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Family or career?
By Chaplain B. Allen Vaughan


 There was a comedian named Jack Benny from the old days of radio and black and 
white television. His comedic character was a tight-wad, skin-flint, penny-pinching 
miser. In one of his acts, he was confronted by a masked robber who pointed his pistol 
at Benny and demanded, “Your money, or your life?” Benny put his hand to his chin 
and stood still without answering. After a moment, the robber became impatient and 
demanded again, “Well, what’ll it be, your money or your life?” To which Benny 
would reply, “I’m thinking!”
 In military life, we are called upon to make tough decisions nearly every day. An 
easy decision is one in which there is a clear distinction between right and wrong, good 
or bad.  However, the challenge comes when there is not such a clear distinction, and 
the line between a good decision and a bad one becomes blurred. Another factor which 
makes decisions more difficult is when the options from which we have to choose are 
fairly equal in importance to us.
 All too often, members of the military are placed in the unfortunate position of 
having to choose between family and career. In an ideal world, all of the decisions 
we have to make will be of equal benefit to both our families and our chosen careers. 
But, most of the time, our career advancement comes at a cost to our families, and the 
welfare of our family comes at a cost to our career.
 One thing that I have tried to do throughout my adult life is to list all of my decisions 
under three categories:  those which are (1) good for my family; (2) good for my career; 
or, (3) good for both family and career. I’m happy and can rest easy if a decision falls 
under the category of “good for both family and career.” When I start to list all of my 
other decisions under the remaining two categories, the painful truth starts to come 
out. Have I been fair to my family?  Have I gone as far in my career as I could have?
 If you were to make your own list of all the important decisions you have made 
in your life, and then placed them in the same three categories, would you find more 
“check marks” under one column, at the expense of another?  Or, would your list look 
balanced and evenly distributed between both family and career? What would your 
family say, if they were asked to “rate” your decisions?
 I have discovered that my own family is much more willing to accept the decisions 
I make which are career-oriented, only when they know I’ve also made a fairly equal 
number of decisions that were a benefit to them. This is the difficult balance we are 
asked to strike as military families today.
 Next time, when you are asked by your detailer, commanding officer, or spouse to 
make a choice: “Your family, or your career?” it is ok to stop for a moment and say, 
“I’m thinking!” When you can find a good balance, then both you and your family 
can feel better about the tough decisions you have to make.


Pet owners rules, regulations
By Mark Elrod, CFAY Public Affairs


 Pets are fairly popular with people and can offer companionship to individuals or 
families. According to the U.S. Humane Society, 39 percent of U.S. households own 
at least one dog and 33 percent own at least one cat.
 However, living in an overseas military community, there are restrictions as to 
what types of companions people can keep in Commander Fleet Activities Yokosuka 
(CFAY) housing, and its affiliated housing detachments.
 “Dogs, cats, rabbits and domestically-bred pets of the rodent family are allowed 
at all MFH (military family housing) sites. Non-poisonous fish, frogs, crab, snails 
and turtles, which are properly caged in a domicile designed for their habitation are 
allowed at all MFH sites,” said CFAY Housing Office Housing Director Walter “Lucky” 
Hawkins. “Exotic or non-domesticated species or animals, to include snakes, spiders, 
squirrels, bats, monkeys, tanuki (Japanese raccoon), or species designated as wildlife, 
will not be allowed within the jurisdiction of CFAY.”
 In addition to the types of pets, there are restrictions as to the number of pets 
allowed in CFAY housing. According to Commander Fleet Activities Instruction 
COMFLEACTINST 6200.1, “The number of dogs and cats per household is limited to 
two in Yokosuka and Ikego (e.g. two dogs, two cats, or one dog and one cat) and three 
for Negishi.”
 According to Hawkins, Negishi residents can have an extra animal because the yards 
in the housing detachment are larger and farther spaced from each other, and allow more 
room for animals to roam around. Additionally, an extra pet is allowed for residents going 
to Negishi, as an added incentive to move into the detachment.
 Also, residents living in high-rises or towers are not allowed to have dogs even for 
a visit, but they can own up to two spayed or neutered cats.
 The instruction also states that animals onboard CFAY, and its detachments are 
required to be examined and registered by a veterinary treatment facility upon entry into 
Japan or when a new animal is acquired, and shot records must be kept current.
 Pet owners are required to provide proper restraint control of their animals. All animals 
are required to be on a leash held by a responsible individual whenever the animal is 
outside of a fenced yard. Dogs may exercise off a leash in established and authorized 
dog parks only. Pets are not allowed to be tethered, chained, or tied in front yards, on 
any common ground or any part of a housing unit.
 Animals are not permitted to disturb the peace, cause a public nuisance or health 
hazard. Pet owners are responsible for removing their pets’ excrements immediately after 
excretion wherever that may be. Animals are required to be humanely treated at all times. 
All pets must be provided with sanitary and sufficient shelter, readily available source 
of clean, potable water and at least daily feeding in a quantity and quality sufficient to 
maintain the animal in suitable health. Additionally, breeding any animals for any purpose 
is prohibited.
 Pet owners are responsible for controlling possible flea or tick problems. Owners will 
be required to purchase fumigation products and show the empty canister to a inspector 
during final inspection as proof that quarters have been treated, or provide documentation 
that they have contacted and paid for pest control to prove that the quarters and grounds 
have been treated within 30 days prior to vacating housing quarters. Any damage to 
government property or pest infestation caused by pets will be the owner’s financial 
responsibility.
 “Pet ownership is a conditional privilege extended to those personnel assigned to 
pet eligible quarters onboard Fleet Activities Yokosuka to include Negishi and Ikego 
housing areas,” said Hawkins. “Responsible behavior must be exhibited in the control 
of pets or the privilege may be revoked.”


School bus danger zones


The above diagram shows the areas that are considered to be danger zones 
and safe areas around a school bus that has stopped. Drivers of vehicles off 
base don’t stop for buses. It is of the utmost importance that parents remind 
their children riding in school buses off base to wait until the bus departs from 
the stop, check for oncoming traffic both ways, and then cross the street only 
when it is safe to do so. Older children should help to ensure younger children 
understand the dangers and to follow these safety procedures.


Diagram provided by Mike Frechette
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New
Public Information Assistant – GS-1001-05/07, CFAY-94-10.  Open: 09-03-10, 
Close: 09-16-10.
Safety and Occupational Health Specialist – GS-0018-019, CFAY-90-10.  Open: 
09-03-10, Close: 09-16-10.


Continuing
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store-$11.02-$14/hr. (1 RFT)
Food Service Supervisor, NS-2 – Main Food Court/Popeye, $11.38-$11.85/hr. 
(1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr. (5 Flex)
General Clerk, NF-1 – Main Store-$7.25-$8/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (1 FFT)
Supervisory Sales Clerk, NF-2 – Main Store/Auto Port Mini Mart/Fleet.  *$8.71-
$10/hr. (3 RFT)
Supply Clerk, NF-2 – Distribution Center.  *$8.71-$10/hr. (1 RFT)
Sales Clerk, NF-1 – Main/Fleet/Depot/Auto Port.  *$7.25-$8/hr. (8 Flex, 1 RPT,)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9/hr. (4 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$8.50-$9.25/hr. (1 Flex)
Store Worker, NA-2.  $8.77-$9.13/hr. (1 FFT)
Safety Investigator, NF-2 – Loss Prevention.  $8.71-10/hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention.  $7.25-$8/hr. (1 RPT)
Security Guard, NF-1 – Loss Prevention.  $7.50-$9/hr. (2 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1 RFT, 1 FFT)
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $13.06-$13.60/hr. (1 RFT) 


Are you seeking employment?  Then look no further.  The Navy Exchange will be 
holding a Job Fair for all eligible active duty and civilians as follows:


When: Wednesday, Sept. 15
Where: Between the Main Store and Commissary red brick area
Time: 9 a.m.–4 p.m.
Documents Required: 
	 •	Passport	with	valid	multiple	reentry/exit	stamp;
	 •	Command	Sponsorship	Letter	or	Family	Entry	Approval	Letter;	
	 •	Prior	Military	Service	Members	must	also	bring	a	copy	of	DD214.


MWR Positions
 Come join the MWR team! Are you a customer service and team oriented individual 
	 who	possesses	the	qualifications	for	any	of	the	positions	listed	here?


 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Bartender – NA-05, $10.94/hr. Club Alliance (1 Flex)
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. O’ Club (1 RFT).
 Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex), Club Alliance (1 Flex),
 CPO Club (2 RFT).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child Development Program
 Program Assistant – CY-01/02, $9.59/hr. Main CDC (1 Flex), Hourly CDC
 (1 RFT/4 Flex), Ikego CDC (3 Flex).
Community Activities Division
 Animal Health Technician – NF-03, $11.02/hr. Veterinary Clinic (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/1 Flex), Negishi 
 Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center
 (1 RFT/3 Flex), Negishi Teen Center (1 RFT), Pre-school CYP (3 Flex), Yokosuka 
 Youth Sports (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (2 Flex).
 Duty Manager – NF-02, $8.71/hr. Theater (3 Flex).
 Recreation Assistant (Rentals) – NF-02, $8.71/hr. Outdoor Recreation
 (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Green Bay Marina (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego Campgrounds 
 (1 Flex).
Athletics Division
 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex). 
 Head Lifeguard – NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10.00/hr. Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (1 Flex).
 Lifeguard – NF-01, $7.25/hr. Aquatics (3 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (1 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT).


*Due to publishing timelines, some jobs listed may not be available. 
For the most up-to-date listing check out


 https://www.cnic.navy.mil/yokosuka/mwr


Chapel of the Rising Sun, Negishi
	 •	 Organist	for	Roman	Catholic	service	
	 •	 Organist	for	General	Protestant	service


Chapel of Hope, Yokosuka
	 •	 Roman	Catholic	Choir	Director	
	 •	 Organist	for	Roman	Catholic	service	
	 •	 Protestant	Choir	Director
	 •	 Organist	for	General	Protestant	service	
	 •	 Organist	for	Liturgical	service	
	 •	 Organist	for	Gospel	Praise	service		


Chapel of Hope, Yokosuka, Ikego and Chapel of the Rising 
Sun, Negishi
	 •	 Roman	Catholic	Clergy	service	


Roman Catholic Director of Religious Education
	 •	 Roman	Catholic	Youth	Director	of	Religious	Education
	 •	 Protestant	Director	of	Religious	Education	
	 •	 Protestant	Youth	Director	of	Religious	Education


 Positions above for FY 2011.
 Closing date: Sept. 10, 3 p.m.
 Director of Religious Education and Youth Director of Religious Education’s 
applicants shall be SOFA-sponsored U.S. citizens and pass local and federal 
background checks.
	 Applicants	shall	be	fluent	English	speaker	and	be	able	to	work	a	flexible	schedule	
dependent upon religious service needs.
 Prior experience preferred.
 Government employees are not eligible.


 Call Masami Kobayashi from FISC Contracting at 243-6835 or (046)-816-6835 
for more information.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Week day Mass            1200
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel    1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)       1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)       0930
Sun   CCD (2nd Deck Community Center)      0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Gospel Praise Service


Sun   Worship Service, Main Chapel      1230
Wed   Choir Practice, Main Chapel       1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0900
Sun   Bible Class             1030
Wed   Bible Study
    (Community Center Auditorium 2nd deck)  1800


Protestant Liturgical


Sun   Communion Service
    (Community Center Auditorium 2nd deck)  1100


Filipino Christian Fellowship


Sun   Worship Service
    (Community Center Auditorium 2nd deck)  1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd SaT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel


1st Mon  Fellowship Program       1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study       1730


Negishi: Chapel of the Rising 
Sun


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SaT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service


Sun   General Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School     1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Sept. 13
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): Sept. 13-17, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center.
 English as a Second Language 10 a.m. (2 hrs.)
 Labor and You 1 p.m. (6 hrs.)
 Separations –TAP (S-TAP) (Register via CCC) 7:30 a.m (5 days) Sept. 13-17 


Tuesday, Sept. 14
 Savings and Investment 2 p.m. (1.5 Hours)
 Modeling Networking Group 10 a.m. (2 hrs.) 
 Elements of Successful Parenting (Part 3) 9 a.m. (2 hrs.)
 Healthy Relationships 5 p.m. (1.5 hrs.)
 Baby Basics 1:30 p.m. (3 hrs.)  
 Welcome to Ikego 9 a.m. (5 hrs.) 
 Ikego – Japanese Conversation 12 p.m. (1.5 hrs.)  


Wednesday, Sept. 15
 Yokosuka Japanese Conversation 5 p.m. (1.5 hrs.)
 Car Buying Strategies 10 a.m. (1.5 hrs.) 
 Basic Breastfeeding 1:30 p.m. (2 hrs.)
 Japanese Spouse Group 10 a.m. (2 hrs.)
 Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Sept. 16
 Government Employment Tips 11 a.m. (2 hrs.)
 Elements of Successful Parenting (Part 4) 9 a.m. (2 hrs.)
 Pre-Marriage Seminar 9 a.m. (7.5 hrs.) 
 NMCRS’ Budget 4 Baby (Please call NMCRS at 243-4450 for Sign up) 5 p.m. (2 hrs.)
 Teen (AOB/ICR) High School 2:30 p.m. (1.5 hrs.) 
 Ikego – Play Morning 9 a.m. (1.5 hrs.) 
 IA Post Deployment Brief 10 a.m. (2.5 hrs.) 


Friday, Sept. 17
 Yokosuka – Japanese Conversation 10 a.m. (1.5 hrs.)
 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.) 
 Teen (AOB/ICR Middle School) 2:30 p.m. (1.5 hrs.)
 Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)
 


***Please visit our website for more details about our classes.


Upcoming Classes
Sept. 20  AOB/ICR; Enjoying Japanese Food
     English as a Second Language; Retirement-TAP (R-TAP) (register via CCC) 
Sept. 21  Employment Overview; Ikego – Japanese Conversation 
     Ikego – English as a Second Language; IA Spouse Support Group
Sept. 22   Yokosuka – Japanese Conversation; Getting Started Teaching English 
Sept. 23  English Teachers Networking Group; Ikego – Play Morning
     IA Pre-Deployment
Sept. 24  Yokosuka – Japanese Conversation; Home Buying Basics 
     Yokosuka – Play Morning; Disable –TAP (D-TAP) 
     Separation or Retirement in Japan


Congratulations on the birth of your baby!
David and Maricel Stanfield are the proud parents of Tristan Marion Stanfield born 
Aug. 18, 2010 at 7:13 a.m., weighing 7pounds 3 ounces.


Morklyne and Patricia Chery are the proud parents of Alicia Rose Gaspar Chery born 
Aug. 16, 2010 at 7:59 a.m., weighing 9 pounds 8 ounces.


Ricardo and MA.Victoria Garcia are the proud parents of Ricardo Miguel Garcia born 
Aug. 17, 2010 at 9:48 a.m., weighing 8 pounds 1 ounces. 


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


(Right) Military Working Dog (MWD) Ssandor and MWD Handler MA1(SW) 
Marcel Martinez run around the CFAY Security Department MWD obstacle 
course during a training session.


Photo by Yuji Kawabe


Where is your hometown?                                          Ssandor: San Antonio, Texas.
Martinez: Chicago, Illinois.


How long have you been in Japan?                                         Ssandor: Six months.
Martinez: Five years.


What is your favorite food?                                   Ssandor: Dog food and barbecue.
Martinez: Yakiniku.


What is your life goal?                                   Ssandor: To find bombs to save lives.
Martinez: To be a chief one day.


“On the great stream” 
enters dry dock 3


A pusher boat gently moves tug boat USS Kittanning (YTB 787) into position 
while SRF-JRMC line handlers adjust mooring lines for positioning the tug 
over keel blocks as it enters dry dock 3. Kittanning entered the dry dock Aug. 
23 to begin a nine-week Dry Dock Selected Restricted Availability (DSRA) to 
undergo scheduled repairs, material upgrades and receive a thorough hull 
cleaning and painting. Forward-deployed to CFAY since 1967, Kittanning, the 
28th Natick-class large harbor tug, was built by Marinette Marine in Wisconsin 
and acquired by the U.S. Navy May 19, 1966. In the Iroquois dialect, Kittanning 
means “on the great stream.”


U.S. Navy photo by CWO3 Richard Mortimer


(Right) ATGWP Training Liaison Officer Lt. Bradley Smith poses with cadets from 
the Japanese National Defense Academy in front of the ATGWP building July 29. 
ATGWP hosted the eight students for a week-long introductory course in naval 
operations. The students, who are all headed to military academies in the United 
States, France or Canada for the fall semester, were given a unique opportunity 
to interact with American personnel in a wide variety of activities including a visit 
to USS Essex (LHD 2), which was in Yokosuka for a scheduled training availablity.


U.S. Navy photo by ITC(SW) Ben Tomlin


Cast members from last season’s popular television show “Survivor” sign 
autographs for Yokosuka base residents during a meet and greet held at the Navy 
Exchange’s main store Aug. 26.


Photo by Yuji Kawabe


(Center) GSEC Adrian Lucina, recipient of U.S. citizenship, leads the pledge of 
allegiance during a naturalization ceremony at the CFAY Chapel of Hope, where 
64 service members and members of their families from 19 different countries 
became U.S. citizens Sept. 4.


U.S. Navy photo by MC1 Geronimo Aquino


Cub Scouts of Pack 33 take turns racing the ships they designed and built during 
the annual Raingutter Reggatta held at the commissary red brick area across 
from the Community Readiness Center Aug. 27. The next scouting activity will be 
the Scout-O-Rama at Kosano Park Sept. 11. Contact Mark Durben at 241-3273 for 
more information.


Photo by Kate Durben
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ID
E MCPON visits USS Lassen 


during Pacific trip
MCPON Rick D. West paid a visit to Sailors on board 
USS Lassen (DDG 82) Aug. 31 during his visit to the 
U.S. 7th Fleet area of responsibility.


Pg. 4


CNRJ excellence in energy 
programs recognized by SECNAV 
Among CNRJ commands, CFAY was recognized at the gold 
level of achievement, indicating very good to outstanding 
energy programs by the Secretary of the Navy Aug. 19.


Pg. 8


VCNO explores quality of life issues during Yokosuka base visit
By Dan Bowen, 
CFAY Public Affairs


 Vice Chief of Naval Operations Adm. Jonathan Greenert paid Commander Fleet 
Activities Yokosuka (CFAY) a visit Aug. 30 to speak with Sailors and civilians regarding 
quality of life issues for forward-deployed 
service members and their families.
 During his visit, Greenert met with 
Commander U.S. Naval Forces Japan 
Rear Adm. Richard Wren and with many 
of the commanding officers from the 83 
tenant commands on board CFAY. He 
also attended a family readiness issues 
presentation with Christian Mehrer, Region 
Fleet and Family Readiness Program 
director and had a round table with Fleet 
and Family Support Center (FFSC) 
coordinators and local ombudsman. He 
finished up his tour of the base with an 
all-hands call at the Fleet Theater.
 “Fleet and Family Service Center 
provides a foundation of support for our 
families,” said Greenert. “We in the Navy 
are very familiar with individual readiness: 
being prepared to deploy worldwide, 
having all of our administration ready, 
being physically fit. We’re very familiar 
with unit readiness: making sure the pump 
works, making sure the radar is tuned. We 
need to make sure that our families are 
prepared to support us and that they can be 
resilient in the times when things don’t go 
as planned. The family’s preparedness is really the foundation of an effective Sailor.”
 With the high tempo and the unique nature of serving in Yokosuka, CFAY Sailors, 


Vice Chief of Naval Operations (VCNO) Adm. Jonathan Greenert answers questions 
during an all-hands call in the Fleet Theater at Commander Fleet Activities Yokosuka 
Aug. 30. Greenert also met with CNFJ Rear Adm. Richard Wren and with many of the 
commanding officers from the 83 tenant commands on board CFAY.


U.S. Navy photo by MC1 Jennifer A. Villalovos


U.S., Japan forces, participate in annual Tokyo disaster drill
By MC3 Dominique Pineiro, CNFJ Public Affairs


 U.S. forces in conjunction with the Japan Self-Defense 
Forces (JSDF), state agencies, local agencies and U.S. Naval 
Hospital (USNH) Yokosuka assisted in delivering disaster 
relief supplies and the evacuation of simulated casualties as 
part of the Tokyo Metropolitan Government (TMG) disaster 
drill Aug. 29.
 The TMG disaster drill is conducted to achieve a high 
level of proficiency in responding to disasters as part of a 
multinational force.
 “These engagements are an excellent opportunity to work 
with our counterparts and establish a rapport by engaging 
with the government,” said Commander U.S. Naval Forces 
Japan Emergency Management Officer Ted Shaw. “We get a 
chance to practice our trade and show the government we’re 
here to support you and this is how we can support you, and, 
in the event of a disaster, we’ll already know who to call and 
we’d be able to move out on their requirements quickly.”
 As part of the scenario, a 7.3 magnitude earthquake struck 
northern Tokyo; in response, the amphibious transport dock 
ship USS Denver (LPD 9) provided an emergency treatment 
center to treat simulated injuries.
 Denver also launched a landing craft utility (LCU) from 
its well deck to offload disaster relief material.
 “LCUs are extremely important to this type of drill, 
because we do disaster relief all the time,” said Chief 
Boatswain Mate Thomas Merryman, officer in charge of 
LCU 1634 embarked aboard Denver. “LCUs are capable 
of a wide range of disaster support. With a lift capability of 


civilians and family members are subjected to the added pressures and challenges of 
serving overseas. According to Greenert, successfully meeting those responsibilities 
should be a source of pride for everyone who serves in Japan.
 “The Navy in Japan is the largest Department of Defense force in Asia. The center 
of gravity is the aircraft carrier, the strike force and all of the ships that go with it 


are forward-deployed here in Yokosuka,” 
said Greenert. “The significance of being 
stationed in Japan is that you’re really in 
the heart of the matter of the security of 
Asia. With that comes a responsibility 
of being ambassadors for our country 
and for our Department of Defense. So 
it’s really, in my view, an honor and a 
privilege to be stationed in Yokosuka 
and to serve in Japan with the Japanese 
people and with their armed forces.”
   During his meeting with FFSC 
c o o r d i n a t o r s  a n d  o m b u d s m a n 
representat ives at  the Community 
Readiness Center, Greenert engaged the 
group in an open and honest discussion 
so that he could hear directly from the 
people on the ground what was foremost 
on their minds and what issues they 
believed needed attention.
       FFSC Ombudsman Coordinator Brenda 
Ray attended the event and was glad she 
had the chance to meet with Greenert. 
For Ray, his frankness and understanding 
of the issues inspired confidence in his 
future actions.
      “Now I know, with him coming down, 


he’ll address what needs to be addressed,” said Ray. “He’ll go back and say let’s re-
look at this. Any issues going back and forth are going to be worked out.”


150 tons of supplies, people or equipment - to the ship or to 
shore - we get the job done.”
 In addition to Denver’s participation, a U.S. Navy SH-
60B Sea Hawk from Helicopter Squadron 51, an Army 
MH-60L Black Hawk assigned to the 78th Aviation Battalion 
and an Air Force UH-1 Iroquois attached to the 459th Airlift 
Squadron delivered disaster relief supplies to various areas 
around Tokyo.
 “The helicopters were able to provide immediate life 
saving disaster relief assistance cargo,” said Shaw. “It’s 
one of the fastest means of getting support in any kind of 
situation or any kind of weather. It’s the best way to help 
people immediately affected by the disaster.”
 USNH Yokosuka’s role in the exercise was to accept 
medically evacuated patients from other areas of Japan and 
increase the interoperability with the JSDF.
 “Today’s drill was a great opportunity for Naval 
Hospital Yokosuka to test our disaster response abilities in 
coordination with our Japanese counterparts,” said USNH 
Yokosuka Emergency Management Officer Ensign Wayne 
Simonds, “It has been a pleasure working with the Tokyo 
Metropolitan Government on this drill. We are proud that if 
called upon we can support the local Japanese communities’ 
emergency medical needs.”


Stretcher-bearers and members of the medical training 
team prepare to move victims to a safe location during 
a simulated mass casualty exercise aboard USS Denver 
(LPD 9) Aug. 29. The exercise is part of the Tokyo 
Metropolitan Government disaster drill.


U.S. Navy photo by MC3 Bryan Blair








CFAY 9/11 Remembrance Ceremony – Commander Fleet 
Activities Yokosuka will hold a 9/11 Remembrance Ceremony 
in front of the Chief Petty Officer’s Club Sept. 11 from 8:30 
to 9:30 a.m. Contact MAC Anthony Gonzales by e-mail to 
anthony.l.gonzales@fe.navy.mil or ENC Brian Metzger at Brian.
metzger@cg67.navy.mil for more information.


Scout-O-Rama – The five scouting units from Yokosuka base 
and the Ikego housing detachment will hold a Scout-O-Rama 
Sept. 11 from 2 - 5 p.m. at Kosano Park. The Cub Scouts, Boy 
Scouts, Venture Crew and Girls Scouts are all joining together 
to share scouting with the community. There will be hands-on-
activities for kids of all ages to participate in including learn 
pioneering stations, an obstacle course, games, make your own 
ice cream and displays. A 9/11 Remembrance Ceremony will 
also be held. E-mail to pack33@gmail.com or visit the Web site 
http://cubscoutpack33.wikispaces.com/ for more information.


COMPASS Yokosuka Spouse Mentoring Program – The 
next COMPASS Yokosuka Spouse Mentoring Program begins 
Sept. 14 through 16 at the Community Readiness Center in room 
223 from 9 a.m. to 1 p.m. All spouses are welcome. Lunch is 
provided and childcare will be reimbursed. Call 246-7931 for 
more information or log on to the website at www.gocompass.
org to register for the class.


Yokosuka Officers Spouses’ Club (YOSC) Welcome 
Coffee Social – The YOSC Executive Board is hosting 
a Welcome Coffee Social at the home of Diane Wren at 17 
Halsey Boulevard, Sept. 15 from 10 a.m. to noon. The YOSC 
cordially invites all spouses of officers and civilian equivalent 
personnel (GS-7 and above) who are assigned to ashore or afloat 
commands in Yokosuka to meet new friends, join YOSC, enjoy 
light refreshments, win fun door prizes, and most importantly, 
have fun! Contact YOSC President Amy Devore by e-mail to 
amyldevore@gmail.com for more information.


American Red Cross (ARC) Courses and Training – ARC 
offers the following courses and training:
 • Sept. 11: Adult CPR/AED (CPR Day, Free to 1st 40 people 
who register)
 • Sept. 14, Oct. 12: I’m In Charge (ages 10-12), 3 to 5 p.m.
 • Sept. 18: Babysitter’s Training, 8:30 a.m. to 4:30 p.m.
 • Sept. 22, Oct. 20: Dog and Cat First Aid, 4 to 6:30 p.m.
 • Sept. 25, Oct. 9 and 23: Infant, Adult and Child CPR/AED 
and First Aid, 8 a.m. to 5 p.m. 
Yokosuka Red Cross needs volunteers. Whether you want to serve 
in a leadership capacity or offer a helping hand, the  Yokosuka Red 
Cross is the place for you. Call Yokosuka Red Cross at 243-7490, 
or e-mail to Yokosuka@usa.redcross.org for more information. 


U.S. Naval Academy Alumni Association Event – 
The Tokyo Bay Chapter of the U.S. Naval Academy Alumni 
Association is planning an informal get together Sept. 17 from 5 
to 6:30 p.m., at the Officer’s Club Kurofune Lounge. Along with 
sharing stories, camaraderie and a beverage or two, the association 
is also planning to give a short presentation and discuss plans for 
electing the future board of directors. Time, tide and formation 
wait for no man. So, come out and join us! Contact Brett English 
at tokyobaychapter@gmail.com for more information.


Base Communication Office Closure – The Base 
Communication Office located in building C-20, will be closed 11 
a.m. to 2 p.m. Sept. 22 for a command function. Contact Satomi 
Tsukano at 243-5538, or e-mail to satomi.tsukano.ja@fe.navy.
mil for more information.


Defense Media Agency Holiday Greetings Video – The 
Defense Media Agency will be in Yokosuka Sept. 25 from 11 a.m. 
to 6 p.m. at the Red Brick area in front of the Navy Exchange to 
film service members and their families’ holiday greetings. Bring 
your family out and prepare a holiday greeting video. 


Boy Scouts of America 100th Anniversary Gala 
Celebration – The Far East Council of the Boy Scouts of 
America (BSA) will celebrate the 100th Anniversary of the 
establishment of the scouting movement Oct. 2, from 6 to 9 p.m. 
in the Empire Room of the New Sanno Hotel in Tokyo. More 
than 200 people are expected to attend this event to include 
representatives from both the BSA National Office and the 
Scouting Association of Japan. The majority of attendees are the 
leadership of American Scouting units throughout the Far East. 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


This encompasses most American military bases and embassies 
in Japan, Okinawa, Korea, Thailand, Taiwan and Malaysia. There 
will be a recognition ceremony for a few council adult leaders. 
Awards will include the Silver Antelope and Silver Beaver 
Awards as well as a selectee to the 100th Anniversary BSA Hall 
of Heroes. The keynote speaker for the event is Jim Terry, who 
is the BSA Assistant Chief Scout Executive and Chief Financial 
Officer. His biography is available at: http://www.scouting.org/
Media/MediaKit/Bios/CFO.aspx. Contact Capt. Mike Brenyo at 
243-3504/5484, 090-9789-3088, or e-mail to michael.brenyo@
med.navy.mil for further information, or to receive post event 
pictures and synopsis.


Military Family Housing (MFH) Resident Satisfaction 
Survey – All MFH residents will receive a resident satisfaction 
survey by mid October. The survey will be hand delivered to your 
residence. Each survey will include a Web link located at the 
top giving you the option of completing the survey online or by 
mail. Participation from all MFH residents is critical. Residents’ 
cooperation and candid responses allows the MFH Office to 
continue to improve services to all residents. The survey only 
takes about 10 minutes to complete. The survey ends Nov. 12. 
Contact CFAY Housing Customer Relations Specialist Pauline 
O’Reilly at 243-9067 for more information. 


CFAY Public Works Department Environmental 
Division Mobile Inspections – Commander Fleet Activities 
Yokosuka (CFAY) Public Works Department Environmental 
Division will be mobilized to conduct environmental-related 
inspections to prevent and, or minimize findings within your 
area of responsibilities. Do not be surprise when we show up at 
your door to further assist you to comply with all environmental 
laws and regulations and still accomplish our mission and strive 
for continual improvement in our environmental performance 
as required by CFAY Policy Statement on Enviromental 
Compliance. Your cooperation and assistance are greatly 
appreciated. Call 243-2732 for more information.


Heroes 2011 Submissions Now Being Accepted – Stars 
and Stripes is calling for nominations for its 2011 Heroes edition, a 
special supplement honoring U.S. service members who have made 
outstanding contributions to their country. Past editions of Heroes 
have exceeded one million copies in circulation and have been 
distributed in the Washington Post, as well as both the U.S. Senate 
and the House of Representatives. The foreword is traditionally 
penned by the president. There are two ways that service members 
can be accepted for a profile in the Heroes edition. One type of 
profile tells the story of a service member who exhibited uncommon 
bravery in the face of adversity. The service member will have the 
opportunity to tell their story, as well as recognize other service 
members in their unit who helped them achieve their distinction. To 
qualify, a service member must have been awarded, at minimum, a 
bronze star with a valor device. The second type of profile does not 
require a specific award, but requires an extraordinary achievement 
or sacrifice. One example of this type of profile from the 2010 
edition was Petty Officer 1st Class and Navy SEAL David Goggins, 
who raised more than $250,000 for the Special Operations Warrior 
Foundation by competing in ultra-endurance events. To nominate 
a service member, send an e-mail to Stars and Stripes Yokosuka 
bureau reporter Erik Slavin at: slavine@pstripes.osd.mil. Please 
include the service member’s name and rank, as well as a description 
of the service member’s accomplishments. The nominations will be 
taken worldwide and are competitive, but all nominations meeting 
the criteria will be considered. 


Seahawk-Umitaka Community Announcements, 
Article and photo submissions – Deadline for community 
announcements and article and photo submissions for the Seahawk is 
the Friday before the next Seahawk edition. E-mail your submissions 
to Seahawk-Umitaka@fe.navy.mil. Please include your telephone 
contact information in the body of the e-mail so we can contact you 
if necessary. Contact the Seahawk editor by e-mail to Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific submission 
requirements or for more information.


BZ: We here at CFAY Region Legal Service Office Japan 
really appreciate all the assistance received from CFAY Public 
Affairs employee Daniel Courtney Bowen with our Freedom of 
Information Act (FOIA) processing. We lack the technical means 
to redact video footage and he has always been happy to assist. It 
means a lot to us and without his help, the FOIA process would 
take much longer. Thanks again and Bravo Zulu.
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Are you thinking 
about  separating or  
retiring in Japan?
By Lt. Cmdr. Jed R. Espiritu, Personnel 
Support Detachment Yokosuka


 Your buddy just received his letter of 
guarantee from a top-notch company employing 
him in Japan. You can tell he is absolutely elated 
and can’t wait to start. He is only a few weeks 
away from retiring from the Navy and starting 
this great, high-paying job.
	 Weeks	 later,	 he	 is	flying	back	 to	 the	United	
States to separate. What went wrong?
	 Commander	 U.S.	 Naval	 Forces	 Japan	
Instruction	COMNAVFORJAPANINST	1910.1Q	
outlines several requirements for members who 
wish to separate or retire from the Navy and remain 
in Japan.
 One major requirement is to submit a request 
to the local base commander at least three 
months prior to the separation date via the 
commanding	officer,	with	a	copy	to	the	separating	
command	 and	 the	 servicing	Personnel	 Support	
Detachment	(PSD).	Without	this	advanced	notice,	
personnel requests for separation in Japan must be 
disapproved. Other major steps include:
	 •	Applying	for	a	tourist	passport.
	 •	Submitting	the	following	to	PSD	Yokosuka:
	 •	Affidavit	on	vehicle	ownership.
	 •	Certificate	of	Approval	from	the	Government	
of Japan.
	 •	Passport(s)	with	Status	of	Forces	Agreement	
(SOFA)	stamp.
	 •	Turn	in	of	ID	Card(s).
	 Without	 these	 items,	 PSD	Yokosuka	will	
have to make arrangements for you to separate at 
Transient	Personnel	Unit	 (TPU)	Bangor,	Wash.	
or	another	TPU	close	to	your	home	of	record	or	
home of selection.
	 The	Commander	 Fleet	Activities	Yokosuka	
(CFAY)	Fleet	and	Family	Support	Center	offers	
a short, two-hour course entitled “Separation 
or	Retirement	 in	 Japan.”	This	 course	 outlines	
benefits,	entitlements,	and	the	do’s	and	don’ts	for	
going through this transition.
 Obtain a copy of the instruction today, sign up 
for the course and prepare yourself for a smooth 
transition to living as an American civilian... in 
Japan.
	 PSD	Yokosuka	 is	 a	member	 of	 the	Navy	
Pay	 Personnel	 Support	 Center	 (NPPSC)	
global network, delivering superior military 
pay, personnel and passenger transportation 
services	 throughout	 the	Kanto	 Plains,	 which	
includes	more	than	100	shore	commands	and	11	
forward deployed ships. We are dedicated to our 
customers and are committed to the continuous 
improvement of our operations. We are standing 
by to support you.


MCPON visits Lassen during Pacific trip
By Ensign Sean A. Brophy, 
USS Lassen Public Affairs


	 Sailors	from	the	Arleigh	Burke-class	guided-missile	
destroyer USS Lassen	(DDG	82)	welcomed	Master	Chief	
Petty	Officer	of	the	Navy	(MCPON)(SS/SW)	Rick	D.	West	
Aug.	31,	during	his	visit	to	the	forward-deployed	naval	
forces,	U.S.	7th	Fleet	area	of	responsibility.
 West addressed crew members about off-duty risk 
management and praised them for their integral role in 
Invincible	 Spirit	 exercise	with	 the	Republic	 of	Korea	
navy. He also thanked the crew for maintaining high 
training standards, as assessed during the ship’s recent 
ULTRA-S	 (Unit	Level	Training	Readiness	Assessment	
Sustainability).
 “One of my biggest regrets since I’ve been in the 
Navy	-	I	never	did	a	tour	in	Japan,”	said	West.	“Coming	
on board here, having a little Navy chow, talking to the 
Sailors, that is what pumps me up! I love doing this. I feel 
very	lucky	to	be	your	MCPON.”
 West answered Sailors questions and concerns about 
the	Navy’s	future	and	efforts	to	be	more	energy	efficient.
 “We as a Navy are leading a lot of services in 
alternative	energy,”	West	said.	“By	experimenting	with	
different fuel mixtures and installing wind farms and solar 
panels	on	our	bases	to	be	able	to	go	more	green.”
	 Damage	Controlman	2nd	Class	Linda	C.	Ogbah	said	
it	was	nice	to	talk	with	the	MCPON,	interact	with	him	in	
person and have the questions she had about the Navy 
answered.
 “It is not every day you have the chance to meet 
with	the	Master	Chief	Petty	Officer	of	the	Navy,”	Ogbah	


(Left) MCPON Rick West gives a high-five to the 
youngest Sailor aboard the guided-missile destroyer 
USS Lassen (DDG 82), QMSN Melissa Sequeira, after 
participating in a cake cutting during his visit Aug. 31.


U.S. Navy photo by MC1 Jennifer A. Villalovos


said. “We all welcomed his visit, but we were especially 
appreciative for his genuine interest in our feedback. 
Taking	the	time	to	come	talk	with	us,	that	means	a	lot	to	
me	and	my	shipmates.”


USS Cowpens holds Family Readiness Fair
Story and photo by Lt. j.g. Maxwell Schmidt, 
USS Cowpens Public Affairs


	 Families	of	USS Cowpens	(CG	63)	are	more	ready	than	
ever	thanks	to	the	Family	Readiness	Fair	that	was	held	at	
the	Community	Readiness	Center	Aug.	20.	The	event	was	
coordinated and hosted by the Cowpens	Family	Readiness	


Group	(FRG)	to	better	prepare	families	for	the	issues	they	
may face while forward deployed in Japan.
 “I think that every Sailor and family member who 
attended	walked	away	with	something	useful,”	said	Lt.	
Cmdr. Will Chambers, Cowpens	 executive	 officer	who	
attended	with	his	wife,	Laura.	“Because	of	the	constantly	
changing schedule we face, we must always be prepared. 
We	may	deploy	at	any	time.”
 Cowpens has undergone extended planned and emergent 
maintenance	since	February	of	this	year,	and	has	recently	
rejoined the George Washington	Strike	Group	 in	 active	
operations.	The	time	in	port	has	seen	many	newly	reported	
personnel and families that have not gotten underway from 
a	forward-deployed	environment.	The	readiness	fair	was	
aimed	specifically	to	help	those	Sailors.
 “I am just thankful for the command leadership, as 
they were extremely supportive in making sure people had 
an opportunity to attend – especially new members with 
families,”	said	Amanda	Rivera,	FRG	president	and	spouse	
of a Cowpens	 Sailor.	 “The	 Fleet	 and	 Family	 Support	
Center was extremely helpful, as well, in contacting all 
of	the	support	organizations	who	participated.”
	 “We	 had	more	 than	 50	 families	 and	 individuals	
represented,	which	accounts	for	more	than	50	percent	of	
the total families we have on Cowpens, and I think it shows 
that	it	was	a	definite	success	and	a	win	for	our	Sailors,”	
said Cowpens	Command	Master	Chief	Bryan	Hawkins.


USS Cowpens (CG 63) Sailors and their family 
members look over a variety of helpful information 
provided by agencies such as COMPASS, American 
Red Cross, USO, TRICARE and Navy College Office 
during the Cowpens Family Readiness Fair Aug. 20.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（一般）	 	 	7	 FEC-CI-013-10	 I,	II,	III,	IV	 	 	 Nov.	9
技師職（一般）	 	 	7	 FEC-PRY122-001-10	 I,	II,	III,	IV	 	 	 Sept.	28
エンジニアリング専門職（機械）	 	 	6	 FEC-PRY2-007-10	 I,	II,	III,	IV	 	 	 Sept.	27
技師職（船舶技師）	 	 	7	 SRFJRMC-024-09(R6)	 I,	II,	III,	IV	 	 	 Sept.	21
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R)	 I,	II,	III,	IV	 	 	 Oct.	4
生産管理技師	 10	 SRFJRMC-083-10(R2)	 I,	II,	III,	IV	 	 	 Sept.	21
生産専門職	 	 	5	 SRFJRMC-118-10	 I,	II,	III	 	 	 	 Sept	21
安全検査職	 	 	6	 SRFJRMC-149-09(R5)	 I,	II,	III,	IV	 	 	 Sept.	13
安全検査職	 	 	6	 SRFJRMC-077-10(R)	 I,	II,	III,	IV	 	 	 Sept.	13


技能系（MLC）


重車両運転手	 	 	6	 FEC-PRY331Y-002-10	 I,	II,	III,	IV	 	 	 Sept.	21
パイプ取付け工（船舶）	 	 	7	 SRFJRMC-107-10(R)	 I,	II,	III,	IV	 	 	 Sept.	15


技能系（IHA）


フォークリフト運転手	 	 	6	 NEX-674-10	 I,	II	 	 	 	 	 Sept.	14
倉庫係	 	 	4	 NEX-673-10	 I,	II	 	 	 	 	 Sept.	14


限定期間従業員（MLC)


日本文化・日本語教師職	 	 	6	 DODEA-SS-002-10	 I,	II,	III,	IV	 	 	 Sept.	21
司書事務職	 	 	3	 SRFJRMC-122-10	 I,	II,	III,	IV	 	 	 Sept.	24
看護職	 	 	2	 USNH-13-10(R)	 I,	II,	IV	 	 	 	 Sept.	13
旅行係事務職	 	 	3	 SRFJRMC-120-10(A)	 I,	II,	III,	IV	 	 	 Sept.	13


事務系（IHA)


購買職	 	 	4	 NEX-672-10(A)	 I,	II,	IV	 	 	 	 Nov.	5


時給制従業員


ベーカー	 	4	 NEX-HPT-613-10(R)(A)	 I,	II,	IV	 	 	 	 Aug.	31
ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I,	II,	IV	 	 	 	 Oct.	19
カウンターアテンダント	 	 	3	 NEX-HPT-266-10	 I,	II,	IV	 	 	 	 Nov.	2
カウンターアテンダント	 	 	3	 NEX-HPT-260-10	 I,	II,	IV	 	 	 	 Oct.	27
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-B04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-C04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-D04-10	 I,	II,	IV	 	 	 	 Oct.	25
ジャニター	 	 	3	 NEX-HPT-642-10(R)	 I,	II,	IV	 	 	 	 Nov.	8
セールスチェッカー	 	 	3	 MWR-HPT-48-10	 I,	II,	IV	 	 	 	 Sept.	22
セールスチェッカー	 	 	3	 NEX-HPT-671-10	 I,	II,	III,	IV	 	 	 Nov.	2
セールスチェッカー	 	 	3	 NEX-HPT-SCY-A05-10	 I,	II,	IV	 	 	 	 Oct.	25
セールスチェッカー	 	 	3	 NEX-HPT-SCY-B05-10	 I,	II,	IV	 	 	 	 Oct.	25
サービスワーカー	 	 	2	 MWR-HPT-SWY2-02-10	 I,	II,	IV	 	 	 	 Oct.	16
倉庫事務職	 	 	3	 NEX-HPT-653-10(A2)	 I,	II,	III,	IV	 	 	 Sept.	20
ウェイター/ウェイトレス	 	 	2	 MWR-HPT-49-10	 I,	II,	IV	 	 	 	 Sept.	22


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/
MLCIHA/index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番
号1495)から、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報
掲示板の閲覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6
時から午後6時まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前
8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO
直通電話をご利用下さい。


日本人従業員空席情報
第34回横須賀みこしパレード


市内各所から集結した多数の神輿や山車が、横須賀中央駅前から中央大通りを
練り歩き、 米海軍横須賀基地内クレメント通りまでを壮大にパレード。威勢の
良い掛け声とお囃子が 基地内に響き渡ります。みこしパレードは日本の伝統行
事とアメリカの雰囲気がマッチした 横須賀でしか見ることのできない迫力満点
のイベントです。 


開催日時： 10:30～17:00（基地入場は15:00まで）※小雨決行。
      一般来場者の米海軍横須賀基地への入場口は「三笠ゲート」
開催場所： 横須賀中央大通り、米海軍横須賀基地内クレメント通り
交通：    京急横須賀中央駅下車すぐ（中央大通り）


イベントスケジュール


 10:30～ みこしパレードスタート（横須賀中央大通り）
 11:30～ みこしパレードスタート（米海軍横須賀基地内クレメント通り）
 14:30～ 式典（米海軍横須賀基地内ボウリング場駐車場）
 15:00～ 梯子乗りパフォーマンス（米海軍横須賀基地内ボウリング場駐車場）


＊ 基地への入場の際、簡単な手荷物検査があります。
＊ 基地への入場の際、 身分証明書の提示を求められる場合があります。
＊ 基地内への車両の進入はできません。
＊ 基地内への危険物、飲食物、ペットの持ち込みはできません。


くりはま花の国コスモスまつり
開催日時： 10月24日(日)まで開催中


100％横須賀!!パフォーマンスショー（9月18日10:00～15:00＊雨天中止）
 • 横須賀にゆかりのあるアーティストによるダンスや音楽のショー。参加無料。
太鼓の競演inくりはま花の国（9月19日10:00～15:00＊雨天中止）
 • 横須賀にゆかりのあるグループによる太鼓やダンスのショー。参加無料。
リサイクルフリーマーケット（10月３日10:00～16:00＊雨天中止） 


北久里浜秋まつり
フリーマーケット、模擬店、各種ダンスの発表や未就学のお子さんも楽しめる
ふあふあ(遊具)、ビンゴゲーム、キッズゲームコーナー、ミニＳＬ機関車、ミ
ニ動物園(25日のみ)などがあります。


開催日時： 9月25日(土)・26日(日) 9:30～16:30まで※雨天中止
開催場所： 根岸交通公園
交通：   京急北久里浜駅から徒歩7分


＊ 駐車場はありません。ごみはお持ち帰りください。
＊ 24日(金)～26日(日)は交通公園で乗り物の使用はできません


動物フェスティバル横須賀2010
今年も動物愛護週間の行事として「動物フェスティバル横須賀2010」を開催し
ます。 内容はカナリヤ展示、ふれあい広場、ポニー乗馬、搾乳実演、山羊の体
重あて、犬・猫の譲渡会、愛護パネル展示、ワンニャンコンテスト、動物ウル
トラクイズ、バザー、模擬店、式典、表彰式、長命動物表彰など。


開催日時： 9月26日（日）10:00～15:00
開催場所： 三笠公園（荒天時の場合は、諏訪小学校体育館にて午後2時30分よ
り式典、表彰のみ執り行ないます）


横須賀市イベント情報
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CNRJ excellence in energy programs recognized by SECNAV
Story and photo by Ron Inman, 
NAVFAC FE Public Affairs


 Commander Navy Region Japan (CNRJ) has been recognized by the Secretary of 
the Navy for quality management of energy programs at five of its installations.
 The 2010 Secretary of the Navy Energy and Water Management Award winners 
were selected based on their energy program accomplishments in 2009.
 In an Aug. 19 message from Secretary of the Navy Ray Mabus to all Navy and 
Marine Corps commands, Commander Fleet Activities Yokosuka and Naval Air 
Facility Atsugi were among the commands recognized at the gold level of achievement, 
indicating very good to outstanding energy programs.
 Commander Fleet Activities Sasebo, Naval Support Facility Diego Garcia and Naval 
Air Facility Misawa were among those recognized at the blue level of achievement, 
indicating well-rounded energy programs.
 “Energy specifically is one of my top priorities, and your performance has 
significantly advanced progress toward achievement of our goals,” said Mabus to 
award winners in his message. “Your excellence in energy and water conservation 
efforts is an example for all other commands to follow.”
 In 2009, Commander Fleet Activities Yokosuka and Commander Fleet Activities 
Sasebo were recognized at the blue level of achievement for their energy management 
accomplishments in 2008. According to Rear Adm. Richard B. Wren, commander of 
Navy Region Japan, the higher number of awards this year is a testament to CNRJ 
dedication and commitment to environmental stewardship and clean energy.
 “These awards represent a significant increase in the recognition our region is 
receiving for our energy efforts,” said Wren. “They reflect the leadership, tenacious 
work ethic and conscientious approach to energy program management and 
effectiveness of our Navy and Marine Corps team. I’m very proud that our efforts are 
well-recognized and making a positive difference.”


(Left) Commander Navy Region Japan Rear Adm. Richard B. Wren, presents Naval 
Facilities Engineering Command (NAVFAC) Far East Utilities and Energy Management 
Product Line Coordinator Dan Lougen and NAVFAC FE Commanding Officer and 
Regional Engineer Capt. Robert A. McLean, with an award Aug. 17 in recognition of 
their efforts to reduce energy consumption in 2009. The CFAY Cogeneration Plant 
(background), which reduces greenhouse gasses by 63,000 tons annually, operates 
with significantly higher efficiency than previous plants and reduces the demand 
for power from the local Japanese power grid, was a key factor in reduction efforts.


Second Hand Rose thrift shop grandly reopens at new location
Story and photo by Dan Bowen, 
CFAY Public Affairs


 The Second Hand Rose thrift shop opened its doors for 
business at their new location in building B39B Sept. 2. The 
new location is more expansive than the last and offers a full 
array of “upscale, resale” items whose sales benefit the entire 
community.
 “This is the only thrift store on base and we are very 
excited to get up and running again,” said Second Hand Rose 
manager Linda King.
 Many base residents were also excited about the grand 
opening; a line of eager shoppers lined the hall waiting for 
the ribbon to be cut officially opening the store for business. 
For many families, especially those who are about to transfer 
from the area, the store is a perfect place to unload some of 
the things they may not need back home but that another 
family on the base may be happy to find.
 “This is a place where the average family, any family 
on base, can come into our store and purchase at a very 
reasonable cost gently used items that have been donated 
from other families,” said Yokosuka Officers’ Spouses’ Club 
(YOSC) President Amy Devore.
 The Second Hand Rose shop accepts a variety of 


donations from residents, including kitchen products, dishes, 
clothes, books, small furniture and toys. In addition to the 
deals it provides its customers, Second Hand Rose has a long 
history of giving back. Originally called The White Elephant, 
the store has been providing base charities, school and family 
member scholarships to residents for more than 50 years.
 “Basically, all of the funds that we make from the store 
go back into the community,” said King. “Since 2006, YOSC 
has given $223,265 back to the community. Scholarships 
accounted for $67,266 of that and $155,999 was given as 
community charitable donations.”
 The store is open every Tuesday and Thursday, as well as 
the second Saturday of every month from 9 a.m. to 2 p.m., and 
welcomes donations during those hours. As the new location 
is located in an office building, the store will no longer be able 
to accommodate after-hour contributions. Additionally, the 
store cannot accept large furniture, bulk items or electronics, 
however, a community board is provided for customers to 
post goods for sale.
 For more information about Second Hand Rose or to find 
out more about YOSC, contact the organization by e-mail to 
yosc2010@yahoo.com. Also, interested individuals may pick 
up applications to register to become members of YOSC at 
the entrance to the Officer’s Club.


Shoppers check out what’s in stock at the Second 
Hand Rose thrift shop just after a ribbon cutting 
ceremony Sept. 2, officially opening the doors for 
business at their new location in building B39B.


Environmentalgram
CFAY PWD Environmental Division


 Commander Fleet Activities Yokosuka (CFAY) implemented 
its Environmental Management System (EMS) conforming to the 
International Organization for Standardization (ISO) 14001:2004 
June 2009. An EMS is a formal management framework 
intended to help an organization achieve and review its internal 
environmental goals with the use of a plan-do-check-act cycle. 
ISO 14001:2004 is an international standard (requirement) that 
sets out a fundamental framework in order to have an effective 
EMS in place. The CFAY EMS is designed to address the delicate 
balance between maintaining compliant execution of our mission 
and reducing environmental impact.
 The policy statement was signed March 19, 2009. Here is the 
important policy message and a secret tip to remember it by:
 • “C” - Continually improve environmental performance
 • “F” - Further pollution prevention
 • “A” - Assure environmental compliance
 • “Y” - Year of EMS
 C-F-A-Y, it is an easy way to remember the key points. We all 
are committed to maintaining an effective EMS. Get involved.
 For further information, contact your respective CFAY 
EMS Cross Functional Team member or CFAY Public Works 
Department Environmental Division at 243-3186.


The editor asks:
 “Did you know, in the days of sail, when a 
Sailor would check on board ship, he was usually 
part of that ship’s company for his whole career?
 “As he traveled around the world, he would 
collect many trinkets and souvenirs of his travels. 
Since he lived full time on the ship, and space was 
limited, obviously he collected small items which 
he could easily store on board.
 “When the Sailor was piped ashore, his 
shipmates would chip in some money to have a 
wooden trunk made for the Sailor to put his things 
in for his last trip down the gangway.
 “This tradition has evolved to the present 
shadowbox, which should contain mementos of 
the retiree’s career. Medals, duty stations, insignia, 
rating badges and et cetera. A shadowbox should 
enable anyone looking at it to know the person’s 
naval history at a glance.”


Got a “Did You Know” you want to share? Send 
it to Seahawk-umitaka@fe.navy.mil. A legitimate 
fact source must be included before it will be 
considered for publication. Contact the Seahawk-
Umitaka editor at the e-mail address mentioned 
above for more information.
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Department of Defense to adjust child care fees beginning Oct. 1
By Bruce Moody, CNIC Public Affairs


 The Navy is adjusting its child care fees beginning Oct. 
1 and adding categories for its highest income earners to 
compensate for six years without increases.
 The Department of Defense establishes fee ranges for 
all military child development programs 
and recently released a policy addressing 
the fee adjustment.
 Under the new fee schedule, families 
with a total income of $85,000 or less will 
see their child care cost rise by $1 a week. 
Child care costs for families earning more 
than $85,000 will rise between $10 and $16 
a week. For a 50-hour week, child care costs 
will range from $1.12 to $2.74 per hour. The 
new fee schedule is as follows:
	 •	Category	 I	–	 incomes	of	$29,400	or	
below	–	will	pay	$56	per	week	(no	change).
	 •	Category	II	–	incomes	from	$29,401	
to	$35,700	–	will	pay	$70	per	week	(+$1.00	
per	week).
	 •	Category	III	–	incomes	from	$35,701	
to	$46,200	–	will	pay	$83	per	week	(+$1.00	
per	week).
	 •	Category	IV	–	incomes	from	$46,201	
to	$57,750	–	will	pay	$99	per	week	(+$1.00	
per	week).
	 •	Category	V	–	incomes	from	$57,751	
to	 $73,500	 –	 will	 pay	 $109	 per	 week	
(+$1.00	per	week).
	 •	Category	VI	–	incomes	from	$73,501	
to	$85,000	–	will	pay	$122	per	week	(+$1.00	per	week).
	 •	Category	VII	–	incomes	from	$85,001	to	$100,000	–	
will	pay	$131	per	week	(+$10.00	per	week).
	 •	Category	VIII	–	incomes	from	$100,001	to	$125,000	
–	will	pay	$134	per	week	(+$13.00	per	week).
	 •	Category	IX	–	incomes	of	$125,001	or	above	–	will	
pay	$137	per	week	(+$16.00	per	week).
 An optional high-cost fee may be used in areas where 


it is necessary to pay higher wages to compete with local 
labor or at those installations where wages are affected by 
non-foreign area cost of living allowances, post differential 
or locality pay. There are three Navy installations that 
utilize this high cost option: National Naval Medical Center 
Bethesda, Md.; Joint Base Pearl Harbor-Hickam; and 


Pacific	Missile	Range	Facility,	Barking	Sands,	Hawaii.
 “The Navy is committed to providing affordable child 
care to our military families,” said Commander Navy 
Installations	Command	Child	and	Youth	Program	Manager	
Chuck Clymer.
	 For	the	first	time	in	six	years,	fee	ranges	have	been	
revised to account primarily for inflation, increased 
incomes and increased caregiver salaries. Competitive 


salaries	help	to	recruit	and	retain	quality	staff.	Retaining	
high quality staff contributes to continuity of caregivers 
–	 stability	 that	 is	 very	 important	 to	 the	 young	 child’s	
emotional development.”
 The fee policy revision represents a balanced solution 
to the issue of adjusting fees to pay caregiver salaries while 


limiting	the	financial	impact	to	the	family,	
said Clymer.
 “The Navy has a lifelong commitment 
to	protecting	the	well-being	of	our	Sailors	
and their families,” said Clymer. “Ensuring 
the health, safety and well-being of the 
military	children	entrusted	 to	 the	Navy’s	
care is a number one priority.”
 The Navy supports our service members 
and families by caring for nearly 52,000 
children, ages 6 weeks to 12 years, in 132 
child development centers, 86 school-aged 
care programs and 3,115 on and off base 
licensed child development homes.
 The Navy recently expanded its Child 
and	Youth	Program	to	include	7,000	child	
care	spaces	fleetwide	for	children	ages	12	
and under and 31 new Child Development 
Centers.	The	expansion	will	reduce	a	child’s	
time spent on waiting lists to three months 
or less to meet 80 percent of the potential 
need across the Navy by the end of 2011.
	 Navy	Child	 and	Youth	Programs	 are	
among the highest quality in the nation. 
Navy Child Development Centers are 
accredited with the National Association for 


the	Education	of	Young	Children.	Our	Child	Development	
Home Providers are certified by the Department of 
Defense, applicable state licensing agencies and are 
currently accrediting with the National Association for 
Family Child Care. Navy before and after-school programs 
are	currently	accrediting	with	the	National	AfterSchool	
Alliance.	The	Navy’s	youth	programs	are	affiliated	with	
the Boys and Girls Clubs of America.


Children of service members and Department of Defense (DoD) civilians play at 
a child development center on board Commander Fleet Activities Yokosuka. The 
Navy is adjusting its child care fees beginning Oct. 1 and adding categories for its 
highest income earners to compensate for six years without increases. The DoD 
establishes fee ranges for all military child development programs and recently 
released a policy addressing the fee adjustment.


U.S. Navy photo by MC2 Shannon Renfroe


Yokosuka youth learn life skills through DEFY program
By Richard McManus, USNH Yokosuka Public Affairs


	 Children	involved	in	the	U.S.	Naval	Hospital	(USNH)	Yokosuka-sponsored	Drug	
Education	for	Youth	(DEFY)	program	at	Commander	Fleet	Activities	Yokosuka	
(CFAY)	completed	phase	one	of	the	camp	Aug.	17.
	 DEFY	 is	 designed	 to	 instruct	 children	 ages	 9-12	 of	military	 families	 about	
the	dangers	of	drugs	as	well	as	vital	life	skills	such	as	nutrition,	physical	fitness,	
leadership,	discipline,	conflict	resolution	and	self	esteem.
	 The	eight-day	DEFY	camp	is	the	first	of	a	two-phase	program.	The	second	phase	
is a year-long commitment by students and mentors to heed the lessons learned 
during camp.
	 Filled	with	classes	and	field	trips,	DEFY	phase-one	camp	utilizes	activities	to	
educate	students	on	the	dangers	and	effects	of	drugs	and	alcohol.	In	addition	to	life	
skills and team building, the program arms students with the positive experiences 
offered	in	DEFY	which	are	designed	to	give	young	people	the	confidence	and	skills	
necessary	to	face	this	generation’s	toughest	challenges.
	 A	core	tenant	of	the	program	is	a	lesson	on	five	ways	to	say	no	to	drugs.	Students	


learn	to	say	no,	walk	away,	be	firm,	find	better	things	to	do,	and	explain	to	peers	
why a particular activity may be harmful.
	 “I’ve	 learned	 to	 be	 organized	 and	nice,	 but	 tough	when	 I	 need	 to	 be,”	 said	
10-year-old	Alex	Crespo.	“I	learned	to	stick	up	for	myself.”
 Through team building exercises, campers and mentors form lasting bonds that 
continue long after graduation from the program. These relationships are vital to 
phase two of the program which continues throughout the school year by putting 
into practice what participants have learned at camp.
 “The most important part of the program is to empower, encourage and educate 
the	students,”	said	USNH	Yokosuka	Hospital	Corpsman	3rd	Class	Dimengo	Smith.	
“Teaching them not to misuse drugs and alcohol and teaching them the proper use 
of	things	like	prescription	medications.	DEFY	gives	me	a	feeling	that	I’m	doing	
good, helping one kid at a time.”
	 Mentors	monitor	each	student’s	progress	and	meet	with	them	throughout	the	
year to reenforce what was taught during phase one.
	 With	the	first	phase	of	the	DEFY	program	at	CFAY	now	complete,	phase	two	
has begun and participants are scheduled to complete the program in May 2011.








は、艦構造の変更ならびに空母固有のシステム・オペレーション、飛行システム及び情報
技術の最新化作業などを含む。
	 SSMO契約の履行は、住友重機械の全額出資子会社である住友重機械マリンエンジニ
アリング株式会社が担当。住友重機械マリンエンジニアリングは船舶・海洋構造物の設
計、製造、修理等を行い、船舶及び海洋エンジニアリング・サービス業の主要な提供者で
あり、横須賀製造所では380名の従業員が勤務している。
	 請負業者である住友重
機械は1888年に設立、一般
産業機械から最先端の精密
制御機械・コンポーネントま
でを製造・販売する各種産
業機械の総合メーカーであ
り、本社を東京都品川区に
構え、日本全国に1万5千名
を超える従業員を抱える。
	 今回のSSMO調達計画
の契約更新を取り仕切った
FISC横須賀契約部艦船契
約課の任務は、西太平洋担
当地区内の米海軍海上輸
送部隊(MSC)の活動及び
SRF-JRMCの要求を支援す
るために、すべての艦船の
修理、整備の発注、管理を
行い、さらには米海軍厚木
航空施設に所在する西太
平洋米海軍艦隊即応セン
ター（FRCWP）に代わり空
母艦載機整備契約を締結、
また、カスタマーである米海
軍横須賀基地に前方配備中
の第７艦隊への補給品及び
サービスを調達する。


Page 10, Sept. 10, 2010


Story and photo by Kazuyuki Takagi, 
CFAY Public Affairs


 U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Contracting Department 
Afloat Contracts Division awarded a three-year contract for ship repair and maintenance 
of the nuclear-powered aircraft carrier USS George Washington (CVN 73) (GW) to 
Sumitomo Heavy Industries, Ltd., Aug. 6. 
 “This is a follow-on procurement to the original Single-Ship Multi-Option (SSMO) 
contract and provides for the repair and maintenance of the Yokosuka-based, forward-
deployed aircraft carrier, currently the USS George Washington,” said Jon G. Wester, 
director of FISC Yokosuka Contracting 
Department Afloat Contracts Division.
 For the SSMO renewal contract, 
Wester served as the procuring 
contracting officer and source selection 
authority and was assisted by SSMO 
Administrative Contracting Officer 
(ACO) Eddie Nelson and Contract 
Specialist Junko Nishio.
 The previous contract for SSMO 
aircraft carrier repair and maintenance 
was awarded in December 2004 to 
Sumitomo Heavy Industries, Ltd. 
with contract performance expiring 
September 2010.
 Following technical and cost 
proposal evaluations, the review 
and approval of source selection 
documentation by Naval Supply 
Systems Command, Contracting 
Management Directorate (NAVSUP 
02)  and  subsequen t  con t rac t 
negotiations, a contract award was 
issued to incumbent contractor 
Sumitomo Heavy Industries, Ltd.
 According to Wester, the contract 
is valued close to $70 million.
 “The contract includes a base 
period of two months for the fiscal 
year 2011 advance planning valued 
at $2.6 million and three one-year option periods each priced at $22 million,” he said. 
“The option periods take the contract through the end of the fiscal year 2013. The total 
value of the contract, if all option years are exercised, is $68.6 million.”
 The place of performance is at Commander Fleet Activities Yokosuka, at local plant 
operations in Japan and at sea when required, Wester added.
 “The contractor makes repairs and performs alterations for scheduled and non-
scheduled work aboard the carrier during and between scheduled Chief of Naval 
Operations (CNO) availabilities, including emergent work as directed by the contracting 
officer,” said Wester. “The contractor also acts in the capacity of an integrator of 


 All Department of Defense personnel 
making a Permanent Change of Station 
(PCS) move are requested to use the newly 
activated computer-based Defense Personal 
Property System (DPS) at www.move.
mil, and stop using the Navy Web-based 
interface, SMART WebMove. 


 According to the Web site, “DPS is your 
one-stop system for Government moves. 
DPS manages everything from premove 
counseling to scheduling your pick-up and 
delivery and from customer surveys to 
claims if required.” 


 U.S. Fleet and Industrial Supply Center 
(FISC) Personal Property Office (PPO) 
strongly recommends people who are 
transferring to use DPS. 


Call 243-7062 for more information. 


Move.mil for PCS


numerous subcontracted efforts, coordinating the continuous and efficient delivery of 
repair, maintenance and modernization efforts to allow a timely return of the ship to fleet 
operations in this area of responsibility (AOR).”
 The customer for this procurement is U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC), and delivery orders are issued under the 
contract based on the needs of SRF-JRMC.
 SRF-JRMC is tasked for carrier repair and alteration efforts by a number of U.S. 
Navy commands including Commander Naval Air Forces (COMNAVAIRFOR), 
Naval Sea Systems Command (NAVSEA), Naval Air Systems Command (NAVAIR), 
Space and Naval Warfare Systems Command (SPAWAR) and Naval Warfare 


Development Command (NWDC). 
The tasking involves changes to 
the ship’s configuration and ship-
specific systems and operations, flight 
systems and information technology 
modernization efforts.
 SSMO contract performance 
is carried out by Sumitomo Heavy 
Industries Marine and Engineering 
Co. (SHI-ME), which is a Sumitomo 
Heavy Industries wholly-owned 
subsidiary. SHI-ME is a company that 
performs the design, manufacture and 
repair of ships and marine structures 
and is a major provider of ship and 
marine engineering services. SHI-ME 
has 380 employees with production 
facilities located in Yokosuka.
 The contractor  Sumitomo 
Heavy Industries, founded in 1888, 
is a comprehensive manufacturer of 
industrial machinery. It manufactures 
and sells various products that range 
from general industrial machinery 
to cutting-edge precision control 
machinery and components. The 
firm’s main office is in Shinagawa, 
Tokyo. Sumitomo Heavy Industries 
employs more than 15,000 people 
throughout Japan.


 FISC Yokosuka Contracting Department Afloat Contracts Division, which conducted 
the renewal SSMO procurement project, is responsible for the award and administration 
of all ship repair and maintenance contracts in support of SRF-JRMC requirements in 
Yokosuka as well as for Military Sealift Command (MSC) efforts throughout the Western 
Pacific AOR. 
 In addition, the Afloat Contracts Division handles aircraft maintenance contracts 
for U.S. Naval Fleet Readiness Center Western Pacific (FRCWP) located at Naval Air 
Facility Atsugi. Supplies and services are procured by the Afloat Contracts Division on 
behalf of Yokosuka-based fleet customers as well.


Representatives from Sumitomo Heavy Industries, Ltd., FISC Yokosuka Contracting 
Department and the Carrier Repair Project Management team from SRF-JRMC gather at FISC 
Yokosuka headquarters on board Commander Fleet Activities Yokosuka (CFAY) to attend 
the SSMO contract meeting for USS George Washington (CVN 73) Aug. 31.
8月31日、米海軍横須賀基地内のFISC横須賀本部で行われた空母ジョージ・ワシントン用のSSMO３年修理整備契
約開始会議に集まった、住友重機械株式会社、FISC横須賀契約部、SRF-JRMC空母修理プロジェクト管理チームの
代表者たち。


文・写真：高木和之、CFAY広報


	 8月6日、米海軍横須賀補給センター（FISC）契約部艦船契約課は、米海軍原子力空母
ジョージ・ワシントン（CVN73）(GW)の修理整備を行う３年契約を住友重機械工業株式
会社に発注した。
	 「これは、既存の単独艦多重オプション(SSMO)契約の更新であり、横須賀に前方配備
されている米海軍空母（現在は空母ジョージ・ワシントン）の修理、整備を担う契約です」
と語るFISC横須賀契約部艦船契約課長ジョン・G・ウェスター氏。
	 SSMO契約の更新では、SSMO契約担当官であるエディー・ネルソン氏と契約専門官西
尾淳子さんの協力により、ウェスター氏が調達契約官及び業者選定権限者を務めた。
	 前回の空母修理整備SSMO契約は2004年に同住友重機械が請け負い、今年9月に契
約が満期を迎える。
	 技術的及び価格提示の審査、海軍補給システム本部契約管理部（NAVSUP02）による
請負業者選定書類の審査、承認、その後の契約交渉を経て、８月６日に現在の請負業者
である住友重機械に契約発注を決定した。
	 ウェスター氏によると、この契約額は7千万ドル相当に上る。
	 「この契約には2011年度事前計画の基準期間2ヶ月（260万ドル相当）と1年オプショ
ン期間（2千200万ドル相当）が３年分含まれます。オプション期間は2013年度末まであ
り、すべてのオプション期間が履行された場合、その契約合計額は6千860万ドルに上り
ます。」
	 また、作業は米海軍横須賀基地以外でも、要求があれば日本全国の地方工場設備及び
海上でも実施される、とウェスター氏は付け加えた。
	 「請負業者は、海軍作戦本部（CNO）指定定期整備期間中あるいは、その合間に空母
ジョージ・ワシントンで定期または不定期の修理、改修作業を行います。これには契約
部長の指示による緊急作業もこれに含まれます。また請負業者は、多数の下請契約作
業を取りまとめ、空母が速やかに第７艦隊担当地域の艦隊作戦活動に戻れるように
修理、整備及び最新化作業を継続して効果的に実施できるように調整を行います」と
ウェスター氏。
	 この契約のカスタマーは横須賀修理艦船廠及び日本地区造修統括本部(SRF-JRMC)で
あり、作業指示書はSRF-JRMCの要求に基づく契約に従って発行される。
	 SRF-JRMCは、海軍航空隊司令部(COMNAVAIRFOR)、海軍海洋システム部隊(NAVSEA),	
海軍航空システム部隊(NAVAIR)、米宇宙海上電子技術部隊(SPAWAR)、海軍戦開発部隊	
(NWDC)など多数の米海軍部隊から空母の修理、改修作業の依頼を受ける。その依頼に


住友重機械、空母ジョージ・ワシントンの３年修理整備契約を落札


Sumitomo awarded George Washington maintenance contract
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SRF - JRMC、VPPと共に労働安全衛生環境部を設立
文:ビル・インガーソル、SRF－JRMC労働安全衛生環境部


米海軍艦船修理廠及び日本地区造修統括本部(SRF-JRMC)
は、コード120の安全室とコード140の環境部を統合し、新し
くコード106の労働安全衛生環境部を立ち上げた。
	 2009年にSRF-JRMCで行われた艦隊メンテナンス部隊査
察	(FMAA)で、コード120とコード140の統合が改善の機会
であるととらえた。これは2つの部署の業務で重複する部分
が多いためである。この2つの部署は、SRF-JRMC横須賀内で、
お互い独立して業務を行っていた。海軍シップヤード及び地
区造修統括本部(RMC)では、安全衛生と環境の両プログラム
を1つの組織に統合することに成功しており、リソースの活用
において有効かつ効果的であることが分かっている。
	 これまでは、安全衛生と環境プログラムで重複した活動が
行われていた。例えば、作業現場の調査、危険物及び危険廃
棄物の管理監督、緊急時の対応計画、作業プロセスの作成
などだ。FMAA査察チームは海軍シップヤードとRMCモデル
の利点を活かすため、コード120とコード140の統合を提案
した。
	 この変更により次のような枠組みが出来る。安全衛生環境
問題に取り組む統一されたアプローチ、作業者保護及び環境
に対する責任の継続的改善達成、リソースの共有、SRF-JRMC
における包括的な緊急時対応システムの構築などだ。さらに
安全衛生環境プログラムの統合により、この似たような業務を


By William Ingersoll, SRF-JRMC OSHE Department


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) has merged its Safety Office (Code 120) and its Environmental Office (Code 
140) to create the Occupational Safety, Health and Environment (OSHE) Department 
(Code 106).
 During the SRF-JRMC 2009 Fleet Maintenance Activity Assessment (FMAA), 
the audit team identified integration of Code 120 and Code 140 as an opportunity 
for greater efficiency and improvement because these two codes overlapped in many 
areas.  The codes were formerly separate organizations that operated independently 
under the SRF-JRMC organizational structure.  Naval shipyards and Navy Regional 
Maintenance Centers (RMCs) have successfully integrated safety, health and 
environmental programs into a single organization and found it to be an effective 
and efficient use of resources.  
 The former organizational structure created duplication of efforts and overlap 
in safety and environmental program activities including workplace surveillances, 
hazardous material and hazardous waste management oversight, emergency response 
planning and job process development. The FMAA Audit Team recommended 
integrating Code 120 and Code140 to leverage the benefits of the naval shipyard 
and RMC model. 
 The change provides the framework for a unified approach for addressing safety, 
health and environmental issues; achieving continual improvement in workforce 
protection and stewardship of the environment; resource-sharing; and creating a 
comprehensive emergency response system for SRF-JRMC. The integration of safety, 
health and environmental programs also promotes good communication and sharing 
of best practices between these similar organizations.
 A goal of the 2010 SRF-JRMC Strategic Plan is the implementation of the 
Voluntary Protection Program (VPP).  The new Code 106 teamed up with the SRF 
VPP Promotion Office to spearhead the commandwide initiative to achieve VPP Star 
Status by December 2011. 
 The commanding officer’s Safety and Occupational Health Policy of June 19, 
2009, communicates the commitment, leadership and vision needed to achieve such 
an aggressive goal. The SRF-JRMC motto “Nan Demo Dekimasu – Anzen Daiichi 
(We Can Do Anything – Safely)” sums up the VPP implementation approach to 
improve safety and health at SRF-JRMC while we “Keep the 7th Fleet Operationally 
Ready.” 
 VPP is the Occupational Safety and Health Administration (OSHA) program for 
establishing, implementing, and sustaining a premier safety and health management 
system (VPP Star Status) and comply with the requirements of the OSHA standards. 


VPP promotes: (1) management leadership and employee involvement; (2) worksite 
analysis of hazards; (3) hazards prevention and control; and (4) safety and health 
training.  
 Safety is a part of everything we do at SRF-JRMC and safety is everyone’s 
responsibility. Supervisors commit to operate an effective program that meets the 
established safety and health standards while employees commit to participate in 
the VPP and work with supervisors to ensure a safe and healthful workplace. 
 An important activity of VPP is Job Hazard Analysis that is conducted to identify 
and mitigate all job process hazards. The VPP Safety Committee communicates safety 
and health issues and goals to all employees. Safety self-inspections by shop, code 
and office employees promote ownership of safety at the deck plate level.
 Another important activity is near-miss reporting, and VPP creates the mechanism 
for effective tracking of near-misses to proactively prevent accidents that may 
cause injuries or illnesses. These are just a few of the VPP activities that employees 
participate in to complete the VPP Passport to injury prevention. VPP goes beyond 
basic safety awareness to safety involvement in everything we do.  At SRF-JRMC: 
“Safety is our #1 Job!”


行う2つの組織の間でのコミュニケーションが改善され、また、
優れた業務方法も共有することが出来る。
	 SRF-JRMC戦略計画の目標に、自主的安全保護プログラム
(VPP)の導入がある。新しいコード106労働安全衛生環境部
は、VPP推進室と協力し、2011年12月のVPPスターサイト達
成に向けて、部隊全体の陣頭指揮をとる。
	 2009年6月19日付けの司令官の労働安全衛生方針で、
この積極的な目標達成に必要なコミットメント、リーダーシ
ップ、ビジョンが伝えられている。「何でもできます、安全第一
(We	can	do	anything	–	safely)」をモットーに、VPP導入アプ
ローチを統括し、「第7艦隊を機能できる状態に保ちながら」
、SRF-JRMCの安全衛生を改善する。VPPは労働安全衛生局
(OSHA)のプログラムで、最高の安全衛生管理システムの構
築、導入、維持を目的としており(VPPスターステイタス)、また
OSHA基準の要件を順守する。VPPでは、(1)監督者のリーダ
ーシップと従業員の参加、(2)作業現場おける危険因子の分
析、(3)危険因子の防止とコントロール、(4)安全衛生のトレー
ニングを推進していく。
	 安全は、SRF-JRMCで我われが日々取り組むものであり、個
人の責任でもある。監督者は、定められた安全衛生基準を満
たす効果的なプログラムの運用を約束する。一方で従業員は


VPPに参加して監督者とともに活動し、安全で衛生的な作業
現場にすることを約束する。
	 VPPの重要な活動の1つに、作業危険分析がある。これは
SRF-JRMCで行われるすべての作業プロセスの危険因子を
特定し、緩和するためのものだ。VPP安全委員会では、安全
衛生に関する問題や目標を全従業員に伝え、安全自己点検
(セルフインスペクション)を各部署の従業員が行い、「現場」
レベルで安全に対する責任を持たせていく。
	 もう1つ重要な活動としては、ニアミス（事故にならなかっ
た危険な出来事）の報告がある。VPPではニアミスを効果的
に追跡していく方法を構築し、怪我や疾病の原因となるよう
な事故を積極的に予防する。これらはVPP活動のほんの一
部で、従業員はVPPパスポートという冊子に求められている
項目を完了し、怪我の防止に取り組んでいく。VPPは基本的
な安全注意だけにとどまらず、私たちの行動すべてにおいて
安全を意識するものである。SRF-JRMCでは「安全が第一の
仕事」である。


Members of the SRF-JRMC Environmental Office 
perform an Environmental Quality Sampling Workshop 
at CFAY Berth Zero (Pontoon No. 1).


Photo by Keiichi Adachi
バースゼロで試料採取の知識や技術を再確認する環境室の従業員。


写真：安達慶一


Safety trainers of the Safety Office challenge 
apprentices with practical exercises in the use of 
harnesses during fall protection training.


Photo by Keiichi Adachi
安全室のトレーナーが訓練生に落下防止安全ハーネスの装着方法
の実地訓練を行なう。


写真：安達慶一


To test the atmosphere in a confined space, a gas free 
engineering technician first lowers an air sampling 
hose connected to an air monitoring instrument into 
the space to perform a “drop test.”


Photo courtesy of the Gas Free Engineer Division
技術者は空気のサンプルを採るため、ガス検知器に接続されたホー
スをタンクに降ろす、これは「ドロップテスト」と呼ばれている。


写真提供：ガス検知課


SRF-JRMC Commanding Officer Capt. Steven Stancy delivers his remarks during 
the Voluntary Protection Program (VPP) kick-off ceremony.


Photo by Keiichi Adachi
来賓が見守る中、VPPの導入宣言式でSRF-JRMC司令官スティーブン・スタンシー大佐は宣言のスピー
チを行なう。


写真：安達慶一


SRF-JRMC establishes safety-environmental department





