
For the best experience, open this PDF portfolio in
Acrobat 9 or Adobe Reader 9, or later.

Get Adobe Reader Now!

http://www.adobe.com/go/reader




www.cnic.navy.mil/yokosuka Oct. 8, 2010Vol. LXI, No. 40


IN
S


ID
E


Yokosuka base community members got to experience a little 
latin culture during the MWR sponsored Salsa Block Party 
Sept. 27, celebrating Hispanic Heritage Month.


Pg. 8


John S. McCain, Fitzgerald take 
part in anti-submarine exercises
The United States and Republic of Korea navies kicked 
off anti-submarine warfare exercises Sept. 27 in the 
waters off the Korean peninsula.
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Hispanic Heritage Month 
celebrated with Salsa Block Party 


New citizens honored during Constitution Week ceremony
Story and photo by Ben Avey, 
USNH Yokosuka Public Affairs


	 Heeding the call of President Barack Obama to recognize 
Constitution Day, Citizenship Day and Constitution Week, 
U.S. Naval Hospital (USNH) Yokosuka held a ceremony 
Sept. 23, honoring two Sailors who took the 
oath of citizenship becoming United States 
citizens this year.
	 The ceremony, held in conjunction with 
an awards ceremony, was prompted by a 
presidential proclamation signed by the 
commander in chief Sept. 16 that declared 
Sept. 17 Citizenship Day and Constitution 
Day, and Sept. 17 – 23 as Constitution 
Week. In the proclamation, he called upon 
governmental bodies, civic leaders and 
educational organizations to “reaffirm our 
rights and obligations as citizens of this great 
nation.”
	 “Today was about reminding our Sailors 
the importance of our constitution and to 
highlight two of our Sailors who recently 
took the Oath of Citizenship,” said USNH 
Yokosuka Commanding Officer Capt. 
Stephen Pachuta. “‘We the people’, the 
beginning words of the preamble of the 
constitution, focuses on the true strength of 
our nation, our people.”
	 Hospitalman Charnele Punongbayan 
and Hospitalman Francine Pique were 
both recognized with a certificate of 
achievement as well as a command coin 


presented by Pachuta.
	 “I feel honored to have the command recognize my 
citizenship; it feels great” said Pique. “Being a citizen has 
opened so many opportunities for me like someday being 
commissioned as an officer.”
	 Pique followed her mother in becoming a naturalized 


citizen and hopes that her story will be an inspiration to 
others.
	 “I think this will encourage others to become a 
citizen. It will open up their eyes to the opportunities that 
citizenship offers,” said Pique.
	 According to the U.S. Citizenship and Immigration 


Services (USCIS), each year approximately 
680,000 citizens are naturalized in 
ceremonies across the United States and 
around the world. Since September 2001, 
more than 62,763 members of the military 
have become citizens, including those 
forward-deployed or serving in overseas 
contingency operations.
	 Hospital Corpsman 1st Class (FMF) 
Huu Tran, who became a naturalized citizen 
in September 2008, read excerpts from the 
proclamation during the ceremony.
	 “I know how hard it is to get your 
citizenship and it was an honor, as a citizen 
of the United States, to be able to read the 
president’s proclamation at the ceremony,” 
said Tran. “I’ve really come full circle, 
from taking my citizenship oath while 
on deployment in Iraq to honoring my 
shipmates here in Yokosuka, it’s a great 
feeling. I’m really proud of them.”
	 To read the presidential proclamation 
on Constitution Day, Citizenship Day and 
Constitution week, visit the website www.
whitehouse.gov. For more information 
about becoming a citizen, visit the USCIS 
website at www.uscis.gov.


USNH Yokosuka Commanding Officer Capt. Stephen Pachuta addresses Sailors 
and civilians attending a ceremony to honor Constitution Day, Citizenship Day and 
Constitution Week Sept. 23. HN Charnele Punongbayan and HN Francine Pique were 
recognized at the ceremony after becoming naturalized citizens earlier this year.


Michigan visits Yokosuka during Western Pacific deployment
Story and photo by Lt. Lara Bollinger, 
Commander Submarine Group 7 Public Affairs


	 The Ohio-class guided-missile submarine USS Michigan (SSGN 727) arrived here, 
Sept. 28, for a visit as part of its deployment to the Western Pacific.
	 With a crew of approximately 170, Michigan will conduct a multitude of missions 
and showcase the latest capabilities of the submarine fleet.


The Ohio-class guided-missile submarine USS Michigan (SSGN 727) is moored at 
Commander Fleet Activities Yokosuka Sept. 28 for a scheduled port visit during 
a deployment to the western Pacific Ocean.


	 “Combining classical submarine stealth with strike and special forces missions, 
Michigan brings the full spectrum of operational capabilities to our leaders,” said 
Capt. Phil McLaughlin, Michigan commanding officer.
	 Michigan is one of four highly specialized former ballistic missile submarines that 
were modified to carry tomahawk missiles and support special operations missions.
	 “The crew has been working very hard, and this port visit to Yokosuka will 
allow some much deserved rest for our crew before our boat heads back to sea,” said 
Command Master Chief (SS) David Smith.
	 For many of the crew members, this is their very first time visiting Japan.
	 “I am very excited to have the chance to visit a foreign country,” said Lt. j.g. Frank 
Carnaby, Michigan’s electrical officer.
	 “Japan is a country I have heard and read a lot about, so I am eager to actually 
see and experience the sights and cuisine of this country firsthand,” Carnaby said.
	 Measuring more than 560 feet long and weighing more than 18,000 tons when 
submerged, Michigan is one of the largest submarines in the world. This submarine 
is capable of supporting a multitude of missions, including anti-submarine warfare, 
anti-surface ship warfare, strike, naval special warfare involving special operations 
forces, intelligence, surveillance and reconnaissance, irregular warfare and mine 
warfare.
	 In 2003, Michigan entered the Puget Sound Naval Shipyard in Bremerton, Wash., 
for conversion from a fleet ballistic-missile submarine into a guided-missile submarine 
(SSGN). In June 2007, the new Michigan was returned to service as one of only four 
SSGNs in the submarine fleet.
	 SSGNs provide the Navy with an unprecedented combination of strike and 
special operation mission capability within a stealthy, clandestine platform. Armed 
with tactical missiles and equipped with superior communications capabilities, 
SSGNs are capable of directly supporting dozens of special operation forces in 
America’s global war on terrorism.








Benny Decker Theater Closure – Due to mechanical 
difficulties beyond our control, The Benny Decker Theater is 
closed until further notice. All movies will be shown at the 
Fleet Theater. Contact the Morale, Welfare and Recreation 
Entertainment Office at 243-5215 for more information.


Gridley Tunnel Closure – Gridley Tunnel will be closed to 
all traffic Oct. 4 - 24 to replace the lighting system. Please use 
alternate routes during this time period. Contact Public Works 
Department Production Officer Lt. Cmdr. Lakeeva Gunderson 
at 243-9119 for more information.


Fall 2010 Air Conditioner Turn off schedule – In support 
of current Navy and National Energy policies, the CFAY Public 
Works Department will begin a phased approach to turning off 
air conditioning according to the following schedule:
	 • Oct. 6 - 8: Office areas
	 • Oct. 11 - 15: Common areas; clubs, retail
	 • Oct. 11 - 15: Living areas; housing, schools
	 If you have a user-controlled unit, please secure your air 
conditioner during the applicable time listed above. Contact the 
CFAY Energy Manager, Thomas Bawden at 243-6406, or e-mail 
to thomas.bawden@fe.navy.mil for more information. 


October is Breast Cancer Awareness Month – USNH 
Yokosuka, Health Promotion Department will have a Breast 
Cancer Awareness outreach at the Navy Exchange Oct. 15 from 
11 a.m. to 2 p.m. Doctors from USNH Yokosuka will be at the 
site to provide more information about breast health and woman’s 
health. Contact Mary Lorelie Aquino from USNH Yokosuka 
Health Promotions Department at 243-9776, or e-mail to mary.
aquino@med.navy.mil for more information.


CFAY Energy Week Oct. 18-22 – The CFAY Energy Week 
will run Oct. 18-22. Activities scheduled for the week-long event 
includes:
	 • Oct. 18-21, 9:30 to 10:30 a.m.: Meteorological Tower tours 
and wind energy discussion. Attendees are to meet at the Met 
Tower located southeast of Berkey Field for eight separate 30 
minute tours. Question and answer session’s follows energy 
discussion.
	 • Oct. 20, 11:30 a.m.: Energy Awareness Fun Run. 
Participates are to meet at the grassy area south of the George 
I. Purdy Fitness Center. Volunteers are needed for setup, 
breakdown, water break staffing and runner escorts (mobile 
phone required).
	 • Oct. 22, 10 a.m. to 3:30 p.m.: Energy Fair, located at the red 
brick area in front of the commissary will include 11 exhibitors 
of different and exciting new generation of energy and water 
conservation technologies with demonstrations and handouts.
	 Contact the CFAY Energy Manager, Thomas Bawden at 
243-6406, or e-mail to thomas.bawden@fe.navy.mil for more 
information.


COMPASS Yokosuka Spouse Mentoring Program – The 
next COMPASS class will be Oct. 26 - 28 at the Community 
Readiness Center in room 223 from 9 a.m. to 1 p.m. All spouses 
are welcome. Breakfast and lunch is provided and childcare 
reimbursed. Call Shelle Napier at 0176-66-3771 for more 
information or visit the website www.gocompass.org to register 
online for the class.


Applied Suicide Intervention Skills Training (ASIST) 
workshop – The ASIST workshop will be held Oct. 27 and 28 
in room 220 at the Community Readiness Center. ASIST teaches 
suicide first-aid intervention skills. During the two-day, 15-hour 
workshop, attendees will learn specific skills that help you identify 
those at risk and how to better listen to and care for those having 
thoughts of suicide. The workshop is open to all military, civilians, 
contractors, ombudsman and adult family members. Contact Capt. 
John Swanson by e-mail to john.swanson@fe.navy.mil or RPC 
Alan Dagg at alan.dagg@fe.navy.mil or call 243-6931 to register 
for the class or for more information. Pre-registration is required 
to attend the class.


American Red Cross (ARC) Courses and Training – 
ARC offers the following courses and training:
	 • Oct. 9 and 23: Infant, Adult and Child CPR/AED and First 
Aid, 8 a.m. to 5 p.m. 
	 Yokosuka Red Cross needs volunteers. Whether you want 
to serve in a leadership capacity or offer a helping hand, the  
Yokosuka Red Cross is the place for you. Call Yokosuka Red 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


Cross at 243-7490, or e-mail to Yokosuka@usa.redcross.org 
for more information. 


Halloween Trick or Treating – Halloween trick-or-treating 
will be conducted here on base and at the Ikego and Negishi 
Housing Detachments Oct. 31 from 4:30 to 8 p.m. Families 
and guests are reminded to be respectful to those homes not 
participating in Halloween activities. Master Labor Contract 
(MLC), Indirect Hiring Agreement (IHA) and Hourly Payment 
Temporary (HPT) employees are authorized up to six guests. 
Status of Forces Agreement (SOFA) sponsored personnel are 
authorized up to 10 guests. To bring a guest on board, a request 
form obtained from the Industrial Security Office (ISO) must be 
filled out and submitted to the ISO no later than Oct. 27. When 
entering the base with your guests, please show your gate pass, 
the request form and your guests’ ID such as passport, Japanese 
driver’s license or resident card with picture to the main gate 
guard. Children under 12 years of age are not required to show 
their ID. The gate guard will issue a Halloween sticker to each 
guest. Contact ISO at 243-5330/5125 or CSC Rufino Valdez at 
243-5741 for more information.


Military Family Housing (MFH) Resident Satisfaction 
Survey – All MFH residents will receive a resident satisfaction 
survey by mid October. The survey will be hand delivered to your 
residence. Each survey will include a Web link located at the 
top giving you the option of completing the survey online or by 
mail. Participation from all MFH residents is critical. Residents’ 
cooperation and candid responses allows the MFH Office to 
continue to improve services to all residents. The survey only 
takes about 10 minutes to complete. The survey ends Nov. 12. 
Contact CFAY Housing Customer Relations Specialist Pauline 
O’Reilly at 243-9067 for more information. 


BZ: My first experience at Personnel Support Detachment (PSD) 
Yokosuka in February 2008 was terrible. I was owed three months 
of TLE (Temporary Living Entitlement) when my record was 
discovered in a pile. Not a good start. I “ICE’d” PSD harshly at that 
time. However, since then I have been pleasantly surprised. Andre 
at the passport desk is the most patient and professional person I 
have ever worked with. I have watched him maintain his calm and 
professional demeanor with some very ‘ugly’ customers. Also, I 
have travelled three times this year. The travel was centrally funded 
so I had to use CTO (Commercial Travel Office). Tomoko Kaiho is 
another one of your “rock-stars.” Her work ethic is admirable and 
she does something so very rare these days, she follows up with 
e-mail and, or phone calls. Very nice! Lastly, the processing of my 
three travel claims was excellent. On my last claim there was an 
error made however, it was corrected the very same day. Thumbs 
up to PSC Robert Feliciano and PS1 Aboubakrine Sene. 


Marriage Enrichment Workshop
	 A Marriage Enrichment Workshop will be held Oct. 
14 from 9 a.m. to 3 p.m., here in the Chapel of Hope 
Fellowship Hall for any married Sailor and spouse.
	 Often, men and women get to the point in their 
relationships where one or both feel unappreciated, 
neglected or uncared for. Unhappiness leads many 
to conclude that the love has vanished from their 
relationship. One of the reasons this occurs is because 
men and women often don’t share the same “love 
language.” We attempt to communicate love to our 
mate, but it seems to fall on deaf ears. That’s because 
we are not speaking our mate’s love language. This 
workshop will help you identify your primary love 
language and that of your mate.
	 Once couples learn to express love using their 
mate’s love language, the relationship grows and 
flourishes.
	 Based on the book, “The Five Love Languages” 
by Gary Chapman, the workshop will examine each 
of the five love languages: Words of affirmation; Acts 
of service; Quality time; Gifts; and Physical touch.
	 The Marriage Enrichment Workshop will teach 
couples how to identify and speak each other’s love 
language and rekindle love.
	 Call 243-7858 or e-mail to erumi.kuwaori.ja@
fe.navy.mil to sign up for the class or for more 
information. Seating is limited, prospective attendees 
are encouraged to sign up early.
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John S. McCain, Fitzgerald take part in anti-submarine exercises
Important message of deterrance sent as ROK commemorates 60th anniversary of Soul’s liberation
By Donna Miles, 
American Forces Press Service


	 The U.S. and Republic of Korea navies kicked off 
anti-submarine warfare exercises Sept. 27 in the waters 
off the Korean peninsula, sending what officials call an 
important message of deterrence to North Korea as the 
Republic of Korea commemorates the 60th anniversary 
of Seoul’s liberation.
	 The five-day exercises are the second in a series and 
are focused on anti-submarine tactics, techniques and 
procedures, U.S. Forces Korea officials reported.
	 USS John S. McCain (DDG 56) and USS Fitzgerald 
(DDG 62), both guided-missile destroyers forward-
deployed to Commander Fleet Activities Yokosuka, Japan, 
Military Sealift Command’s ocean surveillance ship USNS 
Victorious (T-AGOS 19), a fast-attack submarine, and 
P-3C Orion aircraft from Patrol Squadron 9, home-ported 


at Kaneohe Marine Corps Base, Hawaii, are participating 
in the exercise, officials said.
	 South Korea has deployed two destroyers, a fast 
frigate, a patrol craft, P-3C aircraft from Carrier Air Wing 
6 and a submarine.
	 The first exercise in this series, Combined Naval and 
Air Readiness Exercise Invincible Spirit, was conducted 
in the seas east of the Korean peninsula in July.
	 Officials emphasized that the exercises are defensive 
in nature and designed to improve interoperability within 
the U.S.-ROK alliance.
	 Meanwhile, thousands of ROK, U.S. and U.N. allied 
representatives gathered in Seoul to commemorate the 
60th anniversary of the recapture of the South Korean 
capital from North Korea during the Korean War.
	 The North Korean army seized Seoul three days after 
stampeding across the border June 25, 1950 and launching 
the Korean War. U.N. forces liberated Seoul Sept. 28, 
1950, less than two weeks after a massive amphibious 
landing in Inchon enabled them to break the North Korean 
army’s supply lines.
	 Veterans Affairs Secretary Eric Shinseki led the U.S. 
delegation during two days of commemorative events 
that began Sept. 27 in Seoul. U.S. Ambassador to South 
Korea Kathleen Stephens, Secretary of the Army John 
McHugh and Andrew Shapiro, assistant secretary of State 
for political-military affairs, accompanied Shinseki.
	 During the ceremonies, South Korean President Lee 
Myung-bak thanked the U.N. and U.S. forces who came 
to his country’s aid during the war.
	 “We will remember your sacrifice and dedication 
forever,” he said.
	 Speaking as North Korea’s ruling party convened its 
biggest meeting in 30 years, and as North Korean leader 
Kim Jong-il promoted his son and expected successor, 
Kim Jong-un, Lee also offered a stern reminder that the 
North Korean threat continues.
	 Lee pointed to the sinking of the ROK navy frigate 
Cheonan in March, killing 46 of its 104 sailors.
	 Despite North Korea’s denials, an investigation team 
led by South Korea with input from the United States, 
Australia, Great Britain and Sweden confirmed that North 
Korea was responsible for the attack.
	 “The evidence points overwhelmingly to the 
conclusion that the torpedo was fired by a North Korean 
submarine,” the team concluded. “There is no other 
plausible explanation.”
	 Lee also called for a “drastic transformation” 
within ROK military forces to improve their defensive 
capabilities.
	 ROK already is on a path to assuming wartime 
operational command of its forces in 2015, a target that 
Lee had asked to delay from 2012 to 2015 in light of North 
Korea’s latest provocations.
	 Details of the transfer plan are spelled out in the new 
Strategic Alliance 2015 agreement, which Army Gen. 
Walter L. “Skip” Sharp, commander of U.S. Forces 
Korea, Combined Forces Command and United Nations 
Command, announced earlier this month.
	 According to Sharp, the plan covers not only 
transferring wartime operational command to South 


Korea, but also developing new war plans, introducing 
broader and more realistic exercises, reviewing both 
countries’ military organizational structures and timing 
the movement of U.S. forces south of Seoul and ensuring 
South Korean forces are ready.
	 Sharp said the plan also will help to identify military 
capabilities South Korean forces will need in 2015, and 
ensure that South Korean military acquisitions, training 
and organizational efforts are geared toward achieving 
them.
	 “Strategic Alliance 2015 will enable the Republic of 
Korea and U.S. forces to successfully confront future 
security challenges and set the conditions for lasting 
peace in the Korean peninsula and the region,” Sharp 
told the Senate Armed Services Committee earlier this 
month. “The Republic of Korea and the United States 
are more strongly united than ever before to deter North 
Korean provocations and aggression, and to defeat them 
if necessary.”


The Arleigh Burke-class guided-missile destroyer 
USS John S. McCain (DDG 56) is underway on a 
regularly scheduled deployment in the western Pacific 
Ocean. McCain along with USS Fitzgerald (DDG 62) 
participated in anti-submarine warfare exercises in 
the waters off the Korean peninsula, sending what 
officials call an important message of deterrence to 
North Korea as the ROK commemorates the 60th 
anniversary of Seoul’s liberation. 


U.S. Navy photo by MCSN Stephen W. Rowe


The guided-missile destroyer USS Fitzgerald (DDG 
62), underway in the Pacific Ocean, took part in 
anti-submarine exercises in waters off the Korean 
peninsula. The five-day exercises were the second 
in a series and focused on tactics, techniques and 
procedures.


U.S. Navy photo by MC1 John M. Hageman


	 “Did you know, according to NAVADMIN 245/10, the Navy’s Tuition 
Assistance (TA) program will apply quarterly monetary caps on TA funds 
distributed to the fleet?
	 “This policy change will allow the Navy to fairly and equitably distribute 
funds throughout the year, which will enable Sailors who are unable to take 
advantage of the program at a certain time to leverage the opportunity when 
their schedule allows.
	 “Quarterly cap amounts will be determined based on historic usage rates and 
available funds. Sailors may continue to submit TA applications at any time; 
however, applications will be processed no more than 30 days from the beginning 
of the quarter for all courses that begin that quarter. Applications will be processed 
on a first come, first serve basis until the quarterly cap is reached.
	 “Sailors are encouraged to look at the full range of educational opportunities, 
such as Defense Activity for Non-Traditional Education Support (DANTES), 
College-Level Examination Program (CLEP), and Pell Grants, in order to 
maximize their voluntary education.”


The editor asks:
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文・写真：河辺雄二、CFAY広報課


ニューヨークにて
	 幕府遣米使節団の旅は続く。
	 フィラデルフィア付近のサスケハナ河では線路
から蒸気機関車をそのまま汽船に乗せて河を渡
るので、一行はその発想に度肝を抜かれる。まだ
アメリカでは蒸気自動車も一般化されていない
時代、すでに汽車を乗せて河や海を渡るフェリー
があったのである。　
	 1860年6月17日（万延元年四月二十八日）午後
二時、ニューヨーク港に到着した。遣米使節はユニ
オン・スクエアーに於いて、米軍に敬意を表し、兵
士に対する閲兵を行った。閲兵式が終了すると祝
砲が発せられ、使節ら一行は花と旗で飾られた数
十台の馬車に乗り込み、宿舎となるメトロポリタン
ホテルまでブロードウェイをパレードした。沿道は
祭りのような賑わいで、パレードはなかなか進むこ
とが出来ず、夕方にホテルに到着した時には、使節
団の一行は皆疲労困憊していた。


	 翌18日、軍楽隊による演奏が奏でられる中、メ
トロポリタンホテルを出発した使節団のパレード
はニューヨーク市庁舎を表敬訪問し、ウッド市長
はじめ同席したモーガン知事らと会談した。
	 毎日のように新聞で報道されている、日本からは
るばるやってきた使節を一目見ようと、ブロードウェ
ーには連日数十万人もの人々が集まり、日の丸を振
って歓迎した。騎兵隊、砲隊、音楽隊などパレードに
動員された軍隊は七千人にものぼり、アメリカ開闢
以来の規模であった。メトロポリタンホテルなどの
建物の窓という窓には日米の国旗が飾られ、沿道
に溢れる人たちで周辺は大変な熱気に包まれた。
	 詩人ウォルト・ホイットマンはこのときの忘れが
たい印象を詩集「草の葉」の中に、『ブロードウェー
の華麗な行列』と題した詩に残している。
	 “西の洋をわたって、ニフォン国より此方へとや
ってきた、礼儀ただしい、頬の浅黒い、二刀差し（
にほんざし）の使節たち。・・・”といった一節ではじ
まるこの詩で、ホイットマンは世界の民族の自由
を謳っている。


	 ニューヨークに滞在した使節の団員たちは、造
営中の庭園（セントラルパーク）を訪れたり、大寺
院のような店（おそらく百貨店であろう）に驚いた
りしている。


大舞踏会
	 25日にはメトロポリタンホテルでニューヨーク
市主催による歓迎の大舞踏会が開催され、一万
枚にものぼる入場券（10ドル）が用意された。舞
踏会は夜の八時過ぎともなると大変な賑わいとな
り、酒を酌みかわすグラスや酒瓶をあける音が絶
えなかった。ダンスは乱舞となって、酔った男女が
握手やキスをする様子に新見の従者玉虫左太夫
は「奇なる風俗と云べし。」と書き残した。武士にと
ってやはりダンスパーティは苦手なようで、副使の
村垣は「大ダンスは大饗宴なれど、・・・はなはだ迷
惑な事どもなり。」と不満を漏らしている。一方勘定
方組頭の森田清行は、収益が幾らになるか調べて
いるところは、職業柄とはいえさすがである。また
中には握手を求められて、自分がアメリカ女性に
持てると勘違いする人たちもいたようだ。


アメリカ人が見た使節
	 当地の新聞によると、遣米使節らは公式の場
に同じ服装で現れたことがないと書かれている
ので、常に服装を変えられるだけの準備をしての
渡米であったことを窺わせる。新見豊前守、村垣
淡路守、小栗豊後守の使節三人は各々九人の従
者を日本から帯同しており、大統領をはじめとす
る高官らとの会見に粗相の無い様、特に服装な
ど身の回りのことには大変気を使っていたようで
ある。


	 アメリカ人たちは世界の果てともいうべき遠い
国からやってきた日本の使節を好奇の目で眺め、
はじめは他の小国同様に先進国アメリカを見て圧
倒され、腰を抜かして震え上がるぐらいに思ってい
た節もあるが、使節の聡明かつ堂 と々した威厳のあ
る態度に接し、尊敬の念を抱くようになる。新聞には
「我々は彼らを見習わなければならない。」といっ
た報道までされるようになった。


視察と小栗の近代化構想
	 アメリカ滞在中、使節団は日米交流と見聞を広
める為に可能な限りいろいろな場所を訪れた。
前号までに紹介したワシントン海軍工廠やフィ
ラデルフィア造幣局の他にも、印刷工場や製糖
工場、天文台、博物館、図書館、測量局、税関、病
院などを見学し、その業務内容を詳細に記録し
た。これらの視察は使節団に、日本の近代化に
必要な事柄を充分教えてくれたはずである。小
栗はアメリカからネジを何本も持ち帰っている
が、鉄の文明国アメリカを象徴するするものが、
このネジだったといえる。日本もこうした鉄製品
を大量に生産出来る近代国家にしたいという小
栗のビジョンと願いが、持ち帰った小さなネジか
ら伝わってくるようである。日本を近代化するに
は何をすべきなのか、何から手を付けたらよい
のか、といったことで小栗の頭はいっぱいであ
ったに違いない。造船所をはじめとする近代工
業施設、鉄道、中央銀行、商社や株式会社、商工
会議所、郵便や電信制度、新聞発行、洋式陸軍
制度、外国語学校、ガス灯の設置、鉄山開発、森
林保護などなど。これらは帰国後の小栗が提唱
したり、実際に手がけた日本近代化に向けた数
々の計画である。


水洗トイレを使ったサムライたち
	 ワシントンのウィラードホテルやニューヨー
クのメトロポリタンホテル滞在した小栗は、こ
のような格調ある迎賓用ホテルが日本にも是
非必要であると痛感した。この構想はのちに
小栗の建議から清水建設二代目の清水喜助
によって完成した日本初の西洋式宿泊施設・
築地ホテルに発展している。慶応四年完成の
築地ホテルは、水洗トイレまで備えた西洋ホ
テルで、維新後の東都名所のひとつにもなっ
た。当時のアメリカでも水洗トイレは珍しいも
のであったが、ウィラードホテルなどの高級ホ
テルには既に完備されていて、使節団のサム
ライたちも、ハイカラな水洗トイレには随分驚
いたことであろう。


ペリー家訪問
	 使節団は黒船に乗って二度に渡り日本に来航
したペリー提督の、すでに故人となっていたがそ
の自宅を表敬訪問した。ペリー未亡人に会った使
節は「ペルリの後家は隠順にして威もある老婆な
り。」、また娘婿のヘルモント氏については「質実
温柔な人柄。」と好意を持って描写している。使節
らはペリー夫人から泡盛を振舞われて、懇ろに歓
待された。夫人はせっかくこうして日本から来てく
ださったのだから、彼が生きていてくれればよかっ
たのにと、涙ぐんだという。


咸臨丸太平洋横断航海150周年を迎えて⑥ 日本人初の世界一周


メトロポリタンホテルで開催された幕府使節団
を歓迎する大舞踏会。用意された入場券は一万
枚にものぼり、大盛況であった。


メトロポリタンホテルからブロードウェーをパ
レードする幕府遣米使節団。日章旗を振って歓
迎する大勢のニューヨーカーで沿道は大変な熱
気に包まれた。


品川沖に停泊した世界最新鋭米軍艦ナイアガ
ラ号。檣（帆柱）のヤード（横桁）に水兵が
並ぶ帆船の儀礼「登檣礼」で遣米使節団は見
送られた。


ニューヨーク港出帆
	 1860年7月1日（万延元年五月十三日）、使節
団一行は世界最新鋭米軍艦ナイアガラ号（4,800
トン）に乗艦してアメリカに別れを告げ、ニューヨ
ーク港を出帆した。大西洋を渡るこの航海では水
不足に悩まされ、一日の飲み水もかなり制限され
る厳しい船旅となった。
	 8月7日、アフリカ大陸アンゴラのロアンダ港に
到着すると、ポルトガル人に使われる黒人奴隷た
ちが、首鎖でつながれて鞭を打たれる姿に大き
な衝撃を受ける。アメリカ国内でも黒人奴隷はた
くさんいて、使節らのメイドとして働く女性も奴隷
であった。その彼女が到来の品など何一つ持っ
ていないと涙を流すのを不憫に思い、扇子など
を与えた者もいたが、このアフリカの地ではもっ
と生々しい光景が展開されていたのであった。幕
府首脳はアヘン戦争の結果、租借地となった香
港ではたくさんの中国人が奴隷（苦力）となって
英国人にこき使われているという情報から、列強
の脅威に対する警戒心を抱いていたが、ここアフ
リカではもっと露骨に世界の現状を知ることとな
った。長州藩や公卿、一部幕閣らが唱える具体策
を持たない観念的な攘夷という思想が、世界の列
強を相手にした場合の国防を考えれば、いかに無
知で時代遅れ、かつまた無謀で危険な政策かとい
うことを、使節らは植民地になった国々を見ること
によって、より深く知り得たといえる。


帰国
	 ナイアガラ号は喜望峰を廻り、ジャワ島バタビ
ア、英国の支配下にある香港を経由して、万延元
年九月二十八日（1860年11月10日）、品川沖に
到着した。ナイアガラ号乗組員たちはマストのヤ
ード（横桁）に整列して帆船最高の儀礼「登檣礼（
とうしょうれい）」で使節団を見送ってくれた。使
節団77名は日本人として初めて世界一周を果た
しての帰国だった。翌二十九日には正使・新見ら
遣米使節は将軍家茂（いえもち）に拝謁して、帰朝
報告をおこなった。
	 九ヶ月ぶりの日本では、三月三日の雪の朝、大
老・井伊掃部頭直弼（いいかもんのかみなおすけ）
が登城途中に水戸浪士らの凶刃に斃され、その反
動から再び尊皇攘夷の逆風が吹き荒れていた。し
かし小栗はアメリカという先進国をつぶさに見聞し
た経験を大きな収穫として、近代化に向けた挑戦
を続け、幕末の日本をリードしていくのであった。


（続く）


ユニオン・スクェアーでは遣米使節による米軍
の閲兵が行われた。
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Block party helps community recognize Hispanic Heritage Month
Story and photo by Mark Elrod, 
CFAY Public Affairs 


	 Members of the local community got to experience a 
little Latin culture during a Salsa Block Party Event hosted 
by Commander Fleet Activities Yokosuka (CFAY) Morale, 
Welfare and Recreation (MWR) Division 
here Sept. 25.
	 The event, which was held in the 
parking lot adjacent to the bowling center, 
was sponsored by MWR in observance of 
National Hispanic Heritage Month, which 
runs from Sept. 15 to Oct. 15.
	 “It recognizes Hispanic Heritage Month 
for all the Hispanics and Latin-Americans on 
the base,” said MWR Entertainment Director 
Earl Murray.
	 Though it had been a while since MWR 
first held the event, members of the local 
community rekindled interest in it.
	 “We held this approximately seven years 
ago, so we brought it back… we had people 
asking for it,” said Murray.
	 Though the event was in recognition of 
National Hispanic Heritage Month, it was 
not exclusive to Hispanics, it was meant for 
the entire local community to enjoy.
	 “These are big community get-
togethers,” said Murray. “We call it a block 
party because it’s for the community; it 
gives them something different to do on a 
Saturday night. It’s alright to go out in town, 


but there is a lot to do on the base and people just don’t 
realize sometimes.”
	 During the event, there were Hispanic foods served, 
an outdoor bar, a dance floor, a disc jockey and live, Latin 
music performed by Son Rienas, which is an all Japanese-
female Latin music band.


	 MWR also supplied air toys, a blindfold, stick and 
piñatas as entertainment for the youth who attended.
	 “The music is excellent; the group is excellent. I think 
it’s really good,” said U.S. Naval Hospital Yokosuka 
Associate Director of Surgical Services Cmdr. Luis 
Acevedo, who is originally from Puerto Rico. “I think this 


a great time; the camaraderie; everybody’s 
having fun; you can bring your family, this 
is a safe place to come to.”
	 Each year, Americans observe National 
Hispanic Heritage Month from Sept. 15 
to Oct. 15, by celebrating the histories, 
cultures and contributions of American 
citizens whose ancestors came from Spain, 
Mexico, the Caribbean and Central and 
South America.
	 The observation started in 1968 as 
Hispanic Heritage Week under President 
Lyndon Johnson and was expanded by 
President Ronald Reagan in 1988 to cover 
a 30-day period to what it is now. It was 
enacted into law Aug. 17, 1988, on the 
approval of Public Law 100-402.
	 The day of Sept. 15 is significant because 
it is the anniversary of independence for 
Latin American countries Costa Rica, 
El Salvador, Guatemala, Honduras and 
Nicaragua. In addition, Mexico and Chile 
celebrate their independence days Sept. 16 
and Sept. 18 respectively. Also, Columbus 
Day or Dia de la Raza, which is Oct. 12, 
falls within this 30-day period.


Son Rienas, which is an all Japanese-female Latin music band, performs during a 
Salsa Block Party held here Sept. 25. The MWR-sponsored event held in recognition 
of National Hispanic Heritage Month, which runs from Sept. 15 to Oct. 15, also 
included Hispanic foods, an outdoor bar, dance floor and live disc jockey.


U.S. Naval Academy alumni reunite in Yokosuka after year hiatus
Story and photo by Brett English, 
USNA Alumni Association, Tokyo Bay Chapter


	 The Tokyo Bay Chapter of the U.S. Naval Academy Alumni Association is making 
a comeback after a year-long hiatus. More than 25 graduates gathered recently at the 
Officer’s Club here to reconnect, share food, drink and great stories of years past.
	 Some stories were more recent than others, as evidenced by a large turnout from 
the graduating classes of 2009 and 2010, now serving onboard USS Mustin (DDG 89) 
and USS Stethem (DDG 63).
	 Notable graduates in attendance were Commander Patrol and Reconnaissance Force 
5th and 7th Fleet Rear Adm. Sean Buck and Naval Facilities Engineering Command 
Commanding Officer Capt. Robert McLean, both from the class of 1983, and Mustin 
Commanding Officer Cmdr. Michael V. Misiewicz and Stethem Commanding Officer 
Cmdr. Hank Adams.
	 Vice President of the Chapter, Cmdr. Andy Gibbons, who is the Officer in Charge 
of Space and Naval Warfare Systems Facility Pacific, Yokosuka, Japan, kicked off the 
evening with some brief comments.
	 “We haven’t had an event in a while,” Gibbons said. “One of the main purposes for 
having this event is not only to get everyone together and have fun, but also breathe life 
back into the organization.”
	 With a majority of the fleet currently at sea, future growth of the chapter looks 
promising when many graduates return to Japan later this year.
	 Buck commented that there was plenty of interest from members of Commander Air 
Wing 5, currently deployed on USS George Washington (CVN 73).
	 In the past, the Tokyo Bay Chapter has maintained one of the largest active duty 
contingents of any chapter worldwide. It is also important to point out that a significant 
number of area graduates have since retired or separated from the service and are now 
working in Japan in both the private and public sectors.


U.S. Naval Academy Alumni Association, Tokyo Bay Chapter members and 
guests pose for a group photo at the Officer’s Club Sept. 17. After a year-long 
hiatus, alumni members got together to reconnect, share food, drink and great 
stories of years past. 
	 If you are a graduate, or someone who is interested in the activities of the Naval 
Academy and the Alumni Association, contact Brett English, chapter president and class 
of 2000, by e-mail to tokyobaychapter@gmail.com.
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For preschoolers, food choices, good eating habits is elementary 
By Alexis D. Washington, 
TRICARE Management Activity


	 For preschoolers, the food choices made during the 
ages of three to five are not only important in the fight 
against obesity, but they are critical for healthy brain 
development. Along with continued physical growth, the 
National Institute of Health (NIH) reports that it is during 
these years children demonstrate curiosity and learn to 
socialize, adapt to different places and speak properly. 
It’s also when parents can set rules for good behaviors, 
preferences toward learning, and teach healthy eating 
habits. Poor nutrition at this stage can lead to long-term 
cognitive or behavioral disabilities.
	 After the age of two, the NIH recommends that a 
child’s diet be moderately low in fat, as diets high in 
fat may contribute to heart disease, obesity and other 
health problems later in life. “The Pediatric Nutrition 
Surveillance System” reports that, the prevalence of 
obesity among children ages two up to five years was 14.7 
percent in 2009.
	 At birth, a child’s brain is unfinished. There are 
100 billion cells unconnected to each other. When 
cells communicate with each other, the brain makes 
connections and develops. In the first decade of life, a 
child’s brain forms trillions of synapses (connections). 
The more a child experiences, the more connections are 
formed. It is at the preschool stage that a child’s ability to 
think and reason develops tremendously. In these years, 
children learn their letters, counting, and colors, as well 
as how to better interact with the world around them.
	 Learning abilities and concentration spans of 
malnourished children are significantly lower than 
properly nourished children. Cognitive development is 
delayed in children who have suffered a serious lack of 
nutrition. Undernourished children have more problems 
fighting infections. Therefore, they may be sick more 
often, miss more school and fail to keep up academically.
	 A well-balanced diet that includes all essential 
vitamins, minerals and protein foods is instrumental 
in a child’s proper brain development. Children should 
consume a variety of foods from the five major food 
groups that make up the Food Pyramid. Each food group 
supplies essential nutrients, including vitamins and 
minerals.
	 During the preschool years, children can eat the same 
foods as adults. An emphasis should be placed on the 
nutritional value of the foods. Include a variety of fresh 
vegetables and fruits, nonfat or low-fat dairy products 
(milk, yogurt, cheese), lean meats (chicken, turkey, fish, 
lean hamburger) and whole-grain cereals and bread.
	 Each child’s needs may differ from the average, and 
appetites can vary from day to day. The best option to 


find out what and how much a child should eat to meet 
his or her needs is to get a customized MyPyramid Plan 
at www.mypyramid.gov/preschoolers/index.html. It will 
also provide ideas to help plan meals for preschool aged 
children.
	 These five food groups and the recommended daily 
servings are:
	 • Vegetables: 8 to 12 ounces (fresh, frozen, canned 
and dried vegetables).
	 • Fruits: 8 to 12 ounces (fresh, frozen, canned or dried 
fruit).
	 • Grains: 3 to 5 ounces (bread, cereal or pasta).
	 • Protein foods: 2 to 4 ounces (lean meats, beans or 
eggs).
	 • Dairy products: 16 ounces (milk and products made 
from milk).
	 According to the NIH, nutrients that are most likely 
to be deficient in a child’s diet are calcium, iron, vitamin 
C, vitamin A, folic acid and vitamin B6. In children who 
don’t eat enough from the meat group on a consistent 
basis, it’s often found that they don’t get enough iron and 
zinc. Also, if a child consistently misses out on servings 
of fruits, vegetables and whole grains; they aren’t likely 
to get enough fiber.
	 To avoid these common deficiencies, the Food and 
Nutrition Board at the Institute of Medicine provides the 
following daily recommendations:
	 • Calcium: 500 to 800 milligrams. Calcium is a 
mineral that makes bones strong and a deficiency can 
interfere with bone growth and development. Calcium 
is also needed for muscles 
to move and for nerves to 
carry messages between 
the brain and the other parts 
of the body.  A deficiency of 
calcium can lead to A diet 
with foods that are high 
in calcium to meet daily 
requirements is necessary 
for the development of 
strong bones.
	 •  I r o n :  7  t o  1 0 
mil l igrams.  Iron is  a 
mineral that is important 
for is necessary for the 
development of strong 
musc les  and  fo r  the 
transport of oxygen by the 
blood.  An iron deficiency 
can lead to fatigue, poor 
performance of activities, 
and lowered immunity.
	 • Vitamin C: 15 to 25 


milligrams. Vitamin C is necessary in the body to form 
collagen in bones, cartilage, muscle and blood vessels 
and aids in the absorption of iron. Severe deficiency of 
vitamin C causes scurvy, a disease that causes spongy 
gums, loosening of the teeth, joint pain, and bleeding 
into the skin and mucous membranes, as well as anemia.
	 • Vitamin A: 300 to 400 micrograms. Vitamin A is 
actually a group of compounds that play an important role 
in vision, bone growth, reproduction, and cell formation.  
It also promotes healthy surface linings of the respiratory, 
urinary, and intestinal tracts, as well as the eyes. Vitamin 
A deficiency is a preventable cause of blindness.
	 • Folate: 150 to 200 micrograms. Not only does folic 
acid helps tissue grow and cells work properly, it helps 
form red blood cells and produces DNA. A deficiency 
may cause poor growth, gray hair, sore tongue, weakness, 
headaches, heart palpitations, and diarrhea. Long term 
deficiency can also lead to anemia.
	 • Vitamin B6: 0.5 to 0.6 milligrams. Vitamin B6 helps 
the immune system produce antibodies. Antibodies are 
needed to fight many diseases. Vitamin B6 also helps 
maintain blood sugar levels and form red blood cells.  Not 
getting enough Vitamin B6 can decrease your immune 
response and also lead to anemia.
	 Good nutrition from birth is critical in raising 
mentally and physically healthy children. For more 
information about nutritional needs or age appropriate 
diets visit http://www.mypyramid.gov/. Also visit 
http://www.tricare.mil/getfit for additional information 
about nutrition and obesity.


USNH Yokosuka influenza immunization clinics schedule
Story and photo by Ben Avey, USNH Yokosuka Public Affairs


	 U.S. Naval Hospital (USNH) Yokosuka has scheduled three separate seasonal 
influenza (flu) immunization clinics on board Commander Fleet Activities 
Yokosuka and its housing detachments in Ikego and Negishi ahead of the upcoming 
flu season. 
	 The clinics will immunize family members, civilians and contractors who are 
eligible for care at the hospital. 
	 Immunization for active duty service members will be held during command 
specific clinics.
	 Immunization remains the best method to prevent both the catching of and 
spreading of the flu. 
	 Since last year, the vaccine has been improved and now includes protection 
against the two most common strains of seasonal flu as well as the H1N1 virus.
	 The 2010 flu immunization clinic schedule is as follows:
	
	 • Oct. 12 from 1 to 6 p.m. in the Ikego Elementary School multi-purpose room
	 • Oct. 13 from 3 to 8 p.m. in the Negishi Movie Theatre
	 • Oct. 14-15 from noon to 6 p.m. in the Nile C. Kinnick High School cafeteria
	
	 The immunization will be available and administered in both the nasal spray 
FluMist and the traditional flu shot. 
	 The flu shot is given with a needle, usually in the arm. FluMist is a nasal spray 
approved for use in healthy people 2 to 49 years of age who are not pregnant. 
	 Most beneficiaries between ages 2 and 49 will receive the Flumist unless the 
person does not qualify due to an allergy or medical condition.
	 To learn about influenza, the vaccine and its benefits, visit the Centers for 


Disease Control and Prevention website at http://www.cdc.gov/flu.For specific 
information about immunization clinics in Yokosuka, contact the USNH Yokosuka 
Immunization Department at 243-9840.


USNH Yokosuka Commanding Officer Capt. Stephen Pachuta self administers 
the nasal spray flu immunization FluMist® during an immunization clinic Sept. 
17. Immunization is the best method to prevent catching and spreading the 
flu. Flu immunization clinics will be held in Yokosuka Oct. 14-15, Ikego Oct. 
12 and Negishi Oct. 13.
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Story and photo by Kazuyuki Takagi, CFAY Public Affairs


	 U.S. Fleet and Industrial Supply Center (FISC) Yokosuka held a two-day multicultural 
training seminar on board Commander Fleet Activities Yokosuka (CFAY) Sept. 13 and 
14 and on board Commander Fleet Activities Sasebo (CFAS) Sept. 15 and 16.
	 In Yokosuka, nearly 30 participants from commands on board CFAY gathered to 
develop greater cultural understanding in the workplace among Japanese and American 
employees.
	 “I decided to participate in the seminar to enrich my international cultural relations 
by practicing with my host nation,” said Cornelius Brown, director of Material Support 
Services, FISC Yokosuka. 
	 Midori Tanaka, from U.S. Naval 
Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-
JRMC) said, “I have been interested 
in the national and cultural differences 
for a long time, which could lead to 
misunderstanding. I expect that what I 
learn from the seminar will be helpful 
to my work.”
	 The seminar was facilitated by 
Kikue Yamamoto, senior consultant 
from Japan Airlines (JAL) Academy. 
Yamamoto, with her 20-year career, 
is an experienced facilitator with a 
track record of success in improving 
cross-cultural relations at some of the 
largest multi-national corporations in 
the world.
	 “The goal of the seminar includes 
gaining more understanding of 
oneself and others, learning some 
communication skills to work better 
together, and coming up with strategies 
to communicate about problems and 
conflicts,” said Yamamoto. “This 
seminar would benefit the individuals of all different backgrounds, the organization and 
so on.”
	 During the seminar, the participants were divided into several groups, each of which 
were mixed with both American and Japanese participants. 
	 Yamamoto then asked them to perform various group exercises to develop their 
communication skills.  
	 Barnga is one of the role-plays exercises conducted during the seminar. It is a 
simulation game on cultural differences. Barnga is a card game for the participants to 
experience a kind of culture shock, and to explore what can be done at an uncertain 
situation.


Multi-cultural seminar hikes workplace understanding
	 The participants were asked to play a simple card game in small groups. The players, 
however, were instructed not to speak to each other but were able to communicate only 
through gestures or pictures. 
	 During the game, intercultural encounters happened when some of the players in 
each group moved to other groups. This simulates real cross-cultural encounters, where 
people initially believed they shared the same understanding of the basic rules. 
	 After discovering that each group was playing by different rules, the players learned 
that they must understand and reconcile these differences to function effectively in a 
cross-cultural group.
	 After finishing the card game, the participants shared their experiences, analyzed 


what had happened and discussed 
how their findings could contribute to 
their everyday life, work and project 
situation.
	 According to Yamamoto, the 
most important part of the seminar is 
a discussion of feedback after each 
group exercise.
	 The seminar was filled with group 
exercises for the participants to learn 
how they can bridge differences and 
what they do to bridge cultures.
	 “Role play was probably the most 
effective way to tie in what was taught 
in the classroom,” said Brown.
	 At the end of the two-day seminar, 
Yamamoto mentioned suggested 
attitudes.
	 “Differences are inconvenient, but 
could be a great source for creativity 
and growth,” said Yamamoto.
	 “Not one, but many right answers 
exist cross-culturally. Let’s be 
optimistic and positive,” she added.
	 The participants were really 
satisfied with the two-day multi-


cultural seminar and some commented on their experience before returning to their 
workplaces.
	 “The seminar was excellent,” said Brown. “I recommend this method of cultural 
exchange to business and government agencies alike.”
	 “I really enjoyed the class, and also learned very useful information that I didn’t 
know before,” said Tanaka. “I think what I learned from the seminar will be helpful to 
my work.”
	 “The class helped me to become aware of key differences in American and Japanese 
culture,” said Randy Crist from SRF-JRMC. “It made me want to learn more about 
Japanese culture and language.”


(Right) JAL Academy Senior Consultant Kikue Yamamoto facilitates a two-day multi-cultural 
training seminar at FISC Yokosuka headquarters Sept. 13 and 14, where approximately 30 
participants from commands aboard CFAY attended.
9月13、14日に米海軍横須賀基地で開催された2日間多文化講習セミナーで進行役を務めるJALアカデミー山本喜久江
上級講師。横須賀基地の部隊から30名がこのセミナーを受講した。


Seminar participants play a simple card game called “Barnga” to experience a kind 
of culture shock, and to explore what can be done during an uncertain situation 
as part of a two-day multi-cultural training seminar.
2日間多文化講習セミナーで「バーンガ」と呼ばれる簡単なトランプゲームを通してある種のカルチャーシ
ョックを体験し、不確実な状況において何ができるかを検討する受講者。


文・写真：高木和之、CFAY広報


	 横須賀補給センター（FISC横須賀）は、9月13、14日に米
海軍横須賀基地で、15、16日に佐世保基地で2日間多文化
講習セミナーを開催した。
	 横須賀では、日米従業員間の職場における文化の理解を
さらに深めようと、30名ほどの受講者が横須賀基地の各部
隊から参加した。
	 「私がこのセミナーに参加しようと思ったのは、受入国の人
たちと一緒に受講することで、自己の国際文化関係を豊かに
できると思ったからです」と語るFISC横須賀資材支援サービ
ス課課長コーネリアス・ブラウン氏。


多文化セミナーで日米従業員間の職場での文化の相互理解を向上
	 「誤解を招く恐れのある、国や文化の違いに長い間興味
を持っていました。このセミナーで学んだことが職場に戻っ
てから役立つと思いました」とセミナー参加の動機を語る横
須賀艦船修理廠及び日本地区造修統括本部（SRF-JRMC）
従業員、田中みどりさん。
	 2日間セミナーの進行役は、JALアカデミー山本喜久江上
級講師が務めた。山本講師は20年の経歴を持ち、その間に
は世界最大級の多国籍企業において異文化関係改善に成
功を納めてきた実績がいくつもある。
	 「セミナーのゴールは、自分自身及び他人をもっと理解す
ること、共同作業に必要なコミュニケーション技術の修得、問
題や対立について話し合うための方法を見い出すことなどで


す。このセミナーは、あらゆる
環境で育った個人や組織な
どに効果をもたらすでしょう」
と山本講師。
　セミナーで、参加者はアメリ
カ人と日本人混合グループに
分けられた。
　その後、山本講師はコミュ
ニケーション技術を向上させ
るために様々なグループ訓
練を受講生に課した。
　「バーンガ」と呼ばれるロー
ルプレーがセミナーで課せら
れた。これは文化の相違を模
擬体験するゲームであり、受
講者はトランプゲームを通し
てある種のカルチャーショッ
クを体験する。
　まず受講者は、各小グルー
プ内で簡単なトランプゲー
ムをするように指示を受ける
が、プレーヤーはお互いに話
をしてはならず、身振りや絵を
使ってのみ意思の疎通を図る
ことが許可された。


	 ゲーム中に、各グループから数名が他グループへ移動
すると異文化間の摩擦が生じた。これは、プレーヤーが基
本ルールに対して共通の理解をしていると最初に思い込
むことから生じる実際の異文化摩擦を模擬体験するもの
である。
	 各グループが異なるルールでゲームをしていると判明す
ると、プレーヤーたちは異文化グループ内で有効に機能す
るには、これらの相違を理解し、調整しなければならないと
学んだ。
	 ゲームの後、参加者は体験を分かち合い、起こった出来事
を分析し、発見したことをどのように日常生活、職場、プロジェ
クト状況に活用できるかを話し合った。
	 このセミナーで最も重要なのが、グループ訓練を終えた後
の意見交換をすることであると、山本講師は言う。
	 2日間のセミナーでは、参加者がどのように相違点を克服
し、異なる文化の調整に何が必要であるかを学ぶグループ
訓練が豊富に用意された。
	 「ロールプレーは、恐らく、教室で学んだことを結び付ける
一番有効な方法でした」と語るブラウン氏。
	 2日間に亘ったセミナーの終盤に、山本講師は推奨する姿
勢について話した。
	 「相違は不都合なものですが、創造性や成長の大きな源
にもなります。異文化間では１つだけではなく、複数の正解
が存在します。楽観的に考え、肯定的でいましょう」と山本講
師。
	 参加者は、2日間講習に大変満足し、各職場に戻った。
	 「このセミナーは、とても素晴らしものでした。この文化交
流メソッドは企業や私たちのような政府機関にも是非お薦
めします」とブラウン氏。
	 「クラスはとても楽しいものでした。また、今まで知らなか
った有益な情報も学ぶことが出来ました。このセミナーで学
んだことは、私の仕事に役立つと思います」と感想を述べる
田中さん。
	 「クラスは、日米文化の決定的な相違点を認識するのに
役立ちました。ますます日本の文化や言語を学ぼうという意
欲が沸きました」とSRF-JRMCから参加したランディー・クリ
スト氏。
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SRF-JRMC begins docking SRA on USS Blue Ridge
By Keiichi Adachi, CFAY Public Affairs


	 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) safely dry-docked 
the U.S. 7th Fleet Command Ship, USS Blue Ridge 
(LCC 19), to commence the command ship’s three-
month long Docking Selected Restricted Availability 
(DSRA) Sept. 15.
	 According to the docking officer, Lt. Cmdr. Njuguna 
Macaria, the part of those representing Blue Ridge and 
especially those members associated with engineering and 
damage control were very proactive in communicating 
with SRF-JRMC Docking Office several months before 
the event. “This early communication was very beneficial 
in working out the docking plan to allow the evolution to 
proceed smoothly,” Macaria said. 
	 Lt. Cmdr. Mark Schuchmann, who is in the process 
of qualifying as an engineering duty officer, supported 
the docking officer’s assessment and said, “I am happy 
to report that the SRF-JRMC shops responsible for 
docking the ship, and therefore directly responsible for 
the ship’s accurate landing on the blocks, did a great 
job and ‘nailed’ the landing dead center from bow to 
stern. The evolution went very smoothly. The winds 
posed a bit of a challenge, but the pilot lined us up 
perfectly prior to entering the dock.”
	 According to Macaria, the docking team’s biggest 
concern was winds setting the ship into the starboard 
side of the dock. The winds were predicted to come 
out of the north east at 15 knots. The docking team 
took a close look at the winds and met with the Port 
Operations officer and his team to ensure the safety of 
the docking. 
	 The docking required the assistance from many SRF-
JRMC shops to make it a success. The Carpenter Shop 
built the blocks, and the Temporary Services, Weapons, 
Rigger, and Outside Machine Shops all participated in 
the preparations leading up to the docking and during the 
actual docking itself. Throughout the docking evolution, 


S R F - J R M C 、ブ ル ーリッジ 入 渠 作 業 を 無 事 完 了
文・写真：安達慶一、CFAY広報課


	 9月15日、 艦船修理廠及び日本地区造修統括本部(SRF-JRMC)は3ヶ月のドック内定期
工事を控えた米海軍第七艦隊の司令艦USSブルーリッジ（LCC9）を６号ドックに無事、入
渠させた。
	 ドッキングオフィサーのジョゴナ・マシャリア少佐はブルーリッジの代表、特にエンジニ
アやダメージコントロール・アシスタントとドッキングオフィスは数ヶ月前から連絡を取り
合ってきたといい、こう続けた。「入渠の計画を練る初期段階から連絡を密に取ることは
入渠作業を円滑に進めるためにとても有益です。」
	 技術専門オフィサーの資格取得を目指して勉強中のマーク・シュックマン少佐はドッキン
グオフィサーの補佐を努めた。「入渠の責任を担うSRF-JRMCの工場従業員は船体を正確
に着底させ、その責務を果たしました。彼らは船体の船首から船尾までビシッとドックの真
ん中に納めました。途中、風を心配しましたが、ドックに船体を入れる前にタグボートやプ
ッシャーボートを統括するパイロットが上手く配置の調整をしてくれました。入渠がスムー
ズに進んだことに大満足です。」
	 マシャリア少佐によると、ドッキングチームの最大の懸念はドックの右から拭き掛ける風
だった。北東から風速約7.5m/sの風が予想されていたので、ドッキングチームはその向


SRF-JRMC and CFAY Port Ops personnel safely dry-dock USS Blue Ridge (LCC 19) Sept. 15 to begin its DSRA. 
Photo courtesy of USS Blue Ridge Public Affairs


ポートオプスとSRF-JRMC従業員がUSSブルーリッジを無事ドックに引き入れる。
写真提供：USSブルーリッジ広報課


きや速さに細心な注意を払い、港湾運営オフィサーと彼のチームと入念な打ち合わせを
した。
	 入渠の成功には多くの工場の手助けが必要だ。木工工場はブロックを積み上げ、サービ
ス、兵器、索具、そして外業仕上工場は入渠の下準備と実際の入渠に参加する。入渠作業
中、舫い取りの従業員と彼らをリードするラインキャプテンはドッキングオフィサーと幾度
も船の位置を確認し、上手く連絡を取り合った。
	 ドックマスターは船体のキールにある腐食部分の検証などを含む入渠準備業務指示
書を準備していた。ブルーリッジのプロジェクトチームが予めドック内で修理する必要の
ある箇所を明瞭に報告してくれていたので、ドックマスターも腐食部分の修理を指示書
に具現化することができた。
	 日本人修理監督者の町田圭一さんによると、ブルーリッジが前回、入渠工事（DSRA）を
行なったのは2004年で、その際は7ヶ月の工期を要したという。通常ブルーリッジのDSRA
は6年毎に行なわれる。ブルーリッジを15年間担当してきた町田さんにとって今回で3度
目のDSRAだ。「今回のDSRAでは多くの作業が予定されているため、効率よく迅速に、且
つ安全を最重要視して作業をすることが我われの課題です。我われがこれから行なう作
業によってブルーリッジの器材のコンディションとその他の艦船の機能が大幅に改善さ
れるのですから、どんな困難にも挑むつもりです」と町田さんは期待を胸に意気込みを
語った。


Members of the Rigger and Outside Machine Shops inspect the rudder and propeller 
of USS Blue Ridge (LCC 19) after the ship was successfully dry-docked.


Photo by Keiichi Adachi
６号ドック内でブルーリッジの操舵とプロペラを検査する索具工場と外業仕上工場の従業員。


写真：安達慶一


USS Blue Ridge (LCC 19) is safely docked into one of the SRF-JRMC dry docks 
thanks to the joint efforts of CFAY Port Operations and SRF-JRMC personnel.


Photo courtesy of USS Blue Ridge Public Affairs
無事に６号ドックに入るUSSブルーリッジをポートオプスとSRF-JRMC従業員が見守る。


写真提供：USSブルーリッジ広報課


the line handlers and the line captains did a great job 
communicating the ship’s position to the docking officer.
	 SRF-JRMC dock masters prepared the docking 
paperwork that included accounting for a section of 
corrosion to the ship’s keel. The dock masters were able 
to account for the corroded area due to the outstanding 
communication by the Blue Ridge Project Team which 
identified and communicated to the Docking Office the 
need for the docking plan to account for areas to the ship’s 
hull that would require repair once in the dry dock.  
	 According to the Blue Ridge Ship Superintendent 
Keiichi Machida, the ship’s last DSRA was in 2004 and 


lasted seven months. Typically, Blue Ridge has a DSRA 
every six years. This will be Machida’s third DSRA in 
the past 15 years since he was assigned as the Blue Ridge 
ship superintendent.
	 “We have an extensive amount of work scheduled 
during this DSRA,” Machida said. “Our task is to work 
intelligently, rapidly, and most importantly, safely. I look 
forward to meeting and overcoming the challenges that 
we as the maintenance team will face during the DSRA 
because the work we will be doing will provide numerous 
and significant improvements to the ship’s material 
condition and other shipboard capabilities.”
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Rules and relationships
By Chaplain Allen Vaughan


	 If you were a fly on the wall in our home, the following conversation might be 
overheard around dinnertime:
	 Child:  “I want some more chicken.”
	 Parent:  “Can you ask that a little more politely?”
	 Child:  “I want some more chicken… please.”
	 Parent:  “The proper way to ask is: ‘Please, pass the chicken.’”
	 Child:  “Dad, no one ever talks like that anymore. Why do I have to?”
	 In some ways, my son is right. No one talks like this anymore. At least as far as 
I can tell, many of his friends don’t speak to each other using anything I recognize 
as common courtesy. I don’t hear polite dinner conversations coming from families 
portrayed on TV. And, being rude is actually considered funny and acceptable, 
nowadays.
	 So why should my sons be concerned about being polite or courteous? Why 
should manners even matter anymore? As a parent, I try to help my sons understand 
that using proper manners is more than habitually following some old fashioned 
rules for social behavior. Rules are not simply about what is right and wrong, nor 
are they put in place just to make children miserable, though it may seem that way. 
I tell them, “Rules are about relationships.”
	 Following the rules, which includes the use of proper manners, demonstrates 
respect for others and conveys a message that you actually care enough to take 
another person’s feelings into consideration.
	 Paul Tillich, a well-known German theologian who lived in the early 1900s, spoke 
about sin as something more than breaking God’s rules. He said that sin is separation, 
or estrangement, from God, from others, and from self. In other words, what happens 
when we break the rules (or when we sin), is that we break the relationship we have 
with God and others.
	 Rules and etiquette, customs and courtesies, are often in place to maintain and 
even improve relationships, whether it is with your family, your co-workers, your 
neighbors or complete strangers. Very often, when I am counseling couples who 
are struggling with their marriage, I find that common decency, simple respect and 
basic manners are altogether absent in their daily conversations.
	 If you feel like you or your family members need a refresher course on manners, 
you can always read the “Miss Manners” advice column in your favorite newspaper; 
you can read books on the subject by Emily Post or Amy Vanderbilt; or you can 
simply remember what your mother always told you when you were growing up.
	 Injecting a little bit of etiquette and a whole lot of common decency into your 
conversations, will do wonders for your relationships with the people you love and 
people you barely know. I thank you for your kind attention.


How the Service members 
Civil Relief Act protects you
By Lt. j.g. Matthew C. Cox, Navy Legal Service Office Pacific


	 The Service members Civil Relief Act (SCRA) was created to “protect those 
who have been obliged to drop their own affairs to take up the burdens of the 
nation.” The SCRA should not be thought of as a mechanism to avoid liabilities, 
but instead as a means to effectively address the service member’s civil legal 
issues.
	 Who does the SCRA protect? The SCRA applies to service members, which 
includes members of the armed forces on active duty, National Guard members 
called to service for a period of more than 30 days or when responding to a 
national emergency, commissioned officers of the Public Health Service and 
National Oceanic and Atmospheric Administration, and active duty reservists 
when activated. Some provisions apply to family members of the service member.
	 How does the SCRA protect service members? The SCRA allows for stays 
of proceedings. The SCRA will not allow a service member to completely 
escape being sued. However, it will allow for the postponement of a suit that 
has already been filed. Upon request, a court should postpone a pending lawsuit 
for 90 days. A service member may have to show that his or her ability to be 
present for the lawsuit is materially affected by his or her service. A service 
member’s command should make a request to the court for the postponement 
of the lawsuit as soon as possible.
	 Termination of residential, automobile and, or cell phone leases. Under certain 
circumstances, a service member may be able to cancel residential, automobile 
and, or cell phone lease contracts. For residential leases, the service member 
is allowed to break the lease if he or she enters the service, receives permanent 
change of station (PCS) orders, or is deployed for a period of at least 90 days. 
Landlords may not keep security deposits because a service member asserts this 
right.
	 For motor vehicle leases, a service member or a family member may terminate 
the lease upon entering into service for 180 days, receiving PCS orders from 
a location in the continental United States to a location outside the continental 
United States (OCONUS) or from a location in a state OCONUS to any location 
outside that state, to deploy with a military unit, or to deploy as an individual in 
support of a military operation. A motor vehicle lease is terminated once both the 
written notice and the car are returned to the lessor. The lessor may still recover 
late payments, monies for damage caused to the property by the member, and 
certain other legitimate charges already owed.
	 A service member may terminate or suspend a contract for cellular telephone 
service upon receipt of orders to deploy OCONUS for not less than 90 days or 
for a permanent change of duty station within the United States. The request 
to suspend or terminate shall include a copy of the service member’s military 
orders. The carrier shall grant the request without imposing an early termination 
fee or allow for the suspension of the contract until the service member returns. 
The carrier should not extend the contract to make up for the time the service 
member was on deployment.
	 Eviction. A service member or a family member may not be evicted without a 
court order. If the service member’s ability to pay the rent is materially affected 
by military service, a judge can stay the proceeding for 90 days. The general 
stay provision of the act is not applicable to evictions. The judge is authorized 
to order an involuntary allotment be taken out of the service member’s pay if 
the land lord’s claim is meritorious.
	 Mortgage foreclosure protection. The SCRA protects service members 
and family members against non-judicial foreclosures. If a service member 
defaults on his or her mortgage payments, a sale of the property, foreclosure, 
or repossession action is not valid unless there is a court order or a waiver from 
the service member. This protection is in addition to any state protections and 
extends 90 days beyond the service member’s period of service.
	 Default judgments. If a suit is filed against a service member and the service 
member fails to appear at the court proceeding, the judge may grant the suing 
party a default judgment. This means the suing party wins and may collect the 
amount of the judgment from the service member. In the event a service member 
learns of a default judgment being ordered, the service member may request that 
the court re-open the case and allow the service member to assert a defense.
	 Can a service member waive his or her rights under the SCRA? The simple 
answer is yes. Generally, the waiver must be in writing and signed by the service 
member. As an added protection, the writing must be a document separate from 
the obligation to which it applies.
	 What does “material effect” mean? Many of the provisions of the SCRA 
require that there be a material effect on the service member in order for the 
service member to assert his or rights. A service member may be materially 
affected with regards to being present in court due to being deployed. Service 
members may also be materially affected if their ability to pay a debt has changed 
due to being activated, sent on deployment, or stationed in another geographic 
location.
	 This article is intended to inform service members and their families of 
SCRA protections in general. It is not intended to provide specific legal advice. 
If you have a problem that you believe may be covered by the SCRA, you should 
consult with an attorney. You may speak to an attorney for free by contacting 
your local military legal assistance office. For more information or to make an 
appointment, call 243-5141.


Practice safe parking in Japan
By Michael Kretschmer, CFAY Safety Office


	 Why do the Japanese back into parking spaces rather than pulling straight in?  Put 
simply, it is because it is the safest manner to park. When backing out of a parking space, 
a driver’s field of vision is generally limited to directly behind the vehicle and prevents 
a driver from seeing other vehicle traffic approaching, which results in the majority of 
collisions in a parking lot.
	 Backing in allows the driver to ensure that there are no obstructions before parking 
the same as when pulling in, however, when leaving the parking space, it is much safer 
because it allows for the driver to have a maximum field of vision of the roadway or 
parking structure.
	 After moving the vehicle forward only a few feet, the driver’s field of vision is 
increased dramatically allowing for approximately 180 degrees of sight along the roadway 
or parking area reducing the risk of a collision when exiting the parking stall.
	 The process is simple, but as with any skill, it takes practice and experience to 
become proficient at backing a motor vehicle into the confines of a parking space safely. 
Developing the skill is even more important here in Japan because land is so expensive 
the parking spaces often are much narrower than what we are used to in the United States. 
There are two basic ‘backing in’ processes that most drivers use when parking, looking 
over the shoulder and using the side mirrors or a combination of both.
	 Looking over the shoulder. Looking over the shoulder while judging the distance to 
other parked vehicles using depth perception is a process that works but requires that 
the driver have very good depth perception and ability to judge how far the vehicles 
bumpers stick out from the trunk and hood of the vehicle. Persons with good judgment 
and depth perception may never have an issue when backing in using this method.
	 Using side mirrors. Using the side mirrors and rear view mirrors when backing in may 
be a better option for those with less than perfect depth perception because the painted 
lines for the stall provide a fixed point with which to judge where your vehicle is in 
relation to the other parked vehicles and spaces. Again, it takes practice and experience 
to become proficient.
	 Need somewhere to practice? Find any public parking lot where there is little to no 
traffic and practice. Practicing in the dark is highly recommended as it will help train 
your eyes and mind to adjust to the visual differences between parking in the daylight 
versus the dark.
	 Bottom line is “back in” when you can as it is safer when exiting a parking space 
and become proficient at backing your motor vehicle by practicing using whichever 
technique works best for you. Ultimately it is you, your property, friends and family 
that are at risk of loss, damage or injury when any kind of collision occurs, and parking 
lot collisions can easily be prevented. Drive safe!
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building. 
	 These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
	 Postmark dated, faxed or e-mailed applications will not be accepted.
	 Call 243-5725/8168 for more information.


New


Family Advocacy Support Specialist (Yokosuka) – GS-0101-09, 
CFAY-105-10.  Open: 09-30-10, Close: 03-24-10 (1st cutoff: 10-13-10.  
Subsequent cutoffs be in two weeks interval from the last cutoff). 
Information and Referral Assistant (OA) – GS-0303-06, CFAY-103-10.  
Open: 09-28-10, Close: 10-12-10.  *Fleet and Family Support Center, 
Yokosuka.
Social Services Aide/Assistant – GS-0186-04/05, CFAY-102-10.  
Open: 09-28-10, Close: 10-12-10.  *Fleet and Family Support Center, 
Ikego.


Continuing


Clerk Interpreter – GS-1046-4, CFAY-100-10.  Open: 09-17-10, Close: 
11-12-10 (1st cutoff: 10-01-10.  Subsequent cutoffs will be in two weeks 
interval from the last cutoff).
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-46-10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-47-10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our Web site at www.navy-nex.com. Come and work for us!
	 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store.  $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/
hr. (2 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr (1 FFT)
Supervisory Sales Clerk, NF-2 – Main Store/Mini Mart.  *$8.71-$10/hr 
(3 RFT)
Sales Clerk, NF-1 – Main//Depot/Auto Port.  *$7.25-$8/hr. (5 Flex, 1 RPT,)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Jewelry).  *$7.25-
$9/hr. (3 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$8.50-$9.25/hr. (1 Flex)
Store Worker, NA-2.  $8.77-$9.13/hr. (2 FFT)
Safety Investigator NF-2 – Loss Prevention.  $8.71-10/hr. (1 RFT)
Identification Checker NF-1 – Loss Prevention.  $7.25-$8/hr. (1 RPT)
Security Guard, NF-1 – Loss Prevention.  $ 7.50-$9/hr. (2 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  
$11.38-$11.85/hr. (1 RFT, 1 FFT)
Food Service Worker, NS-2 – Sbarro.  $8.77-$9.13/hr. (1 Flex)
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $13.06-
$13.60/hr. (1 RFT)


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?
	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Caterer – NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
	 Food Service Supervisor – NF-03, $11.02/hr. Food Court (1 RFT)
	 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT)
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 Flex).
	 Cook – NA-05, $10.94/hr. CPO Club (2 RFT).
	 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya 
	 (1 RFT/1 Flex), CPO Club (1 Flex), O’ Club (1 Flex).
	 Lead Cashier – NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT).
	 Admin Assistant – NF-02, $8.71-$9.50/hr. CPO Club (1 RFT) Open to 
	 current MWR/NAF employees only.
	 Admin Assistant – NF-02, $8.71-$9.50/hr. Food Court (1 RFT) Open to 
	 current MWR/NAF employees only.
	 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance 
	 (1 Flex).
	 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT).
	 Supply Clerk – NF-02, $8.71/hr. CPO Club (1 RFT).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex).
Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). Open to 
	 current MWR/NAF employees only.
Child Development Program
	 Program Assistant – CY-01/02, $9.59/hr. Hourly CDC (3 Flex), Ikego 
	 CDC (1 RFT/2 Flex), Main CDC (2 Flex).
	 Operations Clerk – NF-02, $8.71/hr. Negishi CDC (1 Flex).
Community Activities Division
	 Auto Worker Helper – NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).
	 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/3 Flex), 
	 Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka 
	 Teen Center (3 Flex), Negishi Teen Center (1 RFT), Pre-school CYP
	 (4 Flex), Yokosuka Youth Sports (2 Flex), Ikego Teen Center (1 Flex), 
	 Ikego SAC (1 RFT).
	 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
	 Recreation Assistant – NF-02, $10.94/hr. Community Center (1 Flex).
	 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC and Ikego SAC 
	 (1 RFT).
Recreation Division
	 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
	 Duty Manager – NF-02, $8.71/hr. Theater (2 Flex). 
	 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego 
	 Campgrounds (1 Flex).
	 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
Athletics Division
	 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex). 
	 Head Lifeguard – NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
	 Lead Lifeguard – NF-02, $8.71-$10.00/hr. Aquatics (2 RFT).
	 Duty Manager – NF-02, $8.71/hr. Athletics (3 Flex).
	 Clerk/Typist – NF-01, $7.52/hr. Athletics (1 RFT).
	 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).
	 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 Flex).


	 *Due to publishing timelines, some jobs listed may not be available. 
	 For the most up-to-date listing check out


 https://www.cnic.navy.mil/yokosuka/mwr
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										          0800
Sun			   Mass, Main Chapel										          1100
Tue, Thu and Fri
				    Week	day Mass												           1200
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							       1200
Wed			  Perpetual Help Novena, Main Chapel 			   1700
Wed			  Mass, Main Chapel										          1730
Thu			   Choir Practice, Main Chapel							      1700
Thu			   Women’s Bible Study   									        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)							       1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										          1700
Sat			   Vigil Mass, Main Chapel								        1700
Sat			   Confession, Blessed Sacrament Chapel		  1600
				    (or anytime by request)			
1st Sat		  Baptism, Main Chapel									         1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)							       0930
Sun			   CCD (2nd Deck Community Center)   			   0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel						      0930
Thu			   Choir Practice, Main Chapel							      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel						      1230
Wed			  Choir Practice, Main Chapel							      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									         1700
Thu			   Praise Team Rehearsal, Choir Room			   1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck										         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)		 1800


Protestant Liturgical


Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)		 1100


Filipino Christian Fellowship


Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)		 1230
Wed			  Prayer Meeting, room  3								        1800


Latter-Day Saints


Sun			   Sacrament														             1300
Sun			   Sunday School												            1420
Sun			   Priesthood/Relief Society								        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd Sat		  Yokohama Seventh Day 
				    Adventists Church											          0930


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)					     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10						      1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					     1730
Thu 			  Middle School – Quest						      1630


Protestant Women of the Chapel


1st Mon		 Fellowship Program							       1600
Tue			   Bible Study, Classroom 10				    0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall, Classrooms	 0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		  Breakfast (Location varies)				    0800


Bible Study


Thu			   Christian Bible Study							      1730


Negishi: Chapel of the Rising 
Sun


Roman Catholic


Sun			   Mass, Main Chapel							       0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


Sat			   Vigil Mass											          1900


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School					     1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Oct. 11
	 No Classes 


Tuesday, Oct. 12
	 Modeling Networking Group 10 a.m. (2 hrs.) 
	 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
	 (1.5 hrs. part 3)
	 Healthy Relationships 5 p.m. (1.5 hrs.)
	 Baby Basics 1:30 a.m. (3 hrs.)
	 Welcome to Ikego 9 a.m. (5 hrs.)


Wednesday, Oct. 13
	 Car Buying Strategies 10 a.m. (1.5 hrs.)
	 EML/ Space “A” Travel 1 a.m. (1 hr.)
	 Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Oct. 14
	 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
	 (1.5 hrs., part 4)
	 Effective Resume Writing 11 a.m. (2 hrs.) 


Friday, Oct. 15
	 Play Morning
	 Sponsor and Sponsor Coordinator Training


***Please visit our website for more details about our classes.


Upcoming Classes
Oct. 18	 Area Orientation Brief and Intercultural Relations Class
				    English as a Second Language
				    Enjoying Japanese Food
				  
Oct. 19	 Employment Overview and Tips
				    Ikego – English as a Second Language 
				    IA Spouse Support Group


Oct. 20 	 Basic Breastfeeding
		
Oct. 21	 Pre-Marriage Seminar 
				    Government Employment Tips
				    NMCRS’ Budget for Baby 
				    High School Teen AOB/ICR
				    Ikego – Play Morning 
		
Oct. 22	 Middle School AOB/ICR
				    Play Morning


Congratulations on the birth of your baby!
Steven Peters and Kathryn Peters are the proud parents of Chloe Adaire Peters born 
Sept. 7, 2010 at 6:53 p.m., weighing 7 pounds 6 ounces.


Jeffery Macatangay and Ronalyn Macatangay are the proud parents of Eryelle Jane 
Macatangay born Sept. 14, 2010 at 6:37 p.m., weighing 1 pounds 1 ounces.


Kelly Johnson and Angela Johnson are the proud parents of Kaleb Alexander Johnson 
born Sept. 11, 2010 at 4:01 a.m., weighing 7 pounds 11 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.








Page 16, Oct. 8, 2010


Konnichiwa


Foreign Language in Elementary Schools (FLES) teacher Pyrrha Rivers 
claps her hands and dances along with student performers during the FLES 
Hispanic Heritage Month presentation at the Benny Decker theater Sept. 30.


Photo by Yuji Kawabe


Where is your hometown?                                                                  Guatemala City.


How long have you been in Japan?                                                            Six weeks.


What is your favorite food?                                                                                                                            Ramen.


What is your life goal?                                     To grow and develop as an educator.


Pet of the week


The Pet of the week this week is Dee Dee. She looks like an American Curl 
and is sweet with people. On the other paw, she doesn’t seem to like any of 
the other cats (except for the one she was surrendered with). She would do 
great in a home that would give her high places to jump to, maybe an empty 
book shelf. She seems like she’d be happiest as the only pet. Dee Dee loves 
attention and can’t wait to snuggle in with her forever home. To find out more 
about Dee Dee or any animal at P.A.W.S., contact them at 243-9996, by e-mail 
to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at www.
pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


Yokosuka community members participate in the Suicide Prevention 3K Walk-Run 
event held here at the George I. Purdy Fitness Center Sept. 22. More than 120 Sailors 
and family members took part in the CFAY Morale, Welfare and Recreation, Fleet 
and Family Support Center and USNH Yokosuka sponsored event, designed to 
help create awareness and provided information about suicide prevention efforts 
and resources available.


Photo by Yuji Kawabe


Ensign Daniel Ostrowski from USS Mustin (DDG 89) and his wife Deanna accept 
the Commander Fleet Activities Yokosuka (CFAY) Housing Office, Ikego Housing 
Detachement Yard of the Year award for 2010 from CFAY Commanding Officer 
Capt. David Owen Sep. 29.


Photo by Yuji Kawabe


Faculty, parents, students and community members attended the Nile C. Kinnick 
High School Continuous School Improvement (CSI) Goal Planning carousel Sept. 
24. The community discussed ways to improve school curriculum, SAT scores, and 
peer-to-peer relationships at the school. The data will be gathered and discussed 
on how to successfully implement the suggestions.


Photo by Vicki Boehler


Sailors congregate for a baptismal service in the hangar bay aboard USS George 
Washington (CVN 73) Sept. 26. Nearly 200 people attended the service and a total 
of 24 Sailors were baptized. George Washington, the Navy’s only permanently 
forward-deployed aircraft carrier is currently underway helping to ensure security 
and stability in the western Pacific Ocean.


U.S. Navy photo by MC3 David Cox





