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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Aug. 17
Area Orientation Brief and Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): Aug. 10-14, this class will be held at the 4th Deck
Auditorium, Community Readiness Center.
English as a Second Language 10 a.m. (2 hrs.): In this class, students practice
basic, English skills and learn about American culture.
Enjoying Japanese Foods 9 a.m. (4 hrs.): Learn about basic Japanese ingredients,
recipes and food etiquette.
Infant Massage 10 a.m. (1.5 hrs.): Massaging your baby helps promote bonding and
provides a special time that fosters mutual love, compassion, and respect between
you and your baby; nurturing touch through training, education, and research so that
babies, parents, and caregivers are loved, valued, and respected throughout the
world community.
Managing Your Transition (TAMP) 8 a.m. (5 days): This seminar is for separating
military and pre-retirees.  Reservations must be made through your Command Career
Counselor.


Tuesday, Aug. 18
Car Buying Strategies10 a.m. (1.5 hrs.): In this class, you’ll learn all the ins and outs
of buying a car.
Interview Techniques 1 p.m. (2 hrs.): This workshop teaches the participants how to
be more confident about their next job interview.
Summer Teen AOB/ICR 8 a.m. (1 day): Come enjoy an introduction to Japan and life
on Yokosuka Naval Base.  This includes a lunch out in town and a field trip to Mikasa
Park and Blue Street!
IA Spouse Support Group 5:30 p.m. (1 hr.): An IA Spouse Support Group is for
spouses of current, former and soon-to-be IAs to get together and share their ideas
and concerns; a counselor will be available for questions.
Ikego – Employment Overview and Tips 10 a.m. (1.5 hrs.): Reservations are
required for this crash course on employment availability in the Yokosuka/Ikego/
Yokohama area.


Wednesday, Aug. 19
Basic Breastfeeding 2 p.m. (2 hrs.): Learn the breastfeeding basics that will help you
manage the whole breastfeeding process and make it a success!
Getting Started Teaching English 10 a.m. (2 hrs.): We will discuss types of teaching
positions, legalities, marketing yourself, average prices to charge, topics for lesson
plans and much more.
Infant Massage 10 a.m. (1.5 hrs.)
Thrift Savings Plan Overview 11:30 a.m. (1.5 hrs.): This brief will provide an overview
of the Thrift Savings Plan, How to enroll, TSP Investment Options, Contribution Limits,
Withdraw Options, Retiring and Separating Options, L-funds and more.
Welcome to Negishi 10 a.m. (5 hrs.): Meet new friends and neighbors, plus learn to
take the train from Negishi to Yokosuka.


Thursday, Aug. 20
English Teachers Networking Group 10 a.m. (2 hrs.): Topics discussed will include
developing age-appropriate lessons, sharing resources and off-base employment
opportunities for teachers.
Ikego – Play Morning 10 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.


Friday, Aug. 21
Credit Management 11:30 a.m. (1.5 hrs.): We’ll teach you all you ever wanted to
know about credit.
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.): This class provides
volunteer or designated command sponsors with background information and useful
tips so that they can help new personnel before and after their relocation to Japan.


***Please visit our Web site for more details about our classes.


Upcoming Classes
Aug. 24 Area Orientation Brief and Intercultural Relations Class


English as a Second Language; Infant Massage; CONSEP
Aug. 25 Government Employment Tips; Ikego – Kid’s Craft Class


NMCRS Budget 4 Baby; Summer Teen AOB/ICR; Your Japanese Home
Aug. 26 IA/GSA Pre-Deployment Brief; Youth Enrichment (High School)
Aug. 27 Ikego – Play Morning; The Basics of Retirement Planning
Aug. 28 Home Buying Basics; Yokosuka – Play Morning
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Konnichiwa


Master Labor Contract (MLC) employee Ship Machinist Yuuichi Suda shapes
a nut on the lathe.


Photo by Yuji Kawabe


Where do you work?                                                        SRF-JRMC Machine Shop.


How long have you worked on base?                                          Twenty four years.


What is your favorite food?                                                                                                Sashimi.


What is your life goal?                                                      To enjoy a peaceful life.


Sailors man the rails on the flight deck aboard USS George Washington (CVN 73)
while transiting off the coast of Singapore for a scheduled port visit Aug. 2. George
Washington, the Navy’s only permanently forward-deployed aircraft carrier, is on
her inaugural summer deployment from CFAY supporting security and stability in
the Western Pacific ocean.


U.S. Navy photo by MCSN Adam K. Thomas


ISCM (SW/AW) David Johnson, assigned to U.S. 7th Fleet staff, reenlists aboard
the historic Imperial Japanese Navy battleship Mikasa with Capt. James Fanell
July 31. Mikasa was the flagship of Adm. Togo Heihachiro, and is on display as a
museum ship in Yokosuka, Japan.


U.S. Navy photo by MC2 Cynthia Griggs


Fair winds, following
seas


Commander Fleet Activities Yokosuka Chief Staff Officer Cmdr. Emil J.
Salansky is piped through side boys following his retirement ceremony held
at the Fleet Theater Aug. 7. Salansky retired after 33 years of naval service.


Photo by Yuji Kawabe
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CFAY Adopt-a-Monument program pairs volunteers with history
Story and photo by Ben Avey, CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY) Public Works Department
Environmental Division recently announced a new program titled “Adopt-a-Monument”
which will help to preserve local monuments and bring history to life.


The program, which is the first of its kind locally, allows local volunteers and
organizations to adopt historical monuments aboard CFAY and provide the nurturing
human care these tributes rightly deserve.


In the simplest case, once a month from March to September, volunteers will pick
up litter and pull weeds in the immediate vicinity of 21 selected monuments. In addition,
they will keep an eye on their adopted monument and inform CFAY if it is in need of
additional maintenance.


But, for those volunteers with a keen interest in history, this program allows them
to uncover the stories that lie below the plaque, sculpture or bronze relief. It allows
them to remember the people whom the monument honors and bring to life historic
events of the past.


“There are lots of monuments that people might not recognize, but they are very
interesting. They are hiding history,” said CFAY Environmental Division Natural and
Cultural Manager Ryouko Araki. “It doesn’t take much time and I think we need to
think of [the people the monuments honor].”


As one of the oldest western ports in Japan, CFAY is a monument unto itself. Dating
back to 1871, Yokosuka Navy Yard, as it was then named, was a shining example of
progress as Japan opened its doors to the world and stepped onto the global stage.


CFAY is home to some of the first western style dry docks in Japan. The headquarters
buildings for CFAY and Commander U.S. Naval Forces Japan are living memorials to
Japan’s proud naval heritage. The beaches alone are memorials to the historic moment
when Americans first came aboard the installation.


But, it is the smaller momuments that are the target of this program. Volunteers can
adopt the sculpture memorializing the Great Kanto Earthquake of 1923. They can protect
the safe created by the Imperial Japanese Navy near U.S. Naval Hospital Yokosuka
which housed photos of the Japanese Emperor and Empress to help heal the sick and


wounded. You can even adopt a tribute to the lasting relationship of American and
Japanese Girl Scouts.


As the name suggests, this program enables you to adopt a monument. But in reality,
it allows you to adopt a piece of history.


If you are interested in the “Adopt-a-Monument” program and would like more
information, please contact CFAY Environmental Division Natural and Cultural
Manager Ryouko Araki at 243-5136 or Ryouko.Araki.ja@navfacfe.navy.mil.


Sailors pick up trash around a memorial dedicated to MLC employees who have
worked aboard CFAY since 1945. The memorial is one of 21 monuments that is
part of a new “Adopt-a-Monument” program to help pair volunteers with historical
sites to promote preservation while honoring the memory of those memorialized.


Jewel of the East: Galley garners five-star accreditation yet again
Story and photo by Dan Bowen,
CFAY Public Affairs


The Commander Fleet Activities Yokosuka (CFAY)
Commodore Matthew C. Perry General Mess, also
known as the “Jewel of the East,” has received five-star
accreditation from Naval Supply Systems Command
(NAVSUP) for the 11th straight year.


A five-star accredited food service operation is the
pinnacle of Navy food service. The rating is based on
wide-ranging criteria covering every aspect of the
organization from menu planning, food preparation and
the quality of food to management processes, sanitation
and customer satisfaction.


The rating is part of the Captain Edward F. Ney
Memorial  Awards Program which recognizes
outstanding Navy afloat and ashore general messes and
hospital nutrition management departments.


The Ney Memorial Awards Program is co-sponsored
by the Secretary of the Navy (SECNAV) and the
International Food Service Executives Association
(IFSEA).  IFSEA is a nonprofit food service association
dedicated to enhancing the professional image and
growth of persons serving the food service industry.


“Five-star accreditation is a step towards the Ney
award,” said Chief (Sel) Culinary Specialist PeterDennis
Ramos who reported to CFAY earlier this year. “Being
five-star accredited says you qualify to compete for that
title – the best general mess in the Navy.”


“The Jewel of the East” is no stranger to accolades;
it has won the coveted Ney award four out of the last
seven years. “Jewel of the East won in 2002, 2004, 2005
and 2008,” said Leading Chief Culinary Specialist Ariel
Gonzales.  “And I'm confident that we will get it this
year as well.”


The award is a testament to the dedication of both
the military personnel and the master labor contract
(MLC) employees assigned to the galley. The
meticulous, professional manner which everyone
assigned to the galley conducts their duties has helped
foster an environment that demands success.


According to Ramos, this is precisely why the “Jewel
of the East” has been able to steadily perform at a high
level. “It's not just a one-day thing; it's something that
you have to prove you do consistently, and show that
you are committed to excellence,” said Ramos.


Winning an award as prestigious as the Ney award
is never an easy task; however, Ramos believes the
“Jewel of the East” is more than capable of winning the
award again this year.


“When I first came aboard back in February, there
was that wow factor as far as the cleanliness, overall
appearance, the layout, the ambience,” said Ramos. “Our
customer service, overall, is number one. I believe
that...is the one aspect which got us the five-star
accreditation and [will help us] win the Ney. I consider
myself fortunate to be working in a place like the “Jewel
of the East.”


“Jewel of the East” Baker Kazuaki Abiko, prepares
dinner rolls at the Commodore Matthew C. Perry
General Mess July 28. The mess has received five-
star accreditation for the 11th straight year and is in
the running for winning its fifth Captain Edward F.
Ney Memorial Award in eight years.
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed
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This newspaper is an authorized publication
for members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.
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Published by Asahi Advertising, a private firm
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under the exclusive contract with the U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


BMCM(SW/EXW)
Raynard Kidd,
Acting Command
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Carney "Boardwalk" Pedestrian
Gate Closure due to Upgrade – The
Carney "Boardwalk" Pedestrian Gate
will be closed from now through Aug.
27 due to the installation of the new
Smart Gate. The new gate will allow
pedestrians 24-hour access to the
base provided they are properly
registered in the Defense Biometric
Identification Data System (DBIDS).
The DBIDS registration office is located
at the main gate inside building 1495.
Customer service hours are Monday
through Friday, 7 a.m. to 4 p.m.


Interested in becoming a Certified
Mediator?  – Opportunit ies are
available for Sailors, civilians and
Japanese Master Labor Contract (MLC)
employees to become cert i f ied
mediators.  Mediators are neutral and
objective members trained to facilitate
resolution of workplace disputes.
Successful mediators possess qualities
to include fairness, patience, credibility,
integrity, neutrality, active listening skill
and a professional  demeanor.
Mediators assist participants with
identifying issues, fostering joint
problem solving and explor ing
settlement opportunities in a neutral
environment.  Mediators, however, do
not make decisions or force a decision
on the parties in the dispute.  Mediation
training includes an introduction to
mediation skills, advance mediation
skills, a screening and evaluation
session to ensure candidates possess
the skills required and three co-
mediations with a certified mediator.
Participation will require occasional time
away from the office to attend training
and to conduct mediations.  Supervisory


approval is required for participation in
the Mediator Certification Program.  If
you are interested in learning more
about the mediation program and willing
to make the commitment of time and
effort to become a certified mediator,
contact the CNFJ Alternate Dispute
Resolution (ADR) Program Manager at
243-9579.


Mil i tary Advancement  Study
Opportunity Offered – Need help
understanding your bibliography?
Can’t find items on your bibliography?
Do you want to learn good study
habits to better your opportunity for
advancement?  Contact CSCS
Randall Clift at 243-5774, by e-mail
to  randall.clift@fe.navy.mil or stop by
building 3333 for more information.
 
BZ: My wife and I wish to express our
deep gratitude to So Koshimizu and his
crew of the Housing Office who
conducted a thorough inspection of our
residence in Kamakura yesterday.
Throughout the entire event he and his
crew were completely professional,
courteous and respectful.  After
listening carefully to our concerns they
provided us with helpful advice about
how to proceed with remedying the
problematic situation in our home.
They were able to reassure us that our
problems can be solved.  Before this
excellent service we felt we were in a
hopeless situation.  Please inform his
supervisor and those of his crew that
we thank and commend them for a job
well done.  It is comforting to know that
the Housing Office employs such
courteous professionals.


BZ: I would like to submit a comment
and feedback on the staff at the Youth
Center to include members of Camp
Adventure.  The support and activities
that they have provided for my child
has been outstanding and very much
appreciated.  I would like to specifically
p o i n t  o u t  a n d  c o m m e n d  t h e
outstanding support that Barbara Kahn
of the Youth Center has provided.  She
has always managed to go the extra


mile for me when I ask for her
assistance. She is a definite asset and
a must have for the Youth Center.
Please pass my thanks and sincere
appreciation to her and the rest of the
Youth Center staff.


Q:  Why are the sailing classes at
Green Bay Marina three to four times
more expensive than at other Navy
installations? I reached a dead-end to
this question with MWR staff. The basic
2-day sailing class costs:


• CFAY: $150
• CFAS: $50
• NAVSTA San Diego: $75


I received my sailing training at Naval
Station Norfolk for $39 about six years
ago. Is the quality of instruction really
worth the extra money?


A:  Thank you for allowing us to respond
to your concern.  We contacted the
other base you mentioned and
compared their sailing programs to
ours. In brief, the analysis concluded
that when comparing similar programs,
our sailing program basic sailing
certification course is very closely
aligned with both Norfolk ($200/class)
and San Diego ($125-$175/class). As
for the Sasebo program, there are many
differences in their program compared
to ours. The most significant difference
is that our staff instructors are certified
by the American Sailing Association
(ASA) whereas their staff has no
affiliation with any sailing association.
In fact, to ensure we offer a qualified
and safe sailing program we pay for
ASA Instructor Trainers to travel to
Yokosuka and train and certify our local
sailing instructors every two years. This
certification adds considerably to our
costs, but we feel its well worth the
expense to ensure our instructors are
well-trained, and equates to well-
prepared customers and safer Sailors.
The Sasebo classes have many other
differences, including types and sizes
of boats used, curriculum and total
hours trained. In summary, on the
surface, fees and class descriptions can
be understandably misleading.


However, in this case, once the matter
was drilled down and a comparison of
like programs was conducted, we
discovered that our sailing program fees
are similar with other Navy MWR sailing
programs. The same analysis holds true
for the Youth/Teen/Junior sailing
p rog rams .  Con tac t  t he  MWR
Recreation Director Paul Lopez at 243-
1215 for any additional questions or
concerns you may have.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


By U.S. Embassy Tokyo


Starting Aug. 17, most nonemergency American Citizen
Services (ACS) at the U.S. Embassy in Tokyo will be by
appointment only through an online appointment system. You
can make your appointment now by visiting the ACS Web
page http://japan.usembassy.gov/e/tacs-main.html.


Appointments will be needed for all passport services,
Consular Report of Birth Abroad (CRBA) applications, notary
services and federal benefits services.


No appointments are necessary for Americans requiring
emergency services. Emergency ACS services include:
• Reporting the death, arrest of, or a missing American citizen,
and accidents and illnesses involving American citizens.
• Replacement of lost, stolen or expired passports for those
with an urgent need to travel.
• Americans requiring emergency financial assistance to return
to the United States.
• American victims of criminal incidents.


Tokyo ACS hours are Monday through Friday from 8:45
a.m. to noon; and on Monday, Tuesday, Thursday and Friday
from 2-4 p.m. The ACS section in Tokyo will be closed to the
public on Wednesday afternoons.


American Citizen Services appointments
have come to U.S. Embassy Tokyo


Passport services:  Appointments for new and
replacement passports and for adding extra visa pages will be
offered every morning Monday through Friday, and in the
afternoons on Monday, Tuesday, Thursday, and Friday. You
need to make only one appointment per family.


Consular Report of Birth Abroad (CRBA):
Appointments will be offered every morning Monday through
Friday, and in the afternoons on Monday, Tuesday, Thursday,
and Friday. When you make an appointment for a birth record
for your infant, we will process your infant’s passport
application at the same time, plus any other passport
application for your family. There’s no need to make a separate
passport appointment when you make a CRBA appointment.


Notary services: Appointments will be offered Monday
through Friday in the mornings only.


Federal benefits services are already offered on an
appointment-only basis. Please see our Federal Benefits page
online for appointment details.


This announcement does not affect consulates elsewhere
in Japan. For information on operating hours and ACS services
provided by consulates in Sapporo, Nagoya, Osaka-Kobe,
Fukuoka and Naha, please see their individual Web pages on
the U.S. Embassy Web site.








Page 3, Aug. 14, 2009








Page 4, Aug. 14, 2009


Blue Ridge, 7th Fleet Sailors COMREL
improves Tokyo International School
Story and photo by MC3 Daniel Viramontes,
USS Blue Ridge Public Affairs


USS Blue Ridge (LCC 19) and embarked 7th Fleet staff
Sailors volunteered to help improve a school in Tokyo
during a community relations (COMREL) project Aug. 4.


IT2 Adam Kraus and Meguna, a student at the Tokyo
YMCA International School (TYIS), paint a classroom
together during a community relations project Aug.
4. Sailors worked alongside the TYIS staff and
students in painting the school's library, classrooms,
computer rooms and hallways.


The Tokyo YMCA International School (TYIS) offers
North American-style classes from kindergarten to sixth
grade for students and teachers from many cultures,
guided by the principles of the YMCA.


Sailors worked alongside TYIS staff and students in
painting the school's library, classrooms, computer rooms
and hallways of the school.


“The school needed some painting really bad,” said
Kevin Maxfield, program director for the school. Blue
Ridge worked with YMCA last year, and Maxfield said
he knew he could count on the ship's help again.


“I now know if we ever need help from the Blue Ridge,
we can get it.” said Maxfield. “It strengthens the bond
with the Navy, the community, and the friendships
between countries.”


Information Systems Technician 3rd Class Elizabeth
Gordon, a Sailor attached to Blue Ridge, was one of 38
Sailors who traveled from Yokosuka to Tokyo to volunteer
in the project.


“Interacting with the children and teaching them how
to paint was lots of fun,” Gordon said.  “Growing up, I
was always working with kids at the YMCA.”


Blue Ridge is commanded by Capt. Thom W. Burke
and serves under Commander Expeditionary Strike Group
7/Task Force 76, the Navy’s only forward-deployed
amphibious force. Blue Ridge is the flagship for
Commander U.S.  7th Fleet .  Task Force 76 is
headquartered at White Beach Naval Facility, Okinawa,
Japan, with an operating detachment in Sasebo, Japan.


Lassen makes a difference from a distance
By Lt. j.g. Douglas Gates,
USS Lassen Public Affairs


Sailors aboard the guided-missile destroyer USS Lassen
(DDG 82) are making a difference in Dili, Timor Leste from
their homeport of Yokosuka, Japan.


After the ship made a humanitarian port visit to the city
in January 2009, Lassen crewmembers still maintain a close
relationship with Caritas Dili, a local charity that distributes
donated goods to those in need. Lassen Sailors donated
school supplies, sporting goods and clothes to Caritas during
the January port visit and sent a second donation in March.


Lassen Sailor Ship’s Serviceman 1st Class (SW)
Constancio Argarin, from Manila, Republic of the
Philippines, led the charity drive by collecting clothing and
toys from his fellow Sailors and arranging for their
distribution to Caritas. “I’m just glad to be able to help people
in need,” Argarin said. “We’re still close to the people in
Dili and happy to do anything we can for them.”


Lassen Command Master Chief (SW/AW) Leon Walker,
from Cleveland, Ohio, was pleased with the effort exhibited
by Lassen Sailors.


“It’s great to see that we’ve maintained our connection
to the people of Timor Leste, even several months after
we first met them,” Walker said. “Petty Officer Argarin
and his team are setting the example of honor and
commitment.”


“Lassen’s continued efforts with Caritas are a prime


example of Sailors acting with the utmost care and
compassion long after the initial event,” said Destroyer
Squadron 15 Chaplain and Community Service
Coordinator Lt. Cmdr. Barry Metzger. “The relationship
between Lassen and Caritas is a prime example of the
exemplary way U.S. 7th Fleet Sailors reach out during our
visits to Western Pacific ports.”


Lt. j.g. Kristina Rohlin, assigned to USS Lassen (DDG
82), checks the size of a shirt before giving it to a girl
at the Missionary Dominican Sisters of the Rosary
orphanage in Dili, Timor-Leste during a humanitarian
port visit Jan. 26.


U.S. Navy photo by MCSN Charles Oki


Navy IA Sailor support
continues to expand
By MC1 Russell Tafuri,
NAVCENT Public Affairs


To ensure that Sailors receive the support they need
while deployed as an IA, the Navy implemented a
command, complete with Sailor services, to support the
journey from their parent command to their deployed
unit and back again.


Commander Task Force Individual Augmentee
(CTF-IA), was established by NAVCENT in November
2008 to support Navy IA Sailors deployed throughout
the AOR, providing a locally based, forward-deployed
command and staff that Sailors can turn to for help.
The command also offers Navy-specific support that is
necessary in a joint service combat environment.


"Our task force is charged with ensuring that every
Sailor receives the oversight, guidance and support they
need while deployed as an IA," said Commander Task
Force Individual Augmentee Rear Adm. T.C. Cropper.
"Our Sailors do amazing work while deployed as
individual augmentees and it is important that they have
a Navy chain of command to help them while they serve
in joint, expeditionary combat billets."


The IA Sailors' chain of command within the
NAVCENT AOR starts in Bahrain with the CTF-IA
command staff and extends to three forward
headquarters in Iraq, Kuwait and Afghanistan. CTF-IA
has also implemented a mobile support team to travel
throughout the AOR to assist Sailors with pay, career,
medical, spiritual and other needs.


"What this means for spouses and families at home
is their deployed Sailors' needs are met, and the
necessary support structure is in place from before the
deployment begins all the way through to their transition
back home," said CTF-IA Chief of Staff Capt. Rinda
Ranch-Hillis. "We are here and will be here to support
Sailors completely during their IA deployment."


In addition to CTF-IA support while deployed to
the region, Navy parent commands in the continental
United States (CONUS) have a designated command
individual augmentee coordinator (CIAC), similar to a
Navy command ombudsman, who maintains liaison
between IA Sailors, their command and the families of
deployed Sailors.


The CIAC maintains that critical lifeline between
the Sailors and his or her parent command and ensures
things run smoothly for the deployed Sailors' families.


As each IA Sailor deployment comes to an end, they
attend a three-day Warrior Transition Program (WTP)
in Kuwait designed to expedite gear return, allow for
down-time and provide them with transition guidance
before returning home to their family and friends.


Once home, IA Sailors are encouraged to attend a
Returning Warrior Workshop (RWW) during which they
and a family member participate in an expenses paid
conference near their home or Navy operational support
center. Most, if not all, expenses related to the RWW
are covered by the IA Sailor's parent command.


Visit www.ia.navy.mil and www.cusnc.navy.mil/ctf-
ia/ctf-ia.htm for more IA deployment information.
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お　知　ら　せお　知　ら　せお　知　ら　せお　知　ら　せお　知　ら　せ
メインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新ス
マートゲート設置工事のため、マートゲート設置工事のため、マートゲート設置工事のため、マートゲート設置工事のため、マートゲート設置工事のため、88888月月月月月33333 日（月）より日（月）より日（月）より日（月）より日（月）より2 72 72 72 72 7 日（木）まで閉鎖されま日（木）まで閉鎖されま日（木）まで閉鎖されま日（木）まで閉鎖されま日（木）まで閉鎖されま
す。す。す。す。す。
通勤等にご利用されている方々には工事期間中大変ご不便をおかけします通勤等にご利用されている方々には工事期間中大変ご不便をおかけします通勤等にご利用されている方々には工事期間中大変ご不便をおかけします通勤等にご利用されている方々には工事期間中大変ご不便をおかけします通勤等にご利用されている方々には工事期間中大変ご不便をおかけします
が、ご理解のほどよろしくお願い致します。が、ご理解のほどよろしくお願い致します。が、ご理解のほどよろしくお願い致します。が、ご理解のほどよろしくお願い致します。が、ご理解のほどよろしくお願い致します。


２００９神奈川県内花火大会（２００９神奈川県内花火大会（２００９神奈川県内花火大会（２００９神奈川県内花火大会（２００９神奈川県内花火大会（88888月後半）月後半）月後半）月後半）月後半）


88888月月月月月1515151515日（土）日（土）日（土）日（土）日（土）


第第第第第2626262626回宮ケ瀬ふるさと祭り花火大会回宮ケ瀬ふるさと祭り花火大会回宮ケ瀬ふるさと祭り花火大会回宮ケ瀬ふるさと祭り花火大会回宮ケ瀬ふるさと祭り花火大会
場所: 宮ケ瀬水の郷周辺 時間: 19:30～20:00 打上数: 2,000 荒天時: 翌日順延
交通: 小田急線本厚木駅北口から宮ケ瀬行きバス約50分終点下車


88888月月月月月1616161616日（日）日（日）日（日）日（日）日（日）


箱根大文字焼箱根大文字焼箱根大文字焼箱根大文字焼箱根大文字焼
場所: 箱根町明星ｹ岳山頂付近 時間: 19:30～20:30 打上数: 3,000 荒天時: 未定
交通: 箱根湯本駅から箱根登山鉄道で約60分終点強羅駅下車


88888月月月月月2222222222日（土）日（土）日（土）日（土）日（土）


第第第第第3535353535回金沢まつり花火大会回金沢まつり花火大会回金沢まつり花火大会回金沢まつり花火大会回金沢まつり花火大会
場所: 海の公園 時間: 19:00～20:00 打上数: 3,200 荒天時: 翌日順延
交通: ｼ-ｻｲドﾗｲﾝ海の公園南口､海の公園柴口駅下車又は京急線金沢八景駅から徒歩約20分


第第第第第5757575757回浦賀みなと祭回浦賀みなと祭回浦賀みなと祭回浦賀みなと祭回浦賀みなと祭
場所: 浦賀港及び周辺 時間: 19:30～20:00 打上数: 500 荒天時:－－－－
交通: 京急浦賀駅徒歩約20分


サマーフェスティバル鶴見川花火大会サマーフェスティバル鶴見川花火大会サマーフェスティバル鶴見川花火大会サマーフェスティバル鶴見川花火大会サマーフェスティバル鶴見川花火大会
場所: 佃野公園周辺 時間: 19:30～20:15 打上数: 1,000 荒天時: 翌日順延
交通: JR鶴見駅西口又は京急鶴見駅から徒歩約15分


平成平成平成平成平成2121212121年度川崎市制記念多摩川花火大会年度川崎市制記念多摩川花火大会年度川崎市制記念多摩川花火大会年度川崎市制記念多摩川花火大会年度川崎市制記念多摩川花火大会
場所: 国道246号「二子橋」 時間: 19:00～20:00 打上数: 6,000 荒天時: 翌日順延
交通: 東急田園都市線高津駅から徒歩約15分又はJR武蔵溝ノ口駅から徒歩約20分


第第第第第3434343434回綾瀬市商工会青年部花火大会回綾瀬市商工会青年部花火大会回綾瀬市商工会青年部花火大会回綾瀬市商工会青年部花火大会回綾瀬市商工会青年部花火大会
場所: 綾瀬市民文化センター前時間: 19:30～20:00 打上数: 2,000 荒天時: 中止
交通: 小田急線長後駅又は､小田急線､相鉄線、JR海老名駅からバス約20分綾瀬市役所下車


第第第第第1010101010回あしがら花火大会回あしがら花火大会回あしがら花火大会回あしがら花火大会回あしがら花火大会
場所: 酒匂川町民親水広場 時間: 20:00～20:40 打上数: 1,500 荒天時: 翌日順延
交通: 小田急線新松田駅から徒歩約5分


88888月月月月月2727272727日（木）日（木）日（木）日（木）日（木）


第第第第第5252525252回逗子海岸花火大会回逗子海岸花火大会回逗子海岸花火大会回逗子海岸花火大会回逗子海岸花火大会
場所: 逗子海岸沖 時間: 19:20～20:00 打上数: 7,000 荒天時: 翌日順延
交通: JR横須賀線逗子駅又は､京急線新逗子駅から徒歩約10分


88888月月月月月2929292929日（土）日（土）日（土）日（土）日（土）


横須賀市西地区納涼花火大会横須賀市西地区納涼花火大会横須賀市西地区納涼花火大会横須賀市西地区納涼花火大会横須賀市西地区納涼花火大会
場所: 自衛隊武山駐屯地内 時間: 19:30～20:00 打上数: 1,200 荒天時: 翌日順延
交通: JR逗子駅又は､京急新逗子駅から長井行きバス太田和下車又は､


京急線三崎口駅から横須賀駅行きバス約30分林下車


第第第第第3838383838回相模原納涼花火大会回相模原納涼花火大会回相模原納涼花火大会回相模原納涼花火大会回相模原納涼花火大会
場所: 相模川高田橋上流 時間: 19:00～20:15 打上数: 8,000 荒天時: 翌日順延
交通: JR淵野辺駅からバス約30分水郷田名又は高田橋入口下車、


相模原駅から水郷田名終点下車（16時頃以降は上田名で折り返し運転）


日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


監督産業専門職 8 SRFJRMC-089-09(R2) I,II,III,IV Oct. 1, 09


貯蔵品管理事務職 4 DODEA-SS-001-09 I,II Aug. 17, 09


品質管理代行者（一般） 6 SRFJRMC-160-09 I,II,III,IV Sept. 24, 09


生産専門職 5 SRFJRMC-161-09 I,II Sept. 8, 09


情報処理技術補助職（顧客サポート) 5 SRFJRMC-154-09 I,II,III,IV Sept. 14, 09


産業技師 10 SRFJRMC-038-09(R2) I,II,III,IV Sept. 2, 09


設備専門職 6 SRFJRMC-159-09 I,II Sept. 2, 09


エンジニアリング専門職（機械) 6 SRFJRMC-142-09(R) I,II,III,IV Sept. 14, 09


エンジニアリング専門職（機械) 7 SRFJRMC-050-09(R2) I,II,III,IV Aug. 26, 09


エンジニアリング専門職（材料） 6 SRFJRMC-132-09(R) I,II,III Sept. 9, 09


エンジニアリング専門職（海事) 6 SRFJRMC-141-09(R) I,II,III,IV Sept. 14, 09


エンジ二アリング専門職（環境) 6 FEC-PRY41-001-09(R) I,II,III,IV Aug. 24, 09


エンジニアリング専門職（電子） 5 SPAWAR-001-09 I,II,III,IV Aug. 24, 09


エンジニアリング専門職（電気） 7 SRFJRMC-162-09 I,II,III,IV Sept. 24, 09


エンジニアリング専門職（建築) 6 FEC-PRY2-001-09(R2) I,II,III,IV Aug. 19, 09


技師職（船舶技師) 7 SRFJRMC-024-09(R2) I,II,III,IV Aug. 20, 09


技師職（船舶技師) 9 SRFJRMC-178-08(R3) I,II,III,IV Aug. 20, 09


技師職（機械) 7 SRFJRMC-147-09 I,II,III,IV Aug. 26, 09


技師職（一般） 7 FEC-CI-004-09 I,II,III,IV Sept. 17, 09


技師職（一般) 7 FEC-CI-003-09(R) I,II,III,IV Sept. 2, 09


技師職（一般) 7 SRFJRMC-040-09(R2) I,II,III,IV Sept. 1, 09


技師職（一般) 7 FEC-CI-006-08(R5) I,II,III,IV Aug. 27, 09


技師職（環境） 7 SRFJRMC-161-08(R4) I,II,III,IV Oct. 15, 09


技師職（電気） 7 SRFJRMC-119-09(R) I,II,III,IV Sept. 29, 09


技師職（建築） 7 FEC-CI-002-09(R2) I,II,III,IV Oct. 15, 09


事務系（事務系（事務系（事務系（事務系（IHAIHAIHAIHAIHA)))))


監督販売事務職 4 NEX-443-09(R2) I,II,IV Aug. 31, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


第26期技能訓練生 3 SRFJRMC-144-09 I,II,III,IV Aug. 20, 09


電気装置修理工 7 SRFJRMC-167-09(A) I,II,III,IV Oct. 7, 09


索具工 5 FEC-PRY31-007-09(R) I,II,III,IV Aug. 20, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


倉庫係 4 NEX-604-09 I,II,IV Aug. 18, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


児童育成プログラム見習/補助職 2/3 MWR-HPT-39-09 I,II,IV Oct. 5, 09


コック 4 MWR-HPT-31-09(R) I,II,IV Sept. 8, 09


コック 4 MWR-HPT-41-09 I,II,IV Sept. 17, 09


コック 4 NEX-HPT-072-09(R) I,II,IV Sept. 23, 09


カウンターアテンダント 3 NEX-HPT-CAY-B03-09 I,II,IV Aug. 24, 09


カウンターアテンダント 3 NEX-HPT-CAY-C03-09 I,II,IV Aug. 24, 09


救命職 3 MWR-HPT-25-09(R) I,II,IV Aug. 27, 09


セールスチェッカー 3 NEX-HPT-SCY-A03-09 I,II,IV Aug. 24, 09


セールスチェッカー 3 NEX-HPT-SCY-B03-09 I,II,IV Aug. 24, 09


ウェイター/ウェイトレス 2 MWR-HPT-38-09(A) I,II,IV Sept. 14, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外


部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する


場合です。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。


具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が


含まれます。


IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000


（軍電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧


下さい。
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Facebook, Twitter new outlet for CFAY internet audience
By Ben Avey, CFAY Public Affairs


Are you on Facebook? Do you tweet on Twitter? Are you a member of
yokosukabase.com? If not, you might want to check them out, because your boss is.


Local Navy commands are embracing new media Web sites such as these in ways
never imagined. No longer is the Navy tethered to official government Web sites to
disseminate photos, videos and command messages.


Following the lead of other government entities like the White House, the Navy has
warmed to the idea of sending out information via third party social networking sites to
help bring their message to Sailors, families, contractors and civilians who are interested
in the latest happenings of the Navy community.


Locally, Commander Fleet Activities Yokosuka (CFAY) launched a Facebook page
and Twitter feed. Both of which, according to the online profiles, will give them the
opportunity to reach out to people and highlight the CFAY community.


Private organizations have taken to the web with locally targeted interactive Web
sites as well. Yokosukabase.com, a privately owned company with no official ties to
the government launched July 1. The site, which is growing at an astounding rate
according to site developer and owner Adam Jones, already receives between 800-
1,200 “hits” or visits a day.


“It’s a community Web site we’ve put together that allows Sailors and their family
members to put up their pictures and videos and share their experiences through the
forums,” said Jones. “We really want to offer a one-stop shop for everything you do
while you’re in Yokosuka.”


Adding to the services of photo sharing and community interaction offered by
Facebook and Twitter, Yokosukabase.com offers visitors local classified ads, restaurant
listings, home listings and interactive forums where site members can create groups to
communicate with people who share similar interests.


The forum groups run the gamut of interests and even include those sharing sea
stories from Yokosuka’s distant past.


“We have members who joined who were [in Yokosuka] back in the 50s and 60s,”
said Jones. “Its amazing that that many people still have a tie to Yokosuka; they still
have that tie and they want to share their experiences.”


Following the lead of other government entities like the White House, the Navy
has warmed to the idea of sending out information via third party social networking
sites such as Facebook and Twitter to help bring their message to Sailors, families
and civilians who are interested in the latest happenings of the Navy community.


While yokosukabase.com, Facebook and Twitter all showcase different aspects of
life in Yokosuka, they all unite to create a great mosaic of life in the forward-deployed
naval forces.


To become a Facebook fan of CFAY and receive all the latest updates and photos, log
onto http://www.facebook.com and search for Commander Fleet Activities Yokosuka.
Once on the page, click “Become a fan” on the left side of the screen. For the Twitter
feed, go to http://www.twitter.com/cfay_yokosuka and click the “follow” button under
the photo on the left side. Other Web sites include http://www.yokosukabase.com.


Sailors provide emergency aid to fellow airline passenger
By Mark Elrod, CFAY Public Affairs


Two Navy reserve Sailors en route to Commander Fleet
Activities Yokosuka (CFAY) from Kansas City, Mo.,
rushed to provide emergency aid during an airline flight to
a Marine Corps civilian contractor July 24.


Master-At-Arms 3rd Class Arthur Gibson and Senior
Chief Master-at-Arms Michael Fryer, both attached to
Navy Operational Support Center Kansas City, Mo., were
relaxing in their seats when Matthew Harrington, of
Richmond Va., walked past them toward the rear of the
aircraft.


“I was in an isle seat and, about two rows back from
where I was sitting, I heard a thud. I looked back and he
was on the floor,” said Gibson.


According to Fryer, witnesses said that Harrington hit
his head on the overhead storage compartments as he fell.
Gibson immediately got up and started checking Harrington
for vital signs.


“He had a weak radial pulse, which is in the wrist, but
he had a strong pulse in his neck,” said Gibson. “[The flight
crew] brought out the medical bag and entrusted us with
opening it and getting everything we needed out of it.”


“Both Petty Officer Gibson and I are first responders
in civilian life,” said Fryer. “So, when we assessed the
situation, one of the things that we tried to determine was
what was exactly going on with the young man.”


According to Fryer, Harrington was unconscious for
approximately five minutes.


“When we got him awake, we started asking him some
cognitive questions, such as where he was at, who he is
and he was able answer those,” said Fryer.


(Right) CFAY Commanding Officer Capt. Daniel Weed
presents the Navy and Marine Corps Achievement
Medal to MA3 Arthur Gibson, Aug. 1, for his efforts in
providing emergency aid to a man suffering from
hypoglycemic shock July 24.


Photo by Ben Avey


During that time, Gibson continued monitoring his vital
signs and relaying the information to the flight attendants.
The attendants relayed the information to the pilot who
would radio to a doctor on the ground to make a
determination whether or not the situation warranted
diverting the aircraft.


“He was able to tell us that he has a history of
hypoglycemia and his family has a history of diabetes,”
said Gibson. “From that we were able to determine that he
needed sugar. So, we had the flight attendants get him some
orange juice and put some sugar in it.”


According to Fryer, after about 10 minutes of lying on
the deck, Harrington was able to get up. With the help of
the aircrew, Fryer and Gibson were able to rearrange some
passengers’ seating and get him up to the front of the
aircraft. They then moved their seats up to the front of the
aircraft, so they could sit up there and maintain contact
with him until they arrived at Dulles. Once on the ground,
paramedics met Harrington on the tarmac, where they
deemed him safe to continue back home to Richmond, Va.


Though the event is over, the two Sailors will not forget
the experience of assisting a person in need.


“It felt pretty good” said Gibson. “It was kind of surreal
at the time. I kind of just blacked out and did what I was
trained to do… I’ve never had to use that training before
and it just kind of clicked.”


For his efforts, Gibson was awarded the Navy and
Marine Corps Achievement Medal from CFAY
Commanding Officer Capt. Daniel Weed Aug. 1.
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U.S. Embassy Tokyo goes mobile to provide passport assistance
Story and photo by MCSN Andrew Smith,
Naval Public Affairs Support Element Japan


The Consul for the U.S. Embassy Tokyo, Joseph C. Koen and his staff, visited
Commander Fleet Activates Yokosuka where they accepted applications for passports
from military service members and their families July 30.


“Periodically we like to get out and offer members of the military community the
opportunity to apply for a passport on base,” said Koen. “We realize it’s quite a trip to
come down to Tokyo on the trains and find the embassy.  For those stationed out in
Yokosuka it’s a full-day trip.”


The mobile team of embassy staff members worked to help interested service
members and their families apply for passports for international travel. Although a
military identification card is an acceptable credential for travel between the U.S. and
Japan, it is not an adequate form of identification for travel to other countries the U.S.
doesn’t share a Status of Forces Agreement with. Service members who plan to vacation
outside of Japan or need to take emergency leave while deployed outside Japan, a
passport may be required for travel.


Spouses and children of service members, regardless of age, also need passports to
travel outside of the U.S. To obtain a child’s passport, parents must fill out an application
on behalf of the minor and provide notarized consent from both parents and proof of
parent's marriage.


“If military members or their family members need to apply for passports or need to
report a birth, we urge them to go on the U.S. Embassy Web site under U.S. Citizen
Services and make an appointment starting in August,” added Koen.


Applicants must provide an original birth certificate, their application forms and
payment.  For full details on what forms and documents are needed for an application,
visit the U.S. Embassy Tokyo Web site at: japan.usembassy.gov, under U.S. citizen
services.


Once a passport is issued it is good for 10 years, but some countries may not allow
citizens to enter their borders if a passport is within six months of its expiration date.


(Left) IC3 James Stokes and IT1 Shawn Keys, both of USS John S. McCain (DDG
56) fill out passport applications during a U.S. Embassy staff visit to CFAY July
30. The U.S. Embassy team makes periodic visits to surrounding military
installations to assist service members and their families in the passport
application process.


According to Koen, the embassy receives a large volume of applications each year,
so if travel plans are in your future – plan ahead.


“The embassy produces nearly 11,000 passports per year,” Koen said.  “Due to the
large number of applications submitted and the time it takes to process and mail finished
passports, all applications should be submitted well in advance of travel plans.”


NSPS review:  What does the future hold for system, employees?
By CNFJ Human Resources
Office


As our experiences with the National
Security Personnel System (NSPS) have
grown, so, too, have the questions on
whether the new pay system is meeting the
desired expectations. Many of you may
have heard that the Defense Department of
Defense (DoD) and the Office of Personnel
Management announced March 16 that
they will carry out a review of NSPS.


The focus of this review is to assist the
DoD in determining if the underlying
design principles and methodology for
implementation are reflected in the NSPS
program objectives, determine whether the
program objectives are being met and
determine whether NSPS is operating in a
fair, transparent and effective manner. The


completion of the review is anticipated to
be some point during late summer or early
fall of this year.


Additionally, in June 2009, the House
Armed Services Committee adopted
Congresswoman Carol Shea-Porter's
amendment to prohibit new hires from
being placed in NSPS. In addition, the
amendment proposes to:


• Restore the full nationwide adjustment
to those federal employees working under
NSPS. Currently, employees under NSPS
receive 60 percent verses 100 percent for
General Schedule (GS) employees.


• Prohibit any reclassification of
positions to NSPS.


• Mandate that within one year of
enactment, the Secretary of Defense shall
convert all NSPS employees back to the
GS.


The amendment was added to the fiscal
year 2010 National Defense Authorization
Act (NDAA) and is now with the House
of Representatives for a vote.


The future success of NSPS is driven by
our ability to develop and maintain a
performance management program which
treats employees in a fair, transparent and
effective manner. It should be noted already
that nearly half of the federal workforce –
800,000 out of 2 million federal employees –
operate under alternative pay systems. As such,
the administration of President Barack Obama
plans to propose legislation as part of the 2011
budget request in February that will:


• Create a performance-based pay
system that closes the wage gap between
feds and private sector employees.


• Set mandatory spending levels for
employee training.


• Retool the performance appraisal
process.


According to Office of Personnel
Management Director John Berry, the aim
is to have a personnel reform bill passed
by Congress before the congressional
midterm elections in November 2010.
Planning will begin in September with a
summit to gather input on how to flush out
those three initiatives.


Leaders must play a crucial role in the
change management process by tending
to the technical and behavioral challenges
of NSPS and by sending a clear signal to
e m p l o y e e s  a b o u t  l e a d e r s h i p ’s
commitment to NSPS. We must help
secure employees trust and confidence
that the system is fair and they will be
rated and compensated appropriately.
Leaders are encouraged to use this
opportunity to re-engage their employees
and ensure they understand and are ready
t o  c a r r y  o u t  t h e i r  p e r f o r m a n c e
management responsibilities. Employee
engagement and support is critical to
sustain organizational performance.


As we near the end of this year’s
performance cycle, and with widespread
news that NSPS is under review, employee
interest and awareness is increasing.
Employees should understand that the review
will produce findings and recommendations
that will help make informed decisions about
the future of the program. The Regional HRO
will continue to provide updates to all
employees as we receive them. Until these
decisions on the future of NSPS have been
decided and whether changes are appropriate,
we will continue to operate under the existing
guidelines for NSPS.


“Drop and give me 50!”


A group of chief petty officer (CPO) selectees and their sponsors participate
in a mock physical fitness assessment as part of the CPO induction aboard
CFAY Aug. 5. CPO induction prepares selectees to preserve the credibility
of the CPO community and to lead Sailors on the deckplate.


U.S. Navy photo by MCSN Andrew Smith
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Stricter regulation
for unaccompanied


baggage during moves


Faces of FISC


Due to recent issues and questions regarding
the maximum weight allowed in an unaccompanied
baggage (UB) shipment for Navy members during
a permanent change of station move, effective
spring 2009, the U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka Personal Property Office
implemented the following policy:


Navy members are authorized UB not to exceed
600 pounds for the member and 200 pounds for
each dependent.


Thus, a member with a spouse and one
dependent would be authorized 1,000 pounds.


This policy is in accordance with Joint Federal
Travel Regulations paragraph U5320.B, relative to
UB shipments by commercial air, as well as
aligning with existing Marine Corps policy.


This new guidance will be incorporated into the
NAVSUP P490 under paragraph N5320.B.


If  you have any questions or for more
information, please contact the FISC Yokosuka
Personal Property Office at 243-7062.


Japan Maritime Self-Defense Force Supply
Officer Lt j.g. Naohisa Murata is welcomed as
the U.S. Fleet and Industrial Supply Center
(FISC) Yokosuka Officer Intern by FISC
Yokosuka Commanding Officer Capt. Mike
Arnold.  In his daily duties as the FISC Yokosuka
Officer Intern Murata works closely with U.S.
Navy counterparts to provide logistics support.


  Photo by Blake Vives


Where are you originally from?
Hakodate, Hokkaido.


What brought you into government service?
I wanted to contribute myself to the national


defense of my country.


What is your secret to being successful?
Never get angry.


What are your goals as the FISC Intern?
I would like to learn about how the U.S. Navy


operates and increase my English skills.


In all of your travels, where is your favorite
place?


Istanbul, Turkey, where I visited during my
distant cruise.


What is your most memorable life moment?
My four years in college during which I


devoted my whole self to playing American
football with my buddies.


What is you life motto?
Persistence is power.


FISC Yokosuka announces chief selectees, sends praise
Story and photo by Blake Vives,
CFAY Public Affairs


U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka Chiefs’ Mess gathered to officially announce
its seven new chief selectees Aug. 3.


Chief (Sel) Storekeepers Joseph H. Melton, Lynn
U. Posis, Elcidrodrigo Famorcan, Joe Ardon and Chief
(Se l )  Pos ta l  C le rks  DeAndre  Al l en ,  A lex i s
Barboasvazquez, and soon to report Ajaka Chesterfield,
comprise the seven FISC Yokosuka selectees.


FISC Yokosuka Commanding Officer Capt. Mike
Arnold congratulated each chief selectee and discussed
the “big shoes” that they will be expected to fill.


“You were selected on your past performance and
also your potential. It’s really the potential that we want
to focus on as you go through your chief initiation and
as you get ready to put on your kakis because that’s
what we are looking for,” said Arnold. “We have a lot
of great examples here at FISC Yokosuka with our
current Chiefs’ Mess headed by [Command] Master
Chief [Juan] Morales.”


Arnold also reminisced about chiefs he has worked
with and the command’s expectations for its new chiefs.


“Chiefs have been the backbone of the Navy since
the beginning,” said Arnold. “As I look back at my


FISC Yokosuka Commanding Officer Capt. Mike
Arnold congratulates Chief (Sel) Postal Clerk (SW)
DeAndre Allen along with other FISC chief selectees,
after the official announcement Aug. 3.


career, chiefs have helped mold me ever since I was a
young ensign on my first ship. You have a big
responsibility ahead of you because we count on our
chiefs to indoctrinate and guide our junior enlisted; we
also depend on them to do the same with the junior
officers.”


Morales pointed out that though the upcoming journey
from chief selectee to chief will be challenging it will
also be unforgettable. “These seven Sailors will be
embarking on what will be their most challenging yet
rewarding experience. What they will learn in the next
several weeks will remain with them for the rest of their
lives,” said Morales. “Amongst the myriad things that
will be ingrained in their heads will be, teamwork, relying
on one another in becoming one, and , most importantly,
learning to be humble. This time of the year is the best
time for all chief petty officers, whether on active duty
or retired, to reflect on their own experiences and what
this achievement means for these young Sailors.”


After the successful completion of a six-week
initiation process, the selectees will be able to call
themselves U.S. Navy chiefs.


FISC LSR: feeding, fueling, equipping
U.S. ships, forces, in 7th Fleet AOR
By H. Sam Samuelson, FISC Yokosuka Office
of Corporate Communication


If the major sea-going navigation lanes from, say,
San Diego to all points in the Western Pacific were like
an interstate highway, you might see a road sign bobbing
just off the island of Guam that reads, “Now leaving
U.S. territory. Make sure you have all your belongings.”


The next sign ahead: “If not, don’t worry. We
deliver.”


Guam is a crucial logistics hub for U.S. fleet and
other forces forward-deployed in the Western Pacific
ocean, and home to U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka’s eastern most detachment
(Det.), Det. Marianas.


Det. Marians is one of 20 sites and detachments
which comprise the FISC Yokosuka Enterprise.


Recently, FISC Yokosuka Det Marianas shouldered
the simultaneous logistical support for the humanitarian
mission Pacific Partnership 2009 and  Exercise Talisman
Saber 2009. Like the elements of a “perfect storm” those
key fleet events looked like a tsunami on the horizon.
But the detachment was not alone.


When FISC Yokosuka and the detachment
anticipated the convergence, the headquarters operations
department planned and launched a Logistics Response
Team (LRT) to Guam designed to shore up support for
FISC Yokosuka Det Marianas and ensure FISC
Yokosuka met the logistical challenges head on.


“These key events are not over – but, thanks to the
LRT concept, we met the swell in the workload and got
the supplies delivered,” said Chief Ship’s Serviceman
Elly Mercado, the FISC Yokosuka LRT leading chief
petty officer who just recently returned from Guam.


The LRT concept is not new. An LRT is comprised
of storekeepers, postal clerks and even culinary
specialists who are dispatched, as needed, to remote sites
to fulfill the logistical needs of deployed forces in the
vicinity.


“They essentially augment, if not replace, shipboard
supply staff ashore,” said FISC Yokosuka Operations
Department Customer Service Officer Lt. Al Francisco.


Francisco adds that FISC Yokosuka has upgraded
the LRT concept. Call it LRT 2.0.


“Not too long ago, ships’ supply staffs had to wrangle
the kind of support we provide. Today, we use the LRT
concept. The benefit is, our qualified Logistics Support
Representatives (LSR), who make up an LRT, know the
area, know the vendors and know the resources to receive,
stage, load out and distribute everything a ship needs.”


Francisco said that ships’ needs include everything
from consumables and repair parts to husbanding
services, including pierside support, such as crane


service, potable water, phone lines, force protection and
ground transportation.


“That’s really where we make the LRT concept
shine,” said Francisco, “by leveraging our experience
in the AOR (area of responsibility) to provide service
faster and more efficiently.”


According to Francisco, the service is a boon to ships:
“It’s well received, I can tell you that,” he said, “we just
had a ship’s CO [commanding officer of USS Cowpens
(CG 63)] rave about the service. ‘I don’t know how we’d
do anything without the LSRs she said. It was humbling
but we mean it when we say we’re there for the fleet.”


The LSR and LRT concepts are not new but were
reshaped as a part of a Navywide Distance Support
Initiative that combines people, processes and
technology into a collaborative network without regard
to geographic location. This redesign enabled the LSR
and LRT to meet the demanding needs of a forward-
deployed environment and feed, fuel and furnish all
AOR ship support needs.


“I would really say that the LSRs in the Western
Pacific function in a way that is very challenging and
completely different from anywhere else,” said Francisco.
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職種名　　　　　　　　職種名　　　　　　　　職種名　　　　　　　　職種名　　　　　　　　職種名　　　　　　　　                    人数人数人数人数人数


大工（造船工）大工（造船工）大工（造船工）大工（造船工）大工（造船工）(X68)(X68)(X68)(X68)(X68)


船舶機械工船舶機械工船舶機械工船舶機械工船舶機械工(X31)(X31)(X31)(X31)(X31)


一般船舶機械工一般船舶機械工一般船舶機械工一般船舶機械工一般船舶機械工(X38M)(X38M)(X38M)(X38M)(X38M)


冷蔵及び空気調節機械工冷蔵及び空気調節機械工冷蔵及び空気調節機械工冷蔵及び空気調節機械工冷蔵及び空気調節機械工(X38R)(X38R)(X38R)(X38R)(X38R)


塗装工塗装工塗装工塗装工塗装工(X71P)(X71P)(X71P)(X71P)(X71P)


船舶整備工船舶整備工船舶整備工船舶整備工船舶整備工(X71B)(X71B)(X71B)(X71B)(X71B)


潜水員潜水員潜水員潜水員潜水員(X72D)(X72D)(X72D)(X72D)(X72D)


索具工、船舶索具工、船舶索具工、船舶索具工、船舶索具工、船舶(X72R)(X72R)(X72R)(X72R)(X72R)


ドック設備機械工ドック設備機械工ドック設備機械工ドック設備機械工ドック設備機械工(X99M)(X99M)(X99M)(X99M)(X99M)


電子装置基準測定工電子装置基準測定工電子装置基準測定工電子装置基準測定工電子装置基準測定工(C370EE)(C370EE)(C370EE)(C370EE)(C370EE)


合計２０職種合計２０職種合計２０職種合計２０職種合計２０職種/32/32/32/32/32人人人人人
応募方法：応募方法：応募方法：応募方法：応募方法：詳細は横須賀基地空席広報（広報番号：詳細は横須賀基地空席広報（広報番号：詳細は横須賀基地空席広報（広報番号：詳細は横須賀基地空席広報（広報番号：詳細は横須賀基地空席広報（広報番号：SRFJRMC-144-09SRFJRMC-144-09SRFJRMC-144-09SRFJRMC-144-09SRFJRMC-144-09）をご覧下さい。）をご覧下さい。）をご覧下さい。）をご覧下さい。）をご覧下さい。


空席広報入手先：空席広報入手先：空席広報入手先：空席広報入手先：空席広報入手先：


　　＊　横須賀基地正面横、日本人雇用課事務所カウンター（クラブアライアンス　　＊　横須賀基地正面横、日本人雇用課事務所カウンター（クラブアライアンス　　＊　横須賀基地正面横、日本人雇用課事務所カウンター（クラブアライアンス　　＊　横須賀基地正面横、日本人雇用課事務所カウンター（クラブアライアンス　　＊　横須賀基地正面横、日本人雇用課事務所カウンター（クラブアライアンス11111階奥）階奥）階奥）階奥）階奥）


　　　　　　　　　　


　　＊　（独）駐留軍等労働者労務管理機構横須賀支部（　　＊　（独）駐留軍等労働者労務管理機構横須賀支部（　　＊　（独）駐留軍等労働者労務管理機構横須賀支部（　　＊　（独）駐留軍等労働者労務管理機構横須賀支部（　　＊　（独）駐留軍等労働者労務管理機構横須賀支部（LMO/IAA)LMO/IAA)LMO/IAA)LMO/IAA)LMO/IAA)管理第一係（村瀬ビル４階）管理第一係（村瀬ビル４階）管理第一係（村瀬ビル４階）管理第一係（村瀬ビル４階）管理第一係（村瀬ビル４階）


　　＊　ホームページでもご覧になれます。　　　＊　ホームページでもご覧になれます。　　　＊　ホームページでもご覧になれます。　　　＊　ホームページでもご覧になれます。　　　＊　ホームページでもご覧になれます。　http://hro.cnfj.navy.mil/http://hro.cnfj.navy.mil/http://hro.cnfj.navy.mil/http://hro.cnfj.navy.mil/http://hro.cnfj.navy.mil/


問い合わせ先：問い合わせ先：問い合わせ先：問い合わせ先：問い合わせ先：　〒２３８－００１１神奈川県横須賀市米が浜通１－６村瀬ビル４階　〒２３８－００１１神奈川県横須賀市米が浜通１－６村瀬ビル４階　〒２３８－００１１神奈川県横須賀市米が浜通１－６村瀬ビル４階　〒２３８－００１１神奈川県横須賀市米が浜通１－６村瀬ビル４階　〒２３８－００１１神奈川県横須賀市米が浜通１－６村瀬ビル４階
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職種名　　　　　　　　　　職種名　　　　　　　　　　職種名　　　　　　　　　　職種名　　　　　　　　　　職種名　　　　　　　　　　     人数人数人数人数人数


製かん工製かん工製かん工製かん工製かん工(X41B(X41B(X41B(X41B(X41B)　　　　　


石工または煉瓦積工石工または煉瓦積工石工または煉瓦積工石工または煉瓦積工石工または煉瓦積工(X41L)(X41L)(X41L)(X41L)(X41L)　　　　　　　　　　　　　　　


パイプ取り付け工、船舶パイプ取り付け工、船舶パイプ取り付け工、船舶パイプ取り付け工、船舶パイプ取り付け工、船舶(X56)(X56)(X56)(X56)(X56)


兵器修理工兵器修理工兵器修理工兵器修理工兵器修理工(X36W-ORD)(X36W-ORD)(X36W-ORD)(X36W-ORD)(X36W-ORD)


船舶電気工船舶電気工船舶電気工船舶電気工船舶電気工(X51EI)(X51EI)(X51EI)(X51EI)(X51EI)


船内通信電気工、船舶船内通信電気工、船舶船内通信電気工、船舶船内通信電気工、船舶船内通信電気工、船舶(X51IC)(X51IC)(X51IC)(X51IC)(X51IC)


船舶電子機械工船舶電子機械工船舶電子機械工船舶電子機械工船舶電子機械工(X67)(X67)(X67)(X67)(X67)


船舶設備取付け工船舶設備取付け工船舶設備取付け工船舶設備取付け工船舶設備取付け工(X11)(X11)(X11)(X11)(X11)


板金工、船舶板金工、船舶板金工、船舶板金工、船舶板金工、船舶(X17)(X17)(X17)(X17)(X17)


溶接工溶接工溶接工溶接工溶接工(X26)(X26)(X26)(X26)(X26)　　　


面接試験：　面接試験：　面接試験：　面接試験：　面接試験：　1111111111月７日月７日月７日月７日月７日(((((土）土）土）土）土）


At the beginning of each SRF-JRMC Standards of Conduct training session, SRF-JRMC Commanding Officer
Capt. Steve Stancy delivered a speech with translation support from the Command Evaluation Office, Command
Evaluator Kazuko Nishida.
個々のセッションの初めに、個々のセッションの初めに、個々のセッションの初めに、個々のセッションの初めに、個々のセッションの初めに、SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官ステーブン・スタンシー大佐は内部調査室西田和子さんの通訳によって参加者にス司令官ステーブン・スタンシー大佐は内部調査室西田和子さんの通訳によって参加者にス司令官ステーブン・スタンシー大佐は内部調査室西田和子さんの通訳によって参加者にス司令官ステーブン・スタンシー大佐は内部調査室西田和子さんの通訳によって参加者にス司令官ステーブン・スタンシー大佐は内部調査室西田和子さんの通訳によって参加者にス
ピーチを行った。ピーチを行った。ピーチを行った。ピーチを行った。ピーチを行った。


After delivering his speech, SRF-JRMC Commanding Officer Capt. Steve Stancy
shake hands with Japanese employees who attended the SRF-JRMC Standards
of Conduct training sessions.
ステーブン・スタンシー大佐司令官はスピーチを終えた後、ステーブン・スタンシー大佐司令官はスピーチを終えた後、ステーブン・スタンシー大佐司令官はスピーチを終えた後、ステーブン・スタンシー大佐司令官はスピーチを終えた後、ステーブン・スタンシー大佐司令官はスピーチを終えた後、SOCSOCSOCSOCSOCトレーニングの参加した日本トレーニングの参加した日本トレーニングの参加した日本トレーニングの参加した日本トレーニングの参加した日本
人従業員と握手を交わし、感謝の念を表した。人従業員と握手を交わし、感謝の念を表した。人従業員と握手を交わし、感謝の念を表した。人従業員と握手を交わし、感謝の念を表した。人従業員と握手を交わし、感謝の念を表した。


SRF-JRMC completes Standards of Conduct training


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC服務規定トレーニングを完了服務規定トレーニングを完了服務規定トレーニングを完了服務規定トレーニングを完了服務規定トレーニングを完了


Story and photo by Keiichi Adachi,
CFAY Public Affairs


Ship  Repai r  Fac i l i ty  and  Japan  Regiona l
Maintenance Center (SRF-JRMC) recently completed
their annual Standards of Conduct (SOC) training.


SRF-JRMC Command Evaluator Kazuko Nishida,
said SOC training covers laws, regulations and standards
of conduct that apply to SRF-JRMC and its employees
and is meant to provide base line knowledge so
employees are aware of rights, responsibilities and
appropriate work place conduct. “Our objectives are to
accomplish our mission effectively and efficiently,
establish a healthy working environment, and protect
our organization and employees through established
standards.”


SOC originated in 2006 when SRF-JRMC made the
commitment to ensure that annual training was provided
to all its employees. SOC training topics come from
various Department of Defensse (DoD) and Navy
instructions as well as directives issued by other
commands which are applicable to SRF-JRMC.


Training is provide via on-line sessions or during
four 90-minute training sessions which were held at
Fleet Theater and presented by members of the SRF-
JRMC Training Division. More than 800 Japanese
employees were in attendance.


SRF-JRMC Commanding Officer Capt. Steven
Stancy, addressed attendees at each of the four sessions.
Stancy stated that establishing and maintaining a good
partnership between the United States and Japan
requires more than just doing a good job.  He said that
all employees must act with personal integrity and that
all employees must comply with laws and regulations
as well as the expected behavioral standards.


SOC provides employees an opportunity to become
aware and to enhance their understanding of applicable


rules and regulations governing work place conduct.   It
also instructs employees on how to utilize the command
internal hotline which provides a safe and retaliation
free procedure by which any employee can report
concerns directly to the commanding officer.


The vast majority of employees who responded to a
survey at the conclusion of the training found it to be
both informative and beneficial. Nishida said SRF-
JRMC will continue to update content and delivery to
ensure future training remains up to date.


文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


先頃、艦船修理廠及び日本地区造修統括本部(SRF-JRMC)は5月から7月にかけて行な
われていた服務規定(SOC)トレーニングを完了した。
SRF-JRMC内部監査室の西田和子さんによると、SOCトレーニングではSRF-JRMCとその
従業員に適用される法律、規則、服務規定を取り扱い、基本的な知識の提供が意図さ
れており、従業員は権利、責任、適切な職場での行動を二着いて学ぶ。「我われの目
的は、効果的かつ効率的に使命を達成と健全な職場環境の確立をめざし、確立された
規定を通じて組織と従業員を保護することです。」
SRF-JRMCの全従業員に年次トレーニングが提供されることを前提に２００６年にト
レーニングは開始された。SOCトレーニングの題材は、国防総省や米海軍の指令書、及
びSRF-JRMCに適用できる他の部隊からの指示書で構成される。
トレーニングはインターネットもしくは、SRF-JRMC訓練課のアシストを受けフリー
トシアターで行なわれた90分ほどのセッションで提供された。フリートシアターには
800名以上の日本人従業員が参加した。
SRF-JRMC司令官ステーブン・スタンシー大佐は個々のセッションの冒頭にスピーチ
を行った。日米間の良好な関係の構築と維持には、良い仕事以上なものが求められま
すとスタンシー大佐は述べ、更に全ての従業員は個人の誠実さをもって行動すべき
で、法律、規則同様に期待される行動基準に従うべきと言葉を締めくくった。
SOCトレーニングは該当する規則や職場での行動を統制する規定の理解と向上の機会
を提供しまた。トレーニングでは、いかなる従業員も司令官に直接に関心事を報告で
き、安全で報復を防ぐ手順を提供する部隊内ホットラインの使用方法の説明もあった。
SOCトレーニングの締めくくりとなった受講調査結果では有益で役立つ内容との回答
があった。SRF-JRMCはトレーニングの内容の吟味を継続し、最新の情報を提供すると
西田さんは述べた。
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UMUC Asia Orkand Family Military Book Awards - University of
Maryland University College Asia (UMUC Asia) is offering the Orkand Family
Military Book Awards for active duty enlisted service members. Through this
book award program active duty enlisted service members attending UMUC
Stateside, Europe, and Asia can apply to receive a $100 award to help pay for
textbooks. The awards will be available for the fall sessions and applications
are being accepted now.  For application and eligibility requirement, log on to
http://www.asia.umuc.edu/finaid/orkand.cfm. Please contact your local field
representative or the UMUC Asia Financial Aid Office for questions or
information regarding available financial aid programs.


CFAY PWD Adopt-A-Monument Eco-volunteer Program – CFAY
Public Works Department Environmental Division is looking for eco-
volunteers for the Adopt-A-Monument Program. There are more than 20
historical monuments on base that need routine attention. Eco-volunteers
will be responsible for picking up debris and weeding the monument area at
least once a month from March through September. Call 243-5136/4100/
9578 or e-mail to Ryouko.Araki.JA@navfacfe.navy.mil for more information.


Tobacco Cessation Classes at USNH Yokosuka – U.S. Naval
Hospital (USNH) Yokosuka now offers the American Cancer Society’s
Freshstart tobacco cessation program. It consists of four weekly one-hour
group sessions that provide important quitting information and strategies.
Any hospital beneficiary, active duty, retired, spouse or family member,
interested in getting help with quitting tobacco use should contact Paul
Langrehr at 243-7137 or HM2 Jemuelle Magat at 243-5026 or send an e-
mail to paul.langrehr@med.navy.mil or jemuelle.magat@med.navy.mil.


Fleet Check-in at USNH Yokosuka – Now through Aug. 31, U.S.
Naval Hospital (USNH) Yokosuka is holding a weekly fleet check-in for
all hospital beneficiaries. From 9-11 a.m. on Mondays. Beneficiaries should
bring their medical records, sponsor’s orders, family entry approval and
command sponsorship letter to the command auditorium on the third floor
of the hospital for a one-stop check-in to medical records, dental, preventive
medicine and the TRICARE service center. Call 243-5252/046-816-5252
for more information.


Heads Up Yokosuka
Community Announcements


The best way to fill your belly
By Chaplain Michael Chaney


Hunger hurts. It’s estimated that 12 million children and 19 million adults in the United
States can’t afford food. If you have ever encountered a hungry child, you have never
forgotten it.  The numbers become inconsequential when even one child has to go to bed
hungry.


Hunger hurts. The children of Israel in the book of Exodus found themselves in a
wilderness without food. They went so far as to tell Moses they wished they had died, "By
the hand of the Lord in the land of Egypt." They turned on Moses. "You've gotten us into
this! You're the one who brought us out here to kill us with hunger!"


Hunger hurts. The hunger they experienced wiped out their ability to even think
rationally. It is as though they had forgotten the God who had broken their bonds of slavery
and astonishingly rescued them from the Egyptian army. At that point scripture says,
"Israel saw the great work that the lord did against the Egyptians. So the people feared
the lord and believed in the lord and in his servant Moses." [Ex.14:31]  But, now, in their
physical hunger they lost heart, faith was diminished and reality was distorted. Now they
recall Egypt as a place of plenty where we, "...ate our fill of bread," they said.  In their
hunger, they remember the hell-hole they just left as heaven.


We tend to lose sight of God when life overwhelms us. It is unfortunate that we forget
that it is God who carries us through the difficult times. It is all too convenient to remember
that life unfolds at our pleasure when everything is working without any degree of difficulty.


If physical hunger hurts, spiritual hunger hurts even more. If spiritual hunger were
worn on the outside as physical hunger is, we would be horrified. Imagine being able to
see, hatred, violent hearts or murderous intent. What if the aimlessness and restlessness
of a generation without spiritual foundations could be seen with our physical eyes?


Although we do not see this physical hunger with our physical eyes, the consequences
are all around us. They show up as headlines in the newspaper and the top story on the
evening news. When the children of Israel journeyed in the wilderness, their physical
hunger was a doorway through which they could discover satisfaction of their spiritual
hunger. It was in trusting in God as "sole provider" that they were to learn the meaning of
satisfaction and contentment.


The people who followed Moses into the wilderness would encounter the provision of
God as they were fed by manna from heaven which sustained their physical lives.
Generations later, their descendants would once again come looking for physical bread.
And they would be invited to a feast that would fill more than their stomachs — it could
possibly sustain their souls.


The first step in Christian discipleship is an encounter with Jesus Christ. We still
approach our savior God by simply asking for food for the moment. When the crowds
came to Jesus out of desire for physical bread, he pointed them to something deeper
which they had a hard time understanding. To this day we fail to see beyond the moment
when our fast for Christ becomes our burden that our Savior will bear, if we will only ask.


“Don’t be swayed by the feast of the moment,” said Christ. “Remember to look for the
food that will last a lifetime. I am the bread of life. Whoever comes to me will never be
hungry.”
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/1 Flex).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex), O’ Club
(1 RFT), Club Takemiya (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (1 RFT/6 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex), Negishi Club (2 Flex).
Administrative Assistant – NF-02, $8.71 - $10.00/hr. CPO Club (1 RFT).
Club Operations Assistant – NF-02, $8.71/hr. CPO Club (2 Flex),
Club Takemiya (1 Flex), O’ Club (1 RFT), Club Alliance (3 Flex).
Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT)
ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).
Purchasing Agent – NF-03, $10.78/hr. Procurement (1 RFT).


Child Development Program
Operations Clerk/Driver – NF-02, $10.00/hr. Hourly CDC/SAC (1 RFT).
Program Assistant – CY-02, $9.45/hr. Main CDC (4 Flex), Ikego CDC
(9 Flex), Hourly CDC (2 Flex).


Community Activities Division
Program Assistant – CY-01, $9.45/hr. Yokosuka Teen Center (2 Flex),
Negishi Youth Center (2 Flex), Ikego Youth Center (2 RFT), Yokosuka Youth
Center (1 RFT), Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 Flex).
Food Service Worker –  NA-03, $9.29/hr. Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.71/hr. Wood Hobby Shop (1 Flex).
Recreation Aide –  NF-01, $7.25/hr. Bowling Center (2 Flex).
Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).


Recreation Division
Projectionist – NA-07, $12.10/hr. Theater – Yokosuka (1 Flex).
Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Rentals (2 Flex).
Recreation Assistant –  NF-02, $8.71/hr. Single Sailor (1 Flex).
Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex).
Ticket Seller – NF-01, $7.25/hr. Theater (Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex).
Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex).
Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 Flex).


HRO USCS Positions


The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, building 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473
Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box located
at the front entrance of the HRO, Yokosuka building. These applications must be
in the drop by close of business (4 p.m.) of the closing/cut-off date of the
announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-54-09.
Open: 06-08-09, Close: 12-07-09 (Cutoffs established until filled).  *Location:
Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, building 3316,
Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr. (1 Flex)
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr.
(1 Flex)
Computer Sales Technician, NF-2 – Electronics.  *$8.71-$17.73/hr. (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9.00/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9.00/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
General Clerk, NF-1 – Inventory Control.  *$7.50-$9.00/hr. (1 Flex)
Warehouse Supervisor (Night Shift), NF-3 – Distribution Center.  *$37,815-
$48,106/yr. (1 RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (2 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9.00/hr.
(3 Flex)
Laborer, NA-2 (Visual Merchandising) – Visual Merchandise.  $8.59-10.02/
hr. (1 Flex)
Visual Merchandiser, NF-2 – Visual Merchandise.  *$8.50-$10.00/hr. (1 Flex)
Personalized Service Clerk/Flower Shop, NF-1 – Services/Main Store.
*$7.25-$8.00/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon Yokosuka.  Commission. (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Negishi Minimart.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission. (1 Flex)


*Salary based on experience


Miscellaneous
Dental Assistant – Navy seeks two full-time contracts Dental Assistant for USNH
Yokosuka Dental Clinic.  Deadline for submission of solicitation package is Aug.
21, 4 p.m.  For details, call Masami Kobayashi of FISC Contracting at 243-6835
or (046) 816-6835.  Solicitation#: 09-T-0100.
Dental Assistant – Navy seeks one full-time contract Dental Assistant for U.S.
Naval Branch Health Clinic Atsugi.  Deadline for submission of solicitation package
is Aug. 21, 4 p.m.  For details, call Masami Kobayashi of FISC Contracting at
243-6835 or (046) 816-6835, or HMC(SW/AW) Carmona at 264-3612/3613.
Solicitation#: 09-T-0102.





