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EOD goes in
harm’s way.
See story on page A-5.

Snorkeling at
Hanauma Bay
See story on page B-1.

Pacific Fleet resumes anthrax immunizations
JO2(SW) Alyssa Batarla
U.S. Pacific Fleet Public Affairs

Pacific Fleet resumed the De-
partment of Defense (DoD) an-
thrax vaccination immunization
program (AVIP) for its Sailors on
Jan. 9 after a federal judge rul-
ing allowed the Defense Depart-
ment to legally recommence the
immunization program.

“The program was briefly
stopped over Christmas based on
a legal challenge to the program
and to the way the program was
being administered,” said Capt.
Christine Hunter, fleet surgeon
for Commander, U.S. Pacific
Fleet. “The judge never ques-
tioned the safety of the vaccine.
Basically, he ruled against the
completeness of the FDA process
to approve the vaccine for use
against inhalation anthrax.”

Hunter said the DoD ceased
AVIP in compliance with U.S.
District Judge Emmet G. Sulli-
van’s Dec. 22 injunction halting
the vaccinations. On Dec. 30, the
FDA announced the vaccine safe
and effective whether against 
inhaled or skin exposure 
to anthrax.

Although AVIP has been a con-

troversial program, there have
been 18 safety studies and since
1978, seven independent civilian
panels that have attested to the
vaccine’s safety. The anthrax

bacterium is easy to produce and
spread and is, therefore, a seri-
ous candidate for a biological
weapon of mass destruction.

“Before 9/11, even though the

idea of terrorism was something
we understood, people didn’t ful-
ly internalize what it meant to
live with risk,” said Hunter. “I
think folks said, ‘Is any type of a

side effect relating to a vaccine
program acceptable in lieu of the
risk of getting anthrax?’ In the
post-9/11 world when we saw an-
thrax dispersed through the
mail and we saw people dying
from the inhalation anthrax dis-
ease, then we began to under-
stand that this risk was 
very real.

“We are very concerned about
protecting the health of our
troops,” Hunter said. “We want
military members to be as safe
as possible if we have to put
them into harm’s way and if we
can identify any threat against
our troops, be they conventional
weapons, chemical, biological,
other weapons, we want to give
them as much protection as we
can. Vaccines are one strategy.
Personal protective gear is an-
other strategy. Warfare tactics
and techniques that minimize
injury and casualties are anoth-
er strategy so (AVIP) is part of a
comprehensive program because
we care about our people.”

The DoD set up a Website,
www.anthrax.osd.mil, for infor-
mation relating to the threat of
anthrax, the disease and the vac-
cine.

Rescue and assistance drill

Photo by PH1(AW) William R. Goodwin
Firefighters aboard USS Salvor (ARS 52) extinguish a fire on board a former torpedo weapons re-
triever Wednesday. Salvor's three fire monitors are capable of discharging 1000 gallons of seawa-
ter per minute and quickly put out the fire, set by a training team composed of Mobile Diving and
Salvage Unit One and Afloat Training Group, Middle Pacific personnel. The rescue and assistance at
sea training will prepare Salvor's crew for an upcoming underway period.

JO3 Devin Wright
Amber Terrell from Makalapa Medical Clinic prepares to administer a shot of Anthrax to HM2 Gary Suni-
ga of Makalapa Medical Clinic.

Naval Reserve recruiters take top honors
Karen S. Spangler
Assistant Editor

“The really satisfying part
about my job is that I truly be-
lieve that the Naval Reserve
helps people. I really love this
job and I love the Navy,” said
Navy Counselor 1st Class Gary
Yu,a Naval Reserve enlisted re-
cruiter at the Naval Reserve
Center Honolulu who was
named as the enlisted recruiter
of the year for Naval Reserve
Recruiting for Area Pacific, vy-
ing with over 125 recruiters for
the award. Yu’s dedication to
his job - and to the people whom
he counsels on making the
Naval Reserve career choice -
also earned him distinction as
the number two recruiter in the
nation from a field of 900 re-
cruiters. He was the recipient of
the Trailblazer Award, ranking
him in the top two percent of
Naval Reserve enlisted re-
cruiters in the nation, and was
named Intelligence Specialist
(IS) Recruiter of the Year for
fiscal year ’03.

But Yu isn’t resting on his
laurels and said that his short
term goals at the beginning of
the year were simply to do well;
he set his long-term goals “to do
well enough to be in the top 10
percent for the Pacific area.”Al-
though he far exceeded those

goals, Yu sees his job as more
than just the number of re-
cruits who join the Naval Re-
serve.

“I really love meeting differ-
ent people. The job is not the
same every day,” he said.Yu has
been part of the Navy family for
10 years and for the past three
years has helped people as a
Naval Reserve recruiter. “There
are so many benefits for a min-
imal obligation,” he explained.

Navy enlisted recruiters at
Naval Reserve Center Honolu-
lu took nationwide honors as

well as top honors for the Pa-
cific area. The center was
named as the medium station
of the quarter for the Pacific
area which includes 26 stations
in Hawaii and California.

According to Navy Counselor
1st Class Robert Konrad, the
senior enlisted recruiter at the
center, “Everybody is a hard
worker. It’s a team effort
award,” he explained. “Every-
one wrote their goals and every-
body met or exceeded it,” he

▼ See RECRUITERS, A-3

Photo by Karen Spangler
BMSN Quinn Nii is sworn into the Naval Reserves by Lt. Cmdr. Jef-
frey Borja, officer recruiter at Naval Reserve Center Honolulu. Nii
was the last person to be sworn into the local Naval Reserve in
2003.

SUBPAC senior chief wins coveted
Copernicus Communications Award
JO3 Corwin Colbert
Commander, Submarine Force,
U.S. Pacific Fleet Public Affairs

Commander, Submarine
Force, U.S. Pacific Fleet’s (COM-
SUBPAC) force radioman, Se-
nior Chief Electronics Techni-
cian Tony Smith, was an-
nounced as one of the 25 recipi-
ents of the 2003 Copernicus
Award on Dec. 3.

Smith, a native of Trenton,
Ga., is responsible for the plan-
ning, supervision and execution
of all Pacific Fleet submarine
command, control, communica-
tions, computer and information
systems (C4I) and information
warfare system installations.

He is also directly involved in
all aspects of submarine com-
munications, ensuring that the
equipment is up-to-date and
functional.

“My main job and goal is the
maintenance and moderniza-
tion of all communication and
information systems onboard
all SUBPAC submarines. I also
order the parts and schedule the
maintenance and upgrades,” he
said. “We want to improve the
C4I systems on board sub-
marines so they can better com-
municate with strike group
commanders,” said Smith.

When Smith was informed
that he had been nominated, he
was surprised.

“I was excited. I didn’t antici-
pate winning. It is an honor to
be recognized for the work I
have done for the submarine
community,” Smith concluded.

One of Smith’s co-workers,
Roger Lee, initially informed
Smith of his selection.

“One day I came in to work

and Roger asked me if I had my
speech ready,” said Smith.
“However, Cmdr. Anthony Gam-
boa, COMSUBPAC force engi-
neer, officially informed me of
my selection,” he said.

Gamboa submitted Smith’s
package.

“Smith is extremely impor-
tant to the upgrading of the Pa-
cific Submarine Force. He has
done an outstanding job. We
couldn’t have a better person do
what he does. He even has a
plan already made out for about
the next seven years,” said
Gamboa.

The Copernicus Award is giv-
en annually for outstanding
contributions to naval warfare
in the disciplines of C4I and in-
formation warfare. According to
the award committee, contribu-
tions do not have to be technical
in nature, but may come from
doctrinal, financial, organiza-
tional or other dimensions of in-
formation systems. The contri-
bution should demonstrate ex-
ceptional initiative, leadership
and insight within the nomi-
nee’s area of expertise.

According to Chief Warrant
Officer Andre Miller, chairman
of the Copernicus Award, the
number of nominations and
people selected has been on the
rise.

“The Copernicus Award was
established in 1997. Since then,
an average of 26 service mem-
bers and civilians have been se-
lected,” said Miller.

“Each year, the number of
nominations has also de-
creased,” he said. “Since 2001,
when I became the chairman,
we have averaged 125 nomina-
tions; this year, we received 120.

Four officers from the Chief of
Naval Operations select the
winners. The only permanent
voting member is myself, the
chairman of the award. The oth-
er three officers are chosen and
have varied fleet and shore ex-
perience in C4I. The rank of the
board members normally
ranges between lieutenant com-
mander to captain,” said Miller.

The award is sponsored by the
Armed Forces Communications
and Electronics Association
(AFCEA) and the U.S. Naval In-
stitute (USNI). It is named after
Nicholas Copernicus, the
founder of modern astronomy,
who correctly challenged the
popular view that the Earth
was the center of the universe.

Miller said during this year’s
AFCEA West dinner in Febru-
ary, the winners will receive an
engraved clock provided by
AFCEA and USNI.

Pearl Harbor tax center to open soon
JOSN Ryan C. McGinley
Staff Writer  

The Navy Tax Center at Pearl
Harbor will open Feb. 2 with a
ribbon-cutting ceremony in
Building 1337 located behind
Arizona Hall bachelor enlisted
quarters.

The ceremony will begin at
9:30 a.m., marking the begin-
ning of this year’s tax season,
which will end April 15.

Last year, the tax center
prepared over 6,000 returns.

“We are hoping to exceed
that amount this year,” said
Lt. William Smith, tax officer
for Naval Legal Service Office
Detachment, Pearl Harbor.

The tax center is open to all
active duty military members
and their dependents as well
as retirees.

“Our goal is to serve all the

Sailors and their families here
at Pearl Harbor,” said Smith.

The center provides a great
opportunity and is saving
Sailors and their families from
hiring an accountant in town,
which might cost almost $100,
according to Smith. Over 50
volunteers have donated their
time to helping file returns
this season.

“We look forward to provid-
ing this service,” said Smith.

Sailors and their dependents
should bring a copy of last
year’s tax return, all income
information, a list of itemized
deductions, Social Security
Cards for all individuals, iden-
tification card, and child and
disabled dependent informa-
tion if you qualify. If your
spouse is away, you must bring
a power of attorney form with
you. The forms are available at

the tax center if needed.
The center is set up every

year for basic tax returns. Com-
plicated returns such as small
business, partnership, corpo-
rate, farm, state, trust, deceased
tax payers, or day trader re-
turns will not be conducted at
the center.

The tax center will be open
from 9 a.m. to 5 p.m. Mondays,
Wednesdays, and Fridays; noon
to 8 p.m. Tuesdays and Thurs-
days; and 8 a.m. to noon on Sat-
urdays.

Appointments can be made by
calling 471-8030. Walk-ins are
welcome from 10 a.m. to 2 p.m.
Monday through Friday and
Saturday from 8 a.m. to noon.

Personnel that are E-6 and
above are encouraged to call
and make an appointment be-
cause of a more complicated re-
turn.

Photo by JO3 Corwin Colbert
Senior Chief Tony Smith, Com-
mander Submarine Force, U.S.
Pacific Fleet’s force radioman,
was selected to receive the 2003
Copernicus Award.
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The Federal Fire Depart-
ment responded to 324 cook-
ing fires and related injuries
last year. Many of these fires
and burns could have been 
prevented if people were 
more cautious.

Most cooking fires involve
oil, fat or lard. Whatever the
grease is, when
heated, this
grease be-
comes easy to
ignite. Once
that happens,
it burns hot
and fast! .
What would
you do?

If you are in-
volved with a
grease type of
fire, know
what to do. If a pan gets
smokey or if there are flames,
simply smother the fire by
sliding a lid over the entire
pan, then turn off the heat. If
the fire is coming from your
oven, then leave the oven
door closed. You can also use
a fire extinguisher to put the
fire out. Use an ABC type.
They are easy to use and
work very well. Never at-
tempt to carry a burning pan,
pot or tray out of the kitchen
or to the sink. You’re only
asking for trouble. And nev-
er throw water on a grease
fire. The fire will explode and
you could get seriously
burned. If the fire is big, then
don’t waste time trying to
fight it. Get yourself and
your family out of the house
right away and call the fire
department from a neigh-
bor’s phone. Big or small, the
fire department should al-
ways be called if there is a
fire. But one thing is for sure,
never, ever leave cooking un-
attended, not even for a
minute.

And, just as important, do
not leave combustibles like
paper towels, dish towels,
cardboard boxes, cooking oils
and the like close to the
stove. The radiated heat
from the stove will heat these
items and could cause a fire.

Remember that fire is not
the only thing
that can burn
you in the
kitchen. Hot
water, steam,
the mi-
crowave are
all ways that
we could suf-
fer from a
burn. Federal
Fire Depart-
ment para-
medics recom-

mend that you cool the burn
right away. The best way to
do that is with running tap
(cold) water. Do not put but-
ter, baby oil, hand lotion or
rub the burn. You will just
make the burn worse.

Fire Chief Mike Jones says
that the best way to fight a
fire is to prevent it. The
emergency number for fire,
medical and HAZMAT is 911
(include the base you’re call-
ing from). This emergency
number is the same on all
Navy, Marine, and Army mil-
itary bases and housing. That
emergency number will save
the day. For more informa-
tion on how to prevent cook-
ing fires, call the Federal Fire
Department’s prevention di-
vision at 474-7785.

Remember, keep a lid on
cooking fires and help us help
you when we all learn not to
burn.
For more information contact
Inspector Victor M. Flint at
474-7785 or email at
flintvm@pearlharbor.navy.mil

Keep a lid on cooking fires

Navy's NP2000 propeller completes flight testing
Denise Deon Wilson
NAVAIR Public Affairs

Naval Air Systems Command's
(NAVAIR) E-2 integrated test team (ITT)
has completed flight testing of the Navy’s
new eight-bladed NP2000 propeller at
Patuxent River, Md., successfully conclud-
ing a challenging series of developmental
test and evaluation efforts that commenced
in the summer of 2000.

Development of the NP2000 was initiat-
ed in the mid-1990s, when the Navy sought
a viable replacement for the four-bladed
HS54460 propellers utilized by its E-2
Hawkeye command and control and C-2
Greyhound aircraft.

The new propeller incorporates several
enhancements over its predecessor and is
projected to reduce maintenance costs. De-
sign features that facilitate these savings
are a reduced parts count, the ability to re-
place individual propeller blades on the
wing and a maintenance panel that enables
propeller balancing from inside the air-
craft.

While conducting carrier suitability tri-
als aboard USS John F. Kennedy (CV 67)
in November, testers encountered a great
amount of interest in the propeller by pilots
and maintainers in the fleet. “They’ve
heard about it and they’re anxious to get

it,” said NAVAIR Test Team Lead Joe Spelz.
They will not have to wait long. The

process of retrofitting the Navy’s entire
fleet of E-2s with the NP2000 is scheduled
to begin in the spring of 2004. Modifications

will be done one squadron at a time. It is
anticipated that the modifications will be
conducted by a field team in Norfolk, Va.,
through the end of 2004 and will continue
into 2006.

U.S. Navy photoOfficial file photo of an E-2C Hawkeye.

Contact the HNN editor for guidelines and 
story/photo submission requirements
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Navy News asks: What was your favorite movie of 2003?

Doris Wimer
Navy family member

"Legally Blonde 2,” because I
can look up to Reese Wither-
spoon because she's an inde-
pendent woman.

Tasha Flores 
CDC Education Technician

"Texas Chainsaw Massacre,”
because its scary. I like scary
movies.

Daphne Sunley 
Army family member

"Bad Boys 2” was my favorite
movie of 2003. Because Martin
Lawrence and Will Smith, they're
cool and I love seeing them in
the movies.

DKSN Ron Harrris
Naval Station Pearl Harbor

"Jeepers Creepers 2.” I love
scary movies. It was scary and
funny.

MSSA Malaki Davis
Naval Station Pearl Harbor

"X-Men 2,” because of the ac-
tion scenes and fighting.

said. The recruiter in charge of the
four enlisted Reserve recruiters,Kon-
rad focuses on leading his Naval Re-
serve team.The team dedicates its ef-
forts to ensuring that those who en-
ter the Reserve attain their goals and
are happy with the choices they have
made. “It’s all about taking care of
these guys and helping them to be
successful,” said Konrad.

“Recruiting is the foundation that
gets someone’s career started,” he
continued, as he talked about the
role of the Naval Reserve recruiters.
“It’s a great feeling to work hard for
somebody and try to give them what
they want. In return, they are very
appreciative,” he continued.

As he explains the options and
possible scenarios to applicants,
Konrad assures them, “I’m on your
team.” He said that key in the deci-
sion-making process are family
members and those who may be
helping the applicant to make a de-
cision about the Naval Reserve.

Konrad said that a variety of eth-
nic groups are well-represented in
Hawaii, with those who choose to en-
ter the Naval Reserve comprising a
diversity of cultural backgrounds.
About 30 percent of the applicants
are female. The age range of Naval
Reserve applicants are from 21-39,
but the average age of people who
opt to join are in their late 20s and
early 30s.

If a NAVET (Navy veteran) appli-
cant is well-prepared – has a current
physical, a copy of their Armed Ser-
vices Vocational Aptitude Battery
(ASVAB) test, a DD Form 214, and
has their paperwork in order – pro-
cessing to enter the Naval Reserve
can be accomplished in a short peri-
od of time, according to Konrad.

Navy Counselor 1st Class Robert
Fendler swept recruiter honors with
awards as Recruiter of the Quarter,
Intelligence Specialist (IS) Recruiter
of the Quarter and Cryptology Tech-

nician (CT) Recruiter of the Quarter
for Naval Reserve Recruiting Area
Pacific for the first quarter of fiscal
year ’04.

A Naval Reserve recruiter for al-
most four years, Fendler served as a
Navy reservist for two years after an
active duty stint in the Navy. Work-
ing with ap-
p l i c a n t s
who choose
to go Navy,
F e n d l e r
views it as
an opportu-
nity to help
people to
a c h i e v e
t h e i r
dreams of
e n j o y i n g
the benefits
of Navy life.
“I want to
see if we
can meet
their needs
and make
them feel
secure in
filling that
need,” he
said. He ex-
p l a i n e d
that among some of the primary rea-
sons that people decide to join the
Naval Reserve are to earn such ben-
efits as commissary and exchange
privileges. An extra paycheck is also
attractive to many applicants. “An
extra $200 or $300 a month can
make a difference,” he said.

Other popular incentives include
those who want to serve their coun-
try and those with the realization
that the Naval Reserve is a great
place to network for future jobs, ac-
cording to Fendler.

Navy Counselor 2nd Class Mike
Nale, also a member of the enlisted
recruiting team at the local Naval
Reserve Center, was named Naval

Reserve Recruiting Region CT (cryp-
tology technician) Recruiter of the
Year – the top place in the nation for
CT recruiting – for fiscal year ’03.
Nale was also awarded top honors
for Naval Reserve Recruiting Area
Pacific Cryptology Technician Re-
cruiter of the Year for fiscal year ’03.

All of the
Reserve re-
c r u i t e r s
work as re-
servists pri-
or to becom-
ing re-
cruiters. A
majority of
the re-
cruiters also
have previ-
ously served
on active
duty. Once
selected for
r e c r u i t e r
duty, they
undergo a
f i v e - w e e k
r e c r u i t e r
training ori-
e n t a t i o n
(RTO) at
Pensacola,
Fla.

Lt. Cmdr. Jeff Borja, officer re-
cruiter at Naval Reserve Center
Honolulu, gave accolades to the tal-
ented team of Naval Reserve re-
cruiters. “These guys truly have very
good people skills and have the abil-
ity to go above and beyond the call
of duty as a recruiter,” he said. The
role of the Naval Reserve recruiters
involve “taking care of our appli-
cants ‘from the cradle to the grave,’
which means from the time they join
until the time they retire,” explained
Borja.

“We are interested in their success
and we want to take care of them
long after we put them in [the Naval
Reserve].You establish a career-long

friendship. In the Reserves, we see
them every month and it’s exciting
to hear about their professional
growth and achievements,” he re-
marked.

As part of their training, the re-
cruiters complete a professional
sales seminar that is also used by
Fortune 500 companies. “It helps us
to understand not just their initial
needs, but the needs behind the
needs,” Borja explained. “We can see
how the Naval Reserve can best sat-
isfy the needs they have in their
lives,” he added.

The Naval Reserve recruiters are
looking for a few good men and
women who would like to join the
Reserve team. They are especially
interested in recruiting military vet-
erans – whether Navy or other
branches of the military services.
The Naval Reserve Navy Veteran
Program (NAVET) provides an op-
portunity for Navy and Naval Re-
serve veterans to enlist in the Naval
Reserve in the pay grade they pre-
viously held when discharged or re-
leased from active duty. A similar
program for veterans of other serv-
ices (OSVET) is also offered.

Doctors, dentists, nurses and oth-
er medial subspecialties are also
needed to serve in the officer reserve
in the medical career field. Financial
incentives are offered for some of the
career fields.

For those who want to join the
Naval Reserve team in Hawaii, the
recruiters at Naval Reserve Center
Honolulu stand ready to offer assis-
tance and are enthusiastic about
helping applicants achieve their
goals as a part of Navy life.

“We try to see what’s in their
heads and hearts and go from
there,” said Borja.

For more information about op-
portunities for officers in the Naval
Reserve, call 833-8190. To learn
more about the enlisted opportuni-
ties, call 833-6399.

Continued from A-1

Photo by Karen Spangler
AS2 Gilberto Nieves (left) talks to NC1 Robert
Fendler, a Naval Reserve recruiter at the Naval
Reserve Center Honolulu, about returning to ac-
tive reserve status. Nieves is currently serving on
inactive status as part of the individual ready re-
serve (IRR).

Recruiter: Helping to make a difference 

Active duty and retired military, civil 
service and dependent personnel can 
advertise the sale of their personal property 
(including real estate) and services in HNN 
at no charge. The details are as follows:
Classified items and services must represent 
an incidental exchange between the 
aforementioned personnel and not business 
operations. Requests for three-line free 
classified advertisements can be submitted 
via email, if from a ".mil" address (submit 
to lkaneshi@honolulu.gannett.com), by 
phone at 521-9111 or by visiting 
www.honoluluadvertiser.com and clicking 
on "classified ads." More lines of 
advertising can be purchased at an 
additional fee. Requesters should include 
their military ID number and a call-back 
phone number. 

Federal hiring of
nation’s military
veterans increases
Gerry J. Gilmore
American Forces Press Service 

Hiring of military veterans across the feder-
al civilian work force increased in fiscal 2002,
the government’s director of personnel recent-
ly reported.

In fact, hiring of veterans in the federal work
force was up more than 19 percent over the pre-
vious fiscal year, Kay Coles James, director of
the U.S. Office of Personnel Management, not-
ed in her agency’s most recent annual report to
Congress, dated Sept. 30.

In a Jan. 5 OPM news release, James as-
serted that the employment of veterans with-
in the federal government and in private in-
dustry is appropriate, because “the many free-
doms we enjoy as a nation did not come freely.
They were earned through the lives and self-
less sacrifices of our veterans.”

According to the OPM report, 47,510 veter-
ans were hired government-wide in fiscal 2002,
compared to 39,874 hired the year before, rep-
resenting a 19.2 percent increase.

About one out of 10 veterans hired in gov-
ernment during fiscal 2002 worked in profes-
sional occupations, the report noted, while 25.8
percent of new veteran hires worked in ad-
ministrative jobs and 19 percent took blue-col-
lar jobs.

The OPM report noted that the percentage of
disabled veterans in the federal civilian work
force was 4.5 percent in fiscal 2002, a drop of
0.1 percent from the previous year. However,
the percentage of veterans in the federal work
force with 30 percent or more disability in fis-
cal 2002 was up 1.9 percent over the previous
year.

The Defense Department hired 21,657 vet-
erans in fiscal 2002, representing 45.6 percent
of all new veteran hires across the federal gov-
ernment that year, according to the OPM re-
port. Non-DoD federal organizations with the
highest percentages of all new veteran hires in
fiscal 2002 included the Veterans Affairs De-
partment with 23.5 percent, and the Justice
Department with 19.7 percent.

In OPM’s fiscal 2002 congressional report,
James said she was proud of federal agencies’
efforts in hiring veterans.

“With our military actively engaged in the
fight against terrorism, we must not falter in
our commitment to the employment of these
dedicated Americans,” James declared.

“Nor can we forget,” she continued, “that dis-
abled veterans are heroes who have paid a
price so dear that it will stay with them for the
rest of their lives.”

The federal government employed 450,100
veterans during fiscal 2002, according to the
OPM report.

IN BRIEF
DoD tax statements posted online 

Tax statements will soon be posted on my-
Pay for Navy servicemembers, Department
of Defense employees and military retirees.
W-2 and 1099 statements are available for
these groups to view and print immediate-
ly, allowing them to submit their tax returns
quickly. Navy active duty members will
have their statements posted no earlier
than Jan. 16, but no later than Jan. 26. The
statements are available at https://my-
pay.dfas.mil. For assistance call myPay cus-
tomer support at 1-800-390-2348.
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Pearl Harbor survivor meets
with Reuben James crew
Ensign Anne Gibbon
USS Reuben James 
Puplic Affairs

The officers of USS Reuben
James (FFG 57) heard the sto-
ry of the Pearl Harbor attack
firsthand when Dave Smith,
president of the USS Utah As-
sociation, paid a visit to the
ship.

The USS Utah, a battleship
moored on the west side of
Ford Island, sank at her moor-
ings within minutes after the
attack. According to Smith,
when the attack came, the men
aboard USS Utah were just
waking up to begin their Sun-
day morning routine. Smith
was preparing to use the ship’s
crane to move a pile of timbers
around the deck of the ship.
The timbers Smith had been
tasked to move were placed on

deck to prevent inert aerial
bombs from crashing through
the deck and damaging equip-
ment or injuring personnel be-
lowdecks who might happen to
be in their path.

While the timbers may have
provided a measure of protec-
tion from aerial bombs, they
did nothing to stop the two tor-
pedoes which Smith watched
arc through the air and splash
into Middle Loch. Smith re-
membered that as the planes
screamed overhead at mast-
head height, the rising sun
painted beneath each wing
seemed almost surreal. As the
torpedoes found their mark,
the ship immediately began to
roll to port until only her moor-
ing lines were keeping her up-
right. Soon they parted under
the increasing strain and the
proud ship capsized and set-

tled to the harbor floor.
Smith noted, “We expected a

land attack would follow. We
thought the islands were going
to be invaded. Thank God we
were wrong.” He related that
blue-on-blue (friendly fire) en-
gagements were commonplace
as Soldiers, Sailors and
Marines with itchy trigger fin-
gers, traumatized by the
events of Dec. 7, “shot first and
asked questions later” - often
with unintended conse-
quences.

Over the course of 60 years,
almost all evidence of the dev-
astation of that day has been
erased from Pearl Harbor.
Smith’s story serves as a re-
minder of the steep price that
former shipmates have paid in
order for us to continue to en-
joy the privileges of freedom
and liberty.

Photo by Ensign Anne Gibbon
Dave Smith, president of the USS Utah Association and Pearl Harbor survivor, and his wife met with
Cmdr. John Figuerres, commanding officer of USS Reuben James (FFG 57) in the ship’s wardroom.

Navy TSP enrollment continues to grow
Chief of Naval Personnel
Public Affairs

The number of Sailors tak-
ing advantage of the Thrift
Savings Plan (TSP) continues
to grow. By the end of fiscal
year 2003, more than 138,000
active-duty Navy personnel
had enrolled in the program,
a 35 percent increase from
the beginning of the fiscal
year.

That is the most participa-
tion by any of the armed serv-
ices, according to personnel
officials.

“It’s wonderful to see so
many Sailors paying them-
selves first and planning for
their futures through TSP,”
said Chief of Naval Personnel

Vice Adm. Gerry Hoewing.
“Sound financial planning is
critically important, and TSP
provides an excellent oppor-
tunity to do that.”

All five TSP funds showed
growth during 2003.

The C Fund, which tracks
the S&P 500 Index, gained
28.5 percent. The S Fund, a
small- and mid-cap fund that
mirrors the Wilshire 4500
stock index, grew 42.9 per-
cent, and the I Fund, an in-
ternational fund based on a
Europe-Australasia-Far East
index, yielded a 37.9 percent
return.

The G Fund - invested in
short-term, risk-free U.S.
Treasury securities that are
specially issued to the TSP -

grew by 4.1 percent over the
year. That mirrors the growth
in the F Fund, a bond index
fund that tracks the Lehman
Brothers U.S. Aggregate bond
index. It also grew by 4.1 per-
cent.

Sailors can manage their
TSP accounts on the Web
through the DFAS Web site
at www.mypay.dfas.mil. To
change investment contribu-
tions (C, G, F, I or S funds),
Sailors should visit the TSP
Web site at www.tsp.gov, call
the ThriftLine at 504-255-
8777, or submit the TSP-50
form available from your per-
sonnel or payroll office.

The next open season for
TSP enrollment begins April
15 and runs through June 30.

Midway becomes museum in San Diego
JO1 Chris Halsey
Mobile Public Affairs Team Detachment 119

The decommissioned aircraft carrier Mid-
way has found a new home and a new mis-
sion. Port of San Diego tugboats pushed the
74,000-ton aircraft carrier across San Diego
Bay Jan. 10, and parked it at the Broadway
Pier near downtown San Diego to serve as a
naval museum. Commissioned on Septem-
ber 10, 1945 as USS Midway (CVB-41), the
ship was decommissioned in 1992.

According to Pete Clayton, chief engineer
for the USS Midway Museum, the 1,000-
foot-long aircraft carrier steamed down the
California coast after being mothballed in
Bremerton, Wash., to receive recently re-
stored aircraft at Naval Base Coronado.

In its 47-year career, the famed aircraft
carrier saw action in numerous conflicts in-
cluding World War II, Korea, Vietnam and
Desert Storm. Midway also traveled through
every ocean on the planet and was once con-
sidered the largest warship in the world.
Now, the famed carrier will serve thousands
of naval enthusiasts as a floating museum
and event facility.

Ryan Radici, manager of the Fish Market
restaurant, watched the Port of San Diego
tugboats push the historic aircraft carrier
by his terrace.

“It’s very exciting having the Midway over
here,” the 27-year-old, Clairemont, Calif.,
native said. “She’s now one more reason to
come spend a day on the pier.”

Thousands of San Diegans flocked to
North Island and Harbor Drive to see the
new attraction berth at the Navy Pier across

the street from Commander, Navy Region
Southwest headquarters. Among the crowd
were former crew members of the famous
ship.

Master Chief Boatswain’s Mate (SW) Brett
G. Young, command master chief for Reserve
Readiness Command Southwest, served on
Midway as a deck seaman from 1978 to
1979.

“As the ship gets closer, I remember all
those days I spent side-cleaning the star-
board side back in Yokosuka, Japan,” said
Young. “This ship brings back lots of memo-
ries. We worked hard and we played hard on
that ship.”

According to many of the former crew
members, the ship still has that “Midway
Magic,” a term coined while the ship was for-
ward deployed in Japan. According to Billy
Parcell, a former photographer’s mate on
Midway, the term comes from the Japanese
word “Majutsue.”

”It means no matter what happens, we are
ready to answer the bell,” said Parcell.
“Whenever the president asked where the
nearest carrier was in the Orient, he was
asking where was the Midway.”

More than 200,000 Americans have served
aboard Midway, now known as the San
Diego Aircraft Carrier Museum. But former
shipmates are not the only ones drawn to
the Midway-class carrier. Ned Bixby, a 60-
year old native of Carlsbad, Calif., said,
“There are millions like me who have not
been in the Navy but who love and want to
experience the Navy. This ship is our chance
to do that.”
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EOD working in harm’s way
JO3 Devin Wright 
Staff Writer

Barreling out of perfectly good
airplanes, defusing bombs or
blowing up ordnance on the
ocean floor may sound like some-
thing straight out of Hollywood,
but for some Sailors, it’s just an-
other day on the job.

Explosive Ordnance Disposal
Detachment Middle Pacific
serves as a local bomb squad for
Navy personnel and its assets.

“Should the need arise, we can
dispose of torpedoes, mines, pipe
bombs, letter bombs, all the way
up to weapons of mass destruc-
tion,” said Lt. Michael Runkle
(EOD), officer in charge of EOD
Mobile Unit Three Detachment
Middle Pacific.

“Living in Hawai’i, we have the
unique mission of disposing of
World War II ordnance that
washes up which usually is so old
we don’t know if it’s live or inert,”
said Runkle.

“As world events have shown
us, the terrorist threat is in-
creasing,” Runkle warned. “Pro-
liferation of advanced weapons,
including chemical, biological, ra-
diological and nuclear threats
are out there and we’re the guys
that deal with that. In the 
unlikely event that our anti-ter-
rorist measures like security and
others fail to keep these guys
(terrorists) out , we’ll deal with
them,” he said.

The adventure of the job draws
many of the team’s members.

“The great thing about this job
is the different requirements it
entails,” said Boatswain Mate 1st
Class (EOD/SW/AW) Aaron
Johnson. “One day we could be
jumping out of planes, diving,

blowing stuff up under water, the
next day we could be dealing with
a conventional ordnance prob-
lem, and the next day we could
be golfing. So there is always
something different going on,” he
said.

One adventurous Sailor has re-
cently been attached to the unit.
Electronic Technician 1st Class
(SW) Eric Fisher explained that
his aspirations for wanting to be
an (EOD) technician are far sim-
pler than some of his co-workers.
“I want to blow stuff up and jump
out of airplanes, but right now
I’m in the learning stages of that.
I’ve got to earn it,” Fisher admit-
ted.“Right now I usually help the
guys out while they’re diving.”

For some EOD members, the
thrill of the job is in the diversi-
ty.

“You’re never doing one thing
and one thing only,” said Senior
Chief Aviation Ordnanceman
(EOD) Alex Fisak. “There is al-
ways something new going on
every day and that’s the number
one thing that attracts me to this
job - always doing something dif-
ferent,” Fisak added.

Although adventure plays a big
part in the job, safety is the fore-
most concern.

“Ultimately, we never know ex-
actly what we are going up
against when it comes to explo-
sives,” Runkle said. “We do what
we’ve been taught and really
hope for the best.

“The bomb may be timed; it
may be rigged to get the tech.You
just don’t know. When you have
an ordnance situation, you are
sending one of your own into
harm’s way,” said Runkle. “But
that’s the nature of the job and
that’s what we are trained for.”

VBSS personnel to receive hazardous duty pay
JO2 Jason Heavner
CNSP Public Affairs

Following a recent message
that announced hazardous
duty incentive pay (HDIP) for
visit, board, search and
seizure (VBSS) teams, Com-
mander, Naval Surface Forces
announced eligibility criteria
in a message released on Jan.
9.

Whether a VBSS team is
conducting maritime interdic-
tion operations (MIO) in the
Arabian Gulf, counter drug
operations in the Caribbean,
or homeland defense patrols
off the U.S. coast, members
conducting boardings in sup-
port of the following mission
areas qualify for the HDIP:

• Maritime interception op-
erations, including those in
support of Operation South-
ern Watch, Operation Endur-
ing Freedom, Operation Iraqi
Freedom and the global war
on terrorism.

• Counter drug operations
(CD OPS).

• Homeland defense.
The pay will be awarded as

long as team members com-
plete three boardings in a giv-
en month and those members
are part of the VBSS team
during the entirety of that
month. Other conditions ap-
ply:

• VBSS boarding team
members must be appointed
and designated in writing by
the commanding officer or on
a command-approved watch-
bill.

• Team personnel must be
qualified in assigned
weapons.

• Team personnel must be

qualified as second-class
swimmers.

• As of Jan. 1, boarding offi-
cer/assistant boarding officer
must be a graduate of VBSS
boarding officer course of in-
struction (CIN A-2E-0085)
(not required for back pay).

• Boat crew must be quali-
fied in accordance with per-
sonnel qualification stan-
dards.

• Team members are not re-
quired to be graduates of VB-
SS/MIO procedures course of
instruction (CIN A-830-0020)
in order to be eligible for the
HDIP, but shall be locally
trained, in accordance with
command directives.

• Training/exercise VBSS
boardings do not qualify.

• Cruiser destroyers ships

are authorized to pay up to 30
team members, including boat
crew members (coxswain, boat
engineer, bow hook) involved
in boarding operations. Am-
phibious ships are authorized
to pay up to 15 team members
(including boat crew).

• Boat crew members and
other shipboard VBSS team
members participating in
boarding operations with
LEDET, NSW or coalition
boarding teams are author-
ized to receive the HDIP.

All commands with VBSS
teams are now required to
track and document their
qualifications and eligibility.
For retroactive eligibility,
commands are required to
document in a command let-
ter, signed by the current com-

mand officer, by month those
members which are eligible
for retroactive HDIP and ver-
ify at least three boardings
conducted.

Sailors who believe they are
entitled to VBSS HDIP back
pay should contact the per-
sonnel office of the command
to which they were attached
while they were performing
VBSS duties. Sailors who
have transferred to a new
command will still be paid
VBSS HDIP by the ship to
which they were previously
attached.

Sailors who believe they are
entitled to VBSS HDIP back
pay while serving on board
ships that are now decommis-
sioned should contact the ap-
propriate type commander
point of contact and provide
documentation of eligibility.
Documentation may include:
watchbills, service record en-
tries, evaluations, fitness re-
ports, awards citations, quali-
fication letters, etc.

Sailors who believe they are
entitled to VBSS HDIP back
pay and have separated from
the Navy are still entitled to
VBSS HDIP and should con-
tact the personnel/disbursing
office of the command to
which they were attached
while performing VBSS du-
ties. If this command is now
decommissioned, contact the
appropriate type commander
point of contact.

VBSS HDIP earned while
conducting operations in a
tax-exclusion zone is also tax-
free (may not apply to some of-
ficers) and will be paid in ac-
cordance with existing poli-
cies.

Photo by PH2 Tiffini M. Jones
Crewmembers of the guided missile cruiser USS Princeton (CG 59)
board a rigid hull inflatable boat (RHIB) before a vessel boarding
search and seizure (VBSS) operation.  Princeton is deployed as part
of Nimitz Strike Force conducting missions in support of Operation
Iraqi Freedom.

Navy doctor tests submarine escape suit
HM3 Daniel Henry
Naval Medical Education and
Training Command 
Public Affairs

The U.S. Navy recently
adopted and approved the
submarine escape and im-
mersion equipment (SEIE)
suits for all of its boats.

“The SEIE suit works as a
buoyant, water-tight com-
partment that decreases ex-
posure to the elements of the
ocean while providing a rap-
id, pressurized ascent to the
surface. Each suit has a
lifeboat to provide the sub-
mariner with a further
means of removing them

from the harsh ocean envi-
ronment,” said Capt. Bruce
Cohen, director, medical de-
partment accessions at the
Naval Medical Education
and Training Command.

Cohen was the first U.S.
naval officer to use the new
suit in an open water exer-
cise when he served as the
senior medical officer for At-
lantic Fleet Submarine
Forces. While serving with
the submarine forces, Cohen
participated in a NATO es-
cape and rescue exercise
from a Swedish submarine
off the coast of Denmark us-
ing the SEIE suit.

Imagine putting on all

your winter clothing, zipping
up  your parka and climbing
into your gym locker - all
while watching calmly as
highly-pressurized air and
45-degree water rapidly en-
velopes you.

“Those few moments of dis-
comfort could be the very dif-
ference between life and
death for submariners,” Co-
hen said.

“Prior to this SEIE suit,
Sailors forced to escape from
a submarine had few op-
tions,” said Cohen. Essen-
tially there was a headpiece
that provided air to assist
with getting to the surface.
Unfortunately, this did little

to protect them from other
factors that could compro-
mise their survivability -
things such as water tem-
perature and pressure.
These factors contributed to
problems such as decompres-
sion sickness, hypothermia,
pulmonary over-inflation
syndrome and drowning due
to exhaustion.

“To suggest that subma-
rine duty is dangerous busi-
ness would be an under-
statement, but given the
right situation and condi-
tions, these suits provide our
folks with the best possible
chance for survival,” said Co-
hen.

Rumsfeld outlines Department of Defense priorities in 2004
Donna Miles
American Forces Press Service

The global war on terrorism will re-
main the Defense Department’s top
priority in the new
year, as DoD continues
to focus on improving
and modernizing its
programs, systems and
forces to make them
more responsive to
21st century require-
ments.

Defense Secretary
Donald H. Rumsfeld
told reporters last
week during his first Pentagon brief-
ing in 2004 that the department al-
ready has made “remarkable
progress” and will continue its work to
“strengthen, improve and transform
our forces, modernize and restructure
programs and commands … and
streamline DoD processes and proce-
dures.”

Rumsfeld laid out an ambitious list
of initiatives, many already under
way, that he said will help free the de-
partment of its Cold War-era trap-
pings that no longer support current

demands.
Among these initia-

tives is the effort to re-
balance the active and
reserve components
throughout the servic-
es. Rumsfeld told re-
porters the global war
on terror, with its
heavy use of National
Guard and reserve
troops, underscores the

importance of the effort. “Our experi-
ence thus far in the global war on ter-
ror, particularly in Iraq and
Afghanistan, has shown that we have
somewhat of a Cold War mix of active
and reserve forces remaining,” Rums-
feld said. “And we really do need to ad-
just it to reflect the circumstances of
the day.”

Rumsfeld said proposals being
drafted by the services “will set a new
balance between active and reserve
that will fit the 21st century.” Also
high on the agenda for 2004, Rumsfeld
said, is implementation of the new Na-
tional Security Personnel System that
took effect with passage of the 2004
National Defense Authorization Act.
The new law gives DoD the authority
to create a new framework of rules,
regulations and processes that govern
the way civilians are hired, paid, pro-
moted and disciplined within the de-
partment. The new system will re-
place outdated and rigid civil service
rules that many said hindered DoD’s
ability to carry out its national secu-
rity mission. “Executed properly,”
Rumsfeld said, “the new system … can
play a key role in relieving stress on
the force.”

On a broader scope, Rumsfeld said
the military will continue its efforts to
adjust global posture during 2004.

This initiative involves re-examin-

ing the United States’ military “foot-
print” in the world — much of it the
result of historic, Cold War threats
that no longer exist — and to revise
them to meet current demands.

In addition to those at its bases
around the world, Air Force Gen.
Richard B. Myers, chairman of the
Joint Chiefs of Staff, told reporters
the U.S. military has thousands of
troops on deployments around the
world. This includes roughly 125,000
in Iraq, 13,000 in Afghanistan, more
than 2,000 at U.S. Naval Station
Guantanamo Bay, Cuba, and more
than 1,000 participating in Combined
Joint Task Force-Horn of Africa.

Meanwhile, Myers said, nearly
3,500 service members are conduct-
ing stabilization operations in the
Balkans and about 1,500 are per-
forming counterdrug operations and
other training in Central and South
America.

Rumsfeld continued to rattle off a
virtual laundry list of efforts and ini-

tiatives the department will pursue
in 2004.

“Going forward,” he said, “we will
continue to aggressively pursue the
global war on terrorism, strengthen-
ing joint war fighting capabilities,
transforming the joint force,
strengthening our intelligence capa-
bilities (and) strengthening our abil-
ity to counter the proliferation of
weapons of mass destruction.”

Rumsfeld said DoD also will focus
on improving force planning through
quality of life, infrastructure and oth-
er modifications, refining and im-
proving the department’s role in
homeland security and streamlining
its budget, contingency and other de-
partmental processes.

“We have a full agenda,” Rumsfeld
acknowledged. “It is what President
Bush has asked of us. It is what the
American people expect of us. And it
is work that we intend to proceed
with over the coming months of
2004.”

We will continue
to aggressively

pursue the global
war on terrorism.
Donald H. Rumsfeld
Defense Secretary

U.S. Navy photo
Lt. Michael Runkle of EOD Mobil Unit 3 attempts to dispose of a pos-
sible live ordnance round.

National Navy League accepting
nominations for safety awards
Navy News Service

The Navy League of the
United States is accepting
nominations for the the Ad-
miral Vern E. Clark Safety
Award and General James L.
Jones Safety Award through
Feb. 1.

Instituted with an endow-
ment from Secretary of the
Navy Gordon R. England in
January 2003, the awards rec-
ognize individuals, units or
organizations whose actions
and examples have signifi-
cantly improved the safety
cultures of the United States
Navy and the United States
Marine Corps.

“Safety is always a primary
concern for Navy and Marine

Corps leaders,” said Sheila M.
McNeill, national president of
the Navy League of the Unit-
ed States. “By establishing
these awards, Secretary Eng-
land recognized the commit-
ment that General Jones and
Admiral Clark have made to
enhancing the safety of every
member of the Navy Marine
Corps team.”

The awards will include a
cash honorarium of $1,000
each and recognition plaques.

Recipients of the awards
must be active duty or Re-
serve, Dept. of the Navy
(DON) civilian employees and
be a member or employed by
the appropriate service (Ad-
miral Clark award must be
given to a Sailor or DON civil-

ian employee working with
the Navy). For specific eligi-
bility criteria, refer to the in-
formation contained in SEC-
NAVNOTE 5305, dated July
21, 2003, “Fiscal Year 2003
(FY03) Admiral Vern E. Clark
and General James L. Jones
Safety Awards.”

Nominations should be sub-
mitted to Navy League of the
United States, Attn: Senior
Director of Communications
(Safety Awards), 2300 Wilson
Blvd., Arlington, VA, 22201-
3308.

The Navy League of the
United States will present
both safety awards at the
Navy League Sea-Air-Space
Exposition in Washington,
D.C. April 6-8.

Pearl Harbor corpsman jumps from E-6 to 0-2 in four months

U.S. Navy photo
Lt. j.g. Fernando Guevarra is promoted to his current rank in a ceremony on board the Battleship Mis-
souri Memorial on Jan. 5. Four months ago Guevarra successfully went through chief’s initiation and
was frocked to chief.  In November, he found out he had been selected to receive a commissioning
through the Medical Service Corps In-service Procurement Program.
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Chiropractic care — ‘backbone’
of holistic health medicine
JOSN Erica Mater
National Naval Medical Center
Public Affairs

Many people associate the
term chiropractic care with
back care. However, chiroprac-
tic is really about treating the
whole patient.

Although chiropractic prima-
rily focuses on the neuro-mus-
culoskeletal system, chiroprac-
tic philosophy begins with the
principle that the human body
has the power to maintain and
heal itself – a belief put into
practice at the National Naval
Medical Center’s chiropractic
clinic for the past five years.

“Our clinic is where high
touch meets high tech,” said
Dr. Bill Morgan, a naval hos-

pital chiropractor.
The chiropractic approach to

health care is holistic, focusing
on the patient’s overall well-be-
ing. To do this, they use natu-
ral, non-surgical, drugless
health care and rely on the
body’s inherent recuperative
ability.

It’s a relatively new concept
for service members, as chiro-
practic health care was imple-
mented into military health
care only about eight years
ago. At that time, it was used
as a pilot program. Now, the
military is in the process of
making chiropractic care a
benefit to all its active-duty
members.

The primary means of chiro-
practic care is spinal manipu-

lation, a short painless impulse
against the spine using the
doctor’s hands. The intent of a
spinal adjustment is to restore
normal motion and function.

Due to the wide-ranging ben-
efits of chiropractic care, it is
hard to single out reasons why
patients see chiropractors.

“We see every type of injury.
It is hard to pinpoint a common
one, but we treat everything,
such as spinal weakness, joint
pain, neck pain, sciatica, spinal
disk conditions and tendonitis,
to name a few,” Morgan said.

“Educating the patient is
very important because they
need to know how the body
works and how they can im-
prove their overall well-being,”
said Morgan.

Japan decision to send troops
to Iraq ‘historic,’ Myers says
Jim Garamone
American Forces Press Service 

Japan’s decision to send
forces to Iraq is a “historic
move,” said Chairman of the
Joint Chiefs of Staff Air Force
Gen. Richard B. Myers during
a press conference last week.

Myers, who met with Japan-
ese military leaders, said the
Japanese decision to send
about 1,000 members of the
ground self-defense force to
Iraq is welcomed by the inter-
national community.

Japanese Prime Minister Ju-
nichiro Koizumi announced the
decision in December. This is
the first time Japanese forces
will serve as part of a coalition
not sponsored by the United
Nations. The soldiers will be
engaged in helping to rebuild
Iraq and will be based in the
southern part of the country.
They will work with Dutch sol-
diers and will be under the
command of a British general.

Western diplomatic officials
said the move was a coura-
geous one and that the prime
minister “was ahead” of the
Japanese people. Officials also
said that there is uncertainty
as to what will happen in
Japan if the Japanese forces
take casualties in Iraq.

Myers told reporters that op-
erations in Iraq are not without
risk. He said the northern and
southern parts of Iraq are a bit
more stable than the central
and western areas. But, he
said, former regime loyalists
and, in some cases, foreign ji-
hadists target international
agencies and non-U.S. mem-
bers of the coalition. “You can
never say that you’re free from
risk,” Myers said.

But the Japanese have to ask
themselves why it is important
to help rebuild Iraq, Myers said.
“The reason is that it will be one
less place where terrorists can
plan and operate,” he said. “The
only way we’ll be successful is
with strong international effort
in there, and Japan has decid-
ed to be part of that strong in-
ternational effort. It has the po-
tential to change the dynamics,
not only in that region, but in 
the world.”

The general said the capture
of Saddam Hussein last month
allowed coalition forces to
round up hundreds of regime
cell leaders. “The capture of
Saddam Hussein has embold-
ened some people to come for-
ward without the fear of retri-
bution,” he said. “We’ve seen
an increase in the number of
people who have come forward
to offer intelligence on where
weapons caches
are, where im-
provised explo-
sive devices are
being built (and)
those sorts of
things.”

He said that
overall the secu-
rity situation in
Iraq is improv-
ing, “but it’s too
early to say
(whether) that’s
a trend line or just a snap-
shot.”

Myers said the United
States values the other contri-
butions Japan is making in the
global war of terror. He
praised the Japanese for help-
ing to rebuild Afghanistan and
said the Afghans agreeing on a
constitution is an example of
the progress being made.

The chairman said that
overall, the coalition is win-
ning the war on terrorism. He
said strong international sup-
port remains the key because
the effects of a terrorist strike
are not localized. “Whether
the terrorism attack occurs in
Riyadh, or Islamabad, or New
York City, or God forbid,
Tokyo, the outcome is the
same: it affects all countries
on this planet, not just the
country where the act oc-
curred,” he said. “We’re going
to have to deal with this
scourge as we have with other
scourges of the past.”

The United States is work-
ing with Japan, China, Russia
and South Korea to convince
North Korea to forgo nuclear
weapons. These six-party
talks have been very useful,
he said. “Clearly, you would
like to solve this issue of a nu-
clear North Korea, the chance
of proliferation of fissile ma-

terials (and) all those issues
that should worry all of us a
lot. Our best chance for solv-
ing this is through diploma-
cy,” he said.

The chairman addressed
questions about the global pos-
ture review and how changes
in the footprint of the U.S. mil-
itary would affect Japan. “It
has been a long time since
we’ve taken a hard look at how

we are
arranged, giv-
en this new
security envi-
r o n m e n t , ”
Myers said.
“For instance,
some of the
camps and
posts and sta-
tions where
we are located
now in the Re-
public of Ko-

rea are where we were in 1953
when the armistice was
signed.”

Given the changes in Korea,
he said, these areas may no
longer be the best places to be
based.

Myers said two fundamen-
tals are factors in examining
the global posture in the Pacif-
ic region. First, the United
States is a Pacific nation and
will remain committed to the
region. “The other fundamental
is the security relationship we
have with Japan,” Myers said.
“This is clearly the most im-
portant relationship we have in
Asia and that fundamental
won’t change.”

He said the U.S. military is
at the beginning stages of dis-
cussions about changing the
footprint of U.S. forces. These
discussions are mostly within
the Pentagon, but some have
been with Japanese counter-
parts. “We’re a long way from
making decisions,” he said.
“Whatever we do will be done
in consultation with the
Japanese government.”

Myers said the U.S.-Japan se-
curity relationship is absolute-
ly vital to both countries, not
only in Asia, but international-
ly as well. “We will continue to
strengthen that alliance the
best we can,” he said.

New Relief Act provisions protect service members
Sgt. 1st Class 
American Forces Press Service

A new law replacing the Soldiers’ and
Sailors’ Civil Relief Act (SSCRA) of 1940
will provide military personnel - espe-
cially those deployed or called to active
duty - greater protections to handle their
personal financial and legal obligations,
Defense Department officials said.

President Bush signed the Service
Members’ Civil Relief Act (SCRA) into
law Dec. 19.

“The focus of the SCRA is the same as
under the SSCRA: to provide protections
to service members who have difficulty
meeting their personal financial and le-
gal obligations because of their military
service,” said Air Force Lt. Col. Patrick
Lindemann,deputy director for legal pol-

icy in DoD’s Office of the Undersecretary
of Defense for Personnel and Readiness.

“The SCRA is a significant law be-
cause it clarifies and updates the provi-
sions that existed in the SSCRA, while
adding some additional protections,” he
said.

“Service members on long-term de-
ployments or called to active duty should
not have to worry about their families in
their absence being evicted from their
quarters without sufficient legal protec-
tions,” he continued, “or that they are
paying on a leased car or apartment that
they can’t use, or about civil legal pro-
ceedings they can’t attend because of
their deployment.

“These are some of the situations the
SCRA covers so that service members
are able to devote their energies to the

military mission and the defense needs
of the nation and not on civil matters
waiting for them at home,” he added.

What Lindemann called “a significant
change” added in the SCRA is an auto-
matic 90-day stay of civil proceedings up-
on application by the service member.
This applies to all judicial and adminis-
trative hearings. In the past, according
to Lindemann, stays were discretionary
with the courts.

The SCRA also makes it clear that the
six percent limitation on interest rates
for pre-service debts requires a reduction
in monthly payments and that any in-
terest in excess of six percent is forgiv-
en, not deferred, Lindemann said.

The SCRA also expanded the protec-
tion against eviction. Under the SSCRA,
service members and their dependents

who entered into a lease for $1,200 or
less could not be evicted without a court
order. The SCRA increased that maxi-
mum lease amount to $2,400 and added
an annual adjustment for inflation. For
2004, the maximum will be $2,465. Lin-
demann said this will significantly in-
crease the number of service members
entitled to this protection.

The SCRA also gives the service mem-
ber who has received permanent change
of station (PCS) orders or who is being
deployed for not less than 90 days the
right to terminate a housing lease with
30 days’ written notice. Prior to the
SCRA, service members could be re-
quired to pay for housing they were un-
able to occupy.

One of the more significant provisions
in the SCRA that did not exist in the SS-

CRA, Lindemann said, was an added
protection for service members who have
motor vehicle leases. Any active-duty
service member who has received PCS
orders outside the continental United
States, or who is being deployed for not
less than 180 days, may terminate a mo-
tor vehicle lease. The law prohibits ear-
ly termination charges. “Now, service
members won’t have to pay monthly
lease payments for a car they can’t use,”
said Lindemann.

“Service members may not always re-
alize all the protections they have under
the law,” Lindemann said. “If service
members have questions about the
SCRA or the protections that they may
be entitled to, they should contact their
unit judge advocate or installation legal
assistance officer for further assistance.”

Basketball fever

Photo by Jeff Harris
Capt. Ronald Cox, chief of staff, Navy Region Hawai’i and commanding officer, Naval Station Pearl
Harbor helps kick off the youth basketball season by taking the first shot as Morale, Welfare and
Recreation (MWR) and the Boys & Girls Club of Navy Hawai’i hosted the 2004 Basketball and Cheer-
leading opening ceremonies for the first time at Pearl Harbor.  Over 2,000 people, including 83
teams from around the island, attended the ceremonies at Bloch Arena Jan. 10.

It has the poten-
tial to change

the dynamics, not
only in that region,
but in the world.
Gen. Richard B. Myers
Joint Chief of Staff Air Force


