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DoD recognizes CNFJ Regional Fire Department with award
Story and photo by Dan Bowen, CFAY Public Affairs


Commander U.S. Naval Forces Japan (CNFJ) Fire and Emergency Services
Department was recognized as having the Best Fire Prevention Program in the Department
of Defense (DoD) in 2008. The award was presented at the DoD Fire and Emergency
Services Awards Banquet by Commander Naval Installations Command (CNIC) Aug.
28. This is the second time in three years the CNFJ Fire Department has earned the
prestigious award.


The award recognizes the best Fire Prevention Program for outstanding achievements
and accomplishments in: fire prevention inspections; engineering and fire code compliance
and enforcement; community and public education programs; and innovativeness.


According to CNIC Vice Adm. Michael Vitale, the CNFJ Regional Fire Departments
articulated fire protection requirements during the bed down of USS George Washington
(CVN 73); implemented a proactive emergency planning public information campaign
to educate families about the importance of planning for emergencies; and contributed to
a 64 percent reduction of unattended cooking fires during 2008.


“It is the hard work and leadership of the management over the Fire Prevention division
and also all the inspectors; these guys consistently go above and beyond in all the
programs,” said CNFJ Regional Deputy Fire Chief Willam Casey. “What I mean by that
is [fire] code enforcement, public relations [and] always out there going above and beyond
all of the instructions and directives. At this level of competition, everyone has outstanding
programs. We (CNFJ Regional Fire Department) feel community support for our fire
prevention efforts separated us from other programs.  Without the community support,
we would not have achieved this level of success.”


The CNFJ Regional Fire Department has developed strong relationships with their
counterparts outside the gate by conducting joint training exercises and offering tours of
the fire department headquarters to recent fire academy graduates. They also work closely
with CFAY residents teaching fire prevention at safety fairs and conducting demonstrations
at various locations aboard CFAY throughout the year.


The Fire Department has an especially good relationship with The Sullivans School


Children learn how to use a fire extinguisher while taking part in a full day of fun
and learning during the annual Japan-U.S. Fire Prevention Activity Camp held
every summer aboard CFAY and at the Yokosuka City Fire Bureau. The CNFJ Fire
and Emergency Services Department was awarded the DoD Best Fire Prevention
Program for their outstanding achievements and accomplishments in 2008.


elementary school. Every year the CFAY Fire Department hosts students to let them
actually see, touch and use real firefighting tools. The events provide kids with a fun and
entertaining way to learn serious, life-saving and fire prevention training.


“We have a wonderful rapport with the fire department,” said The Sullivans School Vice
Principal Willette Horne-Barnes. “They are very concerned with keeping all of our kids as
involved as possible in fire prevention training. In my mind, they truly keep our kids safe.”


George Washington completes inaugural summer deployment
By MC3 Charles Oki,
USS George Washington Public Affairs


The George Washington Carrier Strike Group (GW
CSG) completed their inaugural summer deployment
Sept. 3, returning to their forward-deployed home at Fleet
Activities Yokosuka.


The GW CSG, commanded by Rear
Adm. Kevin M. Donegan, is comprised of
Carrier Air Wing (CVW) 5, Destroyer
Squadron (DESRON) 15, and the guided-
missile cruisers USS Shiloh (CG 67) and
USS Cowpens (CG 63).


USS George Washington (CVN 73),
flagship of the carrier strike group and the
Navy’s only permanently forward-
deployed aircraft carrier,  departed
Yokosuka June 10, traveling 4,552 nautical
miles on its inaugural summer deployment.
GW was accompanied into port by the
guided-missile cruiser USS Cowpens (CG
63) and the guided-missile destroyers USS
F i t z g e r a l d  ( D D G  6 2 )  a n d  U S S
McCampbell (DDG 85).


A central focus of the deployment was
promoting security and stability throughout
the Western Pacific Ocean by enhancing
interoperability and building partnerships
with Western Pacific nations.


“Throughout our Western Pacific


deployment, we were able to work with a large number
of allies and global maritime partners, which enhances
our joint capacity to preserve security and stability,” said
GW Commanding Officer Capt. David A. Lausman.


“Being on our first summer deployment in the region,
it was important to get out and meet our regional maritime


partners for the first time, and show our readiness and
willingness to partner with them now and in the future.


“We continue to look forward to all future underway
periods where we can nurture growth and understanding
with all of our global maritime partners throughout the
7th Fleet area of responsibility,” continued Lausman.


    During the deployment, the GW CSG
participated in Talisman Saber 2009 (TS
09) July 13-25. TS09 is a biennial exercise
hosted by the Australian Defense Force
focused on enhancing combat readiness,
building and fostering relationships
between nations, and preparing responses
to possible crises and conflicts. Aviators
from embarked CVW 5 made simulated
strikes on targets in central and northern
Australia during TS09, and Sailors from
GW Air Department were able to launch
and recover aircraft in an increased-tempo
flight operations environment.
    Another way GW Sailors fostered
partnerships and interoperability was
through the three port visits made by the
aircraft carrier: in Perth, Australia;
Singapore; and Manila, Republic of the
Philippines. During each visit, local
citizens and military members toured the
ship and interacted with Sailors.


Sailors perform line handling duties while tug boats help manuever USS George
Washington (CVN 73) pierside upon the carrier’s return to Yokosuka Sept. 3 after
completing their inaugural summer deployment.


Photo by Yuji Kawabe
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Sept .  11  Remembrance  Day
Ceremony Parade Road Closure –
The following is the route and the
roads that will be temporarily closed
during the Sept. 11 Remembrance
Day Ceremony parade: The parade
will start at 11:30 a.m. from the
Chapel of Hope and proceed down
Third Avenue, making a left turn onto
Gridley Lane, then turning right on
Nimitz Boulevard. The parade will
turn left from Nimitz Boulevard onto
Howard Street, passing in front of the
James D. Kelly Fleet Recreation
Center, before turning left onto King
Street and coming to a stop in front
of the Chief Petty Officer's (CPO)
Club. Security vehicles will lead and
trai l  the parade. Roads wi l l  be
reopened after the parade has
cleared them. The longest temporary
delay will occur on King Street in front
of the CPO Club for a wreath laying
ceremony and moment of prayer. The
event will end at approximately 12:30
p.m. For more information on road
c losure ,  contac t  MACS Paula
Necaise from CFAY Security at 243-
7864. Contact RPC Lisa Wimbush
from the CFAY Chapel of Hope at
243-6773 for more information on the


S e p t .  11  R e m e m b r a n c e  D a y
Ceremony and parade.


20th Annual Ekiden Friendship
Road Race – The 20th annual Ekiden
Friendship Road Race will be held
Oct. 4 from 9 a.m. to 4 p.m. at the
Sagami General Depot Sagamihara.
Call Bob McKeta at 263-7980/5995 or
e-mail to robert.mcketa@us.army.mil
for more information or to obtain a
registration form.


Ikego Track Night – Ikego Track
Night is held every Wednesday at 6
p.m. Workout with people at your
level. Run,  walk, get fit, enjoy and
meet new people. This workout is
perfect for advanced runners and
those interested in learning to run
distances from 5k up to a marathon.
Call 241-4486 for more information.


Q: I have reviewed Commander Fleet
Act ivi t ies Yokosuka Instruct ion
COMFLEACTINST 4601 .1T  –
“Administration and Operation of the
Commodore Matthew C. Perry General
Mess, The Jewel of the East” and
reference (a) of the instruction;
NAVSUP P-486 – “Food Service
Management for General Messes –
Volume I.”  With that said, please
favorably consider allowing military
retirees and their family members,
federal civilian employees and their
overseas authorized dependents to
use the mess. If not, please explain the
reason(s) why.  Additionally, please
consider publishing my question and
your response in the Seahawk Action
Line section, as this question “is of a


general nature and can help others” to
understand and be better informed
regarding the governing policies of the
general mess.  Thank you.


A:  Thank you for your question about
our award-winning galley.  The rules
are very clear in regards to General
Mess patronage. Commander Naval
Insta l la t ions Washington D.C.
General Administrative Message
GENADMIN R 222105Z NOV 04 on
the clarification of meals sold for cash
states: “Ashore general messes are
designed, staffed and operated
specifically to provide meals to
enlisted personnel authorized rations
in kind. The funding that supports the
a s h o r e  g a l l e y  m i s s i o n  i s
congressionally authorized for the
purpose of feeding active duty enlisted
members.  Blanket authorization to
feed civilians (i.e., federal employees,
dependents, guests, etc.) and retirees
is not justified and does not support
the congressional intent for funding
the feeding of Sailors.”  Furthermore,
Commander Naval Instal lations
Command Instruction CNICINST
4061.1 of July 24, 2009, paragraph
4(a) states “All waiver requests must
provide justif ication against the
following criteria: The shore galley is
the only food operation on the
installation and the nearest adequate
civilian food operation outside the
gate is 15 minutes by car or 10 miles
from the installation.” Additionally, a
policy statement I previously issued
on galley patronage clearly explains
m y  p o s i t i o n  a n d  s ta t e s :  “ A s
C o m m a n d e r  F l e e t  A c t i v i t i e s


By Navy Office of Information


“The idea of senior enlisted continuation boards is
absolutely awesome.  I wish we would have implemented
them 10 years ago to retain some of our senior, top-
performing Sailors who resigned due to l imited
opportunities.  By retaining valuable experience and
advancing top performers in the senior enlisted ranks, we
will maintain the energy and drive necessary to keep our
Navy strong.”


– Command Master Chief (SW/AW) Billy Hill,
Command Master Chief Detailer


As part of the Navy’s continued effort to optimize the
quality of the force and enable our end strength to meet future
challenges, a performance-driven senior enlisted continuation
board will be conducted beginning Sept. 21.  Chiefs are
regarded as the backbone of the Navy, and by retaining those
with demonstrated and sustained performance, we strengthen
both the chiefs’ mess and the fleet.


Eligibility.
• The senior enlisted continuation board will review


records in order to retain senior enlisted leadership who
exemplify the professionalism, deckplate leadership,
character, institutional and technical expertise associated
with chief petty officers.


• As announced in NAVADMIN 030/09, the senior
enlisted continuation board will review the records of chief,
senior chief and master chief petty officers with more than
20 years of service and three years time in grade.


• Sailors approved to transfer to the Fleet Reserve with
an effective date before June 30, 2010 will not be reviewed.
Also, command master chiefs and command senior chiefs
are exempt from this continuation board due to the
performance factors considered during their selection
process.


Senior Enlisted Continuation Board
Board considerations.


• Navy leadership fully recognizes the benefit of the
senior enlisted community to the entire force.  Records will
be carefully evaluated in order to sustain a senior enlisted
force that possesses a broad spectrum of experience on
diverse platforms and warfare communities while ensuring
rate and paygrade rotational requirements are met.


• The continuation board is performance-based and will
operate without quotas.  The primary period of record review
will encompass the previous five years of performance or
advancement to current grade, whichever is later.
Documented misconduct and substandard performance are
the primary reasons a chief petty officer will not be
continued.


• Senior enlisted continuation boards will meet annually
to maintain a senior enlisted force that remains committed to
developing Sailors, enforcing standards and advising the fleet.


• By removing under-performing Sailors, the board
provides earlier advancement opportunity within the enlisted
khaki ranks and to stellar first class petty officers.


Key messages.
• The enlisted continuation board will focus on retaining


the Navy’s top performers to sustain a quality force that
embodies the chief petty officers’ mission, vision and
guiding principles.


• Quality performance is the priority.
• There are no quotas for the enlisted continuation board.


Facts and figures.
• Approximately 6,000 personnel will be reviewed by


the Senior Enlisted Continuation Board.
• About 70 board members are expected to convene Sept.


21 for a period of three weeks to conduct the fiscal year
2010 board.


• Reference NAVADMIN 030/09, 096/09 and 211/09 for
more information.


(COMFLEACT), Yokosuka, it is my
responsibility to identify the costs
associated wi th  operat ing the
COMFLEACT Yokosuka Galley and
ensure our scarce resources are
applied appropriately to execute the
galley’s primary function:  to provide
quality meal service for active duty
enlisted military personnel.”


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-
mail to cfay.pao.watch@fe.navy.mil.
We  w e l c o m e  y o u r  f e e d b a c k ,
especially if it is of a general nature
and can help others.  To contact the
Seahawk, call 243-5607/3003 or
send an  e -ma i l  to :  Seahawk-
Umitaka@fe.navy.mil.
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Secretary of the Navy visits USS Blue Ridge, 7th Fleet staff
By MCSA Cale Hatch,
USS Blue Ridge Public Affairs


USS Blue Ridge (LCC 19), embarked 7th Fleet staff, and Marines of Fleet
Antiterrorism Security Team Pacific (FASTPAC), welcomed the secretary of the Navy
(SECNAV) Aug. 29 for a tour of the amphibious command ship.


SECNAV Ray Mabus met with Commander 7th Fleet Vice Adm. John Bird, and
other senior leadership to better familiarize himself with the area of operations and
evaluate the material condition of the 7th Fleet flagship to determine its longevity.


"Plans are, right now, to get as much out of Blue Ridge as possible," said Mabus.
"We're looking at extending Blue Ridge to around 2019. There is no replacement ship
of this type, so we want to keep Blue Ridge as long as possible."


     SECNAV took the opportunity to visit
the flagship's engine room, mess decks,
main deck, laundry room, Damage Control
Central, main communications space,
maritime operations center, fire room and
a berthing during his tour.
     "I've been in a lot of spaces in a short
period of time," said Mabus. "I've been to
some of your more exotic communication
and electronic spaces that are absolutely
state of the art. The main thing that has
impressed me about the Blue Ridge, and it
has impressed me, is that this ship was
commissioned in 1970, and it is still in as
good a shape today as it was then."
    Following the ship tour, Mabus
inspected FASTPAC Marines and held an
all-hands call with Sailors from Blue Ridge
and 7th Fleet staff and Marines from
FASTPAC, and answered questions from
Sailors and Marines on how to improve
the Navy and the future of fleet operations.


Secretary of the Navy the Honorable Ray Mabus greets Sailors during an all-hands
call following a tour of USS Blue Ridge (LCC 19) Aug. 29. Blue Ridge, embarked
U.S. 7th Fleet staff and Marines from Fleet Anti-terrorism Security Team Pacific
(FASTPAC) hosted Mabus' first official visit to the Republic of Korea since being
appointed Secretary of the Navy in May.


U.S. Navy photo by MC3 Daniel Viramontes


The Chief says:
Did you know the 7th Fleet area


of responsibility (AOR) is home to
more than 50 percent of the world’s
population, speaking more than 3,000
languages?


Did you know  there are 35
maritime countries in the 7th Fleet
AOR, which includes two of the
world’s three largest economies
(China and Japan) and 10 of the 14
smallest?


Did you know the United States
has longstanding security treaties with
five nations in the 7th Fleet AOR, as
well as security assistance programs
involving a total of 25 nations?


If you didn’t know, now you know.
– MCC(SW/AW) Eric Hannah, CFAY


Hospital Corpsman 2nd Class Gregory Richardson, assigned to FASTPAC, admitted
that there was a personable quality to the session, which revealed his hometown high
school to be SECNAV's football rival.


"I felt like I was talking to a regular gentleman from Mississippi," said Richardson.
"It was a very relaxing way to bring up my question."


This was SECNAV's first visit to Blue Ridge since taking office in May. His visit
comes as part of a two-week Pacific tour of naval assets in Japan, Korea, Guam, Hawaii
and Saipan.


GW RETURNS, cont’d from page 1


During the Manila visit, the first by a U.S. aircraft
carrier in more than 13 years, Sailors from CVW 5 and
six different GW departments hosted their counterparts
from the Armed Forces of the Philippines (AFP) for tours
of their spaces and demonstrations of some of their
equipment.


“No one nation wants to go it alone,” said GW
Operations Officer Cmdr. Anthony Calandra. “It’s just
so much better if we work as a team, which is enhanced
by our port visits, community service projects and the
exchange of knowledge.”


The strike group’s three port visits also provided an
opportunity for Sailors to get out into the local
communities to make a difference through volunteerism.
According to GW Chaplain Lt. Cmdr. Tadeusz Gegotek,
more than 1,000 Sailors worked on 41 different
community service projects, devoting a total of 4,500 man-
hours toward making a difference for their host cities.


“The best way to build a strong relationship is to
interact with locals – but it’s a small part of a much
bigger picture,” Gegotek said. “Whether interacting with
local citizens while on liberty or through community
service projects, both contribute toward the same goal –
building lasting relationships with our host country.”


Training was also a key element of the deployment.


In order to maintain readiness in case of an at-sea
emergency, Sailors completed 16 general quarters drills,
during which Sailors battled simulated emergency
scenarios with the ship in its highest state of readiness.


The high-tempo operations and training led to
approximately 250 Sailors earning their Enlisted Surface
Warfare Specialist (ESWS) qualifications since June 10, with
nearly 200 Sailors attaining their Enlisted Aviation Warfare
Specialist (EAWS) qualification during that period.


“Training is essential to the mission.  It is vital for Sailors
to be able to react at a moments notice to keep the ship safe
and ready at all times,” said Lt. Cmdr. Todd Russell, GW
training officer. “Warfare qualifications are a big part of
that, because more Sailors with warfare pins mean that the
ship is better prepared for any situation that arises.”


Throughout the course of the nearly three-month
deployment, aviators flew approximately 4,500 sorties to
attain and maintain the highest level of readiness in carrier
operations, according to Commander CVW 5 Capt. Ross
Myers. Aviators spent a total of 8,326 hours in the air
sustaining their strike and anti-air warfare capabilities.


Sailors from GW Supply Department worked around
the clock providing essential services to the crew of more
than 5,000. S-2 Division (Food Services) prepared more
than 1.3 million meals, providing the crew with a variety
of options for their three meals a day. GW also conducted
eight underway replenishments, receiving approximately


1,500 tons of spare parts, consumable supplies and food
worth about $5 million.


Sailors from S-12 Division (Postal Services)
received, sorted and distributed more than 500,000
pounds of mail while underway.


“E-mail messages are great, but you can’t e-mail
mom’s cookies,” said PC2(SW/AW) Kent Landis,
leading petty officer of the GW Post Office. “You can’t
replace the satisfaction Sailors get when they receive a
package from a loved one.”


For many Sailors, the inaugural summer deployment
of GW from Yokosuka represented their first extended
period aboard a Navy ship at sea.


Aviation Electronics Technician Airman Apprentice
Christopher Jennings, a newly-reported Sailor from
Aviation Intermediate Maintenance Department’s IM-3
Division, joined his shipmates in early August while the
ship was pier side in Singapore. The native of Missoula,
Mont. said he learned many lessons underway, even if it
was only for a short time.


“Even though I’ve only been underway for a few
weeks, I’ve managed to learn a lot,” said Jennings.
“It was a little intimidating at first when I arrived,
but it’s been a great experience so far. It’s my first
time out of Montana and I’ve already done, seen and
learned so much that I’m really looking forward to
seeing what’s next.”
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


予算分析職 6 FEC-FM-005-09 I,II,III,IV Sept. 25, 09


技師職（建築） 7 FEC-CI-002-09(R2) I,II,III,IV Oct. 15, 09


技師職（電気） 7 SRFJRMC-119-09(R) I,II,III,IV Sept. 29, 09


技師職（環境） 7 SRFJRMC-161-08(R4) I,II,III,IV Oct. 15, 09


技師職（一般） 7 FEC-CI-004-09 I,II,III,IV Sept. 17, 09


技師職（一般） 7 FEC-CI-006-08(R6) I,II,III,IV Nov. 5, 09


エンジニアリング専門職（建築） 6 FEC-PRY2-001-09(R3) I,II,III,IV Nov. 5, 09


エンジニアリング専門職（電気） 7 SRFJRMC-162-09 I,II,III,IV Sept. 24, 09


エンジニアリング専門職（海事) 6 SRFJRMC-141-09(R) I,II,III,IV Sept. 14, 09


エンジニアリング専門職（材料） 6 SRFJRMC-124-09(R) I,II,III,IV Nov. 5, 09


エンジニアリング専門職（機械) 6 SRFJRMC-142-09(R) I,II,III,IV Sept. 14, 09


食糧サービス専門職 5 CFAY-1100-06-09(R) I,II,III,IV Sept. 14, 09


設計技師長 10 SRFJRMC-138-09(R) I,II,III,IV Nov. 5, 09


情報処理技術補助職（顧客サポート) 5 SRFJRMC-154-09 I,II,III,IV Sept. 14, 09


情報処理技術専門職（一般） 6 FEC-PW5-004-09 I,II,III,IV Sept. 24, 09


品質管理代行者（一般） 6 SRFJRMC-160-09 I,II,III,IV Sept. 24, 09


品質管理代行者（一般） 6 SRFJRMC-172-09 I,II Oct. 13, 09


監督産業専門職 8 SRFJRMC-089-09(R2) I,II,III,IV Oct. 1, 09


車両配車職 4 FEC-PRY33-004-09 I,II,III,IV Sept. 24, 09


事務系（事務系（事務系（事務系（事務系（IHAIHAIHAIHAIHA)))))


作業命令事務職 3 NEX-610-09 I,II Sept. 14, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


電気装置修理工 7 SRFJRMC-167-09(A) I,II,III,IV Oct. 7, 09


冷蔵及び空気調節機械工 7 FEC-PRY31-005-09(R2)


I,II,III,IV Sept. 15, 09


ウェイター/ウェイトレス 2 MWR-41-09 I,II,IV Sept. 24, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


サービスワーカー 2 MWR-40-09 I,II,IV Sept. 8, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（IHAIHAIHAIHAIHA）））））


コック 4 MWR-31-09(R) I,II,IV Sept. 24, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


児童育成プログラム見習/補助職 2/3 MWR-HPT-39-09 I,II,IV Oct. 5, 09


コック 4 MWR-HPT-41-09 I,II,IV Sept. 17, 09


コック 4 NEX-HPT-072-09(R) I,II,IV Sept. 23, 09


コック 4 MWR-HPT-36-09(R) I,II,IV Oct. 15, 09


カウンターアテンダント 3 NEX-HPT-CAY-C04-09 I,II,IV Nov. 16, 09


ジャニター 3 MWR-HPT-44-09 I,II,IV Nov. 12, 09


セールスチェッカー 3 NEX-HPT-SCY-A04-09 I,II,IV Nov. 16, 09


サービスワーカー 2 MWR-HPT-SWY1-09(R3) I,II,IV Nov. 16, 09


サービスワーカー 2 MWR-HPT-SWY2-09(R3) I,II,IV Nov. 16, 09


倉庫事務職 3 NEX-HPT-605-09(A) I,II,III,IV Oct. 27, 09


ウェイター/ウェイトレス 2 MWR-HPT-38-09(A) I,II,IV Sept. 14, 09


ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R3) I,II,IV Nov. 16, 09


倉庫係-配送係 5 MWR-HPT-42-09 I,II,IV Sept. 15, 09


作業命令事務職 3 NEX-HPT-611-09 I,II,IV Sept. 24, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外


部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する


場合です。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。


具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が


含まれます。


IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍


電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中


9月19日（土）10時～15時 － 100％横須賀！パフォーマンス
横須賀ゆかりのアーティストによるダンスや音楽のショーをコスモス園前広場
特設ステージにて行います。雨天中止
12時～13時 － 働くわんちゃんにデモンストレーション
補助犬・盲導犬・聴導犬などののデモンストレーションをコスモス園前広場特
設ステージにて行います。雨天の場合、9月20日に順延。
9月20日（日） － 市民文化交流　太鼓の競演inくりはま花の国
10月4日（日）10時～15時 － リサイクルフリーマーケット
リサイクル運動市民の会主催によるフリーマーケットをコスモス園前広場で開
催。
10月10日（土）～11（日）くりはま花の街フェア秋
久里浜観光協会主催による地元物産・ミニ縁日・各種ショーなどをコスモス園
前広場で行います。
10月19日（日）9時30分～第2回パークゴルフ コスモス杯（参加費2000円/定員
120名。受付は8時30分）


10月25日（日）14時～16時 － コスモス摘み取り大会。小雨決行


北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞
開催日： 9月26日（土）27日（日）9時半～16時
会場： 根岸交通公園
模擬店、フリーマーケット、フアフア、ビンゴ大会、カラオケ大会、ミニ動物
園、その他


動物フェスティバル横須賀動物フェスティバル横須賀動物フェスティバル横須賀動物フェスティバル横須賀動物フェスティバル横須賀20092009200920092009
開催日： 9月27日(日) 10時～15時、三笠公園
内容： ふれあい動物園、犬や猫の譲渡会、ポニー乗馬、動物体重当てクイズ


よこすかさかな祭りよこすかさかな祭りよこすかさかな祭りよこすかさかな祭りよこすかさかな祭り
開催日： 10月4日(日) 7時～12時
会場： 横須賀魚市場。京急堀ノ内駅から徒歩9分。入場無料
内容： 新鮮な魚介類の競売り、マグロの解体ショー、めずらしい魚の展示
ほか。荒天中止。
問合せ： よこすかさかな祭り実行委員会 TEL: (046) 822-8298
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CFAY Child Development Homes offer flexible care for children
Story and photo by Mark Elrod,
CFAY Public Affairs


Aboard Commander Fleet Activities Yokosuka
(CFAY), Ikego and Negishi the main option for child
daycare is the Child Development Center (CDC), but
parents usually have to wait for an opening.


However, CFAY Child Development
Homes (CDH) helps parents by providing
other daycare options.


CDH offers relief in the form of certified
home daycare providers who perform in a
similar capacity to the CDC staff.


One difference between the two is the
flexibility in the hours of which child care
can be provided. CDC offers full daycare
and hourly daycare. CDH offers full, part-
time, and weekend care as well as extended
hours, for those who do shift work.


“In CDC, children are in a classroom
and they follow a curriculum,” said
Educational Technician Trainer Christa
Norwood, who is a CDH monitor. “In
CDH they follow a curriculum also, but
the providers are a little bit more flexible,
whereas the CDC hours are pretty much
set hours.”


The curriculum is part of a set of
standard operating procedures for the
providers, which require them to do indoor
and outdoor activities with the children.


“We do activities everyday,” said Rose Lucas, who has
been a home daycare provider for four years. “We go out


and play then come back and eat, then take a nap. After
they wake up, we do homework. I teach them how to write
their names and do there ABCs. Everything they need to
do for their age.”


According to Norwood, in addition to the flexible
hours, people use CDH because the care is provided in a


home setting, where children are a little more comfortable
and some parents prefer their children to stay in that type
of setting.


Each provider can care for up to six children, including
their own in a CDH environment. If the children are school-
aged, providers can care for up to eight children.


“Here you have a six to one ratio and you can do one-
on-one with them,” said Lucas.
     People who are eligible to use CDC or CDH are dual, or


single military, and Department of Defense
civilians with a full-time working spouse.
     Currently there are 23 home daycare
providers aboard CFAY with an additional
two in Ikego but, by recruiting more
daycare providers, CDH may be able to
alleviate some of the waiting for daycare.
     “We’re actively seeking new providers
on a regular basis, said Norwood. “We have
certification training, bi-monthly. It’s a
week-long training.”
     CDH also holds monthly training to
keep the providers informed and maintain
their proficiencies.
     To be eligible to be a daycare provider
you have to be 18 years of age, reside in
government housing, be willing to learn
infant, child and adult cardiopulmonary
resuscitation, food sanitation and undergo
a background check. You may also be
required to modify your home according
to regulations.
     The training and the modifications are
well worth it, according to Lucas. “I love


doing this,” she said. “I love dealing with children.”
For more information about becoming a daycare


provider, contact Tom Raser at 243-5478.


Home Daycare Provider Rose Lucas assists children in making “play dough” as
part of a daily activity for the childen in her care. Currently there are 23 home daycare
providers aboard CFAY with an additional two in Ikego but, by recruiting more
daycare providers, CDH may be able to alleviate some of the waiting for daycare.


Disaster preparedness includes periodic insurance policy reviews
By CNIC Public Affairs


The Fleet and Family Support Program recommends that Sailors and Navy families
review their personal insurance policies each September as part of Disaster Preparedness
Month.


Local Fleet and Family Support Centers (FFSC) can help review insurance policies
and accompanying documentation before a disaster strikes.


“The effort of getting your policies in order is what is going to get you through a
disaster, because it's a very emotional time,” said FFSC San Diego Director Carl E.
Weiscopf. “What you want to do is eliminate the financial issues that might be associated
with it. So, you have to know what you have in the way of insurance, how you go about
purchasing it and how you file a claim after a disaster. It's so important. Everyone
needs to consider this.”


Weiscopf, a retired Navy captain, speaks from personal experience. He lost his home
during the October 2003 Cedar wild fire in San Diego. He and his family had 20 minutes
to evacuate. They left with the clothes on their backs, their cat and a few pictures. They
evacuated at 8:30 a.m., and at 10:30 a.m. they saw their burning house on television.


Weiscopf describes the day of the fire as one of the darkest of his family's lives.
Today, they consider themselves as survivors, not victims. They rebuilt on the same lot
and financially are about the same as when the fire occurred.


During Disaster Preparedness Month, the Fleet and Family Support Program reminds
Sailors and Navy families that not having an insurance plan or a poorly managed policy
in place can be a financially and emotionally costly mistake.


Insurance planning begins with a detailed assessment of insurance needs. These
needs change as lives change. Everyone goes through a number of major events in life,
and these will have an impact on insurance needs. It is important to make changes to
policies as necessary when major events occur.


Weiscopf added that people often don't pay attention to the amount of and value of
the electronics and games they acquire over time.


Along with choosing the right policy, look carefully at all the 'fine print' to find
provisions that can save a lot of money after a disaster. Some examples include
demolition coverage, dislocation coverage and landscaping coverage. It is also important
to provide documentation of home improvements, such as a new roof or patio cover.


Local FFSCs can provide information to help determine insurance needs and analyze
policies, so that Sailors and Navy families can select what is best for them. FFSC won't
act as an insurance agent. They will discuss the purpose of different types of policies
which companies offer (property and casualty, auto, umbrella, health, long-term care
insurance and life). They can help compare policies and they provide tips for choosing
an agent.


The Fleet and Family Support Program provides information about insurance to
single Sailors as well as married Sailors and their families members. It is part of the
Personal Financial Management program which is designed to prevent potential
personal problems that could cost valuable time and money and could detract from
mission readiness.


No storm today


Elementary school students from The Sullivans School walk with their
parents on their way to their third day of school Sept. 2. CFAY wide, students
were treated to some unscheduled time off on the first day of school when
a tropical storm motivated base and school officials to dismiss students
early in anticipation of the storm.


Photo by Ben Avey
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Defense Department to start H1N1 flu virus vaccinations
By Jim Garamone, American Forces Press Service


All military personnel will be vaccinated against the H1N1 flu virus, and the vaccine
will be available to all military family members who want it, according to Defense
Department Health Affairs officials.


The H1N1 vaccination program will begin in early October, said Army Doctor Lt.
Col. Wayne Hachey, director of preventive medicine for Defense Department Health
Affairs.


The vaccine, which has been licensed by the Food and Drug Administration, will be
mandatory for uniformed personnel. “What we want to do is target those people who are
at highest risk for transmission,” Hachey said.


Health-care workers, deploying troops, those serving on ships and submarines and
new accessions are at the top of the list. “Any place where we take a lot of people, squash
them all together and get them nice and close and put them under stressful conditions will
get the vaccine first,” he said.


According to Hachey, the department will use the usual seasonal flu vaccine distribution
chain for the H1N1, noting that while the mass H1N1 vaccinations are new to the general
population, the process for vaccinating against seasonal flu is old hat for the Defense
Department. “We've been doing this for decades," he said. "The system is tried and true.”


The department initially will receive one million doses of the H1N1 vaccine and
another 1.7 million doses later in October. Officials don't know yet whether people will
need one dose or two. “The assumption right now is that people will need two doses, 21
days apart,” Hachey said. “That may change.”


FDA officials still are studying H1N1 and the vaccine, and the results should be
known by the end of the month.


Hachey said that the seasonal flu vaccine is already available and the Defense
Department will begin giving those shots shortly. “That has been our message to
immunizers: to try and get as many people as they can immunized against the seasonal flu
early,” he said.


Guidelines for giving priority to family members will follow those for the general
population. “The Department of Health and Human Services is buying millions of doses of
the vaccine. Installations are going to register with each state as an immunizer,” said Hachey.
“They will tell how many people they care for. This includes dependents, retirees and so on.”


The Centers for Disease Control (CDC) will place the order and will ship the vaccine
where needed. Family members will have multiple opportunities to get the vaccine, whether
at Defense Department medical facilities or off base.


The CDC has established target groups for those at greatest risk for transmitting or
being affected by the H1N1. They include pregnant women, health-care workers, those
younger than 25 or older than 65 and those with pre-existing health conditions.


Hachey said previous plans are serving the Defense Department well. “We have been
preparing for pandemic flu because of its potential impact on the mission,” he said.


The symptoms of the H1N1 flu are almost the same as the seasonal flu: fever, sore
throat, runny nose, nausea, muscle aches and feeling rundown. The 2009 H1N1 virus -
formerly known as swine flu - is a pandemic virus, according to the World Health
Organization. U.S. officials call the virus “troubling” and urge communities across the
United States to take actions to mitigate the effects of it. The federal government is urging
states and municipalities to begin preparing now for the fall flu season.


HM3 Glenn Gagarin from USNH Yokosuka prepares a patient for the influenza vaccine
(flu shot) at Yokosuka Base. According to the Center for Disease Control and
Prevention, the single-best way to prevent seasonal flu is to get an annual vaccination.


U.S. Navy file photo by MCSN Bryan Reckard


Task Group reviews, offers recommendations, analysis of NSPS
By Lisa Marsh, CNFJ Human Resources Office


This past May, the Deputy Secretary of Defense
requested the Defense Business Board to form a task group
to review the National Security Personnel System (NSPS)
to help the department determine if the underlying design
principles and methodology for implementation are
reflected in the NSPS program objectives, whether the
program objectives are being met and whether NSPS is
operating in a fair, transparent and effective manner. The
task group sought information from multiple sources to
obtain a complete picture of the history, experience and
issues with NSPS.


Additionally, the task group collected data from public
comments solicited, interviews held with the United
Defense Workers Coalition, interviews held with
Department of Defense (DoD) stakeholders and with public
meetings. The task group reviewed more than 900
submitted written comments. Two thirds of the submitted
comments were from individuals currently in NSPS.


In their review of NSPS the task group offered the
following recommendations and supporting analysis on
policy and/or program changes:


• Initiate a reconstruction of NSPS that begins with a


challenge to the assumptions and design of NSPS.  A “fix”
could not address the depth of the systemic problems
discovered. The task group does not recommend an
abolishment of NSPS because the performance
management system that has been created is achieving
alignment of employee goals with organizational goals.
The reconstruction should include a true engagement of
the workforce in designing needed changes and
implementation. Finally, the reconstruction should include
desired outcomes and data collection to measure results.


• Reestablish a DoD commitment to partnership and
collaborating with employees through their unions.


• Establish a DoD commitment to strategic management
and investment in career civil servants.


• Continue the existing moratorium on transitions of
more work units into NSPS until DoD can present a
corrective action plan to address identified issues,
supported by data that the implemented corrective actions
will address the identified issues.


• In relation to NSPS, the following areas of identified
concerns must be addressed:


Pay pools. The overall process lacks transparency and
is encumbered by extremely complicated sub-processes.


Pay bands. The pay bands have a wide impact and


pay band two has a large component of the workforce
without clear linkage to career progression.


Trust. Supervisors and employees have built up
reserves of trust on mission performance but not on NSPS.


Best practices. DoD components have learned many
best practices. These should be more formally collected
and implemented across the department.


• Continued monitoring of NSPS implementation, with
specific analysis of indicators of unintended Equal
Employment Opportunity consequences in the NSPS
workforce.


• Create a collaborative process for DoD managers and
employees currently in the General Schedule (GS) system
to design and implement a performance management
system that ties individual employee performance goals to
organizational goals. Explore the replacement of the current
GS classification system.


As we near the end of this year’s performance cycle,
the above recommendations will not affect our operations
as we prepare for the pay pool cycle. Employees should
understand that the findings and recommendations will be
used to enhance the overall effectiveness of NSPS. All
employees currently covered by NSPS will continue to
follow existing NSPS regulations, policies and procedures.


New international dentist
referral service for retirees


By Lora Sanders-VanNoy,
TRICARE Pacific Marketing Representative


The TRICARE Retiree Dental Plan (TRDP), which is administered by the Federal
Services Division of Delta Dental of California, has contracted with AXA Assistance
to provide TRDP enrollees with an international referral service for dental care outside
the United States. With offices in more than 30 countries and the most comprehensive
network of providers and correspondents, AXA can provide enrollees assistance in
accessing more than 8,000 dental providers virtually anywhere in the world.


Collect-call numbers can be dialed from any country overseas 24 hours a day,
365 days a year. These numbers connect directly to highly trained, multi-lingual
assistance coordinators who will gather all the necessary information to assist TRDP
enrollees in finding a dentist overseas.


The phone numbers available for the Delta Dental international referral service
are (312) 356-5971 or (312) 356-5972. Log on to www.trdp.org for more information
about the TRICARE Retiree Dental Program.
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Avoiding mistakes while moving household goods
By Frank Piacine, NAVSUP Household Goods


Editor’s note: This is part one of a two-part story.
Moving - it’s an accepted fact of life if you are a Sailor or military family member.


The moving process can be stressful. This is particularly true the first few times you
move. The military has many rules, restrictions and requirements that can be confusing
and if you make a mistake it can cost you money out of your paycheck.


So, what are the most common mistakes and how can you avoid them?
The Naval Supply Systems Command (NAVSUP) Navy Family Support Household


Goods team put their more than 100 years of experience together to develop these
simple rules for moving:


• Do not exceed the maximum weight allowance. Service members are limited to a
set amount of weight based upon their military rank and dependent status. This limit is
set in law by Congress. If
members exceed their allowed
weight, the Navy will pay the
mover on behalf of the member
but will then initiate collection
action from the member.


“Navy auditors located in
Norfolk, Va. review every move;
so if someone exceeds the
authorized weight allowance, a
bill will eventually come their
way,” said Navy Household
Goods Traffic Management
Specialist Kermit Horn. “Dispose
of worn out and unnecessary
items before the move to avoid
wasteful packing, moving or
storage expenses which increase
the cost of the move. If you feel
you are close to your authorized
weight limit, request a re-weigh
of the shipment prior to delivery
at destination. The government
will pay  the lower of the two
c e r t i f i e d  w e i g h t s  a n d ,
subsequently, the member will be
charged based on the lower
weight.”


• Do not commit fraud. It
may sound harsh but it is a fact of life that some people will always be tempted to try to
beat the system. Navy Household Goods Audit Division audits all personally procured
moves. Cases of fraud detected by the audit team are reported to the Naval Criminal
Investigation Service for action.  People making honest claims have nothing to fear.


•Claim professional books, paper and equipment (PBP&E). Every Sailor can claim
PBP&E each time they move.  This includes professional books and other gear required
in the performance of official duties.  The weight of PBP&E can be subtracted from
the total weight of your move but many Sailors never claim it.  If PBP&E is not claimed
during counseling, it cannot be claimed after the fact to reduce the weight of the shipment


when Sailors exceed their maximum entitlement.  “Before the movers arrive, make
sure you separate Pro Gear [PBP&E] from the rest of your property so these items may
be packed, marked and weighed separately if a small scale is available.  If a scale is not
available, the mover should ensure the carton size [cubic dimension] is noted on the
inventory,” advises Navy Household Goods Traffic Management Specialist Warren
Bennett.


A recent change to the Joint Federal Travel Regulations (JFTR) added a small weight
allowance for a member’s spouse’s professional equipment.  Effective Jan. 12, 2009,
military members can claim up to 500 pounds of “Spousal PBP&E” for such professions
as doctors, lawyers, teachers, etc., but under no circumstance are items for re-sale
allowed. “Before signing your inventory prepared by the mover be sure all of these
items are listed as ‘PBP&E or Pro Gear’ or ‘Spouse Pro Gear’ and not simply as ‘books’
or ‘miscellaneous,’” said Bennett.


  • Do not make a personally
procured move (PPM) without
proper authorization. Sailors,
particularly those thinking about
retiring or separating, often
decide to move their household
too early.


   “The problem occurs when
they do this before they actually
receive orders that authorize a
move,” said Navy Household
Goods Traffic Management
Specialist Paul Campbell.  “A
letter of intent to issue orders is
not a legitimate document to
conduct a PPM either, unless
certain conditions are met and it
c o n t a i n s  a  c u r r e n t  v a l i d
permanent change of station line
of accounting.  If in doubt or you
would  l ike  more  de ta i l ed
information, check it out with the
local personal property office
before making any transportation
commitments.”


  • Carefully consider the
monetary advance amount
possible on a PPM or Do-It-
Yourself Move.


 If you have decided to move yourself, the JFTR authorizes a 60 percent advance
payment based on the total “estimated” weight to be shipped (not to exceed the
authorized weight limit). It is tempting to provide the household goods counselor an
inflated weight figure so you will get a big check but, beware, the “estimated” payment
on the DD Form 2278 [Application for Do-It-Yourself Move and Counseling Checklist]
is based upon that “estimated” weight.  So, if you give a higher weight estimate than
you actually move, you may very well end up owing money back.


For more information on personal property moves, contact the U.S. Fleet and
Industrial Supply Center (FISC) Yokosuka Personal Property Office at 243-7587.


FISC Fuel Department exceeds 1,000 safe operational days
By Blake Vives, CFAY Public Affairs


Fueling the fleet can be a tough job but the U.S. Fleet
and Industrial Supply Center (FISC) Yokosuka Fuel
Department makes it look easy and safe. After recently
surpassing its previous safety record by leaps and bounds,
FISC Fuels took time to hold a safety standdown and picnic
to reflect upon and celebrate more
than 1,000 consecutive incident-
free working days.


FISC Yokosuka Commanding
Officer Capt. Mike Arnold
expressed his pride in the Fuel
Department’s achievement. “In
the face of a very busy summer,
this is an accomplishment for
which our fuels folks and
everyone here at FISC can be
justifiably proud,” said Arnold.
“Safety is a hallmark of our
operations.”


Fuel Department Director Lt.
Cmdr. Matt Holman began the
safety standdown at Hakozaki
Fuel Terminal with a few remarks
to the large, diverse crowd of
Japanese master labor contract
employees, U.S. civil service and
U.S. military employees and their
families.


“Whether you are a C700 [FISC Fuels] employee or
a loved one, you should be justifiably proud of the
enormous contribution your family makes to our two great
countries,” said Holman. “To put it in perspective, when
you compute the amount of fuel moved through Hakozaki
and Tsurumi each year per worker, each of us can take
credit for more than two million gallons of throughput,


which in monetary terms makes each of us worth more
than three million or 300 million yen per year. That said,
it’s all the more impressive that you have accomplished
the extraordinary safety record of more than 1,000 days
without a lost time injury,” said Holman. “We are here
today to celebrate that record and to enjoy a much deserved
break involving good food and spirited sports competition.


But more importantly, we’re here
to reflect on the work habits and
daily vigilance that make such an
accomplishment possible.”


After the safety stand-down,
everyone present gathered to
observe the symbolic rollover of
the counter of safe days to 1,027
(the actual 1,000 day milestone
occurred July 22).


“I hope that all of you are as
proud and thankful as I am of the
number displayed on this sign,
which is more than just a number,”
said Holman.“It’s an extraordinary
achievement; though you make it
look easy and I thank you for that.
I believe that is all I need to say
because I know an appreciation of
safety is a principle that goes
beyond any words and I can see
your commitment to that principle
through your actions every day.”


A diverse crowd of FISC Fuel Department employees and their families gather in front of the Hakozaki
Fuel Terminal “safe working days” sign to celebrate achieving a safety record of more than 1,000
days without time lost to injury and reflect on what it will take to continue this positive trend.


Photo by Yohsuke Onda


(Left) FISC Yokosuka Personal Property Office Packing Inspector Keiko Ito asks Debra Guerrero,
holding 2-year-old daughter Sophia, if her on base pack out is progressing smoothly.  Moving can
be a busy time for military families, which is one reason the Naval Supply Systems Command Navy
Family Support Household Goods team suggests planning ahead and sorting through household
goods to ensure unwanted items do not lead to a costly, overweight move.


Photo by Blake Vives
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Story and photo by Keiichi Adachi,
CFAY Public Affairs


Ship Repair Facility-Japan Regional Maintenance Center (SRF-JRMC) performed
extensive repairs on one of the hangar bay divisional doors of USS Nimitz’s (CVN 68)
in under three days during Nimitz port visit to Yokosuka Aug. 24-28. Nimitz,
homeported in San Diego, Calif., is currently on her Western Pacific deployment.


Hangar bay divisional doors are in place to divide the entire hangar bay into three
bays for the purpose of limiting the spread of battle damage and serve as fire
boundaries during a casualty.  The hangar bays are more than two-thirds the length of
the entire ship and can hold more than 60 aircraft, as well as spare jet engines, fuel
tanks and other heavy equipment. The doors, which are approximately 110 ft (34 m)
wide and 25ft (8 m) high, are mechanically driven by a winch and cable assembly. 15
cables (36m long with a diameter of 2.2 cm) provide the transfer of 20 tons of pulling
force used to operate the doors.


The challenge given to the SRF-JRMC production shops was to replace broken
and severely worn cables. According to Sachio Akimoto, an SRF-JRMC rigger, “The
doors failed to close due to broken cables and the two cables seperated due to age
and fatigue inside the system piping. The repairs, while simple in theory, are actually
depot level repairs, which ship’s force is not able to accomplish. Challenges include
removing existing cables, manufacturing new cables, installation, timing and testing
of the doors.”


The repair team, led by the Rigger Shop (X-72), was composed of members from
the Outside Machine Shop (X38M), Electrical Shop (X-51) and Hull, Mechanical
and Electrical (HM&E) Fleet and Industrial Support Division (Code 280). Code 280
was instrumental in providing an assessment of the door locking system, limit switches,
hitch points, articulating filler tracks, drive unit, drive unit brake and electrical system.


Kyouichi Kawashima, an X38 outside machinist, said that his coworkers removed
and restored steel plate covers and other auxiliary fixed frames, which enabled the
X72 riggers to pull out and replace the worn cables. “Removing and replacing plates
and frames are relatively easier than conducting hub and shaft work in the dry dock,”
Kawashima said.


However, as Akimoto (X72) clarified, “Removing the existing cables and replacing
them was not easy because the inside of the pipe that guides the cables contained
dust and grease that added resistance while removing and installing the cables. SRF-
JRMC conducted repairs on divisional doors on board the USS Independence (CV
62) and USS Kitty Hawk (CV 63). These repairs were done many years ago; since
then, the production shops’ proficiency in performing these repairs has diminished.
With this in mind, safety was a key concern and was greatly emphasized in the
maintenance team’s risk assessment.”


“I think this was a great opportunity for our young and less experienced employees.
They learned new skills and techniques, and got a better understanding on how to
conduct these infrequent repairs. Three days is usually not enough time to establish
proficiency for this type of repair, but the experience was an outstanding training


Members of the SRF-JRMC Rigger Shop attach the drive cables to the rigging
system during repairs on one of the USS Nimitz (CVN 68) hangar bay doors during
Nimitz port visit to Yokosuka Aug. 24-28.
索具工場の従業員がディビジョンドアの動力ケーブルを索具工具に取り付ける。索具工場の従業員がディビジョンドアの動力ケーブルを索具工具に取り付ける。索具工場の従業員がディビジョンドアの動力ケーブルを索具工具に取り付ける。索具工場の従業員がディビジョンドアの動力ケーブルを索具工具に取り付ける。索具工場の従業員がディビジョンドアの動力ケーブルを索具工具に取り付ける。


文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


艦船修理廠及び日本地区造修本部(SRF-JRMC)は８月
に寄港した、USSニミッツ(CVN 68)の格納庫内にある
ディビジョンドアの集中修理工事を３日間で完了し
た。ニミッツは米国サンディエゴを母港とし、現在西
太平洋に展開中だ。
格納庫内のディビジョンドアの役割は、緊急時に格
納庫を３つに区切り戦闘や火災からの被害を防ぐ事に
ある。格納庫は艦の長さの３分２を占めており、６０
機以上の艦載機、予備のジェットエンジン、燃料タン
ク、その他重量物を収納できる。ドアは幅３４メート
ル、高さが８メートルあり、動力装置によって稼動
し、開閉には１５本のケーブルが必要となる。個々の
ケーブルの直径は2.2センチ、長さは３６メートルで、
ドアの稼動には２０トン以上の巻き上げ動力が必要だ
造修部署に課せられた仕事には、切断したケーブル
と、老化し磨耗したケーブルの交換だ。索具工場の秋
本幸男さんによると、「ディビジョンドアの故障は、
パイプの中で１本のケーブルが切断し、２本のケーブ
ルが老化と磨耗の為に切れかけている為でした。理論
上では容易そうですが、実際の修理は乗組員では行な
えない高い技術を求められます。パイプ内にある古い
ケーブルの引き出し、新しいケーブルの作成、その
ケーブルの取付け、そしてドアの開閉テストを行なう
必要があり大変苦労しました。」
索具工場の指揮の下、修理チームは外業仕上工場、
電気工場、艦隊支援部の従業員によって構成された。
艦隊支援部はドアロックシステム、開閉制限スイッ
チ、パネル連結部、連結式レール、動力装置、動力装
置ブレーキ、電気系統システムの点検を行なった。
外業仕上工場の川島恭一さんが話すには、索具工が
ケーブルの抜き取りと新しいケーブルの取付けを出来
るようにする為、彼の同僚がディビジョンドアの稼動
システムパイプの鋼板カバーや補助的な固定フレーム
を取り外す作業を行なうと話し、「鋼板カバーや固定
フレームの取り外しや取り付けは、艦船のハブやシャ
フトの作業より容易です」と言う。
しかしながら、秋本さんによると、「ケーブルの引
き出しと取り付けは容易ではありませんでした。なざ
ならパイプ内にほこりやグリースが溜まっていたから


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、、、、、USSUSSUSSUSSUSSニミッツの修理を支援ニミッツの修理を支援ニミッツの修理を支援ニミッツの修理を支援ニミッツの修理を支援 -  -  -  -  - 艦隊の即応体制維持に貢献艦隊の即応体制維持に貢献艦隊の即応体制維持に貢献艦隊の即応体制維持に貢献艦隊の即応体制維持に貢献
です」と語り、こう続けた。「SRF-JRMCは１０年以上
前にUSSインディペンデンス(CV 62)とUSSキティー
ホーク(CV 63)のディビジョンドア修理を行ったこと
があります。しかしながら、時の流れと共に経験豊富
なプロ魂を持つ職人の数が減ってきた為、ドアの修理
は困難となりその上危険を伴うため、作業に当たる従
業員の安全確保が重要でした。」
　「今回は、若く経験の浅い従業員にとり、新しい技


SRF-JRMC Rigger Shop employees prepare equipment prior to the removal of USS Nimitz (CVN 68) hangar
bay door cables during repairs while the ship was on a port visit to Yokosuka Aug. 24-28.
USSニミッツで索具工場の従業員がケーブルの引き出しを準備する。索具工場の従業員がケーブルの引き出しを準備する。索具工場の従業員がケーブルの引き出しを準備する。索具工場の従業員がケーブルの引き出しを準備する。索具工場の従業員がケーブルの引き出しを準備する。


術、手法、手順を数少ない修理を通して学ぶ良い機会
であったと思います。わずか３日間ではこの仕事を熟
達したとは言い難いですが、しかし、この修理の経験
は携わった同僚にとり重要なトレーニングの場となっ
た」と秋本さんは言葉を締めくくった。
　SRF-JRMCによる緊急なディビジョンドアとその他の
部品の修理は、ニミッツに最善な状態で西太平洋での
展開をもたらした。


SRF-JRMC repairs Nimitz hangar bay doors during port visit


opportunity for all involved.” Akimoto said.
The quick repairs to the hangar bay divisional doors and other components during


the short in port period by SRF-JRMC allowed Nimitz to continue her Western Pacific
deployment in top material condition.
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CFAY DoDEA Schools Open House Dates – The following
are the dates for CFAY DoDEA Schools open house events:


• Kinnick High School: 4:30-6:30 p.m., Sept. 15
• Yokosuka Middle School: 4-6 p.m., Sept. 16
• Byrd Elementary School: 5:30-6:30 p.m., Sept. 17
• The Sullivans School: 2:30-3:30 p.m., Sept. 22
• Ikego Elementary School: 2-3 p.m., Sept. 23
Contact School Liaison Officer (SLO) Ruth Russell at 243-1208


or e-mail to ruth.russell@fe.navy.mil for more information.


Navy College Office Tuition Assistance (TA) – Navy College
Officer TA/Electronic TA (ETA) Briefs are conducted on the first
and third Thursday of each month at 11 a.m. For TA processing,
submitted ETA/TA forms will be available for pick up the next day
after 1 p.m. Command TA/ETA Briefs are provided for groups of
eight or more at your location.  Contact the Navy College Office
located in room 347 on the third floor of the Fleet Recreation Center
at 243-8131 or by e-mail to navycollege_yokosuka@fe.navy.mil
for more information.


The Yard of the Month Program – Winners are selected the
first week of each month through September. You must reside on
base; in a single detached unit or town house for at least 60 days
from the selection week to be eligible to participate in the program.
Selection criteria are:


• Lawn should be neatly mowed at a height of approximately 2-
4 inches,  free of weeds and debris and edged along all boarders,
fences, walks and parking areas.


•  Grass should be consistently green throughout the lawn area.
• Flower beds should be cultivated and free of grass and weeds.
• Shrubs and flowers will be neatly pruned.  Dead leaves


branches, and dead or unhealthy vegetation should be removed.
• Candidates cannot have received a yard violation notice within


the previous three months.
For more information contact the resident liaison at 243-9067.


Heads Up Yokosuka
Community Announcements


Time is of the essence
By Chaplain Michael Chaney


What is the meaning of life?  Does your life have purpose?  What is true happiness?  Does the
way we live our lives affect our path to realizing such happiness?  And, how do we—or can we—
achieve the good life?


One of the best answers to these questions came about when Robin Williams implored his
students in the movie “Dead Poets’ Society” to live their lives with the knowledge of the wind at
their backs—to take the road less traveled—as their lives could be unique while changing the
world to be a better place:  "Carpe diem. Seize the day, boys. Make your lives extraordinary."  Yet
the question remains deeply personal to all of us—how do you actually do it? That is, in the time
we are given, reach your potential in maximizing your talents to make the world a better place for
the next Sailor, your son or daughter, or even your grandchildren.


It was Aristotle who is credited with philosophical treatises on ethics and “the good life,”
when he found that “Happiness does not consist of pastimes and amusements but in virtuous
activities.” Other scholars studied how folks were to be “called” into their vocation. Similar yet
distinctive understandings by other great learners like psychologist Abraham Maslow and his
ideas on self-actualization indicate today that a key component of an individual’s happiness with
life depends upon what they do with that life.


As a chaplain, my colleagues are very familiar with being called into our vocational choice in
ministry. But the reality is that the definition of successfully finding your path in life—your true
calling—does not mean that you must also be a chaplain or minister. Rather, you can find joy in who
you are and what you do if you take some time to assess what you have to offer a world that needs
and wants your application of self. God has created you for this very moment here in Japan. Your
challenge, if you choose to accept it, is to find out why and for what purpose you will live your life.


Often when I have couples come into my office to discuss issues surrounding their present
situation in their married lives, I have to first ask leading questions that will help me to see who
the people are, or were, individually. It is in these moments of re-introduction to one another that
often folks are provoked to re-think who they are, what it is that they do, and why they do it.  The
not-so-subtle reality is that one does not have to be in a married crisis to lose sight of what is
important in their lives. Or, what causes them to lose hope if only for a moment to think that they
do not matter. Single folks struggle just as military or civilian mindsets can be blocked by the
stressors that cause us to breathe more rapidly and in more shallow intonations. Before we know
it, instead of the deep, stress-free exhales that can re-center us, we are breathing faster and no
longer so deeply. The faster we go, the quicker we seem to lose sight of the mission at hand:  the
good life is realizing your gifts and organizing your life in such a way that you can draw on them
in your work, family and relationships.


Of course the courage to live a life that requires such accountability is your challenge:  if, again,
you choose to accept it. Yet the freedom that comes with such self awareness is a deep resource that
can bear fruit for a lifetime. Some of you may, one day, decide that your gifts are in teaching.  Others
may see your skills in management. It is even possible that you feel led to see the world as it exists
around you, which causes you to live a life answering a wanderlust felt from heaven.  For many there
can be no greater joy when we share our life with those who know nothing of Christian discipleship.


Tapping into what God has within you can certainly open one’s life to greater meaning,
satisfaction and personal growth. For instance, while we work hard to achieve our Associate’s
degree, is it possible that God is calling you today to stay in school just a little longer to get a
bachelor’s or master’s degree?  Is it possible that while you may feel frustrated at work or at
home, that if you can find within yourself just a tad bit more patience that your life could possibly
turn around for the better? Or, maybe in your isolation, if you will simply share your life with
others you will find a new joy in friendships that would never have been open if you had kept
your heart closed to the possibilities?


The test in front of you is to know what it is about your life that makes your light special. Yet,
just like any test that we take, there are rules to follow. Maybe the most important guideline upon
us is that our time together is short, even though many will try, unsuccessfully and with great
expenditures of energy, to cheat and recover what we so often take for granted. At most we have
a limited amount of days here. Consequently, in the time that we each have left, the challenge
today is not to waste it. Love your family more. Love your friends more deeply. Love yourself to
appreciate what you can do when you finally realize that the only thing that is holding you back
today is the face that stares you back from the mirror.


If we close our eyes and center ourselves for just a moment in a still and quiet place, I believe
that we can hear within ourselves what it is that God is calling us to become. Seize the day, take
the road less traveled and believe that your gifts are extraordinary. A world beyond Japan awaits
your answer to this invitation. What are you going to do?


CFAY CSO Cmdr. Tim Dewitt congratulates Florida Sameulson,
wife of Lt. Cmdr. Eric Samuelson as the July 1st place winner of
the CFAY Housing Welcome Center Yard of the Month Program.
The program, sponsored by MWR, recognizes the efforts by
residents in the beautification of their yards and provides an
incentive to maintain  high standards throughout the community.


Photo by Yuji Kawabe
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division


Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT).
Cook – NA-05, $10.72/hr.  CPO Club (2 Flex).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (6 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex), Negishi Club
(2 Flex).
Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (2 Flex),
O’ Club (1 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex).
Cashier – NF-01, $7.50-$9.50/hr.  CPO Club (1 RFT)
ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/5 Flex).


Support Activities


Personnel Clerk – NF-01, $8.00/hr.  Personnel Office (1 RFT).


Child Development Program


Operations Clerk/Driver – NF-02, $8.71/hr.  Hourly CDC/SAC (1 RFT).
Operations Clerk – NF-02, $8.71/hr.  Ikego CDC (1 Flex).
Program Assistant – CY-02, $9.45/hr.  Main CDC (1 RFT/1 Flex),
Ikego CDC (3 Flex), Hourly CDC (3 Flex), Negishi CDC (1 Flex).


Community Activities Division


Program Assistant – CY-01, $9.45/hr.  Yokosuka Youth Center (3 Flex),
Yokosuka Teen Center (1 Flex), Negishi Youth Center (2 Flex),
Ikego Youth Center (2 RFT), Negishi Youth Sports (1 Flex),
Negishi Teen Center (1 Flex).
Food Service Worker – NA-03, $9.29/hr.  Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.71/hr.  Wood Hobby Shop
(1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Bowling Center (1 RFT/2 Flex).
Cashier – NF-01, $7.25/hr.  Bowling Center (1 RFT).


Recreation Division


Recreation Assistant – NF-02, $8.71/hr.  Outdoor Recreation – Rentals
(2 Flex).
Recreation Assistant – NF-02, $8.71/hr.  Single Sailor (1 Flex).
Duty Manager – NF-02, $8.71/hr.  Theater (1 Flex).
Recreation Aide – NF-01, $7.29/hr.  Marina (1 Flex).


Athletics Division


Supervisory Recreation Specialist (Athletic Facilities Maintenance)
– NF-04, $32,000-$50,000/annum.  Athletics (1 RFT).  Open to current
MWR Yokosuka NAF employees only.
Field Maintenance Worker – NA-05, $10.72/hr.  Athletics (1 Flex).
Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex).
Lead Lifeguard – NF-02, $8.71/hr.  Aquatics (1 RFT).
Clerk/Typist – NF-01, $8.00/hr.  Athletics (1 Flex).
Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 RFT/1 Flex).
Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received


at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff
date of the announcement.  Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


Education and Training Technician – YB-1702-01, CFAY-84-09.  Open:
08-31-09, Close: 09-14-09.  *Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs may be established
until filled).  *Location: Negishi.


NEX Positions
All positions are open until filled. Applications are accepted Monday-


Friday, 8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office,
building 3316, Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr.
(1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr.
(10 Flex)
Cook, NA-5 – Sbarro.  $10.72-$12.49/hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr.
(1 Flex)
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr.
(1 Flex)
Room Attendant, NA-2 – Navy Lodge.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (1 Flex)
Computer Sales Technician, NF-2 – Electronics.  *$8.71-$17.73/hr.
(1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9.00/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9.00/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Store Worker, NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RPT)
General Clerk, NF-1 – Inventory Control.  *$7.50-$9.00/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr.
(2 Flex)
Warehouse Supervisor (Night Shift), NF-3 – Distribution Center.
*$37,815-$48,106/yr. (1 RFT)
Visual Merchandiser, NF-2 – Visual Merchandise.  *$8.50-$10.00/hr.
(1 Flex)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.
(2 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9.00/hr.
(5 Flex)
Personalized Service Clerk/Flower Shop, NF-1 – Services/Main Store.
*$7.25-$8.00/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon – Commission (1 Flex)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck) 1130
3rd SATBreakfast (Location varies)


*Runs from September to June


THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Sept. 14
Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): Sept. 14-18, this class will be held at the 4th Deck Auditorium,
Community Readiness Center.
Accelerated Transition Assistance (ATAP) 8 a.m. (5 days)
Elements of Successful Parenting (Pt.1) 9 a.m. (2 hrs.)
English as a Second Language 10 a.m. (2 hrs.)


Tuesday, Sept. 15
Car Buying Strategies 10 a.m. (1.5 hrs.)
Ikego – Employment Overview and Tips 10 a.m. (2 hrs.)
IA/GSA Spouse Support Group 5:30 p.m. (1 hr.)


Wednesday, Sept. 16
Basic Breastfeeding 2 p.m. (3 hrs.)
Elements of Successful Parenting (Pt. 2) 9 a.m. (2 hrs.)
Getting Started Teaching English 11 a.m. (2 hrs.)
Home Buying Basics 1:30 a.m. (2.5 hrs.)
Japanese Spouse Group 10 a.m. (2 hrs.)
Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Sept. 17
English Teachers Networking Group 10 a.m. (2 hrs.)
Interview Techniques 10 a.m. (2 hrs.)


Friday, Sept. 18
Credit Management 12 p.m. (1.5 hrs.)
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Sept. 21 Area Orientation Brief and Intercultural Relations Class


Elements of Successful Parenting
Enjoying Japanese Food
English as a Second Language
Manage Your Transition (TAMP)


Sept. 22 Your Japanese Home
Ikego – Kid’s Craft Class


Sept. 23 Elements of Successful Parenting
Youth Enrichment (High School)


Sept. 24 FRG Leadership Meeting and Training
Ikego – Play Morning


Sept. 25 Separation or Retirement in Japan
Yokosuka – Play Morning


FFSC Yokosuka will host Moneywise in the Military at the Fleet Theatre on
Sept. 23 at 9 a.m.  This special Navy wide 3-hour seminar is dedicated to
enriching sailors with the knowledge to build wealth and bring awareness
to financial readiness in the Navy.  Guest Speakers include:


• Kelvin Boston (http://www.moneywise.tv/host.html) – executive
producer and host of  Moneywise with Kelvin Boston on PBS;


• Peter Bielagus (http://www.peterbspeaks.com/content/view/19/32/)
– financial author of Getting Loaded: Make A Million While You’re Still Young
Enough to Enjoy It;


• Holly Petraeus (http://www.bbb.org/us/cbbb-staff/holly-petraeus/) –
Director of the Better Business Bureau’s Military Line, a program of the
Council of Better Business Bureaus providing consumer education and
advocacy for service members and their families.
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Konnichiwa


(Center) Deputy Project Superintendent Hirokazu Eito ensures SRF-JRMC
personnel are in position when USS George Washington (CVN 73) returns
to Yokosuka from summer deployment Sept. 3.


Photo by Yuji Kawabe


Where do you work?                                           SRF-JRMC Carrier Program Office.


How long have you worked on base?                                Twenty-four years.


What is your favorite food?                                                 Seasonal fresh fruit.


What is your life goal?     To run my own consulting business to help people.


(Left) AM3 Thomas Witt of USS Nimitz (CVN 68) gets train directions from ITT
employee Naoko Sato in front of the Fleet Recreation Center Aug. 24.
Representatives from USO, FFSC and MWR set up booths to help Sailors from
the Nimitz get their bearings during their visit to Yokosuka Aug. 24-28.


Photo by Dan Bowen


CFAY Port Operations Department in association with the CFAY First Class Petty
Officer Association held a pool party at the Negishi Housing community pool for
children of the Koufuu Kodomo-en orphanage. The children enjoyed a variety of
food and snacks and participated in many water activities including horseback
rides and a game of sharks and minnows. For the volunteers, it was a chance to
give back and make a positive impact on the community. The COMREL project
was supported by the Negishi OIC, the CFAY Chief Petty Officer Association and
the CFAY Public Affairs Office.


U.S. Navy photo by EM1(SW) Matthew A. Fern


Crewmen assigned to Sea Combat Helicopter Squadron (HSC) 25, assist Japanese
service members and nurses from the Japan Self-Defense Force Central Hospital
in Tokyo, as they load a simulated victim onto an MH-60S "Knighthawk" helicopter
during the Tokyo Metropolitan Government (TMG) disaster drill Aug. 30. This
annual exercise enhances disaster response readiness and interoperability among
the TMG, Japan Self-Defense Forces and the U.S. military in the region.


U.S. Navy photo by MC2 Gabriel S. Weber





