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20th Annual Ekiden Friendship Road Race – The 20th annual Ekiden
Friendship Road Race will be held Oct. 4 from 9 a.m. to 4 p.m. at the Sagami
General Depot Sagamihara. Call Bob McKeta at 263-7980/5995 or e-mail to
robert.mcketa@us.army.mil for more information or to obtain a registration form.


Yokosuka Fire Prevention Week kick-off Parade – The parade will be
held Oct. 5 at 8:30 a.m. The proposed route will begin at the Yokosuka Fire
Station on 1st Avenue, straight on “L” Street, turn left on 4th Avenue, turn right
on 3rd Avenue, turn left on “D” Street, and back to the Fire Station by turning left
on 1st Avenue. The theme this year is “Stay Fire Smart! Don’t Get Burned.”
Emergency response vehicles will be on display, music by the 7th Fleet Dixieland
Band and children from The Sullivans Elementary School.


Base Movie Theater Closure – The Fleet Theater will be closed Oct. 6 to
Nov. 3 and the Benny Decker Theater will be closed Nov. 4 to Dec. 2 in support
of Naval Facilities Engineering Command Far East repairs and minor renovations.
Call the MWR Entertainment Office at 243-5215 for more information.


High Rise Tower Housing Fire Evacuation Drills – As a life safety
requirement of Fire Prevention Month, the CNFJ Regional Fire Department will
be conducting annual high rise tower housing fire evacuation drills. Each drill
will last approximately 20 minutes. During the drills, please use the stairwells to
evacuate, not the elevators. After evacuating, please go downstairs to the party
room for a briefing. Your cooperation is greatly appreciated. The location and
drill schedules are as follows:


Yokosuka:
• Oct. 17,  10 a.m. to noon and 1 to 3 p.m. at Ichiban, Niban, Sanban, Yonban,


Goban, Rokuban, Nanaban, Hachiban, Kyuban and Jyuban towers.
• Oct. 18, 10 a.m. to noon and 1 to 4 p.m. at Bara, Ume, Himiwara, Asagao,


Shobu, Tsubaki, Satsuki, Ajisai, Ayame, Fuji and Sakura heights.
Ikego:
• Oct. 24, 10 a.m. to 2 p.m.


Seasonal Flu Vaccine – USNH Yokosuka will provide the seasonal influenza
vaccine to all USNH beneficiaries Oct. 19 from 1 to 6 p.m. at Ikego Elementary
School and Oct. 20 - 23 from noon to 6 p.m. at the Kinnick High School cafeteria.
All beneficiaries are encouraged to attend and get the seasonal flu vaccine. Call
USNH Yokosuka Preventive Medicine at 243-2608 for more information.


Navy College Office English Skills Class – Do you need to improve your
English grammar and writing skills? The class will be held  Oct. 19 - Nov. 6 from
8 to 11 a.m. Monday through Friday at the Fleet Recreation Center, 3rd floor,
room 347. Register by e-mail to navycollege_yokosuka@fe.navy.mil or call 243-
8131.


Yokosuka Commissary Halloween Costume Contest – A costume contest
for kids in age groups 1-4, 5-8 and 9-13 will be held Oct. 31 at the commissary.
Participates should come in costume and be ready by 3:45 p.m. Judging begins at
4 p.m. Three prizes awarded in each age group.


Fire Hydrant Flow Testing in Ikego – The Ikego Fire Department will be
conducting annual fire hydrant flow testing Nov. 2 - 5. Hydrant testing can cause
household water discoloration. If you notice discoloration, let the tap run for a
few moments to clear. Please do not park in the vacinity of hydrants and remain
clear of the area when testing is in progress. Call the CNFJ Regional Fire
Department at 243-4619 for more information.


Federal Employee Health Benefits Briefing – Representatives of the
American Foreign Service Protective Association will hold Federal Employee
Open Season Briefings Nov. 9 at the CNFJ Human Resources Office Training
Room in building 1472. Two one-hour briefings will be held at 10:30 a.m. and at
noon. To reserve a spot in the briefing or for more information, contact HRO
Labor/Employee Relations and Services Eiko Norinaga at 243-8184 or by e-mail
to eiko.norinaga.ja@fe.navy.mil.


Family Assistance Support Team (FAST) Office relocation –  The FAST
Office has been moved and is now located in the new Community Readiness
Center, building 3365, room 225. Contact the FAST Office at 243-5770 for more
information.


Navy College Office Tuition Assistance (TA) – Navy College Officer TA/
Electronic TA (ETA) Briefs are conducted on the first and third Thursday of each
month at 11 a.m. For TA processing, submitted ETA/TA forms will be available for
pick up the next day after 1 p.m. Command TA/ETA Briefs are provided for groups
of eight or more at your location.  Contact the Navy College Office located in room
347 on the third floor of the Fleet Recreation Center at 243-8131 or by e-mail to
navycollege_yokosuka@fe.navy.mil for more information.


Healthy Relationships: for your childs future – Learn how family
interactions will influence your child well into adulthood.  The class is offered by
Fleet and Family Support Center every second Tuesday of the month from 5 -
6:30 p.m., in the Take room, FFSC Annex.  Call 243-7878 for more information


Heads Up Yokosuka
Community Announcements


El Abuelo Viejo
By Chaplain Donald Moss


I have a favorite story that comes from the American Southwest. It is a story
about a family who lived on a small ranch in New Mexico. There was a father
and mother and many children. There also was an old grandfather “Abuelo Viejo.”


Grandfather was often hungry, cold and lonely. When it was time for meals,
the family forgot to take food to Grandfather. When it was cold, the family
forgot to cover him with a blanket. But, mostly, they forgot to spend time with
Grandfather and, so, he was lonely.


One day, one of the children in the family asked his father, “Papa, may I
borrow half of the blanket you keep in the barn?”


The father asked his son, “Son, why do you want the blanket?”
The boy said, “I want to cover Grandfather. He is cold.”
The father asked, “But why do you want half of the blanket?”
The boy said, “Papa, I want to save the other half for you, for when you get


old.”
It was at that point the father realized his neglect of his own father. From


that day forward, he made sure Grandfather was not hungry. He made sure that
he was not cold. But most of all, he made sure his father was not lonely. Everyone
in the family spent time with Grandfather. From that time on, people began to
visit this family on a regular basis. That is because everyone likes to be in
places where there is love. And, where there is love, there is mercy.


Have you ever noticed that we live in a society that likes to criticize? I think
we are all tempted to look for and point out the faults in others. I also think this
critical attitude males us “hard hearted” and less likely to show mercy when it
is needed. With a merciful heart, we could be tempted to look for the strengths
in others, find ways to like them and not be critical.


Perhaps this southwestern family has a lot to teach us about mercy and how
we should look after one another.


October is Energy
Awareness Month


By NAVFAC Service Center Public Affairs


We first set aside a time to remind us about saving energy in 1981 with American
Energy Week. On Sept. 13, 1991, then President George Bush proclaimed October as
Energy Awareness Month. The Department of the Navy has long been conducting
energy awareness campaigns that promote the wise and efficient use of our nation's
energy.


Our nation can benefit from the wise use of energy at federal facilities. As the
single largest domestic user of energy, the federal government spends more than $9
billion to power its vehicles, operations and approximately 500,000 facilities
throughout the United States. Efficient energy management at federal facilities:


• Saves taxpayer dollars.
• Reduces greenhouse gas emissions.
• Protects the environment and our natural resources.
• Contributes to our national security.
In addition, regulations like the Energy Policy Act of 2005 require federal agencies


to meet a number of energy and water management goals.
With so many major global challenges tied to energy use, including air pollution,


climate change, volatile fuel supplies and costs, aging energy infrastructure and
reliance on fossil fuels, it makes sense to choose energy efficiency as a basic work
ethic and lifestyle.


During Energy Awareness Month, and throughout the year, we must all remember
that saving energy is an individual priority and focus and that we can safeguard our
energy infrastructure and reduce our carbon footprint in all that we do through simple
choices and attention to energy efficiency.
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MWR Positions


Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division


Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT).
Night Operations Manager – NF-03, $10.78-$15.00/hr.  Club Alliance
(1 RFT).
Cook – NA-05, $10.72/hr.  CPO Club (2 Flex), Food Court (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (2 RFT/5 Flex), CPO Club
(1 RFT/2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex), Negishi
Club (2 Flex).
Food Service Worker – NA-03, $9.29/hr.  Food Court (5 RFT).
Lead Cashier – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT).
Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (2 Flex), O’
Club (1 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex).
Cashier – NF-01, $7.50-$9.50/hr.  CPO Club (1 RFT)
ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/
5 Flex).


Child Development Program


Operations Clerk/Driver – NF-02, $8.71/hr.  Hourly CDC/SAC (1 RFT).
Program Assistant – CY-02, $9.45/hr.  Main CDC (4 Flex), Ikego CDC
(4 Flex), Hourly CDC (3 Flex).
Food Service Worker – NA-02, $8.59/hr.  Ikego CDC (1 Flex).


Community Activities Division


Cook – NA-05, $10.72/hr.  Bowling Center (1 RFT).
Program Assistant – CY-01, $9.45/hr.  Yokosuka Teen Center (3 Flex),
Negishi Youth Center (1 Flex), Ikego Youth Center (2 RFT), Negishi
Youth Sports (1 Flex), Negishi Teen Center (1 Flex), Yokosuka Youth
Center (1 RFT).
Recreation Assistant – NF-02, $8.71/hr.  Wood Hobby Shop (1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Bowling Center (2 Flex).
Fall Teen Employment Program – NF-01, $7.25/hr.  Yokosuka, Ikego
and Negishi (9 Flex).


Recreation Division


Food Service Worker – NA-03, $9.29/hr.  Theater (2 Flex).
Recreation Assistant – NF-02, $8.71/hr.  Outdoor Recreation – Rentals
(2 Flex).
Recreation Aide – NF-01, $7.25/hr.  Single Sailor (1 Flex).
Duty Manager – NF-02, $8.71/hr.  Theater (1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Marina (1 Flex).
Ticket Seller – NF-01, $7.25/hr.  Negishi Theater (1 Flex).
Paintball Attendant – NF-01, $7.25/hr.  (2 Flex).


Athletics Division


Field Maintenance Worker – NA-05, $10.72/hr.  Athletics (1 Flex).
Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex).
Lead Lifeguard – NF-02, $8.71/hr.  Aquatics (1 RFT).
Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 RFT).
Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (2 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received


at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff
date of the announcement.  Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


Applicants for worldwide vacancies must follow the procedure in the
“Job Opportunities” page of the www.donhr.navy.mil Internet site.


New


Supervisory Security Specialist – YC-0080-02, FISC-91-09.  Open: 09-
21-09, Close: 10-05-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs be established until
filled).  *Location: Negishi.
Health System Specialist (Patient Safety) – YA-671-02, NH-88-09.  Open:
09-16-09, Close: 10-06-09.
Maintenance Support Technician (OA) – YB-303-01, NCTS-89-09.
Open: 09-21-09, Close: 10-13-09.
Occupational Therapist – YH-631-02, NH-85-09.  Open: 09-09-09, Close:
10-07-09.  *Japan wide.


NEX Positions
All positions are open until filled. Applications are accepted Monday-


Friday, 8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office,
building 3316, Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr.
(1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr.
(10 Flex)
Cook, NA-5 – Sbarro.  $10.72-$12.49/hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr. (1 Flex)
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr.
(1 Flex)
Room Attendant, NA-2 – Navy Lodge.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (3 Flex)
Computer Sales Technician, NF-2 – Electronics.  *$8.71-$17.73/hr.
(1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Store Worker, NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RPT)
General Clerk, NF-1 – Inventory Control.  *$7.50-$9/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr.
(5 Flex)
Personalized Service Clerk/Flower Shop, NF-1 – Services/Main Store.
*$7.25-$8/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Negishi.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission (1 Flex)


*Salary based on experience


For Chapel of Hope, Yokosuka


• 5 p.m. Saturday service’s Roman Catholic Choir Director – One
position.
• 8 a.m. Sunday service’s Roman Catholic Choir Director – One
position.
• 11 a.m. Sunday service’s Roman Catholic Choir Director – One
position.


For all three positions:
• Position for fiscal year 2010.
• Must be fluent English speaker and be able to work a flexible
schedule dependent upon religious service needs.
• Prior experience required, Navy Chapel preferred.


For more information, please call FISC Code 200 Contracting office,
Masami Kobayashi at  243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck) 1130
3rd SATBreakfast (Location varies)


*Runs from September to June


THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Congratulations on the birth of your baby!


Stephen Mustin and Tiffany Mustin are the proud parents of KAYLEE MARIE MUSTIN
born, Sept. 5, 2009 at 7:58 p.m., weighing 8 pounds 10 ounces.


Jeremy Tucker and Akie Tucker are the proud parents of ALEXANDER KEN TUCKER
born, Sept. 13, 2009 at 8:53 a.m., weighing 7 pounds 11 ounces.


Andrew Minikus and Kelly Minikus are the proud parents of ISAIAH ALAN MINIKUS
born, Sept. 15, 2009 at 3:57 a.m., weighing 7 pounds 3 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Oct. 5
Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): Oct. 5-Oct. 9, this class will be held at the 4th Deck Auditorium,
Community Readiness Center.
Accelerated Transition Assistance (ATAP) 8 a.m. (5 days)
CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m.
(1.5 hrs.)
English as a Second Language (ESL) 10 a.m. (1.5 hrs.)


Tuesday, Oct. 6
Boot Camp for New Dads 1 p.m. (3 hrs.)
Ikego – Japanese Language Series 12 p.m. (1.5 hrs.) (10 Part Series)
Wednesday, Oct. 7
Japanese Spouse Group 10 a.m. (2 hrs.)
Holiday Spending 10 a.m. (1 hr.)
Ikego – Kamakura Tour 9:30 a.m. (6 hrs.)
Negishi – Domestic Violence Informational Booth 9 a.m. (5 hrs.)


Thursday, Oct. 8
Effective Resume Writing 10 a.m. (2 hrs.)
IA / GSA Post Deployment Brief 9 a.m. (3.5 hrs.)
Ikego –  Ikebana Class 10 a.m. (2 hrs.)
Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, Oct. 9
Functional Teachers 1 p.m. (2 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Oct. 12 Holiday
Oct. 13 Baby Basics; Mid-Career CONSEP; Money Management Workshop


Communication, Anger and Stress Management, Assertiveness (CASA)
Healthy Relationships: For Your Child’s Future; Welcome to Ikego


Oct. 14 Youth Enrichment Class (Middle School); Welcome to Negishi
Oct. 15 CASA; Interview Techniques; Ikego – Play Morning; Pre-Marriage Seminar
Oct. 16 Credit Management; Functional Teachers


Sponsor and Sponsor Coordinator Training; Yokosuka – Play Morning
Oct. 17 Modeling Fair (Pre-registration required)


Modeling Fair, Fall 2009
The Yokosuka Fleet and Family Support Center (FFSC) will be holding their semi-annual
modeling fair on Saturday, Oct. 17, 2009 at the Sullivan’s Elementary School
Gymnasium.  Modeling Agencies from around the Kanto Plan area will be in attendance.
The agencies will be seeking models for a variety of purposes such as commercials,
movies, advertisements, etc.  There will be three sessions at 10-11:30 a.m. (morning),
1-2:30 p.m. (early afternoon), and 2:45-4:15 p.m. (late afternoon).  If you are interested
in signing up, please visit our website:


https://www.cnic.navy.mil/Yokosuka/CommunitySupport/FFSC
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Konnichiwa


Master Labor Contract (MLC) employee crane operator Shinichi Sekine
performs a safety check of portal crane LC-47 at Berth 12.


Photo by Yuji Kawabe


Where do you work?                                           SRF-JRMC Rigger Shop (X-72C).


How long have you worked on base?                                               Eighteen years.


What is your favorite food?                                          Japanese style fried chicken.


What is your life goal?      To become an excellent, dependable crane operator.


(Right) Yokosuka Middle School (YMS) student and
cross country team member Cary Fontanez is just a
few steps away from the finish line and placing first
in the 3.3 kilometer race held recently at Camp Zama.
The YMS cross country team is hoping to repeat last
season's success and again win the Kanto Plain
championship at the end of the season.


Photo by Dale N. Duncan Jr.


(Left) ABE1 Stephen Fox, YA2 Robert James, MM2 Micholas Raspanti, GSM2
Fedemar Tupaz and FC1 Thomas McGuire build a sub sandwich 32 feet in length,
beating last years record by two feet during the annual "Build the Largest Sub
Sandwich" at the Yokosuka Commissary Sept. 18. The sandwich consisted of 24
loaves of french bread, 42 pounds of assorted deli meats, 216 slices of American
cheese, two pounds of Kraft Miracle Whip, two pounds of Grey Poupon mustard
and four ounces of black pepper and salt. Upon completion of building the
sandwich, it was cut into two-inch slices and given out to commissary customers.


Photo by Mark Kubo


The Sullivans School students Alec Austin, Seth Brown, Nasrene Lewis and Luraun
Lewis joins the school mascot Starlight the Dolphin and D.A.R.E. mascot Darren
the Lion in welcoming the new school year at the school's Open House Sept. 22.


Photo by Megan Weathers Cullen


(Center) Negishi Housing Officer in Charge Lt. Cmdr. Rome de las Alas and staff
members sort through donations of clothing from residents of Negishi Housing
to be distributed out to support various organizations such as orphanages and
men and women homeless shelters.


Photo by Rieko Fujita
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Spouses, children, service members take oath, become citizens
By Ben Avey, CFAY Public Affairs


Raising their right hands and declaring their
allegiance, 81 service members and dependents become
naturalized citizens of the United States during a
ceremony at the Chapel of Hope Sept. 18.


The group of new citizens, which
includes  40 service  members ,  39
dependent spouses and two dependent
children, represented the largest group of
dependents naturalized in one ceremony
outside the United States.


Since passage of the National Defense
Authorization Act of 2008, spouses and
children of U.S. service members have
been allowed to receive their citizenship
overseas where their sponsor is stationed.
Previous laws required dependents to be
physically present in the United States in
order to naturalize.


Department of Homeland Security U.S.
Citizenship and Immigration Services
Seoul, South Korea, Field Office Director
Kenneth Sherman, who was a guest
speaker at the ceremony, explained his
belief as to why this change is so
important to the military community.


“We realized the military is not just the
people serving active duty,” said Sherman.
“It’s also their families who they wish to
protect and bring into their American family.


I grew up on military bases and I served in the military and
truthfully, many of my friends and my parent’s friends
probably weren’t citizens and they didn’t have that full
protection of citizenship. Despite that, they were serving
the United States and putting themselves in harm’s way.”


Further praising the efforts of the new citizens,
Commander U.S. Naval Forces Japan Rear Adm. Rick
Wren spoke to the group which represented 33 different
nationalities and every branch of the armed forces.
     “We are a nation of immigrants,” said Wren. “You


and all Americans are bringing together
different customs and different ways of
approaching matters to create the dream
that is America. Your choice will benefit
you in the future, but more importantly, it
will benefit the Unites States of America.”
     USS Cowpens (CG 63) Boatswain’s
Mate Seaman Apprentice Mercedes Logan
immigrated to the United States from
Liberia when she was nine years old and
became a naturalized citizen during the
ceremony.
     “I am very, very proud to be a United
States  c i t izen,”  sa id  Logan.  “I ’ l l
remember this for the rest of my life. I
appreciate the Navy even more for giving
me this opportunity.”
     To conclude the ceremony, on the
222nd anniversary of our founding
fathers signing the Constitution of the
United States of America, with American
flags waiving and tears streaming down
cheeks, the newly naturalized citizens
received their certificate of citizenship
and celebrated with their family and
friends.


Service members, spouses and children take the Oath of Naturalization and
became United States citizens during a naturalization ceremony at the Chapel of
Hope Sept. 18. The ceremony represented the largest group of spouses and
children naturalized while overseas.


Photo by Yuji Kawabe


Navy Exchange holds job fair in advance of holiday retail season
Story and photo by Ben Avey, CFAY Public Affairs


The first sign of this year’s holiday season wasn’t music on the radio or a parade
in the street, it was a job fair held Sept. 16 on board Commander Fleet Activities
Yokosuka (CFAY) to fill vacant positions at the Navy Exchange (NEX) to prepare
for the annual retail sales boom.


With 25 positions available, more than 50 job seekers stopped by the job fair tent
ahead of the upcoming shopping season to learn more about employment opportunities
and apply for vacant positions. NEX Assistant Human Resources Manager Gloria
Darrell organized the event to welcome applicants who otherwise might not know
about the NEX jobs.


“It’s a lot easier [to apply for jobs] out here,” said Darrell. “They’ve got fresh air,
they can see a lot more of the positions we have available and we can spend more
time communicating with them and letting them know what we have to offer.”


In addition, staff members from NEX Human Resources Office and various
department heads were available to expedite the hiring process.


“They’ll be interviewed immediately based on what they are looking for and we’ll
screen their application to see what position they best fit.”


NEX is a major employer of civilians aboard CFAY and is looking for qualified
applicants in a multitude of areas for full, part and flexible time positions.


“We have a large number of vacancies in food services, retail, human resources
office, whatever it is you need, we’ve got it,” said Darrell.


With benefits that include comprehensive medical and dental plans, annual leave,
sick leave, 10 holidays a year and exchange buying privileges, NEX offers competitive
employment packages that can follow you to future commands.


“One of the great benefits about working at the Navy Exchange is that when your
spouse moves around the world, wherever you go, when you PCS [transfer], you can
get a job at the exchange there.”


To address future workforce needs, NEX plans to hold job fairs several times a year
and has tentatively scheduled another fair for early November. But, if you are interested
in  getting a job in between fairs, prospective employees are welcome to visit the NEX
Human Resources Office on the 2nd floor of building 3316 (Home Accents) Monday
through Thursday from 9 a.m. to 3 p.m. or visit the NEX Web site at www.navy-nex.com.


(Center) NEX Assistant Human Resources Manager Gloria Darrell speaks with
prospective employees during the NEX Job Fair Sept. 16. NEX is utilizing job fairs to
welcome applicants who otherwise might not know about NEX jobs that are offered.
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Volunteers needed for 33rd Annual
Mikoshi Parade – Approximately 80
to 100 volunteers are needed to carry
the CFAY Mikoshi during the 33rd
Annual Mikoshi Parade Oct. 18.
Volunteers will meet in front of the
main gate at 9 a.m. Oct. 18 and walk
to the staging area by Yokosuka Chuo
train station and proceed to Womble
Gate.  The parade will start in front of
Green Beach Pool and proceed to the
Benny  Decke r  Thea te r  a rea .
Captain’s Cup points will be awarded
to all volunteers at 10 points per
person with a maximum of 100 points
per command.  Practice day is Oct.
11 from 1 to 2 p.m. behind the ITT
Office, building 1559.  Volunteers
need to bring pads or towels to protect
shoulders and wear white or light
colored tennis shoes and shorts.
Upon practice completion, volunteers
will be given a commemorative T-shirt
and headband and be issued a loaner
happi coat to wear during the parade.
All  volunteers must practice to
participate.  Register by Oct. 5 at the
International Program Section in the
ITT Office by providing the following
information: first and last name,
command, gender, phone number, e-
mail address, height and T-shirt size.
Call 243-4731 for more information.


Yokosuka Commissary Holiday
hours – The Yokosuka commissary
will be open Columbus Day, Oct. 12
from 10 a.m. to 7 p.m.


Halloween Trick or Treating –
Halloween trick or treating will be
conducted on board Commander
Fleet Activities Yokosuka and the
I k e g o  a n d  N e g i s h i  H o u s i n g
Detachments Oct. 31 from 4:30 to
8:00 p.m. Families and guests are
reminded to be respectful to those
homes not participating in Halloween
activities. Master Labor Contract
(MLC), Indirect Hiring Agreement
(IHA) and Hourly Payment Temporary
(HPT) employees are authorized up
to six guests. Status of Forces
Agreement  (SOFA) sponsored
personnel are authorized up to 10
guests. To bring a guest on board, a
request form obtained from the
Industrial Security Office (ISO) must
be filled out and submitted to the ISO
no later than Oct. 23. When entering
the base with your guests, please
show your gate pass, the request form
and your guests' ID such as passport,
Japanese driver's license or resident
card with picture to the main gate
guard. Children under 12 years of age
are not required to show their ID. The
gate guard will issue a Halloween
sticker to each guest. Contact ISO at
243-5330/5125/9523 for  more
information.


BZ: Bravo Zulu to the Ikego Officer in
Charge (OIC) office, CFAY Traffic
Safety Office and the maintenance


crew at Ikego for their  prompt
response and swift action.  I contacted
the Ikego OIC Office to report tree
branches blocking the traffic mirrors
a t  t h e  S h i s a g i / S a s a g a y a t o
intersection.  I also suggested that
adding mirrors at the Takenoshiro
intersection might be a good idea.  Lt.
Cmdr. Rome de las Alas replied back
to me that same day telling me what
action was being taken to address
both issues.  BMC Jose Naval later
reported that the trees had been cut
back, and Takahisa Sato from CFAY
Traffic Safety Office detailed the plan
to evaluate putting mirrors not only at
the intersection I suggested but at
other locations around Ikego.  They
were kind enough to copy me on the
related e-mails so I knew they were
addressing my concerns.  I want to
extend an additional Bravo Zulu to the
maintenance crew not just for this
issue but for all that they do.  The
maintenance staff is always courteous
and professional.  When they say
they’ll be there, they show up.  This is
how it is done!  Thank you.


Q: For many years, grocery stores in
the United States have offered
incentives for customers to recycle
grocery bags, such as a few cents off
per bag saved.  As the bags at the
commissary are not considered
burnable, would it be possible to start
a recycling or collection area at the
commissary for customers to bring
back their bags for reuse or recycling?


A: The Yokosuka Commissary is
working with CFAY Public Works
Department’s Environmental Division
t o  s e t u p  c o l l e c t i o n  b i n s  f o r
commissary plastic bags.  There are
no plans to re-use commissary plastic
bags due to sanitary reasons.  In
regards to incentives, your suggestion
h a s  b e e n  f o r w a r d e d  t o  o u r
headquarters for review and we will
contact you once we receive a
response.  The commissary does sell
r e - u s a b l e  c a n v a s  b a g s  a n d
encourages customers to use them.


Q: I would like to know if the handicap
parking space on the parking lot side
of building 1555 is for handicap
customers or handicap employees.
Every time I go there as a customer,
there is always an obvious handicap
employee parked there.


A: The space in question is not
dedicated to any one individual, but
as with all handicapped parking
spaces on board the base, it is on a
first-come, first- serve basis.  We will
re-examine the parking situation at
that particular location and at other
locations to determine the feasibility
of  dedicat ing more spaces for
handicapped parking.


Q: Why are security bollards being
installed in the parking lots of the
housing towers?  Are there significant
enough security liabilities that we
need the expense of pop-up bollards?


A: The ability to maintain an adequate
distance between a potential location
for an explosive detonation and the
closest point on the exterior of any
inhabited building is a key measure


designed to safeguard personnel
inside the buildings from terrorist
a t tacks .  Dur ing  h igher  Force
Protection Conditions (FPCON), we
place yel low jersey barr iers to
maintain that standoff distance as
required in Department of Defense
regulat ion O-2000.12-H for al l
identifying critical and high occupancy
buildings.


Q :  I  have some quest ions and
concerns about the stock in the Mini
Mart and the lack of nutritional food
items, fruits and vegetables and
pricing.  For example, why do I have
to pay $17 for a 12 oz. can of baby
formula on Ikego when it is $13 on
Yokosuka Base?  Can we get the
Ikego Mini Mart stocked better?  The
lack of fresh fruits and vegetables is
quite frustrating. The fresh produce
section is very small.  I would really
appreciate someone looking into this
matter to see what can be done.


A: Thank you for expressing your
concerns regard ing our  s tock
assortment at the Ikego Mini Mart.
The Mini Mart and the commissary are
two di f ferent  operat ions.   The
commissary is an appropriated funded
o p e r a t i o n  r u n  b y  D e f e n s e
Commissary Agency (DeCA). The
Min i  Mar t  is  run by  the Navy
Exchange, a non-appropriated funded
department that is part of the Naval
Supply Command.  Our assortments
and pricing are completely different
due to different appropriations.  The
commissary is set up much like a
grocery store that supplies fresh and
raw meats and produce.  The Navy
Exchange is a retail operation that
supplies snacks and beverages.  We
do offer a limited amount of fresh
produce which we procure through a
local  Japanese vendor for  the
convenience of our Ikego families. I
appreciate and value your input.  If you
would like to make recommendations
concerning our store’s assortment, I
encourage you to stop by and speak
with the Ikego Store Manager Patricia
Cowart.  She is very open to improving
our customers’ shopping experience.


Q: I ride the base taxis often to
different destinations throughout the
base.  I have noticed that many of the
drivers will drive a longer route, being
aware of the speed limits throughout
the base, in order to charge a higher
fee for the travel.  This is ongoing and
I have spoken with many friends on
this issue.  They are aware of the
same thing and nothing has been
done about this.  Could someone
speak with the supervisor of the base
taxi drivers on this issue?


A: Thank you for taking the time to
express your concerns regarding our
on base taxis.  I have spoken to the
taxi manager and he assures me that
this practice is not tolerated in any
way.  Unless directed otherwise by the
passenger, the drivers are instructed
to use the quickest route while
maintaining posted speed limits.
There are times when it may appear
to be a longer route but not actually
quicker.  This could occur due to
construction or the time of day.  After
the initial fee, the fare goes up by 100


yen based on a combination of
distance and time.  It is actually more
beneficial for the driver to have
multiple fares as opposed to fares that
are longer.  This issue wi l l  be
m o n i t o r e d  t o  a s s u r e  d r i v e r
compliance.  If you have further
concerns or questions, contact Navy
Exchange Services Manager Mike
McGriff at 243-6626.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Navy convenes first Senior Enlisted Continuation Board
By MCC(SW) Maria Yager,
Navy Personnel Command Public Affairs


The master chief petty officer of the Navy (MCPON)
offered opening remarks at the first Senior Enlisted
Continuation Board held at Navy Personnel
Command (NPC) Sept. 21.


Announced in January in NAVADMIN
030/09, the board is a performance-driven
review of master chiefs, senior chiefs and
chiefs with more than 20 years of service
and three years time in grade. Candidates
not selected for continuation will have to
transfer to the fleet reserve or retire by June
30, 2010.


"This board has been talked about now
for several months," said MCPON (SS/SW)
Rick West. "The word is out there. We're
looking for folks who want to serve our
Navy every day in a capacity which honors
honor, courage and commitment - our core
values of who we are," said West.


While not all-inclusive, some factors
that that may negatively impact chiefs
include documented misconduct and
substandard performance including
"significant problems" or "progressing"
promotion recommendations, declining
performance from the same reporting
senior, failure to maintain physical fitness
assessment standards, military or civilian convictions and
non-judicial punishment, and documented administrative
or personnel action for misconduct, such as DUI/DWI,


MCPON Rick West speaks with chief petty officers at SRF-JRMC Yokosuka during
his visit to Yokosuka Base July 6. West offered opening remarks at the first Senior
Enlisted Continuation Board held at Navy Personnel Command Sept. 21. The board
is a performance-driven review of master chiefs, senior chiefs and chiefs with
more than 20 years of service and three years time in grade.


U.S. Navy photo by MC1 Jennifer A. Villalovos


spouse or child abuse.
"I think the continuation board will also reinvigorate


the Chiefs' Mess and just make us much stronger. It will
help us accomplish what we need to accomplish as we
move forward," said West. While new to the enlisted ranks,


NPC already conducts continuation boards for officers.
This year's enlisted board will review 5,686 records


including 3,234 chiefs, 1,678 senior chiefs, and 774


master chiefs during the next few weeks. Commanding
officers with personnel not selected for continuation will
be notified via personal message so they may personally
and confidentially notify the members. A list of personnel
selected for continuation will be released in November.


"This is a performance-based board. There
are no numbers associated with it. It is about
performance," said West.
    Exemptions to the fiscal year 2010
(FY10) Senior Enlisted Continuation Board
include Sailors with approved fleet reserve/
retirement dates effective on or before June
30, 2010, those selected for advancement
by the FY10 senior and master chief boards,
personnel selected for command senior
chief/master chief by the FY10 board, Safe
Harbor participants and personnel with
orders to or serving in the first two years of
an overseas Department of Defense (DoD)
area tour at the time of the board convening
date. DoD area tours in the United States
and Washington D.C. are not exempt.
    Additionally, personnel holding a
nuclear, special warfare boat operator,
special warfare operator, explosive
ordnance disposal technician or diver
enlisted classification code, plus fleet, force
and command master chiefs are exempt
from the board.
More informat ion is  avai lable  in


NAVADMIN 211/09, which should be read in conjunction
with NAVADMIN 030/09 and 096/09 available at
www.npc.navy.mil/CareerInfo/ForceStabilization/.


Dance team visits George Washington as part of sponsored tour
By MC3 Jeff Stewart, USS George Washington Public Affairs


A group of Chicago-based dancers visited USS George Washington (GW) (CVN
73) Sept. 15 as part of an Armed Forces Entertainment sponsored tour.


The Chicago Hot Rox typically entertain crowds during sporting contests, but
since May, they have been participating in the Operation Support Our Troops Sendoff
Show to raise the morale of those serving in the U.S. armed forces.


The group visited the Navy’s only permanently forward-deployed aircraft carrier
as part of a tour to meet with service members stationed in Japan and the Republic
of Korea.


Dancer Kristin Feledy said she was excited to learn the group was going to visit
the aircraft carrier.


“When we found out we were coming we were like – whoa! This is going to be
amazing,” said Feledy. “When we arrived it was awesome and it was really nice to
meet everybody and say, ‘hello.’”


Dancer Alissa Johnson said she was amazed the 5,500 GW Sailors can conduct
flight operations on the 1,092-foot long ship.


“The flight deck was so cool to see, I can’t believe aircraft actually takeoff and
land on the ship,” Johnson said.


The dancers toured the bridge and hangar bay of the ship before taking time to
sign autographs for appreciative Sailors.


“I want to thank them for taking the time out of their busy schedule to come and
visit us,” said Aviation Boatswain’s Mate (Equipment) 2nd Class Andrew Komoroski,
“It was really nice of them to travel all the way across the world, to see us guys that
haven’t been back home in a while.”


The group concluded their visit by performing a free show for all service members
and their families at Commander Fleet Activities Yokosuka.


MC1 John Hageman explains the function of the arresting gear on the flight deck
of USS George Washington (CVN 73) to the Chicago Hot Rox dancers during their
visit as part of an Armed Forces Entertainment sponsored tour Sept. 15.


U.S. Navy photo by MCSA Marcos Vazquez
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


技師職（建築） 7 FEC-CI-002-09(R2) I,II,III,IV Oct. 15, 09
技師職（建築） 7 FEC-PRY2-009-09(A) I,II,III,IV Nov. 13, 09
技師職（電気） 7 FFEC-CI-001-09(R4) I,II,III,IV Nov. 16, 09
技師職（環境） 7 SRFJRMC-161-08(R4) I,II,III,IV Oct. 15, 09
技師職（一般） 7 FEC-CI-006-08(R6) I,II,III,IV Nov. 5, 09
技師職（一般） 7 SRFJRMC-040-09(R3) I,II,III,IV Nov. 17, 09
技師職（機械） 7 SRFJRMC-147-09(R) I,II,III,IV Nov. 17, 09
技師職（船舶技師） 9 SRFJRMC-178-08(R4) I,II,III,IV Nov. 25, 09
エンジニアリング専門職（建築） 6 FEC-PRY2-001-09(R3) I,II,III,IV Nov. 5, 09
エンジニアリング専門職（材料） 6 SRFJRMC-124-09(R) I,II,III,IV Nov. 5, 09
エンジニアリング専門職（機械） 7 SRFJRMC-050-09(R4) I,II,III,IV Nov. 17, 09
エンジニアリング専門職（機械） 7 SRFJRMC-050-09(R4) I,II,III,IV Nov. 17, 09
設計技師長 10 SRFJRMC-138-09(R) I,II,III,IV Nov. 5, 09
メンテナンスコーディネーター 4 NCTSFE-009-09 I,II,III,IV Oct. 13, 09
品質管理代行者（一般） 6 SRFJRMC-172-09 I,II Oct. 13, 09
安全検査職 6 SRFJRMC-149-09(R2) I,II,III,IV Oct. 5, 09
安全検査職 6 CFAY-004-02-09(R) I,II,III,IV Oct. 7, 09
安全検査職 6 SRFJRMC-150-09(R3) I,II,III,IV Oct. 15, 09


事務事務事務事務事務系（系（系（系（系（IHAIHAIHAIHAIHA）））））


児童成育プログラム補助職 3 MWR-42-09 I,II,IV Oct. 14, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


電気装置修理工 7 SRFJRMC-167-09(A) I,II,III,IV Oct. 7, 09
電気装置修理工 7 SRFJRMC-167-09(A) I,II,III,IV Oct. 7, 09
重車両運転手 6 FEC-PRY331Y-001-09 I,II,III,IV Oct. 7, 09
船舶索具工 7 FEC-PRY331H2-002-09(R)I,II,III,IV Nov. 25, 09
一般船舶機械工 7 SRFJRMC-174-09 I,II,III,IV Nov. 10, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


オフィスオートメーションクラーク 3 SRFJRMC-177-09 I,II,III,IV Oct. 6, 09
補給配給事務職 3 SRFJRMC-176-09 I,II,III,IV Oct. 6, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


児童育成プログラム見習/補助職 2/3 MWR-HPT-39-09 I,II,IV Oct. 5, 09
コック 4 MWR-HPT-36-09(R) I,II,IV Oct. 15, 09
コック 4 NEX-HPT-146-09 I,II,IV Nov. 18, 09
カウンターアテンダント 3 NEX-HPT-CAY-C04-09 I,II,IV Nov. 16, 09
ジャニター 3 MWR-HPT-44-09 I,II,IV Nov. 12, 09
ジャニター 3 NEX-HPT-612-09 I,II,IV Nov. 25, 09
救命職 3 MWR-HPT-25-09(R2) I,II,IV Nov. 16, 09
セールスチェッカー 3 NEX-HPT-SCY-A04-09 I,II,IV Nov. 16, 09
サービスワーカー 2 MWR-HPT-SWY1-09(R3) I,II,IV Nov. 16, 09
サービスワーカー 2 MWR-HPT-SWY2-09(R3) I,II,IV Nov. 16, 09
倉庫事務職 3 NEX-HPT-605-09(A) I,II,III,IV Oct. 27, 09
ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R3) I,II,IV Nov. 16, 09
ウエイター/ウエイトレス 2 MWR-HPT-31-08(R5) I,II,IV Nov. 19, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外
部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍
電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
よこすかさかな祭りよこすかさかな祭りよこすかさかな祭りよこすかさかな祭りよこすかさかな祭り


開催日： 10月4日（日）7時～12時。荒天中止
会場： 横須賀魚市場（平成町3-5-1）京急堀ノ内駅下車徒歩9分。入場無料


イベント
・マグロの解体ショー
・めずらしい魚の展示（11時よりせり売り、即売）
・新鮮マグロの鉄火丼（ミニ丼300円）など
・ワカメ味噌汁無料サービス（8時より先着500名）
・新鮮な魚介類の特価朝市（横須賀の魚・地場産コーナー）
・魚介類、加工品等の試食・販売
・宅急便コーナー（氷は無料。スチロール1個200円で販売）
・めずらしい魚の目方当てクイズ（24名に解体ショーの生マグロプレゼント）
※10時投票締切り、10時5分検量
・タッチングプール
・らくがきコーナー（絵を描いた方、先着200名にクレヨンプレゼント）
・どじょうつかみ、どじょうすくいコーナー（小学生以下）
・魚のさばき方教室（先着150名）


第第第第第3333333333回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード


多数のみこしや山車が練り歩くみこしパレードは、中央大通りに集結し、米海
軍横須賀基地内までをパレードします。日本の伝統行事とアメリカの雰囲気が
マッチした横須賀でしか見ることのできないお祭りです。


開催日： 10月18日(日)13時～16時（基地入場は15時30分まで）※小雨決行
会場： 中央大通り、米海軍横須賀基地内クレメント通り
交通： 京急横須賀中央駅下車すぐ（中央大通り）


イベント
[パレード]
・中央大通り：午前10時30分スタート
・クレメント通り：午後12時スタート


[式典]
・米海軍横須賀基地内ボウリング場駐車場午後2時30分から


[梯子乗りパフォーマンス]
・米海軍横須賀基地内ボウリング場駐車場午後3時から


＜米海軍横須賀基地入場口＞
・三笠ゲート（一般来場者入場）※午後3時30分まで


＊基地への入場の際は、簡単な手荷物検査があります。
＊危険物、ペット等の持ち込みはできません。


＊パレード当日に中央大通り及び周辺道路が交通規制の対象となります。
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Get physically fit, meet new people at Ikego Track Night
Story and photo by Fumiyo Sato, CFAY Public Affairs


When the sun goes down, runners come out and gather on the track field at Commander
Fleet Activities Ikego Housing Detachment for Ikego Track Night, an event created by
Morale, Welfare and Recreation (MWR) Fitness Programs Coordinator Thomas Frazer.


Held every Wednesday, the event is designed
to help encourage running and offer the
opportunity to meet new people.


“The purpose of the Ikego Track Night is just
to give people the opportunity to run and meet
other people,” said Frazer. “It’s just for everyone
who wants to run. It’s not really for competitive
runners or elite runners or anything like that. It’s
just for anyone who likes to come out and run
with other runners. It doesn’t matter if you are
training for a 5K race, your next PRT (physical
readiness test) or your first marathon.”


Runners range in all ages from active duty
members, family members and civilians. Usually,
approximately 20 people come out, but there are
different people each week. Frazer guesses
approximately 40 different people including
middle school students and Japanese workers
have joined the Ikego Track Night.


Brianne Heit, an active duty spouse, joined
the group two and half months ago. Having run
in high school, Heit recently started running
again after taking an extended break.


“I love it. I look forward to it every week,”
said Heit. “I’ve seen great improvement in my
running. It made me want to get out and run more
and I actually enrolled in the Tokyo Marathon and I’m on the waiting list for that.”


Ikego Track Night runners enjoy the opportunity of living in Japan and seeing different
areas by participating in marathons in the host country.


“I am doing the Kawaguchi (Saitama Prefecture) marathon, Tokyo marathon and


A group runs and socializes with each other at the Ikego Housing
Detachment track field during Ikego Track Night Sept. 16. The weekly event,
sponsored by MWR, is held every Wednesday starting at 6 p.m. and is
designed to encourage running and offer the opportunity to meet new


Don’t call it training; Motorcycle Rodeo offers fun way to hone skills
Story and photo by Mark Elrod,
CFAY Public Affairs


Cape Fox Professional Services (CFPS) of Commander
Fleet Activities Yokosuka Traffic Safety Office held a
Motorcycle Rodeo at U.S. Army Garrison, Japan
Yokohama North Dock Sept. 11.


According to CFPS U.S. Navy Recreation and Off Duty
Safety Instructor Douglas Knight, the rodeos, technically,
fall under training.


“The purpose of the Motorcycle Rodeo is to provide a
fun learning environment for the riders to get out and
actually practice their skills without calling it ‘training,’”
said Knight.


During the rodeo, instructors guide riders through a
variety of relaxed, fun events that are meant to hone the
skills that riders have learned either from years of experience
or from the Basic Riders (BRC), Experienced Riders (ERC),
or Military Sport bike Riders courses, which CFPS offers.


One of the events that the riders go through is a slow
speed race where riders ride through using the friction zone
of the clutch to control and reduce their speed.


The goal of the slow speed race is to go as slow as
possible without losing balance and putting a foot on the


Seaside Marathon (half marathon in Yokosuka),” said Cryptologic Technician (Technical)
2nd Class Matt Bovetz of Navy Information Operations Command Yokosuka, who has
been running for 12 years.


Runners also improve their running time, participating in the track night. “I improved
a lot just because of this,” Bovetz  said.  “My goal is to do the Boston Marathon.”


At the Ikego Track Night, runners can start at
their own level or pace ranging from beginner
to advanced. Ikego Track Night starts off with
running a one mile warm up and finishes with
a one mile cool down. People who have just
joined the group can start by walking.
    “You can come out anytime you want and
you can come here and practice any distance
and any speed,” Frazer said. “We have a set
workout, but you don’t necessary have to do it.
It is partly social, and it is not all about
improving your time. It is about meeting other
people who enjoy the same thing as you do.”
      According to Boevetz, people who usually
run by themselves may get more enjoyment
running with other runners.
      “It’s a fun time and if anybody wants to they
can always come and participate. We have
runners from all different walks of life. Anyone
from slow to elite runners, we support everyone,”
he said. “It is a good community to get into and
once you are into it, you don’t want to get out.”
    “I just want to let people know that this is
just a casual running get-together,” said Frazer.
“So if anyone wants to come out but are
intimidated by people running too fast, please


don’t be. Come out and I guarantee that you will have a good time.”
Ikego Track Night is held each Wednesday starting at 6 p.m. No sign up is required.


Call MWR Fitness Programs Coordinator Thomas Frazer at 241-4486 for more
information.


ground. The person with the slowest time wins.
“We also do a course where we set up an actual circuit


(track) that they ride, with “S” turns and curves and off-
set weaves,” said Knight.


While riding the circuit, riders compete against each
other to see who can get the fastest time while safely
navigating the circuit.


“We also do a poker run where you go around picking
up cards, and you do something to win the card, then
whoever has the best hand at the end wins,” said Knight.


“The final thing we do is a relay race, where we will set
up a weave and have a team go pick something up, comeback
and trade off, then maybe throw some cones in a bucket.
The team with the fastest time at the end of the relay wins.”


Participation in the rodeos, which are held twice a year,
is voluntary. Anyone interested in information about the
Motorcycle Rodeo or the BRC, ERC or Military Sport bike
Riders courses can contact Douglas Knight via e-mail at
d.knight@capefoxit.com or call 243-2370.


CFPS U.S. Navy Recreation and Off Duty Safety
Instructor Charter Delzatto performs an "S" turn while
navigating through a circuit during the CFPS
Motorcycle Rodeo held at U.S. Army Garrison, Japan
Yokohama North Dock Sept. 11.


The Chief says:
Did you know, in 1612, the adventurer William Adams, an English


Sailor and visitor to Japan, was granted the title of samurai and a fief
(estate) in Hemi, Kanagawa Prefecture, within the boundaries of present-
day Yokosuka City, due to his services to Shogun Tokugawa Ieyasu?


There he started a family with Oyuki, the daughter of Kageyu Magome,
a noble samurai and an official of Edo Castle. William and Oyuki had a
son named Joseph and a daughter, Susanna. Adams died in Hirado, a
city north of Nagasaki, on May 16, 1620. He was 56.


A monument to William Adams, also known as Miura Anjin to Japanese
citizens is located in Anjinzuka, Yokosuka.


The fictional heroics of the character John Blackthorne in James
Clavell's book “Shogun,” were loosely based on Adams' exploits.


If you didn’t know, now you know. - MCC(SW/AW) Eric Hannah, CFAY
Public Affairs.
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Bureau of Medicine emphasizes strategies to keep flu at bay
By Doris Ryan, BUMED Public Affairs


Washing your hands is the easiest way to prevent the spread of influenza this fall.
Influenza is not the common cold, it can be a severe and sometimes life-threatening
illness. Influenza viruses spread when an infected person coughs or sneezes, especially if
they don't cover their mouth and nose with a tissue or their arm. Sometimes people may
become infected by touching something with influenza viruses on it and then touching
their mouth, nose or eyes.


"Keeping your hands clean is one of the easiest ways to avoid getting sick and spreading
the flu at home, at school or in the workplace," said Capt. Tanis Batsel-Stewart, a preventive
medicine physician and director of Emergency Preparedness and Contingency Support
at the Bureau of Medicine and Surgery, Headquarters for Navy Medicine. "It is best to
wash your hands with soap and running water for 20 seconds or more. If soap isn't available,
a person can use an alcohol-based gel which is fast acting and will reduce the number of
germs on hands."


According to Batsel-Stewart, the basics for hand washing are pretty straight forward.
Wet hands under clean, warm running water, then apply soap. Rub hands together to
make a lather and scrub all surfaces, including between the fingers and up around the
wrists. Continue for 20 seconds or more. Rinse hands well under running water and dry
hand using a paper towel or air dryer. If possible, use the paper towel to turn off the
faucet.


If using an alcohol-based gel, apply plenty of the gel to the palm of one hand, then
rub hands together to rub the gel over all the surfaces of the hands and fingers until hands
are completely dry.


While hand washing is key to preventing illness and the spread of infection, everyone
should get an annual seasonal influenza vaccination.


"Immunization remains the primary method of reducing seasonal influenza illness


and its complications," said Batsel-Stewart. "The seasonal influenza vaccine not only
helps protect you, but also helps protect your family and entire community by preventing
and reducing the spread of the disease."


Navy Medicine's seasonal influenza vaccine program is designed to protect sailors and
Marines, mission-essential healthcare personnel and beneficiaries. Beneficiaries should contact
their primary care provider team to find out what the local schedule is for the vaccine.


"Navy Medicine has a very proactive stance to preparing for the seasonal flu each
year and even more so this year as we do our best to get everyone vaccinated against
seasonal influenza earlier than in other years," said Batsel-Stewart. "We want everyone
to know that there are two different vaccines for the flu this year. You can start getting
your seasonal flu shots this month. We will have the other vaccine, the H1N1 vaccine,
starting in October. We hope everyone who can get both vaccines will get them. Until you
can get your vaccines, wash your hands and avoid sick people. Stay home from work,
school and other gathering places if you are sick."


Navy Medicine will be monitoring the seasonal influenza viruses carefully over the
coming weeks and months and has contingency plans to address any public health issues
if required.


"Force health protection is the responsibility of every commander, but it starts with
the service member," added Batsel-Stewart. "It is important for all of us to take the proper
actions to protect ourselves, other personnel, beneficiaries, coworkers and family members
against both seasonal and H1N1 influenza."


Symptoms of influenza include fever (usually high), headache, extreme tiredness,
dry cough, sore throat, chills, runny or stuffy nose and muscle aches. Stomach symptoms
such as nausea, vomiting, and diarrhea also can occur but are more common in children
than adults. Complications of influenza can include bacterial pneumonia; ear infections,
sinus infections, dehydration and worsening of chronic medical conditions, such as
congestive heart failure, asthma or diabetes.


CNIC releases "From the Shore... Commander's Guidance"
By CNIC Public Affairs


The headquarters for Navy installations worldwide
recently released its "From the Shore…Commander's
Guidance."


The guidance addresses Commander Navy
Installations Command's (CNIC) way ahead - to deliver
effective and efficient shore readiness through its shore
operations, infrastructure and quality of life.


"The fleet can not begin to sail, submerge, or fly unless
they start from the shore, and you can't support them or
our fighters and families without the right programs and
facilities, and only one command can do that, Navy
Installations Command," wrote Commander Navy
Installations Command Vice Adm. Mike Vitale.


The guidance introduces the commander's new mission,
to deliver efficient and effective readiness from the shore;
vision, to be the sole provider of shore capability,
continuing to sustain the fleet, enable the fighter, and
support the family; and guiding principles, collaborate
through teamwork, practice transparency, deliver best value
to our customers, be accountable, develop our people,
embrace change, improve continually and foster
innovation.


It also identifies the Navy Installations Command
strategic priorities of delivering sustained and improved
shore readiness; shaping the future shore design as the
shore readiness integrator; and developing its total
workforce.


In order to support these priorities all Navy
Installations Command personnel must play in role in
the command's development, evolvement and future
progression.


According to the commander's guidance, the way
ahead for the Navy Installations Command will consist
of continuing to incrementally improve delivery of our
vital shore capabilities, embarking upon this path through
"iShore."


The purpose of iShore is to instill innovation within
CNIC in the near future and to find ways to merge
command and emergent networks, to inculcate a culture
of innovation, seeking and implementing quantum
improvements across the organization.


With the establishment of iShore, the Navy Installations
Command will introduce a standardized, aligned,
synchronized and innovative framework within its
command, linking systems, applications processes and users
to empower and manage innovation across the organization.


The next step for CNIC is to develop its on-line and
dynamic strategic plan which will expand these priorities
into goals, objectives and initiatives which will reach
across every aspect of our mission. CNIC encourages its
total workforce to contribute toward the identification of
ideas and help turn them into opportunities for
improvement across the enterprise. The ability to
standardize, align, synchronize and innovate to deliver
effective and efficient services depend on every Sailor,
Navy civilian and contractor.


In 2008, the Chief of Naval Operations designated
CNIC as the shore readiness integrator to coordinate with
the Navy Enterprise the Navy's shore infrastructure
requirements to ensure the Navy shore of the future has
the appropriate shore operations, infrastructure and
quality of life programs. This will ensure the Navy's shore
installations will meet the Navy's future force lay down
and desired level of readiness.


The Navy Installations Command was established in
2003. The command was created to execute delivery of
services across the Navy installation domain. It currently
consists of a Washington, D.C., echelon II headquarter
staff, 11 regional staffs and 77 installations worldwide.
CNIC force consists of more than 58,000 military, civilian
and contractors serving the ashore community.


CNIC Vice Adm. Mike Vitale.
Official U.S. Navy photo
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Historic visit to JMSDF Air Supply Depot enhances bilateral relations
Story by Blake Vives, CFAY Public Affairs


Leadership from U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka recently embarked on the first
visit by any FISC representative to the Japan Maritime
Self-Defense Force (JMSDF) Air Supply Depot (ASD),
located in Chiba prefecture, in an effort
to strengthen ties and expand their
k n o w l e d g e  o f  J M S D F  l o g i s t i c s
operations.


“It is valuable to keep the dialogue
open with our JMSDF counterparts,”
said FISC Director of Operations Cmdr.
Eric Bach. “We have visited the JMSDF
Maritime Staff Office, Ship Supply
Depot, Maritime Materiel Command;
ASD is the last piece of their logistics
component puzzle and now that we have
the complete picture it will help us
function bilaterally.”


This first verifiable visit of FISC
leadership provided the opportunity for
them to explore a different logistics
supply paradigm.


“It is important to understand how
our JMSDF counterparts operate as we
g o  f o r w a r d  w i t h  o u r  l o g i s t i c s
partnership,” said Bach; “Now we may
be able to learn from some of their best
practices and processes and vice versa.”


FISC leadership toured the many
ASD warehouse spaces and even
witnessed parts dispatched by helicopter to their ultimate
destination.


“We learned more about their distribution and
warehousing mechanisms, which are different from the
U.S. Navy,” Bach said. “For example, it was fascinating
to walk into one of their warehouses and see ships’
mammoth propellers and shafts available as a stock item.
We normally don’t warehouse large items like that; they


would be held by the ship repair facility for use during
a maintenance availability period or maintained by the


Postal clerks receive logistics specialist rate training aboard GW
Story and photos by Blake Vives,
CFAY Public Affairs


U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka postal clerks
(PC) took the opportunity to acquire new
supply and logistics experience aboard
USS George Washington (GW) (CVN 73)
Sept. 21, in preparation for the merger
of storekeeper (SK) and PC rates into the
new logistics specialist (LS) rate.


The rating merger to LS became
official Thursday.


“As SKs, we deal with a lot of data
and a lot of technical codes that are
essential to doing the job and the goal in
doing this training is to make sure PCs
have the basic knowledge to operate as
LSs,” said Senior Chief Storekeeper
(SW/AW) Adrian Pecadeso.


Pecadeso conducted the PC training


PC3 Adam Westbrook inspects a supply
afloat knowledge CD he received in a
PC training class aboard George
Washington Sept. 21. The class is
designed to give PCs the supply
knowledge needed for the first LS
advancement exams.


ATSN Cory Allison and SKSN Roger February bring mail bags on board USS George
Washington (CVN 73) Sept. 21, as a part of a large working party designed to assist
the few PCs stationed aboard the GW who transport the mail. Thursday’s official
merger of  the PC and SK rates created the dynamic LS rate consisting of Sailors
who will be equipped to process mail and carryout supply and logistics functions.


the GW and FISC to arrange for the shore
Sailors to receive training aboard the
carrier.


“SKs and PCs have similar jobs and
we work with the SKs all of the time. We
do a lot of inventories and we order
supplies,” he said. “So, the rate merger
goes hand in hand with the way the SKs
and PCs already function.”


This training comes ahead of the first
LS advancement exam, which will be
administered at the beginning of 2010.
Active duty Sailors took their last PC and
SK exams this past September.


“I just took the PC3 [postal clerk 3rd
class] exam,” said PC training class
participant FISC Postal Clerk Seaman
David Carter. “For Sailors who are taking
the new LS exam next March this training
is really going to benefit them as far as
knowledge and give them a leg up.”


Carter said he believes younger PCs
may find the transition easier.


“I would think the merger might be
tougher for someone who has been in a
lot longer,” he said. “I have been in just
a little over a year so I hope it will be
easier for me to make the transition to
LS. Overall I think it is going to be okay,
especially with this training.”


It is anticipated the LS advancement
exams will consist of a majority of SK
knowledge.


“I definitely think this training is
useful,” said PC training class participant
FISC Postal Clerk Seaman Matthew
Carlock. “We do essentially the same jobs
but there are a lot of fundamentals that
are drastically different and I hope this
training will bridge the gap.”


According to FISC Regional Postal
Manager Dale Pinchart, in addition to this
recent class, GW also provided FISC the
opportunity to assign three PCs to the
carrier  for training during the most recent
underway period.


“The postal clerks were grateful when
the GW Supply Department invited
personnel from local commands to attend


aboard GW.
“It is my pleasure to do this training,”


he said. “I am trained as an instructor and
I am glad that I can impart this SK
knowledge.”


The  merger  o ffe r s  many  new
opportunities to PCs, including better
advancement opportunities and a wider
selection of duty stations.


“From a personal standpoint for me,
being 21 years into the rate of postal
clerk, it’s kind of a sad occasion to see
my rate go away, but on the positive side
it’s obviously for the better,” said Chief
Postal Clerk (SW/AW) Mike Beando.
“ T h e  r a t e  m e rg e r  w i l l  e n h a n c e
advancement opportunities. We will have
a lot more opportunities to get billets
stateside. So, overall it’s a great deal - it
is just a little sad.”


Beando served as a liaison between


this already scheduled training,” said
Pinchart. “It was beneficial for all those
PCs who attended the class to look at the
actual supply and logistics forms,
publications and to observe the training
put to use by SKs.”


Pinchart explained FISC is making
steady progress toward the completion of
equipping PCs with SK knowledge for
the merger.


“After the conclusion of this scheduled
training we will be about 50 percent
complete with the training for all FISC
Yokosuka PCs - who are soon to be LSs,”
he said. “We are working on delivering
trainers to FISC Yokosuka sites and
detachments throughout the region; our
goal is to have everyone go through the
training before the end of the year.”


original shipbuilder.”
The ASD tour even included a few pre and post


World War II relics.
“The warehouses themselves were built by Japan in


the ’30s and it is amazing that these old, converted
hangers have withstood the test of time.


     “Another unique thing about the
actual physical base is that the U.S.
military had a presence there post World
War II,” said Bach. “There are still some
artifacts around the base.
     “We even spotted an old, American
swimming pool, unique because its length
was measured in yards rather than meters
from the metric system used in Japan.”
     After the tour, the group further
discussed operational similarities and
differences over coffee.
     “This knowledge can only increase
efficiency during operations such as any
bilateral exercises the 7th Fleet embarks
on with the JMSDF,” said Bach. “This
visit has brought us closer together; in
addition to our business discussions, we
even shared a light moment about this past
summer’s Bilateral Sports Day because
ASD took home the trophy and will have
it until the sporting rematch next year.”
    Bach said the visit left a lasting
impression of both friendship and
professional camaraderie.
     “It was a good visit; they were great


hosts,” said Bach. “We look forward to returning the
favor and continuing this partnership.”


(Left) FISC Commanding Officer Capt. Mike Arnold, FISC Director of Operations
Cmdr. Eric Bach, FISC Interpreter and Translator Toshiyuki Ito, current FISC JMSDF
Logistics Intern Lt. j.g. Naohisa Murata, JMSDF Air Supply Depot (ASD) Deputy
Commanding Officer Capt. Manabu Suzuki, JMSDF ASD Commanding Officer Capt.
Tsutomu Nomura and JMSDF ASD Lt. Yoshinori Higashikawa discuss operational
similarities and differences over coffee during a recent first visit of FISC leadership
to the JMSDF ASD in Chiba prefecture.


Photo courtesy of JMSDF Air Supply Depot
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When U.S. Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) conducts dry-dockings
of U.S. Navy, Coast Guard, and Japan Maritime Self-Defense ships, members from various shops to include
an engineering duty officer make up a team for the evolution.
艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)は様々な部署のメンバーを集結させ、米海軍、沿岸警備隊、海上自衛隊の艦船は様々な部署のメンバーを集結させ、米海軍、沿岸警備隊、海上自衛隊の艦船は様々な部署のメンバーを集結させ、米海軍、沿岸警備隊、海上自衛隊の艦船は様々な部署のメンバーを集結させ、米海軍、沿岸警備隊、海上自衛隊の艦船は様々な部署のメンバーを集結させ、米海軍、沿岸警備隊、海上自衛隊の艦船
の入渠に取り組む。の入渠に取り組む。の入渠に取り組む。の入渠に取り組む。の入渠に取り組む。


The road to becoming an engineering duty officer at SRF-JRMC
Story and photo by Keiichi Adachi,
CFAY Public Affairs


The Engineering Duty Qualification Program (EDQP)
in the Navy provides experienced naval engineers who
are technical and business leaders in support of Chief of
Naval Operations guidance; respected for integrity,
adaptability and agility, according to Lt. Cmdr. Luc
Delaney, surface type desk officer at Ship Repair Facility
and Japan Regional Maintenance Center (SRF-JRMC).


“SRF-JRMC has billets for both experienced and
qualifying EDOs (engineering durty officers),” said
Delaney. “The commanding officer, production officer,
repair officer and deputy carrier project superintendent
are all qualified EDOs with fleet maintenance experience.
The unqualified EDOs are normally assigned as ship
superintendents and these billets are considered
qualification (experience) tours for new EDOs.”


EDQP is the EDO “apprentice” program and has the
following five goals: to ensure that each EDO completes
appropriate professional education, to ensure that each
EDO learns the plans, programs, policies and procedures
used by the community, to encourage each EDO to
complete the necessary requirements for career field
certification in the Department of Defense acquisition
workforce and selection as a member of the Acquisition
Corps, to provide the opportunity for the senior EDOs to
observe and instruct each officer in an EDO billet prior
to assigning the 1440 designator and to promote pride
and professionalism in the EDO community by providing
a common professional experience.


“The primary goal for the qualifying EDO is to get
training, acquire the basic skill sets and develop basic
knowledge of the engineering duty officer community.
This means learning about maintenance, modernization,
acquisition, project and financial management, and good
engineering practices,” said USS Shiloh (CG 67) Ship
Superintendent Lt. Cmdr. Njuguna Macaria.


“EDOs go on to take responsibility for large programs.
We are responsible for the life cycle engineering for all
U.S. ships and submarines. We are leaders in Fleet
maintenance, acquisition program management, systems
engineering and national missions like diving and salvage,
strategic systems and the Missile Defense Agency,” said
Delaney.


Macaria said that there are a few requirements as
part of the EDQP. “It is preferred to have completed a
warfare qualification on a ship, aircraft or submarines
and qualify in that warfare area, which usually means
to complete a division officer tour. That is the first step.


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCでのエンジニアリングデューティーオフィサーとなる険しい道のりでのエンジニアリングデューティーオフィサーとなる険しい道のりでのエンジニアリングデューティーオフィサーとなる険しい道のりでのエンジニアリングデューティーオフィサーとなる険しい道のりでのエンジニアリングデューティーオフィサーとなる険しい道のり


The second step is to get a technical master’s degree
from Naval Postgraduate School (NPS) or the
Massachusetts Institute of Technology (MIT).  Once
accepted in the community, officers need to complete
the EDO basic course (six weeks) and report to a
qualifying EDO tour.  That is when your career as an
engineering duty officer begins.”


An officer can become an EDO by way of a lateral
transfer or through the ED Option program.  The lateral
transfer can occur almost any time in an officer’s career.
The ED Option program allows an officer to complete
his or her warfare qualification, which is required for all
EDOs, and then immediately transition into the EDO
pipeline.


Macaria was accepted into the program in 2003, went
to NPS and completed his master’s degree in Electrical
Engineering. He also completed the EDO basic course
in Port Hueneme, Calif., and is now working on his
qualification to become a qualified EDO here at SRF-


JRMC.  Qualification tours usually occur at public sector
industrial facilities such as naval shipyards or commands
that work with private sector industrial facilities such as
Regional Maintenance Centers.  Some qualification tours,
however, take place at the Space and Naval Warfare
Systems Center (SPAWAR) in San Diego, Calif., for those
EDOs that specialize in combat system technologies.


“I am in the final phase of EDQP, which means that I
need to successfully complete an oral examination
including a briefing of my Lean Rapid Improvement
Event (RIE). This phase must be completed within two
years upon arrival at my duty station after graduating from
the basic course.”


The EDO qualification is intense because of the broad
spectrum of knowledge that is expected.  The required
level of knowledge typically encompasses all aspects of
processes and operations at SRF-JRMC, from welding
and Non-Destructive Testing (NDT) methods to
contracting and financial principles.


During a ship’s dry-docking, The team leader or docking officer oversees all
processes and procedures for the dry-docking by the team members. The
docking officer is in rotation for individual dry-dockings and is always a qualified
engineering duty officer (EDO) at SRF-JRMC.
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米海軍の工学技術資格プログラム(EDQP)は、海軍作戦本部長(CNO)が掲げるガイダン
スを支援するために、高潔で順応性や機敏性を兼備えた経験豊富なエンジニアリング
デューティーオフィサー(EDO)を育成し、その資格を与えるプログラムである。EDOにつ
いて艦船修理廠及び日本地区造修統括本部(SRF-JRMC)のルーク・デレイニー少佐はこう
説明を続けた。「SRF-JRMCには、有資格と無資格のEDOがいます。司令官、プロダク


ションオフィサー、リペアオフィサー及びリペアオフィサー補佐官は有資格EODと位置
付けられています。無資格のEDOは通常、将来の有資格EDO候補者として艦船修理監督職
に配属され経験を積み重ねます。」
EDQPは資格取得に向けて５つのゴールが定められている。まず、どのEDOも適切なプ
ロの教育を受ける事。次に、赴任先での実務を通じて計画、プログラム、方針、手順を
学ぶ事。又、米海軍省防衛システム調達管理部署が与える資格取得に必要な習得事項に
EDO同士が協力・援助し合う事。そして、先輩のEDO達から監督及び指導を受け彼らの知
識を伝授する事。最後に、共通するプロとしての経験を生かしEDOとしてお互いに誇り
とプロ魂を促進し合う事。
USSシャイロ(CG 67)を担当する修理監督者のジョゴナ・マシャリア少佐は「資格取
得を目指すEDOの主な目的は、トレーニングを受けて技術を習得し、EDOとして整備、近
代化、調達、プロジェクトとその財政管理、技術的手法などの基本的知識を構築させる
ことです」と話した。
「EDOには大きな職責を与えられてます。全米海軍の艦船や潜水艦の技術耐用年数の
責任を担うだけでなく、艦船整備、調達プログラム管理、システム技術、更に潜水と回
収、戦略的なシステムとミサイル防衛局など国家任務のリーダーとしても重責を負いま
す」と語ったのはデレイニー少佐。
マシャリア少佐はEDQプログラムについて更に説明を加えた。「幾つかの必修習得項
目がありますが、その一つに艦船でディビィジョンオフィサー配属中に、艦船、飛行
機、潜水艦に関する戦術知識の習得が推奨されています。二つ目は海軍士官学校(NPS)
若しくはマサチューセッツ工科大学(MIT)で技術関連の修士号を取得することです。そ
の後、EODの候補生は６週間のEDO基礎コースの修了し、EODとして資格を与えられま
す。」
マシャリア少佐は実際にEDQPに加わっている一員だ。2003年に参加して以来、27ヶ月
間NPSに通い電気技術の修士号を取得、EDO基礎コースも修了した。目下、SRF-JRMCで
EOD資格の合格を目指し息つく暇もない。
「私のEDQPも修了に向け大詰めを迎えています。近々、自分のリーン短期集中型改善
イベントの詳細を含む口頭試問をクリアしなければなりません。口頭試問の完了はEDO
基礎コースを卒業してSRF-JRMCに赴任してから２年以内と期限も定められているんで
す」とマシャリア少佐は語った。
求められる知識が溶接、非破壊検査法、契約、財政規則などSRF-JRMCの業務の全様相
に及ぶが故に、有資格EDOへの道のりは決して容易ではない。





