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Heads Up Yokosuka
Community Announcements


Base Movie Theater Closure – The  Benny Decker Theater will be closed 
from now to Dec. 2 for repairs and minor renovations. Call 243-5215 for more 
information.


Fire Hydrant Flow Testing – Annual fire hydrant flow testing will be conducted in 
Yokosuka Nov. 16 - 25. Hydrant testing can cause household water discoloration. If 
you notice discoloration, let the tap run for a few moments to clear. Please do not park 
in the vacinity of hydrants and remain clear of the area when testing is in progress. 
Call 243-4619 for more information.


Navy College Office (NCO) Tuition Assistance (TA) – NCO TA/Electronic TA 
(ETA) Briefs are conducted on the first and third Thursday of each month at 11 a.m.  
Command TA/ETA Briefs are provided for groups of eight or more at your location. 
Contact the Navy College Office at 243-8131 or by e-mail to navycollege_yokosuka@
fe.navy.mil for more information.


Seahawk Community Announcements and Article/photo Submissions 
– Deadline for community announcements and article/photo submissions for the 
Seahawk is the Friday before the next Seahawk edition.  E-mail your submissions to 
Seahawk-Umitaka@fe.navy.mil.  Please include your telephone contact information in 
the body of the e-mail.  Contact the Seahawk editor at Seahawk-Umitaka@fe.navy.mil 
or call 243-2567/3003 for specific submission requirements or for or more information.


Veterans Benefits – The Department of Veterans Affairs Overseas Military Services 
Coordinator visits Naval Air Facility Atsugi monthly to provide VA benefit information 
to active duty service members, family members and other veterans.  You don’t have to 
be retired or separated to qualify for some VA benefits.  The VA representative provides 
a detailed breifing on benefits in conjunction with the Transition Assistance Program 
(TAP) and is also available for appointments.  Contact the Fleet and Family Support 
Center at 243-9632 for more information.


Disastersafe.redcross.org – When disaster strikes, your American Red Cross is 
there.  Family and friends affected by disaster can register at disastersafe.redcross.org to 
let loved ones know of their well-being.  Concerned family and friends can search the 
list of those who have registered themselves as “safe and well.”  Contact the American 
Red Cross at 243-7490 for more information.  


Yellow Bird
By Chaplain Donald Moss


 When I was in the fourth grade, I had a teacher who liked birds. She 
liked birds so much that she looked a little bird-like. When she laughed, 
she chirped like a bird. But she didn’t laugh much.
 My teacher divided our fourth-grade class into three groups. The smart 
kids were the Red Birds. They were girls. In the fourth grade, girls liked 
school and they liked being Red Birds. The kids with a “clue” were Blue 
Birds. There was hope for Blue Birds. Blue Birds might even become Red 
Birds, if they work at it.
 The hopeless ones, that is, the ones without a clue, were the Yellow 
Birds. I was a Yellow Bird. My hopelessness was probably attributable to 
my lack of interest. My favorite subject was recess, that is, playground. 
School was “for the birds.”
 When the teacher talked to the Red Birds, she sounded so happy that 
she almost twittered. She loved Red Birds and Red Birds loved her. She 
liked the Blue Birds too. You could see a spark of hope in her eyes when 
she talked to the Blue Birds. She did not, however, seem very fond of 
Yellow Birds.
 As the school year dragged on, day after miserable day, some of 
the Yellow Birds began to be promoted to Blue Birds. Something was 
happening. Maybe they were going off their medication. Maybe they were 
tired of recess. I did not know the reason. Perhaps Yellow Birds were 
becoming extinct. I, however, remained a Yellow Bird.
 That was the humiliation of my life. It was my “wake up call.” From 
that time forward, I studied and began to get better grades. My mission 
became one of proving to myself and my parents that I wasn’t as dumb 
as it may have appeared. My determination got me through high school, 
college, graduate school and seminary. I owe it all to being a Yellow Bird.
 Sometimes these humiliations are little blessings in disguise. They can 
cause us to work harder and achieve more. They also can bring us “down 
a peg or two.” Mother Theresa used to say, “little humiliations are often 
little gifts.” They help us become more humble, more approachable, more 
human.
 I was watching my favorite television program, “Sesame Street” and 
there, for the world to see, was a big Yellow Bird. As I watched, I realized 
that Big Bird was kind of dumb. But, you can’t help but to like him. 
Everybody likes Big Bird. Being a Yellow Bird cannot be that bad. We are 
all Yellow Birds in one way or another. That is what keeps us human.


Time is running out to complete 
Resident Satisfaction Survey
 Resident Satisfaction Survey (RSS), called REACT, was distributed to your homes 
the first week of October. It provides an in-depth look and quantifiable answers to areas of 
resident satisfaction and concerns. This year is the 8th annual resident satisfaction survey.
 This survey is part of our performance assessment program and your participation is 
crucial. Your cooperation and candid responses will help improve our service to you.
 The survey package includes the survey, a pre-addressed/pre-paid return envelope 
and a comment card. Each survey has a unique survey identification, which is used for 
completing the survey online. The survey is confidential and the only identifier will be 
the survey identification. The Web site address for the survey is http://www.celassociates.
com/231-29Navy.htm.
 Don’t miss your opportunity to help us serve you better. In only 10 minutes you can 
express your opinion regarding our services and performance. The survey ends Nov. 18.
 If you have lost or misplaced your survey, send an e-mail to CEL at DONFHSurvey@
celassociates.com and provide your house address to receive your survey identification 
by e-mail in order to complete the online survey.
 If you have any questions, please contact the housing office at 243-9067 for Yokosuka, 
242-4250 for Negishi and 246-8027 for Ikego.


Navy implements changes to job announcement, resume process
By Lisa Marsh, CNFJ Human Resources Office


 The Department of Navy (DON) implemented changes 
to the DON Open Continuous Announcement (OCA) and 
Resume model Nov. 2.
 The changes are the result of stakeholders input as 
well as data analysis. After analyzing DON OCA usage, 
the following changes are being made:
 • Elimination of NSPS Pay Bands 3 and above and 
equivalent systems from Merit U.S. OCAs. These OCAs 
have the following numbering convention: DON + 4 digit 
job series number. Example: DON0801. Senior pay levels/
grades in this case are defined as NSPS Pay Bands 3 and 
above and equivalent systems. Examples include YA-3, 
GS-15, and DP-IV.
 Instead of OCAs, individual announcements will be 
posted as vacancies occur to inform applicants of the 
specific job and its requirements.
 • Closure of Merit Overseas OCAs. These OCAs 


have the following numbering convention: DON + 4 digit 
job series number + -OS. Example: DON0801-OS.
 Instead of OCAs, individual announcements will be 
posted as vacancies occur to inform applicants of specific 
job requirements as well as living/working conditions at 
the overseas location.
 • Acceptance of tailored resumes for individual 
announcements. With the new resume process, applicants 
may, at their discretion, submit resumes that highlight their 
specific knowledge, skills and abilities or competencies 
relative to the specific job listed in the individual 
announcement.
 These tailored resumes will be filed with the applicable 
individual announcements and will be considered only for 
those announcements. Please note that we will continue 
to maintain one resume policy for OCAs.
 The changes will not apply to DCIPS, NCIS, Federal-
wide Direct Hire or Defense Expedited Hiring Authority 
for Acquisition OCA models.


 For more information, please visit the CHART 
applicant Web site at https://chart.donhr.navy.mil/info/
chartappnotice.htm or the CHART applicant home page’s 
“What’s New?” section at https://chart.donhr.navy.mil/. 
You can also find this information under the “hot items” 
link at http://hro.cnfj.navy.mil/.
 The Human Resources Office provides human 
resources consulting and advisory functions including 
staffing and classification, labor/employee relations, 
equal employment opportunity complaints process and 
management, and injury compensation administration 
for both U.S. Civil Service and Master Labor Contract/
Indirect Hire Agreement employees.  Customers served 
include 53 Navy and Marine Corps activities within 10 
major commands located in seven different countries 
across the Indian and Pacific Oceans. The full range of 
human resources services for employees from the United 
States, Japan, Korea, Singapore, Philippines, Guam and 
Diego Garcia are provided.
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MWR Positions


 Come join the MWR team!  Are you a customer service 
and team oriented individual who possesses the qualifica-
tions for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 
243-1246.


Club Operations Division
 Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT). 
 Night Operations Manager – NF-03, $10.78-$15.00/hr. Club 
 Alliance (1 RFT).
 Cook – NA-05, $10.72/hr. CPO Club (2 Flex), Food Court (1 RFT). 
 Waiter/Waitress – NA-03, $9.29/hr. O’ Club (5 Flex), Club Alliance 
 (1 Flex), Negishi Club (2 Flex), CPO Club (1 RFT/1 Flex). 
 Food Service Worker – NA-03, $9.29/hr. Food Court (7 RFT). 
 Lead Cashier – NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT). 
 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT/
 2 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex). 
 Cashier – NF-01, $7.50-$9.50/hr. CPO Club (2 RFT), Officers’ Club 
 (1 Flex). 
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/
 5 Flex). 
 
Child Development Program
 Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT/5 Flex), Ikego 
 CDC (2 Flex), Hourly CDC (1 RFT/3 Flex). 


Community Activities Division
 Program Assistant – CY-01, $9.45/hr. Yokosuka Teen Center (2 Flex), 
 Negishi Youth Center (1 Flex), Ikego Youth Center (2 RFT), Negishi Youth 
 Sports (1 Flex), Negishi Teen Center (1 Flex), Ikego Teen Center (1 Flex), 
 Ikego Youth Sports (1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Wood Hobby Shop
 (1 Flex). 
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).


Recreation Division
 Duty Manager – NF-02, $8.71/hr. Theater (1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Rentals 
 (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex). 
 Ticket Seller – NF-01, $7.25/hr. Negishi Theater (2 Flex). 


Athletics Division
 Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex). 
 Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex). 
 Lead Lifeguard – NF-02, $8.71/hr. Aquatics (1 RFT). 
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/3 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (2 Flex). 


HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Family Child Care Director – YA-1701-02, CFAY-106-09.  Open: 11-04-09, 
Close: 11-18-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-54-
09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs be established as vacancies 
occur).  *Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-99-
09.  Open: 10-15-09, Close: 12-31-09 (Cutoffs be established as vacancies 
occur).  *Location: Main CDC.
Language Technician – YB-1046-01, CFAY-101-09.  Open: 10-28-09, 
Close: 11-30-09 (1st cutoff: 11-12-09.  Subsequent cutoffs be established 
as vacancies occur).
Language Technician – YB-1046-01, CFAY-102-09.  Open: 10-28-09, 
Close: 11-30-09 (1st cutoff: 11-12-09.  Subsequent cutoffs be established 
as vacancies occur).  *Temporary, not to exceed one year.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, building 3316, room 217, or visit 
our Web site at: www.nex-navy.com. Work for us.  We can also be reached 
at: 243-4418 or 5150.


Department Manager, NF-3 – $31,936-$36,285/yr. (1RFT)
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (1 RFT)
Human Resources Associate, NF-2 – $8.62-$11/hr. (1RFT)
Food Service Worker (Delivery), NA-2 – Popeye.  $8.59-$10.02/hr.
(1 Flex)
Store Worker, NA-2 – Main Food Court.  $9.85-$11.03/hr. (1 Flex)
Sales Clerk, NF-1 –  Main Store.  *$7.25-$8.50/hr. (1RFT Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 RFT,
1 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 RFT, 
1 RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Warehouse Worker, NA-4 – Home Accents.  $10.01-11.67/hr. (1 RPT)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr.
(2 RFT, 1 Flex)
Human Resources Associate, NF-2 – Human Resources.  *$8.62-$11/hr.
(1 RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.  (1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr.
(1 RFT, 1 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Sales Clerk NF-1 – MiniMart Negishi.  *$7.25-$8.50/hr. (1 Flex)


*Salary based on experience


For Chapel of Hope, Yokosuka
(Re-issue) Organist for Gospel Praise service – one position.  Closing: Nov. 13, 
2009, 4 p.m.
• Position for FY 2010.  • Must be fluent English speaker and be able to work a 
flexible schedule dependent upon religious service needs.  • Prior experience 
required, Navy Chapel preferred.
For more information, please call FISC Code 200 Contracting office, Masami 
Kobayashi at 243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun   Mass, Main Chapel        0800
Sun   Mass, Main Chapel        1100
Sun   RCIA Class, Blessed Sacrament 0930
Sun   CCD, classrooms           0930
Sun   Youth Group           1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wed  Confession              1600
Wed  Perpetual Help Novena,
    Main Chapel           1700
Wed  Mass, Main Chapel        1730
2nd Wed


    Pre-Baptism Class        1730
Thu   Choir Practice, Main Chapel   1700
Thu   Women’s Bible Study         1730
Fri   Choir Practice, Choir Room    1700
1st Fri  Mass, Main Chapel        1700
SaT   Vigil Mass, Main Chapel     1700
SaT   Baptism, Main Chapel      1500
SaT   Confession,
    Blessed Sacrament Chapel    1600
    (or anytime by request)   


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun   Worship Service, Main Chapel  0930
Thu   Choir Practice, Main Chapel   1830


Liturgical
Sun   Communion Service, Community Center 
    Auditorium 2nd deck       1100


Contemporary Christian
Sun   Worship, Main Chapel      1700
Thu   Praise Team Rehearsal,
    Choir Room           1600


Gospel Praise Service
Sun   Worship service, Main Chapel   1230
Tue   Women’s Bible Study,
    Classroom 10          1800
Wed  Choir practice, Main Chapel    1830


Filipino Christian Fellowship
Sun   Worship Service, Community Center 
    Auditorium 2nd deck       1230
Wed  Prayer Meeting, room  3     1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck       0930
Sun   Sunday School          1100
Wed  Bible Study, rooms  2, 3 and 5  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament            0900
Sun   Sunday School          1020
Sun   Priesthood/Relief Society     1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
SaT   Saturday Worship        0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu  Classroom 10    1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed  Middle School – Quest    1600
     High School – One Way   1830


Protestant Women of the Chapel*


Tue   Bible Study, Classroom 10  0900
Tue   Bible Study         1800
3rd Mon


    Fellowship Program     1700


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall,
    Classrooms         0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun   Mass, Main Chapel      0800
Sun   Confession         1700
Sun   Bible Study         1730
Thu   CCD, classrooms      0900
   
Protestant
Sun   Worship Service, Main Chapel  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SaT   Vigil Mass          1900


Pentecostal
Sun   Worship Service       1000


Adult Bible Study
Wed  Nikko Tower Party Room   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed  Ikego Elementary School   1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu   Middle School/High School – Q2
    Kyoto Tower Party Room   1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Nov. 16
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Infant Massage 10 a.m. (1.5 hrs.)
 Managing Your Transition (TAMP) 8 a.m. (5 days)


Tuesday, Nov. 17
 Ikego – Employment Overview and Tips 10 a.m. (2 hrs.)
 Infant Massage 10 a.m. (1.5 hrs.)
 Individual Augmentee Spouse Support Group 5:30 (1 hr.)


Wednesday, Nov. 18
 Basic Breastfeeding 1:30 p.m. (2.5 hrs.) 
 Getting Started Teaching English 10 a.m. (2 hrs.)
 Japanese Spouse Group 10 a.m. (2 hrs.)
 Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Nov. 19
 English Teachers Networking Group 10 a.m. (2 hrs.)
 Family Readiness Group Leadership Meeting and Training 11 a.m. (2 hrs.)
 Ikego – Ikebana Class 10 a.m. (2 hrs.)
 Ikego – Play Morning 10 a.m. (2 hrs.)
 Teen AOB/ICR 2:30 p.m. (2 hrs.)
 Pre-Marriage Seminar 9 a.m. (1 day)


Friday, Nov. 20
 Teen AOB/ICR 2:30 p.m. (2 hrs.)
 Play Morning 9:30 a.m. (1.5 hrs.)
 Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Nov. 23 English as a Second Language (ESL); IA/GSA Pre-Deployment Brief
    Infant Massage
Nov. 24 Ikego – Kid’s Craft Class; Infant Massage; NMCRS Budget 4 Baby
    Your Japanese Home
Nov. 25 Youth Enrichment Class (High School)
Nov. 26 No Classes
Nov. 27 Play Morning; FRG Leadership Meeting and Training; Ikego – Ikebana Class
    Ikego – Play Morning; Pre-marriage Seminar


Congratulations on the birth of your baby!
Andrew Echevarria and Blesella Echevarria are the proud parents of CALEB 
SEBASTIAN ECHEVARRIA born Oct. 18, 2009 at 7:34 a.m., weighing 8 pounds.


Dusty Tillery and Tomoko Tillery are the proud parents of KILI FRANCYS TILLERY 
born Oct. 24, 2009 at 11:35 a.m., weighing 7 pounds.


Christopher Porter and Cortney Porter are the proud parents of HAYLE SCOUTT 
DENISE PORTER born Oct. 24, 2009 at 12:56 a.m., weighing 6 pounds 11 ounces.


Ryan LaDouceur and Monica LaDouceur are the proud parents of MADELYN FAITH 
LADOUCEUR born Oct. 25, 2009 at 12:40 a.m., weighing 7 pounds 2 ounces.


Jeremy Perry and Cathaline Perry are the proud parents of ASA BENJAMIN PERRY 
born Oct. 26, 2009 at 8:21 a.m., weighing 6 pounds 12 ounces.


Ralph Brooks and Serena Otero-Brooks are the proud parents of KAVION JU’ELZ 
BROOKS born Oct. 26, 2009 at 3:34 p.m., weighing 5 pounds 9 ounces.


Heidi Morgan and Antonio Johnson are the proud parents of AYA LOUISE JOHNSON 
born Oct. 27, 2009 at 11:13 a.m., weighing 6 pounds 14 ounces.


David Gates and Christina Gates are the proud parents of LOGAN VON GATES born 
Oct. 28, 2009 at 8:23 p.m., weighing 6 pounds 11 ounces.


Reagan Toliniu and Kristynn Toliniu are the proud parents of ANTHONY CARMELO 
CORTES TOLINIU born Oct. 30, 2009 at 7:04 p.m., weighing 7 pounds 2 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support 
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in 
building 1558.
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Konnichiwa


Commander Task Force 70 Flag Driver and Public Works Transportation 
employee Akio Kurosaki cleans and polishes the admiral’s official vehicle.


Photo by Yuji Kawabe


Where is your home town?                                                            Yokohama, Japan.


How long have you worked on base?                                               Eighteen years.


What is your favorite food?                                      Japanese homestyle curry rice.    


What is your life goal?                      To be a successful local youth soccer coach.


(Left) Ben Avey gives members of Students Towards Overall Peace or STOP, some 
pointers on how to make effective and compelling television advertisements while 
in the Commander’s Channel studio Oct. 22 during the filming of their spot for 
Channel 15. The Kinnick High School club works towards eradicating all forms of 
abuse such as the abuse of drugs and alcohol or the abuse of individuals in the 
form of bullying or discrimination.


Photo by Dan Bowen


(Left) USS John S. McCain (DDG 56) First Class Petty Officer Association (FCPOA) 
members CS1(SW/AW) Willie Peavy, LS1(SW) Irineo Santos and FC1 (SW) Jacob 
Veilleux presents a check for $600 to American Red Cross Yokosuka Senior Station 
Manager Cecil Goodman Oct. 23. The McCain FCPOA held a Benefit Barbecue to 
raise money to help victims of recent natural disasters that have affected countries 
in the Pacific region. 


U.S. Navy photo courtesy of USS John S. McCain FCPOA


(Left) CSSN Dylan Smith and BM2 Preston Rodgers patch a ruptured pipe during a 
“Damage Control (DC) Olympics” event held aboard guided-missile destroyer USS 
McCampbell (DDG 85) Oct. 25. McCampbell is one of seven Arleigh Burke class 
guided-missile destroyers assigned to Destroyer Squadron 15, and is permanently 
forward-deployed to Yokosuka, Japan.


U.S. Navy photo by MC2 Byron C. Linder


(Left) CNFJ Chief of Staff Capt. Peter B. Rush presents Masayuki Hide a gold 
medal recognizing 30 years of service as a Master Labor Contract (MLC) 
employee while Nobuaki Miyama of the South Kanto Defense Bureau looks on. 
Medals for 10, 20, 30 and 40 years of service were awarded to 156 employees 
during the MLC Length of Service Award Ceremony at the Yokosuka City 
Culture Hall Oct. 22.


Photo by Yuji Kawabe


Employees recognized at 
MLC award ceremony


(Right) Marilou Shimizu of the CFAY Library hands out candy to trick-or-treaters 
during Halloween, giving children another good reason to go to the library - treats!


Photo by Dan Bowen
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Commodore Perry, crew visit Tokyo for Jidai Matsuri parade
By Ben Avey, CFAY Public Affairs


 Sailors from Commander Fleet Activities Yokosuka 
(CFAY) dressed in replica Navy uniforms from the mid 1800s 
marched through the streets of Tokyo as a part of the annual 
Jidai Matsuri (historical festival) parade Nov. 3.


 The parade, which celebrates the history of Japan by 
having people dress in period clothing and act out historic 
scenes for spectators, is an annual tradition that coincides 
with Japan’s national Culture Day.
 Representing a critical time in Japan’s history, 12 CFAY 
Sailors dressed as Commodore Matthew Perry and his crew 


Sailors from CFAY including CMDCM Gregory Vidaurri, dressed as Commodore Matthew C. Perry and members 
of his crew, march through the streets of Tokyo during the Jidai Matsuri parade Nov. 3. The annual Japanese 
festival celebrates significant periods from Japanese history. 


U.S. Navy photo by MC2 Gabriel S. Weber


who, during a visit in 1854, forged the first trade relationship 
between the United States and Japan and helped to open 
Japanese ports to the world.
 Today, Japan and the United States continue to enjoy 
a close relationship and Sailors from CFAY were happy to 
participate in the parade and help celebrate the relationship 
of the two countries.
 “Our team’s role here today is to strengthen the alliance 
between Japan and the United States,” said CFAY Command 
Master Chief Gregory Vidaurri, who acted as Commodore 
Matthew C. Perry in the parade. “Throughout the year, Japan 
hosts various events and they ask for representation from the 
U.S. Navy to come and display the U.S. flag and show that 
we are part of the Japanese community. This is just one of the 
many opportunities to come out and represent the United States 
in a positive way.”
 Religious Program Specialist 3rd Class William Leffler 
marched in the parade in 2008 and was selected to carry the 
national ensign in this year’s parade. For him, participating 
in the event helped him to have a better understanding of 
Japanese culture and the community in which he lives.
 “I love it, you get to explore different cultures and meet 
different people,” said Leffler. “I think it’s really important 
to get involved in the community and meet different people. 
I think it’s a good experience [to get out of the immediate 
vicinity] of the base and meet new people.”
 The parade included a large number of acts including 
samurai, acrobats, musician’s, soldiers, farmers and families, 
all in elaborate costumes complete with authentic props. 
But, with all of the parade excitement, the role of the CFAY 
Sailors was not lost on the viewing public, according to Japan 
Maritime Self-Defense Force Rear Adm. Ryuzo Sakata, who 
was in the parade dressed as the regional governor who first 
greeted Perry upon his arrival.
 “That history is very famous, not only to adults, but also 
to children,” said Sakata. “Because of Perry, Japan is open 
to the world.”


USS Lassen earns third consecutive golden anchor for retention
Story and photo by MC2 Matthew R. White, 
Navy Public Affairs Support Element Japan


 The forward-deployed destroyer USS Lassen (DDG 82) will keep her golden anchors 
after earning the Retention Excellence Award for the third quarter of 2009.
 More than 10 percent of the Lassen crew 
– 33 Sailors, made the commitment to stay 
Navy during the quarter, marking the third 
consecutive quarter Lassen has earned the 
retention award.
 “I think it speaks highly of the command 
climate here,” said Lassen Command Master 
Chief Donald Davis. “The morale is very good 
and I think the reason behind that is because 
the Lassen leadership sets a tone and creates 
an environment that says we care about our 
Sailors and their families.”
 Davis said setting a positive tone for Lassen 
Sailors starts before they even arrive, with a 
healthy sponsorship program. Once aboard the 
ship, all newly reporting Sailors immediately 
take part in the command’s indoctrination 
program, followed by a career development 
board (CDB).
 “[A] CDB give us the opportunity to sit 
down with Sailors to talk to them about their 
career paths and give them proper information 
about how to chart out a career for themselves,” 
Davis said.
 “A lot of the members don’t know about the   opportunities that the Navy has to offer, 
so by continuously doing career development boards, we open their eyes to different 
avenues available to them,” said Navy Counselor 1st Class Josue Chery.


 For Lassen, caring about each Sailor’s career doesn’t stop with a CDB.
 “We have a very strong mentorship program,” said Lassen Commanding Officer 
Cmdr. H. B. Le. “Sailors are able to choose which mentors they want and so they interact 
well with their mentors.”
 “For a lot of the junior Sailors, this is their first tour and they look up to the first class 


petty officers for advice on what to do as far as 
reenlisting or how to go about getting orders 
somewhere else,” Chery said. “That helps out 
a lot.”
     The leadership aboard USS Lassen makes 
it a point to care just as much for a Sailor’s 
personal well being. “We put a lot of energy 
and synergy into helping Sailors perform their 
jobs to the best of their ability; we need to have 
that same energy and synergy when they might 
have problems or personal issues,” Davis said. 
“They know that they’re going to work hard 
on Lassen, but if they ever have any problems 
or family or personal issues, our chain of 
command is going to take care of it.”
       Part of that personal care is evident in the 
command ombudsman program, which keeps 
Lassen families up-to-date and linked with the 
command.
    “I think we have one of the best ombudsmen 
in the forward-deployed naval forces,” said 
Davis. “The ombudsman ensures the same level 
of caring for the family that we put into caring 
for our Sailors.”


 For Davis, retention comes down to one simple rule. “Be brilliant on the basics,” 
he said. “It sets you up for success and makes your Sailors believe you really care 
about them.”


(Right) USS Lassen (DDG 82) Commanding Officer Cmdr. H. B. Le, instructs 
Ensign Maynard Malixi to steer the ship during an underway replenishment 
Nov. 6. A strong mentorship program contributed to Lassen earning its third 
consecutive Retention Excellence Award.








Military Family Housing (MFH) 
Resident Satisfaction Survey – 
All MFH residents will receive the 
REACT Resident Satisfaction Survey 
(RSS) by mid October. The RSS will 
be hand delivered to your residence.  
Each survey will include a web link 
located at the top giving you the 
option of completing the survey 
online or by mail.  Participation from 
all MFH residents is critical. The 
resident’s cooperation and candid 
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The Chief says:
 “ I n  r e g a r d s  t o  e n e r g y 
conservation, did you know, if 
300,000 Navy personnel turned off 
their office lights during the lunch 
hour (four fluorescent tubes per 
person for 250 hours per year), 
annually, the Navy could save $1.2 
million and reduce emissions by 
51.6 millions pounds of nitrogen 
dioxide, 124.8 million pounds of 
sulfur dioxide and 13,656 million 
pounds of carbon dioxide?
 “Did you know, replacing an 
incandescent bulb with a compact 
fluorescent bulb will save the 
energy equivalent of 46 gallons 
of oil, as well as one-half ton of 
carbon dioxide emissions over the 
lifetime of the bulb?
 “If you didn’t know, now you 
know.” – MCC(SW/AW) Eric 
Hannah, CFAY Public Affairs


Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.    
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.   
If you don’t get results, send an e-mail 
to cfay.pao.watch@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


responses, allows the MFH Office to 
continue to improve services to all 
residents. The end date for the survey 
is Nov. 18. Your thoughts and opinion 
really matter. If you lose or misplace 
your survey, send an e-mail to 
DONFHSurvey@celassociates.com 
and provide your mailing address to 
receive your survey code to complete 
the survey online at: http://www.
celassociates.com/231-29Navy.htm.


S e a s o n a l  F l u  V a c c i n a t i o n s 
Postponed – An increased demand 
for this year’s seasonal influenza 
immunization, coupled with a delay 
in shipment of some of the vaccines, 
has lead to a temporary shortage 
of the seasonal flu vaccine.  U.S. 
Naval Hospital (USNH) Yokosuka 
expects delivery of more seasonal flu 
vaccines approximately the second 
week of November.  As soon as the 
shipment arrives, USNH Yokosuka 
will make public announcements 
and will hold vaccination events.  
Contact USNH Yokosuka Preventive 
Medicine at 243-2608 for more 
information.


CFAY Schools Closure Dates – 
Upcoming school closure for all 
CFAY schools will be Nov. 26 and 
27.  Additionally, the high school 
will be closed Nov. 20 for Teacher/
Paren t  Con fe rences .  Con tac t 
Regional School Liaison Officer Ruth 
Russell at 243-2588 or by e-mail to 
ruth.russell@fe.navy.mil for more 
information.


Tax Center Volunteers Needed 
– Help Sailors and their families 
while learning a marketable skill by 
becoming a Tax Center volunteer. 
IRS training provided, no experience 
necessary.  Prospective volunteers 
must attend a mandatory preparation 
class Jan. 11 through 14. Contact 
Lt. Byron Nakamura at 243-5141 
or by e-mail to byron.nakamura@


fe.navy.mil to volunteer or for more 
information.


BZ: My wife and I would like to thank 
and commend the Housing Office 
staff.  Once we arrived, we took the 
shuttle to my wife’s base (Atsugi) 
and checked into the lodge there.  I 
made my way to Yokosuka where I 
had to take care of all of our housing 
duties.  Our situation is unique in 
that I have full custody of my children 
who are currently in Florida waiting 
on command sponsorship approval.  
One issue we had was Atsugi refused 
to process my wife’s Temporary 
Lodging Allowance (TLA) because 
the Atsugi Housing Office would not 
sign her lodging receipt telling her 
that Yokosuka Housing would have to 
sign her TLA.  Well, I was introduced 
to Nikki McBride of the Yokosuka 
Housing office, and she handled that 
situation for me.  The next situation 
was we were only authorized a two 
bedroom unit because my kids were 
not sponsored by the command yet.  
We went to the Housing Manager 
Daniel Rourke and talked about our 
situation.  We then met with Naomi 
Hendges and she explained to us 
what we needed to do to move into 
a three bedroom unit.  If it wasn’t 
for her, we would not have known 
about the options available to us.  
Finally, we met with Kieko Farmer 
and she informed us that there was 
a unit opened in Negishi, which we 
accepted.  We knew we did not want 
to live out in town due to the size of 
housing, so we decided that Negishi 
was the best place for us due to our 
distance from our jobs.  The housing 
staff at Yokosuka could not have done 
a better job!  Their expertise and hard 
work showed us that a family making 
a transition to another country can 
be easy and pain free.  Thank you 
to Daniel Rourke, Naomi Hendges, 
Kieko Farmer, Nikki McBride and the 
whole front desk staff!








Page 3, Nov. 13, 2009








Page 4, Nov. 13, 2009


Forward-deployed Sailors strengthen 
relationship with host city Hong Kong
By MC2(SW) John J. Mike, 
USS George Washington Public Affairs


 The George Washington Carrier Strike Group (GW 
CSG) departed Kowloon Bay Nov. 3 following a five-day 
port visit to Hong Kong.
 Joining the more than 5,000 USS George Washington 
(GW) (CVN 73) and embarked Carrier Air Wing (CVW) 
5 Sailors in the visit were the crews of the guided-missile 
cruiser USS Cowpens (CG 63), the guided-missile 
destroyer USS O’Kane (DDG 77), and the guided-missile 
frigate USS Crommelin (FFG 37).
 The port visit was a first for GW, the flagship of 
Task Force 70, which operates from Commander Fleet 
Activities Yokosuka (CFAY).
 “Being permanently forward-deployed to the Pacific 
region, hopefully this is one of many visits for not only 
GW, but the rest of the strike group,” said Commander 
GW CSG, Rear Adm. Kevin M. Donegan.
 Aviation Boatswain’s Mate (Handling) 3rd Class 
Ashley Jones-Lutz was one of many GW Sailors who 
enjoyed the culture Hong Kong had to offer.
 “I particularly enjoyed the shopping,” Jones-Lutz said. 
“The street markets are interesting, and I bought a lot of 
souvenirs for my family at them.”
 The visit also provided Sailors a chance to strengthen 
relations with their host city.
 During its stay, GW held a reception and multiple 
tours for local officials and citizens to help build an 
understanding of the Navy’s role in maintaining maritime 
security in the Pacific region.
 The strike group also gave back to local communities 
by sending more than 300 Sailors ashore to participate in 
17 community service projects.


(Left) ABHAN Venus Wooten and ABHAR Nicholas 
Plemmons lower the ensign aboard the aircraft carrier 
USS George Washington (CVN 73) as the ship gets 
underway in Kowloon Bay Nov. 3, following its first 
port visit to Hong Kong.


U.S. Navy photo by MCSA Marcos Vazquez 
 “Hong Kong is a strategic partner with the U.S. and by 
getting involved with their communities, we create a spirit 
of goodwill between our countries,” said GW Command 
Chaplain Cmdr. Dennis Young.


Board retains more 
than 97 percent 
for continuation


By MCC(SW) Maria Yager, 
Chief of Naval Personnel Public Affairs


 More than 97 percent of candidates reviewed 
by the Navy’s Senior Enlisted Continuation 
Board were selected to continue naval service 
according to a Navy message released Oct. 30.
 “The overwhelming continuance of our 
senior enlisted demonstrates the extraordinary 
quality of the chief petty officer (CPO) mess,” 
said Chief of Naval Personnel (CNP) Vice Adm. 
Mark Ferguson. “The records of eligible master 
chiefs, senior chiefs and chiefs were reviewed 
and given full consideration.”
 After a complete review of 5,686 eligible 
active duty and full-time-support candidates, the 
board selected 5,528 members for continuation.
 According to the precept, which outlines what 
information board members may or may not 
consider from a record, documented misconduct 
and substandard performance were the primary 
reasons a Sailor would not be selected for 
continued service.
 Some examples include “significant problems” 
or “progressing” promotion recommendations, 
declining performance from the same reporting 
senior, failure to maintain physical fitness 
assessment standards, military or civilian 
convictions and non-judicial punishment.
 Members not selected for continuation will 
retire no later than June 30.
 “There were chiefs with adverse information 
in their records, and many of them are staying. 
That, in itself, should tell any doubters that 
there was no quota, and that we are not a zero 
defect Navy,” said Master Chief Petty Officer 
of the Navy (SS/SW) Rick West. “People make 
mistakes. Often times, it’s how we respond after 
those mistakes that defines us as chiefs, as Sailors 
and as leaders in our Navy.”
 The board concluded deliberations at Navy 
Personnel Command Oct. 1 and the results were 
forwarded to CNP for approval.
 Sailors not selected for continuation were 
personally notified prior to the results posting 
in BUPERS Online.
 Candidates can check their status at https://
www.bol.navy.mil.
 “The purpose of this board was to continue 
to improve the effectiveness of the force by 
identifying and continuing our most fully 
qualified enlisted leaders. I appreciate the 
leadership of the CPO mess in this process,” 
Ferguson added.
 The Senior Enlisted Continuation Board is 
a performance-driven review of master chiefs, 
senior chiefs and chiefs with more than 20 years 
of service and three years time-in-grade.


CPR instructor on life-saving mission
Story and photo by ITC(SW) Ben Tomlin, 
ATGWP Public Affairs


 Electronics Technician 1st Class (SW) Juan Cruz 
has been teaching cardiopulmonary resuscitation (CPR) 
for more than three years. His motivation for becoming 
a CPR instructor stemmed from witnessing a close 
friend’s son choking on a hot dog at a barbeque. 
 Although the Heimlich maneuver he administered 
was a sufficient measure of assistance to save his life, 
the experience was all the motivation he needed to 
ensure he and his family became thoroughly familiar 
with different life saving techniques.
 Since reporting for duty at Afloat Training Group 
Western Pacific (ATGWP) nearly 10 months ago and 
taking over the program, Cruz has qualified more than 
65 forward-deployed Sailors in the proper procedures 
for administering CPR and the Heimlich maneuver to 
adults and children.
 CPR is an essential life saving skill, which is the 
backbone of Advanced Cardiac Life Support.
 “My goal is not only to ensure fleet readiness, 


but to also make sure everyone is equipped with 
the knowledge to potentially save a life,” said Cruz. 
“That kind of situation can occur without warning and 
people need to know what to do, whether it involves 
a family member or a total stranger.”


(Left) ATGWP CPR Instructor ET1(SW) Juan Cruz 
conducts a CPR class for ATGWP personnel. Cruz 
has qualified more than 65 Sailors in the proper 
procedures for administering CPR and the Heimlich 
maneuver to adults and children.
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文・写真：河辺雄二、CFAY広報課


	 裏剱での三日間の滞在を終え、翌日には今年の営業を


終了するという仙人池ヒュッテに別れを告げて仙人谷を


下る。夏場には雪に埋まっている仙人谷も、十月中旬の


今は所々に小さな雪渓を残すだけである。いずれまた半


月もすれば、新雪で埋もれてしまうのだろう。今日は長


年の宿題であった仙人温泉に入る為に十分に余裕あるス


ケジュールを組んであるので、のんびりと歩く。仙人池


ヒュッテで知り合った金沢の会社員とその上司らしき重


役タイプの人、そして獣医だというドクター氏といっし


ょに四人で仙人温泉を目指した。


	 北アルプス山中に涌くいで湯には高天原温泉や仙人


温泉、白馬鑓温泉の三箇所が知られていて、特に高天


原温泉と仙人温泉は徒歩で往復三～四日は掛かること


から、温泉マニアの間では秘湯中の秘湯として名を馳


せている。以前は仙人湯と呼ばれていた仙人温泉の歴


史は、明治末から大正の初め頃まで遡ることが出来る


ようだ。大正十一年（1922）にこの地を訪れた登山


家の冠松次郎は、砂に埋もれた浴槽の泥砂を掘り出し


て入り、天幕を張って幕営したと記録している（續黒


部渓谷）。源泉が吹き出している近くに湯小屋と浴槽


があったが、大正十一年には湯小屋は跡形もなくなっ


ていたようだ。昭和四十年頃に源泉から引湯して対岸


に新たに湯小屋が建てられて仙人湯として営業が始め


られ、現在の仙人温泉に至っている。


	 仙人温泉小屋に到着して入口で入浴料500円也を支


払う。温泉は小屋の中を通らなければ湯船に行くこと


は出来ないようになっていて、勝手に入浴したり、ド


カドカと入り込んで写真を撮ることを防止していると


いう。私とドクター氏が到着した時には先行した金沢


組は脱衣中で、我々も後に続く。すると突然「ウアー


アチチチ・・」と悲鳴ともつかない声が聞こえたので


振り向くと、金沢氏が飛び上がっている。重役氏も「


何だこの熱さは！」と湯に手を入れて怒鳴っている。


湯船には常に源泉と水が注がれて適温になるはずなの


だが、どうやら昨夜の泊り客が朝風呂に入った際、ぬ


るいので水のホースを外してそのままにしたようだ。


朝から源泉だけが注がれていたので、湯船の中は熱湯


名所物見の旅　其の四拾九　天上の湯・念願の仙人温泉に入る


状態だ。我々は今度は源泉のホースを外して、水だけ


を注水して待つことにする。小屋番の親爺さんは頭を


掻きながら「うっかりしてたな。ま、5分もあれば入れ


るよ」と言うのだが、15分や20分はかかりそうなので


食事をすることにする。朝の撮影で忙しい時は一切食


事はしないことにしているので、朝から水しか飲んで


いない。そろそろ10時になるので、待ち時間を利用し


て昼食を兼ねて済ませてしまおうと愛用のガソリンコ


ンロに火を付けた。金沢氏らは服を脱いだままで湯を


掻き回していたが、「寒くなってきたよ」と震えてい


る。どうにも怒りが


収まらないようで、


「まったく・・。親


爺、湯の管理ぐらい


ちゃんとしとけよ」


と怒鳴りだす始末。


	ところが親爺さんは


というと、額入りの


大きな写真を持って


きて我々に見せ「こ


れ、この間一人で泊


まりに来た女の子が


記念写真を撮りたい


って言うんで、一緒


に入ったんだ」と女


子大生ぐらいの娘さ


んと二人で湯に浸か


っている写真を見せ


るのだった。「かわ


いい子だったなぁ」


とうれしそうに笑っ


ている。我々も「親


爺、やるじゃないか北アルプスの秘湯、仙人温泉は仙人谷の一角にひっそりと建っている。


仙人温泉の露天風呂。“天上の湯”と命名されているとおり、黒部峡谷を隔てた向こうには白馬三山をはじめとする後立山連峰が聳え、眺め
のよさを誇っている。


よ」と大笑い。そして親爺さんによれば明日はテレビ


取材が入るのだという。なんでも秘湯探訪でパパイヤ


鈴木氏が登ってくるらしい。我々が「なんだ、もっと


色気のあるのが来ればいいのになぁ」と言ってまた一


同大笑い。もっともこんな山中まで登って来られる女


性タレントなど、そう簡単にはいないだろう。


	 熱湯騒動も一段落して湯も適温になったので、さっ


そく入ることにしよう。仙人温泉は長年近くまで来な


がら今まで入るチャンスがなく、やっと念願かなって


入ることができた。う～ん、感無量。連日の山歩きの


疲れが吹き飛ぶような、快適でとても心地よい湯だ。


ここ仙人谷上部は開けているので湯船からの眺めもよ


く、黒部峡谷を隔てた向こう側には後立山連峰が連な


り、白馬三山が真正面に見える。北アルプスのもうひ


とつの秘湯・高天原温泉（2006年8月25日号で紹介）


は野趣溢れる温泉であったが、ロケーションの良さで


は仙人温泉の方が確実に上である。次回訪れる時は是


非ここに泊まることにしよう。この露天風呂に浸って


満天の星空を眺めたらどんなに素敵だろうかと思う。


	 山のいで湯を十分堪能した湯上りにはビールでも飲


みたい気分だが、これから黒部峡谷の谷底まで、梯子


やロープが連続する雲切新道を一気に下らなければな


らないので、ここはぐっと我慢する。ドクター氏が親


爺さんに「こんな山奥で客が来ない日など寂しくない


ですか」と聞くと、「カモシカや猿も来るし、楽しい


よ。そういえば熊が小屋の中で冬眠してたこともあっ


たなぁ」と泰然と答えるのであった。富山の人かと思


っていたが、意外にも都市近郊の出身で、縁あって数


年前から小屋番をしているということだった。温泉を


後にして山を下りながら、価値観の違う重役氏は「ま


ったく出鱈目なことをやってやがったなぁ」と言うの


であるが、私には親爺さんのユニークさと人の好さは


大変好感が持てるのだった。
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Serving up its best, galley competes for top food service award
Story and photo by Ben Avey, 
CFAY Public Affairs


	 In	the	final	test	of	this	year’s	competition	for	the	best	
shore	based	galley	outside	the	continental	United	States,	
Commander	 Fleet	Activities	Yokosuka,	 Commodore	
Matthew	C.	 Perry	General	Mess	 hosted	 two	 judges	
from	Naval	Supply	Systems	Command	(NAVSUP)	and	
the	 International	 Food	Service	Executives	Association	
(IFSEA)	Oct.	27.
	 The	 inspection,	which	will	determine	 the	winner	of	
the	Captain	Edward	F.	Ney	Memorial	Award,	tested	the	
galley	 staff’s	 ability	 to	provide	quality	 food	 in	 a	 clean	
environment	with	exceptional	customer	service.
	 “A	perfect	day	here	in	the	galley	would	be	hot	food	
hot,	cold	food	cold,	and	a	crew	who	understands	that	these	
customers	return	every	day	for	one	reason	and	that’s	to	
have	great	food	service,”	said	NAVSUP	Director	of	Navy	
Food	Service	Cmdr.	Tom	Dailey,	who	helped	inspect	the	
facility.
	 While	military	dinning	facilities	may	operate	under	
unique	 circumstances,	 IFSEA	 representative	Donna	
Foster,	who	is	a	dietician	for	 the	state	of	Florida	and	a	
volunteer	competition	inspector,	was	on	hand	to	ensure	
that	 the	 galley	 stays	 true	 to	 universal	 food	 service	
standards.
	 “Food	service	is	food	service,”	said	Foster.	“Whether	
it	be	civilian,	whether	it	be	military,	we	all	have	the	same	
challenges.”
	 The	inspection	was	an	all-day	affair	 that	 included	a	
thorough	physical	 inspection	 of	 the	 galley,	 reviews	 of	


records,	 testing	 of	 safety	 equipment,	 discussions	with	
personnel	and	close	observation	of	the	galley	staff	as	they	
served	and	interacted	with	customers.
	 The	detail	of	the	inspection	ensures	that	the	winner	of	
the	Ney	award	is	a	shinning	example	of	what	the	Navy	
wants	 in	 a	 shore	 based	 galley,	which	 is	 to	 provide	 an	
enjoyable	environment	that	serves	healthy	and	delicious	
food.
	 “We	compete	against	Taco	Bell,	we	compete	against	
the	MWR	operations,”	said	Dailey.	“Getting	our	Sailors	
to	eat	here	is	what	we	desire.	We	provide	a	well	balanced	
nutritional	meal	in	an	environment	built	and	provided	for	
the	enlisted	Sailor.”
	 For	 those	who	work	 at	 the	 galley	 and	 provide	 the	
approximately	 1,500	meals	 a	 day	 to	 the	Sailors	 of	 the	
forward-deployed	 naval	 forces,	 the	 inspection	was	 an	
exciting	opportunity	to	show	judges	how	hard	they	work	
each	and	everyday.
	 “Today	is	just	icing	on	the	cake,”	said	Leading	Chief	
Culinary	Specialist	Ariel	Gonzales,	“but	this	is	what	we	
do	everyday,	we	are	consistent	everyday.”
	 In	recent	years,	the	galley	has	won	the	Ney	Award	in	
2002,	2004,	2005	and	2008.
	 The	 Captain	 Edward	 F.	 Ney	Memorial	 Award	
program	is	cosponsored	by	the	Secretary	of	the	Navy	and	
IFSEA.	IFSEA	is	a	nonprofit	 food	service	association	
dedicated	 to	 enhancing	 the	 professional	 image	 and	
growth	 of	 persons	 serving	 the	 food	 service	 industry.	
The	awards	encourage	excellence	in	Navy	food	service	
programs,	with	the	objective	of	improving	the	quality	of	
life	for	Navy	personnel.


(Right) NAVSUP Director of Navy Food Service 
Cmdr. Tom Dailey exits a walk-in refrigerator with 
representatives of the Commodore Matthew C. 
Perry General Mess in the midst of an inspection to 
determine the winner of the Captain Edward F. Ney 
Memorial Award. CFAY is a semi-finalist for the best 
OCONUS shore base galley.


CNFJ Regional Fire Department holiday season safe cooking tips
By Dan Bowen, CFAY Public Affairs


	 The	holiday	season	is	here	which	means	
homemade	cooking,	 and	 lots	of	 it.	CNFJ	
Fire	Department	wishes	everyone	a	happy	


holiday	 season	and	would	 like	 to	 remind	
everyone	to	stay	safe	when	cooking	up	all	that	
holiday	goodness.	Here	are	some	tips	to	make	
sure	everyone	has	the	safest	holiday	season	
possible.


 Watch what you heat.	The	leading	cause	
of	fires	in	the	kitchen	is	unattended	cooking.	
Stay	 in	 the	kitchen	when	you	are	 frying,	
grilling	or	broiling	 food.	 If	you	 leave	 the	
kitchen	for	even	a	short	period	of	time,	turn	
off	the	stove.	If	you	are	simmering,	baking,	
roasting,	or	boiling	food,	check	it	regularly,	
remain	in	the	home	while	food	is	cooking,	
and	use	a	timer	as	a	reminder.
 Stay alert.	To	prevent	 cooking	fires,	
you	have	to	be	alert.	You	won’t	be	if	you	are	
sleepy,	have	been	drinking	alcohol,	or	have	
taken	medicine	that	makes	you	drowsy.
 Keep things that can catch fire and 
heat sources apart.	Keep	 anything	 that	
can	 catch	 fire	 -	 potholders,	 oven	mitts,	
wooden	utensils,	paper	or	plastic	bags,	food	
packaging,	towels,	or			curtains	-	away	from	
your	stovetop.	Keep	the	stovetop,	burners,	
and	 oven	 clean.	Keep	 pets	 off	 cooking	
surfaces	and	nearby	countertops	to	prevent	
them	from	knocking	things	onto	the	burner.	
Wear	 short,	 close-fitting	or	 tightly	 rolled	
sleeves	when	cooking.	Loose	clothing	can	
dangle	onto	stove	burners	and	catch	fire	if	
it	 comes	 into	contact	with	a	gas	flame	or	
electric	burner.
 What to do if your clothes catch fire.	
If	 your	 clothes	 catch	fire,	 stop,	drop	and	
roll.	Stop	immediately,	drop	to	the	ground	


and	cover	 face	with	hands.	Roll	over	and	
over	or	back	and	 forth	 to	put	out	 the	fire.	
Immediately	cool	the	burn	with	cool	water	
for	3	to	5	minutes	and	then	seek	emergency	
medical	care.
 Use equipment for intended purposes 
only.	Cook	only	with	equipment	 intended	
for	cooking	and	heat	your	home	only	with	
equipment	 intended	 for	heating.	There	 is	
additional	danger	of	fire,	injury	or	death	if	
equipment	is	used	for	a	purpose	for	which	it	
was	not	intended.
 Establish a safe cooking area.	Place	
young	children	in	high	chairs	or	play	yards	
and	keep	them	out	of	the	kitchen	and	away	
from	counter	or	stovetops,	hot	liquids,	hot	
surfaces	 or	 other	 cooking	hazards	while	
preparing	or	serving	food.
	 Test	 your	 smoke	 detector	 once	 each	
month	with	your	children	present	 so	 they	
may	hear	and	 recognize	 the	 sound	of	 the	
smoke	detector	in	case	of	a	fire.	Change	the	
battery	twice	a	year.
	 Create	a	fire	escape	plan	 to	use	 in	 the	
event	of	a	fire	or	other	emergency,	plan	on	
two	ways	out	from	every	room,	and	practice	
it	with	your	family	till	you	feel	comfortable	
that	everyone	knows	what	to	do	safely.	Make	
sure	you	identify	a	safe	meeting	place	outside	
of	your	home.


Mmmm, doughnuts


(Center) USO Yokosuka Program Coordinator Andrea Richard delivers a box of 
doughnuts to ND2 Trent Gobble as part of the USO Doughnut Drop Program. 
The program is designed to recognize and reward someone who exemplifies 
good character and makes the workplace just a little brighter for everyone. 
Every Friday, the USO surprises one lucky person with a box of doughnuts 
to say “thank you for a job well done.” There is no cost to enter. To nominate 
a hard-working person for the program, send the person’s name, command, 
phone number and a brief write-up of your nominee to arichard@uso.org.


Photo by Will Sinrich
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Candle Light Vigil raises awareness for domestic violence victims
Story and photo by Fumiyo Sato, CFAY Public Affairs


 Supporters of domestic abuse victims in the Commander Fleet Activities Yokosuka 
(CFAY) community gathered for the Domestic Violence Awareness Month Candle Light 
Vigil at the Chapel of Hope Oct. 26.
	 The	first	event,	sponsored	by	Fleet	and	Family	Support	Center	(FFSC),	was	held	to	
raise awareness in the community and to help support victims of domestic violence.
 The ceremony kicked off with music from the Gospel Choir. Participants received 
purple	ribbon	pins,	which	indicate	a	symbol	of	hope,	a	symbol	to	stop	domestic	violence	
and will be held annually.
	 “Domestic	abuse	can	happen	to	anyone,	male	or	female,	yet,	the	problem	is	often	
overlooked,	excused	and	denied,”	said	Fleet	and	Family	Support	Center	Family	Advocacy	
Victim	Advocate	Robyn	Wilson	during	the	ceremony.	“A	lot	of	time,	domestic	abuse	is	
usually	sealed	and	a	lot	of	people	don’t	like	to	talk	about	it,	but	this	is	why	I	wanted	the	
community	to	gather	and	to	let	them	know	that	help	is	out	there.”
	 As	reported	in	the	United	States,	a	woman	is	beaten	every	15	second	by	a	spouse	
or	intimate	partner.	According	to	statistics,	only	50	percent	of	victims	report	the	abuse.	
However,	domestic	violence	is	not	only	about	physical	abuse.
	 “When	we	talk	about	the	cycle	of	domestic	abuse,	usually	the	physical	part	is	just	
reinforced;	all	the	emotional	abuse,	all	the	economic	control	that	people	tend	to	do.	They	
usually	use	physical	abuse	just	to	basically	reinforce	other	domestic	violence	tactic	that	
they	use,”	Wilson	said.
	 The	 skit,	 “Sick	 and	Tired,”	was	 performed	 to	 educate	 the	 audience	 about	what	
domestic	violence	is.	In	the	skit,	a	Navy	family	suffers	from	an	abusive	husband/father,	
but the family afraid of reporting it. They are afraid that he will be discharged from the 
Navy;	the	mother	is	concerned	about	financial	issues	while	the	children	are	afraid	of	
going back to the United States where they don’t have any friends. They are tired of 
the	situation,	but	don’t	know	what	to	do.	The	skit	ended	with	a	scene	where	the	mother	
decides to do something about it.
 “A lot of people don’t know that if someone [wants to] disclose domestic violence 
to	someone	at	the	Fleet	and	Family	Support	Center,	there	are	two	reporting	options,”	
Wilson pointed out.
	 According	to	Wilson,	one	option	is	unrestricted	reporting,	which	everyone,	including	
security	 and	 the	 abuser’s	 command,	 become	 involved.	The	 other	 one	 is	 restricted	


Participants light candles during the FFSC Domestic Violence Awareness Month 
Candle Light Vigil at the Chapel of Hope Oct. 26. The first annual event was held to 
raise awareness in the community and to help support victims of domestic violence.


reporting,	in	which	victims	talk	to	Wilson	and	receive	counseling	services	and	other	
services	at	the	hospital.	Wilson	explained	that	it	doesn’t	mean	that	the	command	will	
become	involved;	however,	restricted	reporting	is	to	inform	the	victims	of	their	options.
	 After	 the	poem,	 “I know why the caged bird sings,”	was	 recited,	 participants	 lit	
candles,	passing	them	to	each	other.
	 “If	you	think	someone	is	being	abused,	it	 is	up	to	the	community	to	support	and	
empower	the	silent,	scared	abused,”	Wilson	said.	“Word	of	mouth…	that	is	the	most	
important	thing.	It’s	a	small	community,	everyone	listens	to	one	another,	but	when	the	
word	gets	out	that	help	is	available,	that	is	the	biggest	prevention	we	can	do.”
	 If	you	or	someone	you	know	is	the	victim	of	domestic	violence,	contact	Fleet	and	
Family Support Center Family Advocacy Victim Advocate Robyn Wilson at 243-7878 
for more information.


USNH Yokosuka promotes Diabetes Awareness Month with education
By Lt. Leigh Bastable, USNH Yokosuka


	 This	month	U.S.	Naval	Hospital	(USNH)	Yokosuka	
is promoting Diabetes Awareness Month to educate 
those	 diagnosed	with	 diabetes,	 or	 those	 at	 risk	 for	
diabetes.
	 Around	 the	world,	 diabetes	 continues	 to	 be	 a	
rapidly growing disease. According to the World 
Diabetes	Foundation,	in	a	generation,	diabetes	has	had	
a	six-fold	increase.	In	1985,	there	were	an	estimated	
30	million	people	with	diabetes.	Today,	it	affects	more	
than	230	million	people,	and	nearly	eight	percent	of	the	
U.S.	population.	If	action	is	not	taken,	it	is	expected	
that	350	million	people	will	have	diabetes	by	2029.
	 In	 response	 to	 the	 diabetes	 pandemic	 around	 the	
world,	USNH	Yokosuka	 created	 a	multidisciplinary	
approach to enhance services it provides to its diabetic 
patients.	USNH	Yokosuka	provides	patients	with	an	
existing	diabetes	diagnosis	with	 individualized,	one-
on-one care to help control and manage the disease. 
Because	these	patients	may	have	specific	needs	different	
from	other	patients,	the	staff	at	USNH	Yokosuka	will	
educate	patients	on	diabetes	management	and	self	care,	
and will help to arrange other screenings of particular 
importance	 to	 diabetics	 such	 as	 immunizations,	 foot	


care,	 ophthalmology	 and	 nutrition.	USNH	Yokosuka	
encourages its diabetic beneficiaries to use Diabetes 
Awareness Month as a time to contact their primary care 
manager to make sure they are managing the disease 
properly to prevent serious complications in the future.
 Diabetes is a chronic disease that occurs when the 
pancreas	does	not	produce	enough	insulin,	a	hormone	
that	 regulates	 blood	 sugar,	 or	when	 the	 body	 cannot	
effectively use the insulin it produces. High blood sugar 
is a common effect of uncontrolled diabetes and over 
time	leads	to	serious	damage	to	many	organs	in	the	body,	
especially	nerves	and	blood	vessels	in	the	eyes,	heart	and	
kidneys.
	 There	are	two	types	of	diabetes.	Type	1,	previously	
known as insulin-dependent or childhood-onset is an 
autoimmune condition and occurs when the body stops 
producing insulin. Daily administration of insulin is 
needed	to	treat	this	type	of	diabetes.	Type	2,	previously	
known	as	noninsulin-dependent	or	adult-onset	diabetes,	
results from the body’s ineffective use and resistance 
to	 insulin.	Approximately	 90	 percent	 of	 people	with	
diabetes	around	the	world	have	Type	2	diabetes,	and	it	is	
linked	to	excess	body	weight	and	an	inactive	lifestyle.	It	
can be treated with oral medication but sometimes also 
requires additional insulin.


 While there is not much that can be done to prevent 
Type	1	diabetes,	the	good	news	is	that	Type	2	diabetes	
is preventable in most cases. Eighty percent of Type 
2	diabetes	cases	can	be	prevented	by	diet,	increasing	
physical activity and improving the living environment.
 To stop this disease from impacting even more 
lives,	 it	 is	 important	 to	know	the	diabetes	risks	and	
warning signs. Risk factors for Type 2 diabetes include 
obesity,	lack	of	exercise,	family	history	of	diabetes,	
unhealthy	diet,	high	blood	pressure,	high	cholesterol	
and	ethnicity,	 as	higher	 rates	of	diabetes	have	been	
reported in Hispanics and African Americans. 
Warning signs that you may have diabetes are 
frequent	urination,	excessive	thirst,	increased	hunger,	
weight	loss,	tiredness,	lack	of	concentration,	tingling	
sensation	in	hands	or	feet,	blurred	vision	and/or	slow	
healing wounds.
	 If	these	warning	signs	or	risk	factors	apply	to	you,	
please make an appointment to see your primary care 
manager for a diabetes screening. Those with diabetes 
or those interested in learning more about diabetes 
should	visit	the	Internal	Medicine	Clinic	for	additional	
information.
 More information on diabetes can be found at 
www.diabetes.org or www.worlddiabetesday.org.
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FISC welcomes new command ombudsman Delrosario


(Left) FISC Commanding Officer Capt. Mike Arnold poses with New FISC 
Ombudsman Bernette Delrosario and her son during the FISC Children’s 
Halloween Costume Contest Oct. 30. The FISC Halloween Party provided 
Delrosario the opportunity to meet FISC families.  


Photo by Yohsuke Onda


By Blake Vives, CFAY Public Affairs


 When Bernette Delrosario became a part of the U.S. 
Fleet and Industrial Supply Center (FISC) Yokosuka 
family upon her arrival in June, she sought 
out a way to become involved in her new 
command and her search culminated with 
becoming the new ombudsman. 
 “I am a housewife right now because I have 
a little one and when I got here I said, ‘how 
can I help my community?’” Delrosario said. 
 “My husband mentioned the open 
ombudsman position at FISC and I thought 
it was the perfect opportunity for me to 
volunteer.”
 Delrosario’s husband, FISC Regional 
Services Department leading chief petty 
officer, says he is proud of his wife.
 “I am proud that she is stepping up and 
trying to help FISC families,” said Senior 
Chief Logistics Specialist Candido Delrosario. 
“I am also proud that she took the initiative to 
volunteer after I made the suggestion.”
 Delrosario is no stranger to volunteer work.
 “I lived in Sasebo for nine years before 
moving here and during that time I was very 
involved in volunteering for the church, the 
Filipino-American Association, the school and 
with charities in my office at Navy Federal.”
 Delrosario says she welcomes challenges.
 “This is really a big challenge for me because it is a 


different kind of community service, but it’s OK because 
I am used to dedicating myself and I love challenges.”
 Because the FISC ombudsman position has been 
vacant for almost a year, Delrosario’s immediate priority 


is to help incoming families. 
 “Arriving families are the ones who are groping in 


MLC employee survey favors work environment, teamwork
By H. Sam Samuelson, 
FISC Corporate Communications


 Final results of an anonymous climate 
and culture survey initiated earlier this 
year and distributed to all Master Labor 
Contract (MLC) employees throughout 
FISC Yokosuka were announced at last 
month’s Western Pacific FISC Offsite 
Leadership Seminar.
 The MLC survey was re-designed 
in-house and translated for the Japanese 
employee workforce.  It was based 
directly on an earlier Naval Supply 
Systems Command climate survey made 
available only to U.S. Civil Service 
(USCS) and U.S. military personnel.
 “With our diverse mix of employees, 
including a much greater volume of 
Japanese staff, it was logical and right 
to capture the sentiments of the entire 
workforce,” said FISC Yokosuka 
Executive Director Dale Rieck. “Now we 
can visually compare the comprehensive 
sentiments of the entire workforce.
 “That’s important,” Rieck said. 
“Because, no matter how favorable 
the results, we can always search for 


ways to seamlessly improve the daily 
working environment. The results will 
help identify if any policies and initiative 
changes are necessary, which will support 
the true value of all our employees.”
 Because the surveys were distributed 
approximately a year apart, resulting data 
from each survey remains separated – 
that is, there are data for both USCS and 
U.S military and parallel data for MLC 
respondents.
 However, questions and responses 
were identical, so results can be compared 
side by side.
 Overall, FISC Yokosuka enjoyed 
a favorable work climate according to 
survey results. There were 160 USCS 
and U.S. military respondents for the first 
survey for the U.S. group, equating to a 
34 percent response rate. For the MLC 
survey, 326 employees responded, for a 
response rate of 50 percent.
 Taken together, there was a more than 
43 percent response rate combined for 
both surveys.
 The  r e su l t s  r evea l  emp loyee 
attitudes regarding such core subjects 
as the working environment, teamwork, 


communication, work and family personal 
life, among other things.
 “Overall, we were very pleased 
with the results,” said Rieck. “In most 
categories we scored in the top one 
or two of every category among other 
FISCs. But we’re also interested in 
exploring those areas where we can 
increase our attention and efforts to 
better support employees.”
 FISC Yokosuka scored “teamwork,” 
“work environment,” “work and family/
personal life” and “communication” 
highest among the categories. Of those, 
the “teamwork” category came out on top 
with 62 percent of both MLC and U.S. 
employees either agreeing or strongly 
agreeing that they are satisfied with their 
working relationships. 
 In the “work environment” category, 
59 percent of all employees agreed or 
strongly agreed they were satisfied with 
the safety, location and benefits of their 
work spaces.
 In the categories of “work and personal 
life,” and “communication,” each earned 
55 percent of employees either agreeing 
or strongly agreeing that they believed 


important information was reaching them 
and that family, personal life benefits and 
policies are supportive.
 Areas to explore include: “innovation,” 
“rewards and recognition” and “strategic 
planning.” In each of these categories, 
employees scored them at 40 percent, 
41 percent and 45 percent, respectively, 
either agreeing or strongly agreeing that 
they are recognized for participating in 
these categories.
  “The teaming and collaboration 
at FISC showed in the results,” Rieck 
said. “But there is a lot of data to wade 
through. I can already see areas where we 
can improve in employee recognition of 
achievements and diversity and employee 
involvement.
 “Overall ,  I  think there is  very 
good news – especially in the area of 
teamwork – because I also believe that 
there are huge opportunities to leverage 
that teamwork into workable solutions 
to increasing our employees’ sense of 
pride in what they do and recognition 
for how important their work betters 
not just FISC and FISC customers, but, 
ultimately, them as well.”


the dark,” she said. “This is a big change moving here, 
especially because of the cultural differences.”
 Delrosario brings 16 years of experience as a Navy 
wife to her new position as the FISC ombudsman.


   “I have personally experienced this 
culture shock of moving to Japan, but as an 
ombudsman, you need to live the military 
lifestyle for a certain amount of time to be 
able to offer advice.
    “I have been married for 16 years and I 
know about the challenges of military life and 
I know that a PCS move is hard.”
      Delrosario has a message to send out to 
the FISC community.
       “I am here to help, to be a liaison and a 
link for the families to the command,” she said. 
“I want the families to know I am willing to 
help with anything they need.”
       Delrosario also gave her phone numbers 
to the FISC families and said that they are 
welcome to contact her any time.
    Delrosario’s goals as ombudsman also 
include meeting FISC families, reaching out 
to them and starting a regular column in the 
FISC newsletter.
       She attended the FISC Halloween Party in 
an effort to meet the many families of FISC.
    “Right now I am still getting started; 
so, I look forward to meeting families and 


discovering everything I can do for the command as the 
new ombudsman.”  
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SRF-JRMC celebrates Employee Recognition Day 
Story and photos by Keiichi Adachi, 
CFAY Public Affairs


 Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) Yokosuka 
employees were recently afforded an opportunity to gather in a social setting during the 
annual Employee Recognition Day event. 
	 SRF-JRMC	Commanding	Officer	Capt.	Steven	Stancy,	visited	shops	and	divisions	
to conduct award presentations. “We deeply appreciate all the hard work our employees 
do	to	keep	the	7th	Fleet	operationally	ready,”	said	Stancy.	“It’s	important	to	recognize	
the	hard	work	and	dedication	for	SRF-JRMCs	most	valued	asset,	its	people.”	
	 According	to	Production	Department	Administrative	Specialist	Naoko	Yamagishi,	
the Employee Recognition Day was a great way to interact with co-workers especially 
those	you	do	not	work	with	or	see	on	a	daily	basis,	 like	shop	personnel,	and	 it	also	
provides the opportunity for employees to relax and enjoy an afternoon together. “We 
talked	about	numerous	things,”	she	said.	“I	could	see	the	difference	in	our	employees	
in	a	social	setting	and	I	think	our	relationships	are	deepened.”
	 Because	there	are	more	than	1,800	command	members,	it	was	difficult	to	hold	a	single	
command-wide	picnic,	so	SRF-JRMC	celebrated	the	day	at	various	locations	around	
the	base.	The	fun	started	around	noon,	when	many	shops,	divisions	and	departments	
gathered	for	fellowship,	food,	games	and	lots	of	fun.	
	 Many	shops,	codes,	divisions	and	departments	hosted	group	barbecue	functions	or	picnics	
that	consisted	of	yakisoba,	squid,	vegetables,	chicken,	pork,	beef	and	much	more.


文・写真: 安達慶一、CFAY広報課


米海軍艦船修理廠及び日本地区造修統括本部（SRF-JRMC）は、例年通り従業員感謝デー
（ERD）を開催、従業員は業務を離れ、同僚と楽しい時を過ごした。
　SRF-JRMC司令官スティーブン・スタンシー大佐はそれぞれの部署を回り、表彰を行い
労いの言葉をかけた。「『第七艦隊の艦船を常に機能できる状態に保つ』という部隊の
使命に献身的に貢献されている従業員の皆さんに心から感謝しています。SRFが誇る従
業員の業績を表彰することはとても大切です」と語った。
　造修部管理専門職の山岸直子さんは、感謝デーは日頃、一緒に働いていない、若しく
は会う機会の少ない同僚と交流を深め、のんびりと午後を楽しむ良い機会だと言う。「
いつも以上に色々な話しが出来て、同僚の新たな一面が見れて、親睦が深まったように
思います」と言葉を締めた。　
　1800人以上の従業員が勤務するSRFJRMCでは部隊全員が一箇所に集まりこの類の行事
を行うのは困難だ。よって今回も職場単位で会場が設けられ、食事を共にしゲームやス
ポーツをを楽しみ、親睦を深めた。
　バーベキューをするグループも多く、鶏肉、豚肉、牛肉、焼きそば、焼きイカ、野
菜など箸を休める暇も無い程、多彩な食材が用意されていた。


一年の貢献に感謝　－　S R F - J R M C 従業員感謝デー


Shop Division Fork Lift Operators Tsuyoshi Kato and Yasuo Hosono take the lead to 
cook yakisoba, grilled and mixed with vegetable and pork for their employee day picnic. 
工場管理部・フォークリフトオペレーターの加藤豪さんと細野泰生さんは野菜と豚肉入りの焼きそばを
炒めて振舞う。


Members of the Paint Shop enjoyed the taste, recipes and ingredients of the many 
foods they prepared at the SRF-JRMC Employee Recognition Day. 
塗装工場の面々は楽しみながら調理を終え、出来上がった料理を囲み、話に花を咲かせた。


For the SRF-JRMC Employee Recognition Day, shops, codes and departments 
selected gazebos on base as their picnic sites. Various members gathered to enjoy 
eating foods and exchanging friendship.  
ピクニックの場所として基地のガジボを選んだ従業員は食事と交流を大いに楽しんだ。


Members of the Temporary Service Shop relax after having a good time eating, 
exchanging ideas and entertaining each other during the SRF-JRMC Employee 
Recognition Day.    
料理と趣味などの会話を満喫し親交も深まったところで、くつろぐサービス工場の従業員。


	 “The	Employee	Recognition	Day	was	a	very	good	event,”	said	Shop	Division	Fork	
Lift	Operator	Tsuyoshi	Kato.	“Our	office	mainly	supports	individual	shops	and	codes	as	
required.	Today	is	different,	I	enjoyed	having	an	opportunity	to	be	with	everyone	where	
no	one	had	to	think	about	work,	and	many	of	our	staff	contributed	to	make	it	a	successful	
event.”
 The Paint Shop hosted a barbecue where members enjoyed eating and tasting various 
foods.		The	Paint	Shop	Scheduler,	Katsuhiko	Suzuki,	one	of	lead	coordinators	said,	“It	
was	a	lot	of	work	to	prepare	for	this	event,	but	the	interaction,	laughter	and	enjoyment,	
was	worth	the	effort,	a	great	time	was	had	by	all.	Both	the	apprentices	and	our	seniors	
had	a	lot	of	fun.		Next	year	I	will	entertain	them,	so	I	will	start	now	to	plan	for	next	year.”
	 Among	the	Japanese,	U.S.	civilian	employees	and	Sailors,	the	Employee	Recognition	
Day	provided	SRF-JRMC	workers	with	time	to	socialize	and	have	fun	in	a	non-working	
environment,	allowing	them	to	exchange	their	interests	and	common	ideas,	cultures	and	
lives.
 “The Employee Recognition Day provides employees the time to get to know each 
other	in	a	way	that	the	normal	work	day	does	not	provide,”	said	Gas	Turbine	Systems	
Technician	 1st	Class	 (SW)	Michael	 Finazzo.	 “They	 can	 talk	 about	 their	 interests	
outside	of	work,	and	not	only	business.	They	also	enjoyed	discussing	the	food	tastes	
and	preparations	of	what	was	cooked.		It	definitely	strengthens	command	cohesiveness,	
bonds	ever-lasting	friendships,	builds	camaraderie	and	allows	coworkers	to	better	know	
and	understand	each	other	on	a	personal	level	outside	the	work	place.”	
	 “At	SRF-JRMC,	taking	care	of	employees	is	one	of	our	top	priorities.	It	was	great	
to see all of SRF-JRMC personnel enjoying themselves in a more relaxed social setting. 
This	is	what	the	Employee	Recognition	Day	is	all	about,”	said	Stancy.


　「ERDはとても素晴らしいイベントです」と語ったのは工事管理部でフォークリフ
トオペレーターの加藤豪（つよし）さん。「我われの事務所は、各部署からの要求に
応じ、彼らを支援するのが主な業務です。いつもと違って今日は仕事を考えず、誰と
でもおしゃべりできて楽しかったです。沢山のスタッフのお陰で素晴らしいイベント
になりました。」
　塗装工場も色々な料理を楽しめるようにバーベーキューを行った。スケジューラー
の鈴木克彦さんはこう述べた。「準備は大変でしたが、皆が仲間と打ち解け、笑顔で
楽しんでいる様子を見たら、努力して良かったと思いました。今年は若い訓練生と大
先輩が、場を盛り上げてくれました。来年は是非、僕が皆さんを楽しませてあげられ
るように今から計画しています。」
　従業員の国籍や立場を越え、ERDは彼らに日常の職場環境を離れ、気さくに興味や人
生、異文化、生活に関する意見交換の場をも与えてくれる。
　「ERDは通常の業務で直接の交流のない部隊内の人達と知り合える場を提供すると
GSE1 (SW) マイケル・フィナゾさんは述べ、こう続けた。「従業員は仕事以外の話題、
個人の趣味や今日の料理などを楽しんでいます。個人的な話をしてお互いをより理解
することで、組織の結団力、長きに渡る友情、そして仲間意識を高めてくれます。」
　「私の部隊にとって、とても大切な従業員の皆さんですから、今日はリラックスし
た雰囲気の中で楽しんで頂ければ何よりです。」とスタンシー大佐は言葉を締めくく
った。





