Taylor,
Navy Public Affairs Support Element Japan

Commander Fleet Activities Yokosuka (CFAY) teamed up with the Yokosuka-
Hayama Agricultural Association to sponsor a Farmer’s Market that offered Sailors
and their families an opportunity to sample a fresh variety of Japanese seasonal fruits
and vegetables July 10.

The Mayor of Yokosuka City, Yuto Yoshida, was in attendance and said he would
like to support more events that give Japanese citizens of Yokosuka and base residents
more time to get to know one another.

“I think is a great opportunity for the local farmers to come to the base to share
with the Sailors the wonderful fruits and vegetables grown right here in Yokosuka,”
Yoshida said. “This event helps to strengthen the cultural exchange and communication
that we already have together. This day is also special to me because not only is this
the first time I have come to the Farmer’s Market, but today marks one year since |
took office as mayor.”

The 6th semi-annual Farmer’s Market brought to the table more than 30 different
kinds of Yokosuka-grown fruits and vegetables. From melons and basil to edamame,
a Japanese green soybean, these local favorites were a hit with the CFAY community
as well.

“I had a really good time here today,” said Damage Controlman 1st Class (SW)
Gregory Holder, a native of Shreveport, La.“The fruits and vegetables look so fresh
and the samples that they offered us were delicious.”

Sampling and purchasing local produce was more than a way to support the local
farming industry; it was an opportunity to reinforce an already strong bond between
Yokosuka residents and its Sailor-neighbors.

“It’s great to interact with the Japanese population and to ask them about what they
do and be able to tell them a little more about what we do,” said Holder. “We learn
about each other’s relationships and once you make that friendship, you’ve got that
for life and you can’t ask for anything better than that.”

Kiyoji Kato, a farmer and board member of the Yokosuka-Hayama Agriculture
Association stressed the importance of introducing and selling local produce to the
local market.

“The Yokosuka-Hayama Agriculture Association promotes a campaign that urges
people in Yokosuka, including the Sailors and families living on base, to eat more
fresh fruits and vegetables that are grown in the city they live,” said Kato. “This is a
very natural cycle. Maybe they will be surprised at how fresh the food is when it does

Yokosuka Base residents purchase farm-fresh vegetables from local farmers
during the semi-annual Yokosuka Farmer’s Market at the red brick area July 10.
The base teamed up with the Yokosuka-Hayama Agriculture Association to offer
local seasonal fruits and vegetables to Sailors and their families.

Photo by Mark Elrod

not need to be transported.”

Unlike the vegetables sold at the commissary, which are shipped in and stored
for sale, the produce at the market are picked straight from local fields then sold to
customers.

“These veggies were harvested in the morning, today,” said Yokosuka-Hayama
Agriculture Association Sales Department Representative Hitomi Masahiko. “So, they
are very fresh.”

The next Yokosuka Farmers’ Market is currently scheduled for Dec. 11. Call 243-
4731 for more information.

NCTS FE begins crack down on illegal USB flash device use

By Matthew Stephan,
NCTS FE, Information Assurance

According to the National Cyber Alert System, USB
(Universal Serial Bus) flash drives are popular for storing
and transporting data, but some of the characteristics that
make them convenient also introduce security risks.

USB devices were banned for use on Department of
Defense (DoD) computer networks due to the threat they
pose.

Despite ONE-NET advisories, security stand downs,
refresher training on information assurance, information
security and other forms of user awareness training,
Naval Computer and Telecommunications Station Far
East (NCTS FE) still detects numerous incidents of this
basic violation.

“There is still blatant misuse and disregard of the
policy that exists,” said NCST FE Commanding Officer
Capt. Robert Goodwin.

Misuse of the USB port causes 25 percent of all
incidents where malware is introduced to ONE-NET.
To prevent degradation of the network, NCTS FE
regularly scans ONE-NET computer systems to detect
vulnerabilities and threats to the information that they

without first contacting your information assurance
officer or manager for details.

Commands utilizing external hard disk drives (HDD)
should immediately contact the ONE-NET Enterprise
Service Desk to ensure devices meet ONE-NET
standards. External HDD not registered with the LNSC
will be seen as rogue devices in violation of the policy.

Additionally, COMNAVNETWARCOM issued
ONE-NET Information Advisory 02-09 that states, “The
following penalties apply for ONE-NET users who are
found in violation of the policy:

e For a first offense, the user’s account will be
immediately disabled and remain disabled until the user’s
commanding officer or officer in charge has provided
authorization for the TNOSC to enable the account.

e For a second offense, the user’s account
will be immediately disabled and reported to
NAVNETWARCOM.”

In cases of malware infection, classified or personally
identifiable information incidents, involvement of the
command security manager, Navy Criminal Investigative
Services or Navy Cyber Defense Operations Command
is required.

This in turn may cause the ONE-NET computer to

protect on a daily basis. These scans routinely detect
numerous violations in the use of USB devices.

“We are in the process, now, that if somebody comes
in, [inserts a flash drive], and we can catch [the device]
on the computer, at that time, our assumption is that
computer is infected,” said Goodwin. “Then our actions
are to remove that danger, or that threat from the network,
which means, that computer is gong to be taken offline
until such time that we can figure out whether or not an
infection actually occurred and eradicate that infection
so that the computer is safe to put back in the network
And that is an impact to the mission, because, now, that
computer is down, for whoever has to use that computer.”

The following devices including battery charging
are banned from connecting to ONE-NET and other
Department of the Navy (DoN) networks:

* Thumb drives, USB flash drives, memory sticks,
and other flash storage devices.

* iPods and Sony PSPs.

* Kindle and Sony eBook Readers.

* Personal phones or Government issued cell phones.

USB devices were banned for use on DoD computer
networks due to the threat they pose. Despite existing
policies and aggressive awareness training, NCTS FE
still detects numerous incidents of violation of USB
device use.

Photo by Mark Elrod

» Cameras and camcorders.

* Flash media card readers.

The use and connection of any of these devices on
ONE-NET and other DoN networks are direct violations
of DoD, DoN and NAVNETWARCOM (NNWC)
policies.

Commander, Naval Network and Warfare Command
(COMNAVNETWARCOM) released ONE-NET
Information Bulletin 08B to allow the use of external
hard drives provided that specific implementation
procedures and operational requirements are met, such
as U.S. General Services Administration (GSA) approved
hard drives, registered at the Local Network Service
Center (LNSC), free of third-party software.

Users are not to purchase a removable hard drive

be quarantined, confiscated, or reimaged to contain the
incident for further analysis.

Misuse of government computer assets is also a
reportable incident to DoN Central Adjudication Facility
through the Joint Personnel Adjudication System system
and is used as a factor in retaining and adjudicating
personnel security clearances.

ONE-NET is connected to the Global Information Grid
and interlinked with all other DoD computer systems in
the information superhighway.

Users do not have the authority to accept, ignore,
or transfer risk on behalf of the DoD by plugging in an
unauthorized device into the USB port. A violation of
policy by a user in Yokosuka can have a cascading effect
which eventually impacts multiple DoD networks.

All users are reminded that your ONE-NET user
account is not a right. Your ONE-NET user account and
your ONE-NET computer are government provided tools.

Follow the standards and use the tools in accordance
with these standards in furtherance of your command’s
mission or risk losing access to the tools.






Navy readies physical fithess assessment NAVFIT98A software

By MC1(AW) LaTunya Howard,
Navy Personnel Command Public Affairs

The Navy will release a new version of NAVFIT98A software Aug. 1, changing
the way physical fitness assessment (PFA) results are documented in block 20 of a
fitness report or evaluation.

“We released a new version of NAVFIT98A to accommodate the recent policy
changes and at the same time fix several longstanding problems associated with
the application,” explained Jim Price, director, Navy Personnel Command (NPC)
Performance Evaluation Division.

NAVFIT98A Version 28 supports new performance report policy changes and fixes
known security and printing problems, as well as other technical issues associated
with older versions of the software. Because of these changes, all forms will have
new version numbers. Electronic versions can be found at http://www.npc.navy.mil/
careerinfo/performanceevaluation/softwareforms.

Commands that still have an older version installed but that need to submit
performance reports with ending dates of Aug. 1 or later can submit performance
reports generated by older software versions until network updates are complete.

The E7-E9 chief evaluation has been modified to include the new policy guidance.
Evaluation form NAVPERS 1616/27 8-10 can be found at the website link mentioned
above beginning Aug. 1. This website also answers frequently asked questions
concerning Version 28 deployment and provides a reference guide on using the
application.

“I’m really excited because improving the documentation gives PFA the level of
attention it deserves. The upgrade will get leadership focused on their Sailors’ fitness
and the importance of the Physical Readiness Information Management Systems,”
said Chief Yeoman (AW) Alisha D. Marshall, Navy Operational Support Center Fort
Worth, Texas, command fitness leader.

For more information on NAVFIT98A Version 28, read Naval Administrative
Message NAVADMIN 233/10.

For technical assistance with NAVFIT98A software, call NPC Customer Service

QM1 Andrey Mihaylovski monitors the time during the 1.5-mile run portion of the
CNFJ bi-annual physical fithess assessment (PFA) on the CFAY Berkey Field. The
Navy will release a new version of NAVFIT98A software Aug. 1, changing the way
PFA results are documented.

U.S. Navy photo by MC3 Dominique Pineiro

Center at 1-866-U-ASK-NPC (1-866-827-5672). For any network software deployment
issues, contact your local network Helpdesk.

Enrolilment begins in web-based NavyWomen eMentoring Program

By Lt. Laura K. Stegherr,
Diversity Directorate Public Affairs

The NavyWomen eMentoring Program, a web-based
tool that connects uniformed Navy women for mentoring
relationships, has begun a new open enrollment period
that was announced in Naval Administrative Message
NAVADMIN 226/10 July 7.

broad range of designators, experiences and expertise.
Stefanie Goebel, NavyWomen eMentor Program
director, is pleased with the momentum the program has
gained throughout the past two years.
“I am very excited about the way Navy women
have embraced the NavyWomen eMentor leadership
program,” said Goebel. “The ongoing high numbers of

unique brand of challenges.”

Participants surveyed about their impressions of the
program indicated that they had positive experiences with
the program.

The survey indicated that 82 percent of mentees and 84
percent of mentors were highly satisfied with their initial
experiences and that 80 percent of all participants said they
had improved career satisfaction since using

The program, now in its third year,
is designed to support the personal and
professional development of women by
building productive mentoring relationships
between mentors and proteges.

Four hundred new slots are available
for mentors and mentees during the open
enrollment period, which will last until
Aug. 15.

The program is open to all active duty
and reserve Navy women, to include
officers, officers-in-training and enlisted
members.

The program features a user-friendly
interface that offers several options for Navy
women to create mentoring relationships.

In addition to the basic one-on-one
mentor to protege matching, mentees can
also take part in situational mentoring for
more short-term, situation-specific needs.
This function allows mentees to select one or

the program.

“The best thing about the mentoring
program so far is that I have an awesome
mentor who is caring and practical, helping
me to put some items into perspective so that
I can work them out and move on,” said one
survey respondent. “She is able to address
both my professional and personal goals,
which is a huge plus.”

“I am finally able to talk to someone
with confidence and confidentiality about
my experiences, questions and concerns and
am able to receive valuable and actionable
advice - from someone who’s been in my
shoes!” said another respondent.

Mentors also found much value in the
program.

“Being able to assist someone with
concerns I’ve already faced reminds me how
small our Navy is,” said a surveyed mentor.
“And I believe keeping that idea in mind

more mentors to assist them with a particular

helps us all.”

situation or to post the situation, allowing
mentors to volunteer their support.

A new feature of the program beginning
in late summer 2010 is group mentoring,

The NavyWomen eMentoring Program, a web-based tool that connects uniformed
Navy women for mentoring relationships, has begun a new open enrollment period
from now to Aug. 15. The program is open to all active duty and reserve Navy
women, to include officers, officers-in-training and enlisted members. Visit www.
academywomen.org/ementor/signup/ to register in the program.

Goebel explained that the mentoring
program serves an important role in the
overall development of women in the Navy.

“Mentoring is not simply a feel-good

where mentors can post a topic for
discussion. Mentees can then join the group
and participate during a designated time frame.

The program currently has 1,250 participants enrolled,
including 800 mentors from nearly every designator and
rating. Members include women of all ranks and reflect a

Image courtesy of www.academywomen.org

enrollees clearly show the great need and desire for this
kind of mentoring. Participants tell us again and again
how grateful they are to have such easy access to more
experienced women who understand firsthand their

The Chief asks:

“Did you know, on this date, July 23, in:

* 1947 - The first Navy all jet squadron (VF-17A)
received its first aircraft.

* 1948 - USS Putnum (DD 757) evacuated United
Nations (U.N.) team from Haifa, Israel, and became the
first U.S. Navy ship to fly the U.N. flag.

* 1950 - USS Boxer (CV 21) set record crossing of
the Pacific Ocean to bring aircraft, troops and supplies to
Korea at start of the conflict.

» 1958 - USS Nautilus (SSN 571) departed Pearl Harbor,
Hawaii, for first submerged transit of the North Pole.

* 1993 - Sarah Deal became the first women Marine
selected for naval aviation training.

“If you didn’t know, now you know.” - MCC(SW/AW)
Eric Hannah, CFAY Public Affairs

activity. It is 100 percent about valuing
human capital,” said Goebel. “The existence
of this program clearly sends the message that the Navy
cares about the professional and personal growth of
uniformed Navy women. And the women are hearing the
message.”

Navy women are encouraged to register at www.
academywomen.org/ementor/signup. Within two days,
registrants will receive an e-mail instructing them to create
an account and profile, and for mentees, to search for and
select a mentor.

The Navy recognizes mentoring as a valuable and
necessary component to job satisfaction and performance.

More information on the Navy Women eMentor
Program and other women’s policy initiatives can be found
at the website www.npc.navy.mil/AboutUs/BUPERS/
WomensPolicy/.






FISC Yokosukalogisticians receive initial IMSDF logistics training

By Kazuyuki Takagi, CFAY Public Affairs

U.S. Fleet and Industrial Supply Center (FISC) Yokosuka has maintained a very
close relationship with JIMSDF logistics personnel for a number of years, dating
back to 1967.

spaces and Shoji-sho or Yokosuka Degaussing Station. Shoji-sho is a place to erase
the permanent magnetism from ships in order for the ships not to be exploited by
magnetic mines.

On the second day, the group crossed Tokyo Bay and visited JMSDF Air

Recently, seven Japan Maritime Self-
Defense Force (JMSDF) supply officers
visited Commander, Fleet Activities,
Yokosuka (CFAY) to learn about U.S.
Navy logistics at FISC Yokosuka as well
as Defense Distribution Depot Yokosuka
Japan (DDYJ), a key distribution depot
in Western Pacific.

In July, three FISC logisticians, two
JMSDF interns and a FISC JMSDF liaison
representative, in return, visited JIMSDF
logistics commands to receive three-day
training in an effort to strengthen ties
and expand their knowledge of JMSDF
logistics operations.

This marked the first time FISC
Yokosuka personnel have received
JMSDF logistics training.

As the representatives of FISC

Supply Depot (ASD), Kisarazu in Chiba
prefecture, where they were given a brief
on what ASD does, followed by a facility
tour including warehouse spaces, the
Japan Ground Self-Defense control tower
and memorial museum.

On the last day, they visited the Maritime
Staff Office (MSO) in Ichigaya, Tokyo.
MSO is the Japanese equivalent to the U.S.
Navy Chief of Naval Operations, which
is located in one of the Japan Defense
Ministry buildings. The FISC group
toured Ichigaya Memorial Museum and
Health and Welfare building after learning
JMSDF organization and MSO structures.

The final day of training concluded with
a visit to Maritime Materiel Command
(MMC) inJyujo, Tokyo, where they were
briefed what MMC does, and given a tour
of the facility.

Yokosuka, Chief Machinist Mate (SW)
Doneka Booker, Aviation Boatswain’s
Mate (Fuel) 1st Class Ranilo Untivero
and General Manager Masami Minami,
from FISC Yokosuka Fuel Department,
participated in the three-day training,
from July 6 - 8, to fulfill their interest in
learning about its IMSDF counterpart.

Representatives of FISC Yokosuka visit JMSDF logistics commands to receive
three-day training to strengthen ties and expand their knowledge of JMSDF
logistics operations from July 6-8. This marked the first time FISC Yokosuka
personnel have received JMSDF logistics training.
Photo Courtesy of Kumiko Toi
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MMC is headquartered in Jyujo
garrison in Tokyo along with Japan
Ground Self-Defense Force, Ground
Material Control Command and Japan
Air Self-Defense Force Air Material
Command Headquarters, which engages
in operations including procurement,
storage, supply and maintenance of

“l thought it would be a great
opportunity to learn logistics from a different perspective,” said Booker.

“l wished to know their logistics support and organizations and differences
between their processes and ours,” said Minami.

The first day of training started with a visit to JMSDF Ship Supply Depot (SSD),
which is headquartered in Yokosuka.

FISC Yokosuka logisticians learned how SSD provides logistics support to JMSDF
ships. Following the brief, JIMSDF supply officers answered questions from FISC
members and escorted them during the facility tour.

In the afternoon, Yokosuka Repair and Supply Facility (Y-RSF) gave the
participants a brief on Y-RSF’s operations. The participants later toured warehouse

equipment for JIMSDF ships and aircraft.

Under MMC, there are JMSDF SSD Yokosuka and JMSDF Air Supply Depot
Kisarazu and ASD Shimofusa.

“What impressed me the most during the training was the JIMSDF operation support
for Operation Enduring Freedom. JMSDF has provided ships of foreign forces in the
Indian Ocean with fuel for their ships as well as fresh water,” said Minami. “If there
is a next time, I wish to know more details, especially about Maritime Staff Office.”

“The three-day training was outstanding. It provided the basic Information to
learn about JMSDF logistics, and we also learned their organization, capabilities,
missions, budgets, material management and facilities” said Booker. “I would like
to receive the training again.”

FISC Yokosuka welcomes
new JMSDF intern at
commencement ceremony

FISCHIZAHE. th%R T
5 L AT E B0

Japan Maritime Self-Defense Force (JMSDF)
Supply Officer Lt. Teruyuki Sakai is officially
welcomed as the 84th U.S. Fleet and Industrial
Supply Center (FISC) Yokosuka JMSDF officer
intern by FISC Yokosuka Commanding Officer
Capt. Mike Arnold July 9. In his daily duties as
the FISC Yokosuka officer intern, Sakai works
closely with U.S. Navy counterparts to provide
logistics support. Before Sakai was assigned to
FISC Yokosuka, he was a supply officer aboard
JDS Yubetsu (DE 228).
Photo by Kazuyuki Takagi
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Move.mil for PCS

All Department of Defense personnel making
a Permanent Change of Station (PCS) move
are requested to use the newly activated
computer-based Defense Personal Property
System (DPS) at www.move.mil, and stop
using the Navy Web-based interface, SMART
WebMove.

According to the website, “DPS is your

one-stop system for Government moves.
DPS manages everything from premove
counseling to scheduling your pick-up and
delivery and from customer surveys to
claims if required.”

U.S. Fleet and Industrial Supply Center
(FISC) Personal Property Office (PPO)
strongly recommends people who are
transferring to use DPS.

Call 243-7062 for more information.







SRF-JRMC hosts Naval Safety Center commander

Story and photo by Keiichi Adachi,
CFAY Public Affairs

The U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) hosted a visit
from Commander Naval Safety Center (NSC) Rear Adm.
Arthur Johnson June 24

Johnson visited Commander, Fleet Activities,
Yokosuka (CFAY) June 22-23 to tour the base and talk to
the local Navy community about safety-related issues.

“NSC sent a team to Yokosuka as a part of its fleet
outreach program. The visit allowed us to update personnel
on new Department of the Navy safety initiatives and
progress, to support Yokosuka’s summer safety efforts,
to identify best practices, and to solicit new ideas and
recommendations from the fleet,” said Johnson.

NSC works with more than 4,200 Navy and Marine
Corps commands worldwide to promote safety and safety
processes. It is the Department of the Navy’s lead for
conducting safety investigations and mishap analysis,
and is responsible for disseminating this information to
the fleet. To accomplish its mission, the Naval Safety
Center relies on naval leadership, teamwork, continuous
improvement, customer focus and personal integrity. The
center’s initiatives are shaped by three key components:
feedback from the fleet and the Naval Safety Center team;
analysis of mishap trends, safety surveys, unit assessments
and hazard reports; and evaluation of emerging safety
technologies and processes in government and private
industry.

Johnson was interested in how SRF-JRMC manages
and conducts personnel and industrial safety activities
throughout the command. During his visit, he was

able to observe, first hand,
how business is conducted
during a shop tour and was
given a safety presentation
by SRF-JRMC Deputy
Commander Cmdr. Bill
Manders and key members
of the SRF-JRMC
Occupational Safety and
Health Department. The
admiral was presented
several safety-related briefs
and as well as information
pertaining to SRF-JRMCs
recent implementation of
the Voluntary Protection
Program (VPP).

Johnson said that he was
very impressed with SRF-

JRMC safety practices. He
further stated that SRF-
JRMC represents one
of the ‘pockets of safety
excellence’ within the Department of the Navy and
understanding SRF-JRMC methods and then sharing them
with others will certainly accelerate our Navy’s evolution
towards “world class safety.”

Johnson was very impressed by the Sheet Metal Shop
tour and stated that it was very informative as he was able
to see elements of a solid safety program at every turn.
This included workers encouraging each other to work to
the highest possible standards of safety and represented
the bonding and unity of the SRF-JRMC team.

(Background) Commander Naval Safety Center Rear Adm. Arthur Johnson tours
the Sheetmetal Shop to observe industrial safety practices.
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“The safety mindset and ownership of the hazard
identification process has been infused deep into the
organization. Everyone recognizes the role that they
need to play to ensure there are no preventable mishaps,”
Johnson said. “The more personnel you have identifying
hazards and mitigating risk, the fewer mishaps you’re
likely to experience and the SRF-JRMC VPP goal of ‘Zero
mishaps in the Zebra Zone,” becomes more than a slogan,
it becomes a real possibility, and then a reality. SRF-JRMC
is clearly on the right track and is leading the way!”
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The road less traveled

By Chaplain Michael J. Tagaloa

There’s a Spanish story of a father and son who had become estranged. The
son ran away, and the father set off to find him. He searched for months with no
success. Finally, in a last desperate effort to find him, the father put an advertisement
in the Madrid newspaper. It read: “Dear Paco, meet me in front of the newspaper
office at noon on Saturday. All is forgiven. I love you. Your father.” On Saturday,
800 “Pacos” showed up, looking for forgiveness and love from their fathers.

If you haven’t guessed it by now, the road less traveled is forgiveness. So much
energy and time is given today on getting retributions, getting even and getting
revenge. Forgiveness is one of those nice ideals that we just place on a shelf and
let it collect dust.

The interesting thing about getting revenge is that even when the guilty parties
have been punished, those who have been wronged still have no peace. The memory
of the offense remains, and because you won’t let go of this memory it causes
great anguish and emotional turmoil.

We have all heard the old adage ‘forgive and forget.” Many people will agree
that they might be able to forgive, but they definitely will never forget. How do
you forget a wrong that has been so deep and tragic?

The truth is there are two paths we can choose. There is the path to bitterness
and the path to forgiveness.

In the path of bitterness, we continue to blame the source of our pain. In addition
to this, we nurse our hurt and keep it fresh by remembering it and taking every
opportunity to hurt the other party. This will be an area of your life that you will
have no peace.

In the path of forgiveness, you choose to stop the blaming. You choose to
cancel the debt, for that is what forgiveness really means. You choose not to allow
the memory, or anything else, causing you to nurse the pain or seek revenge. You
choose to release this area of your life and be free from hatred and bitterness.

Forgiveness is not an easy thing. It is one of life’s many difficult challenges.
But the peace that you have will be immeasurable.

Clara Barton, the founder of the American Red Cross, was reminded one day
of a vicious deed that someone had done to her years before. But she acted as
if she had never even heard of the incident. When her friend asked her how this

Thousands of DoN civilians
transitioned from NSPSto GS

By Linda Dent Mitchell,
Department of the Navy Transition Management Office Public Affairs

The Department of the Navy (DoN) successfully completed its first phase of the
transition of employees from the National Security Personnel System (NSPS) to the
General Schedule (GS) July 2.

Approximately 18,000 employees have made the transition from NSPS in this first
phase.

“The transition’s success can be attributed to the tremendous collaboration across
the department at all levels,” said Tony TorresRamos, director of the DoN Transition
Management Office.

The DoN plans to transition about 45,000 employees to GS by the end of 2010.

“We remain committed to a strategic and orderly approach to the transition, which
best enables us to avoid disruption of our mission and minimizes negative impact to
our employees,” said TorresRamos.

Non-bargaining unit employees transitioning from NSPS to GS will be covered by
the DoN Interim Performance Management System approved April 20. The system
provides a framework for commands to recognize and reward employees in meaningful
ways. The system leverages the capability of a two-level performance management
system.

More than 70,000 DoN employees will transition from NSPS by Jan. 1, 2012. Of
this number, about 15,700 NSPS positions from Naval Air System Command and
Space and Naval Warfare Systems Command (SPAWAR) will transition to newly
developed Science and Technology Reinvention Laboratory demonstration projects.

Approximately 2,100 NSPS positions located within Marine Corps Tactical Systems
Support Activity; Marine Corps Systems Command; Direct Reporting Program
Manager, Advanced Assault Amphibians; Naval Sea Systems Command Program
Executive Office Carriers; and Department of the Navy-Assistant for Administration;
will transition to acquisition demonstration projects.

Approximately 880 NSPS positions located in SPAWAR will return to their
alternative personnel system, and specific healthcare positions across the DoN have
been identified for transition to an alternative personnel system building on Title 38
authorities.

could be, Barton replied, “I distinctly remember forgetting it.”
Make sure you remember to forget a wrong someone has done to you.

Consistent with the DoN focus on communication and education, visit the human
resources website at http://www.public.navy.mil to learn about current information,
online resources and guidance.

Command Religious Ministries supports crew while at sea

By MC3(SW) Devon Dow,
USS George Washington Public Affairs

Since the founding of the U.S. Armed Forces, chaplains
have been serving the spiritual needs of Sailors, soldiers,
Marines and airman. Today, on board USS George
Washington (CVN 73) (GW) this fact is no exception.

unwind or to practice their faith. The Sunday services can
also provide a feeling of home for those who are use to
attending services back with their families.”

CRMD operates the ship’s Learning Media Resource
Center (the ship’s library) which serves Sailors and gives
them access to reading materials, videos and e-mail.

“I’ve used the library since I have been on board GW.

onboard GW,” Yang said. “We try to incorporate the ‘whole
Sailor” where not only their physical needs are met, but their
spiritual and mental needs as well. When they have some
time off they can come to the lounge in the library and relax
or study. That time alone can make a huge difference in a
Sailor’s performance.”

Whether in port or in foreign ports, CRMD helps Sailors

Religious support has a vital role
to play in military life. The Command
Religious Ministries Department (CRMD)
operates around-the-clock and stands
ready to assist the crew and their families
with religious, spiritual and personal
needs or concerns. This work is done by
three GW chaplains, Religious Program
Specialists, Temporarily Assigned Duty
(TAD) personnel and designated command
lay leaders representing a variety of religious
traditions.

“For those who come to our services,
I hope they are beneficial to them,” said
Lt. Cmdr. David Yang, a chaplain aboard
GW. “The worship services, Bible study and
various programs we offer Sailors will only
help them throughout their time on board. The
more opportunities that are given to them and
the more chances they have to come and take
part I think will be beneficial not only to them
but to the command as well.”

Responsible for more than 50 religious

serve the greater community. In the last two
years GW has conducted more than 200
Community Service Projects in countries
such as Republic of Korea, Australia,
Singapore, and Hong Kong to name a few.

“These service projects give us a great
opportunity to lend a helping hand and
build relationships with countries we
visit and gives us the opportunity to be an
ambassador to our Navy and our nation,”
Yang said.

Life Skills classes are administered
by CRMD which offer a wide variety
of topics to include stress and Anger
Management, Couples Communication,
Conflict Resolution and parenting to list a
few. Chaplains also offer pastoral care and
counseling including marriage and pre-
marriage counseling.

“I think the Life Skills courses we
provide are very important,” Yang said.
“They can help prepare Sailors for every
kind of life setting on a daily basis, not just

programs a week at sea, CRMD provides
thousands of acts of ministry over the course

(Right) Cmdr. Brian Haley, USS George Washington (CVN 73) command chaplain,
offers communion to Airman Alexander Czerwimski while conducting morning mass
July 11. Command chaplains conduct mass, organize community outreach projects

on military skills or situations, but on a
personal level for them as well.”

of a cruise. The chaplains counsel hundreds
of Sailors on a wide variety of issues ranging
from religious matters to personal problems.
Evening prayer over the ship’s intercom system, as well as
other prayers offered from medical to the brig, to flight deck
control, punctuates life at sea for many.

“I think it’s a good thing for us to be able to have
services at sea,” said Aviation Boatswain’s Mate (Fuels)
Airman Raymond Ussery, a Macon, Ga. native from Air
Department’s V-4 Division. “The services definitely provide
Sailors an outlet after work and wanting some time to

and counsel Sailors while helping to maintain overall morale aboard the ship.
U.S. Navy photo by MC3(SW/AW) Adam K.Thomas

It’s a good place to relax when I have time,” said Colorado
Springs, Colo. native Aviation Boatswain’s Mate (Handling)
Airman Taurean Jones from Air Department’s V-3 Division.
“All of the services and other projects that the CRMD
provides are good ways to raise morale.”

“That’s the reason why we exist, to serve our Sailors,
assist them in becoming better and make sure that they
are taken care of while they are doing their mission here

CRMD provides Sailors with a wide
variety of service while in port and
underway. Yang said he sees the success
of the programs through the positive feedback he receives
from the crew.

“I have spoken with Sailors and received a lot of e-mails
from some who said | made a huge difference in their
time on board, I was humbled by their remarks,” he said.
“Sometimes you wonder if you’re making a difference and
to hear the responses from the Sailors as | begin to transition
reassure in me that the CRMD on GW is doing their part.”






MWR Positions

Come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Club Manager — NF-04, $45,000-$75,000/yr. CPO Club (1 RFT).
Open to current CNRJ employees only.
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT).
Material Handler — NA-05, $10.94/hr. Club Alliance (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Cook — NA-05, $10.94/hr. Club Takemiya (1 RFT).
Waiter/Waitress — NA-03, $9.48/hr. Club Takemiya (1 Flex), O’ Club
(4 Flex).
Food Service Worker — NA-03, $9.48/hr. O’ Club (1 RFT).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya
(1 RFT/1 Flex), Club Alliance (1 Flex), Negishi Club (2 Flex).
Cashier —NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), Club Alliance (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (4 Flex).

Support Activities
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child Development Program
Program Assistant — CY-01/02, $9.59/hr. Main CDC (2 RFT/1 Flex),
Hourly CDC (1 RFT/1 Flex), lkego CDC (2 RFT/2 Flex).
Clerk Typist — NF-02, $8.71/hr. Negishi CDC (1 Flex).

Community Activities Division
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Program Assistant — CY-01/02, $9.59/hr. Yokosuka SAC (3 Flex),
Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 Flex), Yokosuka
Teen Center (1 RFT/5 Flex), Pre-school CYP (8 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (2 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 RFT/1 Flex).

Recreation Division
Projectionist —NA-07, $12.35/hr. Theater (1 Flex). Internal applicants only.
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant —NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals, (1 Flex), Special Events (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. ITT (1 RFT).
Duty Manager — NF-02, $8.71/hr. Theater (2 Flex).
Recreation Aide —NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
Ticket Seller — NF-01, $7.25/hr. Theater (2 Flex).
Paintball Attendant — NF-01, $7.25/hr. Outdoor Recreation —
Ikego Campgrounds (1 Flex).

Athletics Division
Fitness Program Coordinator — NF-03, $11.02/hr. Athletics (1 RFT).
Swim Instructor — NF-02, $10.00/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex).
Lifeguard — NF-01, $7.25/hr. Aquatics (4 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (2 Flex).

Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out:
https://www.cnic.navy.mil/yokosuka/mwr.

Dental Assistant — One full-time contract dental assistant for USNH
Yokosuka. Solicitation#: N62649-10-Q-2410.

For details, call Masami Kobayashi, FISC Contracting at 243-6835 or (046)
816-6835. Interested applicants should register with the Central Contractor
Registration (CCR) at: https://www.bpn.gov/ccr/default.aspx.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.

These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.

New

Human Resources Assistant — GS-0203-5/6/7, CNRJ-72-10. Open:
07-14-10, Close: 07-26-10.

Nurse (Consultant) — YH-610-02, NH-77-10. Open: 07-14-10, Close:
07-28-10.

Pharmacy Technician — Y1-0661-01, NH-76-10. Open: 07-14-10, Close:
7-28-10. *Temporary, not to exceed 12 months.

Practical Nurse — YI-0620-01, NH-75-10. Open: 07-14-10, Close: 07-
28-10. *Part time.

Secretary (OA) — GS-0318-5, CFAY-73-10. Open: 07-15-10, Close: 07-
29-10.

Continuing

Educational Aide/Technician (Child Youth Program) — GS-1702/3/4,
CFAY-46-10. Open: 04-15-10, Close: 10-15-10. *Negishi.

Educational Aide/Technician (Child Youth Program) — GS-1702/3/4,
CFAY-47-10. Open: 04-15-10, Close: 10-15-10. Yokosuka/lkego.

ESL Instructor — GS-1701-09, SRF-43-10. Open: 04-05-10, Close: 08-
13-10. Permanent, part time.

NEX Positions

JOIN A WINNING TEAM. The NEX has RFT, RPT and Flex positions
to fit your schedule. Applications are accepted Monday-Thursday, 9 a.m.
to 3 p.m., at the NEX Human Resources Office, MWR building room 226,
or visit our Web site at www.navy-nex.com. Come and work for us!

We can also be reached at 243-5150 or 4418.

Uniform Center Manager, NF-4 — Fleet Store. $37,586-$42,702/yr.
(1 RFT)

Department Manager, NF-3 — Main Store. $32,415-$36,830/yr. (1 RFT)
Food Sales Supervisor, NF-3 — Popeye, $24,990-$28,397/yr. (1 RFT)
Dispensing Optician, NF-3 — Main Store. $11.02-$14/hr. (1 RFT)

Food Service Supervisor, NS-2 — Main Food Court/Popeye. $11.38-
$11.85/hr. (1 RFT, 1 FFT)

Warehouse Worker, NA-4 — Main/Home Accent. $10.22-$10.65/hr. (3 Flex)
Cashier, NF-1 — Cash Cage. *$7.25-$9/hr. (2 RPT)

Supervisory Sales Clerk, NF-2 — Auto Port Mini Mart. *$8.71-$10/hr.
(1 RFT)

Sales Clerk, NF-1 — Main/Fleet/Depot/Auto Port. *$7.25-$8.50/hr. (7 Flex,
1 RPT)

Sales Clerk (Specialty), NF-1 — Main Store and Electronics. *$7.25-$9/
hr. (1 RFT, 4 Flex)

Desk Clerk (Night Audit), NF-1 — Navy Lodge. *$7.25-$8/hr. (1 Flex)
Store Worker, NA-2 — Mini Mart/Auto Port. $9.85-$11.03/hr. (1 RFT, 1 Flex)
Security Guards, NF-1 — Loss Prevention. *$7.50-$9/hr. (1 RFT)

ID Checker, NF-1 — Loss Prevention. *$7.25-$7.50/hr. (2 Flex)
Personalized Service Clerk, NF-1 — Fleet Store. *$7.25-$8/hr. (1 Flex)
Visual Merchandiser, NF-2 — Visual Merchandising. *$8.71-$10/hr. (1 RFT)
*Maintenance Worker (Food Service Equip Mechanic), NA-8. $12.79-
$13.32/hr. (1 RFT)






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at

243-2300.
Roman Catholic
SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD (2nd Deck Community Center) 0930
Mon Adult Bible Study, Rooms 2 and 4 1730
Tue EDGE 1630
Tue ACTS 1730
Web Confession 1600
Wep  Perpetual Help Novena, Main Chapel 1700
WEeD Mass, Main Chapel 1730
2" Wep Pre-Baptism Class 1730
Thu Choir Practice, Main Chapel 1700
THu Women's Bible Study 1730
Fri Choir Practice, Choir Room 1700
1Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat Baptism, Main Chapel 1500

SaT Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass held on Mondays, Tuesday and Thursdays

at 1200 in the Blessed Sacrament Chapel except for
Wednesdays (1200 in the Naval Hospital).

General Protestant

SuN Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815
Liturgical

Sun Communion Service
Community Center Auditorium 2nd deck 1100

Contemporary Christian

SuN Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Gospel Praise Service

Sun Worship service, Main Chapel 1230
Web Choir practice, Main Chapel 1830

Filipino Christian Fellowship
SuN Worship Service, Community Center

Auditorium 2nd deck 1230
Web Prayer Meeting, room 3 1800

Church of Christ

SuN Worship, Community Center

Auditorium 2nd deck 0930
SuN Sunday School 1100
WEeD Bible Study, rooms 2, 3 and 5 1800

Latter-Day Saints

Sun Sacrament 1300
Sun Sunday School 1420
SuN Priesthood/Relief Society 1510
Location: Across from Yokosuka City Post Office
(Off base)

Seventh Day Adventists
Sat Saturday Worship 0930

34 Sat  Yokohama Seventh Day

Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International

2"and 4" Thu  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Web High School — One Way 1730
THu Middle School - Quest 1630

Protestant Women of the Chapel*

18*Mon  Fellowship Hall 1600
TuE Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women’s Bible Study*

Tue Main Chapel/Fellowship Hall, Classrooms 0900

Men'’s Christian Fellowship

Tue Study Group (Fleet Rec 3" Deck) 1130
34 Sar  Breakfast (Location varies)

*Runs from September to June

THu Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Confession 1700
SuN Bible Study 1730
THu CCD, classrooms 0900

Negishi Protestant Service

SuN General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic
Sat Vigil Mass 1900

General Protestant
Sun Worship Service 1000

Ikego Protestant Service

Sun General Service 1000
Adult Bible Study
Wep Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
Web Ikego Elementary School 1630
Yokosuka Student Ministries

THU Middle School/High School - Q2
Kyoto Tower Party Room 1830

Fleet and Family Support Center

Classes This Week
Monday, July 26

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): July 26-30, this class will be held at the 4th Deck Auditorium, Community
Readiness Center.

Retirement TAP(R-TAP) (Register via CCC) 7:30 a.m. (5 days): July 26-30

English as a Second Language (ESL) 10 a.m. (2 hrs.)

Tuesday, July 27
Your Japanese Home 8:30 a.m. (4 hrs.)
Interview Techniques 11 a.m. (2hrs.): This workshop teaches the participants how to
be more confident about their next job interview. Topics include positive answers to difficult
questions, dressing for success, the importance of body language and a positive attitude,
interview follow-ups and salary negotiations.
Ikego — Kid’s Craft 10 a.m. (1 hr.)

Wednesday, July 28

Getting Started Teaching English 10 a.m. (2 hrs.)

Thursday, July 29

English Teaching Networking Group 10 a.m. (2 hrs.)
IA Pre-Deployment 9 a.m. (3.5 hrs.)
FRG Leadership Meeting and Training 11 a.m. (2 hrs.)

Friday, July 30
Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child. Learn
creative and new ideas to bring you and your child closer together through play. Children
up to 5 are welcome, but MUST be accompanied by an adult. Play Morning is held at
Ayame Tower.
Home Buying Basics 1:30 p.m. (2 hrs.): Only the biggest financial decision you'll ever
make. Come to this class to arm yourself with as much information as you can about the
process of buying a house. Realtors won't teach you this information, they want to sell you
a house. Creditors won'’t teach this information, they want to close the loan. But we’ll teach
you this information. We'll talk hot markets, cold markets and the real estate “bubble”.
Disabled — Tap (D-Tap) 1 p.m. (2 hrs.)

***Please visit our website for more details about our classes.

Upcoming Classes

AOB/ICR

Money Management Workshop
Communication, (4-part series)
English as a Second Language
Labor and You

Aug. 2

Aug. 3 Credit Management
Employment Overview
Boot Camp for New Dads
Aug. 4 Saving and Investment
Ikego — Kamakura Tour
Negishi — Information Booth
Elem School Youth AOB/ICR

Aug. 5 Ikego — Play Morning

Aug. 6 Play Morning

Middle School/High School Youth AOB/ICR

PCS Workshop

Negishi — Kid’s Craft

Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







(Right) Negishi Housing Detachment Officer in Charge Lt. Cmdr. Rome de las Alas
bids farewell to James Fisher, principal of Richard E. Byrd Elementary School at a
luncheon held in his honor July 9. Fisher had been the principle of the school for
six years and retired after serving as a Department of Defense educator for 38 years.

Photo courtesy of Lt. Cmdr. Rome de las Alas

Commander Fleet Activities Yokosuka (CFAY) Chief Staff Officer Capt. Donna Kaspar
speaks at the CFAY Volunteer Recognition ceremony held at the Admiral Arleigh
A. Burke Officers Club July 4.

Photo courtesy of Cathy Adams-Bomar

Konnichiwa

CFAY Morale, Welfare and Recreation (MWR) employee Tsuyoshi Kurihara
prepares curry to sell during lunch time at the Officer’s Club Deli.

Photo by Yuji Kawabe
Where is your hometown? Yokohama, Japan.
How long have you worked on base? Fifteen years.
What is your favorite food? Curry.

What is your life goal? To make my family happy and to see my child grow up.

AN Sacorya Rogers from Bowie, Md. stirs corn in the aft galley aboard USS George
Washington (CVN 73) July 10. The ship’s two galleys provide more than 18,000
meals a day to its Sailors. George Washington, the Navy’s only permanently
forward-deployed aircraft carrier, is currently underway helping to ensure security
and stability in the western Pacific Ocean.

U.S. Navy photo by MC3 Jacob D. Moore

SN Deandre Carswell, from Atlanta, directs line handlers to bring Lapeer, Mich.,
native FC2 Aaron Hauxwell aboard the Arleigh Burke-class guided-missile destroyer
USS Lassen (DDG 82) during a shipboard search and rescue training evolution
with Afloat Training Group Western Pacific July 13. Lassen is one of seven ships
assigned to Destroyer Squadron 15 and is permanently forward-deployed to
Yokosuka, Japan.

U.S. Navy photo by MC1 N. Ross Taylor

(Left) NAVFAC Far East Real Property Tiger Team (RPTT) members Kazunori
Minematsu, Ezekiel Baye and Masae Chiba update Commander Fleet Activities
Yokosuka (CFAY) real property inventory June 30. RPTT was created in order to
respond to the need for a higher level of real property inventory accuracy. The team
will travel to Atsugi, Sasebo, Okinawa and Misawa by the end of the calendar year
to conduct inventories at those locations.

Photo by Yasuko Nakamura





