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Crossing cultures in marriage
By Chaplain B. Allen Vaughan


 I grew up in a small town in rural Missouri with a population of around 11,000 
people, and then went to a small, church-affiliated college in Arkansas. In 1990, 
right after my graduation from college, I embarked upon one of the most significant 
adventures in my young adult life. I decided to become a missionary for my church. 
Our training was conducted in Atlanta and New York City. I was accepted into the 
mission program and sent to the Philippines for a year and six months.
 In the span of only three short months, I went from the life of a college student in 
rural America, to the life of a missionary in the Philippines. I lived in Manila, along 
with 10 million other people, who spoke a different language, walked in overcrowded 
streets, rode in smoke-belching, noisy public modes of transportation and breathed 
in the choking pollution of the most densely populated city in the world.
 I soon came to discover the beauty of the Philippines and ingenuity of the Filipino 
people, but I had to go through what most first-time world travelers experience as 
“culture shock.” In order to adapt to my new surroundings, I began to develop certain 
cross-cultural skills. These skills have come in handy on many occasions since my 
days as a missionary, and particularly in my cross-cultural marriage to one especially 
beautiful Filipina who became my wife.
 I have come to believe that every marriage is a “cross-cultural” marriage, no 
matter where either partner in the couple grew up. You may have married your high 
school sweetheart from your hometown, or you may be married to someone who 
grew up in a completely different part of the world.
 The truth is, culture is defined by more than skin color and language. More than 
likely, you were raised in a family that has a slightly different set of values than your 
spouse’s family. These differences in values are most evident when it comes to spending 
or saving money, raising children, methods of discipline or religious beliefs.
 The way we view the world and interpret events as we see them, is colored by the 
family culture in which we were raised. When you sit down to discuss challenging 
issues, and discover the differences you have with your spouse, it may seem at times 
that you both are from two different cultures.
 Your spouse may not be “wrong” or “unreasonable.” He or she may just be 
viewing the issue from a different perspective, which is influenced by how we were 
raised. Work at trying to understand where your spouse is coming from and learn 
his or her “culture.” You may be surprised by what a difference it will make when 
you get past the “culture shock” and start to develop cross-cultural skills in your 
marriage. May you be blessed.


The typhoon season in Japan runs from May to November, with the peak storm 
season for the local area occuring in September and October. The above cut-and-
save provides a brief description of each typhoon readiness level and the actions 
that should be taken in order to be more prepared. Create one or more emergency 
kits that include enough supplies for at least three days. There are six basic items 
that should be included: water, food, first aid supplies, clothing and bedding, tools 
and items for medical conditions. Have one gallon of water per person, per day 
and non-perishable food. Local maps, a family emergency plan and an all-hazards 
weather radio enable residents to respond to an emergency more quickly. Local 
weather information can be found via the Commander Fleet Activities Yokosuka 
website at www.cnic.navy.mil/yokosuka, or by tuning in to the base information 
channel 15. Additionally, updates can be found at https://metocph.nmci.navy.mil/
jtwc.php.  Updates can be obtained every six hours at this website for all typhoons 
in the Pacific and the Indian Ocean.


FVAP answers voters questions 
24 hours a day, seven days a week
By FVAP Public Affairs


 The Federal Voting Assistance Program (FVAP) opened its 24 hour a day, seven day 
a week call center July 15. The call center makes voting information accessible to voters 
living in other time zones and ensures that all issues are addressed.
 Voters can call 1-800-438-VOTE (8683), e-mail vote@fvap.gov or choose the online 
chat option at www.fvap.gov to accommodate an easy flow of absentee voting assistance 
and information. Toll-free numbers from 67 countries are listed on the FVAP website at 
www.fvap.gov/contact/tollfreephone.html.
 FVAP enhanced its existing service by teaming with the Navy Global Distance 24 
hour Support Center to respond immediately to e-mails, calls, faxes and online chat 
from military members, their families and overseas voters worldwide. As always, FVAP 
subject matter experts are available during regular business hours to handle issues of 
greater complexity.
 The following are some frequently asked questions about absentee voting:
 • Can I vote absentee? - You can vote absentee in local, state and federal elections if 
you are a United States citizen 18 years or older and are an active duty member of the 
armed forces, merchant marine, public health service, National Oceanic and Atmospheric 
Administration, their family members, or a U.S. citizen residing outside the United States.
 • Where is my legal voting residence? - For voting purposes, “legal voting residence” 
can be the state or territory where you last resided prior to entering military service or 
the state or territory that you have since claimed as your legal residence. Even though 
you may no longer maintain formal ties to that residence, the address determines your 
proper voting jurisdiction. To claim a new legal residence, you must have simultaneous 
physical presence and the intent to return to that location as your primary residence.
 Military and their family members may change their legal residence every time they 
change permanent duty stations, or they may retain their legal residence without change. 
This may mean that the family’s uniformed service member has a different legal voting 
residence than his or her family members. A judge advocate general officer or legal 
counsel should be consulted before legal residence is changed because there are usually 
other factors that should be considered besides voting.
 • My family members are not in the military; can they also vote absentee? - Yes. 
Eligible spouses and children (U.S. citizens, 18 years or older) of military personnel 
may vote absentee. Some states allow children of military personnel residing overseas 
who are U.S. citizens but who have never resided in the U.S. to claim one of their U.S. 
citizen parent’s legal state of residence as their own.
 • How do I register to vote or request an absentee ballot? - You may register and 
request an absentee ballot with a single form: The Federal Post Card Application. This 
application form is accepted by all states and territories and is postage- paid in the U.S. 
mail, including the Military Postal System and State Department Pouch mail. Hard copies 
of the form can be obtained from your voting assistance officer or requested directly 
from the Federal Voting Assistance Program by going to www.fvap.gov or calling 00531-
1208-96 toll free from Japan.
 It is not too late to register and or request an absentee ballot for the November general 
elections. There are at least 11 states still holding primaries in September and October as 
well. All states, three territories and the District of Columbia will hold general elections 
Nov. 2. Puerto Rico will not be holding an election this cycle.
 For more information, contact your command’s voting assistance officer or the 
Commander Fleet Activities Yokosuka installation voting assistance officer at 243-3372.


Summer break is coming to a 
close; first day of school is Aug. 30
Nile C. Kinnick High School 
New student-parent orientation: Aug. 23, 11:30 a.m. – 12:30 p.m.
Sneak Peek: Aug. 27 9:30 – 10:30 a.m.
Schedules will be distributed on the first day of school in the morning. Students 
are to report to Benny Decker Theater.
Yokosuka Middle School
New student-parent orientation: Aug. 23, 10 – 11 a.m.
Sneak Peek: Aug. 27, 11 a.m. – noon
Schedules will be distributed the first day of school in the multipurpose room.
Ikego Elementary School
New student-parent orientation: Aug. 23, 2:30 – 3:30 p.m.
Sneak Peek: Aug. 27, 2:45 – 3:45 p.m.
Class lists will be posted Aug. 27 at 1 p.m. at the Navy Exchange Mini-mart.
Richard E. Byrd Elementary School
New student-parent orientation: Aug. 23, 2:30 – 3:30 p.m.
Sneak Peek: Aug. 27, 1:30 – 2:30 p.m.
The Sullivans School
New student-parent orientation: Aug. 23, 1 – 2 p.m.
Sneak Peek: Aug. 27, 1 – 2 p.m.
Class lists will be posted noon Aug. 27 at the commissary and at the Ikego Mini-
mart later in day.
Kindergarten 
Ikego and Sullivans kindergarten (K) students will begin class Sept. 7  
Multi-age K/1 students will begin Aug. 30 at Ikego and Sullivans
Byrd Kindergarten students will begin Sept. 1
Teachers will be contacting families and making home visits Aug. 30 – Sept. 3.
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Health System Specialist – GS-671-09, NH-83-10.  Open: 07-29-10, Close: 08-
26-10.
Painter – WG-4102-09, NH-88-10.  Open: 08-11-10, Close: 09-08-10 (First cutoff: 
08-25-10).  


Continuing


Clerk Interpreter – GS-1046-04, CFAY-86-10.  Open: 08-06-10, Close: 09-02-10.  
*Temporary, not to exceed one year.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Uniform Center Manager, NF-4 – Fleet Store.  $37,586-$42,702/yr. (1 RFT)
Department Manager, NF-3 – Main Store.  $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Main Street Food Court.  $24,990-$28,379/yr. 
(1 RFT)
Food Service Supervisor, NS-2 – Main Food Court/Popeye.  $11.38-$11.85/hr. 
(1 RFT, 1 FFT)
Warehouse Worker Supervisor, NS-4 – Distribution Center.  $12.82-$13.35/hr. 
(1 RFT)
Warehouse Worker, NA-4 – Distribution Center.  $10.22-$10.65/hr. (5 FFT)
Supply Clerk (Inventory), NF-2 – Distribution Center.  $8.71-$10/hr. (1 RFT)
General Clerk, NF-1 – Main Store (Inventory).  $7.25-$8/hr. (1 RFT)
Customer Service Clerk, NF-1 – Main Store.   $7.25-$8/hr. (1 RFT)
Inventory Technician, NF-2 – Main Store (Inventory).  $8.71-$10/hr. (1RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$9/hr. (2 RPT)
Supervisory Sales Clerk, NF-2 – Auto Port, Main Store, Services.  *$8.71-$10/
hr. (5 RFT)
Sales Clerk, NF-1 – Main/Fleet/Depot/Auto Port.  *$7.25-$8.50/hr. (8 Flex, 1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9/hr. 
(5 Flex)
Desk Clerk (Night Audit), NF-1 – Navy Lodge.  *$7.25-$8/hr. (1 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (1 RFT, 1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention.  *$7.25-$7.50/hr. (2 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $12.79-$13.32/
hr. (1RFT)


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here? 
Then come visit us in the MWR Building, room 225, or call 243-1246. 


Club Operations Division
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT/1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. O’ Club (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex), Negishi
 Club (2 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), Club Alliance (1 Flex), CPO 
 Club (2 RFT).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (4 Flex).
Support Activities
 Food and Beverage Director – NF-04, $34,500-$80,000/annum. Club Operations 
 (1 RFT). Open to current Navy MWR employees worldwide.
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). Open to current 
 MWR/NAF applicants only.
Child Development Program
 Program Assistant – CY-01/02, $9.59/hr. Main CDC (2 RFT/1 Flex), Hourly CDC 
 (1 RFT/5 Flex), Ikego CDC (2 RFT/2 Flex).
Community Activities Division
 Animal Health Technician – NF-03, $11.02/hr. Veterinary Clinic (1 RFT).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/1 Flex), Negishi 
 Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center
 (1 RFT/3 Flex), Negishi Teen Center (1 RFT), Pre-school CYP (5 Flex), Ikego 
 SAC (2 RFT), Yokosuka Youth Sports (2 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC/SAC (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Green Bay Marina (1 RFT).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex). Internal applicants only.
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Special Events   
 (1 Flex).
 Duty Manager – NF-02, $8.71/hr. Theater (3 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
Athletics Division
 Fitness Program Coordinator – NF-03, $11.02/hr. Athletics (1 RFT).
 Swim Instructor – NF-02, $10/hr. Aquatics (11 Flex).
 Head Lifeguard – NF-02, $9.50-$12/hr. Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10/hr. Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (1 RFT/1 Flex).
 Lifeguard – NF-01, $7.25/hr. Aquatics (5 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (1 Flex).


Chapel of the Rising Sun, Negishi
	 •	 Organist	for	Roman	Catholic	service	
	 •	 Organist	for	General	Protestant	service


Chapel of Hope, Yokosuka
	 •	 Roman	Catholic	Choir	Director	
	 •	 Organist	for	Roman	Catholic	service	
	 •	 Protestant	Choir	Director
	 •	 Organist	for	General	Protestant	service	
	 •	 Organist	for	Liturgical	service	
	 •	 Organist	for	Gospel	Praise	service		


Chapel of Hope, Yokosuka, Ikego and Chapel of the Rising Sun, 
Negishi
	 •	 Roman	Catholic	Clergy	service	


* Director of Religious Education and Youth Director of Religious Education’s applicants 
shall be SOFA-sponsored U.S. citizens and pass local and federal background checks.


Roman Catholic Director of Religious Education
	 •	 Roman	Catholic	Youth	Director	of	Religious	Education
	 •	 Protestant	Director	of	Religious	Education	
	 •	 Protestant	Youth	Director	of	Religious	Education


Positions above for FY 2011.  Closing date: Sept. 10, 3 p.m.


	 •	 Applicants	shall	be	fluent	English	speaker	and	be	able	to	work	a	flexible	schedule	
dependent upon religious service needs.  
	 •	 Prior	experience	preferred.
	 •	 Call	Masami	Kobayashi	from	FISC	Contracting	at	243-6835	or	(046)-816-6835	
for more information.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 


243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0900
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Aug. 23
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): Aug. 23-27, 
 this class will be held at the 4th Deck Auditorium, Community Readiness Center. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Retirement – TAP (R-TAP) (Register via CCC) 7:30 a.m. (5 days) Aug. 23-27


Tuesday, Aug. 24
 Interview Techniques 11 a.m. (2 hrs.)
 Ikego – Kid’s Craft 10 a.m. (1 hr.)
 Your Japanese Home 8:30 a.m. (4 hrs.)


Wednesday, Aug. 25
 Getting Started Teaching English 10 a.m. (2 hrs.)


Thursday, Aug. 26
 English Teachers Networking Group 10 a.m. (2 hrs.)
 Ikego – Play Morning 10 a.m. (1.5 hrs.)
 FRG Leadership Meeting and Training 11 a.m. (2 hrs.)
 IA Pre-Deployment 9 a.m. (3.5 hrs.)


Friday, Aug. 27
 Play Morning 9:30 a.m. (1.5 hrs.)
 Disabled – TAP 1p.m (2 hrs.)
 


***Please visit our website for more details about our classes.


Upcoming Classes
Aug. 30  AOB/IRC (5days)
     Million Dollar Sailor (2 days) Aug. 30-31
Sept. 1  Japanese Spouse Group
     Negishi – Information Booth
Sept. 2  Ikego – Play Morning
Sept. 3  Yokosuka – Play Morning
     PCS Workshop
     Negishi – Kid’s Craft Class


Congratulations on the birth of your baby!
David and Hiromi Barraza are the proud parents of Keona Seth Barraza born July 27, 
2010 at 08:14 a.m., weighing 9 pounds.


Joshua and Shannon Virgadamo are the proud parents of Gretchen Sakura Virgadamo 
born Aug. 10, 2010 at 5:21 p.m., weighing 5 pounds 5 ounces.


Jesse Gaines and Nozomi Smith are the proud parents of Owen Ryu Gaines born Aug. 
10, 2010 at 2:30 a.m., weighing 7 pounds 7 ounces.


Edward and Erina Rodrigues are the proud parents of Kona Lilly Rodrigues born Aug. 
3, 2010 at 9:37 p.m., weighing 7 pounds.


Vincent and Olivia Rubens are the proud parents of Bridget Mikayla Rubens born July 
30, 2010 at 11:13 a.m., weighing 6 pounds 6 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


Automobile mechanic Jun Endo changes a gasket while repairing an oil leak 
in an engine at the Navy Exchange (NEX) Autoport garage.


Photo by Yuji Kawabe


Where do you work?                                                                              NEX Autoport.


How long have you worked on base?                                                  Fifteen years.


What is your favorite food?                                               Sirloin steak cooked rare.    


What is your life goal?           To live a healthy life and spend time with my family.


AM2 Carl Service, from Long Beach, Calif., prepares for a decal repair on an F/A-18C 
Hornet assigned to the Dambusters of Strike Fighter Squadron (VFA) 195, embarked 
aboard the aircraft carrier USS George Washington (CVN 73).


U.S. Navy photo by MC3 Adam K. Thomas


CFAY Public Works Officer CDR Tim DeWitt is awarded the Meritorious Service 
Medal by NAVFAC Far East Commanding Officer Capt. Robert McLean Aug. 12. 
During a 3-year tour, Dewitt successfully coordinated $200 million in complex 
improvements in preparation for the homeporting of USS George Washington (CVN 
73) and skillfully managed significant facilities improvement efforts which directly 
contributed to CFAY being selected for the 2009 Commander in Chief’s Installation 
Excellence Award. Dewitt’s next tour of duty will be as Commanding Officer of 
Naval Mobile Construction Battalion 40 in Port Hueneme, Calif.


Photo by NAVFAC Far East Public Affairs


MA2 Keith Danalewich from Commander Fleet Activities Yokosuka Security 
Department plays the role of Gulliver during the 64th Annual Miura Anjin Festival 
in Ito City Aug. 10.


Photo by Yoshiyuki Kirigaya


(Right) IT2 Fulton Wright Jr. is congratulated by Cmdr. Michael L. Weatherford, upon 
completion of his reenlistment ceremony in the CFAY Port Operations Department 
training room Aug. 4.


U.S. Navy photo courtesy of CWO3 Richard Mortimer


(Center) CFAY Commanding Officer Capt. David Owen poses with Individual 
Augmentee (IA) family members during the CFAY IA Family Appreciation Luncheon 
held at Chili’s restaurant July 30.


Photo by Yuji Kawabe
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E Japanese college students tour 


Yokosuka base, talk with Sailors 
U.S. Embassy Tokyo and CNFJ organized and hosted a tour 
of CFAY for 11 Japanese university students Aug. 12 as part 
of a community outreach program.


Pg. 8


John S. McCain makes 
historic port visit to Vietnam


USS John S. McCain (DDG 56) arrived in Vietnam Aug. 
10 to commemorate the 15th anniversary of diplomatic 
relations between the United States and Vietnam.


Pg. 4


Night out against crime heightens community awareness
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Sailors and their families participated in National Night 
Out at Commander Fleet Activities Yokosuka Aug. 3.
 National Night Out, celebrating its 27th year, is an event 
celebrated in all 50 states, U.S. territories, Canadian cities 
and military bases worldwide.
 Dubbed as America’s night out against crime, the 
event is designed to heighten crime and drug prevention 
awareness; generate support for, and participation in, local 
anticrime programs and strengthen neighborhood spirit and 
police-community partnerships.
 The Yokosuka 2010 edition featured emergency 
responders and service members giving others a glimpse 
of what they do on a daily basis.
 “This is a great opportunity for the community to get 
together and see what activities there are for children, 
such as scouting,” said Lt. Cmdr. Rome de las Alas, who 
volunteers his time as Boy Scout Troop 35 scout master. 
“As a case review committee officer for the base, I think 
events like these are important so kids get a chance to 
see all the base has to offer. There are lots of sports and 
activities available to keep kids busy and active so they 
don’t get bored and end up getting themselves in trouble.”
 The Fleet and Family Support Center, Explosive 
Ordinance Disposal (EOD) Mobile Unit 5, Marine Corps 
Fleet Anti-Terrorism Security Team Pacific and Navy 
Region Japan Fire Department sent representatives to join 
patrolmen from base security, local Boy and Girl Scout 
troops and Yokosuka City police officers  to meet with 
and answer questions for members of the community.
 In an effort to keep things interesting, demonstrations 
and hands-on interaction were added to enhance static 


Boy Scouts from Troop 35 compete in a knot tying contest at the CFAY National Night Out Aug. 3. National Night 
Out is an event designed to heighten crime and drug prevention awareness; generate support for, and participation 
in, local anticrime programs and strengthen neighborhood spirit and police-community partnerships.


displays. Security personnel from base demonstrated how 
they perform traffic stops and gave a military working 
dog demonstration. EOD Mobile Unit 5 gave attendees 
an opportunity to test drive their bomb disposal robot.


 Eric Ferrer and his seven-year-old son said they 
enjoyed the demonstrations.
 “It is good they hold events like this on base so kids 
can have fun while learning about safety,” said Ferrer.


Co-op program offers Japanese soldiers tour of USS Stethem
Story and photo by MC1 N. Ross Taylor, 
Navy Public Affairs Support Element Japan


A group of Japan Ground Self-Defense Force (JGSDF) soldiers from various regions 
visited Commander Fleet Activities Yokosuka (CFAY) for a tour of the Arleigh Burke-
class guided-missile cruiser USS Stethem (DDG 63) Aug. 12.


 The soldiers are part of a cooperative work program that blends a group of Japanese 
service members into select U.S. Army commands at Camp Zama to practice English 
and learn about U.S. military structure.
 The U.S. Army and JGSDF have been running the co-op program for more than 16 
years adding credence to the strong and successful bilateral relationship between Japan 
and the United States.
 The JGSDF visit to CFAY and Stethem is one that the soldiers have been looking 
forward to, as shipboard life is not something they experience in the Army.
 “We are soldiers, not Sailors, so this was very interesting,” said JGSDF Sgt. Osamu 
Hirai, 1st Infantry Regiment, Tokyo. “I had a great time learning about the day-to-day 
operations and life aboard a U.S. Navy ship. I can’t wait to tell my fellow soldiers and 
my parents about my trip today,” he said.
 The tour group visited and learned about the ship’s vertical launching system and 
shipboard guns, the pilot house and navigation tools and the combat information center.
 “To see the brain of the ship, the combat information center, was my favorite part,” 
said Hirai. “To see first-hand the techniques and communication and warfare capabilities 
of the ship was a unique opportunity.”
 According to Sgt. 1st Class Eric Rodriguez, the non-commissioned officer in charge of 
Camp Zama’s host nation relations, the group spends 72 days embedded in an American 
unit; sponsored by a U.S. soldier.
 “They spend the entire 72 days learning about our culture and the different aspects of 
the U.S. Army,” said Rodriguez. “They also get to visit the bases of different branches 
like Yokosuka, Yokota Air Base and Naval Air Facility Atsugi. The really get an insight 
as to how we all work together.” 


JGSDF soldiers board the Arleigh Burke-class guided-missile destroyer USS Stethem 
(DDG 63) for a cooperative work program shipboard tour Aug. 12. The work program 
is a partnership between the U.S. Army and the Japanese Army that blends a group 
of JGSDF service members into various commands at U.S. Army Garrison, Japan 
at Camp Zama to practice English and learn about U.S. military structure.








NPC Pers 45 Visits Yokosuka Base – Naval Personnel 
Command (NPC) Pers 45 will visit Yokosuka Base Aug. 23-
25 to conduct informational briefings on overseas screening, 
early return of dependents, exceptional family member (EFM) 
program and officer distribution management. Briefings 
and question-and-answer sessions will be held in the Kodo 
Auditorium (room 212) of the Community Readiness Center 
as follows:
 • Aug. 23, 9-10:30 a.m. for COs, XOs, OICs, CMCs and admin 
officers.
 • Aug. 23, 1-2:30 p.m. for Personnel Support Detachment 
personnel, admin officers and LCPOs.
 • Aug. 24, 9-10:30 a.m. for COs, XOs, staff manpower 
personnel and joint career progression advisors.
 • Aug. 25, 9-10:30 a.m. for U.S. Naval Hosptial EFM staff, central 
screening committee and DoDEA special education teachers.
Call 243-7188 for more information.


Volunteer English Teacher Needed – The CFAY U.S.-
Japan Cultural Exchange Center is looking for an active duty 
or SOFA sponsored civilian volunteer to teach English to local 
Japanese citizens. Send an e-mail to Fumiyo.sato.JA@fe.navy.
mil to volunteer or for more information. 


U.S. Naval Hospital (USNH) Yokosuka Sports Physicals 
– USNH Yokosuka will hold a special Saturday clinic to conduct 
sports physicals for the upcoming school year Aug. 28. Students 
can walk in according to incoming grade level starting with 
freshman at 8 a.m., sophomores at 9 a.m., juniors at 10 a.m. and 
seniors at 11 a.m. All students must be accompanied by parent 
or guardian, be eligible for care and be enrolled in DEERS. This 
special clinic is for sports physicals only and students should 
arrive wearing gym clothes. All required forms can be picked 
up in the USNH Yokosuka Pediatric Clinic and should be filled 
out prior to arrival. Call 243-5505 for more information.


Second Hand Rose Grand Reopening – Second Hand 
Rose will hold it grand reopening from 9 a.m. to 2 p.m., Sept. 2 
and will begin accepting donations during business hours once 
the store opens. Second Hand Rose is located in building B39B. 
Call 243-4090 for more information.


American Red Cross Community Courses and Training 
– The American Red Cross has moved and is now located in 
building 3365, room 305. American Red Cross community 
courses and training offered are as follows:
 • Infant, Adult and Child CPR/AED and First Aid – 8 a.m. to 
5 p.m., Aug. 28, Sept. 11, 25
 • Dog and Cat First Aid – 4 to 6:30 p.m., Sept. 15 
Yokosuka Red Cross needs volunteers. Whether you want to 
serve in a leadership capacity, teach a class, read to a child or 
offer a helping hand. We are doing good, but can do so much 
more with your help. Yokosuka Red Cross is the place for you. 
Call Yokosuka Red Cross at 243-7490 or e-mail to Yokosuka@
usa.redcross.org for more information.


Online Academic Skills Course – Peterson’s Online 
Academic Skills Course (OASC) is designed for Sailors who 
want to build their reading comprehension, vocabulary and 
math skills to pass their exams, excel in their jobs, advance 
their careers or continue their education. Effective Sept. 30, 
Navy College Program will no longer provide the Academic 
Skills Course Instructor-led and the Navy College Learning 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


Center computer-based programs. Students can prepare for 
ASVAB, SAT/ACT, GED, ASSET Test or college placement 
tests through OASC online. Certificates are issued upon 
completion of the course for Sailors requiring to retake ASVAB 
testing to meet qualifications for a new rating. Access either 
through www.NKO.navy.mil, www.militaryonesource.com 
or https://www.navycollege.navy.mil and click on the OASC 
logo. The final two instructor – led Academic Skills course still 
has seats available for Sept. 13-24 courses. No cost temporary 
additional duty (TAD) orders are required to reserve your 
seat. Contact Navy College Office at 243-8131 or e-mail to 
navycollege_yokosuka@fe.navy.mil to make a reservation or 
for more information.  


WikiLeaks Website Guidance – Department of the Navy 
personnel should not access the WikiLeaks website to view or 
download the publicized classified information. Doing so would 
introduce potentially classified information on unclassified 
networks. There has been rumor that the information is no 
longer classified since it resides in the public domain. This 
is absolutely not true. Executive Order 13526, Section 1.1(4)
(c) states that “Classified information shall not be declassified 
automatically as a result of any unauthorized disclosure of 
identical or similar information.” The subject information 
was neither properly nor improperly “declassified” by an 
appropriate authority and requires continued classification or 
reclassification. It is “apparently classified information” that 
appears to have been disclosed without appropriate review 
and authority. The information posted needs to be reviewed 
by the appropriate Original Classification Authority (OCA) 
to determine if it is classified, conduct damage assessments, 
and make a determination regarding continued classification. 
Despite circumstances surrounding WikiLeaks, continue to 
protect similar or identical information commensurate with the 
level of classification assigned per SECNAV M-5510.36, until 
the information is assessed by the appropriate OCA. Remember, 
government information technology capabilities should be 
used to enable our war fighters, promote information sharing 
in defense of our homeland, and to maximize efficiencies in 
operations. It should not be used as a means to harm national 
security through unauthorized disclosure of our information 
on publicly accessible websites or chat rooms. Contact your 
command or base security manager for more information. 


COMPASS Yokosuka Spouse Mentoring Program – The 
next COMPASS Yokosuka Spouse Mentoring Program begins 
Sept. 14 through 16 at the Community Readiness Center in room 
223 from 9 a.m. to 1 p.m. All spouses are welcome. Lunch is 
provided and childcare will be reimbursed. Call 246-7931 for 
more information or log on to the website at www.gocompass.
org to register for the class.


DoDD School Property Curfew Policy Statement 
– Due to repeated incidents of vandalism, all Department 
of Defense Dependent Schools (DoDDS) property is 
off-limits to all personnel from 8 p.m. to 6 a.m. except 
for those participating in school-sponsored or sanctioned 
activities or events. This policy applies to all military 
members, civilian employees, their family members and 
guests assigned to or visiting Commander Fleet Activities 
Yokosuka (CFAY) to include the Negishi and Ikego Housing 
Detachments. Personnel who violate this policy are subject 
to the full range of available administrative and disciplinary 
procedures, including, but not limited to, punishment under 
the Uniform Code of Military Justice, referral to the Civilian 
Administrative Forum hearing process and debarment from 
CFAY. Questions regarding this policy should be directed to 
the CFAY Staff Judge Advocate at 243-7335 or 243-5325.


Congratulations chief 
petty officer selectees
 • CSC(sel) Florentino Aliban - CFAY
 • NCC(sel) Milagros Ballaran - NRD Los Angeles
 • CSC(sel) Kenneth Batten Jr. - CFAY
 • ITC(sel) William Bennet - ATGWP
 • EMC(sel) Efren Benoza - CFAY
 • CTTC(sel) Willie Brewer - USS Shiloh (CG 67)
 • LSC(sel) Adrian Copiaco - FISC Yokosuka
 • ETC(sel) Patrick Davis - COMSUBGRU 7
 • MMC(sel) William Deville - CFAY
 • NCC(sel) Katrina Goodman - FISC Yokosuka
 • MAC(sel) James Guthrie - CFAY
 • YNC(sel) Marvin Harris - CFAY
 • ITC(sel) David Hicks - CNFJ
 • FCC(sel) Phillip Ketsdever - CSCS
 • MCC(sel) Jonathan Kulp - AFN Yokosuka
 • LSC(sel) Brian Leech - FISC Yokosuka
 • QMC(sel) Michael McJohn - ATGWP
 • LSC(sel) Brooks Parks - ATGWP
 • GSMC(sel) Jason Rogers - USS Shiloh (CG 67)
 • ETC(sel) Rashann Stromann - COMSUBGRU 7
 • CSC(sel) Rufino Valdez - CFAY
 • GMC(sel) Brian Wilbanks - COMDESRON 15
 • DCC(sel) Morren Wilkinson - USS Shiloh (CG 67)
 • ETC(sel) Mary Williams - NMC Det Yokosuka
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USS John S. McCain makes historic first visit to Vietnam
Story and photo by MC1 Brock A. Taylor, 
Navy Public Affairs Support Element Japan


 The guided-missile destroyer USS John S. McCain (DDG 56) arrived pier side in Da 
Nang, Vietnam Aug. 10.
 John S. McCain, forward deployed to Yokosuka, Japan, made the port call to 
commemorate the 15th Anniversary of the Normalization of Diplomatic Relations 
between the United States and Vietnam.
	 This	is	the	first	time	John S. McCain has visited Vietnam.
 “This is a historic event for USS John S. McCain,” said Cmdr. Jeffrey Kim, John S. 
McCain	commanding	officer.	“For	this	ship	and	her	crew,	to	be	able	to	make	our	first	
visit to Vietnam, especially during this landmark event is truly an honor.”
 John S. McCain Sailors will interact with their Vietnamese counterparts during 
shipboard damage control and search and rescue demonstrations, as well as exchanges 
in culinary arts.
 Off the ship, U.S. and Vietnamese sailors will participate in friendly sporting events 
such as soccer and volleyball. Throughout the visit, John S. McCain Sailors will conduct 
community service projects at a local school and orphanage. The crew will also have an 
opportunity to learn about the country during liberty and hosted tours of Da Nang.
 Master-at-Arms 1st Class (SW/EXW) Jonathon Baker, from Columbia, S.C., whose 
father served in the Vietnam War, said that while the visit offers an opportunity to 
experience a unique culture, it’s also a chance for Sailors to play an important role in 
enhancing United States and Vietnam relations.
 “I really do encourage everyone to get out and see the country and learn something 
about Vietnam,” said Baker. “Many of these junior Sailors’ parents and grandparents 
served in Vietnam. Now there are normalized relations between the U.S. and Vietnam. 
We should take full advantage of being a part of this historic process.”
 The Navy conducted two port visits to Vietnam in 2008. In 2009, USS John C. Stennis 
(CVN	74)	hosted	the	first-ever	fly	out	of	visitors	from	Vietnam	to	a	U.S.	aircraft	carrier,	
and	the	U.S.	7th	Fleet	command	ship	USS Blue Ridge (LCC 19) and the guided missile 
destroyer USS Lassen (DDG 82), commanded by Cmdr. H.B. Le, a Vietnamese-American, 
visited in November 2009. The hospital ship USNS Mercy (T-AH 19) also visited Vietnam 


(Center) Cmdr. Jeffrey Kim, commanding officer of the guided-missile destroyer USS 
John S. McCain (DDG 56) speaks with Vietnamese reporters following the ship’s 
arrival to Da Nang Aug. 10. John S. McCain is visiting Da Nang to commemorate 
the 15th anniversary of the normalization of relations between Vietnam and the 
United States, and to conduct the first-ever training exchange with the Vietnam 
People’s navy.


in	May	as	part	of	a	large-scale	humanitarian	assistance	mission,	Pacific	Partnership	2010.
 John S. McCain	is	assigned	to	Destroyer	Squadron	15	and	patrols	the	7th	Fleet	area	
of	responsibility.	Operating	in	the	Western	Pacific	and	Indian	Ocean,	the	U.S.	7th	Fleet	
is	 the	 largest	of	 the	 forward-deployed	U.S.	fleets,	with	approximately	50	ships,	120	
aircraft and 20,000 Sailors and Marines assigned at any given time.


Enlisted warfare qualifications now mandatory for all Sailors
By MCC(SW/AW) Sonya Ansarov, 
Office of the Master Chief Petty 
Officer of the Navy


	 Initial	enlisted	warfare	qualifications	are	
now mandatory for all Sailors as announced 
in the release of Naval Administrative 
Message NAVADMIN 268-10.
 T h e  N A V A D M I N  a n n o u n c e s 
the release of OPNAVINST 1414.8, 
Navy Enlisted Warfare Qualification 
Programs Instruction, which issues the 
basic overarching requirements for the 
qualification	and	designation	of	all	enlisted	
warfare programs.
 The arduous and often unforgiving 
environment we operate in as a Navy and 
Sailors dictates the need for all personnel to 
have a basic understanding and operating 
knowledge of the platform or command to 


which they are assigned.
 Warfare programs are essential in 
ensuring our Sailors understand and are 
able to effectively engage a casualty, 
operate equipment or platforms safely 
and ensure backup as needed. Warfare 
qualifications	 are	 about	 ship,	 shipmate	
and self, and ensure the safety and safe 
operation of each command and platform 
on a daily basis.
 “It’s a standard every Sailor must 
achieve,”	said	Master	Chief	Petty	Officer	
of the Navy (MCPON) Rick D. West. 
“The warfare device itself is a symbol 
that the Sailors who are wearing it have 
a basic level of knowledge to ensure they 
are	 capable	 of	 fighting	 the	 ship,	 saving	
a shipmate and ensuring the safety of 
themselves at all times. Having every 
Sailor at or working toward that level will 
only	strengthen	the	war-fighting	ability	of	
that command and the Navy.”
 According to the NAVADMIN, 
qualification and, or re-qualification is 
mandatory for all enlisted Sailors assigned 
to designated warfare qualifying commands.
 Type commanders (TYCOM) will 
establish specific qualification and re-
qualifying timelines however, the maximum 
allowable	time	for	initial	qualification	of	all	
enlisted Sailors assigned to designated 
warfare qualifying commands will 
not exceed 30 months. Timelines for 
warfare	qualifications	are	set	by	TYCOM	
instructions and each TYCOM will have 
oversight of their programs.
 According to West, some of the biggest 
questions he hears from Sailors are:
	 •	What	 happens	 if	 a	 Sailor	 doesn’t	
qualify in time? West stated that failure 
to	qualify	in	the	specific	warfare	program	
within the prescribed time requirements 
shall immediately result in a special 
performance evaluation that removes 
promotion recommendation, but the 
promotion recommendation may be 
restored with a special performance 
evaluation	when	qualification	is	achieved.
	 •	Will	 a	 Sailor	 be	 penalized	 if	 their	
command doesn’t offer the opportunity for 


warfare	qualification?	According	to	West,	
Sailors without the opportunity to qualify 
in a warfare specialty will not be penalized. 
However, Sailors should look for follow-
on opportunities to obtain a warfare device 
when able.
	 •	Will	having	mandatory	qualifications	
water down the existing programs? West 
stated, quite the contrary; by mandating 
warfare qualifications for all enlisted 
personnel, it will significantly “raise 
the bar” across the command regarding 
level of knowledge of the command and 
the systems our Sailors operate. It is 
incumbent on those that wear the warfare 


(Left) MCPON Rick D. West gives BMSN Brett Kish his Enlisted Surface Warfare 
Specialist pin at an awards ceremony aboard the USS John S. McCain (DDG 56) 
during his first visit to Japan as the Navy’s senior enlisted Sailor July 2, 2009. The 
Navy announced enlisted warfare qualifications are now mandatory for all Sailors.


U.S. Navy photo by MC1 Jennifer Villalovos
pin of the command to ensure the integrity 
and strength of the existing programs.
	 •	How	will	Sailors	stand-out	amongst	
peers if everyone is required to have a 
warfare pin? West stated, Sailors stand out 
every day. Performance and the Sailor’s 
overall command support should be the 
biggest factors to “break out” individuals.
	 “I	 often	 highlight	 efficient	manning	
and future platforms such as LCS (littoral 
combat ship) as examples of the need to 
ensuring our Sailors have a good, basic 
understanding	of	the	systems	and	fighting	
capabilities of the command to which they 
are assigned,” said West.


 “Did you know, a heated indoor swimming pool was built in the White House 
in	1933	for	Franklin	D.	Roosevelt’s	therapy	as	he	was	disabled	by	polio?	During	
President	Nixon’s	first	term,	this	space	in	the	West	Wing	was	converted	into	the	
White	House	pressroom.	The	Ford	administration	installed	an	outdoor	pool	on	the	
south lawn in 1975.”


The editor asks:
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
技師職（一般）	 	7	 FEC-PRY122-001-10	 I,	II,	III,	IV	 	 	 Sept.	28
技師職（船舶技師）	 	7	 SRFJRMC-024-09(R6)	 I,	II,	III,	IV	 	 	 Sept.	21
エンジニアリング専門職（電子）	 	6	 NCTSFE-003-10(R)	 I,	II,	III,	IV	 	 	 Aug.	30
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(R)	 I,	II,	III,	IV	 	 	 Sept.	1
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R)	 I,	II,	III,	IV	 	 	 Oct.	4
生産管理技師	 10	 SRFJRMC-083-10(R2)	 I,	II,	III,	IV	 	 	 Sept.	21
生産専門職	 	5	 SRFJRMC-118-10	 I,	II,	III	 	 	 	 Sept.	21
安全検査職	 	6	 SRFJRMC-149-09(R5)	 I,	II,	III,	IV	 	 	 Sept.	13
安全検査職	 	6	 SRFJRMC-077-10(R)	 I,	II,	III,	IV	 	 	 Sept.	13
翻訳職	 	6	 RFD-003-10	 I,	II,	III,	IV	 	 	 Sept.	2


技能系（IHA）
フォークリフト運転手	 	6	 NEX-664-10	 I,	II	 	 	 	 	 Aug.	30


限定期間従業員（MLC)
補給配給事務職	 	3	 SRFJRMC-116-10	 I,	II,	III,	IV	 	 	 Sept.	2


時給制従業員
ベーカー	 	4	 NEX-HPT-613-10(R)(A)	 I,	II,	IV	 	 	 	 Aug.	31
カウンターアテンダント	 	3	 NEX-HPT-CAY-B04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	3	 NEX-HPT-CAY-C04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	3	 NEX-HPT-CAY-D04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント・フォアマンA		4	 NEX-HPT-257-10	 I,	II,IV		 	 	 	 Sept.	2
カウンターアテンダント・フォアマンA		4	 NEX-HPT-242-10	 I,	II,	IV	 	 	 	 Sept.	1
カウンターアテンダント・フォアマンB		5	 NEX-HPT-256-10	 I,	II,	IV	 	 	 	 Aug.	26
顧客サービス係	 	3	 NEX-HPT-644-10	 I,	II,	IV	 	 	 	 Aug.	30
救命職	 	3	 MWR-HPT-43-10	 I,	II,	IV	 	 	 	 Aug.	23
セールスチェッカー	 	3	 NEX-HPT-SCY-A05-10	 I,	II,	IV	 	 	 	 Oct.	25
セールスチェッカー	 	3	 NEX-HPT-SCY-B05-10	 I,	II,	IV	 	 	 	 Oct.	25
サービスワーカー	 	2	 NEX-HPT-SWY2-02-10	 I,	II,	IV	 	 	 	 Oct.	16
サービスワーカー	 	2	 NEX-HPT-SWY1-01-10	 I,	II,	IV	 	 	 	 Sept.	8
倉庫事務職	 	3	 NEX-HPT-653-10(A2)	 I,	II,	III,	IV	 	 	 Sept.	20
ウエイター/ウエイトレス	 	2	 MWR-HPT-WWY-01-10	 I,	II,	IV	 	 	 	 Sept.	8


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	
応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IV
は外部応募者を対象としています。


日本人従業員空席情報
第58回浦賀みなと祭


第7回全日本線香花火選手権大会 （要事前申込）
	 	 内容：線香花火の点灯時間の長さを競う珍しい花火選手権大会。
	 	 時間：17:30～19:30　観覧場所：	東叶神社境内　参加費：100円
	 	 参加資格：線香花火を安全に出来る方なら誰でも
	 	 受付：8月1日（日）～8月20日（金）
	 	 申込方法：浦賀商友会へFAXまたは加盟店にて受付。FAX：(046)	841-8680
住宅用火災警報器周知キャンペーン 
	 	 内容：横須賀市南消防署による広報キャンペーン、車両展示、記念撮影	
	 	 場所：住重東岸空地（造船ビル前）	
	 	 時間：10:00～17:00	
街かどミニドック 
	 	 内容：浦賀病院の協賛によるミニ検診	
	 	 場所：浦賀病院	
	 	 時間：15:00～18:00	
大灯籠
	 	 内容：手作りの大きな灯籠に灯りがともります	
	 	 場所：浦賀港西岸物揚場	
	 	 時間：18:00～20:00	
花火 
	 	 場所：浦賀港入口から打ち上げ	
	 	 時間：19:30～20:00	
	 	 	 ※花火開催中、交通規制あり。バス・緊急車両を除く、全面通行止め。
	 	 	 規制区間：浦賀交番前から西浦賀1丁目東部漁協浦賀出張所前（約400m）	
フリーマーケット 
	 	 日時：8月21日、22日10:00～16:00	
	 	 場所：E組立ほか	


第25回西地区納涼花火大会
	 	 	開催日時：	 8月28日（土）16:30～21:00
	 	 	 	 	 	 	 	 ※荒天時翌日順延、翌日荒天の場合中止。


イベントスケジュール 
	 	 ・16:30	 	 駐屯地開放	
	 	 ・17:00	 	 武山自衛隊による軽音楽演奏
	 	 ・18:00	 	 開会式	
	 	 ・18:10	 	 盆踊り	
	 	 ・19:10	 	 武山自衛太鼓演奏	
	 	 ・19:30	 	 花火打上げ開始	
	 	 ・20:00	 	 花火打上げ終了	
	 	 ・21:00	 	 駐屯地開放終了


※イベントの内容は変更する場合があります


アクセス 
	 	 ・	 京急線三崎口駅から「横須賀駅」「市民病院」行きバスで「林」バス
	 	 	 	 停下車
	 	 ・	 JR横須賀駅、京急横須賀中央駅から長井・三崎方面行きバスで「林」バ
	 	 	 	 ス停下車	
	 	 ・	 駐車場はありません。公共交通機関をご利用ください。	


その他 
	 	 ・ペットの入場はできません


横須賀市イベント情報








Page 8, Aug. 20, 2010


Japanese college students tour Yokosuka base, talk with Sailors
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 The U.S. Embassy Tokyo and Commander U.S. Naval Forces Japan organized and 
hosted a tour of Commander Fleet Activities Yokosuka for 11 Japanese university students 
Aug. 12.
 The selected students were given tours of the Center for Naval Engineering and 
Afloat Training Group Western Pacific as part of a community outreach program.


(Right) DCCM David Singer shows Riko Watanabe, a Japanese college student from 
Aoyama Gakuin University, how to operate a fire hose during a tour of the Center 
for Naval Engineering at Commander Fleet Activities Yokosuka Aug. 12. Eleven 
students from various colleges toured the base and interviewed Sailors as part 
of a community outreach program to introduce young Japanese citizens to U.S. 
military culture and personnel living in Japan.


 “The goal of the outreach program is to show what kind of work is done on base 
and what kind of life American service members lead,” said Noyuri Mitsuhashi, cultural 
affairs assistant at U.S. Embassy Tokyo. “Though we only brought 11 students on base 
today, we hope they will share what they learned to a broader audience and give them 
a better idea of what Americans are doing in Japan.”
 The students were given the opportunity to take photos and video footage of the tour, 
as well as interview Sailors on camera.  Upon returning to their respective universities, 
the students can share their experiences with classmates, leading to a better understanding 
of the U.S. military way of life.
 “Before getting a chance to talk with service members, I thought they stayed on 
base all the time and did training,” said Mami Hioki an International Politics major at 
University of the Sacred Heart. “Coming to Yokosuka changed my opinion about the 
U.S. military, I see now that they are normal people with families and friends.”
 While touring the Center for Naval Engineering, the students were given a chance 
to handle Navy firefighting equipment and see how U.S. Sailors train for emergencies.
 “Letting them see how we train and how committed we are to doing our job, shows 
us in a more positive light,” said Master Chief Damage Controlman (SW/AW) David 
Singer, who offered his services as tour guide of the facility.
 After speaking with several Sailors and asking them questions about where they are 
from, what they did on duty and during their free time, Hioki was able to relate to them.
 “I was surprised to know some of the young Sailors even play the same video games 
and watch the same anime I do,” said Hioki. “I found I could relate to them more than 
I would have imagined.”


Mustangs mentor, brief Sailors on commissioning programs
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Sailors from Commander Fleet Activities Yokosuka 
gathered Aug. 10 to learn about applying for the Limited 
Duty Officer (LDO) and Chief Warrant 
Officer (CWO) programs.
 Numerous enlisted Sailors hoping 
to earn a commission attended the 
conference hosted by Capt. John Jones, 
CWO/LDO community manager. Jones 
said he hoped to educate attendees on 
the detailed procedures involved in the 
application process.
 Jones advised attendees based on his 
own application experience. The points 
he drove home were preparing for the 
application process well ahead of time, 
making a strong personal statement that 
comes from the heart and persistence in 
applying if they didn’t get picked up the 
first time.
 C W O s  a n d  L D O s ,  s o m e t i m e s 
known as “Mustangs,” differ from 
other commissioned officers with their 
high level of technical expertise and 
experience gained as enlisted Sailors. 
They generally employ their skills and 
know-how as division or staff officers.
 One local CWO, who gained program 
and technical expertise up to the chief 


ranks, constantly shares her knowledge and shared her 
story regarding the road to a commission.
 “My first command was a ship forward-deployed to 
Japan and I had a bad experience and wanted to get out 
of the Navy,” said Chief Warrant Officer 2 Valarie P. 


Kelly, who earned her commission six months ago. “My 
division officer, a chief warrant officer, told me that all 
commands were different and with his encouragement 
I ended up reenlisting. After seeing the different 
opportunities the Navy had to offer, I set a goal to be 


more like him and ended up applying for 
the CWO program.”
 Kelly, who is now the officer-in-
charge at the Center for Information 
Dominance Learning Site Yokosuka, 
encourages Sailors under her command 
to take advantage of commissioning 
programs and sponsored three of her 
Sailors at the brief. Kelly also advises 
Sailors that it is never too early to start 
planning for the future.
 For many of those in attendance, 
getting tips and procedural insight about 
how to earn a commission, is what filled 
seats at the briefing venue.
 “I came here today to get on the 
track to LDO,” said Personnel Specialist 
1st Class (SW/AW) Fahtisha T. Harris. 
“I’m a new first class with nine years in 
service and I wanted to start the process 
as early as I could. This brief was a good 
opportunity to talk with the community 
manager, Capt. Jones. Most Sailors don’t 
get the chance to get this information 
straight form Millington, Tenn. I am glad 
I could be here.”


Capt. John Jones, chief warrant officer (CWO) and limited duty officer (LDO) 
community manager, briefs prospective CWOs and LDOs at the CFAY Community 
Readiness Center Aug. 10. Jones travels to Navy installations all over the world 
teaching Sailors about the benefits of and the process behind applying for and 
earning a commission.
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Corpsman brings healing knowledge to Pacific Partnership 2010
By MC2 Cynthia Griggs, USS Blue Ridge Public Affairs


 A USS Blue Ridge (LCC 19) Sailor fulfilled his life-long dream of helping people in 
need July 26-30.
 As part of a medical assistance team 
assigned to Pacific Partnership 2010, 
Hospitalman Paul Amores was part of an 
effort that involved the treatment of more 
than 1,300 patients in the Republic of Palau 
by Blue Ridge medical and dental teams.
 “I love being a corpsman, because 
I know that I will have an impact on 
someone’s life,” said Amores. “I’ve 
dreamed of being able to change someone’s 
life even if with just a small care that you’ve 
given that person.”
 Blue Ridge medical and dental teams 
held free basic medical and dental clinics 
on the Palau islands of Koror, Peleliu, and 
Angaur, as well as trained local doctors and 
nurses on traditional medical care, clinic 
and personnel management, expenditures 
and future goals for a more effective 
medical environment.
 Amores said that growing up in a 
military family influenced his decision to 
join the Navy. His father, Efren N. Amores, 
served in the Navy and now serves as U.S. 
Naval Support Activity Bahrain housing 
support director.
 “I decided to become part of a family 
tradition and join the Navy and make my 


Hospital corpsmen from the U.S. 7th Fleet command ship USS Blue Ridge (LCC 
19), U.S. Naval Hospital Yokosuka and U.S. Naval Hospital Guam perform dental 
procedures at a Pacific Partnership 2010 free dental clinic. Pacific Partnership 2010 
is the fifth in a series of annual U.S. Pacific Fleet endeavors to strengthen regional 
relationships with host and partner nations.


U.S. Navy photo by MC3 Fidel C. Hart


Closing gap on post deployment health reassessment of Sailors
By Lt. Cmdr. Erik Wells, Chief of Naval Personnel Public Affairs


 The Navy is stepping up its efforts to require all returning deployed Sailors to complete 
a mandatory post deployment health reassessment (PDHRA).
 The PDHRA is completed online at https://data.nmcphc.med.navy.mil/edha/ and 
assesses the state of a Sailor’s health and provides critical information to military health 
care providers to identify present and future medical care a member may need.
 The assessment is due six months after the Sailor returns home from an individual 
augmentee manpower management assignment, global war on terrorism support 
assignment or overseas contingency operation support assignment.
 “We don’t want to ever forget that a Sailor might be dealing with a struggle in life,” 
said Master Chief Scott Benning, fleet master chief of Manpower, Personnel, Training 
and Education. “Leadership is very much concerned about their health and well-being.”
 As of May 2010, the completion rate for the PDHRA was more than 90 percent, but 
the goal is 100 percent.
 To reach that goal, the chief of naval personnel released Naval Administrative 
Message NAVADMIN 246/10 in June 2010 which ties the completion of PDHRA with 
the periodic health assessment (PHA).
 Sailors who are overdue on the PDHRA will be prohibited from taking the PHA and 
risk failure of the physical readiness test as a result.
 “It is imperative that commands understand the importance of making sure their 
Sailors follow through on the PDHRA,” said Benning. “But it’s also the personal 
responsibility of the Sailor to complete it and seek help, if needed.”
 According to Benning, a Sailor’s life changes when they are sent into theater. Upon 
their return, they need to be reintegrated back with their families, their shipmates and 
society. While the process is smooth for most, there are those who may need help but 
unless they come forward, the help could be elusive which is why identifying needs 


through the PDHRA is so important.
 “Creating a culture where people need to come and ask for help when they need it 
is what we are trying to do,” said Benning. “Operational stress control does that and 
so does the PDHRA. Ultimately, we all need to be responsible for our professional and 
personal well being.”


Overseas screening process discrepancies cost time, money


own history,” Amores said.Pacific Partnership 2010 is aimed at strengthening regional 
relationships with host nation and partner nations in Southeast Asia and Oceania. This 
is the first vist for Pacific Partnership to Palau, and all programs have been coordinated 


with and approved by the government of 
Palau. This was Amores’ first big medical 
capability exercise.
   “It’s been great interacting with the 
community,” Amores said. Seeing the local 
peoples’ smiles has been one of the greatest 
gifts in the world for me. Seeing children 
with smiles on their faces makes me feel 
good about myself.”
   Amores said he plans on using the training 
and techniques he learned during Pacific 
Partnership 2010 in the future as a dental 
hygienist.
     Pacific Partnership 2010 is an annual 
joint effort with host nations, partner 
nations, non-governmental charity and 
service organizations, and other U.S. 
government agencies to provide medical, 
dental, veterinary and engineering civic 
action programs.
     Blue Ridge is commanded by Capt. 
Rudy Lupton and serves under Commander 
Expeditionary Strike Group (ESG) 7/Task 
Force (CTF) 76, the Navy’s only forward-
deployed amphibious force. Blue Ridge is 
the flagship for Commander U.S. 7th Fleet. 
Task Force 76 is headquartered at White 
Beach Naval Facility, Okinawa, Japan, with 
an operating detachment in Sasebo, Japan.


By Wm. Cullen James, 
Naval Personnel Command Public Affairs


 Navy leadership is asking commands to sharpen 
their focus when screening Sailors for overseas 
service, according to Naval Administrative Message 
NAVADMIN 209/10.
 The message states that the Navy Overseas 
Screening Program is a key component guaranteeing 
that proper support is available to the Sailors and 
families stationed overseas. Discrepancies in the 
process cost the Navy nearly $1 million in fiscal 
year 2009.
 According to Cmdr. Carl Chaffin, Distribution 
Management and Procedures branch head, medical 
issues account for about 50 percent of the discrepancies.
 “The transferring medical facility must request 


a waiver for any condition that will be ongoing after 
transfer,” he explained. “Any medications required 
overseas must be cleared with the overseas medical 
treatment facility to ensure the medications are available. 
Some military medical facilities overseas have had their 
services reduced and the local medical services have not 
been certified by TRICARE for reimbursement.”
 Other issues cited in the NAVADMIN include legal 
issues, indebtedness and general administrative errors.
 “Commands need to focus on every aspect of the 
screening form, NAVPERS 1300/16,” said Chaffin. 
Specific non-medical areas that require focus are 
“ongoing legal [criminal and civil] cases and pre-service 
moral waivers. Also, the spouse’s income should not be 
included in the overseas financial plan unless the spouse 
has been assured employment upon arrival.”
 In the event of a discrepancy where a Sailor reports 


to an overseas command, the family can be uprooted 
on short notice.
 “In the case where a family member is unqualified 
– the family is returned to the U.S. and the Sailor 
continues the tour,” Chaffin said. “If a Sailor is 
unqualified or must be present for the care of a 
family member, then the Sailor is usually sent to a 
U.S.-based command.”
 The total number of discrepancies against the 
number of overseas orders written is relatively low, 
but Chaffin said commands can do better.
 “Sometimes these discrepancies are the fault of 
the Sailor, but in most cases it is either the command 
not checking with Family Advocacy, legal, etc., or 
the medical screener not requesting waivers from the 
overseas medical provider prior to marking Sailors and, 
or family members qualified for overseas assignment.”








By H. Sam Samuelson, 
FISC Office of Corporate Communication


 The next phase of Enterprise Resource Planning (ERP), known as ERP 1.1, is 
moving rapidly ahead as other Fleet and Industrial Supply Centers (FISC) prepare for 
expositions this year and FISC Yokosuka gets in line for implementing parts of ERP 
1.1 as early as February 2011.
 February may seem like the distant 
future, but for the FISC Yokosuka 
implementation team from the Regional 
Services Department (FISC Code 400) it’s 
just around the corner.
 “Things are moving far more swiftly 
now,” said FISC Regional Services, 
Material Services Manager and ERP 1.1 
Special Assistant Sid Frazier. “By this time 
next year, we’ll start conducting business 
under the blanket of a whole new, if not 
historic, single supply solution system.”
 FISC Yokosuka adopted internal ERP 
controls more than a year ago to handle 
internal processes such as employee time 
management and procurement processing. 
That iteration was labeled ERP 1.0.
 The next step, ERP 1.1, shifts more 
processes associated with supplying the 
fleet via SAP technology.
 SAP is a German-engineered, internet-
based, all-in-one total business software 
solution. ERP is being custom designed 
from SAP to serve the Navy’s needs and 
logistics management requirements which 
translates to a “Single Supply Solution.”
 “So, what’s already known is that ERP 
1.1 replaces several legacy supply systems 
that have been used since the late 1960s,” said Frazier. “The word we want to get 
out now is that ERP 1.1 is going to engage our logistics services to perform material 
management, including sourcing, warehousing and hazardous materials management.”


 “ERP 1.1 eliminate redundancies and make more efficient the business of supplying 
the fleet. It brings us into the 21st century along with our war fighters,” said Harry 
Ornelas, program manager for Enterprise Resource Planning (ERP) at Commander 
Fleet and Industrial Supply Centers (COMFISCS), headquartered in San Diego.
 One of the components of ERP 1.1 implementation is identifying the roles of 
individuals who will use ERP 1.1 systems to provide their respective logistics services, 


whether it’s requisitioning, warehousing, 
distribution or such services as hazardous 
material management.
    Employees who once may have used 
several older systems – separated, one 
from another – will employ ERP solely as 
the one tool to get the job done.
   That translates to training. It’s a steep 
learning curve, but Frazier says if anyone 
is up to it, its logistics management 
specialists.
    “We know the challenges,” Frazier said. 
“One is the overall adoption of the SAP 
technology itself, and then there is the 
individual training required for individual 
roles.”
   Frazier said that some individuals, 
depending on where they exist in the 
logistics management chain, will have 
several roles, and each will require training 
to prepare them for the new way to fulfill 
those roles.
    “But, we’re up to it,” Frazier said. “And 
the writing is on the wall, absolutely. This 
is the future. Eventually, everyone in the 
Navy will have to become familiar with 
ERP, because this technology is going 
Navywide.
   “Still, the best news is, once this is 


implemented and we get over the normal adjustments associated with adopting new 
systems, this will make the mission of serving the fleet far easier, quicker and more 
efficient, Frazier added.” 
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Contract requisition cut-off dates
Due dates for expiring funds requisitions are fast 
approaching. Please keep the following dates in mind 
when submitting purchase requests for contractual 
action. Customers are encouraged to communicate with 
U.S. Fleet and Industrial Supply Center (FISC) Yokosuka 
personnel as early as possible in the acquisition 
process. This will ensure adequate lead time for market 
research to locate commercially available items and 
services, prepare documentation, evaluate offers and 
ensure timely delivery of products and services.


Estimated Amount   Type of Action         Due Date
$25,000 or less     Purchase/Delivery Order   Aug. 23


• For more information regarding ashore requirements, 
contact Yoshihisa Mimaki at 243-8404 or Haruto Suzuki 
at 243-7622.


• For afloat requirement inquiries contact Jon Wester at 
243-8395 or Hiroyuki Ishihara at 243-7861.


文：H・サム・サミュエルソン、FISC横須賀広報部長


	 他の補給センターが今年行われるエキスポの準備を進
めるなど、ERP1.1として知られる、資源計画総合システム
(ERP)導入の次段階が活発に動き始めている。FISC横須賀
のERP1.1導入参入は2011年の2月と迫っている。
	 来年2月の話をしては鬼が笑うかもしれないが、コード400
リージョナル･サービス部のFISC横須賀導入チームにとり、そ
れはもう目前に迫ったも同様だ。
	 「いまやすべてがすごい勢いで動いています」と語るの
はコード400マテリアル･サービス･マネージャーで、ERP1.1
スペシャル･アシスタントを兼任するシド･フレージャー氏で


Enterprise resource planning phase two moving ahead


U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Multi-Cultural 
committee members set up a booth to sell hotdogs and cheeseburgers during 
Navy Friendship Day hosted by Commander Fleet Activities Yokosuka Aug. 7. 


Photo courtesy of Misae Nakada 


FISC takes part in Navy  
Friendship Day


FISC Regional Services, Material Services Manager and ERP 1.1 Special Assistant 
Sid Frazier is helping to make the mission of serving the fleet easier, quicker and 
more efficient by helping FISC Yokosuka gets in line for implementing parts of ERP 
1.1 as early as February 2011.


Photo by Kazuyuki Takagi
FISC横須賀のERP1.1導入参入は2011年の2月と迫っている。我々は艦隊支援という使命を、もっとずっ
と簡単に素早く、効率よく果たすことができるようになると語るFISC横須賀マテリアル･サービス･マネー
ジャー兼ERP1.1スペシャル･アシスタント、シド・フレージャー氏。


写真：高木和之、CFAY広報課


資源計画総合システム（ERP）、導入第２段階進行中
ある。「来年の今頃までに我々は、ある意味歴史的な、全く新
しい単一補給ソリューションの中で仕事をしていることでし
ょう。」
	 FISC横須賀は一年以上も前に、従業員の勤怠管理や調達
プロセスなどの内部プロセスを管理するERPを導入してい
る。これはERP1.0と呼ばれている。
	 次のステップであるERP1.1はSAPの技術を用いて、補給業
務に関連する多くのプロセスを転換させるものだ。
	 SAPはドイツで設計された、すべてを網羅するITベースの
ビジネスソフトウェアである。ERPは海軍独自の必要性や後
方支援管理の状況に合うようSAPをもとに特別設計されたも
のであり、単一補給ソリューションとなっている。


	「ですから、既に分かっている
のは、ERP1.1は1960年代から
使用されてきた、複数の旧型補
給システムをすべて塗り替える
ということです」とフレージャー
氏。「知って欲しいのは、外部調
達、倉庫管理、有害危険物管理
などを含む、物資管理業務とい
った我々の後方支援サービス
が、現在ERP1.1に組み
込まれるところだ、という
点です。」
	サンディエゴ海軍補
給 センタ ー 司 令 部
(COMFISCS)、ERPプロ
グラム･マネージャーの
ハリー･オルネラス氏は
語る。「ERP1.1は重複を
排除し、艦隊支援業務の
効率を向上させてくれま
す。実行部隊と私たちを
21世紀へ連れて行って
くれるのです。」
	ERP1.1導入には、請求、
倉庫業務、運輸、有害危
険物管理など、ERPに該
当する業務に携わるユー
ザーの特定が含まれる。
	これまで―それぞれ分
離した―複数の旧システ
ムを使用してきた従業員
は、ERPを唯一のツール


として、業務を完遂していくことになる。
	 そこで登場するのはトレーニングだ。多くの事を学ばなけ
ればならない。しかし、その試練に耐えた者が後方支援管理
の専門家になれるのだと、フレージャー氏は言う。
	 「どれほどの課題が待ち受けているのかは承知していま
す。まずSAPのテクノロジーを丸ごと導入することがひとつ。
そしてそれぞれの業務に応じた、様々なトレーニングの問題
もあります。」
	 後方支援管理チェーンのどこに位置しているかによって、
個々人はいくつかの役割を担い、その役割を新しいやり方で
果たすため、役割毎のトレーニングが必要になるだろうと、フ
レージャー氏。
	 「けれども、我々にはできます。そして、機はまさに熟してい
るのです。これは未来そのものです。最終的に、海軍に属する
者は誰でもERPに精通するようになるでしょう。なぜならこの
テクノロジーは海軍全体に広がるからです。」
	 「それでもやはり、本当に歓迎すべき点は、いったんERPが
導入され、新しいシステムの導入に付き物の、様々な調整時
期を乗り越えれば、我々は艦隊支援という使命を、もっとずっ
と簡単に素早く、効率よく果たすことができるようになる事で
す。」
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Story and photo by Keiichi Adachi, CFAY Public Affairs


 The U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) hosted its annual Noryo Summer Festival, one of Japan’s most popular seasonal 
traditions Aug. 6. Hundreds of people from SRF-JRMC, Commander Fleet Activities 
Yokosuka (CFAY) and the local Japanese community joined in the fun.
 According to Hiroshi Aoki, the president of the SRF-JRMC Friendly Society, the 
Noryo Summer Festival along with the Bon dance is SRF-JRMCs biggest traditional 
event and has been held for 41 years. The event has two purposes; one is for employees’ 
families to visit the workplace and the other is to emphasize the importance of building 
cross-cultural relationships between Japanese and American military and civilian 
personnel.
	 In	kicking	off	the	event,	Capt.	Steven	Stancy,	commanding	officer	of	SRF-JRMC,	
said, “Obon or summer vacation is one of three holiday periods faithfully observed by 
our Japanese friends, the others being Golden Week in May and New Year’s in January. I 
know many of you will travel to family reunions, and we are most pleased that you have 
made time to share this evening with us. I wish all of our Japanese friends a wonderful 
summer vacation and happy reunions with your family and friends!”
 The SRF-JRMC Noryo Summer Festival is an annual event that takes place in August 
and provides employees and their family members a chance to take a break from work 
and celebrate.
 Through the festival, many participants get involved from different levels 
throughout SRF-JRMC and enjoy interacting with their coworkers.  Some American 
employees embrace the Japanese culture by wearing summer yukatas and joining 
the Bon dance. The festival is also an excellent opportunity for Japanese employees 
to bring family members aboard CFAY while celebrating the traditional Japanese 


SRF-JRMC enjoys traditional Noryo Summer Festival


SRF - JRMC、恒例のサマーフェスティバルを開催
文・写真:安達慶一、CFAY広報課


	 ８月6日、米海軍艦船修理廠及び日本地区造修統括本部
（SRF-JRMC）は、日本の夏の風物詩と言える納涼大会（サマ
ーフェスティバル）を開催した。部隊内外から集った数百人の
参加者は、連日の猛暑をしばし忘れ、盆踊りや様々な催し物
を満喫した。
	 SRF-JRMC親睦会会長を務める青木洋さんによると、納
涼大会は41年間、SRF-JRMCの伝統行事として定着してい
る。従業員の家族に職場環境を披露し、部隊が従業員とそ
の家族へ慰労の感謝の意を表すこと、そして、日本人と米国
軍人・米国政府職員の異文化交流構築の重要性を再認識
すること、これら２つが納涼大会の目的と言う。
	 「この時期は正月、ゴールデンウイークと並び、日本人に
とって大切な休暇であり、お盆休みとして帰郷される方も多
いと聞いております。その忙しい最中に参加して頂きありが
とうございます。私は皆さんがご家族やお友達と楽しい夏
休みを過ごされる事を願っております」とSRF-JRMC司令官
スティーブン・スタンシー大佐は開催のスピーチで話した。
	 毎年８月に開催されるSRF-JRMCの納涼大会は、従業員と
その家族にひと時の憩いと楽しみを提供している。
	 日本の伝統的なお祭りを米軍施設で楽しむというユニーク
な企画の中で、日本人従業員が自分の家族を横須賀基地に
連れてこれる格好な機会となっている。また、職場や上下の
隔たりを超えた従業員同士の交流を深め、米国従業員が浴
衣を着て盆踊りに参加し、日本文化に触れることができる。
　「この納涼大会のために、親睦会を始め各ショップ、コード
の従業員が実に沢山の協力をしてくれました。ありがとうご
ざいました。存分に楽しんでいって下さい」とスタンシー大
佐はスピーチを締めくくった。
	 吉田雄人横須賀市長が来賓として参加した。挨拶の中
で、63年の歴史をもち造船分野における卓越した技術を誇
るこの艦船修理廠においては、基地で働く日本人従業者の
約40パーセントである約2,000人の方々がアメリカ人の方々
と共に働いていると伺ったと話し、こう続けた。「現在、横須賀


The SRF-JRMC Machine Shop parking lot was filled with people enjoying the Noryo Summer Festival.
SRF-JRMC納涼大会の会場となったSRF-JRMC機械工場駐車場。納涼大会には、部隊内外から数百人が参加した。


People wear lightweight cotton gowns known as yukata, form a circle and dance to 
the rhythm of festival music known as hayashi during the Noryo Summer Festival.
浴衣姿の参加者は、輪になって音楽に合わせて盆踊りを楽しんでいた。


There were plenty of booths available to enjoy various foods, drinks and games 
during the Noryo-Summer Festival.
納涼大会では伝統的な盆踊りのみならず、ビンゴゲームなどの催し物も用意され、会場には所狭しと色と
りどりの模擬店が建ち並んだ。


festival in a unique fashion.
 Stancy concluded his speech by saying, “I know that much work goes into preparing 
for an event like this by the SRF-JRMC family, including the Friendly Society, the 
production shops and support codes. I would like to thank everyone for their hard work. 
Be safe, and have a great time!”
 Yokosuka City Mayor Yuuto Yoshida, during his speech said that SRF-JRMC 
is renowned in the shipbuilding industry as a ship repair facility with 63 years of 
history and outstanding technology. Also, approximately 2,000 master labor contract 
(MLC) employees or 40 percent of the total MLC workforce at Yokosuka Base, work 
at SRF-JRMC, together with their American counterparts. “Yokosuka City has been 
striving to create a city where both Japanese and overseas citizens actively interact 
with each other,” Yoshida said. “This festival strengthens my conviction that SRF-
JRMC plays an essential role in cultural exchanges between the U.S. and Japan. The 
SRF-JRMC motto is ‘Nandemo-dekimasu’ or ‘We can do anything.’ I am convinced 
that this professional spirit has made you achieve numerous accomplishments and 
the high esteem you have today.”
 The festival included games, food and drink booths, and traditional Bon dancing - a 
ritual dance held to welcome back the spirits of the dead. People wear lightweight cotton 
gowns known as yukata, form a circle and dance to the rhythm of festival music known 
as hayashi.  The festival, also called the Feast of Lanterns, has been celebrated in Japan 
for more than 500 years.
 One SRF-JRMC family member said, “I am very impressed that everyone attending 
the festival was having a good time and employees at booths try to promote the festival.  
It was nice to see some Americans wearing a yukata and performing the Bon dance.”


市は日本人も外国人も、共に活き活きと交流のできるまちづ
くりを目指しています。このお祭りを拝見しながら、SRF-JRMC
がまさに日米間の交流の大切な役割を果たしている職場で
あるということを実感しているところです。また、SRF-JRMC
のモットーは『何でもできます』と聞いています。この職人魂
がこれまでの実績を積み重ね、今日の信頼を勝ち得たのだ
と確信しています。」
	 浴衣姿の参加者は、ビンゴゲームや色とりどりの模擬店に


立寄り、輪になって音楽に合わせて先祖の魂を歓迎する伝統
的な盆踊りを楽しんでいた。盆踊りは「提灯祭り」とも呼ばれ、
日本で５００年以上も祝われてきた。
	 SRF-JRMC従業員の家族の１人がこう話してくれた。「誰も
がこのイベントを楽しみ、出店の従業員が納涼大会を盛り上
げる為に後押ししていたのが印象の残りました。アメリカ人の
方が素敵に浴衣を着こなし、盆踊りを楽しむ姿を見るのはと
ても嬉しいことです。」





