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20th Annual Ekiden Friendship Road Race – The 20th annual Ekiden
Friendship Road Race will be held Oct. 4 from 9 a.m. to 4 p.m. at the Sagami General
Depot Sagamihara. Call Bob McKeta at 263-7980/5995 or e-mail to
robert.mcketa@us.army.mil for more information or to obtain a registration form.


Family Assistance Support Team (FAST) office relocation –  The FAST
office has been moved to a new location.  It’s now located in the new Community
Readiness Center, building 3365, room 225.  For further information you may contact
the FAST office at 243-5770.


CFAY DoDEA Schools Open House Dates – The following are the dates for
CFAY DoDEA Schools open house events:


• The Sullivans School: 2:30-3:30 p.m., Sept. 22
• Ikego Elementary School: 2-3 p.m., Sept. 23
Contact School Liaison Officer (SLO) Ruth Russell at 243-1208 or e-mail to


ruth.russell@fe.navy.mil for more information.


Navy College Office Tuition Assistance (TA) – Navy College Officer TA/
Electronic TA (ETA) Briefs are conducted on the first and third Thursday of each
month at 11 a.m. For TA processing, submitted ETA/TA forms will be available for
pick up the next day after 1 p.m. Command TA/ETA Briefs are provided for groups of
eight or more at your location.  Contact the Navy College Office located in room 347
on the third floor of the Fleet Recreation Center at 243-8131 or by e-mail to
navycollege_yokosuka@fe.navy.mil for more information.


Safety, health and environmental fair –  CFAY Safety, in cooperation with
Morale Welfare and Recreation (MWR), will hold a Fall/Winter Safety, Health and
Environmental Fair from 10 a.m. to 2 p.m. at the Yokosuka commissary red brick
area Sept. 25. For more information call CFAY Safety at 243-7354.


Healthy Relationships: for your childs future – Learn how family
interactions will influence your child well into adulthood.  The class is offered by
Fleet and Family Support Center every second Tuesday of the month from 5 - 6:30
p.m., in the Take room, FFSC Annex.  Call 243-7878 for more information or to sign
up.


Heads Up Yokosuka
Community Announcements


The Two Brothers
By Chaplain Donald Moss


There were two brothers who lived in a small village in Poland.  The two
brothers had inherited the family farm.


One brother was married and had many children. The other brother was
single and liked to live alone.


The two brothers loved each other, so they decided to divide the family
farm into two equal parts.  Each brother had exactly one half of the family farm.


One night the married brother pondered, in bed, the fate of his unmarried
brother.


He considered that this single man had no wife or children.  He worried that
he would not have anyone to look after him in his old age.  He worried that he
would be lonely.


So, the married brother got out of bed and went to his grain bin to fill a large
sack full of wheat.


Then, he carried the sack of grain to his brother’s grain bin and dumped the
wheat in.


Meanwhile, the unmarried brother pondered the fate of his married brother.
He considered that he had many children and a wife to support.


He considered that he would need a great deal more to feed so many people.
So, he got up in the middle of the night and went to his grain bin.  He filled


a very large sack full of wheat. Then, he carried the sack to this brother’s grain
bin and dumped the wheat in.


The two brothers continued this practice for many years.  Each night each
brother got up in the middle of the night to make sure his brother got some
extra help.


Then, one evening, both brothers met on the path, each carrying a large
sack of wheat.


It was at that time that they knew they had been helping each other for
many years.


Both brothers died and went to heaven.  Years later, the people of the
village decided to build a new church.


They decided to build at the place where the two brothers met carrying
their sacks of wheat.


They thought that would be a good place for a church because that would
be the holiest place in the village.


It is so true that, if we want to find holiness, all we need to do is look for the
place where there is a lot of love.
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division


Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Cook – NA-05, $10.72/hr. CPO Club (2 Flex).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (1 RFT/6 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex), Negishi Club
(2 Flex).
Food Service Worker – NA-03, $9.29/hr. Food Court (5 RFT).
Club Operations Assistant – NF-02, $8.71/hr. CPO Club (2 Flex),
O’ Club (1 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex).
Cashier – NF-01, $7.50 - $9.50/hr. CPO Club (1 RFT)
ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/5 Flex).


Support Activities


Personnel Clerk – NF-01, $8.00/hr. Personnel Office (1 RFT).


Child Development Program


Operations Clerk/Driver – NF-02, $8.71/hr. Hourly CDC/SAC
(1 RFT).
Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT/1 Flex),
Ikego CDC (5 Flex), Hourly CDC (3 Flex), Negishi CDC (1 Flex).


Community Activities Division


Cook – NA-05, $10.72/hr. Bowling Center (1 RFT).
Program Assistant – CY-01, $9.45/hr. Yokosuka Youth Center (3 Flex),
Yokosuka Teen Center (1 Flex), Negishi Youth Center (2 Flex), Ikego
Youth Center (2 RFT), Negishi Youth Sports (1 Flex), Negishi Teen
Center (1 Flex).
Recreation Assistant – NF-02, $8.71/hr. Wood Hobby Shop (1 Flex).
Recreation Aide –  NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).


Recreation Division


Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Rentals
(2 Flex).
Recreation Assistant –  NF-02, $8.71/hr. Single Sailor (1 Flex).
Duty Manager – NF-02, $8.71/hr. Theater (1 Flex).
Recreation Aide – NF-01, $7.29/hr. Marina (1 Flex).
Ticket Seller – NF-01, $7.25/hr. Negishi Theater (1 Flex).


Athletics Division


Supervisory Recreation Specialist (Athletic Facilities Maintenance)
– NF-04, $32,000 - $50,000/annum. Athletics (1 RFT). Open to current
MWR Yokosuka NAF employees only.
Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex).
Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex).
Lead Lifeguard – NF-02, $8.71/hr. Aquatics (1 RFT).
Clerk/Typist – NF-01, $8.00/hr. Athletics (1 RFT/1 Flex).
Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/1 Flex).
Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received


at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff
date of the announcement.  Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Medical Support Technician – YB-679-01, NH-86-09.  Open: 09-14-09,
Close: 09-28-09.
Occupational Therapist – YH-631-02, NH-85-09.  Open: 09-09-09, Close:
10-07-09 (1st C/O: 09-23-09).  *Japan wide.


Continuing


Education and Training Technician – YB-1702-01, CFAY-84-09.  Open:
08-31-09, Close: 09-14-09.  *Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs may be established
until filled).  *Location: Negishi.


NEX Positions
All positions are open until filled. Applications are accepted Monday-


Friday, 8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office,
building 3316, Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Cook, NA-5 – Sbarro.  $10.72-$12.49/hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr. (1 Flex)
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr. (1 Flex)
Room Attendant, NA-2 – Navy Lodge.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (3 Flex)
Computer Sales Technician, NF-2 – Electronics.  *$8.71-$17.73/hr. (1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Store Worker, NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RPT)
General Clerk, NF-1 – Inventory Control.  *$7.50-$9/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr. (1 RFT,
1 Flex)
Warehouse Supervisor (Night Shift), NF-3 – Distribution Center.  *$37,815-
$48,106/yr. (1 RFT)
Visual Merchandiser, NF-2 – Visual Merchandise.  *$8.50-$10/hr. (1 Flex)
Human Resources Associate, NF-2 – Human Resources.  *$8.62-$11/hr.
(1RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.  (2 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr. (5 Flex)
Personalized Service Clerk/Flower Shop, NF-1 – Services/Main Store.
*$7.25-$8/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Negishi.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission (1 Flex)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck) 1130
3rd SATBreakfast (Location varies)


*Runs from September to June


THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


FFSC Yokosuka will host Moneywise in the Military at the Fleet Theatre on Sept.
23 at 9 a.m.  This special Navy wide 3-hour seminar is dedicated to enriching
sailors with the knowledge to build wealth and bring awareness to financial
readiness in the Navy.  Guest Speakers include:


• Kelvin Boston (http://www.moneywise.tv/host.html) – executive producer
and host of  Moneywise with Kelvin Boston on PBS;


• Peter Bielagus (http://www.peterbspeaks.com/content/view/19/32/) –
financial author of Getting Loaded: Make A Million While You’re Still Young Enough
to Enjoy It;


• Holly Petraeus (http://www.bbb.org/us/cbbb-staff/holly-petraeus/) – Director
of the Better Business Bureau’s Military Line, a program of the Council of Better
Business Bureaus providing consumer education and advocacy for service
members and their families.


Congratulations on the birth of your baby!
Rogelio Soriano and Aileengail Soriano are the proud parents of JAYLEEN
MACOMB SORIANO born Aug. 13, 2009.


Nome Noringhang and Yya Noringhang are the proud parents of ETHAN JAMES
NORINGHANG born Aug. 26, 2009 at 1:32 a.m., weighing 6 lbs 12 ounces.


Charles Green and Ceciya Green are the proud parents of LINCOLN JAMES
GREEN born Aug. 27, 2009 at 7:42 a.m., weighing 8 pounds.


Jacob Fairris and Maria Fairris are the proud parents of GABRIEL JURO FAIRRIS
born Aug. 27, 2009 at 9:05 a.m., weighing 8 pounds 10 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Sept. 21
Area Orientation Brief and Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days)
Elements of Successful Parenting 9 a.m. (2 hrs.)
Enjoying Japanese Foods 9 a.m. (4 hrs.)
English as a Second Language (ESL) 10 a.m. (2 hrs.)
Managing Your Transition (TAMP) 8 a.m. (5 days)


Tuesday, Sept. 22
Ikego – Kid’s Craft 10 a.m. (1 hr.)
Your Japanese Home 8:30 a.m. (4 hrs.)


Wednesday, Sept. 23
Elements of Successful Parenting 9 a.m. (2 hrs.)
Youth Enrichment Class (High School) 3 p.m. (1 hr.)


Thursday, Sept. 24
Family Readiness Group Leadership Meeting 11 (2 hrs.)
Ikego – Play Morning 9:30 a.m. (1.5 hrs.)


Friday, Sept. 25
Separating or Retirement in Japan 2 p.m. (3 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Sept. 28 Area Orientation Brief and Intercultural Relations Class


English as a Second Language
Sept. 29 IA/GSA Pre-Deployment Brief
Sept. 30 No Classes
Oct. 1 Ikego – Play Morning; NMCRS’ Budget 4 Baby
Oct. 2 PCS Workshop; Yokosuka – Play Morning; Negishi – Kid’s Craft
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Konnichiwa


MWR Indirect Hire Agreement employee Chika Kinoshita attaches a wrist
band to a customer at the Bowling Center Snack Bar aboard CFAY.


Photo by Yuji Kawabe


Where is your hometown?                                                               Yokohama.


How long have you worked on base?                                         A year and a half.


What is your favorite food?                                                                      Sushi.


What is your life goal?                 To live in Hawaii and to have a happy life.
people.


(Left) Ikego Boy Scouts of America Troop 13 Scoutmaster Clement Mosseri, Navy
Fleet Reserve Association (FRA) Branch 103 Yokosuka Secretary and Treasurer
Frank Misiura and Yokosuka D.A.R.E. Organization representative MA2 David Scott
pose after FRA members presented the two organizations with charitable
donations totaling $3,540 Sept. 2.


Photo by Ben Avey


CFAY Accounting Technician Miyoko Sahara receives the Meritorious Civilian
Service Medal for 37 years of dedicated and outstanding service from CFAY
Comptroller LeRoy Shibuya during her retirement party in her office Sept. 4.


Photo by Dan Bowen


USS Fitzgerald (DDG 62) Sailors Boatswain’s Mate Seaman Edward Sanchez and
Boatswain’s Mate Seaman Mandela Gbieor man the lines as they perform a
forecastle recovery of Search and Rescue swimmer Cryptologic Technician
(Technical) John Jameson and “Oscar,” the man overboard dummy, during a
scheduled man overboard drill in the Sulu Sea.


Photo by Ensign Bill Morrison


Fiscal year 2010 chief petty officer (CPO) selects march to the  9/11 Memorial Ceremony
in front of the CPO Club. The ceremony included a wreath laying at the CPO Club 9/11
Memorial, which was dedicated to the base by the FY 2002 chief petty officer selectees
to remember those who perished in the terrorist attacks on September 11, 2001.


Photo by MCSN Dominique Pineiro
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Naval Oceanography Antisubmarine Warfare welcomes new
commanding officer during change of command ceremony
By Lt. Anthony Eastin,
NOAC Yokosuka public affairs officer


Cmdr. John A. Okon relieved Cmdr. Eric J.
Trehubenko as Naval Oceanography Antisubmarine
Warfare Center (NOAC), Yokosuka, Japan commanding
officer (CO) during a change of command ceremony
held at the Fleet Theater aboard Commander Fleet
Activities Yokosuka (CFAY) Sept. 1.


Commander Okon, a native of Syracuse, New York,
graduated from the State University of New York
Maritime College with a Bachelor of Science in
Meteorology and Oceanography, a U.S. Coast Guard
Merchant Marine Third Mate License and was
commissioned an ensign in May 1991.


Prior to arriving to Yokosuka, he served as
executive assistant to deputy director for regional
operations where he was responsible for day-to-day
current operations of the joint staff.


During the ceremony, Trehubenko addressed the
personnel of NOAC Yokosuka regarding the two years


(Right) Cmdr. Eric J. Trehubenko gives farewell as
Deputy Hydrographer of the Navy Capt. John
Cousins, Naval Oceanography Antisubmarine
Warfare Center  (NOAC),  Yokosuka,  Japan
Commanding Officer Cmdr. John A. Okon, and
Senior Chief Aerographer's Mate (AW/SW) Jed
Johansen look on during NOAC Yokosuka change
of command ceremony at the Fleet Theater aboard
CFAY Sept. 1.


Photo by AG1 David Vohs.


Never Forget: 9/11 Ceremony commemorates
acts of extraordinary heroism, tragic events
By Dan Bowen, CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY) residents and guests marked the
eighth anniversary of the Sept. 11 atrocities by honoring the heroism and sacrifices
made by first responders and civilians  at a Remembrance Day Ceremony and parade


Chief Machinist Mate (Sel.) DeWayne Johnson, from San Antonio and Chief
Electronics Technician (Sel.) Jason Nall, from Tulsa, Okla., lay a wreath on the 9/11
memorial outside the Fleet Activities Yokosuka Chief's Club. The memorial was
dedicated to the base by the FY 2002 chief petty officer selectees to remember
those who perished in terrorist attacks eight years ago.


Photo by MC3 Charles Oki


he served as their CO.
“What an incredible privilege it's been to be your


commander. Thank you to each man and woman
under my command. I could not have done my job
without you,” Trehubenko said. “We have worked
together as a team and I am very proud to have been
part of that team.  I know that you will extend that
same courtesy, willingness and enthusiasm to the
next most fortunate man in the room, my able
successor, Commander John Okon.”


Additionally, Trehubenko was awarded the
Meritorious Service Medal for his tenure as CO of
NOAC Yokosuka, during the ceremony.


The ceremony had special guests in attendance
such as U.S. Naval Forces Japan Commanding
Officer Rear Adm. Richard B. Wren, Task force 74/
54 Commanding Officer Rear Adm. Michael J.
Connor, CFAY Commanding Officer Capt. Daniel
Weed and Deputy Hydrographer of the Navy Capt.
John Cousins, who was the keynote speaker for the
event.


held aboard CFAY Sept. 11.
Events began with a Remembrance


Day Ceremony held at the Chapel of
Hope, which featured an invocation by
Chaplain Lt. Cmdr. Donald Moss,
musical tributes by Jennifer Benefield
and Luis Pena, the Two Bell Ceremony,
opening remarks by CFAY Capt. Daniel
Weed and guest speaker New York City
Fire Department (FDNY) Capt. (Ret.)
Alfredo Fuentes, who served as acting
battalion chief for the FDNY Marine
Division during the response to the
Sept. 11 attacks.


“Sept. 11 remains particularly
poignant because we remember not only
our military combatants but ordinary
peop le  t h rus t  i n to  demand ing
circumstances and challenged to
perform extraordinary acts of heroism,”
said Weed. “We are blessed...Fire Chief
Alfredo Fuentes from the New York
City Fire Department is here today to
commemorate this solemn event.”


Fuentes  gave  a  moving and
inspirational speech, relating to the
audience his first-hand account of what
happened during his heroic response,


and the recovery from his subsequent injuries, to the tragic events of Sept. 11.
Fuentes suffered severe, nearly fatal, injuries when the north tower collapsed,


trapping him and several others under the debris.
Although suffering from a skull fracture, collapsed and chemically burned lungs,


nine broken ribs along with other injuries, Fuentes managed to maintain radio discipline
and direct rescuers to his location saving
the lives of those trapped under the
debris with him.


“I ask you never to forget what
happened on 9/11, never to forget the
civilians, remember the way rescuers
responded, and always remember the
way we as Americans responded,” said
Fuentes during his remarks at the Chapel
of Hope. “Inviting me here to U.S. Naval
Base CFAY Japan to speak today makes
me and all those who made the supreme
sacrifices on Sept. 11 a part of your
community and it reassures me of how
truly close we are as Americans.”


Following the ceremony at the
Chapel of Hope, a parade, led by the
Yokosuka Fire Department and Chief
Petty Officer (CPO) selectees, left from
the chapel and made its way to the 9/11
memorial site located in front of the
Chief Petty Officer Club where CPO
selectees laid a wreath on the memorial
to conlude the parade.


Lt. Steve Boatwright, who survived
the attack on the Pentagon on Sept. 11,
provided closing remarks for the
ceremony.
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed


Editorial Staff


Asahi Advertising


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


The editorial content of this newspaper is
edited and approved by the public affairs office
of Commander, Fleet Activities Yokosuka.


This newspaper is an authorized publication
for members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.


The appearance of advertising in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising of
the products and services advertised.


Everything advertised in this newspaper shall
be made available for purchase, use or
patronage without regard to race, color, religion,
gender, national origin, age, marital status,
physical  handicap, political affiliation or any other
non-merit factor of the purchaser, user or patron.
If a violation or rejection of this equal opportunity
by and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.


Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka
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Raynard Kidd,
Acting Command
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NCDOC Alert: Malicious Tax Refund
E-mails Targeting Navy Users –
Numerous Navy e-mail accounts have
been targeted by a phishing attack
that masquerades as a “tax refund
notification.”  A successful attack could
result in the compromise of computers
and data on command networks.  The
e-mail appears to be from the Internal
Revenue Service and attempts to
coerce the recipient with the subject
line “Tax Refund Notification.”  The e-
m a i l  c o n t a i n s  a  l i n k  t o  t h e
www.federalsupportservice.com
domain. If a user follows the link, the
Web site attempts to exploit an adobe
f lash player (Act ive X control)
vulnerability.  Navy Cyber Defense
Operations Command (NCDOC)
p laced  the  ca l l - back  doma in
federalsupportservice.com and the
a s s o c i a t e d  I P  a d d r e s s
(209.242.25.239) on block lists.  Some
users may have opened the e-mail
and fo l lowed the l ink  pr ior  to
implementat ion of  the b locks.
NCDOC is contacting the commands
of known individuals who were
targeted by this phishing scheme.
NCDOC directs the following actions:


• Commands ensure that block lists
are implemented as soon as possible.


• System administrators will search
e-mail systems for any indication of
the ph ish ing e-mai l .  I f  found,
determine if the user opened the mail
and if the user followed the malicious
link. Report any instances of the e-
mail to NCDOC watch officer.


• The scanning, probing or accessing
of internet domains cited in this report is
not authorized, except by those
specifically tasked as part of coordinated


information operations activities. Contact
the system administrator at your
command for more information.


Interested in becoming a Certified
Mediator?  – Opportunit ies are
available for Sailors, civilians and
Japanese Master Labor Contract (MLC)
employees to become cert i f ied
mediators.  Mediators are neutral and
objective members trained to facilitate
resolution of workplace disputes.
Successful mediators possess qualities
to include fairness, patience, credibility,
integrity, neutrality, active listening skill
and a professional  demeanor.
Mediators assist participants with
identifying issues, fostering joint
problem solving and explor ing
settlement opportunities in a neutral
environment.  Mediators, however, do
not make decisions or force a decision
on the parties in the dispute.  Mediation
training includes an introduction to
mediation skills, advance mediation
skills, a screening and evaluation
session to ensure candidates possess
the skills required and three co-
mediations with a certified mediator.
Participation will require occasional time
away from the office to attend training
and to conduct mediations.  Supervisory
approval is required for participation in
the Mediator Certification Program.  If
you are interested in learning more
about the mediation program and willing
to make the commitment of time and
effort to become a certified mediator,
contact the CNFJ Alternate Dispute
Resolution (ADR) Program Manager at
243-9579.


DBIDS Registration – Don’t forget to
register in the Defense Biometric
Identification Data System (DBIDS)!
Due to the updated Non-combatant
Evacuation Operation (NEO) plan,
increase in force protection and
random anti-terrorism measures, all
military, civilian employees, Navy
contractors and their family members
including children 10 years of age and
older, Master Labor Contract (MLC)
employees and local contractors on
board Yokosuka Base or assigned to
afloat units are required to register in
DBIDS.  Personnel that are currently
registered in DBIDS but have had
changes to their profile must come in
and update their information.  The
DBIDS registration office is located at
the main gate inside building 1495.
Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.
横須賀基地に関係する軍人、軍属、契約従
業員及び10歳以上のご家族、MLC従業員、契
約業者の方は全て指紋認識データシステム
（DBIDS）に登録する必要があります。既に
登録された方で、データに変更がある方
は、1495ビルのDBIDS登録事ｱ所でデータの
更新を行って下さい。受付は月～金曜の午
前7時から午後4時まで。


Q: Is there any rule on base regarding
running in formation and calling
cadence?  I recently heard cadence
being called as sailors ran past my
tower in formation at 5:30 and 6:30
a.m.  While this is a military base and I
am mindful of the many rules I must
follow, it is also a residential area.  I
am supportive of Navy pride and the
commitment to team work and physical
readiness, but waking at 5:30 a.m. to
cadence makes for a very long day.


A:  Commander Fleet Activi t ies
Yokosuka is a military installation and
physical fitness is a key part of the
military service.  Most commands do not
start there physical fitness program prior
to 6 a.m. and you should not hear any
cadence prior to that time.  Please keep
in mind that the entire base is a
residential area with the exception of
the water front, if you do hear any
cadence prior to 6 a.m., please contact
CFAY Command Master Chief Raynard
Kidd at 243-9085 immediately with the
organization/command’s name.


Q: I am very appreciative of the
s e r v i c e s  b e i n g  p r o v i d e d  a t
Commander Fleet Activities Yokosuka
(CFAY) Fleet Gym. However, why is it
always reserved or secured for
Morale, Welfare and Recreation
(MWR) events?  Sailors use the
basketball courts on a daily basis.
Bingo and other events can be moved
to Thew Gym.  Years ago, the Fleet
Gym was the “fleet’s gym” and it was
never reserved.  Events can be
moved to the “A” Club,  Movie
Theaters, CFAY C-2 Auditorium or a
number of other locations.  I know my
reasons might not mean much, but
from 1988-2001 Fleet Gym belonged
to the fleet and the basketball courts
were always open.


A: Thank you for taking the time to
provide us with your feedback.  You are
absolutely correct that we normally would
try to keep the Fleet Gym basketball
courts unreserved to allow as much
access as possible for fleet Sailors. For
many years, Thew Gym was our “go to”
location for large events such as
concerts, large receptions, “monster”
bingo, etc.  Unfortunately since Thew
Gym is in the process of getting
demolished we no longer have that
option.  The matter is complicated
because Purdy Gym, which was built to
replace Thew Gym, is not very
convenient for large public gatherings
due to the fact that it has only a small
Japanese-style elevator, making it
extremely challenging to get large
amounts of equipment up to the second
floor courts.  Purdy Gym is also much
more popular than Thew Gym was in
recent years, with many, many fleet
Sailors using it, so there is an impact as
well when we secure it for special events
(as we will next month for Halloween
programs).  We always try to find suitable
and appropriate locations for MWR
special events, many of which you
mentioned, but unfortunately for this
weekend’s “monster” bingo program we
really do not have a better solution.  This
event is likely to attract 700 to as many
as 1,200 customers, and there just isn’t
a  l oca t ion  on  base  tha t  can
accommodate that many people for this
type of event. The required equipment
alone includes more than 170 folding
tables, 1,000 folding chairs, two stages,
TV monitors and PA wiring to allow both
courts to be used at the same time.  The
preparations required a lot of time as well
to cover the floors with tarps, wire in the
PA and TV, build the stages and, of
course, to bring in and setup all the
tables, chairs and other equipment. In
the future, I will again review the options
for venues for these types of large-scale
events and will do everything I can to
ensure we do not use Fleet Gym unless


there truly are no other options.
Additionally, I will have my staff review
our internal procedures for setting up and
breaking down from such events to
minimize the actual time the spaces will
be unavailable for regular gym usage.
My sincere apologies for not having a
more definitive answer at this time and
for any inconvenience you may have
experienced.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


“Did you know the following
areas  and es tabl ishments  are
permanently designated “off-limits” to
U.S. Forces personnel under the
jurisdiction of FLEACT, Yokosuka?


All Tattoo parlors; All Japanese
rallies/demonstrations/protests; Those
areas or locations which are placed off-
limits as a result of possible or actual
large-scale civil disturbances; All
temples and cemeteries in Honcho area,
unless entry has been approved by
appropriate Temple officials; Designated
game preserves and all other areas
protected under Japanese hunting law
except for authorized hunting and fishing
purpose; Japanese-only clubs unless
entry has been approved by appropriate
clubs proprietor; massage parlors and
houses of prostitution; Other areas
clearly marked by signs stating they are
o f f - l i m i t s .  A c c o r d i n g  t o
COMFLEACTINST 1050.3C


If you didn’t know, now you
know.”
– MCC(SW/AW) Eric Hannah, CFAY


The Chief says:
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GW family members, guests watch Navy in action
By MC2(SW) John J. Mike,  USS George Washington Public Affairs


The crew and air wing personnel of USS George Washington (CVN 73) hosted
more than 2,000 visitors during a family and guest cruise, Sept. 5.


The eight-hour event allowed GW and embarked Carrier Air Wing (CVW) 5 Sailors
to give their guests a taste of what life is like at sea on board the Navy's only
permanently forward-deployed aircraft carrier.


"Events like this are very important to our mission because it allows our families
and friends to see firsthand what our Sailors do," said GW Executive Officer Capt.
Daniel C. Grieco.


Grieco said he realizes much of the crew has Japanese friends and family, making
the cruise a great way for GW to strengthen ties with its host nation.


"We invite Japanese guests and friends aboard so they can see our commitment to
our alliance with Japan and enjoy a day with their families and friends," Grieco said.


Aviation Structural Mechanic 3rd Class Nathan Jones brought his friend Aki
Suzuki of Iwate, Japan so she could enjoy the festivities, which included an air show
by aircraft from CVW-5.


"It was my first time seeing an air show, and it gets very loud when planes are
taking off." said Suzuki.
Lt. j.g. Charles Carter said the cruise was a perfect family event to spend with his
eight-year-old son Mason after completing a three-month deployment.


"It's awesome to be able to spend time with him like this," said Carter. "GW is
away so much and cruises, like these, are a good opportunity to spend time with
him," said Carter.


While temporarily embarked, guests were allowed to explore many of the GW
spaces, including the bridge, forecastle and combat direction center. Those looking
to relax were treated to movies, food and a live band in the hangar bay.


GW returned to its pier just before sunset where it will remain for a scheduled


NCIS offering cash reward for information about spies
By Ben Avey, CFAY Public Affairs


Naval Criminal Investigation Service (NCIS) Far
East field office has started a public information
campaign to get the word out about (up to) $500,000 in
reward for information leading to the arrest and
conviction of a person who commits or conspires to
commit espionage.


According to NCIS Intelligence Analyst Jon
Jenkerson, the program is designed to make the public
aware that spies are among us and that espionage is a
real and dangerous threat.


“Our goal is really simple,” said Jenkerson. “We
want to get out the message to the DoD (Department of
Defense) community here in Japan, specifically
Yokosuka, that there are foreign intelligence services
targeting Department of the Navy personnel who work
on these bases…we want to get the word out about the
threat they pose to service members and their families
while they are here in Japan.”


NCIS, who has exclusive investigative jurisdiction
in non-combat matters involving espionage and
subversive activities, hopes the campaign will help teach
the public about how to spot suspicious activity that
may actually be espionage.


“Spying in real life isn’t like you see in the movies,”
said Jenkerson. “Most individuals don’t realize they are
being targeted by foreign intelligence services. These
[foreign intelligence officers] are professionals. They
are very well trained. They know what they’re doing
and they’re not going to make it known to you, it’s not


The Naval Criminal Investigative Service (NCIS) is the
primary law enforcement and counterintelligence
force of the Navy. NCIS works to counter and
investigate the most serious crimes ranging from
terrorism and espionage to common felonies
involving Department of the Navy personnel.


Photo illustration by MC1 R. Jason Brunson


their goal, to have you understand who they are working
for and what they are trying to do.”


Family and guests of Sailors stationed aboard USS George Washington (CVN 73)
observe an air power demonstration from the ship’s flight deck during a Family
and Guest cruise Sept. 5 .


U.S. Navy photo by MC3 Jeffrey Stewart


maintenance and upkeep period before beginning its fall deployment.
The ship returned to its port of Fleet Activities Yokosuka, Japan on Sept. 3, after


completing its inaugural summer deployment in the 7th Fleet area of responsibility.


While spotting a spy is not easy, NCIS believes there
are a number of simple indicators that Sailors, civilians,
contractors and family members can be on the look out
for. A few indicators include unexplained wealth or
affluence, bringing classified information home with
them, committing multiple security violations, not
reporting repeated contact with a foreign national,
unreported foreign travel or exhibiting strange behaviors
such as working at odd hours, should be reported to NCIS.


However, intentionally passing information to
foreign intelligence services is a more rare form of
espionage than accidentally passing information.
Foreign intelligence services may target an individual
at a bar or restaurant and ask informal questions. Simple
questions from people, whom you believe to be fellow
patrons, may be combined with other information to
create a detailed account of a project, workplace or other
subject that is sensitive in nature. Fo r  t h i s  r ea son ,
practicing operational security, or OPSEC, in all
situations is the first defense against espionage.


“OPSEC is not just something you have to go
through training for once a year, it’s something that is
very important for the ability of the Department of the
Navy and Marine Corps to do their job and do it
effectively.”


If you believe an individual may be committing
espionage or you were asked inappropriate probing
questions, NCIS would like to hear from you.


You can contact them at navyspy@ncis.navy.mil or
by telephone at 090-6174-5634. For more information
about the reward contact your local NCIS office.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


予算分析職 6 FEC-FM-005-09 I,II,III,IV Sept. 25, 09
技師職（建築） 7 FEC-CI-002-09(R2) I,II,III,IV Oct. 15, 09
技師職（建築） 7 FEC-PRY2-009-09(A) I,II,III,IV Nov. 13, 09
技師職（電気） 7 SRFJRMC-119-09(R) I,II,III,IV Sept. 29, 09
技師職（環境） 7 SRFJRMC-161-08(R4) I,II,III,IV Oct. 15, 09
技師職（一般） 7 FEC-CI-006-08(R6) I,II,III,IV Nov. 5, 09
エンジニアリング専門職（建築） 6 FEC-PRY2-001-09(R3) I,II,III,IV Nov. 5, 09
エンジニアリング専門職（電気） 7 SRFJRMC-162-09 I,II,III,IV Sept. 24, 09
エンジニアリング専門職（材料） 6 SRFJRMC-124-09(R) I,II,III,IV Nov. 5, 09
設計技師長 10 SRFJRMC-138-09(R) I,II,III,IV Nov. 5, 09
情報処理技術専門職（一般） 6 FEC-PW5-004-09 I,II,III,IV Sept. 24, 09
管理分析職 6 FISC-22-09(R) I,II,III,IV Sept. 24, 09
品質管理代行者（一般） 6 SRFJRMC-160-09 I,II,III,IV Sept. 24, 09
品質管理代行者（一般） 6 SRFJRMC-172-09 I,II Oct. 13, 09
安全検査職 6 SRFJRMC-173-09 I,II,III,IV Sept. 30, 09
監督産業専門職 8 SRFJRMC-089-09(R2) I,II,III,IV Oct. 1, 09
車両配車職 4 FEC-PRY33-004-09 I,II,III,IV Sept. 24, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


電気装置修理工 7 SRFJRMC-167-09(A) I,II,III,IV Oct. 7, 09
一般船舶機械工 7 SRFJRMC-174-09 I,II,III,IV Nov. 10, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


ウェイター/ウェイトレス 2 MWR-41-09 I, II, IV Sept. 24, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（IHAIHAIHAIHAIHA）））））


コック 4 MWR-31-09(R) I,II,IV Sept. 24, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


児童育成プログラム見習/補助職 2/3 MWR-HPT-39-09 I,II,IV Oct. 5, 09
コック 4 NEX-HPT-072-09(R) I,II,IV Sept. 23, 09
コック 4 MWR-HPT-36-09(R) I,II,IV Oct. 15, 09
カウンターアテンダント 3 NEX-HPT-CAY-C04-09 I,II,IV Nov. 16, 09
カウンターアテンダント 3 NEX-HPT-158-09 I,II,IV Oct. 1, 09
ジャニター 3 MWR-HPT-44-09 I,II,IV Nov. 12, 09
セールス・チェッカー 3 NEX-HPT-SCY-A04-09 I,II,IV Nov. 16, 09
サービスワーカー 2 MWR-HPT-SWY1-09(R3) I,II,IV Nov. 16, 09
サービスワーカー 2 MWR-HPT-SWY2-09(R3) I,II,IV Nov. 16, 09
倉庫事務職 3 NEX-HPT-605-09(A) I,II,III,IV Oct. 27, 09
ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R3) I,II,IV Nov. 16, 09
作業命令事務職 3 NEX-HPT-611-09 I,II,IV Sept. 24, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外
部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍
電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報


くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中くりはま花の国コスモスまつり開催中


9月19日（土）10時～15時 － 100％横須賀！パフォーマンス
横須賀ゆかりのアーティストによるダンスや音楽のショーをコスモス園前広場
特設ステージにて行います。雨天中止
12時～13時 － 働くわんちゃんにデモンストレーション
補助犬・盲導犬・聴導犬などののデモンストレーションをコスモス園前広場特
設ステージにて行います。雨天の場合、9月20日に順延。
9月20日（日） － 市民文化交流　太鼓の競演inくりはま花の国
10月4日（日）10時～15時 － リサイクルフリーマーケット
リサイクル運動市民の会主催によるフリーマーケットをコスモス園前広場で開
催。
10月10日（土）～11（日）くりはま花の街フェア秋
久里浜観光協会主催による地元物産・ミニ縁日・各種ショーなどをコスモス園
前広場で行います。
10月19日（日）9時30分～第2回パークゴルフ コスモス杯（参加費2000円/定員
120名。受付は8時30分）
10月25日（日）14時～16時 － コスモス摘み取り大会。小雨決行


北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞北久里浜秋まつり＜高齢者とちびっこの集い＞


開催日： 9月26日（土）27日（日）9時半～16時
会場： 根岸交通公園
模擬店、フリーマーケット、フアフア、ビンゴ大会、カラオケ大会、ミニ動物
園、その他


動物フェスティバル横須賀動物フェスティバル横須賀動物フェスティバル横須賀動物フェスティバル横須賀動物フェスティバル横須賀20092009200920092009


開催日： 9月27日(日) 10時～15時、三笠公園
内容： ふれあい動物園、犬や猫の譲渡会、ポニー乗馬、動物体重当てクイズ


よこすかさかな祭りよこすかさかな祭りよこすかさかな祭りよこすかさかな祭りよこすかさかな祭り


開催日： 10月4日（日）7時～12時。荒天中止
会場：横須賀魚市場（平成町3-5-1）京急堀ノ内駅下車徒歩9分。入場無料
問い合わせ：よこすかさかな祭り実行委員会TEL：046-822-8298


イベント
・マグロの解体ショー
・めずらしい魚の展示（11時よりせり売り、即売）
・新鮮マグロの鉄火丼（ミニ丼300円）など
・ワカメ味噌汁無料サービス（8時より先着500名）
・新鮮な魚介類の特価朝市（横須賀の魚・地場産コーナー）
・魚介類、加工品等の試食・販売
・宅急便コーナー（氷は無料。スチロール1個200円で販売）
・めずらしい魚の目方当てクイズ（24名に解体ショーの生マグロプレゼント）
※10時投票締切り、10時5分検量
・タッチングプール
・らくがきコーナー（絵を描いた方、先着200名にクレヨンプレゼント）
・どじょうつかみ、どじょうすくいコーナー（小学生以下）
・魚のさばき方教室（先着150名）


第第第第第3333333333回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード


多数のみこしや山車が練り歩くみこしパレードは、中央大通りに集結し、米海
軍横須賀基地内までをパレードします。日本の伝統行事とアメリカの雰囲気が
マッチした横須賀でしか見ることのできないお祭りです。


開催日： 10月18日(日)13時～16時（基地入場は15時30分まで）※小雨決行
会場： 中央大通り、米海軍横須賀基地内クレメント通り
交通： 京急横須賀中央駅下車すぐ（中央大通り）


イベント
[パレード]
・中央大通り：午前10時30分スタート
・クレメント通り：午後12時スタート


[パレード参加予定団体]
・みこし、山車、手古舞、木遣り等


[式典]
・米海軍横須賀基地内ボウリング場駐車場午後2時30分から


[梯子乗りパフォーマンス]
・米海軍横須賀基地内ボウリング場駐車場午後3時から


＜米海軍横須賀基地入場口＞
・三笠ゲート（一般来場者入場）※午後3時30分まで


＊基地への入場の際は、簡単な手荷物検査があります。
＊危険物、ペット等の持ち込みはできません。


＊パレード当日に中央大通り及び周辺道路が交通規制の対象となります。
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NAVFAC Far East hits Environmental Management System target
By Ronald Inman, NAVFAC Far East Public Affairs Officer


Naval Facilities Engineering Command (NAVFAC) Far East has completed
Environmental Management System (EMS) implementation at the six installations it
supports – Commander Fleet Activities Yokosuka, Commander Fleet Activities Sasebo,
Commander Fleet Activities Okinawa, Naval Air Facility Atsugi, Naval Support Facility
Diego Garcia and Commander Fleet Activities Chinhae - ahead of schedule.


NAVFAC Far East achieved compliance on Aug. 27, more than a month ahead of the
Sept. 30 deadline – the direct result of a team effort.


“(EMS) requires tremendous coordination, training and effort across the region – not
just within the environmental program, but throughout all organizational levels and
programs,” said Michael Corry, the NAVFAC Far East environmental engineer who acted
as the command’s compliance program manager during its EMS implementation.


EMS is a formal management framework intended to help an organization achieve its
internal environmental goals through repeatable and consistent control of its operations.
It systematically uses five basic components – policy, planning, implementation, checking/
corrective action and management review – to achieve full compliance with legal
requirements and continual improvement in mission performance.


Civilian Administrative Forum protects community health, safety
By Dan Bowen,
CFAY Public Affairs


The Uniform Code of Military Justice
(UCMJ) is a well-known judicial system
for maintaining order and discipline as
well as ensuring the health and safety of
those who serve in the United States
military. However, for the many civilian
employees and family members serving
a n d  s t a t i o n e d  a b o a r d  m i l i t a r y
installations, the UCMJ does not apply.


Instead, the civilian population is
subject to a Civilian Administrative
Forum (CAF), a process that protects the
rights, safety and mission readiness of
everyone aboard Commander Fleet
Activities Yokosuka (CFAY).


CAF provides a fair and practical
procedure to ensure individuals not only
understand the process, but can also
respect it.


“CAF is a well-documented, coherent
process that protects individuals while
protecting the health and safety of the
community,” said CFAY COmmanding
Off icer  Capt .  Danie l  Weed.  “We
scrupulously follow all senior directives
and rigorously avoid any form of bias or
favoritism, independent of rank or rate.
Thanks to this fair and equitable decision
process, serious offenses have decreased


over 200 percent since 2007.”
CAF, as set forth in CFAY  Instruction


1750.5K, is the process by which
misconduct on or off the installation is
addressed.


“We become aware of a CAF issue,
either through a police report, a complaint
or some other means by which we
understand something happened,” said
Fernando Meave, a paralegal specialist
from the CFAY Staff Judge Advocate
Office. “Normally after it’s thoroughly
investigated by security, we will take a
look at it and notify the sponsor via the
chain of command. We also note the time
and place of the hearing and afford them
the opportunity to change their ability to
be present, depending whether they are
underway or [on] temporary assigned
duty, as long as their absence doesn’t
unduly delay the overall process.”


It’s also important for residents to
remember that for certain offenses, the
CAF process is generally put into effect
after Japanese authorities have conducted
their own investigations and, when
required, imposed their own sanctions.


“For example, if someone is caught
shoplifting out in town, the first bite at
the apple,  per  se ,  f rom the legal
perspective is by the Japanese authorities.
Once they clear that hurdle, it still


subjects them to going in front of a CAF
officer so their infraction is reviewed by
the installation commander,” said Meave.


During the CAF hearing, a CAF
adminis t ra t ive  hear ing off icer,  a
commissioned officer permanently
attached to CFAY and appointed by the
base commander, conducts the hearing
and makes recommendations which will
be forwarded to the commander via the
Chief Staff Officer and the Staff Judge
Advocate,  who is  responsible for
determining the legality and consistency
of the recommendations. After receiving
recommendations, the commander will
review the case and direct the appropriate
administrative sanctions.


Adminis t ra t ive  sanct ions  may
include, but are not limited to, the
revoking or suspension of specific base
privileges, community service, removal
from quarters, professional counseling,
or expulsion from Japan.


When determining the appropriate
sanctions, the commander will take into
account: the severity of the misconduct;
the subject’s prior record; the age and
maturity of the individual; the impact of
the misconduct on relations with the
government or citizens of Japan and any
other relevant criteria.


“My main consideration is to be fair


Japanese Quality of Life commitee helps employee environments
By Kaz Takagi, CFAY Public Affairs


Commander, Fleet Activities Yokosuka (CFAY)
holds a Japanese Quality of Life (JQOL) Commitee
meeting and  board meeting every
month where representatives from
each department work on improving
the quality of life for Japanese
employees in each workplace.


Originally, CFAY, Fleet Industrial
Supply Center, Ship Repair Facility
and Public Works Center  established
JQOL as Kaizen,  which means
“improvement” in Japanese in the
1990s.


In 2008, CFAY Commanding
Officer Capt. Daniel Weed took
initiatives, and reorganized the CFAY
JOQL comittee to address challenges
in CFAY.


The team has many achievements,
including holding the CFAY-wide
year-end party, price negotiation with
the lunch delivery company Sasaya,
the holding of command picnics,
participation in volunteer activities,
and departmental problem solving.


Presently, the team is working on
the arrangement of the 2009 year-end


party, an establishment of English conversation classes,
an issue with the JOQL newsletter, and a proposition to
allow Japanese employees use of base fitness facilities.


Also, the setting of suggestion  boxes in work centers


is under consideration.
JQOL is also working to find a way to help ensure


CFAY messages get across smoothly to everyone in the
command to help facilitate good communication, as well


as serving as a reception site for issues
in each workplace.


The JQOL team helps to bring
Japanese employees more benefits.


“Our horizontal relationships are
also strengthened through JOQL cross-
departmental events such as command
picnics and year-end parties,” said
Michiko Kamioka, the president of
JQOL committee. “JQOL produces
great opportunities where we can get
to know other CFAY members working
in other departments.”


“We hope that everybody gets to
know more about JOQL,” said Tatsuya
Umemura, the vice president of JQOL.
“We would like to be a committee with
which anyone can consult about
anything to improve their work
environments.”


To report workplace  issues, or to
give quality of  life suggestions, e-mail
mr.umemura@fe.navy.mil, or report
them to your departmental JQOL
members.


(Center) CFAY JQOL Committee President Michiko Kamioka and (right) Vice President
Tatsuya Umemura serve food to CFAY members during CFAY command picnic, which
was held with the support of JOQL members June 12.


Photo by Yuji Kawabe


EMS conformance is a highly visible requirement within the Department of Defense,
Commander Navy Installations Command and NAVFAC.


The Navy uses International Standard (ISO) 14001 as its framework for EMS
implementation.  ISO 14001 is a globally-recognized standard for environmental
management system requirements that can be applied to organizations of all types and
sizes.


According to Corry, implementation of EMS at NAVFAC Far East has resulted in
numerous benefits to the organization, such as streamlined documentation of and reference
to training records, environmental management plans, standard operating procedures and
guidance.


Nearly 3,000 employees at the six installations have completed EMS awareness training
this year.


“It has exponentially increased employee awareness of how their duties affect the
environment and how to complete the mission in an environmentally-friendly manner,”
Corry emphasized, “which will ultimately save the Navy countless time, energy and money
in the future through proactive environmental management and coordination.”


For more information about NAVFAC Far East environmentle management visit
https://portal.navfac.navy.mil/navfacfe.


and impartial,” said Weed. “Preventing a
more serious incident suggested by past
incidents requires delicate judgment and
compassion to ensure the needs of all are
fairly considered.”


Once a final disposition has been
issued, the sponsor or subject may appeal
the decision to Commander Naval Forces
Japan. However, it must be submitted in
writing within 10 working days after
receiving notification of the disposition
and contain all relevant facts and reasons
for the appeal.


The results of CAF can often have
serious short and long-term impacts on
both individuals and family members.


Ultimately, it is every sponsor’s
responsibility to prevent misconduct by
their family members. If they fail in this,
it becomes the responsibility of the
command to control the situation and
protect the good order and discipline the
base requires to run efficiently and
effectively. CAF is vital to Yokosuka
precisely because of the protection it
offers residents.


“CAF is important because it protects
the responsible, law-abiding Fleet
Activities Yokosuka citizens,” said Weed.
“ P e o p l e  e x p e c t  a  s a f e ,  h e a l t h y
environment in which to live, work, play
and raise their families.”
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USNH Yokosuka supports readiness with new walk-in concept
By Jennifer Savage, USNH Yokosuka Public Affairs


U.S. Naval Hospital (USNH) Yokosuka introduced a new concept to increase
individual mobilization (medical) readiness (IMR)- one of its top strategic goals for 2009.


USNH Yokosuka's Commanding Officer Capt. Kevin Moore, and the hospital's board
of directors pledged to have 85 percent of its active duty staff fully medically ready and
less than five percent of that staff medically indeterminate in fiscal year 2009.


To be considered successful, not only would the hospital have to meet that goal, it
would have to maintain it over time.


Therefore, the hospital board of directors established an IMR strategic goal team
consisting of a member from every directorate that
has a stake in fulfilling IMR requirements.


“This was not just a directorate goal; it was a
command-wide goal. It was an all-command effort
to put the Sailor and Marine first and we needed
buy-in from all areas of the hospital,” said Moore.


Capt. Daizo Kobayashi, the hospital's director
for public health services, led the 15-member team
as it met about twice a week over a period of six
months.


The team began by looking at what other military
treatment facilities were doing to ensure IMR. The
members learned from other practices and created a
model for improving IMR tailored to USNH
Yokosuka's specific needs.


“Because of our layout, and because of certain
needs and expectations from our local military
community, we are not just like any other military
treatment facility,” said Kobayashi. “We needed to
create something that we knew would work for us.”


The team decided to focus on one piece of the
medical readiness pie that it could assert the most immediate and effective influence on,
the medically indeterminate piece.


Medically indeterminate patients are either considered in dental class four or have
none or an overdue periodic health assessment (PHA), scenarios that may be easily
resolved.


After the team decided where it would like IMR to go, it looked at where medical
readiness had already been and established a baseline IMR rate for the hospital in January
2009. At that time, 70 percent of the hospital's active duty staff was fully medically ready
and more than 10 percent of its staff was medically indeterminate.


The IMR goal team decided on a three-pronged approach to increasing the number of
people who are fully medically ready and decreasing the number of people who are
medically indeterminate.


It implemented a walk-in concept for all PHA patients, stepped up medical readiness
reporting system (MRRS) training and enhanced patient tracking efforts.


The walk-in concept allows the majority of patients to complete the PHA in one day.
Service members must first complete the online health assessment report tool and fast on
water for 12 hours before they can walk in without an appointment, retrieve the medical
record and proceed to the PHA desk. Here the PHA checklist begins.


The service member will visit immunizations, occupational health, environmental
health, dental, laboratory and optometry, all on a walk-in basis, and report back to the
PHA desk when the check list is complete.


At that point, if an independent duty corpsman (IDC) is available and there are no
health issues, the IDC can sign off to complete the PHA the same day. Then, the service
member is done with the PHA process and is considered medically ready.


“An important aspect of this walk-in concept is that it puts in place a series of checks
and balances to ensure that once the patient arrives in the hospital, every item on the PHA
is completed or scheduled to be completed before that patient leaves,” said Kobayashi.


MRRS is a critical part of those checks and balances, and therefore so is training staff
on the Web-based database.


Having point of service with individuals trained
in MRRS means the results can be entered
immediately, giving the patient and hospital a real-
time update of records.


The hospital conducted a monthlong special
training session on MRRS that consisted of both
classroom lectures and workcenter training.


The hospital goal is to have two to three people
in each clinic trained in MRRS at any given time.


There is also a method in place for tracking
patients who do not complete the PHA in one day,
which is typically due to health concerns that a
provider must address or if the service members
received immunizations that require follow up.


Before the patient leaves the hospital, an
appointment is made with a provider or for the
immunization follow up.


The hospital's central appointments then phones
to remind the member of his appointment a few days
before, and corpsmen from the PHA desk also call


to remind the service member on the day of the appointment.
This three-tiered approach led the IMR team to reaching its goal in June of this year,


after the hospital maintained a fully medically ready rate of more than 85 percent and a
medically indeterminate rate of less than five percent for three months.


The practice was recognized by the Navy Inspector General (IG) as a Navy best
business practice when the IG team visited USNH Yokosuka in May 2009.


Kobayashi credits the success of the IMR initiative to keeping in mind the needs of
both the hospital's patients and the hospital's various clinics.


“This walk-in concept works because it makes the process seamless to the patient, but is
also in line with established business practices in each of the clinics involved,” said Kobayashi.


Although the goal has been met, the team does not consider the IMR process over.
The team still meets once a week to further fine tune the process as needed. It is also
working to have standard operating procedures in place at each clinic work stations for
continuity and is holding monthly refresher training.


“Individual medical readiness is critical to supporting the Navy's individual augmentee
and humanitarian efforts. We simply must have our military members ready to deploy
because it ensures our mission readiness,” said Moore. “We are ready to, and proud to,
serve Navy Medicine and our nation in this manner.”


By Dana Calvin, CFAY Safety Office


The first day of school for Department of Defense
Dependent Schools students in Yokosuka started Aug. 31.
Commander Fleet Activities Yokosuka Traffic Safety
Division wants to refresh everyone’s memory to help keep
our students safe with a few import safety reminders to
pass along to your children:


• Instruct your children to only move forward to board
the school bus after it has come to a complete stop and the
driver opens the door.


• It is highly recommended that your children wear
brightly colored clothing, especially if waiting for the bus
before sunrise or getting home after dark. A great idea
would be to place removable reflective tape on their outer
garments to include hats and coats.


• Remind children that when exiting the bus to move
as far away from the vehicle as possible and to remain
clear of the bus rear wheels so the driver can see they have
cleared the bus and are safely away from traffic.


• Teach your children to be aware of other traffic in the
area. Do not assume that drivers will stop for them or even


see them. If children must cross the street, then they should
do so only in a designated crosswalk while constantly
looking both ways as they cross the street until they are
safely on the other side. Remember, in Japan, you should
look right first.


• Drivers should take extra caution when traveling
during peak school hours when students are going to and
from school and always obey the posted speed limit signs.
Never assume a child will look before they cross the street,
even at a cross walk. All pedestrians should use the push
button activated crosswalks signals where available.


Back to school traffic safety tips help keep your kids safe


Hospitalman Francine Pique of USNH Yokosuka checks in a
patient for a periodic health assesment as part of the USNH
Yokosuka walk-in concept.


Photo by Richard McManus
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Advice to follow during household goods movement
Story by Frank Piacine,
NAVSUP Household Goods


Editor’s note: This is part two of a two-part story.
A permanent change of station move can pose


challenges; so these are the remaining moving tips, offered
last edition, developed by Naval Supply Systems Command
(NAVSUP) Household Goods Team:


• Update your non-temporary storage account.
“Active duty service members and retirees who place


property into non-temporary storage [long term storage in-
lieu of shipping] often fail to keep the custodial personal
property office informed with respect to their contact


• Avoid too many split shipments.
Household goods can be shipped by Government Bill


of Lading (Navy pays a mover to move it end-to-end), by
personally procured move (PPM) or by local contract.
Service members can choose to move part of their
belongings themselves and have the Government arrange
to have the rest moved.  This is known as a split shipment.


“A split shipment permanent change of station move
often results in the member incurring excess cost charges
and owing the government money,” said Navy Household
Goods Traffic Management Specialist Paul Campbell.
“This can happen even when the weight moved is below
the member’s authorized weight allowance. The cost to


“The shipment of a POV is not an ‘entitlement’ as most
people seem to think,” said Campbell. “The Joint Federal
Travel Regulations (JFTRs) indicate this is a ‘discretionary
allowance’ at the service’s discretion.
“Another important fact is the shipment of POVs to
OCONUS (Outside Continental U.S.) locations is
predominantly controlled by the ‘host nation’ through
Status of Forces Agreements [SOFA]. These agreements
can vary widely in requirements and restrictions.


“Host nations have been known to change requirements
and restrictions occasionally, which lead to confusion,
delays and the potential for undue hardships to the service
member. Such seemingly minor things as length of wheel


FISC severs legacy ties, completes ONE-NET cutover


(Right) FISC Yokosuka Information Technology Director ITC (SW) Lynne Jones and her team symbolically
cut the cord to all legacy systems at FISC, representing a complete transition to the new ONE-NET
network in support of a Chief of Naval Operations directed initiative to reduce legacy networks.


Photo by Yohsuke Onda


Movers from the Ikeda Piano Transportation Company use a crane to lift a couch out of a second story
living room during a customer’s off-base pack out. Moving Western style furniture in and out of a
Japanese house can call for creative solutions. NAVSUP Household Goods recommends moving tips
such as becoming familiar with new housing before moving to ensure your furniture is not too numerous
or large.


Photo by Blake Vives


i n fo rma t ion  o r  cu r ren t
entitlement changes,” said
Navy Household Goods
Traffic Management Specialist
Dan Wolfert. “As a general
rule, the entitlement period for
a Sailor separating is 180 days
f r o m  t h e  a c t i v e  d u t y
termination date. For retirees,
it is one year from the active
duty termination date.


“For members serving
overseas it is for the duration
of the tour overseas plus 90
days. It is extremely important
that the office that initiates and
manages your storage is
notified 90 days prior to the
expiration of your storage
entitlement and of your desires
for delivery,” said Wolfert. “If
you are serving a consecutive
overseas tour, a copy of the
new orders must be faxed in
with a cover letter to continue
your storage entitlement under
the authority of the new orders.


“If the personal property
shipping office does not hear
from you 45 days prior to
expiration, officials will
attempt to contact you via certified mail. If they do not
hear back by the expiration date of your entitlement, the
account will be converted to member’s expense. Once it is
converted to member’s expense it is between the member
and the commercial storage facility to ensure payments
are made on time. If a member fails to keep current on his
bill a ‘Warehousemen’s Lien’ can be placed upon your
property. The next step is public auction of your property,”
said Wolfert. “Bottom line: know when your entitlement
expires and stay in touch with the personal property office.”


• Understand Full Replacement Value (FRV).
Customers can settle disputes over lost or destroyed


household goods directly with the moving company for
FRV.


“As a general rule, the Transportation Service Provider
(TSP) will repair or pay you for the repair of damaged
items; or replace or pay you for the replacement of items
lost or destroyed beyond economical repair.  FRV also
covers your items placed in storage-in-transit as well as
non-temporary storage. There are limits to the TSP’s
liability for loss or damage to personal property:  In order
to obtain FRV, claims must be filed directly with the TSP,
not the Military Claims Offices,” said Navy Household
Goods Traffic Management Specialist Richard McIntire.


“FRV claims must be filed within nine months. If your
claim is filed directly with the TSP within nine months of
delivery, the TSP’s liability on each household goods
shipment is a minimum of $5,000 per shipment, or a
maximum of $4 times either the net weight of the household
goods shipment or the gross weight of the international
unaccompanied baggage shipment, in pounds, not to
exceed $50,000,” said McIntire. “If you feel the value of
your household goods will exceed this amount you should
seriously consider obtaining additional insurance
protection.”


Obtaining and paying for additional insurance
protection is the member’s responsibility.  If a claim is
filed directly with the TSP more than nine months after
delivery, the TSP will only be liable for the depreciated
value of the items up to a maximum of $1.25 times the net
weight of the shipment, not to exceed $40,000.


ship a partial shipment of household goods is higher
because the mover is moving less. This cost is added to
the cost of the PPM move to get a total.


“Under current regulations, the total cost of the two
moves is compared to the cost to move the total weight in
one lot at the lowest cost available to the government
between authorized locations.


“If lowest TSP cost is lower than the combined cost of
the two moves, the government must collect the difference
from the member,” said Campbell. “Changes to the way
the government’s cost are calculated are being reviewed
and may be changed in the near future. Until that change
is made, members are advised to consider moving entirely
by Government Bill of Lading or PPM in one lot, to reduce
the risk of indebtedness.”


• Know the rules for shipping a privately owned
vehicle (POV).


base, color, scratches, dents
year, make, model and fuel
source, gasoline or diesel, are
all reasons that could prevent
a POV from being approved
for entry into certain foreign
OCONUS location.”


A s  a  g e n e r a l  r u l e ,
shipment of POVs within
CONUS (Continental United
States) is not authorized. Few
exceptions are available.


“I strongly encourage
early communication with
someone at the ‘gaining
command,’ via the Sponsor
Program if possible, and the
r e s p o n s i b l e  o u t b o u n d
transportat ion office to
minimize possible difficulties
regarding shipping POVs,”
said Campbell.


• Avoid shipping too many
household goods to a duty
station.


S e r v i c e  m e m b e r s
frequently fail to do their
homework on the size and
type of quarters that will be
available at a duty station.


Many overseas  duty
locations provide adequate but small quarters. A fair
number of stateside locations also provide smaller than
average quarters. The end result is that the member finds
they have too little space for all their personal property.


“Do your research before visiting the personal property
office,” said Wolfert. “Speak to your sponsor and
individuals of similar grade and family status at your future
duty station.


“Also, visit the base Web site, talk to the housing office
about the size of on-base and off-base housing. If you live
off-base and can’t find or afford quarters large enough to
accommodate all your property, you will be responsible
for paying storage costs which can be very expensive, said
Wolfert.”


For more information contact the U.S. Fleet and
Industrial Supply Center (FISC) Yokosuka Personal
Property office at 243-7587.








Page 11, Sept. 18, 2009


SRF-JRMC participates in American Embassy Day
Story and photos by Keiichi Adachi, CFAY Public Affairs


On Aug. 29, a group of 28 U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) employees and family members traveled to the
U.S. Embassy Housing Compound in Roppongi for a fun day in the sun and to
participate in the American Embassy Community Friendship Day Celebration.


One visitor from SRF-JRMC said, “We usually don’t have a chance to come and
see what American Embassy Day is. We really enjoyed meeting and talking with the
residents and everyone who came out for the celebration.”


The SRF-JRMC booth was well organized and everyone had fun
selling and meeting new people.
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCの出店は上手くまとまり、誰もが販売や人との出会いを楽しんでいの出店は上手くまとまり、誰もが販売や人との出会いを楽しんでいの出店は上手くまとまり、誰もが販売や人との出会いを楽しんでいの出店は上手くまとまり、誰もが販売や人との出会いを楽しんでいの出店は上手くまとまり、誰もが販売や人との出会いを楽しんでい
た。た。た。た。た。


The SRF-JRMC hot dog booth is busy preparing and selling “Dry-
docking-dogs.”
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCのホットドッグ「ドライドッキングドッグ」の準備と販売に大急がし。のホットドッグ「ドライドッキングドッグ」の準備と販売に大急がし。のホットドッグ「ドライドッキングドッグ」の準備と販売に大急がし。のホットドッグ「ドライドッキングドッグ」の準備と販売に大急がし。のホットドッグ「ドライドッキングドッグ」の準備と販売に大急がし。


文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


残暑も厳しい8月29日、艦船修理廠及び日本地区造修
本部 (SRF-JRMC)の28名の従業員とその家族が六本木
にある米国大使館宿舎地域で開催された、｢米国大使館
デー」と呼ばれる米国大使館地域フレンドシップデー
に参加をした。
「普段、米国大使館デーがどんなものか見る機会が
ありません。我々一同、地域住人やこのイベントに
集った人たちとの出会いと語らいの場を楽しみまし
た」とSRF-JRMCの参加者は話した。
当日、SRFJRMCは「ドライドッキングドッグ」と呼ば
れるホットドッグを480個以上、韓国風スペアリブを
120キロを完売し、1,500ドルの収益を上げた。その収
益は三浦しらとり園や母子家庭施設である真生会や他
施設などのSRF-JRMCが支援する地域貢献プロジェクト
の資金に当てられる。
SR F - J R M Cの資金調達活動の会計を担当するCT T C
（SW）ジェームズ・ノースロップさんは、イベントの
成功をもたらすカギは十分な事前準備にあると語る。


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、米国大使館のフレンドシップデーに参加する、米国大使館のフレンドシップデーに参加する、米国大使館のフレンドシップデーに参加する、米国大使館のフレンドシップデーに参加する、米国大使館のフレンドシップデーに参加する
確かにその万端な準備により、店舗の設
置、食べ物の下準備、グリルの火加減の
調整、そして接客サービスなど、SRF-
JRMCの模擬店は盛況だった。
東京米国大使館で施設マネージャー補
佐を務めるピーター・リチャードソン大
尉は、昨年の米国大使館デー終了後、家
族、友人及び地域の住人が集まる時期と
して、米国大使館デーの開催は8月が最
適と決定したと話し、こう続けた。「米
国大使館デーは20年以上行なわれていま
す。今年は41の模擬店が出店し、5,500
枚の入場券が売れました。これは過去最
高記録です。」
SRF-JRMCと米国大使館デーとの関わり
は7年前からである。2002年に部隊最先
任上等兵曹長であったリッキー・バンク
スさんがこのイベントを知り、イベント
調整担当者と連絡を取りSRFの参加が実
現したとノースロップさんはその経緯を


語り、更にこう続けた。
「当時、部隊からの参加はバンクスさ
んと4人の兵曹長だけでしたが、大成功
でした。それ以来、我われは毎年参加
を続けています。米国大使館デーへの
参加は意義あるイベントを支援するボ
ランティア活動として部隊の従業員と
その家族に浸透してきたのです。｣


このイベントはSRF-JRMCの参加者
にとって、単に活動資金調達の奉仕だ
けでなく、家族と楽しく過ごす一日と
なった。


「資金調達の手伝いのみならず、
参加の理由は他の人達を手伝う事の意
義を5才の息子に学ばせたかったからで
す。出店は順調で誰もが販売や人との
出会いを楽しんでいました。長蛇の列
ができる繁盛ぶりに喜びつつ、完売後
は寂しい気もしました。息子のクリス
トファーも、『とても楽しかった！来
年も行きたい！』と言ってました」と
YN1 (SW/AW) エバ・フローレスさんは
家族の感想を語ってくれた。


「MWRへの資金調達の手伝い自体も楽しいですが、日
本文化を楽しみつつ、ボランティア活動妻をしながら
妻や娘と貴重な時間を過ごせる恰好の機会といえるで
しょう」と話すのは、FC1(SW) ホーマー・トムソンさ
ん。
ETC (SW/AW) ウィリアム・ヘルムさんは米国大使館
デーの感想をこう話してくれた。「米国大使館デーは
とても楽しいです。皆さん親切で親しみやすい人ばか
りです。ボランティアの1人として同僚を手伝うこと最
高です。参加した妻も楽しそうでした。」
横須賀市在住の小西正也さんは、横須賀基地のフレ
ンドシップデー他、米軍基地のイベントには必ず出向
くと言う。この日も、リブを買うために2回並んだ。
「友人も私もリブにヤミツキですよ」と楽しそうに話
した。
日本人ボランティアの1人、佐藤弘一さんは、アメリ
カ人のボランティアが「フラワースティック」と呼ば
れる棒を使ってジャグリングを披露していた姿に感動
したと語った。「リブを待つお客さんを退屈させまい
と奉仕する姿勢がとても印象的でした。お客さんの顔
にも満面の笑みが漏れていましたよ。ボランティアを
しながら楽しませてもらいました。」


SRF-JRMC sold more than 480 hot
dogs called “Dry-docking-dogs” and
120-kilograms of Korean style barbequed
ribs to raise more than $1,500 that will
help with other community involvement
projects  such as  the Shirator i-en
Children’s Home, Shinsei-kai Shelter for
women and their children, and others.


According to SRF-JRMC Morale,
Welfare ,  and  Recrea t ion  (MWR)
treasurer Chief Cryptologic Technician
Technical (SW) James Northrop, a key
element to the success of the event is to
plan ahead. Such steps as timely booth
set-up, early food preparation, keeping
up the grills, and good customer service
ensured SRF-JRMC participation was a
success.


After last year’s event, it was decided
that August was the best time for getting
together with family, friends and local
neighbors, according to U.S. Embassy
Tokyo Assistant Facilities Manager Lt.
Peter Richardson.


“The American Embassy Day has
been happening for over 20 years,” said


SRF-JRMC volunteers worked  together to cook hot odgs and Korean-style ribs
on   grills while customers wait in line during the American Embassy Community
Friendship Day Celebration Aug. 29.
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Richardson. “This year we had 41 food booths and sold 5,500 tickets, which is our
highest number to date.”


SRF-JRMC has been involved in this celebration for 7 years. The idea started in
2002 when, then, Command Master Chief Rick Banks became aware of the event,
contacted the coordinator, and got SRF into it, according to Northrop.


“At that time, he and four chief petty officers from SRF were the only command
participants,” said Northrop. “It was a huge success.  Since then we have been invited
back every year and each year it has become more and more popular with command
personnel and their families with many volunteers to support this worthwhile event.”


The day provided members of SRF-JRMC with not only the chance for fundraising
but also a day of fun for all family members.


“The reason my family volunteered was to help the command raise funds and
also because I wanted my five-year old son to learn that it is good to help other
people,” said Yeoman 1st Class (SW/AW) Iva Flores. “The booth was well organized


and everyone had fun selling and meeting
new people.  We had a long line and it
was sad to turn people away when we ran
out of food. My son, Christopher, said
he really enjoyed the Embassy Day
celebration and he wants to go again next
year.”


“I enjoy helping MWR raise funds,
but most of all I take full advantage of
opportunities to volunteer and spend
quality time with my wife and daughter
while enjoying the Japanese culture,”
said Fire Controlman 1st Class (SW)
Homer Thompson.


Chief Electronics Technician (SW/
AW) William Helm said, “I like the
Embassy Day event because it’s lots of
fun and the people are nice to talk to. As
a volunteer I get a thrill from helping
others ,  and my wife  is  happy to
participate as well.”


Masaya Konishi ,  who l ives  in
Yokosuka, stood in line twice to buy ribs.
Konishi said that he goes to events on
military bases as much as possible
including Yokosuka Friendship Day.


“My friends and I really like the taste of the rib steaks,” Konishi said.
Hirokazu Sato, one of the Japanese volunteers, said that one volunteer members


entertained customers by juggling “flower sticks” to entertain customers while waiting
to buy ribs. “I was so impressed with that, and the customers’ faces were all smiles,”
Sato said. “At the same time, we have an opportunity to have fun.”





