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Really, why not 
pull the plug?


By Chaplain Norbert J Karava


 When considering issues of morality it is important to distinguish between the 
objective moral nature of human acts considered in themselves and the subjective 
moral state of affairs brought about in the persons who perform them. Thus, while 
we may accept that objectively, murder defined as the taking of an innocent life 
is morally reprehensible and heinous as an act considered in itself, we cannot 
immediately conclude that the person who physically accomplishes the act of 
murder is actually guilty of the specific malice inherent in the act, objectively 
considered.
 Is the person in question cognizant of the malice of the act, and to what degree? 
Is this person’s freedom of will impaired, and if so, to what degree? Whereas we 
often can glean a sense of these things from our knowledge and experience of both 
ourselves and others, we are well advised to avoid indicting anyone of moral guilt 
in the proper sense of the word, except ourselves.
 I intend this as a caveat before writing on a highly controversial subject, to 
wit, the immorality of suicide: I truly do not judge anyone who has committed or 
attempted to commit this act. The intended focus is on the moral nature of the act, 
again considered in itself and not the subjective instantiation of the act in this or 
that specific person.
 An observation: Whereas we comfortably speak of the immorality of such acts 
as murder, theft, robbery, lying, torture, sexual assault and exploitation, it happens 
extremely rarely that someone unequivocally posits the immorality of suicide. 
The necessary conclusion that we would have to draw, namely, that a person who 
knowingly and willingly commits suicide thereby becomes an irresponsible and 
evil man, as he would by knowingly and willingly committing murder, robbery, 
or mendacity, seems to be universally repugnant to contemporary sensibilities, 
and inadmissible in public and, or official venues.
 Yet, I opine that this is the 800-pound gorilla sitting in the living room of 
our official publications, suicide prevention-preventive medicine education, 
conferences, slide presentations and yes, even our memorial services… that we 
pretend not to notice: After we’ve psychoanalyzed commonly occurring emotional 
dimensions of suicide to death,  after dispensing all the warm ‘fuzzies’ conceivable 
in an effort to persuade our suicidal correspondent that his problems aren’t bigger 
than life itself and that “life is good” and “worth living,” after presenting the 
calculus of what is to be gained and lost, we find ourselves crashing like a wave 
onto the cliffs of truth: Unless there is a truly moral reason not to commit suicide, 
there really is no reason not to, just as ultimately, without a moral reason, there is 
no reason not to lie, cheat, steal or murder. Failing a moral reason and an attending 
conviction of truth, we are adrift in a sea of Prozac and then suffocating in the 
vacuum of our own ultimately valueless and meaningless “well-being.” Indeed, 
which, in this case, is worse: the death we are being saved from or the life being 
offered us to live?
 We sometimes flirt with something approaching a moral reason against suicide if 
we dare to ask such questions: “Where will this leave those who love you and need 
you?” But alas, all too often we fear to lay bare the implications. And the nagging 
and unspoken thought “It seems that you valued your pain more than their love,” 
stubbornly refuses to be banished even by the most pathos-drenched eulogies.
 For human persons, their monkey-manners notwithstanding, whose glory and 
uniqueness is such that their minds are capable of entertaining and grasping moral 
truth, all merely psychological motives taken together do not equal a single moral 
precept. As we and those we love stand, in our moments of crisis, eyeball to eyeball 
with our own “to be or not to be,” we can help each other discover, in a moment 
of courage, that if life has not supported our agendas, the solution is probably not 
so much in either attempting to change the nature of life or terminating it, but in 
reexamining our agendas in the light of truly moral reasons. Ah, but that does take 
courage, doesn’t it?


Your student child may be able 
to fly free to, from United States
By Lt. Cmdr. Jed R. Espiritu, PSD Yokosuka


 Did you know, your command sponsored son or daughter may be eligible for 
government-paid transportation to and from the continental United States?
 For example, your daughter, is attending college back in the states. You are speaking 
with her on a long distance phone call when she breaks the news: She isn’t visiting you 
in Japan during spring break because, “It just costs too much.” What do you tell her?
 Section U5260 of the Joint Federal Transportation Regulation (JFTR, Volume 1) states 
that if you are a military member who is permanently stationed outside the continential 
United States and authorized to have a family member reside at or in the vicinity of your 
permanent duty station or home port, your minor son or daughter may be able to fly to 
and from the United States at the government’s expense.
 Section C5120 of the Joint Transportation Regulation (JTR, Volume 2) reflects similar 
guidelines for Department of Defense (DoD) appropriated fund civilian employees who 
are U.S. citizens living in a foreign area.
 Be mindful, however, that some of the JFTR/JTR guidelines do not apply to those 
of us stationed in Yokosuka. Three key categories of student transportation from 
Yokosuka are:
 • An unmarried dependent child who will be engaged in formal education in the 
United States, with “formal education” defined as: An undergraduate college education, 
a graduate education pursued on a full-time basis at an institution of higher education, 
or vocational education pursued on a full-time basis at a post-secondary vocational 
institution.
 • A DoD Education Activity (EA) student travels for academic competitions and 
co-curricular activities.
 • A handicapped DoDEA student traveling for diagnostic and evaluation purposes.
 Service members and DoD civilians are authorized one annual round-trip for a family 
member student at any time within a fiscal year (Oct. 1 - Sept. 30) between the member’s 
overseas duty station and the student’s school in the states.
 Keep in mind that your son or daughter may or may not be eligible within these 
federal guidelines, so familiarize yourself with the JFTR/JTR. For more information, 
visit the DoD Per Diem, Travel and Transportation Allowance Committee website at 
http://www.defensetravel.dod.mil/perdiem/trvlregs.html, then visit the Personnel Support 
Detachment (PSD) Yokosuka Navy Passenger Transportation Office.


Immediate differences you 
find while driving in Japan


By CFAY Licensing Office


 Besides the obvious differences of driving on the left side, and the turn signal 
lever located on the right side of the steering wheel column, newly arriving 
personnel must pay very close attention and acclimate to the width of the roads, 
including the size of parking spaces.
 You must realize and appreciate that everything in Japan is much more 
concentrated, including all the roads.
 Once you get used to them, you will be able to drive anywhere; however, take 
the time to adjust to your new surroundings. Don’t force your way into spaces, 
you will only end up becoming a statistic. You must learn how to negotiate from 
the opposite side of the vehicle which takes time and patience.
 You should understand that each accident that happens can be avoided if you 
take a minute to understand your surroundings. Once you do this you will prevent 
an accident from happening. If you are one that usually gets a lot of bumps and 
bruises, you will have more chances of having a traffic accident. Know yourself, 
take time to practice or do one better; ask a passenger to assist you if you’re not 
certain of how much space you have.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building. 


 These applications must be in the drop box by close of business (4 p.m.) of the 
closing/cut-off date of the announcement.


 Postmark dated, faxed or e-mailed applications will not be accepted.


 Call 243-5725/8168 for more information.


New


Clerk Interpreter – GS-1046-4, CFAY-100-10.  Open: 09-17-10, Close: 11-12-10 
(1st cutoff: 10-01-10.  Subsequent cutoffs will be in two weeks interval from the 
last cutoff).


Continuing


Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, MWR building room 226, or visit our Web site at 
www.navy-nex.com. Come and work for us!


 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store.  $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr. (2 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr (1 FFT)
Supervisory Sales Clerk, NF-2 – Main Store/Mini Mart.  *$8.71-$10/hr (3 RFT)
Sales Clerk, NF-1 – Main//Depot/Auto Port.  *$7.25-$8/hr. (5 Flex, 1 RPT,)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Jewelry).  *$7.25-$9/hr. (3 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$8.50-$9.25/hr. (1 Flex)
Store Worker, NA-2.  $8.77-$9.13/hr. (2 FFT)
Safety Investigator NF-2 – Loss Prevention.  $8.71-10/hr. (1 RFT)
Identification Checker NF-1 – Loss Prevention.  $7.25-$8/hr. (1 RPT)
Security Guard, NF-1 – Loss Prevention.  $ 7.50-$9/hr. (2 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1 RFT, 1 FFT)
Food Service Worker, NS-2 – Sbarro.  $8.77-$9.13/hr. (1 Flex)
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $13.06-$13.60/hr. 
(1 RFT)


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?


 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15/hr.  Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr.  Club Alliance (1 Flex).
 Cook – NA-05, $10.94/hr.  CPO Club (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr.  Club Alliance (1 Flex), Club Takemiya
 (1 Flex).
 Food Service Worker – NA-03, $9.48/hr.  O’ Club (1 RFT).
 Lead Cashier – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT).
 Cashier – NF-01, $7.50-$9.50/hr.  O’ Club (1 Flex), Club Alliance (1 Flex), CPO 
 Club (2 RFT).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (4 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
Child Development Program
 Program Assistant – CY-01/02, $9.59/hr.  Hourly CDC (1 RFT/3 Flex), Ikego 
 CDC (3 Flex), Main CDC (1 Flex).
Community Activities Division
 Animal Health Technician – NF-03, $11.02/hr.  Veterinary Clinic (1 RFT).
 Food Service Worker – NA-03, $9.48/hr.  Bowling Center (1 RFT).
 Program Assistant – CY-01/02, $9.59/hr.  Yokosuka SAC (1 RFT/1 Flex), 
 Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center 
 (1 RFT/2 Flex), Negishi Teen Center (1 RFT), Pre-school CYP (3 Flex), Yokosuka 
 Youth Sports (2 Flex), Ikego Teen Center (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr.  Ikego CDC, Ikego SAC (1 RFT).
 Recreation Division
Recreation Division
 Projectionist – NA-07, $12.35/hr.  Theater (2 Flex).
 Food Service Worker – NA-03, $9.48/hr.  Theater (1 Flex).
 Duty Manager – NF-02, $8.71/hr.  Theater (2 Flex).
 Recreation Assistant (Rentals) – NF-02, $8.71/hr.  Outdoor Recreation
 (1 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Green Bay Marina (1 RFT).
 Recreation Aide – NF-01, $7.25/hr.  Single Sailor Liberty Center (1 Flex).
 Paintball Attendant – NF-01, $7.25/hr.
 Outdoor Recreation – Ikego Campgrounds (1 Flex).
Athletics Division
 Fitness Program Coordinator – NF-03, $11.02/hr.  Athletics (1 RFT).
 Swim Instructor – NF-02, $10/hr.  Aquatics (10 Flex).
 Head Lifeguard – NF-02, $9.50-$12/hr.  Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10/hr.  Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr.  Athletics (2 Flex).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (3 Flex).
 Pool Attendant – NF-01, $7.25/hr.  Aquatics (1 Flex).


 *Due to publishing timelines, some jobs listed may not be available. 
 For the most up-to-date listing check out


 https://www.cnic.navy.mil/yokosuka/mwr


For Chapel of Hope, Yokosuka, Ikego and Chapel of the 
Rising Sun, Negishi


	 •	Protestant	Director	of	Religious	Education
	 •	Roman	Catholic	Youth	Director	of	Religious	Education
	 •	Protestant	Youth	Director	of	Religious	Education
	 •	Roman	Catholic	Clergy	service	


*	 Director	 of	 Religious	 Education	 and	Youth	Director	 of	 Religious	 Education’s	
applicants shall be SOFA-sponsored U.S. citizens and pass local and federal 
background checks.


For Chapel of Hope, Yokosuka
	 •	Organist	for	Liturgical	service	
	 •	Organist	for	Gospel	Praise	service		
* Closing date – 1st cutoff: Oct. 1, 12 p.m.  2nd cutoff: Oct. 8, 12 p.m.
* Positions above for FY2011.
*	Applicants	shall	be	fluent	English	speaker	and	be	able	to	work	a	flexible	schedule	
dependent upon religious service needs.  
* Prior experience preferred.
* Government employees are not eligible.
For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046)-816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Week day Mass            1200
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel    1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)       1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)       0930
Sun   CCD (2nd Deck Community Center)      0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Gospel Praise Service


Sun   Worship Service, Main Chapel      1230
Wed   Choir Practice, Main Chapel       1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0900
Sun   Bible Class             1030
Wed   Bible Study
    (Community Center Auditorium 2nd deck)  1800


Protestant Liturgical


Sun   Communion Service
    (Community Center Auditorium 2nd deck)  1100


Filipino Christian Fellowship


Sun   Worship Service
    (Community Center Auditorium 2nd deck)  1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd SaT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel


1st Mon  Fellowship Program       1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study       1730


Negishi: Chapel of the Rising 
Sun


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SaT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service


Sun   General Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School     1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Sept. 27
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): Sept. 27-Oct. 1, this class will be held at the 4th Floor Auditorium, 
 Community Readiness Center. 
 Retirement Planning 2 p.m. (1.5 hrs.)
 Yokosuka – English as a Second Language (ESL) 10 a.m. (2 hrs.)


Tuesday, Sept. 28
 Your Japanese Home 8:30 a.m. (4 hrs.)
 Thrift Saving Plan 2 p.m. (1.5 hrs.)
 Interview Techniques 11 a.m. (2 hrs.)
 Ikego – Kids Craft 10 a.m. (2 hrs.)   


Wednesday, Sept. 29
 No Classes 


Thursday, Sept. 30
 Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, Oct. 1
 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.)
 PCS Workshop 8 a.m. (4 hrs.) 
 Negishi – Kids Craft Class 10 a.m. (1.5 hrs.)
 


***Please visit our website for more details about our classes.


Upcoming Classes
Oct. 4  AOB/ICR
    Retirement Planning
    Learn to write Kanji
    Plan Ahead – Holiday Spending
    CASA
    English as a Second Language,
    Separations-TAP (S-TAP)
    Labor and You
Oct. 5  Learn to write Hiragana and Katakana
    Credit Management
    Employment Overview
    Boot Camp for New Dads
    Ikego – English as a Second Language, 
Oct. 6  Savings and Investments
    CASA
    Japanese Spouse Group
    Negishi – Information Booth
Oct. 7  Ikego – Play Morning
Oct. 8  Yokosuka – Play Morning
    Ikego – Employment Overview and Tips (by appointment at FFSC Ikego)


Congratulations on the birth of your baby!
James and Chelsey Dow are the proud parents of Arthur Robert Lavern Dow born 
Aug. 29, 2010 at 9:56 a.m., weighing 6 lbs 0 ounces.


Vincent and Miriam Salcedo are the proud parents of Carlos Eduardo Salcedo born 
Aug. 31, 2010 at 10:12, weighing 7 pounds 9 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


Start the holiday season learning to develop a financial plan for holiday 
spending. Give yourself the gift of “no extra debts” in January, and avoid a 
“holiday (financial) hangover” by attending the Plan Ahead - Holiday Spending 
workshop Oct. 4.
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Konnichiwa


Chili’s resturant cook Kota Matsuura fries bacon for hamburgers during 
lunch time.


Photo by Yuji Kawabe


Where is your hometown?                                                                                                                    Yokosuka.


How long have you worked on base?                                                     Three years.


What is your favorite food?                                                     Grilled baby back ribs.


What is your life goal?                               To get married and have a happy family.


Sailors from USS Shiloh (CG 67) take part in community relations event cleaning the 
pedestrian bridge in front of the main gate of Commander Fleet Activities Yokosuka 
Aug. 27. More than 30 Shiloh Sailors took part in the event.


U.S. Navy photo courtesy of Lt. Michael J. Tagaloa


American professional iron man athlete Karl Gillingham signs an autograph for HM2 
Ardinis Strickland, a Dallas native, who took first place in a bench press competition 
here at the Fleet Recreation Center Sept. 13. Gillingham visited Yokosuka base 
during his tour of U.S. military installations in Japan to meet with forward-deployed 
service members.


U.S. Navy photo by MC1 Brock A. Taylor


Pet of the week


The Pet of the week this week is this handsome basset hound named Dexter. 
He is only 20 months old yet has been in two homes already before he came to 
us. He is a good guy and can be shy sometimes. He would be fine in a home 
with other dogs and maybe even cats since he seems laid back. To find out 
more about Dexter or any animal at P.A.W.S., contact them at 243-9996, by 
e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at 
www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 
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E Red Cross promotes readiness 


during National Preparedness Month 
The American Red Cross and CFAY Emergency Management 
Office set up outside the commissary Sept. 7 to bring the 
message of National Preparedness Month to base residents.
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7th Fleet holds change of command ceremony aboard Blue Ridge
By U.S. 7th Fleet Public Affairs


 Vice Adm. John M. Bird was relieved by Vice Adm. 
Scott R. Van Buskirk during the U.S. 7th Fleet change of 
command ceremony held on board the command ship, USS 
Blue Ridge (LCC 19) Sept. 10.
 “I stand before you an exceptionally 
fortunate and profoundly grateful man,” 
said Bird. “It is a deep honor to have been 
afforded the privilege to command the United 
States 7th Fleet.”
 Adm. Patrick M. Walsh, commander, 
U.S. Pacific Fleet, praised Bird for his 
“outstanding leadership of the U.S. 7th Fleet 
during the past two years.”
 “John applied his deep-rooted sense of 
responsibility and substantial intellectual 
prowess to ensuring the effectiveness of 
our naval forces in the region,” said Walsh. 
“Today, our navy-to-navy relationship [with 
Japan] is more relevant and important than 
ever before - it is a bond characterized by 
maturity, respect and cooperation.”
 Bird led U.S. naval operations over the 
7th Fleet area of responsibility, encompassing 
more than 48 million square miles from the 
Kuril Islands in the north to the Antarctic in 
the south, and from the International Date 
Line to the Indian Ocean. The area includes 
35 maritime countries and the world’s five 
largest foreign armed forces - China, Russia, 
India, North Korea and Republic of Korea 
(ROK). Five of the seven U.S. Mutual 
Defense Treaties are with countries in the 


area - Republic of the Philippines, Australia and New 
Zealand, Republic of Korea, Japan and Thailand.
 During his tenure, Bird and his ROK navy counterpart 
Vice Adm. Park Jung-hwa, signed an Operational Plan for 
Korea to take a lead role in its wartime defense. Following 
the sinking of the ROK navy corvette Cheonan, Bird sent 


U.S. ships to assist with the recovery and salvage, and 
provided assistance to the international investigation team.
 Bird also oversaw a series of events with the 
Japan Maritime Self-Defense Force to mark the 
50th anniversary of the U.S.-Japan Treaty of Mutual 
Cooperation and Security.


      “When I stood on this deck 27 months 
ago, I provided clear guidance to the fleet 
articulated in three persistent priorities: 
maximize warfighting readiness, maritime 
partnerships and force posture. These 
priorities are concisely captured by our motto: 
‘Ready power for peace,’” said Bird.
    “This incredibly dynamic region has 
witnessed many difficult challenges over the 
last two years – natural disasters, provocations 
against ships on the high seas and the tragic 
sinking of an allied ship operating innocently 
in its own territorial waters,” added Bird. 
“These events have served to strengthen my 
conviction that our mission is essential, that 
our priorities are right, and that our task will 
become even more challenging in the future.”
    Van Buskirk, a native of Petaluma, 
Calif., assumed command of U.S. 7th Fleet 
following a tour as deputy commander, U.S. 
Pacific Fleet.
        “It is truly an honor and privilege to stand 
here today in command of the 7th Fleet,” 
said Van Buskirk. “My orders are simple, 
push forward, aligned to our persistent 
priorities – warfighting readiness, maritime 
partnerships and force posture; engage with 
our allies and friends.”


Community congratulates new chiefs during pinning ceremony
By Mark Elrod, CFAY Public Affairs


 During a pinning ceremony here in the Fleet Theater Sept. 16, 26 chief selectees 
donned new uniforms, combination covers and fouled anchors, and became chief petty 
officers.
 The new chiefs’ rank and its insignia are steeped in years of pride and tradition. The 
chief petty officer rank was established nearly 120 years ago, in 1893.
 According to the Naval History and Heritage website, the fouled anchor insignia they 
wear is a symbol at least 500 years old and has it origins in the British traditions adopted 
by the United States naval service.
 “No other organization in the world instills the pride that we as chief petty officers 
have,” said Command Master Chief (SS) Bob Shannon, who is Commander U.S. Naval 
Forces Japan regional master chief and served as guest speaker for the event. “No other 
careers that any of us will transition to will ever give us individually, or collectively, the 
pride that we all have.
 “Being a chief is not what we do, it is what we are. We do what we do for the absolute 
pride of being a chief petty officer. When I look back on my naval career, I will tell you 
that no other event or achievement even mirrors that of being selected to and serving as 
a chief petty officer,” Shannon continued. “Now you have been, selected, tested, tried 
and accepted.”
 However, simply being selected and promoted to the rank is only the beginning for the 
new chiefs. Now they will be expected to lead by example with knowledge and integrity.
 “Our profession is one filled with dangers,” said Shannon. “We fly aircraft from floating 
cities. We sail all the oceans of the world. We navigate the depths of water from pole-to-
pole. We even build bridges and schools, wearing full body armor. We work side-by-side 
with other nations to bring relief to countries that are ravaged by nature. And because we 
are the military, sometimes we are attacked. When that attack occurs… your Sailors will 
now turn to you chief. They will turn to you and simply ask, ‘What do I do chief?’ So, 
each morning you need to ask yourself, ‘what will today bring, and am I ready?’
 “Today, more that ever, the chiefs must lead our Navy is a way that instills pride, 


(Left) Commander Fleet Activities Yokosuka Command Master Chief Gregory 
Vidaurri congratulates newly pinned chief CSC Rufino Valdez at the Chief Petty 
Officer Pinning Ceremony held in the Fleet Theater Sept. 16.


U.S. Navy photo by MC3 Dominique Pineiro


professionalism and integrity. When you leave here today, there will be a seaman who 
will need your compassion, a first class who will need your mentorship, a young division 
officer who will need your guidance, a fellow chief who will need your shoulder and a 
commanding officer and command master chief, who will need your answer; all of them 
will need your leadership.”


(Background, left) Commander U.S. Pacific Fleet Adm. Patrick M. Walsh, 
Commander U.S. 7th Fleet Vice Adm. John M. Bird and prospective Commander 
U.S. 7th Fleet Vice Adm. Scott R. Van Buskirk salute the colors during the change 
of command for U.S. 7th Fleet Sept. 10. Buskirk relieved Bird, becoming the 47th 
commander of the 7th Fleet.


U.S. Navy photo by MC2 Cynthia Griggs








Benny Decker Theater Closure – Due to mechanical difficulties 
beyond our control, The Benny Decker Theater is closed until further 
notice. All movies will be shown at the Fleet Theater. Contact the 
Morale, Welfare and Recreation Entertainment Office at 243-5215 
for more information.


American Red Cross (ARC) Courses and Training – ARC 
offers the following courses and training:
 • Sept. 25, Oct. 9 and 23: Infant, Adult and Child CPR/AED and 
First Aid, 8 a.m. to 5 p.m. 
Yokosuka Red Cross needs volunteers. Whether you want to serve 
in a leadership capacity or offer a helping hand, the  Yokosuka Red 
Cross is the place for you. Call Yokosuka Red Cross at 243-7490, or 
e-mail to Yokosuka@usa.redcross.org for more information. 


ARC Dental Assistant Training Program – The Yokosuka 
American Red Cross is accepting applications for the Dental Assistant 
Training Program. Interested individuals can apply through Oct. 7 
for this highly competitive learning experience conducted by the 
Yokosuka Dental Clinic. Applicants must be 18 years or older and 
a Department of Defense ID card holder and have at least 6 months 
remaining at Yokosuka. For more information, stop by the Red Cross 
Office in building 3365, room 305, or call 243-7490/(046) 816-7490. 


AFCEA 4th Annual Golf Tournament – The Armed Forces 
Communications and Electronics Association (AFCEA) will hold 
their 4th annual golf tournament Sept. 24 at Camp Zama. You do 
not need to be an AFCEA member to play. Cost is $60 or ¥6,000. 
Lunch and dinner will be served and free beverages will be available 
throughout the day. Proceeds go to support school scholarships. Visit 
the Web site http://tokyo.afceachapter.org to sign up. E-mail to VP-
Industry@tokyo.afceachapter.org for more information. 


Defense Media Agency Holiday Greetings Video – The 
Defense Media Agency will be in Yokosuka Sept. 25 from 11 a.m. 
to 6 p.m. at the Red Brick area in front of the Navy Exchange to film 
service members and their families’ holiday greetings. Bring your 
family out and prepare a holiday greeting video. 


Boy Scouts of America 100th Anniversary Gala Celebration 
– The Far East Council of the Boy Scouts of America (BSA) will 
celebrate the 100th Anniversary of the establishment of the scouting 
movement Oct. 2, from 6 to 9 p.m. in the Empire Room of the New 
Sanno Hotel in Tokyo.The keynote speaker for the event is Jim 
Terry, who is the BSA Assistant Chief Scout Executive and Chief 
Financial Officer. His biography is available at: http://www.scouting.
org/Media/MediaKit/Bios/CFO.aspx. Contact Capt. Mike Brenyo at 
243-3504/5484, 090-9789-3088, or e-mail to michael.brenyo@med.
navy.mil for further information, or to receive post event pictures 
and synopsis.


Military Family Housing (MFH) Resident Satisfaction 
Survey – All MFH residents will receive a resident satisfaction 
survey by mid October. The survey will be hand delivered to 
your residence. Each survey will include a Web link located at the 
top giving you the option of completing the survey online or by 
mail. Participation from all MFH residents is critical. Residents’ 
cooperation and candid responses allows the MFH Office to continue 
to improve services to all residents. The survey only takes about 
10 minutes to complete. The survey ends Nov. 12. Contact CFAY 
Housing Customer Relations Specialist Pauline O’Reilly at 243-9067 
for more information. 


Heroes 2011 Submissions Now Being Accepted – Stars 
and Stripes is calling for nominations for its 2011 Heroes edition, a 
special supplement honoring U.S. service members who have made 
outstanding contributions to their country. Past editions of Heroes 
have exceeded one million copies in circulation and have been 
distributed in the Washington Post, as well as both the U.S. Senate 
and the House of Representatives. The foreword is traditionally 
penned by the president. There are two ways that service members 
can be accepted for a profile in the Heroes edition. One type of 
profile tells the story of a service member who exhibited uncommon 
bravery in the face of adversity. The service member will have the 
opportunity to tell their story, as well as recognize other service 
members in their unit who helped them achieve their distinction. To 
qualify, a service member must have been awarded, at minimum, a 
bronze star with a valor device. The second type of profile does not 
require a specific award, but requires an extraordinary achievement 
or sacrifice. One example of this type of profile from the 2010 
edition was Petty Officer 1st Class and Navy SEAL David Goggins, 
who raised more than $250,000 for the Special Operations Warrior 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


Foundation by competing in ultra-endurance events. To nominate 
a service member, send an e-mail to Stars and Stripes Yokosuka 
bureau reporter Erik Slavin at: slavine@pstripes.osd.mil. Please 
include the service member’s name and rank, as well as a description 
of the service member’s accomplishments. The nominations will be 
taken worldwide and are competitive, but all nominations meeting 
the criteria will be considered. 


CFAY Public Works Department Environmental Division 
Mobile Inspections – Commander Fleet Activities Yokosuka 
(CFAY) Public Works Department Environmental Division will be 
mobilized to conduct environmental-related inspections to prevent 
and, or minimize findings within your area of responsibilities. Do 
not be surprised when we show up at your door to further assist 
you to comply with all environmental laws and regulations and still 
accomplish our mission and strive for continual improvement in our 
environmental performance as required by CFAY Policy Statement 
on Enviromental Compliance. Your cooperation and assistance are 
greatly appreciated. Call 243-2732 for more information.


BZ: I always enjoy the Seahawk, particularly the last page and 
especially the “Konnichiwa” feature. The Sept. 10 issue was 
particularly well done. Highlighting the Military Working Dogs 
(MWD) and their trainers was spot on, treating them both as the 
military professionals they are. I actually teared up upon reading 
Ssandor’s life goal – “To find bombs to save lives.” Thank you 
and may God bless our MWDs as well as all those who stand in 
harm’s way. 


Q: One night after the Navy Exchange Gas Station on Yokosuka 
base closed, I had no way of getting gas, except out in town. But I 
ended up at the Ikego Housing Detachement where they have a gas 
station there with 24-hour access because of automated credit card 
purchase. Can we get the same gas purchase capabilities for the gas 
station in Yokosuka?


A: We have plans in the works to make the gas pumps in the NEX 
Yokosuka AutoPort available 24 hours. We are in the planning stages 
with CFAY Public Works Office to make this happen. We anticipate 
completion 2012.


NWU: No out-of-pocket 
expenses for Sailors


By Chief of Naval Personnel Public Affairs


 Following a recent fleet reminder of the Dec. 31 Navy 
Working Uniform (NWU) mandatory wear date, the 
chief of naval personnel (CNP) is ensuring Sailors who 
have not received a full set of uniforms or allowances 
will not be expected to use their own money to meet 
uniform requirements.
 The Navy recognized that Sailors who started recruit 
training Oct. 1, 2007, through April 26, 2009, were not 
issued NWU components due to a delay in uniform 
production, nor did they receive the full enhanced 
clothing replacement allowance due to their time in 
service.
 As a result, the Navy is reviewing the issue and will 
provide a solution that will not require Sailors to use 
their own money for uniforms.
 Sailors will not be expected to have four sets of the 
NWU while the Navy weighs several courses of action 
to compensate them. He also extended their deadline 
until June 30, 2013, to allow these fixes to be identified 
and implemented.
 With the exception of those identified, fleetwide 
availability of the NWU was achieved six months early 
and Sailors are expected to use the allowances provided 
over the past several years to purchase a full sea bag 
ahead of the mandatory wear date.
 The NWU seabag requirements are as follows: four 
NWU blouses and trousers, one pair of NWU boots, 
two eight-point utility caps, five 100 percent blue cotton 
t-shirts, five pairs of boot socks, one mock turtle neck 
sweater, one fleece liner one Gortex parka.
 For more information on Navy uniforms visit 
h t t p : / / w w w . n p c . n a v y . m i l / C o m m a n d S u p p o r t /
USNavyUniforms/.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（一般）	 	 	7	 FEC-CI-013-10	 I,	II,	III,	IV	 	 	 Nov.	9
管理専門職	 	 	4	 FEC-AM-001-10	 I,	II	 	 	 	 	 Sept.	29
児童成育プログラム補助職	 	 	3	 CFAY-600-02-10(R)	 I,	II,	IV	 	 	 	 Oct.	4
技師職（一般）	 	 	7	 FEC-AM-002-10	 I,	II	 	 	 	 	 Sept.	29
技師職（一般）	 	 	7	 FEC-CI-013-10	 I,	II,	III,	IV	 	 	 Nov.	9
技師職（一般）	 	 	7	 FEC-PRY122-001-10	 I,	II,	III,	IV	 	 	 Sept.	28
エンジニアリング専門職（機械）	 	 	6	 FEC-PRY2-007-10	 I,	II,	III,	IV	 	 	 Sept.	27
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R)	 I,	II,	III,	IV	 	 	 Oct.	4
設備専門職	 	 	6	 FISC-30-10	 I,	II,	III,	IV	 	 	 Sept.	30
産業技師	 10	 SRFJRMC-038-09(R6)	 I,	II,	III,	IV	 	 	 Nov.	15
書簡事務職	 	 	3	 FISC-28-10	 I,	II,	IV	 	 	 	 Oct.	7
管理分析職	 	 	7	 FISC-26-10(R)	 I,	II,	III,	IV	 	 	 Oct.	6
オフィスオートメーションクラーク	 	 	4	 USNH-16-10	 I,	II	 	 	 	 	 Sept.	28


技能系（MLC）


クレーン運転手	 	 	7	 SRFJRMC-131-10	 I,	II,	III,	IV	 	 	 Oct.	7
電気工	 	 	7	 FEC-PRY31-007-10(R2)	 I,	II,	III,	IV	 	 	 Sept.	30
メスアテンダント（重量物）	 	 	3	 CFAY-1100-02-10(A)	 I,	II	 	 	 	 	 Sept.	29


限定期間従業員（MLC)


会計技術職	 	 	4	 NCTSFE-004-10	 I,	II,	III,	IV	 	 	 Oct.	12
歯科補助職	 	 	2	 USNH-14-10	 I,	II,	IV	 	 	 	 Oct.	4
オフィスオートメーションクラーク	 	 	3	 NCTSFE-005-10(A)	 I,	II,	III,	IV	 	 	 Oct.	4
オフィスオートメーションクラーク	 	 	3	 USNH-17-10	 I,	II,	IV	 	 	 	 Oct.	7


事務系（IHA)


購買職	 	 	4	 NEX-672-10(A)	 I,	II,	IV	 	 	 	 Nov.	5


時給制従業員


ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I,	II,	IV	 	 	 	 Oct.	19
コック	 	 	4	 NEX-HPT-271-10	 I,	II,	IV	 	 	 	 Nov.	15
カウンターアテンダント	 	 	3	 NEX-HPT-266-10	 I,	II,	IV	 	 	 	 Nov.	2
カウンターアテンダント	 	 	3	 NEX-HPT-260-10	 I,	II,	IV	 	 	 	 Oct.	27
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-B04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-C04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-D04-10	 I,	II,	IV	 	 	 	 Oct.	25
ジャニター	 	 	3	 NEX-HPT-675-10(A)	 I,	II,	IV	 	 	 	 Nov.	15
ジャニター	 	 	3	 NEX-HPT-642-10(R)	 I,	II,	IV	 	 	 	 Nov.	8
ランドリーワーカー	 	 	3	 MWR-HPT-50-10	 I,	II,	IV	 	 	 	 Oct.	7
セールスチェッカー	 	 	3	 MWR-HPT-52-10	 I,	II,	IV	 	 	 	 Oct.	7
セールスチェッカー	 	 	3	 NEX-HPT-671-10	 I,	II,	III,	IV	 	 	 Nov.	2
セールスチェッカー	 	 	3	 NEX-HPT-SCY-A05-10	 I,	II,	IV	 	 	 	 Oct.	25
セールスチェッカー	 	 	3	 NEX-HPT-SCY-B05-10	 I,	II,	IV	 	 	 	 Oct.	25
サービスワーカー	 	 	2	 MWR-HPT-SWY2-02-10	 I,	II,	IV	 	 	 	 Oct.	16


応募には「募集範囲」に該当することが第一条件です。募集範囲I、II、IIIは現基地従業員、IV
は外部応募者を対象としています。応募書類はすべて空席広報締切日必着です。現従業員
が応募書類を提出する際、急ぎの場合は郵送ではなく、直接上記空席応募用紙提出箱へ提
出されるか、HRO（建物#C1472）まで直接配達が可能な宅配便のご利用をお勧めします。
郵送の場合（速達、ゆうパック等の特別郵便を含む）、基地内にある米国の郵便局を経由
するため、HROに到着するまで1週間以上かかることもあります。また、速達や書留、レ
ターパック（エクスパック）等の追跡サービスは、基地内郵便局到着までを追跡するもの
で、その日時にHROに書類が配達されたと言う証明にはなりません。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報
北久里浜秋まつり


フリーマーケット、模擬店、各種ダンスの発表やビンゴゲーム、キッズゲーム
コーナー、ミニＳＬ、ミニ動物園(25日のみ)などがあります。


開催日時：	 9月25日(土)・26日(日)	9:30～16:30まで※雨天中止
開催場所：	 根岸交通公園
交通：	 	 	 京急北久里浜駅から徒歩7分


動物フェスティバル横須賀2010
内容はカナリヤ展示、ふれあい広場、ポニー乗馬、搾乳実演、山羊の体重あて、
犬・猫の譲渡会、愛護パネル展示、ワンニャンコンテスト、動物ウルトラクイ
ズ、バザー、模擬店、式典、表彰式、長命動物表彰など。


開催日時：	 9月26日（日）10:00～15:00
開催場所：	 三笠公園（荒天時の場合は、諏訪小学校体育館にて午後2時30分よ
り式典、表彰のみ執り行ないます）


よこすかさかな祭り


開催日時：	 10月3日（日）7:00～12:00※荒天中止
開催場所：	 横須賀魚市場（平成町3-5-1）
交通：		 	 	 京浜急行堀ノ内駅下車徒歩９分


	 ・	マグロの解体ショー
	 ・	めずらしい魚の展示（11時よりせり売り、即売）
	 ・	ワカメ味噌汁無料サービス（8時から先着500名）
	 ・	新鮮な魚介類の特価朝市（よこすかの魚・地場産コーナー）
	 ・	めずらしい魚の目方当てクイズ（24名に解体ショーの生マグロをプレゼント）
	 	 ※10:00投票締切り、10:05検量
	 ・	タッチングプール
	 ・	らくがきコーナー（絵を描いた方、先着200名にクレヨンプレゼント）
	 ・	どじょうつかみ、どじょうすくいコーナー（小学生以下）
	 ・	魚のさばき方教室（先着150名）


横須賀市イベント情報
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Red Cross promotes readiness during National Preparedness Month
Story and photo by Dan Bowen, 
CFAY Public Affairs


 The Yokosuka branch of the American Red Cross 
and Commander Fleet Activities Yokosuka (CFAY) 
Emergency Management Office set up outside the 
commissary Sept. 7 to bring the message of National 
Preparedness Month (NPM) to base residents.
 According to www.ready.gov, NPM is designed to 
encourage Americans to take simple steps to prepare for 
emergencies in their homes, businesses and communities. 
For CFAY residents, this includes preparing an 
emergency kit, submitting individual noncombatant 
evacuation operations (NEO) forms and learning about 
the different types of emergencies that can happen in 
Yokosuka and the appropriate ways of responding to 
them.
 “We have a display of items just to remind members 
of our community to be prepared for disasters or 
emergencies,” said American Red Cross Yokosuka 
Branch Station Manager Cecil Goodman. “We have a 
disaster preparedness kit, literature and information on 
CPR and first aid training. We just want people to be 
informed on the various types of emergencies so they 
can be ready.”
 Typhoons and earthquakes are the two disasters that 
those of us stationed in Japan worry about the most. 
However, by being aware of and having a plan for 
possible emergency situations, individuals can keep 


their families safe.
 “Right now we’re in typhoon season so we just want 
to make sure that people are keeping their head on a 
swivel,” said CFAY Emergency Management Officer 
Robert James. “We tell everybody to go to the CFAY 
website and download the NEO forms. It’s very important 
that you keep your information updated in NEO.”
 Residents should keep in mind that all NEO forms 
need to be signed by the service member. If information 
is incorrect or not up-to-date, families will have to wait 
while new forms are generated and if the spouse is 
deployed during an emergency situation, it could make 
things that much worse for family members.
 “It’s very important that you keep your information 
updated in NEO. Keep in mind that there are approximately 
23,000 people on the base, said James. “If you come to 
us with all of your information ready, it’s easy for us to 
process your paperwork and get you out of the country.”
 For more information about disaster preparedness, 
visit the CFAY website at http://www.cnic.navy.mil/
Yokosuka/CommunitySupport/EmergencyManagement, 
or visit the American Red Cross Yokosuka Branch 
website at www.yokoarc.org.


American Red Cross Yokosuka Station Manager 
Cecil Goodman speaks to Kathy Tai about National 
Preparedness Month (NPM) in front of the commissary 
Sept. 7. NPM is designed to encourage Americans to 
take simple steps to prepare for emergencies in their 
homes, businesses and communities.


Use of American-made wireless electronic devices illegal in Japan
By Mark Elrod, 
CFAY Public Affairs


 In accordance with instructions from 
the Ministry of Internal Affairs and 
Communications (MIC) Japan, the use 
of American-made 900 MHz range baby 
monitors and other wireless devices 
is illegal and therefore not allowed in 
Japan.
 Individuals who do not follow MIC 
instruction and continue to use baby 
monitors and wireless devices not 
approved in Japan can be subject to 
penalties such as a one million yen fine 
and, or one year imprisonment under 
Japan’s Radio Law. Examples of illegal 
devices are:
 • Cell phones.
 • Cordless phones (900 MHz range).
 •  Low power  handheld  radios 
(Family Radio Service and General 
Mobile Radio Service).


 • Radio controlled model airplanes.
 • Automobile keyless entry systems.
 • Various computer components 
(keyboard, mouse and printers).
 • Military equipment.
 According to an article by MIC, the 
use of American-made baby monitors 
cause harmful radio interference to 
Japan’s cellular phone services and 
radio communications due to the fact 
that American-made baby monitors 
use the same frequency band as Japan’s 
cellular phone services and radio 
communications.
 However, according to Lead Spectrum 
Manager Gary G. Vogel, of Navy and 
Marine Corps Spectrum Office Far East, 
which is responsible to ensure Navy and 
Marine Corps access to, and effective 
use of the electromagnetic spectrum in 
national security and military operations 
in Japan, Korea, Singapore and Diego 
Garcia, very rarely do they interfere.


 In theory, they can interfere if, for 
example, a wireless mouse, which 
radiates a frequency in an omni-
directional pattern, is picked up by 
another device that amplifies the signal.
 “It could find something resonant, 
nearby and inadvertently be sent much 
farther than its original path,” said Vogel.
 Fortunately,  Commander Fleet 
Activities Yokosuka (CFAY), Atsugi 
Naval Air Facility, Yokota Air Force base 
and U.S. Army base Camp Zama have 
not received many complaints.
 “We have received very few reports 
in the CFAY area. We have received 
many more reports in Okinawa, and the 
Marines in particular have addressed 
those problems,” said Vogel. “But, we’ve 
received very few here in the Kanto 
plain. And the ones we have received 
have been very minor. They haven’t been 
sourced to civilian interference; it’s more 
[from] military use.”


 According to Vogel, devices such as 
the aforementioned are legal to sell and 
purchase. However, the use of them in 
Japan is illegal.
 “The practical reality is that our 
devices are low-powered devices and 
cause very little interference. But that 
isn’t the point really, where Japan is 
coming from,” said Vogel.
 “The Government of Japan, the 
Ministry of Telecommunications is 
saying, ‘We haven’t allocated any 
spectrum for that use. Your devices 
don’t fit into the parts that we have 
allocated for the use of baby monitors 
and other wireless devices.’ So, from 
that standpoint, they’re illegal and they 
don’t want you to use them. So it’s a 
matter of legality more than it is a matter 
of practical day-to-day interference, 
and that’s where they are coming from 
therefore we have to comply with their 
rules and regulations,” he added.


NAVFAC Far East employee recognized as 
“Women of Color” magazine Technology All Star
By Ron Inman, 
NAVFAC Far East Public Affairs


 When you ask 2010 “Women of Color” magazine 
Technology All Star Andrea “Andi” Freeman what she 
attributes her success to, her answer is very… non-
technical.
 “The folks that I work with are just absolutely 
phenomenal,” says Freeman, who was selected for her 
achievements and leadership as the NAVFAC Far East 
command information officer. “I think that they’re the best 
there is in NAVFAC, and being able to work with, assist, 
guide and direct them has been truly a pleasure for me, an 
honor for me, more than anything else.”
 The Women of Color Science, Technology, Engineering 
and Math (STEM) Conference recognizes outstanding 
women in the STEM fields and provides opportunities for 
professional development, networking and recruiting.
 Freeman will be recognized with other selectees at the 
conference Oct. 28-30 in Dallas, Texas. The conference 
is focused on the development of STEM minority women 


and aims to ensure their achievements and importance are 
highly visible to all conference participants.
 “She is the best of the best and should be recognized for 
her accomplishments, teamwork and ‘can do’ spirit,” said 
NAVFAC Far East Executive Officer Capt. Christopher J. 
Lacaria, of Freeman. “Our success as a command is largely 
due to her outstanding support.”
 NAVFAC Far East supports the Navy mission by 
providing construction and services for 10 installations 
in four countries within the Far East region, and consists 
of more than 2,000 employees providing $700 million of 
construction and service support annually.
 Freeman is responsible for the organization, supervision 
and management of the Information Technology Department, 
as well as the research, planning, design and deployment of 
information systems required to support the command.
 She has led a multicultural team of 15 Japanese 
employees, one contractor and four U.S. government 
civilians to achieve many successes. A native of Virginia 
Beach, Va., Freeman has worked for NAVFAC for the past 
18 years.
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USNH Yokosuka scheduled to receive influenza vaccine soon
By Ben Avey, USNH Yokosuka Public Affairs


	 With	flu	season	fast	approaching,	U.S.	Naval	Hospital	
(USNH)	Yokosuka	is	urging	the	Yokosuka	community	to	
take	precautions	and	get	vaccinated	to	prevent	the	spread	
of	influenza	this	year.	Influenza	or	“flu”	is	a	serious	and	
sometimes	 life	 threatening	 illness	which	
hospitalizes	more	than	200,000	people	a	year	
in	the	United	States.
	 Vaccination	 remains	 the	 best	method	
to	prevent	both	catching	and	spreading	the	
flu.	Since	 last	year,	 the	vaccine	has	been	
improved	 and	 now	 includes	 protection	
against	 the	 two	most	 common	 strains	 of	
seasonal	 influenza	 as	well	 as	 the	 novel	
H1N1	virus.
	 “We	 all	 play	 a	 part	 in	 keeping	 the	
community	healthy	by	taking	action	to	keep	
ourselves	healthy,”	said	USNH	Yokosuka	
Director	 for	 Public	Health	 Cmdr.	 Paul	
Brochu.	 “Flu	vaccination	 is	 a	proven	and	
time	 tested	way	 to	 prevent	 the	 spread	of	
flu.	By	getting	immunized,	you’re	not	just	
protecting	yourself;	you’re	protecting	your	
family	and	the	community	at	large…	I	can’t	
stress	 enough	 the	 importance	 of	 getting	
immunized.”
	 USNH	Yokosuka	is	scheduled	to	receive	
the	vaccine	shipment	soon	and	will	announce	
the	schedule	for	mass	immunization	clinics	
shortly	 after	 receipt.	 The	 clinics	 will	
vaccinate	 active	 duty	 shore-based	Sailors,	 emergency	
personnel,	U.S.	government	employees	and	eligible	family	
members.	The	hospital	does	not	expect	availability	issues	


like	those	experienced	last	fall	in	some	parts	of	the	United	
States	and	Japan	with	the	H1N1	vaccine.
	 “Our	 goal	 is	 to	 vaccinate	 every	 Navy-eligible	
beneficiary	who	wants	 to	 be	 vaccinated	 and	we	 have	
ordered	accordingly,”	said	Brochu.	“We	expect	to	have	
adequate	supplies.”


	 The	vaccine	will	be	available	and	administered	in	both	
the	nasal	spray	FluMist®	and	the	traditional	“flu	shot.”	The	
“flu	shot”	is	an	inactivated	vaccine	(containing	killed	virus)	


that	is	given	with	a	needle,	usually	in	the	arm.		FluMist®	is	
made	with	live,	weakened	flu	viruses	that	do	not	cause	the	
flu	and	is	approved	for	use	in	healthy	people	2	to	49	years	
of	age	who	are	not	pregnant.	Most	beneficiaries	between	
ages	2	and	49	will	receive	the	Flumist®	unless	the	person	
does	not	qualify	due	to	an	allergy	or	medical	condition.


	 In	addition	to	getting	vaccinated,	there	
are	other	steps	each	and	every	person	can	
take	 to	prevent	 the	 spread	of	germs	and	
viruses,	which	are	effective	in	preventing	
the	spread	of	both	the	seasonal	and	H1N1	
influenza	viruses.
	 •	Avoid	close	contact	with	people	who	
are	 sick,	when	 you	 are	 sick,	 keep	 your	
distance	from	others	 to	protect	 them	from	
getting	sick	too.
	 •	 If	 possible,	 stay	 home	 from	work,	
school	 and	 errands	when	 you	 are	 sick.	
You	will	help	prevent	others	from	catching	
your	illness.
	 •	Cover	 your	mouth	 and	nose	with	 a	
tissue	when	coughing	or	sneezing.	 It	may	
prevent	those	around	you	from	getting	sick.
	 •	Wash	your	hands	or	use	alcohol-based	
hand	 sanitizer	 often	 to	 help	 protect	 you	
from	germs.
	 •	Avoid	 touching	 your	 eyes,	 nose	 or	
mouth.	 Germs	 are	 often	 spread	 when	
a	 person	 touches	 something	 that	 is	
contaminated	with	germs	and	then	touches	
his	or	her	eyes,	nose	or	mouth.


	 To	learn	about	influenza,	the	vaccine	and	its	benefits,	
please	visit	the	Centers	for	Disease	Control	and	Prevention	
website	at	http://www.cdc.gov/flu.


USNH Yokosuka is strongly encouraging the community to get a flu vaccination this 
year to avoid catching or spreading the flu. The hospital is currently preparing for 
the upcoming flu season and will announce the dates of this year’s flu immunization 
clinics in Yokosuka and at the branch clinics shortly after the shipment arrives.


Photo by Richard McManus


Philippine navy chaplain performs Mass aboard USS Cowpens
By Lt. j.g. Maxwell Schmidt, USS Cowpens Public Affairs


	 Roman	Catholic	Sailors	of	USS Cowpens	(CG	63)	experienced	a	unique	opportunity	
to	attend	a	Mass	onboard	the	ship	conducted	by	a	Philippine	navy	chaplain.	The	service	
took	place	on	a	Sunday	afternoon	while	at	anchorage	during	the	Cowpens’	port	visit	to	
Manila	as	part	of	the	George Washington	Strike	Group.
	 The	chaplain	conducting	the	Mass	was	Philippine	navy	Capt.	Jose	Abiera	Jr.,	who	
serves	as	the	chaplain	of	the	Philippine	Marine	Corps.
	 “It	has	been	an	honor	for	me	to	be	here	and	it	is	an	honor	to	serve	a	group	of	men	
and	women	who	have	faithfully	answered	the	call	to	not	only	their	God,	but	also	to	their	
country	and	navy,	men	and	women	who	protect	both	their	own	fellow	citizens,	as	well	
as	many	others	throughout	the	world,”	said	Abiera.
	 Confession	took	place	in	the	Chaplain’s	Office	prior	to	the	Mass,	which	was	held	in	
the	ship’s	Learning	Media	Resource	Center,	a	library-classroom	that	often	doubles	as	a	
sanctuary	for	divine	services	and	Bible	studies	throughout	the	week.
	 “This	was	a	very	special	opportunity,	and	I	was	grateful	that	I	was	able	to	participate,”	
said	Master	Chief	Fire	Controlman	Howard	Forsythe,	 of	 the	Sailors	 in	 attendance.	
“Services	like	this	show	that	there	is	a	fellowship	that	surpasses	the	boundaries	man	has	
often	put	into	place.”
	 Escorted	by	the	Cowpens	Command	Chaplain	Lt.	Kermit	Jones,	Jr.,	Abiera	was	also	
accompanied	by	his	acolyte,	a	civilian,	and	sacristan,	an	enlisted	Sailor.	The	service	was	
conducted	using	a	field	kit,	which	is	a	bag	often	carried	by	chaplains	containing	all	the	
necessary	items	to	perform	a	Mass	or	divine	service.
	 “Part	of	my	 job	 is	 to	 facilitate	divine	services	 for	my	Sailors	onboard	who	have	
different	faith	perspectives	from	my	own,”	said	Jones.	“I	also	try	to	afford	them	unique	
opportunities	to	worship	with	other	believers	of	their	faith,	to	include	chaplains	from	
other	services,	and	in	this	case,	nations.	It	demonstrates	that	faith	can	help	build	bridges	
across	cultural	divides.”
	 “I	had	an	opportunity	to	talk	to	Father	Abiera	prior	to	the	Mass,	and	I	was	pleasantly	
surprised	to	find	that	he	was	also	a	fellow	brother	and	second	degree	knight	of	The	Knights	


Sailors attend a Mass conducted onboard USS Cowpens (CG 63) by Philippine navy 
Capt. Jose Abiera, chaplain of the Philippine Marine Corps, Sept. 7. The service 
took place while at anchorage during the ship’s port visit to Manila as part of the 
George Washington Strike Group.


U.S. Navy photo by Lt. Kermit Jones
of	Columbus,”	said	Forsythe,	who	is	a	first	degree	knight	and	is	currently	serving	as	the	
deputy	grand	knight	of	Yokosuka	Council	12488.
	 “It	is	my	hope	that	this	example	of	international	partnering	serves	as	an	encouragement	
for	others	to	reach	beyond	their	current	resources	to	demonstrate	the	Navy	Chaplain	
Corps’	goal	of	‘cooperation	without	compromise,’”	Jones	added.


The editor asks:
	 “Did you know,	In	the	U.S.	military,	official	identification	tags,	nicknamed	‘dog	
tags’		because	of	their	resemblance	to	actual	dog	tags,	go	back	as	far	as	World	War	I?
	 “They	were	first	prescribed	in	the	Navy	by	then	Secretary	of	the	Navy	Josephus	
Daniels	in	General	Order	No.	294,	May	12,	1917.	A	single	tag	with	an	etched	print	of	
the	right	index	finger	on	one	side	and	U.S.N.	stamped	and	the	individual’s	personal	
information	etched	on	the	other	side.
	 “The	tags	were,	apparently,	not	used	in	the	years	after	World	War	I.	Navy	regulations	
and	 the	Bureau	of	Naval	Personnel(BUPERS)	Manual	of	1925	provided	 that,	 ‘in	
time	of	war	or	other	emergency,	or	when	directed	by	competent	authority,	individual	
identification	tags	shall	be	prepared	and	worn	by	all	persons	in	the	naval	service.’
	 “With	the	onset	of	World	War	II,	the	Navy	reinstated	the	use	of	the	tags,	directing	
that	 each	 officer	 and	 enlisted	man	 of	 the	Navy	 and	 naval	 reserve	 be	 issued	 an	


identification	tag.	The	face	of	each	tag	was	to	bear	the	individual’s	name;	officer	
rank	or	enlisted	service	number;	blood	type;	if	vaccinated	for	tetanus,	the	letter	“T”	
with	date	in	numerals	(e.g.,	8/40);	and	service	(USN,	USMC,	USNR,	USMCR).	A	
right	index	fingerprint	was	etched	on	the	reverse.	As	World	War	II	went	on,	BUPERS	
prescribed	the	use	of	a	second	tag,	individually	suspended	by	a	short	length	of	chain	
so	that	one	tag	could	be	removed	upon	death	or	capture,	leaving	the	other	in	place.
	 “Dimensions	remained	the	same,	but	the	etched	fingerprint	was	omitted.	Markings	
consisted	of	name;	officer	file	number,	or	enlisted	service	number;	blood	type;	date	of	
tetanus	inoculation;	service;	and	religion,	if	desired	by	the	service	member:	Catholic	
(C),	Protestant	(P)	or	“Hebrew”	(H).	When	a	service	member	was	buried,	ashore	or	
at	sea,	one	tag	was	to	be	left	with	the	body	and	the	other	sent	to	BUPERS	as	soon	
as	practicable	under	the	circumstances.
	 “Post-World	War	II	tags	were	worn	on	a	bead	chain,	with	an	attached	short	loop	
for	 the	 second	 tag.	Markings	 consisted	of	 name	 (surname,	 followed	by	 initials);	
service	number;	service;	blood	type;	and	religion,	if	desired	by	the	individual.”
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By H. Sam Samuelson, FISC Office of Corporate Communication


	 Master	Chief	Petty	Officer	of	the	Navy	(MCPON)	Rick	West	completed	a	recent	tour	
of	the	Western	Pacific	region	where	he	met	and	discussed	Navy	issues	with	Fleet	and	
Industrial	Supply	Center	(FISC),	Yokosuka	Command	Master	Chief	(CMDCM)	(SW/
AW)	Juan	Morales,	Aug.	31.
	 West’s	18-day	trip	included	all	hands	calls,	tours	and	visits	with	enlisted	members	
in	 Hawaii,	 Guam,	 Japan	 and	 Korea,	
discussing	 topics	 such	 as	manning,	 rate	
mergers,	education,	uniforms	and	the	future	
of	the	Navy.
	 FISC	 Yokosuka	 Western	 Pacific	
enterprise	 includes	 20	 sites,	 detachments	
and	fuel	terminals	spanning	19	countries,	
so	 a	 number	 of	 FISC	 Sailors	 had	 the	
opportunity	 to	 meet	 with	 the	 popular	
MCPON,	 including	 FISC	 Site	Atsugi,	
Japan	Chief	 Logistics	 Specialist	 (AW)		
Ulysses	 Lor,	 and	 FISC	 Site	 Chinhae,	
Korea	Logistics	Specialist	1st	Class	(SW)		
LaShawna	Calloway.
	 “The	MCPON	was	very	friendly,	very	
positive	 and	 is	 genuinely	 interested	 and	
concerned	about	enlisted	issues,”	Calloway	
said.	 “And,	 he	 also	 talked	 about	 family	
issues	and	how	important	they	are	in	our	
military	lives.”
	 Lor	agreed.	“He	inspires.	You	can	tell	
by	his	dedication	 to	his	 role	as	 the	Navy	
MCPON	 that	 he	 is	 devoted	 to	 ensuring	
success	 in	 Sailors’	 professionalism	 and	
personal	lives	as	well.”
	 It	was	 during	 his	 final	wrap-up	 visit	
to	Commander	Fleet	Activities	Yokosuka	
(CFAY)	that	Morales	engaged	the	MCPON	
on	various	enlisted	issues.
	 “It	was	an	informal	but	very	enlightening	
talk,”	Morales	said.	“He	had	just	delivered	


MCPON visit inspires patriotism, professionalism, pride
a	pep	talk	to	chief	petty	officer	(CPO)	selectees,	providing	them	some	very	inspirational	
words	about	patriotism,	leadership,	pride	and	professionalism.	He	hasn’t	changed	in	the	
10	years	I’ve	known	him.”
	 Morales	 and	West	were	 acquaintances	when	West	was	 force	master	 chief	 for	
Commander	Submarine	Forces	U.S.	Pacific	Fleet	in	2001.
	 “He	was	and	remains	one	of	the	most	energetic	people	I	know;	he’s	definitely	one	
of	the	most	energetic	MCPONs	I’ve	known.”


			Morales	said	it	is	that	energy	that	helps	
the	MCPON	connect	with	younger	Sailors.
			“For	his	age,	he	is	very	connected	with	our	
younger	Sailors,”	Morales	said.	“He	knows	
how	 to	 communicate	with	 them.	He	 has	
presence	on	both	Facebook	and	Twitter.”	
 		According	to	Morales,	the	MCPON	and	
younger	 Sailors	may	 be	 from	 different	
generations,	 but	 he	 shares	with	 them	 a	
common	understanding	of	the	basic	values	
of	pride	and	professionalism.	Morales	said	
he	discussed	the	MCPONs	priorities	during	
his	visit.
			“His	priorities	include	professionalism,	
physical	 fitness	 and	 being	 professionally	
competitive,”	he	said.
				Morales	said	the	MCPON	was	proud	that	
the	Navy	boasts	the	highest	retention	rate	
among	the	services	and	very	low	attrition.		
			“He	told	our	CPO	selectees	that	the	next	
two	to	five	years	are	going	to	be	the	most	
challenging	 in	 today’s	competitive	Navy;	
performance	will	be	more	competitive	than	
ever,”	he	said.
						Morales	said	the	MCPON	inspired	what	
he	 himself	 communicates	 to	 his	 enlisted	
Sailors.
	 	 	 “Stay	competitive,	get	your	education,	
follow	your	sea-shore	rotation	schedule	and	
performance,	performance,	performance,”	
Morales	added.


 All Department of Defense (DoD) personnel 
making a Permanent Change of Station (PCS) 
move are requested to use the newly activated 
computer-based Defense Personal Property 
System (DPS) at www.move.mil, and stop using 
the Navy Web-based interface, SMART WebMove. 


According to the website, “DPS is your one-
stop system for Government moves. DPS 
manages everything from premove counseling 
to scheduling your pick-up and delivery and from 
customer surveys to claims if required.” 


Upon completion of your move, you are also 
required to complete customer satisfaction 
surveys (CSS) related to household goods 
shipments. The CSS is a critical component of 
DPS. Your opinion counts; the survey results 
help determine which carriers provide best 
value service, and give program administrators 
the information necessary to provide the 
outstanding relocation service DoD service 
members and civilians deserve. A link is provided 
in the e-mail sent after a household goods 
shipment is delivered, or visit www.move.mil and 
click on the survey link. 


U.S. Fleet and Industrial Supply Center (FISC) 
Personal Property Office (PPO) strongly 
recommends people who move to and from 
Yokosuka to participate in CSS. 


Call 243-7062 for more information. 


Surveys required 
after PCS moves


(Left) Master Chief Petty Officer of the Navy Rick West discusses leadership, 
professionalism, education and enlisted manning issues with Fleet and Industrial 
Supply Center Yokosuka Command Master Chief Juan Morales during a meeting 
with chief petty officer selectees here during his recent tour of the Western 
Pacific region. 


U.S. Navy photo by MC1 Jennifer A. Villalovos
（左）リック・ウェスト米海軍最先任兵曹長(MCPON)は米海軍横須賀基地で兵曹長（選）たちと対面した
際、リーダーシップ、プロ意識、教育、下士官の配備問題についてFISC横須賀ファン・モラレス部隊最先
任兵曹長と話し合う。


米海軍写真：マスコミュニケーション専門官ジェニファー・ヴィラロボス１等兵


(Right) Master Chief Petty Officer of the Navy Rick West talks with LS1 
LaShawna Calloway at the childcare center during his recent tour of the 
Western Pacific region, which included stops in Hawaii, Guam, Japan and 
Korea.


U.S. Navy photo by MC1 Jennifer A. Villalovos
8月26日、韓国を訪問した際、リック・ウェスト米海軍最先任兵曹長(MCPON)は現地、保育所でFISC
チンヘサイト後方支援専門官ラショーナ・キャロウェー１等兵曹と話す。


米海軍写真：マスコミュニケーション専門官ジェニファー・ヴィラロボス１等兵


文：H・サム・サミュエルソン


	 先日、リック・ウエスト米海軍最先任兵曹長(MCPON)は西
太平洋地域の視察を終えた。その期間中8月31日には横須
賀補給センター（FISC横須賀）のファン・モラレス部隊最先
任兵曹長と会談し、海軍の問題点を話し合った。
	 ウエスト米海軍最先任兵曹長は18日間の視察旅行でハワ
イ、グアム、日本、韓国を訪れ、全体集会、視察、下士官との面
会の場を持ち、要員配備、役職統合、教育、制服、海軍の将来
などを話し合った。
	 西太平洋地域にあるFISC横須賀は19カ国に点在する20の
サイト、支所、燃料ターミナルで構成されている。FISC横須賀
厚木サイト後方支援専門官ユリシーズ・ローア兵曹長、FISC
チンヘサイト後方支援専門官ラショーナ・キャロウェー１等
兵曹など大勢のFISC横須賀海軍兵たちが、人気で多忙な米
海軍最先任兵曹長と話す機会を持った。
	 「米海軍最先任兵曹長は、とても親しみやすく、前向きで、
真に下士官の問題に興味を示し、気遣ってくれました。また、
家族の問題や軍隊生活における家族の重要性についても


米海軍最先任兵曹長、愛国心、プロ意識、プライドを鼓舞
話してくれました」とキャロウェー１等兵曹。
	 ローア兵曹長も同じ思いであった。「米海軍最先任兵曹長
は、やる気を起こさせてくれます。それは、米海軍最先任兵曹
長として自分の役割にいかに取り組んでいるかを見れば一
目瞭然です。下士官のプロ意識や私生活における成功を実
現させることに専念しています。」
　モラレス部隊最先任兵曹長が様々な下士官の問題を話し
合ったのは、米海軍最先任兵曹長が視察旅行の最終訪問地
として米海軍横須賀基地を視察したときであった。
　「それは非公式でしたが、とても有意義な会談でした。兵曹
長（選）たちに檄を飛ばし、愛国心、リーダーシップ、プライド、
プロ意識について、勇気の沸く言葉を投げかけてくれました。
知り合ってから10年間、彼は変わっていません」
　ウエスト米海軍最先任兵曹長が米海軍太平洋艦隊潜水
艦部隊司令部の部隊最先任兵曹長を務めていた当時、モラ
レスとウエストは知人であった。
	 「過去、現在、私の知りうる限り最高に精力的な人であり、
間違いなく最高に精力的な米海軍最先任兵曹長です。」
	 その活力が米海軍最先任兵曹長と若い下士官を繋げてい


る要因となっている、と語るモラレス
部隊最先任兵曹長。
	 「あの年齢にしては、若い海軍
兵と強いつながりを持っており、どの
ように彼らと会話を持てばいいのか
分かっています。フェイスブックやツ
ィッターでもその存在感を発揮して
います。米海軍最先任兵曹長と若
い海軍兵は、異なる世代かも知れ
ませんが、プライドやプロ意識の基
本的な価値に関して共通の理解を
持っています。
	 モラレス部隊最先任兵曹長は
米海軍最先任兵曹長としての優先
事項について話し合った。
	 「優先事項にはプロ意識、体
力、プロとしての競争心などがあり
ます。」
	 米海軍最先任兵曹長は、米海
軍がその兵士の定着率が一番高い
ことと低い兵数自然減率を自慢にし
ていると誇らしげであった、と語るモ
ラレス部隊最先任兵曹長。
	 「米海軍最先任兵曹長は、今
日の競争心のある米海軍において
この先2年から5年が非常に厳しく
なり、実績の競争がかつてないほど


に、さらに激しくなるだろうと兵曹長（選）たちに語っていま
した。」
	 モラレス部隊最先任兵曹長によると、米海軍最先任兵曹
長は米海軍兵に伝えたことを鼓舞した。
	 「競争心を持ち続け、勉強し、陸上・海上交代勤務スケジ
ュールに従い、後は実績、実績、実績。」








Page 11, Sept. 24, 2010


SRF-JRMC provides technical assistance to 7th Fleet ships


SR F - J RMC、第七艦隊艦船に技術提供を行なう


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 The U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center personnel are always ready 
to provide technical assistance to the ships of the U.S. 
7th Fleet. 
 When a ship experiences a casualty that is beyond 
the crew’s abilities to troubleshoot and repair, SRF-
JRMC Fleet Technical Assistance (FTA) personnel 
spring into action anywhere within the 7th Fleet area of 
responsibility (AOR).
 FTA personnel are Subject Matter Experts (SMEs) 
from either SRF-JRMC Combat Systems or Hull, 
Mechanical & Electrical Divisions. They provide support 
to all ships in the AOR, according to Michael Kawachi, 
Engineering Technical Support Division head.
 In addition to highly trained radar, sonar, navigation, 
communications and weapons technicians, SRF-JRMC 
also provides certified Navy steam generating plant 
inspectors, diesel Inspectors, elevator support unit 
assessors, oil pollution abatement inspectors and marine 
gas turbine inspectors. All of SRF-JRMC highly trained 
SMEs are able to inspect, assess and maintain these 
critical systems and equipment.
 The basis for the FTA concept is to have a group of 
highly skilled SMEs stationed at Regional Maintenance 
Centers around the world working to support Navy ships. 
The SMEs are there to correct technical problems such as 
equipment or software casualties that are beyond ship’s 
force capability to resolve. The FTA allows for rapid 
restoration of a casualty to a ship’s system in order to 
support Navy mission requirements.
 SRF-JRMC provides two types of FTA, distance 
support and on-site. SRF-JRMC experts are available 
around the clock, seven days a week to respond to any 
request for assistance. Typically, an FTA request is 
received by message, e-mail, or telephone.  
 “When an FTA request is received, we initially 
respond using two-way communication such as telephone 
or e-mail,” said Kawachi. “This is referred to as distance 
support. If the problem cannot be resolved using distance 
support, we then move on to providing on-site support.  
Once the decision is made to provide on-site support, 
the SME either will meet the ship in a port-of-call or 
depending on the ship type, will fly by helicopter or 
airplane to meet the ship while it is underway.”


文：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）ではいつでも第七艦隊艦船に艦
船修理の技術提供を行える体制を整えている。
	 艦船の乗組員では手に負えない故障が生じた場合、SRF-JRMCの艦船技術アシスト
（FTA）チームは第七艦隊担当地域内であればどこにでも即時、駆けつける。
	 そのFTAとはコンバットシステム部と艦隊支援部に所属する専門技術者で構成され、第
七艦隊担当地域内の全ての艦船の支援を行うと艦隊支援部部長のマイケル・カワチさん


Members of the SRF-JRMC Rigger Shop and Lifting and Handling Department 
safely remove and off-load a CIWS from USS Mustin for troubleshooting and repair. 


Photo courtesy of SRF-JRMC Combat Systems Office
修理整備為に索具工場とクレーン管理デパートメントの従業員がUSSマスティンから近接防御火器シス
テムを安全に取り外し桟橋に降ろす。


写真提供：コンバットシステム部


 The ability to resolve casualties via distance support 
has dramatically reduced the cost and the time associated 
with on-site tech support. Additionally, distance support 
allows a SME to assist more than one ship at a time and 
facilitates the more effective use of limited technical and 
financial resources.
 A Japanese employee of the Combat Systems Division 
remarked that as recently as 10 years ago, there used to 
be much more on-sight support, but that it was costly. 
“As the network centric concept of operations with its 
ever increasing capabilities has matured, the number of 
FTAs requiring on-sight assistance has been reduced.”
 The most important element to a successful FTA is the 
highly trained and knowledgeable personnel that support 
the FTA program.  SRF-JRMC has a group of dedicated 


and highly skilled military and civilian technicians. 
An FTA is successful when a technically correct and 
timely solution is provided to the ship so that it is able 
to continue its mission. According to Kawachi, a critical 
element to providing a successful FTA is to provide 
training to ship’s personnel 
 According to SRF-JRMC Combat Systems Division 
Director Thomas Cairney, another key to a successful 
FTA is good communications and reporting by the ship. 
“Accurate and timely information is critical to allow the 
SME conducting distance support to analyze system 
performance/degradation and provide the ship with the 
right directions to restore the failed system. All FTAs 
differ depending on the level of knowledge and the 
technical abilities of the ship’s personnel,” he said.


Sailors from USS Mustin (DDG 89) ask various questions to FCC(SW) Jonathan Charlson during on-site Fleet 
Technical Assistance (FTA) training on the Close-In-Weapon-System (CIWS). When a ship experiences a casualty 
that is beyond the crew’s abilities to troubleshoot and repair, SRF-JRMC FTA personnel are called upon to help.
艦上での近接防御火器システムのトレーニングで、USSマスティンの乗組員より様々な質問を受けるFCC(SW)ジョナサン・チャールソンさん。


写真：安達慶一


は話す。
	 レーダー、ソナー、ナビゲーション、通信並びに武器の専門技術者に加え、SRF-JRMCに
は公認の米海軍スチーム発電プラント検査官、ディーゼル検査官、エレベーター支援部門
顧問、油汚染緩和検査官、海洋ガスタービン検査官も存在する。彼らは高度な訓練を受け
た専門技術者であり艦船の重要なシステムや装置の検査、評価そして整備も可能だ。
	 FTAの概念の基盤は、米海軍の艦船を支援する為に世界中の造修統括本部に高度な
技術を備えた専門技術者グループを配置することにある。専門技術者は艦船の乗組員
では修復し難い装置やソフトウェアーの故障の技術的支援を行う。FTAが艦船のシステ
ムの問題を解消してくれれば艦船は海軍の使命達成を遂行できる。
	 SRF-JRMC	では後方と現場での二通りのFTA支援を行なう。米海軍式メッセージ、Eメ
ール、電話による要請に24時間体制で対応している。
	 「FTAの要請があると、我われはまず電話やEメールなど双方向のコミュニケーション
手段で対応します。これが後方支援と呼ばれるものです。この手段で解決できないトラ
ブルは現場支援を行ないます。現場支援をするために、専門技術者は、寄港中の艦船に
出向くか、艦船のクラスによってはヘリコプターや飛行機で航海中の艦船に対処に向か
います」とカワチさんは述べた。
	 後方支援は現場支援にかかる経費と時間を著しく削減するだけではない。専門技術者
が一度に二隻以上の艦船の支援でき、限られた技術と経費のより効果的な活用を促すと
いう。
	 ンバットシステム部の日本人従業員によると10年前は現場支援が多く経費も嵩んだと
いう。「高性能のインターネット使用の増加に伴い現場支援の件数は減少しました。」と経
緯を語る。
	 FTAの成功に最も重要なのは、高度な訓練を受けた豊富な知識を持つ技術者による
技術提供ができるかどうかだ。SRF-JRMCには技術力を備えた献身的な従業員がいる。
的確な技術提供と適時な解決を艦船に提供できればFTAは成功を収め、艦船も任務を
達成できる。艦船の乗組員に十分なトレーニングを提供できるかどうかもFTAの成功を
握る重要な一要因であるとカワチさんは話す。
	 コンバットシステム部部長のトーマス・ケアニーさんは、艦船との密なコミュニケーショ
ンとその報告も円滑なFTAには欠かせないと語りこう締めくくった。「艦船のシステムが停
止した際は、専門技術者にとって、システム稼動状況の分析を行い的確な指示を乗組員
に提供する為に、正確かつ適時な情報の交換が大変重要です。また、乗組員の知識と能
力のレベルによって提供する技術支援もその都度異なります。」





