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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck) 1130
3rd SATBreakfast (Location varies)


*Runs from September to June


THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Congratulations on the birth of your baby!


Eric Rigsby and Mary Rigsby are the proud parents of RHYS EMERSON RIGSBY
born July 27, 2009 at 10:18 a.m., weighing 7 pounds 12 ounces.


Michael Erickson and Aya Erickson are the proud parents of MARIKA SOPHIE
ERICKSON born July 30, 2009 at 8:12 a.m., weighing 7 pounds 4 ounces.


David Holcomb and Hazel Holcomb are the proud parents of STEPHANIE JANELLE
HOLCOMB born July 31, 2009 at 10:39 a.m., weighing 7 pounds 2 ounces.


Todd Wende and Koko Wende are the proud parents of KAILEY LYNN WENDE born
Aug. 2, 2009 at 7:09 p.m., weighing 7 pounds 7 ounces.


Roosevelt Kimble and Nekesha Kimble are the proud parents of KAMREN JEROME
KIMBLE born Aug. 7, 2009 at 7:53 a.m., weighing 6 pounds 13 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Aug. 24
Area Orientation Brief and Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): Aug. 24-28, this class will be held at the 4TH Deck
Auditorium, Community Readiness Center.
Career Options and Navy Skills Evaluation Program (CONSEP) 8 a.m.-4 p.m.
(4 days): The seminar will focus on excellence, personal and professional
development, career planning, and financial management.
English as a Second Language (ESL) 10 a.m. (2 hrs.): In this class, students
practice basic English skills and learn about American culture.


Tuesday, Aug. 25
Government Employment Tips 10 a.m. (1.5 hrs.): Simple step-by-step approach to
correctly completing government application forms and the government-style resume.
Ikego – Kid’s Craft 10 a.m. (1 hr.): All ages are welcome and must be accompanied
by an adult.
NMCRS’ Budget 4 Baby 9 a.m. (2 hrs.): This class raises awareness about the
impact a baby will have on the young parents budget.
Your Japanese Home 8:30 a.m. (4 hrs.): Come learn from our local resident expert
how to make your new uchi a comfortable home.


Wednesday, Aug. 26
IA/GSA Pre-Deployment Brief 9 (2.5 hrs.): This briefing is designed to help you get
the information you need about an IA assignment, pass tips along from those with
experience, learn how to deal with short-fused deployments.
Youth Enrichment Class – Decision Making (High School Students) 3 p.m.
(1.5 hrs.): The training is for ages 15-18 (18 or over if student is still in high school).


Thursday, Aug. 27
The Basics of Retirement Planning 10 a.m. (1.5 hrs.): In this class, you’ll learn
about the value of time and money.  Nobody plans to fail, they fail to plan!!!


Friday, Aug. 28
Home Buying Basics 1:30 p.m. (2 hrs.): In this 2-hour session, you’ll learn about the
loan process, types of mortgages, how to choose a real estate agent, lending
institutions, how to avoid costly mistakes, the VA program, and the correlation
between FICO scores and interest rates.


***Please visit our Web site for more details about our classes.


Upcoming Classes
Aug. 31 No Classes
Sept. 1 Boot Camp for New Dads; Ikego – Cultural Craft Class for Adults
Sept. 2 Japanese Spouse Group
Sept. 3 NMCRS’ Budget 4 Baby; Ikego – Play Morning
Sept. 4 Negishi – Kid’s Craft Class; NMCRS’ Budget 4 Baby;


Yokosuka – Employment Overview; Yokosuka – Play Morning
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Konnichiwa


MWR Recreation Specialist Jeremy Kahler makes the 2009-2010 season
schedule for youth soccer games.


Photo by Yuji Kawabe


Where is your hometown?                                                           Kansas City, Mo.


How long have you been in Japan?                                                          Nine years.


What is your favorite food?                                                                                                      Curry.


What is your life goal?  To continue to run a successful youth sports program.


CFAY CMC celebrates
retirement with


shipmates, friends


(Center) CFAY Command Master Chief CMDCM Wayne Smith poses with
shipmates and friends during his retirement barbecue party Aug. 8. American
and Japanese guests presented Smith the flag of the Rising Sun inscribed
with personal messages from each of them as a farewell gift. Smith, who
enlisted in 1982, served the U.S. Navy faithfully for 27 years.


Photo by Fumiyo Sato
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CFAY chief staff officer retires after 33 years of naval service
By Mark Elrod, CFAY Public Affairs


After serving 33 years in the U.S. Navy, Commander
Fleet Activities Yokosuka (CFAY) Chief Staff Officer
Cmdr. Emil J. Salansky, ceremoniously retired at the
Fleet Theater Aug. 7.


“Unfortunately, this is one of our bittersweet
responsibilities, because we have to farewell a shipmate
who has served honorably and well for 33 years,” said
CFAY Commanding Officer Capt. Daniel Weed, who
was the guest speaker for the retirement ceremony.


Salansky, who is from West Leisenring, Pa., attended
Laurel Highlands High School and graduated in 1976.
Shortly after, he enlisted in the Navy as a deck seaman
and reported to USS John F. Kennedy (CV 67).


In 1981, while stationed at Commander Naval
Military Personnel Command in Washington, D.C.,
Salansky married the former Diana Louise Gaydos of
Uniontown, Pa.


In 1986, he was promoted to chief petty officer, and
was commissioned into the officer ranks as an ensign
in 1987.


During his career, Salansky received 15 personal
awards, 22 unit awards and served at 12 different naval
commands.


Most recently, he served as chief staff officer for
CFAY, for which he was awarded the Meritorious Service
Medal with Gold Star in lieu of his fifth award.


“Being the executive officer (XO) of the commander
in chief’s installation excellence award winning base,
the best base in the world, was a great honor,” said
Salansky.


While serving as chief staff officer for CFAY,
Salansky played a major role in facilitating the arrival of
the only U.S. Navy forward-deployed nuclear powered
aircraft carrier USS George Washington (CVN 73).


“A successful career looks impressive on paper, but
it is the character and integrity of the man that bears
greatest scrutiny,” said Weed. “E.J. (Salansky) has
devoted countless hours and personally sacrificed time
with his family and friends to accomplish the mission.”


Although throughout his career Salansky had many
accomplishments, it is not so much the job that he will
miss most.


“It’s the people that I will miss the most,” Salansky
said. “I believe the mark of a good leader is one who
does something every day to positively affect someone
else’s life.


“We all may accomplish this task in different ways,
but it all leads to just one phrase… commonality of
purpose. If your intentions, words and actions positively
affect somebody, you will build a winning team and
acquire great respect from those team members.”


Salansky’s personal character and belief in
commonality of purpose have established him as a
member of naval service that will be missed.


“He has searched deep within himself to devote and
dedicate himself to a higher purpose… that higher
purpose to go beyond the mundane and achieve the
sublime,” said Weed. “His devotion and dedication are
sure to last long after he has headed out to the open sea
of retirement, and hopefully, relaxation.”


Though the ceremony was held Aug. 7, Salansky’s
official retirement begins Nov. 1.


George Washington Carrier Strike Group arrives in Manila
By MC2 John J. Mike, USS George Washington Public Affairs


The George Washington Carrier Strike Group, along with its more than 5,000 Sailors,
arrived in Manila, Republic of the Philippines Aug. 11 for a scheduled port visit.


USS George Washington (GW) (CVN 73) is making its first visit to the Republic of
the Philippines and is currently anchored in Manila Bay. This marks the first U.S. aircraft
carrier in more than 13 years to make a port visit here.


More than 250 GW Strike Group Sailors plan to stay busy by spreading goodwill
through a variety of scheduled community relations (COMREL) projects.


"COMREL activities help show our solidarity with our allies in the Republic of the
Philippines and provide opportunities for our Sailors to return some of our blessings and
share our cultural heritage with our neighbors," said GW Chaplain Cmdr. Dennis Young.


Young said the Sailors will have a chance to participate in 12 different projects, which
include the delivery of medical supplies, hospital visits, light construction work, painting,
public health education as well as working in a number of schools.


"The U.S. and Philippines have enjoyed a long-standing relationship that has endured
many years and historical events," said Young. "That spirit of partnership will be displayed
in all of our COMRELs as our two countries work together and learn from each other to
help local beneficiaries."


Rear Adm. Kevin Donegan will lead a group of GW Carrier Strike Group personnel
during a wreath-laying ceremony Aug. 13 at the Manila American Cemetery and Memorial,
in honor of service members who died while serving in World War II.


"The significance of our visit is huge," said GW Operations Officer Cmdr. Anthony
Calandra. "The operational and social interaction is an enormous opportunity to strengthen
our alliance, and we hope GW visiting the Republic of the Philippines becomes a normal
occurrence."


Calandra said the GW visit, being the Navy's only permanently forward-deployed
aircraft carrier, can serve to further strengthen the working relationship between the two


nations, who work together to maintain stability throughout the region.
"The U.S. and the Republic of the Philippines have a long history of cooperation, and


we hope our visit helps to foster that relationship," Calandra said. "We are two independent
nations working together which leads to greater peace and stability in the Pacific region."


(Right) Commander Battle Force 7th Fleet Rear Adm. Kevin Donegan greets
Commandant of the Republic of the Philippines Coast Guard Adm. Wilfredo
Tamayo during a visit aboard USS George Washington (CVN 73) Aug. 10.


U.S. Navy photo by MCSA Rachel N. Hatch


CFAY Chief Staff Officer Cmdr. Emil J. Salansky
speaks during his retirement ceremony held at the
Fleet Theater Aug. 7.  Salansky retired from the U.S.
Navy after 33 years of service.


Photo by Yuji Kawabe
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Carney "Boardwalk" Pedestrian
Gate Closure due to Upgrade – The
Carney "Boardwalk" Pedestrian Gate
will be closed from now through Aug.
27 due to the installation of the new
Smart Gate. The new gate will allow
pedestrians 24-hour access to the
base provided they are properly
registered in the Defense Biometric
Identification Data System (DBIDS).
The DBIDS registration office is
located at the main gate inside
building 1495. Customer service
hours are Monday through Friday, 7
a.m. to 4 p.m.


Interested in becoming a Certified
Mediator?  – Opportunit ies are
available for Sailors, civilians and
Japanese Master Labor Contract
(MLC) employees to become certified
mediators.  Mediators are neutral and
objective members trained to facilitate
resolution of workplace disputes.
Successful  mediators possess
qualities to include fairness, patience,
credibility, integrity, neutrality, active
listening skill and a professional
demeanor.   Med ia to rs  ass i s t
participants with identifying issues,


fostering joint problem solving and
exploring settlement opportunities in
a neutral environment.  Mediators,
however, do not make decisions or
force a decision on the parties in the
dispute.  Mediation training includes
an introduction to mediation skills,
advance mediation skills, a screening
and evaluation session to ensure
candidates possess the skills required
and three co-mediations with a
certified mediator.  Participation will
require occasional time away from the
office to attend training and to conduct
mediations.  Supervisory approval is
required for participation in the
Mediator Certification Program.  If you
are interested in learning more about
the mediation program and willing to
make the commitment of time and
effort to become a certified mediator,
contact the CNFJ Alternate Dispute
Resolution (ADR) Program Manager
at 243-9579.


Mil i tary Advancement  Study
Opportunity Offered – Need help
understanding your bibliography?
Can’t find items on your bibliography?
Do you want to learn good study
habits to better your opportunity for
advancement?  Contact CSCS
Randall Clift at 243-5774, by e-mail
to  randall.clift@fe.navy.mil or stop by
building 3333 for more information.
 
Seahawk/Umitaka Community
Announcements and Article/photo
Submiss ions  –  Dead l ine  fo r
community announcements and
article/photo submissions for the


Seahawk is the Friday before the next
Seahawk edit ion.  E-mai l  your
s u b m i s s i o n s  t o  S e a h a w k -
Umitaka@fe.navy.mil.  Please include
your telephone contact information in
the body of the e-mail.  Contact the
Seahawk  ed i to r  a t  Seahawk-
Umitaka@fe.navy.mil or call 243-
2567/3003 for specific submission
requirements or for more information.


Q:  What is the policy on headphone
use while either walking or running
on base? I have been stationed
around the world and at every base
the use of headphones anywhere on
base, other than a running track, was
prohibited. There have been several
occasions where I have had to either
slam on my brakes, swerve or just
plain yell at someone to get their
attention as they have wandered into
the middle of the road because they
are watching a video on their ipod
instead of watching where they are
going. I feel that it is only a matter of
time before a Sailor is run over,
especially in the congested area near
the piers.


A:  In response to your question and
in accordance with Commander Fleet
Act iv i t ies Yokosuka Instruct ion
COMFLEACTINST 5800.2F, the
following is provided: “The use of
portable headphones, earphones
and other listening devices while
jogging or walking is authorized for
use in all locations except on roads
and streets. Pedestrians shall not
enter or use crosswalks while using


these listening devices. Users should
keep the volume of any device they
are using at a sufficiently low level to
stay aware of their surroundings at
a l l  t imes . ”  For  more  de ta i led
guidance, please read the entire
instruction available on the CFAY
Web site at https://www.cnic.navy.mil/
Yokosuka/index.htm located under
the “Quick Links” section.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-
mail to cfay.pao.watch@fe.navy.mil.
We  w e l c o m e  y o u r  f e e d b a c k ,
especially if it is of a general nature
and can help others.  To contact the
Seahawk, call 243-5607/3003 or
send an  e -ma i l  to :  Seahawk-
Umitaka@fe.navy.mil.


By CNFJ Public Affairs


According to a message released Aug. 7 from Personnel
Support Detachment Yokosuka Japan, service members
stationed in Japan will see a decrease in their Cost of Living
Allowance (COLA) starting Oct. 1. The Principals of the Per
Diem, Travel and Transportation Allowance Committee
(PDTATAC) approved the adjustments in the COLA rates for
Japan Aug. 6 allowing for a two point per month decrease
until the final rate adjustment is complete.


Service members can calculate approximately how much
of a dollar decrease they will see in their COLA payments by
using $25 per point as a reference. The changes are variable
according to the service member’s pay grade, time in service
and dependency status.


“It’s important that all of the military members in the region
are aware of this change,” said Commander Naval Forces
Japan regional Command Master Chief Bob Shannon. “We
have all become accustomed to a certain level of pay and for
many this will be a significant decrease.”


The decrease in allowance is a result of analysis by the
PDTATAC from which the committee determined a decrease
was justified. According to the PDTATAC Web site, the
committee uses two surveys to determine the relative cost of
living; a Living Pattern Survey (LPS) and a Retail Price
Schedule (RPS). The data from those surveys comes directly
from input provided from uniformed service members. The
surveys includes questions which ask service members which
local stores they shop in and what percentage of goods they
purchase there as well as how much of their purchases are
made in the base exchange and commissary.


Results from the April and May RPS reports from 10
reporting locations in Japan were used in the analysis for
determining the current rate decrease.


“This just shows how important it is for service members


Service members in Japan to see
COLA decrease in fall


to actively participate in the Living Pattern Surveys because
their answers directly impact their pay checks,” said Shannon.


According to the Web site the prices from the surveys are
“compared with prices in the United States for equivalent
goods and services at the same point in time.” COLA is paid
when the cost of those goods are determined to be greater
overseas than in the United States.


In the case of Japan, it was determined that prices in the
affected duty locations did not increase at the same rate as
prices in the states and, in fact, some prices in Japan actually
decreased.


The changes are still contingent upon intervening events
such as a change in the local currency exchange rate. The
cost of Japanese Compulsory Insurance (JCI), which is
mandatory for all service members and dependants who are
authorized to drive in Japan, was also included in the analysis.


The list below shows the current and adjusted point
schedule for each location along with the amount of decrease.


Locality Current New Pt Chg
Atsugi 142 136 -6
Camp Zama 144 132 -8
Iwakuni 138 128 -10
Kure/Eda Jima 172 162 -10
Misawa 138 128 -10
Okinawa 140 130 -10
Sasebo 144 136 -8
Tokyo City 172 166 -6
Yokohama 158 148 -10
Yokosuka 150 142 -8
Yokota 136 126 -10


For more information and answers to frequently asked
questions about military pay and allowances visit the
PDTATAC Web site at www.defensetravel.dod.mil/perdiem/.
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MCPON urges Sailors to look out for shipmates
By MCCS Bill Houlihan, MCPON Public Affairs


During a conversation with Sailors Aug. 5, the master
chief petty officer of the Navy (MCPON) said that stress
on the Navy family and operational stress control will be
two significant points of emphasis for him for the rest of
the summer.


"We have to look out for each other. I need everyone
to be on the lookout for the signs of stress because too
often our Sailors aren't going to seek help on their own,"
said MCPON (SS/SW) Rick D. West. "No one should
feel they're in this by themselves."


West has been addressing stress control most of the
summer. He says it's the Sailors who have concerns but
don't share them with leaders and shipmates who worry
him as much as those crew members who are referred for
counseling or treatment.


"As much as we know about it and as many tragedies
we've had to endure, I'm betting there are still thousands
of people across our Navy who need help but aren't asking
for it," West said.


According to West, it is his intent to discuss the
problem with every group of Sailors he speaks with and
focus on breaking down the myth that admitting to a
problem is a sign of weakness or can hurt a Sailor's career.


"That's the biggest problem as I see it," he said. "Too
many of us feel that depression or suicidal ideation is a
stigma, a character flaw that we're ashamed to admit.
Well...none of us have good days every day."


West will be filming a video on operational stress
control which should hit the fleet by the end of the
summer. He said he would like to use that opportunity to
discuss with Sailors of all ranks different approaches to
recognizing and dealing with stress.


"From seaman to admiral, we have a shared
responsibility to stay ahead of the curve," he said. "What
does that mean? We train hard, stay fit and healthy, look


out for each other. When you notice signs of stress in
yourself or others – cutting corners, irritability, trouble
sleeping – talk to a shipmate, friend, family member or
someone else you trust. If you see the signs of more
serious stress, get help immediately from your chain of
command, chaplain or medical provider."


MCPON Rick West speaks with chief petty officers from
SRF-JRMC during his visit to CFAY July 6. West has
been addressing stress control to Sailors most of the
summer and will be filming a video on the subject
which should hit the fleet by the end of summer.


U.S. Navy photo by MC1 Jennifer A. Villalovos


Sailors join Australia
city in homecoming
By MC2 Byron C. Linder,
Navy Public Affairs Support Element Japan


Sailors aboard the guided-missile destroyer USS
McCampbell (DDG 85) joined thousands of citizens
from Darwin, Australia to welcome home members of
the Australian Army during a parade Aug. 8 while the
ship was in port for a scheduled visit.


Members of the Australian Army's 1st Brigade
returned to their home base in Northern Territory,
Darwin after tours in Iraq, Afghanistan and Timor Leste.


"It's so important to get out and get involved with
the community you're in," said Information Systems
Technician 3rd Class Daniel Betancourt. "Something like
this, where you've got a common military bond and a
common mission, it's important to be seen showing
support with everyone else. We've been doing a lot of
cross-training with the Australian services, and you get
to know them as people while you work together."


The parade began with the brigade's M1A1 Abrams
tanks rolling down the street. McCampbell Sailors
joined to salute a riderless horse which followed the
tanks and symbolized the soldiers lost in support of
the operations. Soldiers from individual battalions
followed the horse, along with the brigade's Armored
Cavalry Regiment's Australian Light Armored Vehicles.


Royal Australian Navy Warrant Officer Roderick
Robertson, the Northern Territory's senior warrant
officer, explained the significance of the publicly
acknowledging the soldier's return.


"This is a way of saying 'thank you' to the families
for their support. We were invited to come, and we're
all here to support the Army and their return from their
tour," Robertson said.


Advancement exam development conferences schedule announced
By Ed Barker, Naval Education and Training Command Public Affairs


Naval Education and Training Command announced the schedule for Advancement
Examination Development Conferences (AEDC) July 30 for fiscal year 2010 and
requested nominations of a subject matter expert (SME) for their respective ratings.


Detailed in NAVADMIN 227-09, the conferences are held at Naval Education and
Training Professional Development and Technology Center (NETPDTC) on board
Saufley Field in Pensacola, Fla.


Active duty chief petty officers (E-7 to E-9) are encouraged to volunteer for the
appropriate AEDC to serve as an SME in their respective ratings. A temporarily assigned
SME from fleet and shore-based commands will review and develop rating exam
materials for the next cycles of advancement examinations.


"Participating in these advancement examination conferences gives you a direct input
toward shaping your community," said Master Chief Electrician's Mate (SS) Jeromie
Cook, NETPDTC command master chief. "Your knowledge provides the relevance and
currency required to construct an exam that identifies a Sailor with the right skills to
select for advancement. You will have a say in who your replacement will be."


The AEDC schedules for fiscal year 2010 are as follows:
• Oct. 18-31, 2009: Aviation Boatswain's Mate Fuel, Aviation Support Equipment


Technician, Machinery Repairmen, Fire Control Technician, Cryptologic Technician
Collection.


• Nov. 29–Dec. 12, 2009: Interior Communications Electrician, Aviation Boatswain's
Mate Equipment.


• Jan. 24-Feb. 6, 2010: Culinary Specialist, Engineman, Construction Mechanic,
Naval Air Crewman Operator.


• Jan. 31-Feb. 13, 2010: Naval Air Crewman Mechanical.
• Feb. 21 – March 6, 2010: Yeoman, Air Traffic Controller, Naval Air Crewman


Tactical Helicopter, Quartermaster.
• March 7-20, 2010: Ship's Serviceman, Builder, Operations Specialist, Special


Warfare Operator.
• March 21–April 3, 2010: Naval Air Crewman Avionics.
Nominations must be endorsed by the commanding officer or officer in charge as


well as the command master chief, senior chief or chief of the boat for submission to
NETPDTC. Six nominees will be selected for each rating scheduled during the AEDC.


Careful consideration should be given to the availability of a nominee to serve on
an AEDC, including deployment schedules and upcoming temporary duty or change-
of-station moves. Commanding officers and chiefs must understand that once selected,
conference duty is not optional. Selected AEDC members will not be excused except
in the most extreme cases.


NETPDTC will coordinate with respective rating learning centers and community
managers to select the best nominees. Selections of an SME for the AEDC will be
made 45 days prior to each conference and selectees will be notified by NETPDTC via
e-mail. Temporarily Assigned Duty funding will be provided by NETPDTC.


For more information, read NAVADMIN 227-09. Application forms and additional
requirements and information are available on the Navy Advancement Center Web site
at https://www2.netc.navy.mil/advancement.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


技師職（建築） 7 FEC-CI-002-09(R2) I,II,III,IV Oct. 15, 09


技師職（電気） 7 SRFJRMC-119-09(R) I,II,III,IV Sept. 29, 09


技師職（環境） 7 SRFJRMC-161-08(R4) I,II,III,IV Oct. 15, 09


技師職（一般) 7 FEC-CI-006-08(R5) I,II,III,IV Aug. 27, 09


技師職（一般) 7 SRFJRMC-040-09(R2) I,II,III,IV Sept. 1, 09


技師職（一般) 7 FEC-CI-003-09(R) I,II,III,IV Sept. 2, 09


技師職（一般） 7 FEC-CI-004-09 I,II,III,IV Sept. 17, 09


技師職（機械) 7 SRFJRMC-147-09 I,II,III,IV Aug. 26, 09


エンジニアリング専門職（電気） 7 SRFJRMC-162-09 I,II,III,IV Sept. 24, 09


エンジニアリング専門職（電子） 5 SPAWAR-001-09 I,II,III,IV Aug. 24, 09


エンジ二アリング専門職（環境) 6 FEC-PRY41-001-09(R) I,II,III,IV Aug. 24, 09


エンジニアリング専門職（海事) 6 SRFJRMC-141-09(R) I,II,III,IV Sept. 14, 09


エンジニアリング専門職（材料） 6 SRFJRMC-132-09(R) I,II,III Sept. 9, 09


エンジニアリング専門職（機械) 7 SRFJRMC-050-09(R2) I,II,III,IV Aug. 26, 09


エンジニアリング専門職（機械) 6 SRFJRMC-142-09(R) I,II,III,IV Sept. 14, 09


設備専門職 6 SRFJRMC-159-09 I,II Sept. 2, 09


産業技師 10 SRFJRMC-038-09(R2) I,II,III,IV Sept. 2, 09


情報処理技術補助職（顧客サポート) 5 SRFJRMC-154-09 I,II,III,IV Sept. 14, 09


生産専門職 5 SRFJRMC-161-09 I,II Sept. 8, 09


品質管理代行者（一般） 6 SRFJRMC-160-09 I,II,III,IV Sept. 24, 09


監督産業専門職 8 SRFJRMC-089-09(R2) I,II,III,IV Oct. 1, 09


事務系（事務系（事務系（事務系（事務系（IHAIHAIHAIHAIHA)))))


監督販売事務職 4 NEX-443-09(R2) I,II,IV Aug. 31, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


電気装置修理工 7 SRFJRMC-167-09(A) I,II,III,IV Oct. 7, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


児童育成プログラム見習/補助職 2/3 MWR-HPT-39-09 I,II,IV Oct. 5, 09


コック 4 MWR-HPT-31-09(R) I,II,IV Sept. 8, 09


コック 4 MWR-HPT-41-09 I,II,IV Sept. 17, 09


コック 4 NEX-HPT-072-09(R) I,II,IV Sept. 23, 09


コック 4 MWR-HPT-36-09(R) I,II,IV Oct. 15, 09


カウンターアテンダント 3 NEX-HPT-CAY-B03-09 I,II,IV Aug. 24, 09


カウンターアテンダント 3 NEX-HPT-CAY-C03-09 I,II,IV Aug. 24, 09


救命職 3 MWR-HPT-25-09(R) I,II,IV Aug. 27, 09


セールスチェッカー 3 NEX-HPT-SCY-A03-09 I,II,IV Aug. 24, 09


セールスチェッカー 3 NEX-HPT-SCY-B03-09 I,II,IV Aug. 24, 09


ウェイター/ウェイトレス 2 MWR-HPT-38-09(A) I,II,IV Sept. 14, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは


外部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考す


る場合です。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。


具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が


含まれます。


IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍


電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。
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CFAY Summer Camp brings art to masses with mural project
By Ben Avey, CFAY Public Affairs


Student’s art projects and pictures have graced the refrigerators in their homes for
generations. It’s a tradition. A way for parents to display their children’s work to family
and friends while reminding kids how much their work is appreciated.


Well, refrigerators are no longer the exclusive venue of local student artwork. Family
and friends can join thousands in seeing student artwork just by driving along the
seawall down Route 16 in Yokosuka.


Over the past three weeks, about 20 students and staff from Commander Fleet
Activities Yokosuka (CFAY) Moral Welfare and Recreation (MWR) School Age Care
Summer Camp have ventured outside the gate to paint a special mural as part of a local
community art project.


The mural, which was chosen along with nine others out of a field of 91 submissions,
depicts a group of multinational children united around a globe, according to project
leader and Recreation Specialist Keiko Whitaow.


“There are six different boys and girls from all over the world, and they are helping
the community with recycling and cleaning up the neighborhood,” said Whitaow.


Sponsored by the City of Yokosuka, the program is designed to help bring more
beauty to Route 16 by allowing those who live or work in Yokosuka to paint murals on
the barrier which separates the city from the bay. Other selected murals depict coastal
landscapes, deep sea adventures and a variety of abstract themes.


But, for students, it was more than just helping to make a daily commute a little
more scenic or bringing art to the masses, it was a mural with a message.


“This is to help Yokosuka be a better place,” said 10-year-old fifth grader Jailyn
Brown who helped to paint the mural. “It’s a picture of us helping Yokosuka.”


According to Whitaow, the program has been a big hit with students. They have braved
the heat and humidity to come out, almost daily, for an hour or two to work on the project.


“Being outside, off base, enjoying the weather and being out there with their friends
is the most important part of the project,” said Whitaow. “And I think this is really the
first time for them to use real paint and paint [a mural].”


But in the end, when it comes to kids, the best part can sometimes be the reward


(Left) MWR employee Tom Kiper helps students from the School Age Care Summer
Camp trace the initial outline of a mural on a seawall along Route 16 Aug. 6. The
mural, which was selected by the City of Yokosuka to be painted on the wall as a
part of an art contest, depicts kids from around the world united to help the planet.


Photo by John Sullivan


for a job well done.
“I buy them ice cream when their done,” said Whitaow. “They love it!”
If you would like to see the students completed mural, exit the CFAY main gate and


make a left turn. Stay in the left lane and follow Route 16. You will pass stores such as
“Livin” and “PC Depot.” About 4.5 kilometers from the base, on Route 16, you will
begin to see murals on your left. The Summer Camp project is the second mural.


Military Working Dogs: safeguarding military bases worldwide
Story and photo by Fumiyo Sato,
CFAY Public Affairs


Military Working Dogs (MWD) and their handlers
are deployed worldwide in support of the global war on
terrorism and play a significant role in safeguarding
military bases. Currently, seven military working dogs
are serving abroad Commander Fleet Activities
Yokosuka (CFAY) MWD Division. Of the seven, two


of them are deployed to Africa and Iraq.
“The purpose of having military dogs here


in Yokosuka is to ensure that we provide the
base and the fleet safety when it comes to
vehicles coming on board and to ensure that
no type of suspicious activities are being
performed here on the base,” said MWD
Kennel Supervisor Master-at-Arms 1st Class
Allan McGathey.


Since a dog’s nose contains up to 225
million scent receptor nerves, compared to the
five million receptors in the human nose,
military working dogs can detect narcotics,
explosives, illegal currency, gas leaks, arson
accelerants and illegally imported food,
according to the Department of Defense
(DoD) Puppy Program Web site. At CFAY,
the role of the military working dogs ranges
from patrol dogs to drug detection or
explosive detection.


Military dogs have to be either German
Shepherd or Belgian Malinosis because of
their superior ability to perform these tasks.


“The dogs are initially procured from
numerous places to include Germany and the
DoD Puppy Program,” said McGathey. “They
are chosen through the procurement process
where they test on different abilities that they
show when they are still young puppies. They
go through training required at Lackland [Air
Force Base in Texas] through explosive, drug,
or patrol training. Once they pass their
certification, they are sent out to the fleet.”


According to the Lackland Air Force Base
Web site, the 341st Training Squadron  is part
of a global effort to breed working dogs for the U.S.
Army, Air Force, Navy and Marine Corps. These dogs
are a vital part of national defense capabilities. In
cooperation with various national and international
agencies, the Puppy Program was established to emulate
the success of other breeding programs for raising
working service dogs.


Master-at-Arms (MA) Sailors who go through a
MWD handler’s course at Lackland are eligible to work
with the military dogs. They maintain the kennel and train
and take care of the dogs daily. The training schedule is
made according to each individual dog’s ability.


“I would say that the most challenging thing about
training the dogs here at CFAY would be our extremely
high demand for deployment throughout the world and
to ensure that we have enough time to dedicate solely


CFAY MWD Division MA2 Matthew Dietes guides Military Working
Dog Capa through a training course Aug. 5. There are seven
Military Working Dogs assigned to CFAY, two of them are
currently deployed to Iraq and Africa in support of the global
war on terrorism.


to dogs to train so that they can perform their duty
proficiently,” said McGathey. “We are also involved in
all the activities on base [such as] Friendship Day events
and special VIP visits.”


Military working dogs usually serve in the military
for 10 years until their retirement. “Most of the time,
we would like to ensure that the dogs are adopted by
the handlers before they go back to Lackland to be a
training aide,” McGathey said.


“I would say that MWD [division] feels like it is an
extremely rewarding job and we are definitely a vital
asset to the Navy and its mission,” said McGathey. “I
would encourage all the young Master-at-Arms out
there, if they are interested in getting into this type of
rewarding field, they should definitely seek out
assistance in going in this direction.”


Distracted driving
By CFAY Safety Office


From Jan. 1 through Aug. 1, there have been more
than 400 traffic accidents involving personnel with
vehicles registered to Commander Fleet Activities
Yokosuka (CFAY). If we continue this pace, we will
surpass last years’ total of 644 traffic accidents.


Many of these accidents were minor in nature, but
could have been avoided if the drivers were paying
closer attention to detail while driving. CFAY Safety
personnel conducting traffic surveys have seen drivers
eating, drinking, texting, talking on cell phones, putting
on makeup and a host of other things, which puts them
and everyone else on the roadway at risk.


To reduce your risks when driving, here are a few
tips for the different distractions you need to avoid.


Fatigue: Get a good night’s rest, have someone
drive for you, use public transportation and know
the effects of any medication you take.


Emotions: Know what gets you upset and try to
avoid those situations, calm down before you get
behind the wheel of a vehicle, expect others to make
mistakes on the road and avoid conflicts while driving
(such as heated discussions with passengers).


When operating a vehicle you should be focused
on that task alone. Automobile technology has much
to offer to make you a safer driver, but it requires
your attention to make its use applicable. Eat your
meals at the table, take care of your hygiene before
you leave home, find time to read when you are
relaxing, slow down and never, ever use a cell phone
or text when driving. Keep your head on a swivel
and maintain full situational awareness at all times.
Remember the acronym SEE (Search, Evaluate, and
Execute); know where you are going and ensure it is
clear before you proceed. I guarantee that, the trees,
poles and other fixed objects will remain clear of you.
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Seven steps to preventing outdoor, sports related injuries
By Lts. Katsuya Iizuka and Shawn Spooner, USNH Yokosuka


Pull on those hiking boots; it’s time to climb Mount Fuji! It is estimated that 200,000
to 300,000 people attempt to climb Mount Fuji each year. Making this climb can be good
for your health, fun and a memorable part of your time in Japan; however, there is a
tremendous potential for injuries from climbing. Below are seven steps you can take to
help prevent injuries related to mountain climbing or any outdoor sporting activity.


• Achieve and maintain a healthy level of fitness. To maintain good health, the
Centers for Disease Control and Prevention recommends adults complete 150 minutes
of moderate intensity aerobic activity each week and muscle strengthening activities
two times a week. If you try to climb and you are not physically ready, you are at risk
for injury, not making it to the top or not being able to make it back down. Fitness is
essential in order to complete the climb.


• Make sure you have the proper equipment. To prevent injuries and perform well,
you must have good equipment. Get shoes that fit right and have adequate ankle support.
If you have weak ankles, consider taping them or wearing a brace for additional support.
Backpacks should be the appropriate size for your stature and have a waist belt to
provide a better center of gravity and prevent back injury.


• Protect yourself from ultraviolet (UV) rays. You can do this by avoiding direct
sun light for prolonged periods or during peak hours by applying sunscreen with a sun
protection factor (SPF) of at least 15 and wearing sunglasses to protect your eyes.


• Always warm up. This may be easily forgotten when you are staring up at Mount
Fuji and are ready to start your ascent, but this is a critical step. The goal is to literally
warm the body up, not just stretch. Stretching may be good for preventing some injuries,
but it should only be performed after your muscles are warm and active. To warm your
body up for climbing, start walking at a slow pace with short strides for five to 10
minutes before increasing the pace and stride.


• Know your pace. After the warm up, identify and keep a pace that is comfortable
for you.  The body can be just like a car in this sense: if the revolutions per minute
(RPM) stays in the red zone too long, it will overheat. The same goes for you. If you
overexert yourself for too long, your body may burn out, leading to injuries and, in
worst cases, death.


• Be safe. Know and obey the rules. While climbing, don’t go to off-limit areas and
always use common sense.


Lts. Doug Szwarc and Jeff DeGroot from CSG 7, take a break at level 8 during
their climb of Mount Fuji last year. It is estimated that 200,000 to 300,000 people
attempt to climb Mount Fuji each year. Making this climb can be good for your
health and a memorable part of your time in Japan; however, there is a tremendous
potential for injuries from climbing.


• Don’t forget to cool down. Once you complete the climb, cool your body down by
moving your legs, arms and abdomen at a slow pace for at least five minutes. This will
reduce lactic acid build up and decrease the degree of muscle pain and cramping after
the climb.


Follow the steps outlined above and you should have a great story about climbing
Mount Fuji to share with your friends and family. And, in case an injury does occur,
always remember RICE. RICE stands for rest, ice, compression and elevation. Make
sure you rest the injured area, apply ice and light compression and keep it elevated. If
you notice an obvious deformity, intolerable pain or no improvement and worsening
pain, seek medical advice.


President cites post-traumatic stress disorder reduction as priority
By Donna Miles,
American Forces Press Service


President Barack Obama joined the
Department of Veterans Affairs (VA)
secretary Aug. 4 to discuss a broad range
of  veterans  issues ,  including his
commitment to tackling the causes behind
post-traumatic stress disorder (PTSD)
and providing resources to help.


Citing the direct correlation between
military deployments and PTSD, Obama
said he's hopeful that increasing the size
of the force will help to reduce incidents
of stress.


"There is a direct connection between
the problems of PTSD and the pace of
military operations," Obama told military
reporters during a roundtable interview
at the White House.


"As we are  phasing down our
operations in Iraq, we're going to see fewer
PTSD cases coming out of Iraq," he said.
"As we're seeing increased velocity of
operations in Afghanistan, that's going to
put more strain on the military personnel
who are located there."


Faced with that hard reality–one he
said he takes to heart as he deploys troops
in the first place–Obama said he wants
to reduce the incidents of PTSD. And one
of the best ways to do that, he said, is "to
reduce the amount of time in theater
without a break."


Obama noted steps he's taken to
increase the s ize of  the mil i tary,
particularly the Army and Marine Corps,
which have been most heavily stressed
w i t h  d e p l o y m e n t s  t o  I r a q  a n d
Afghanistan.


He also gave Defense Secretary
Robert M. Gates authority to advance the
Army's growth to end its "stop-loss"
policy more quickly. The unpopular
policy keeps some Soldiers in uniform
beyond the terms of their enlistment
contracts.


The president also approved Gates'


recommendation to temporarily boost the
Army's active force by 22,000 members,
a move expected to begin making an
impact in January.


"All those things are going to make a
difference in reducing stress, because
what you've seen is that the incidents of
post-traumatic stress disorder increase


with each deployment," the president
said.


But Obama called that just the first
step in addressing the issue. Identifying
people with symptoms of PTSD and
getting them help also are key to a
comprehensive approach.


"Step number two is making sure that
we are doing the screening that 's
necessary so that problems don't fester,
and eliminating the stigma that may have
historically existed when somebody is
showing symptoms of PTSD–particularly
if they're still in theater, or still on active
duty," he said.


The military has been working hard to
change that paradigm, he noted. "I think
that you've seen steps both within all the
armed forces to talk about these issues,
encourage people to avail themselves of
services while they're in theater, but also
when they get home," he said.


The president recognized "much more
aggressive, systemic screening" VA
conducts for every veteran entering its


system.
The third step in addressing PTSD is


to provide mental health services to those
who need them.


Obama said his fiscal 2010 budget,
which includes the largest VA funding
increase in 30 years, will help to confront
PTSD and traumatic brain injuries in a
"more robust way."


"Throwing money at the problem by
itself is not enough," he conceded. But,
he added, money does help by funding
more  counse lo r s ,  men ta l  hea l th
specialists and treatment facilities.


Obama said he's seen a change in
attitudes about PTSD since the Vietnam
era. "And I think both [the Defense
Department] and VA take the issue of
PTSD very seriously," he said.


"I'm confident that we're moving in the
right direction," Obama said. "We're putting
resources behind it. We're putting time and
energy behind it. I'm focused on it
personally. But it's going to take some
time."


President Barack Obama delivers
remarks to service members and
civilians during a visit to U.S. Marine
Corps Base Camp Lejeune. Obama
joined the VA secretary Aug. 4 to
discuss a broad range of veterans
issues, including his commitment to
tackling the causes behind PTSD and
providing resources to help.


U.S. Marine Corps photo by
Lance Cpl. Michael J. Ayotte
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FISC Fleet Mail Center, customs officials thwart counterfeiters
By PCCM(SW) Otilio Santos,
Fleet Mail Center Yokohama


Attention travelers and bargain hunters living in Japan:
While you may enjoy plenty of opportunities to travel to
many of the exotic destinations in the Pacific including
the Philippines, Singapore, Hong Kong, Thailand and
Korea, be careful what you purchase and ship via the
military post office.


While traveling in these countries you may be greeted
with rock-bottom prices on souvenirs: Gucci, Louis
Vuitton, sports jerseys and recently released movies.


But shopper beware, that low-priced Gucci or Louis
Vuitton handbag, one-of a-kind, throw-back sports jersey
or hot-off-the-DVD-burner movie may look authentic but
there is a good chance it is not.


U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka Postal Division strives to educate travelers and
shoppers on what can be mailed into Japan from
surrounding countries.


If you decide to buy any of the previously mentioned
items and mail them via military postal system to a Fleet
Post Office (FPO) address in Japan, you may be asked
by Japanese customs officials to produce paperwork
identifying the items in question as originals.


If the paperwork cannot be produced those items will
be destroyed by the Japanese Customs Office.


It is a process many travelers only realize after they
have mailed all of their gifts to their military post office
address and then returned to Japan.


Instead of receiving a package full of goodies, they


may receive a letter from the officer in charge of the FISC
Fleet Mail Center (FMC) Yokohama stating that all of
their merchandise has been confiscated and will be
destroyed by Japanese customs officials, who have an
office located within FMC Yokohama.


Japanese customs officials actively scan all mail that
transits FMC in an effort to identify any merchandise
that violates copy and property rights of a company.


Any merchandise that is determined to be counterfeit,
has been altered in any way from its original design or
infringes on a patent, will be confiscated and destroyed.


Counterfeit merchandise is not the only thing that
Japanese customs officials are on the lookout for during
their searches at FMC Yokohama.


Customs officials also search for the many items that
are prohibited from being mailed in the military postal
system, to and from Japan.  If found, theses items are
also destroyed.


Examples of other prohibited items include material
such as alcohol and pornographic material.


This information is provided to deter customers from
spending money on items that will be confiscated by
customs officials upon arrival in Japan.


Enjoy your travels and buy only authentic merchandise
that will make it through customs for you to enjoy.


Any questions regarding the above information can
be addressed to Master Chief Postal Clerk (SW) Otilio
Santos at 269-6726.


FMC Yokohama is an extension of FISC Yokosuka
and serves as the chokepoint for mail entering and leaving
Japan through the military postal system.


Items prohibited from shipment in military postal system
Notice to all military postal patrons:
The following items may not be mailed through


the military postal system and if discovered will be
confiscated and destroyed by the Japanese Customs
Office at Fleet Mail Center Yokohama.


• Firearms, ammunition and firearm parts


• Counterfeit, altered or imitation coins, paper


money, bank notes or securities
• Books, drawings, carvings or other articles that harm


public security or morals (pornographic books,
magazines, movies or DVDs)


• Articles that infringe upon patent rights, trademarks
and copyrights such as imitation designer bags, pirated
software and DVDs


• Alcohol


• Opium, other narcotic drugs, drug paraphernalia,
stimulants (including Vicks inhalers and Sudafed) and
psychotropic substances.


This excludes those substances designated as
acceptable by the ministry of Health, Labor and
Welfare.


Hakozaki construction project fuels environmental protection
Story by Blake Vives, CFAY Public Affairs


Prevention and forward thinking are often the keys to a successful disaster response
plan if it is ever needed.  A recent environmentally friendly construction project enhanced
the FISC Yokosuka Hakozaki Fuel Terminal’s ability to safely and efficiently clean up
in the event of an oil spill. As the terminal is located on Azuma Island across from
Yokosuka base, its team strives to
protect the local environment.


It is standard operating procedure to
place floating oil containment booms
around vessels during fueling operations
to facilitate clean up if a spill occurred.
The Defense Energy Support Center
(DESC) funded project provided the
fuel terminal with an oil containment
boom maintenance pad, enabling them
to safely clean oil booms after a spill.


FISC Fuel Facilities Engineer Lia
Walton, a member of the construction
project team, serves as spokeswoman for
their collaborative efforts.


“Our maintenance personnel noted
that they needed an area to clean the
oil booms after they are used during a
spill event,” said Walton. “Without this
project, they would have to carefully
wash and clean the oil booms, which
can be longer than 300 feet, and keep
the contaminated water from reaching
the bay.”


The civi l  engineer  approved
c o n s t r u c t i o n  p r o j e c t  i n c l u d e d
installation of a steel-reinforced concrete slab with raised edges for containment. The
entire slab slopes towards drains leading to a new oil-water separator adjacent to the
new concrete pad. Additional enhancements were made to surrounding structures to
ensure containment of fuel as the boom is brought ashore for cleaning. The pad is
multi-purposed and can also be used for routine maintenance and repair of an oil spill
containment boom, such as replacement of floatation devices and pressure washing.


Workers at the FISC Yokosuka Hakozaki Fuel Terminal on Azuma Island perform
routine maintenance on an oil containment boom, used as an oil spill protection
measure during fueling operations. The Defense Energy Support Center recently
funded a project which provided the fuel terminal with a concrete oil containment
boom maintenance pad, enabling them to safely clean oil booms after a marine oil
spill without contaminating the environment.


Photo by Tetsu Hiyoshi


Japanese customs officials co-located with FISC Fleet
Mail Center Yokohama employees ensure no
prohibited items transit through the military postal
system.


Photo by  Blake Vives


“This is just one of the many projects DESC funds to ensure our personnel are
safely operating, maintaining and repairing our fuel systems for the fleet,” said Walton.
“Over the last 10 years, DESC has provided FISC Yokosuka with more than $95 million
in project funding for 456 sustainment, restoration and maintenance projects.”


From conception to completion, a few challenges were overcome to guarantee
environmental compliance during boom cleaning operations.


   “The initial project did not include an
oil-water separator and the location of the
project was in the way of existing electrical
pole tie downs,” said Walton. “We had to
move the location of the pad away from
the security gate and we had to install an
oil-water separator to ensure proper water
treatment before release to the bay.”
     According to Walton the project is not
only good for environmental compliance
it also supports good relations between
the U.S. and Japan.
    “This is good for the local environment
and for our relations with the local
Japanese. In Hakozaki, we work right
next to the Japan Maritime Self-Defense
Force; we share Azuma Island with the
JMSDF. Any spills or releases to the
environment not only reflect badly on
FISC Yokosuka but on the U.S. Navy and
the U.S. presence in Japan,” said Walton.
“We enjoy a very good relationship with
the Japanese Government and we
wouldn’t want to jeopardize that by
giving the appearance that we don’t take
environmental protection very seriously.”


As the 2007 American Petroleum Institute’s Best Navy Bulk Fuel Terminal, it is
apparent Hakozaki Fuel Terminal puts safety and the environment first.  Despite having
no automated fuel handling equipment, in 2008 alone, the terminal staff performed
4,679 high-risk fuel handling evolutions, for a total of 519 million gallons dispersed,
all without incident. Imagine fueling your car with enough gas to fill about 785 Olympic-
size swimming pools and not spilling a drop.
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SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、恒例のサマーフェスティバルを開催、恒例のサマーフェスティバルを開催、恒例のサマーフェスティバルを開催、恒例のサマーフェスティバルを開催、恒例のサマーフェスティバルを開催
文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


８月７日、米海軍艦船修理廠及び日本地区造修統括本
部（SRF-JRMC）は、日本の夏の風物詩と言える納涼大会
（サマーフェスティバル）を開催した。部隊内外から
集った数千人の参加者は、連日の猛暑をしばし忘れ、盆
踊りや様々な催し物を満喫した。
SRF-JRMC親睦会会長を務める大森裕武さんによると、
納涼大会は４０年間、SRF-JRMCの伝統行事として定着。
従業員の家族に職場環境を披露し、部隊が従業員とその
家族への慰労に感謝の意を表すこと。そして、日本人と
米国軍人・米国政府職員との異文化交流構築の重要性を
再認識すること、これら２つが納涼大会の目的と言う。
　「この時期は正月、ゴールデンウイークと並び、日本
人にとって大切な休暇であり、お盆休みとして帰郷され
る方も多いと聞いております。その忙しい最中に参加頂
きありがとうございます。私は皆さんがご家族やお友達
と楽しい夏休みを過ごされる事を願っております」と
SRF-JRMC司令官スティーブン・スタンシー大佐はスピー
チで話した。
毎年８月に開催されるSRF-JRMCの納涼大会は、従業員
とその家族にひと時の憩いと楽しみを提供している。日
本の伝統的なお祭りを米軍施設で楽しむというユニーク
な企画の中で日本人従業員が自分の家族を横須賀基地に
連れてこれる格好な機会となっている。また、職場や上
下の隔たりを超えた従業員同士の交流を深め、米国従業
員が浴衣を着て盆踊りに参加し、日本文化に触れること
ができる。
「この納涼大会のために、親睦会を始め各ショップ、
コードの従業員が実に沢山の協力をしてくれました。あ
りがとうございました。存分に楽しんでいって下さ
い！」とスタンシー大佐はスピーチを締めくくった。
横須賀市長の代理として横須賀市役所企画調整部長、
廣川聡美氏が来賓として参加した。挨拶文の中で、62
年の歴史をもち、造船分野における卓越した技術を誇
るこの艦船修理廠においては、基地で働く5,600人の日
本人従業者の33パーセントにあたる1,850人の方々がア


SRF-JRMC enjoys traditional Noryo Summer Festival


SRF-JRMC machine shop parking lot becomes filled with thousands of guests for the SRF-JRMC annual
summer event.
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC納涼大会の会場となった納涼大会の会場となった納涼大会の会場となった納涼大会の会場となった納涼大会の会場となったSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC機械工場駐車場。納涼大会には、部隊内外から数千人が参加した。機械工場駐車場。納涼大会には、部隊内外から数千人が参加した。機械工場駐車場。納涼大会には、部隊内外から数千人が参加した。機械工場駐車場。納涼大会には、部隊内外から数千人が参加した。機械工場駐車場。納涼大会には、部隊内外から数千人が参加した。


(Center) SRF-JRMC Commanding Officer Capt. Steven Stancy and others perform
Bon Odori dances while dressed in yukata, a traditional Japanese summer
clothing.
浴衣に身を包み、盆踊りを踊るスティーブン・スタンシー大佐スティーブン・スタンシー大佐スティーブン・スタンシー大佐スティーブン・スタンシー大佐スティーブン・スタンシー大佐、SRF-JRMC関係者と来客たち。


Many booths were available to enjoy various food, drinks and games during the
SRF-JRMC Noryo Summer Festival.
納涼大会では伝統的な盆踊りのみならず、ビンゴゲームなど、多様な催し物も用意され、会納涼大会では伝統的な盆踊りのみならず、ビンゴゲームなど、多様な催し物も用意され、会納涼大会では伝統的な盆踊りのみならず、ビンゴゲームなど、多様な催し物も用意され、会納涼大会では伝統的な盆踊りのみならず、ビンゴゲームなど、多様な催し物も用意され、会納涼大会では伝統的な盆踊りのみならず、ビンゴゲームなど、多様な催し物も用意され、会
場には所狭しと、色とりどりの模擬店が建ち並んだ。場には所狭しと、色とりどりの模擬店が建ち並んだ。場には所狭しと、色とりどりの模擬店が建ち並んだ。場には所狭しと、色とりどりの模擬店が建ち並んだ。場には所狭しと、色とりどりの模擬店が建ち並んだ。


メリカ人の方々と共に働いていらっしゃると伺ってお
りますと話し、こう続けた。「SRF-JRMCは、第7艦隊の
艦船にとりましてはなくてはならない存在であり、た
いへん重要な仕事を受け持って発展を続けていま
す。」
浴衣姿の参加者は、ビンゴゲームや色とりどりの模
擬店に立寄り、輪になって音楽に合わせて先祖の魂を
歓迎する伝統的な盆踊りを楽しんでいた。盆踊りは


「提灯祭り」とも呼ばれ、日本で５００年以上も祝わ
れてきた。
「司令官スタンシー大佐自身がこのイベントを楽し
み、納涼大会を盛り上げる為に従業員を後押しされてい
ました。素敵に浴衣を着こなし、日本人以上に盆踊りを
上手く踊ってたことにとても印象を受けました」と話し
てくれたのは、空母プロジェクト室に所属する日本人プ
ロジェクト修理監督補佐の永藤宏和さん。


Story and photos by Keiichi Adachi, CFAY Public Affairs


U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) hosted its annual Noryo or evening party Summer Festival–one of Japan’s
most popular seasonal traditions Aug. 7. Thousands of people from SRF-JRMC and
elsewhere joined in on the fun.


According to Hiromu Oomori, president of the SRF-JRMC Friendly Society, the
Noryo Summer Festival along with the “Bon Dance” is SRF-JRMC’s biggest traditional
event, which has been held for 40 years.  The event has two purposes; one is for
employees’ families to visit the workplace and the other is to emphasize the importance
of building cross-cultural relationships between Japanese and American military and
civilian personnel.


“O-bon or summer vacation is one of three holiday periods faithfully observed by our
Japanese friends, the others being Golden Week in May and New Years in January,” said
SRF-JRMC Commanding Officer Capt. Steven Stancy during his opening remarks kicking
off the event. “I know many of you will travel to family reunions and we are most pleased
that you have made time to share this evening with us. I wish all of our Japanese friends a
wonderful summer vacation and happy reunions with your family and friends.”


The SRF-JRMC Noryo Summer Festival is an annual event that takes place in
August and provides employees and their family members a chance to take a break
from work and celebrate.


During the festival, many participants got involved from different levels throughout
SRF-JRMC and enjoy interacting with their co-workers.  Some American employees embrace the Japanese culture by wearing summer yukatas and joining the traditional


Bon dance, which is a ritual held to welcome back the spirits of the dead.  During the
dance, people wear lightweight cotton gowns known as yukata, form a circle and dance
to the rhythm of festival music known as hayashi.


The festival is also an excellent opportunity for Japanese employees to bring family
members on board Commander Fleet Activities Yokosuka while celebrating the
traditional Japanese festival in a unique fashion.


“I know that much work goes into preparing for an event like this by the SRF-
JRMC family, including the Friendly Society, the production shops and support codes.
I would like to thank everyone for their hard work. Be safe, and have a great time,”
Stancy said while concluding his remarks to the crowd.


Director-General Planning and Coordination Department of the Yokosuka City
Office Satomi Hirokawa, on behalf of the mayor of Yokosuka City, during his speech
stated that SRF-JRMC, with its 62-year history, is the forerunner in the ship repair
arena.  SRF-JRMC employs 1,850 Japanese employees, or 33 percent of the 5,600
Japanese employees working inside Yokosuka Base. “SRF-JRMC is indispensable to
the U.S. 7th Fleet and is continuously evolving to better achieve its mission goals.”


The festival, also called the Feast of Lanterns, which has been celebrated in Japan
for more than 500 years, included games, food and drink booths.


Japanese Deputy Project Superintendent of the Carrier Project Office Hirokazu
Eito  said, “I am very impressed that Capt. Stancy was having a good time and he also
gave the employees a boost to promote the festival.  He donned a yukata nicely and
was dancing Bon better than some Japanese people.”
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UMUC Asia Orkand Family Military Book Awards - University of Maryland
University College Asia (UMUC Asia) is offering the Orkand Family Military
Book Awards for active duty enlisted service members. Through this book award
program, active duty enlisted service members attending UMUC Stateside, Europe
and Asia can apply to receive a $100 award to help pay for textbooks. The awards
will be available for the fall sessions and applications are being accepted now.
For application and eligibility requirement, log on to http://www.asia.umuc.edu/
finaid/orkand.cfm. Contact your local field representative or the UMUC Asia
Financial Aid Office for questions regarding available financial aid programs.


USNH Yokosuka Seeking Volunteer Help – USNH Yokosuka is seeking a
volunteer environment of care community representative who will represent
patients and provide input to the hospital on topics such as patient flow, privacy,
comfort and dignity, safety and security, fire prevention, utilities, facilities, medical
equipment, hazardous material and waste, environmental issues, infection control
and emergency management. This is a great way to gain experience in a medical
treatment facility. Volunteer must be able to attend a quarterly meeting and
contribute time throughout the year as needed by the hospital and as the volunteer’s
schedule permits. For more information, please contact Bill Heath, the hospital’s
safety manager, at 243-8691/080-5444-8691 or william.heath@med.navy.mil.


Heads Up Yokosuka
Community Announcements


On eagles wings
By Chaplain Donald Moss


Once upon a time there was a chicken farmer with too many chickens. All day
long he heard nothing but the noise of chickens. So, he decided to try to raise
something else. He decided to raise an eagle. He traveled to the mountains and
climbed far up to an eagle’s nest. He waited until the mother bird was gone. Then
he reached into the nest and took an eagle’s egg.


He took that egg home and placed it under the biggest and fattest hen he could
find. The hen sat and sat until the egg cracked open and a small eaglet emerged. He
was a healthy eagle. The problem was that he thought he was a chicken. He followed
mother hen all around. He chased bugs and scratched in the earth for worms. He
did well in the chicken yard and was popular among the chickens. That is, until he
because a teenager and began look more and more like an eagle.


One day, he was sitting on a rock in the chicken yard and happened to look up
into the sky to see something circling around. Whatever it was, it was getting
bigger because it was getting closer.  Finally, it came to land right in front of our
little eagle friend. It was the biggest, most magnificent eagle he had ever seen.
This eagle seemed to be very unhappy with the little eagle.


The big eagle said, “what are you doing sitting on a rock in a chicken yard, of
all places?”


The little eagle said, “I’m sitting here because that is what chickens do.”
“Have you lost your mind?  Can’t you see that you are not a chicken? You are


an eagle,” said the big eagle.
“No, I’m a chicken,” said the little eagle. “My mother is a chicken. My daddy


is a chicken. I eat chicken food. I live on a chicken farm. I do chicken things. I’ m
a chicken.”


The big eagle said, “You are about as smart as a bale of hay, boy. Just look at
yourself, you are a chicken and I can prove it. See that tree over there. We are
going to go to the top of that tree and then I will show you that you are an eagle.”


The little eagle said, “Chickens don’t climb trees and I am a chicken. My
mother is a chicken and my daddy is a chicken. I eat chicken food and live on a
chicken farm. I am a chicken.”


Finally, the big eagle got so tired of the chicken talk that he grabbed him by
the neck and lifted him high into the air to the top of the tree. Then he said,
“Okay, boy jump.”


The little eagle didn’t want to jump. He said, “Chickens don’t jump out of
trees and I am a chicken. My momma is a chicken. My daddy is a chicken. I eat
chicken food and I live on a chicken farm. I’m a chicken.”


So, the big eagle pushed him out of the tree. He tumbled out and spread his
wings. The updraft caught his wings and began lifting him higher and higher. He
began to circle around and soar higher and higher. It was at that point that be
began to understand that he was not a chicken. He was an eagle.


Sometimes we all need to be reminded that we can soar high. We are more
than we think. Sometimes, all it takes is a little encouragement and we can help
others fly a little higher and realize a little more of their potential.


Fire Prevention Activity Camp held
Story and photo by
Kazuyuki Takagi,
CFAY Public Affairs


The 14th Japan-U.S. Fire Prevention
Activity Camp was held at Commander
U.S.  Naval Forces Japan (CNFJ)
Regional Fire Department July 31 where
local Japanese and American children
gathered to have an opportunity to
experience U.S. Navy firefighting
technology and equipment.


CNFJ Regional Fire Department
Deputy Fire Chief Bill Casey welcomed
the children to one of several tours the fire
department offers  local  residents
throughout the year.


“It’s always a pleasure to have children
at this station. Especially, to have Japanese
children here,” Casey said. “It’s great to
see them interact with American children.”


More than 40 Japanese and American
children were divided into small groups,
then each group took turns experiencing
different firefighting activities learning
about ladder trucks, ambulances, water
discharge, changing into firefighting gear
and how to use fire extinguishers.


“I think it’s useful for both Japanese
children in Yokosuka and American children
from the base to learn about fire safety
together,” said Yokosuka City Fire Bureau
Fire Chief En Takahashi. “Yokosuka city’s
theme is safety and security. So it’s important
for all children to learn about fire safety
together at a young age.”


After the tour concluded, the children
visited the Yokosuka City Disaster
Museum “Anshin Kan,” to learn about
disaster prevention using the latest disaster
simulation technology.


Japanese and American children
experience how water is discharged
from a fire hose during the 14th annual
Japan-U.S. Fire Prevention Activity
Camp at Commander U.S. Naval Forces
Japan Regional Fire Department July 31.
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MWR Positions
Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr.  CPO Club (1 RFT).
Food Service Supervisor – NF-03, $10.78/hr.  Food Court (1 RFT).
Bartender – NA-05, $10.72/hr.  Club Alliance (1 RFT).
Cook – NA-05, $10.72/hr.  Club Alliance (1 Flex), CPO Club
(1 RFT/1 Flex).
Food Service Worker – NA-03, $9.29/hr.  Club Alliance (1 Flex),
O’ Club (1 RFT), Club Takemiya (2 RFT).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (1 RFT/6 Flex),
CPO Club (2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex),
Negishi Club (2 Flex).
Administrative Assistant – NF-02, $8.71-$10.00/hr.  CPO Club
(1 RFT).
Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (2 Flex),
O’ Club (1 RFT), Club Alliance (3 Flex).
Lead Cashier – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT)
ID Checker/Security – NF-01, $7.25/hr.  Club Alliance
(1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr.  Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr.  Maintenance (1 RFT).


Child Development Program
Operations Clerk/Driver – NF-02, $8.71/hr.  Hourly CDC/SAC
(1 RFT).
Operations Clerk – NF-02, $8.71/hr.  Ikego CDC (1 Flex).
Program Assistant – CY-02, $9.45/hr.  Main CDC (1 Flex), Ikego
CDC (7 Flex), Hourly CDC (5 Flex).


Community Activities Division
Duty Manager – NF-03, $10.78/hr.  Bowling Center (1 RFT).
Program Assistant – CY-01, $9.45/hr.  Yokosuka Teen Center
(2 Flex), Negishi Youth Center (2 Flex), Ikego Youth Center (1 RFT),
Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 Flex).
Food Service Worker – NA-03, $9.29/hr.  Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.71/hr.  Wood Hobby Shop
(1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Bowling Center (2 Flex).
Cashier – NF-01, $7.25/hr.  Bowling Center (1 RFT).


Recreation Division
Projectionist – NA-07, $12.10/hr.  Theater – Yokosuka (1 Flex) –
Open to current MWR employees only.
Recreation Assistant – NF-02, $8.71/hr.  Outdoor Recreation –
Rentals (2 Flex).
Recreation Assistant – NF-02, $8.71/hr.  Single Sailor (1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Single Sailor (1 Flex).
Ticket Seller – NF-01, $7.25/hr.  Theater (2 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr.  Athletics
(1 Flex).
Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex).
Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff
date of the announcement.  Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs established until filled).
*Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-
19-09.  Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, building
3316, Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr. (1 Flex)\
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr.
(1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
General Clerk, NF-1 – Inventory Control.  *$7.50-$9/hr. (1 Flex)
Warehouse Supervisor (Night Shift), NF-3 – Distribution Center.
*$37,815-$48,106/yr. (1 RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.
(1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr. (3 Flex)
Laborer, NA-2 (Visual Merchandising) – Visual Merchandise.  $8.59-
10.02/hr. (1 Flex)
Visual Merchandiser, NF-2 – Visual Merchandise.  *$8.50-$10/hr. (1 Flex)
Personalized Service Clerk/Flower Shop, NF-1 – Services/Main Store.
*$7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon Yokosuka – Commission (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon – Commission (1 Flex)


*Salary based on experience


Miscellaneous
OB/GYN Registered Nurse – Navy seeks one full-time contract OB/GYN
registered nurse for USNH Yokosuka.  Deadline for submission of
solicitation package is Aug. 28, 4 p.m.  Solicitation#: 09-T-0110.
Physician Assistant – Navy seeks one full-time contract physician
assistant for USNH Yokosuka Branch Health Clinic Atsugi.  Possess an
unrestricted license as a Physician Assistant.  Deadline for submission of
solicitation package is 4 p.m., Sept. 4.
For details, call Masami Kobayashi/FISC Contracting at (046) 816-6835
or e-mail to masami.kobayashi1.ja@fe.navy.mil.





