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Nimitz Sailors carry on admiral’s legacy; give back to community

Story and photo by Ben Avey,
CFAY Public Affairs

While on a port visit to Commander Fleet Activities
Yokosuka (CFAY), 120 Sailors from USS Nimitz (CVN
68), continued the work of the namesake of the ship, Fleet
Adm. Chester Nimitz, when they crossed Green Bay to
spend aday repainting the Japanese museum ship Mikasa
Aug. 25.

“The Nimitz Sailors are excited, enthusiastic and
motivated,” said project coordinator and ship Chaplain
Lt. Cmdr. Mary Zepeda. “They are excited about the
specia connection that we have, as USS Nimitz Sailors,
with the Mikasa ship museum, being that Adm. Chester
Nimitz helped to restore the Mikasa.”

Nimitz, who was honorary president of the Naval
Historical Foundation and served for eight years as aregent
of the University of Californiaafter retiring from the Navy,
played acrucia rolein raisng money to help restore Mikasa,
which served as Japanese Adm. Heihachiro Togo'sflagship
during the Battle of Tsushima Straitsin the Russo-Japanese
War. Nimitz' swork to restore Mikasa was considered amgjor
step in continuing to build the U.S. - Japan Alliancein the
years following the conclusion of World War I1.

However, the current community relations project was
fueled by more than a desire to honor the work of the
past, it was an example of the current positive relationship
the Navy has with the community of Yokosuka.

“We are here today to give back to the Yokosuka
community as an expression of thanks and goodwill for

the warm welcome we have received,” said Zepeda.

Prompted by an invitation from the Mikasa
Preservation Society, the Sailors aboard Nimitz jumped
at the chance to help the community. Offering to forgo a
day of leave, more than 300 Sailors volunteered to fill
the 120 available positions on the project to repaint the
exterior of the entire ship.

“It seems like we' re serving a purpose,” said project
volunteer Machinist’s Mate Fireman Chelsea McCray.
“To hear what this ship meansto the U.S. Navy and what
it meansto the world, it kind of makes you stand proud.”

Bringing afestive ambiance to Mikasa Park during
the project, nine members of the U.S. 7th Fleet Brass
Band were on hand to provide entertainment with
traditional New Orleans style jazz music.

Prior to the start of the project, volunteers were treated
to tours of Mikasa and a brief lesson on its history.
Preserved in a permanent berth in Mikasa Park, Mikasa
is one of the last remaining pre-dreadnought class
battleships in existence. The deck and cabins of the
museum ship are open to the public for an admission fee.
Admission to Mikasa Park is free.

Nimitz, home ported in San Diego, Calif., made a port
visit to Yokosuka Aug. 24-28 while on a Western Pacific
deployment.

Prompted by an invitation from the Mikasa
Preservation Society, Sailors from USS Nimitz (CVN
68) paint the 6-inch guns on the Yokosuka museum
ship Mikasa during a community relations project
Aug. 25 while on a port visit to CFAY.

Chief selects build mental, physical mettle with Mount Fuji climb

Story and photo by MC2(SW) Gabriel S. Weber,
Navy Public Affairs Support Element Japan

treasured landmarks al so provides a valuable opportunity for CPOs to test and improve

the fitness of selectees.

Chief petty officers (CPO) and CPO selectees from Yokosuka scaled Mount Fuji
Aug. 24 in an effort to test their mental and physical mettle and build camaraderie

along the trail.

The annual climb to the 12,388-foot
summit of the tallest mountain in Japan is part
of CPO induction season for selecteesin the
region and is designed to teach teamwork and
challenge the participants, according to Chief
Information Systems Technician (SW/DV)
Kimberly Mickna, one of the event’'s
coordinators.

“It’s about helping each other up the
mountain” she said. “ You' re working together
to accomplish the mission of reaching the top,
but it’s important to know when you’ve
reached your individual limits. You' re pushing
yourself past the point of wanting to quit, but
you also need to know when to ask for help.”

“There’'salesson to be learned from every
evolution during the induction process,” said
Master Chief (SW) Ed Purdy, command master
chief of Navy Information Operations
Command in Yokosuka. “The climb up Mount
Fuji is no different; there are times when you

want to stop, but you band together with your
fellow chiefs to accomplish the task.”

Chief petty officer (CPO) selectees pass through the final torii or gate to
! ’ > reach the 12,388-foot summit of Mount Fuji Aug. 24. The climb is an annual
Likeevery physical training element of the  tradition for CPO selectees and sponsors from Yokosuka and around Japan

CPO induction process, tackling one of Japan’s  as part of CPO induction season.

"Physical and mental toughness is an important part of being a chief,” said Senior
Chief Mass Communication Specialist (SW/AW) Mike Raney, a veteran of Mount Fuji
climbs and races. "These Sailors are supposed to set the example for the Sailorsthey'll be

charged with leading, so this climb is a great
opportunity for usto push them physically and
mentally beyond what they think they can do. |
think tackling a task as daunting as this
mountain isalso agood lesson in both humility
and self-confidence; two good traits of aCPO."

Throughout the induction process, each
CPO selectee is designated a sponsor who is
already a member of the Chief’s Mess. For
the sponsors, eventslike the Mount Fuji climb
provide opportunities to mentor the selectees,
but also to reflect on their own responsibilities
and experiences as chiefs.

“For those of us who are already chiefs,
getting involved in the induction process
reminds us of what it meansto be achief petty
officer and reinforces the values that are part
of being a chief,” said Purdy. “It relights the
fireinside us - it charges us up.”

“1 thought the climb was challenging, but
it taught us that we are more capable than we
think we are” said Intelligence Specialist 1st
Class (SW) Lakaysha Jones, a CPO selectee.
“1t taught us teamwork. Having other people
to walk with and supporting each other
motivated us and helped us get to the top.”







Capt. Daniel L. BMCM(SW/EXW)
Weed, Raynard Kidd,
Commander, Acting Command
Fleet Activities Master Chief
Yokosuka

Sept. 11 Remembrance Day
Ceremony Parade Road Closure —
The following is the route and the roads
that will be temporarily closed during the
Sept. 11 Remembrance Day Ceremony
parade: The parade will start at 11:30
a.m. from the Chapel of Hope and
proceed down Third Avenue, making a
left turn onto Gridley Lane, then turning
right on Nimitz Boulevard. The parade
will turn left from Nimitz Boulevard onto
Howard Street, passing in front of the
James D. Kelly Fleet Recreation Center,
before turning left onto King Street and
coming to a stop in front of the Chief
Petty Officer's (CPO) Club. Security
vehicles will lead and trail the parade.
Roads will be reopened after the parade
has cleared them. The longest
temporary delay will occur on King
Street in front of the CPO Club for a
wreath laying ceremony and moment
of prayer, ending at 12:30 p.m. For more
information on road closure, contact
MACS Paula Necaise from CFAY
Security at 243-7864. Contact RPC Lisa
Wimbush from the Chapel of Hope at
243-6773 for more information on the
Sept. 11 Remembrance Day Ceremony
and parade.

20th Annual Ekiden Friendship
Road Race — The 20th annual Ekiden

Friendship Road Race will be held
Oct. 4 from 9 a.m. to 4 p.m. at the
Sagami General Depot Sagamihara.
Call Bob McKeta at 263-7980/5995 or
e-mail to robert.mcketa@us.army.mil
for more information or to obtain a
registration form.

Ikego Track Night — Ikego Track
Night is held every Wednesday at 6
p.m. Workout with people at your
level. Run, walk, get fit, enjoy and
meet new people. This workout is
perfect for advanced runners and
those interested in learning to run
distances from 5k up to a marathon.
Call 241-4486 for more information.

Interested in becoming a Certified
Mediator? — Opportunities are
available for Sailors, civilians and
Japanese Master Labor Contract
(MLC) employees to become certified
mediators. Mediators are neutral and
objective members trained to facilitate
resolution of workplace disputes.
Successful mediators possess
qualities to include fairness, patience,
credibility, integrity, neutrality, active
listening skill and a professional
demeanor. Mediators assist
participants with identifying issues,
fostering joint problem solving and
exploring settlement opportunities in
a neutral environment. Mediators,
however, do not make decisions or
force a decision on the parties in the
dispute. Mediation training includes
an introduction to mediation skills,
advance mediation skills, a screening
and evaluation session to ensure
candidates possess the skills required
and three co-mediations with a
certified mediator. Participation will

require occasional time away from the
office to attend training and to conduct
mediations. Supervisory approval is
required for participation in the
Mediator Certification Program. If you
are interested in learning more about
the mediation program and willing to
make the commitment of time and
effort to become a certified mediator,
contact the CNFJ Alternate Dispute
Resolution (ADR) Program Manager
at 243-9579.

BZ: Bravo Zulu to CFAY for their new
Facebook and Twitter pages. They
were a great source of information
during the tropical storm Aug. 28. |
don't live on base or have AFN radio,
So it was nice to be able to get
updated information when | was at
home with my family. | hope CFAY will
continue to use these Web sites in
the future to notify folks of important
base information.

BZ: CFAY Public Works Department
Environment Division would like
extend a Bravo Zulu to all commands,
groups and individuals who have
generously volunteered their time to
take part in the CFAY PWD Adopt-A-
Monument Eco-volunteer Program. All
monuments have been adopted. Your
selfless participation in this program
will help preserve the historical
monuments as well as allowing you
to adopt a piece of history. Additionally,
a special thanks goes out to the
Seahawk-Umitaka for their help in
promoting this program.

BZ: Having just moved into our
townhome here, | had a few
guestions and concerns about the

Summer safety: Labor Day weekend update

By Navy Office of Information

water for achild to drown.

* Never mix alcohol and water sports. Alcohol diminishes

“ As we prepare for the upcoming Labor Day weekend,
it'stime to take a hard look at the job we' ve done managing
risk so far this summer. While Labor Day marks the unofficial
end of summer, there are still plenty of warm days ahead,
which means plenty of timefor off duty recreational activities.
Most of us do a great job managing risk both on and off the
job and | ask you to keep up the good work as you enjoy
some extra time off during the holiday weekend.”

— Commander Naval Safety Center
Rear Adm. Arthur J. Johnson

Current summer safety trends.

» Asof Aug. 18, 18 Sailors have died in off duty recreation
and personal motor vehicle mishaps since Memorial Day.
While this is still way too many preventable losses, it's a
significant decrease over this time frame last year when we
lost 26 Sailors.

* At the current rate, this year the Navy ison track to have
the fewest personal motor vehicle and off duty recreation
mishap fatalities since we began keeping these recordsin 1980.

Labor Day safety statistics.

* Last Labor Day weekend, there were 38 reportable
mishapsin the Navy and Marine Corps. One proved fatal when
aNavy officer was killed in a motorcycle crash.

* Since 2004, we havelost six Sailors over the Labor Day
weekend holidays. Many more have been injured — some
critically.

Labor Day weekend safety tips.

» Don’t overdo it just because summer is nearing its end.
Attempting to cram too many activities or too many risk factors
into one weekend is a recipe for disaster.

* If you will be on or near the water this weekend, make
sure you know how to swim. Keep a close eye on children
because it only takes afew minutes and asllittle as an inch of

your vision, depth perception and coordination, al of which
are crucial around the water.

« If you ride a motorcycle, make sure to wear all the gear,
all thetime—evenif it's hot outside. Proper personal protective
equipment is a year-round requirement, on or off base.

« If you will be traveling out of the area by car this
weekend, fill out a Travel Risk Planning System (TRiPS)
report. You can find TRiPS at www.nko.navy.mil. The online
assessment will help you recognize possible risk factorsin
your trip and determine ways to mitigate those risks.

« |f using abarbeque grill over Labor Day weekend, make
sure your grill is in good working order, that it’s well-
ventilated and away from the house and other structures.

* Never leave food unattended while cooking, whether
it's on the grill or on the stove.

Key messages.

e Every summer, junior Sailors are disproportionately
represented in the mishap statistics. So far this summer, five of
the 18 fatalities were E-3 or below, three were E-4, and five
were E-5. The other five were E-6 and above.

e Last year, 29 of 38 reportable mishaps across the Navy
and Marine Corps involved off duty recreation such as
swimming, boating and sportsinjuries.

Facts and figures.

* Enjoy the last few weeks of summer, but remember off
duty risk management.

* Managing risk means considering what might go wrong
and planning in advance to manage contingencies.

» Motor vehicle and recreational mishap rates have the
potential to rise anytime there’s along weekend. Each year, too
many Sailorsareinjured or killed over the Labor Day weekend.

» Keep the press on so the positive summer trends can
continue into the fall.

yard and plumbing yesterday
afternoon at the Self Help Office.
This morning, both the plumbing was
attended to and the contractor came
out to review the needs in the back
yard. Once again, I'm so pleased with
the outstanding customer service and
professionalism here in Japan. We
are truly fortunate. Thank you!

Action Line correspondence may be
edited for length and readability. Your
guestions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-
mail to cfay.pao.watch@fe.navy.mil.
We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk, call 243-5607/3003 or
send an e-mail to: Seahawk-
Umitaka@fe.navy.mil.
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CNO meets with forward-deployed Sailors aboard GW

By MC2 Dave Reynolds, USS George Washington Public Affairs

George Washington Carrier Strike Group Sailorswel comed Chief of Naval Operations
Adm. Gary Roughead aboard the Navy’s only forward-deployed aircraft carrier Aug. 19.

Roughead, aformer commander of the George Washington Carrier Strike Group toured
the Nimitz class aircraft carrier meeting with individual and groups of Sailors along the
way before addressing the assembled crew for an all hands call in the USS George
Washington (GW) (CVN 73) hangar bay.

He spoke of the thousands of Sailors doing important work around the globe, from
contingency operationsin Iraq and Afghanistan to the forward-deployed naval forces of

which GWis a part. He talked about how the GW forward-deployed status as an integral
part of the Navy’s maritime strategy.

“The most important goal that we as a Navy need to accomplish is to be ready for
whatever the nation asks usto do,” Roughead said. “What you do, day in and day out, is
just confirmation that we as a Navy are ready for whatever comes our way. That’s what
the nation expects of us.

“You'redoing incrediblework, you' re doing important work and it’smaking adifference
—not just for our country but for this part of the world,” he continued. “So many people
look to you, to the Navy and to our country as aforce for good everywhere we go.”

Prior to the all hands call, one hard charging GW Sailor, Damage Controlman 2nd
Class (SW/AW) Stephanie Jeffcoat of Engineering Department’s DC Division, received
the Navy-Marine Corps Medal for her heroism and selfless actions during a May 22,
2008 fire at sea aboard the ship.

Jeffcoat said she was surprised and honored to receive the award from the Navy’s
highest-ranking officer.

“He just congratulated me and said that not too many people get to wear the medal
and that | should feel very honored,” she said later. “1 was proud to receive the medal, but
to have the CNO come to the ship and personally present it was amazing.”

The CNO wasin the 7th Fleet area of responsibility to attend the Indonesial nternational
Fleet Review, which commemorates the 64th anniversary of that country’s independence.
Later in the afternoon, GW led a parade of ships from 33 countries in a pass-in-review
through Manado Bay while aircraft from embarked Carrier Air Wing 5 performed a
formation flyover.

Other elements of the George Washington Carrier Strike Group, commanded by Rear
Adm. Kevin M. Donegan, also participated in the fleet review including USS Mustin
(DDG 89), USSFitzgerald (DDG 62), USS McCampbell (DDG 85) and USS Cowpens
(CG 63).

(Left) CNO Adm. Gary Roughead speaks to the crew of USS George Washington
(CVN 73) in the hangar bay about the importance of their role as part of the forward-
deployed naval forces during a visit Aug. 19. Roughead is in the 7th Fleet area of
responsibility attending the Indonesian International Fleet Review, which

commemorates the 64th anniversary of that country’s independence.

U.S. Navy photo by MCSN Christopher S. Harte

Sailors' online service records key for Post 9/11 Gl Bill transfer

By Pam Warnken, NPC Public Affairs

Since the gate opened Aug. 1 for eligible Sailors to
transfer their Gl Bill benefits to spouses or children, the
Navy has processed about 7,500 applications with priority
given to family members attending college thisfall.

"We've taken care of approving the transferring of
benefits for students attending classes right away so our
doors are open to those attending in the near or distant
future," said Kathy Wardlaw, Gl Bill program manager at
Navy Personnel Command (NPC). NPC added temporary
staff for afew months to handle the influx.

Transferability requiresan additional service obligation
unless the Sailor isleaving due to a normal retirement or
high year tenure limits, Wardlaw said, citing NAVADMIN
203/09. Otherwise, Sailors generally must have served at
least six yearsin the armed forces and agreeto an additional
four years. See the NAVADMIN for exceptions. Those
who retired on or before Aug. 1 of thisyear are not eligible
for the transfer benefit.

"Thetransferability benefit was designed asarecruiting
and retention tool," Wardlaw said. Another important
requirement to note, is that Sailors who want to transfer
must do so while they're still affiliated with the armed
forces.

Before submitting their transferability requests, their

obligation requirement must reflect in their electronic
servicerecord (ESR), according to Wardlaw, or the request
will be rejected until corrected. Sailors can review their
ESR at https://nsips.nmci.navy.mil/.

Qualified active and reserve Sailors may elect to
transfer benefits to a spouse or children, with some or all
benefits alocated to those named. In addition to the ESR,
the Defense Eligibility Enrollment System (DEERS) is
used to validate a Sailor's eligibility to transfer.

Family members must be in DEERS and eligible for
benefits in DEERS before a Sailor can request
transferability. This means those dual-military members
whose children are reflecting under only one sponsor's
record, must reflect under both sponsors. For example, to
establish a child as afamily member under both military
parents, the children must be enrolled in DEERS under
one parent for benefits and under the other parent as a
child "drawing benefits from another military sponsor.”

Wardlaw said the most common error is Sailorsfailing
to choose the number of monthsto transfer to each family
member or not annotating the dates the transfer entitlement
isto be used.

"If you have young children and are just guessing at
what you will want to transfer to each, it's okay to put one
month for each. Registration iswhat'simportant here," said
Wardlaw.

The months transferred to each person or the dates of
use can be changed later. Moreimportantly, a Sailor cannot
add a new dependent after separation or retirement from
the service. Distributing the benefit among the children
enables the Sailor to move the months of entitlement
between children after separation.

"Remember, if you did not transfer entitlement to that
child while in the armed forces, you can't add the child
when you get out," Wardlaw explained.

Information Systems Technician 1st Class Vicky
Gallagher, a drilling Reservist with the Office of Naval
Intelligence unit in Millington, Tenn., cracked the code
and is drawing nearly $10,000 for her daughter.

"My daughter is attending Mississippi State University.
Seventy percent of her entiretuition and feesof nearly $10,000
will be paid for by the VA (Department of VeteransAffairs)."

Gallagher advises people to pay close attention to the
program rules and instructions as they fill out the forms.

"Once you get your notice of eligibility and transfer
benefits using the Transferability of Education Benefits
(TEB) Web site, your work isn't yet done," shesaid. "Make
sure the student contactsthe VA representative at the school
and presents a copy of the TEB and their filled-out
'‘Application for Transfer of Entitlement,' VA Form 22-
1990E, available at https://vabenefits.vba.va.gov/vonapp/
main.asp.”
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Back-to-school tips

Courtesy of the American
Academy of Pediatrics

Backpack safety.

* Choose a backpack with wide,
padded shoulder straps and a padded
back.

* Pack light. Organize the backpack
to use all of its compartments. Pack
heavier items closest to the center of
the back. The backpack should never
weigh more than 10 to 20 percent of
the child’s body weight.

» Always use both shoulder straps.
Slinging abackpack over one shoulder
can strain muscles.

» Consider arolling backpack. This
type of backpack may be agood choice
for students who must tote a heavy
load. Remember that rolling backpacks
still must be carried up stairs, and they
may be difficult to roll in snow.

Developing good homework and
study habits.

 Create an environment that is
conducive to doing homework.
Youngsters need a permanent work
spacein their bedroom or another part

of the home that offers privacy.
 Ensure setting aside ample time
for homework.

* Establish ahousehold rulethat the
TV set stays off during homework time.
Supervise computer and internet use.

* Be available to answer questions
and offer assistance, but never do your
child's homework for them.

* Take steps to help alleviate eye,
neck and brain fatigue while studying.
Stretch and take a break periodically
when it will not be too disruptive.

* If your child is struggling with a
particular subject and you aren't able
to help her yourself, a tutor can be a
good solution. Talk it over with your
child's teacher first.

Before and after school child
care.

e During middle childhood,
youngsters need supervision. A
responsible adult should be available to
get them ready and off to school in the
morning and watch over them after
school until you return home from work.

* When children are approaching
adolescence (11-and-12-year olds),

CFAY schools ready to assist
new students with transition

By Ben Avey, CFAY Public Affairs

For students enrolled in the five Department of Defense Education Activity
(DODEA) schools aboard Commander Fleet Activities Yokosuka (CFAY), the

first week of school is behind them.

They have overcome the first day jitters, they have organized their lockers
or desks, and they have begrudgingly started working on the first homework

assignments of the year.

However, for anumber of students who just arrived after a permanent change
of station move, the learning curve that accompanies a new school year may be
extended to a new way of life as a student in Japan.

According to The Sullivans Elementary School Principle Walter Wilhoit,

there is no reason to fret; because, DODEA schools are ready and willing to
help the familieswith this new transition. “DoDDEA schools are more welcoming
to parents,” said Wilhoit. “We're in the overseas setting. People are away from
friends, family and the neighborhood school. So the school is anatural placeto
flock....Wewant all of our new folksto just comein. If they’ ve got any questions
at al about the school, call the school.”

For parents who may be shy about meeting their children’s teachers, all
schools aboard CFAY will host open house nightsin mid to late September. The
dates have been intentionally staggered to accommodate parents who may have
multiple students attending different schools. Contact your student’s school for

specific dates and times.

they should not come home to an
empty house in the afternoon unless
they show unusual maturity.

« If dternate adult supervisionis not
available, parents should make special
efforts to supervise their children from
adistance. Children should have a set
time when they are expected to arrive
at home and should check in with a
neighbor or with aparent by telephone.

* If you choose acommercial after-
school program, inquire about the
training of the staff. There should be
a high staff-to-child ratio, and the
rooms and playground should be safe.

Eating during the school day.

e Most schools regularly send
schedules of cafeteria menus home.
With this advance information, you can
plan on packing lunch on the days
when the main courseisoneyour child
prefers not to eat.

 Try to get your child's school to
stock healthy choices such as fresh fruit,
low-fat dairy products, water and 100
percent fruit juice in vending machines.

« Each 12-ounce soft drink contains
approximately 10 teaspoons of sugar
and 150 calories. Drinking just one can
of soda a day increases a child's risk
of obesity by 60 percent. Restrict your
child's soft drink consumption.






Back-to-School basics: Ways to stay safe during school year

By the National Association of
School Psychologists

Approximately 400,000 yellow school buses serve
American elementary and high school students. Inall, about
22.5 million school-age children ride yellow school buses
to and from school. After school activities provide an
estimated 5 million additional daily student rides. The
American Public Transit Association also estimates that
public transportation provides an additional 900 million
student rides per year. This makes school transportation
the single largest system of public transportation in the
United States, resulting in over 94.2 billion total pupil-
passenger miles per year.

Most of us can recall at least one incident in which a
student was harmed from some avoidable mishap that
occurred while riding or walking to the school bus.
According to the National Highway Traffic Safety
Administration, an average of 41 school-age children are
killed in school bus-related traffic accidents each year.
Numerous injuries also have occurred when riding,
boarding or unloading from a school bus.

While many regard school bus transportation as one of
the safest forms of transportation, accidents do happen.
Children aretypically not under the supervision of teachers
or parents when riding the school bus. Such unstructured
situations often lead to mishbehavior and episodes of poor
judgment on the part of some students. Disruptive behavior
may distract the driver or may encourage a student to take
unnecessary risks, such aswaving an arm out a school bus
window.

School bus drivers often report that they are
overwhelmed by what they see as students' lack of respect
and failure to follow school bus rules and regulations.
Typically, alarge school bus transports 54 students, a
number of studentsfar in excess of what acertified teacher
would be permitted to supervise without assistance. Yet,
school bus drivers are confronted with thistask on adaily
basis across the country.

Of students who have died in school bus-related
incidents, almost two-thirds were killed by school buses,
6 percent by vehicles functioning as school buses and 30
percent by other vehiclesinvolved in crashes with school
buses. Five-and six-year-olds represented more than half
of al school-aged pedestrians killed by school buses over
the past 10 years. Of all school-aged children killed in
school bus accidents, nearly half died enroute home from
school. "Inattention” and "failure to yield" were factors
most often reported by policefor school busdriversstriking
school-age pedestrians.

Thefederal government mandates seat beltsin all small
buses (under 10,000 Ib.), and some states now mandate
seat belts on the larger school busses as well. Ironically,
studies dating back to 1969 have repeatedly concluded that
compartmentalization provides better protection in
accidents than two-point seat belts on school buses. To
date, there have been no studies conducted on three-point
seat belts and safety.

Prevention is the best solution to the issue of school
bus safety. Children and their parents, as well as educators
and community members, need to be aware of the risks
involved with children and school buses. Motorists also

"Moneywise" seminars coming to Yokosuka

By CFAY Public Affairs

"Moneywise in the Military" financial experts,
including Kelvin Boston, host of the PBS series
"Moneywise" and author of "Who's afraid to be a
Millionaire" will visit Commander Fleet Activities
Yokosuka (CFAY) Sept. 21-24 to discuss money
management and other financial topics to help improve
the financial literacy of the Navy community.

According to Boston, if Sailors set aside just a few
dollars every month and made a few investments, they
can become financially successful.

“Between the money that you accumulate in your Thrift
Savings Plan and the equity from your condominium or
home, when you leave the military, let’s say that's 15 or 20
yearsfrom now, you can becomeamillionaire,” said Boston.

In addition to Boston, financial planners Young
AmericasFinancial Coach Peter Bielagus, Better Business
Bureau Military Line Director Holly Petraeus and Defense
Credit Union Council President Arty Arteaga will be
providing their expertise to help attendees learn techiques
to become more financially stable and independent.

Military members from all branches of the service,
reservists, Department of Defense civilians, family
membersand retirees are invited to attend the free seminars
brought to you by Commander Naval Installations
Command, Personal Financial Management Program and
CFAY Fleet and Family Support Center (FFSC).

Contact FFSC Financia Educator Theron Nolen at 243-
3372/9910 or by e-mail to theron.nolen.ctr@fe.navy.mil
for more information.

Financial expert Kelvin Boston, host of the PBS series
"Moneywise" and author of "Who's Afraid to be a
Millionaire" explains to Sailors the importance of
saving money and getting out of — and avoiding —
debt, during a seminar aboard USS Blue Ridge (LCC
19) October 11, 2007. Financial experts including
Boston will return to CFAY for a series of "Moneywise
in the Military" seminars Sept. 21-24. Contact CFAY
FFSC at 243-9910 for more information.

U.S. Navy file photo by MCSN Michael Calloway

need to obey all regulationsregarding driving inthevicinity
of school buses and their designated drop-off zones.

Thefollowing isafew simple school bus safety rules
educators, parents and children should know:

On the way to the bus:

* Bedert, arrive at your stop at least five minutes early.

* Always obey al traffic lights and signals.

* Plan to walk with schoolmates whenever possible,
facing the traffic.

* When crossing streets, always cross at crosswalks
and intersections.

* Look both ways before crossing the street.

At the bus stop:

 Stand back from the curb.

» Don't push or shove when entering or exiting and
always use the steps and hand rail.

* Always obey the bus driver and wait for the driver's
signal before crossing.

» Always cross at least 10 feet in front of the school
bus.

* Never, never crawl under the bus.

When riding the bus:

* Takeyour seat quietly and quickly, remain seated when
the bus is moving and don't get out of your seat when the
busis moving.

» Keep your feet on the floor and never ever extend
your hands, arms, head or any object out the window of a
bus.

» Always talk in a quiet voice, be courteous to the
driver and schoolmates and try not to distract the driver
through misbehavior.

The Chief says:

“Did you know the only umbrella authorized
in uniform is a plain, solid black, collapsible
umbrella?

It may be carried when weather conditions
warrant, provided safety regulations or
practices are not violated.

The umbrella should be carried in the left
hand to permit saluting. The umbrella shall not
be carried during military formations.

If you didn't know, now you know." -
MCC(SW/AW) Eric Hannah, CFAY Public Affairs







Interpreters translate to successful communication at FISC

Story and photo by Blake Vives,
CFAY Public Affairs

U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka employs more than 600 Master Labor Contract
(MLC) employees, the majority of whom are Japanese;
this can create a communication challenge in an
environment where passing the word up and

functions ever since my first position on Yokosuka Naval
Base and have built my skills and knowledge in such
fields,” said Ito. “ Translation and interpretation is not
only about the language skills that you possess, but also
about your level of technical knowledge in the fields that
you are translating and interpreting about.”

Suzuki also considered the interpreter-trandator field

the many different functions and responsibilities of FISC.
Additionally, | learn more about the Japanese and English
languages, believe it or not.”

Suzuki makes an interesting anal ogy when describing
the process behind conveying meaning in alanguage that
is not the original medium.

“You need to scientifically scrutinize English sentences
by analyzing and disassembling in order to

down the chain of command is vital.

In-house, full-time interpreter-translators
address this matter each day with artful
precision ensuring information is clearly
conveyed throughout thelarge FI SC enterprise.

The minds behind this daily cross-
cultural exchange of knowledge, feeling and
even data are MLC employees Masako
Suzuki and Toshiyuki Ito.

Their jobs require them to translate
instructions, publications and messages from
senior leadership; and interpret for senior
leadership while addressing large crowds, in
small conference meetings, during formal
occasions and even socia events.

Suzuki illustrates the difference between
the two main functions of her duties.

“Interpretation needs to be delivered on

reassemble in Japanese structure,” said
Suzuki. “Then it comesto the artistic side;
trand ation from English to Japanese may be
like remodeling an American house to a
Japanese one, with the main purpose of
maintaining the rooms. | need to put the
artistic finishing touches to make it look
natural.”

Ito also believes art and science are both
needed in this profession.

“Written translation is art and the oral
translation is science,” said Ito. “When
translating on paper, you become a writer.
You are not only conveying the writer’s
messages to recipients but transmitting his
or her writing styles, word selections,
nuances, and feelings as originally written.

“When interpreting, on the other hand,

the spot, orally. The focus is on delivering
selected essential information with simple
expressions,” she said. “Because translation
iswritten, | usually have time to elaborate
and try to convey atmosphere as well as
meaning.”

Ito credits his fascination with
communication for eventually bringing him
to his current job at FISC.

“l have always highly valued the
importance of communication and that is
why | have always been interested in languages,” he said.

“Translation and interpretation are things | used to
frequently say | would never want to be or be able to do
inmy life because | knew how difficult they are. However,
at the same time, | might have subconsciously thought
that | would be able to utilize my skills and abilities best
if I work in the translation field.”

While employed at another supply entity on base, I1to
saw a job opening announcement for the interpreter-
translator position at FISC and decided to apply.

“1 have always worked in the logistics and supply

FISC Yokosuka Interpreter-translator Toshiyuki Ito speaks with FISC Executive
Office Cmdr. Jeff Rathbun while FISC Commanding Officer Capt. Mike Arnold
converses with a JMSDF officer. Interpreting for senior leadership while
interacting with the JMSDF, in small conference meetings, at formal occasions
and while addressing large crowds of Japanese speaking FISC employees are a
few examples of the services FISC interpreter-translators provide.
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a competitive career option.

“As a student, | was interested in becoming a
translator, but in reality | also knew that only a limited
number of people can make it,” she said. “I feel lucky
because that’s what | do at work now.”

According to Ito, opportunities abound as atranslator
at FISC.

“1 get to meet and interact with many people from
different organizations, including many flag officersfrom
both the U.S. Navy and Japan Maritime Self-Defense
Force,” hesaid. “1 also have the opportunity to learn about

because listeners will hear your translation
only once (in writing, they can go back to
the documents as many times as they wish),
you need to make the translation as clear,
simple, focused and prompt as possible
without missing anything,” he said.
“Interpretation requires a high level of
psychological reflexes. Plus, you can easily
make amistake at apodiuminfront of alarge
crowd by getting nervous.”

Despite the challenges involved, Ito
expresses enthusiasm about his job.

“It is very thrilling being responsible for conveying
information to so many people,” he said. “Whenever |
am tasked to provide my service, | feel honored to be
needed to help my customers better communicate, but |
often get really nervous.”

Suzuki’s favorite part of her job is exploring nuances
inword meaning. “ A word may have different connotation
in English and Japanese,” she said. “| feel fulfilled when
| succeed in conveying meaning without sticking to the
original literal words.”
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(Center) FISC Yokosuka Interpreter-translator Masako
Suzuki interprets for FISC Commanding Officer Capt.
Mike Arnold and JMSDF Ship Supply Depot
Commanding Officer Capt. Hirotora Takenaka at the
opening ceremony of the 2009 U.S. Navy/JMSDF
Sports Day.
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SRF-JRMC dry-doc

KS U.S. Coast Guard ship Assateague

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Recently, Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) recently dry-docked
the U.S. Coast Guard Cutter Assateague (WPB-1337)
at Dry Dock 4.

According to SRF-JRMC Docking Officer Lt. Erick
Felder, the ship’s size made dry-docking relatively easy.
SRF-JRMC used pusher boats to bring the ship into the
dry dock, which is much simpler than a typical dry
docking evolution where the clearances around the ship
are much tighter..

“Thisisthefirst time | have docked a Coast Guard
vessel, however, two Coast Guard vessels were
successfully docked here last year,” said Felder. “We
begin communicating with the ships to be docked no
later than a month before the scheduled docking date.
SRF-JRMC docking officers ensure that expectations
are explained and regulations are adhered to. Above all,
conducting a safe evolution is most important. The
safety of personnel and equipment is our primary
concern as docking officers.”

Assateague and her crew of 18 ishomeported at Apra
Harbor in Guam. Her missionisto support al the Coast
Guard’'s primary missions including maritime safety,
mobility and security aswell as environmental protection
and national defense, according to Master Chief
Machinist’'s Mate (SW/AW) Shane Lazio, SRF-JRMC's
command master chief, who is also assigned as
Assateague ship superintendent while the ship isin dry
dock.

According to Assateague Executive Officer Lt. j.g.
Joe Herd, there is only one floating dry dock located in
Guam but, “The Coast Guard chose SRF-JRM C because
of the reasonable costs and high quality they provide.”

The ship will conduct required maintenance of the
engineering and auxiliary systems. Also, naval
engineering design changes will be conducted to
improve preservation of exterior and interior
equipment. Specific major maintenance includes
overhauling the steering gear, replacing the fuel oil
service piping, replacing underwater hull plating where
necessary and replacing the ships fin stabilizers,
rudders and shafts.

U.S. Coast Guard ship Assateague (WPB 1337) is currently in a Dry-docking Ship Restriced Availability (DSRA)
from now through the middle of October. This dry-docking provides overall maintenance to the ship and also
establishes good working relations between SRF-JRMC, the U.S. Coast Guard and the Japanese work force.
000000000 0ODO0OOODOOOOWPB 1337)04000000000000000000000DO0O0COODOOQO0OSRF-JRMCO
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“The hull plating jobs can grow once we perform
ultrasonic testing inspection which uses high frequency
sound energy to determine the thickness of the hull
plating,” said Lazio. “It has been six years since the
ship has been in dry dock, so thereis more plate thinning
than usual. The Coast Guard will keep the ship here for
an undetermined amount of time until the hull is ready
for sea conditions.”

Herd said that they expected knowledgeable,
dedicated leaders and workers who would treat the ship
likeit was their own.

“Lazio has epitomized the attitude Assateague was
hoping to receive from SRF-JRMC,” Herd said.

For many of Assateague crew members, it’s their
first visit to Japan. They are excited about the many
opportunities to visit and see another culture. Not many
in the Coast Guard have the opportunity to come to

Japan, so they are looking forward to having a
memorable experience here.

“SRF-JRMC has done an excellent job making us
feel at home hereisYokosuka,” Herd said. “Berthing at
the Bachelor Officer’s Quarters has been excellent and
the other accommodeations offered here on base are first-
rate.”

According to Herd, key elements to accomplish the
Dry-docking Ship Restricted Availability (DSRA) are
communications between all shops, contractors, liaisons,
and ship’s force; coordination between separate
contractors working in adjacent areas and maintaining
the dry dock timeline; and the quality assurance of all
projects up to the standards of both SRF-JRMC and the
ship.

According to Lazio, this DSRA will last until the
middle of October.
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U.S. Coast Guard ship Assateague (WPB 1337), homeported in Aprea Harbor, Guam, is in DSRA in Yokosuka
through the middle of October. For many of Assateague crew members, it’s their first visit to Japan and are
excited about the many opportunities to tour and see Japan’s culture.
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“*Child Raising”

By Chaplain Scott Shafer

There are times when | feel that | am surrounded by compl ete strangers. You
can live with people, see them grow, and all of a sudden they are changed from who
they wereinto avision of who they might become. That’s been happening to me an
awful lot lately with our two teenagersin the house.

Growing up, my father always told me about how his parents always saw him as
10 yearsold. It didn’t matter what he would say, or how old he was when he said it,
they always saw him as a much younger man. | heard this story, and thought to
myself, “Thisisn’'t going to happen to me.” Famous last words...

As much as | was boggled by how much they grew as infants, that time has
largely passed. | don’t remember that as much anymore. What | do remember is that
they really didn’t do alot of talking back then. It was somewhat quieter, except for
all of the eating. Now everything is narrated, every decision is considered and
guestioned. At times | can wonder if | will ever be able to get aword in edgewise
again. It'slike trying to watch television in a house where everyone has a remote
control. Thisis disconcerting...

Yet, they grow...and it is hard to describe the combination of overwhelming
pride | feel in my children and the choices that they are making, along with the gut
wrenching fear of the choices that they could make. | am an adult, and | can see
every day the bad choices that people make. | know my own bad choices, and |
hope and pray every day that my children are not tempted to go down those paths.
| pray that whatever righteousness | possess, they will choose to follow.

In the book of Ecclesiastes we read, “For everything there is a season, and a
time for every matter...atime to be born, atime to die...atime to weep, atime to
laugh; atime to mourn, and atime to dance...” A time for change. We live in the
midst of change and whether we are a parent or not...we need to get used to change.

| don't carefor the change of ageing, but this October | don’t haveto do quite as
many pushups on the physical readinesstest. | wonder what the future will hold for
my children, but they are no longer young girls...they are young ladies. Change has
taken place. For me, the jury may still be out asto whether or not it is good change.
| am still upset over the whole learning to drive thing. But | have to admit that it is
good change when our children grow and mature...and find their own voices.

For everything there is a season, you know | think they even quoted thisin some
Star Trek movie. It's always a season for something. Things are aways changing.
Maybe its time to enjoy the ride rather than just sitting around pining for the past.

Heads Up Yokosuka

Community Announcements

Cape Fox Professional Services Motorcycle Rodeo — A Motorcycle Rodeo
will be held at the Yokohama North Dock Motorcycle Training Range to promote
safe motorcycling from 10 am. to 3 p.m. Sept. 11. All licensed Status of Forces
Agreement motorcycleridersareinvited to participate. Spectators are also welcome
to attend. Cape Fox Professional Services certified motorcycle safety instructors
will hold four primary events to include a slow speed race, poker run, arelay race
and atimed circuit course. This event is sponsored by CFAY and Camp Zama
Safety Offices. Contact Douglas Knight by e-mail to dknight@capefoxit.com for
moreinformation or to sign up. Advance sign-ups are requested, but are not required.

UMUC Asia Orkand Family Military Book Awards — University of Maryland
University CollegeAsia(UMUC Asia) is offering the Orkand Family Military Book
Awardsfor active duty enlisted service members. Through thisbook award program,
active duty enlisted service members attending UMUC Stateside, Europe and Asia
can apply to receive a $100 award to help pay for textbooks. The awards will be

available for the fall sessions and applications are being accepted now. For
application and ligibility requirement, log on to http://www.asia.umuc.edu/finaid/
orkand.cfm. Contact your local field representative or the UMUC Asia Financia
Aid Office for questions regarding available financia aid programs.

The Yard of the Month Program — The program recognizes the efforts by
residents in the beautification of their yards and provide incentive to maintain
high standards throughout our community. Winners are selected the first week of
each month through September. You must reside on base; in asingle detached unit
or town housefor at |east 60 daysfrom the sel ection week to be eigibleto participate
in the program. Selection criteriaare:

* Lawn should be neatly mowed at a height of approximately 2-4 inches, free
of weeds and debris and edged along all boarders, fences, walks and parking areas.

* Grass should be consistently green throughout the lawn area.

* Flower beds should be cultivated and free of grass and weeds.

« Shrubs and flowers will be neatly pruned. Dead |eaves branches, and dead or
unhealthy vegetation should be removed.

« Candidates cannot have received a yard violation notice within the previous
three months.

For more information contact the resident liaison at 243-9067.

PSD Yokosuka meets customer needs with new ID card pamphlet

Story and photo by Dan Bowen, CFAY Public Affairs

the correct documents.”

identification in order to beissued an ID.

The Personnel Support Detachment (PSD) Yokosuka Identification (ID) Card Office
has created anew and handy informational pamphlet explaining the steps and documents
necessary for obtaining an 1D card for personnel assigned to Commander Fleet Activities

categories - primary and secondary. Primary forms of identification include: adriver’'s
licenseor an D card issued by astate or outlying possession of the United States containing
aphotograph; an ID card issued by state, federal or local government agencies or entities
containing a photograph; a U.S. passport; a permanent resident card or alien registration
card with a photograph; a current temporary resident card; a current employment

Yokosuka (CFAY) and its tenant commands.

According to Personnel Speciaist 1st ClassHenry Gomez,
the pamphlet isjust one way the officeistrying to streamline
the process and meet the needs of their customers. “We created
this because we noticed people were not getting all of the
information they needed before they came to the office,” said
Gomez. “It just makes life easier, and less frustrating, when
[customers] haveto leave work, they know they are not going
to waste their time coming back hereif they don’t comewith

The pamphlet covers the requirements for active duty
Sailors, dependants, civilians, contractors, master |abor
contract (MLC) employees and full-time students. Of
particular note to individuals who will be going to get their

authorization card; or a Japanese resident card.

Secondary forms of identification include: a certificate of
U.S. citizenship, a certificate of naturalization; a foreign
passport; reentry permits, arefugee travel document; a school
ID with a photograph; a voter’s registration card, a native
American tribal document; a driver’s license issued by a
Canadian government authority, a U.S. social security card
issued by the Social Security Administration; a certification
of birth abroad issued by the Department of State, an original
or certified copy of abirth certificate issued by astate, county,
municipal authority or outlying possession of the United States
bearing an official seal; a U.S. Citizen ID Card; or an
employment authorization document issued by the
Immigration and Naturalization Service.

ID cards, is the fact that they may need two forms of

(Left) Krystal Williamson works with MU1(SW) For those interested in picking up a pamphlet, they are
Jose Acosta and his wife, Haruna, while they get now being issued in PSD and at the Area Orientation Brief

Acceptable forms of identification are divided intotwo new IDs at the ID Card Office Aug. 28. held every week in the community center.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division

Lead Cook — NL-08, $14.06/hr. CPO Club (2 RFT).

Cook — NA-05, $10.72/hr. CPO Club (1 RFT/2 Flex).
Waiter/Waitress — NA-03, $9.29/hr. O’ Club (6 Flex), CPO Club

(2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex), Negishi Club
(2 Flex).

Club Operations Assistant — NF-02, $8.71/hr. CPO Club (2 Flex),

O’ Club (1 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex).

ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/

5 Flex).

Child Development Program

Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC/SAC

(1 RFT).

Operations Clerk — NF-02, $8.71/hr. Ikego CDC (1 Flex).

Program Assistant — CY-02, $9.45/hr. Main CDC (1 RFT), Ikego CDC
(3 Flex), Hourly CDC (3 Flex), Negishi CDC (1 Flex).

Community Activities Division

Program Assistant — CY-01, $9.45/hr. Yokosuka Youth Center (3 Flex),
Yokosuka Teen Center (1 Flex), Negishi Youth Center (2 Flex),

Ikego Youth Center (2 RFT), Negishi Youth Sports (1 Flex), Negishi
Teen Center (1 Flex).

Food Service Worker — NA-03, $9.29/hr. Bowling Center

(2 RFT).
Recreation Assistant — NF-02, $8.71/hr. Wood Hobby Shop
(1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 RFT/
2 Flex).

Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT).

Recreation Division

Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Rentals
(2 Flex).

Recreation Assistant — NF-02, $8.71/hr. Single Sailor (1 Flex).
Recreation Aide — NF-01, $7.29/hr. Marina (1 Flex).

Athletics Division

Field Maintenance Worker — NA-05, $10.72/hr. Athletics
(1 Flex).

Swim Instructor — NF-02, $8.71/hr. Aquatics (11 Flex).

Lead Lifeguard — NF-02, $8.71/hr. Aquatics (1 RFT).
Clerk/Typist — NF-01, $8.00/hr. Athletics (1 Flex).

Gear Issue Attendant — NF-01, $7.25/hr. Athletics (1 RFT/
1 Flex).

Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Child Development Operations Clerk (OA) — YB-303-01, CFAY-78-09.
Open: 08-26-09, Close: 09-09-09.

Education and Training Technician — YB-1702-01, CFAY-84-09. Open:
08-31-09, Close: 09-14-09. *Location: Negishi.

Housing Management Assistant — YB-1108-01, CFAY-83-09. Open:
08-26-09, Close: 09-09-09.

Language Technician — YB-1046-01, CFAY-81-09. Open: 8-26-09, Close:
09-09-09. *2 positions.

Language Technician — YB-1046-01, CFAY-82-09. Open: 8-26-09, Close:
09-09-09. *Temporary, not to exceed one year.

Library Technician (OA) — YB-1411-01, CFAY-80-09. Open: 08-28-09,
Close: 09-10-09.

Continuing

Education and Training Technician (Child Care) — YB-1702-01, CFAY-
54-09. Open: 06-08-09, Close: 12-07-09 (Cutoffs established until filled).
*Location: Negishi.

NEX Positions

All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, building
3316, Room 217. Contact NEX at 243-4418/5150.

Food Delivery Operator, NA-2 — Food Services. $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 — Food Services. $8.59-$10.02/hr. (10 Flex)
Cook, NA-5 — Sbarro. $10.72-$12.49/hr. (1 Flex)

Food Service Worker, NA-2 — School Lunch. $8.59-$10.02/hr. (1 Flex)
Food Service Worker Leader, NL-2 — School Lunch. $9.85-$11.03/hr.
(1 Flex)

Sales Clerk, NF-1 — Fleet Rec Center. *$7.25-$8.50/hr. (2 Flex)

Store Worker, NA-2 — Autoport. $8.59-$10.02/hr. (1 Flex)

Sales Clerk, NF-1 — Autoport. *$7.25-$8.50/hr. (1 Flex)

Customer Service Clerk, NF-1 — Main Store. *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 — Main Store. *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 — Main Store. *$7.25-$9/hr. (3 Flex)

Store Worker, NA-2 — Main Store. $8.59-$10.02/hr. (5 Flex)

Store Worker, NA-2 — Home Accents. $8.59-$10.02/hr. (1 RPT)
General Clerk, NF-1 — Inventory Control. *$7.50-$9/hr. (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. $10.01-$11.67/hr. (2 Flex)
Warehouse Supervisor (Night Shift), NF-3 — Distribution Center.
*$37,815-$48,106/yr. (1 RFT)

ID Checkers, NF-1 — Loss Prevention, Main Store. *$7.25-$8.50/hr. (1
Flex)

Security Guard, NF-1 — Loss Prevention, Main Store. *$7.50-$9/hr. (4 Flex)
Personalized Service Clerk/Flower Shop, NF-1 — Services/Main Store.
*$7.25-$8/hr. (1 Flex)

Sales Clerk, NF-1 — MiniMart Ikego. *$7.25-$8.50/hr. (2 Flex)

Hair Stylist, NA-7 — Negishi Beauty Salon. Commission (1 Flex)

*Salary based on experience






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
Sun  CCD, classrooms 0930
Sun  Youth Group, Old Thew Gym (G-113)*
1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
WEp Confession 1600
Wep Perpetual Help Novena,
Main Chapel 1700
WEep Mass, Main Chapel 1730
2" Tue Pre-Baptism Class 1730
THu Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
FrI Choir Practice, Choir Room 1700
1t Fri Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SaT Baptism, Main Chapel 1500
Sat Confession,
Blessed Sacrament Chapel 1600

(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).

General Protestant

Sun  Worship Service, Main Chapel 0930
THu Choir Practice, Main Chapel 1830

Protestant Liturgical

Sun  Communion Service,
Fellowship Hall 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THu Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue  Women'’s Bible Study,

Classroom 10 1800
Webp  Choir practice, Main Chapel 1830

Filipino Christian

SuN Worship Service,
Kinnick Little Theatre 1230
WEep Prayer Meeting, room 3 1800

Church of Christ

Sun  Worship, Kinnick Little Theatre 0930
Sun  Sunday School 1100
WEep  Bible Study, rooms 2,3 and5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka Post
Office (Off base)

Seventh Day Adventists
SAT Saturday Worship 0930

Jewish Faith Community

FrI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" anp 4" THu  Classroom 10 1800
Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TuE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WEep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

Tue Bible Study, Classroom 10 0900
Tue  Bible Study 1800
3 MonFellowship Program 1700

Japanese Women'’s Bible Study*

TuE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THu, FrI (Last week of month),
Room 5 0900

Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd SatBreakfast (Location varies)
*Runs from September to June

Thu  Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun
* 242-4183

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THU CCD, classrooms 0900
Protestant

Sun  Worship Service, Main Chapel 1030

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
Wep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Wep lkego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

Thu  Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.

Fleet and Family Support Center

Congratulations on the birth of your baby!
Bernard Aquilos and Jelynne Aguilos are the proud parents of NICOLAS JIONGCO
AQUILOS born Aug. 16, 2009 at 6:34 a.m., weighing 8 pounds 5 ounces.

Paul Boughter and Latwana Boughter are the proud parents of LUCILLE JOY
BOUGHTER born Aug. 17, 2009 at 8:27 a.m., weighing 8 pounds 9 ounces.

lan Harris and Kenya Harris are the proud parents of GIADA MARIA SAYURI HARRIS
born Aug. 17, 2009 at 3:10 p.m., weighing 8 pounds 1 ounce.

Demario Carmichael and Ashley Carmichael are the proud parents of XAVIER TROY
CARMICHAEL born Aug. 21, 2009 at 8:26 a.m., weighing 9 pounds 11 ounces.

If you'd like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent Support
office in building 1558.

Classes This Week

Please call us at 243-FFSC (3372) to sign up today!

Monday, Sept. 7
HOLIDAY

Tuesday, Sept. 8
Baby Basics 11:30 a.m. (3 hrs.): Learn the basic aspect of daily infant care such as
bathing, diapering, positioning, swaddling, playing and feeding, and about the Shaken
Baby Syndrome.
Healthy Relationships: For Your Child’s Future 5 p.m. (1.5 hrs.): Parents will learn
how aspects of their family’s life will influence their children’s adult health and
relationships. Call 243-7878 for more information and to sign up for the class.
Money Management Workshop 10 a.m. (1.5 hrs.): In this interactive class, you'l
learn the importance of a written spending plan.
Welcome to Ikego 9 a.m. (4.5 hrs.): Meet new friends and neighbors, plus learn to
take the train from Ikego to Yokosuka.

Wednesday, Sept. 9
Japanese Conversation (1.5 hrs.) (Pre-registration required): Come join us to learn
the language of our host nation, and start fitting in! This class will run from September
thru November and will help increase your command of the Japanese language.
Stocks, Bonds and Mutual Funds 10 a.m. (1.5 hrs.): In this class, you'll learn about
your risk tolerance, your time horizon, and what investment vehicles match your
investor style.
Youth Enrichment Class (Middle School). 3 p.m. (1.5 hrs.): We can teach you
effective ways of solving everyday problems as well as making appropriate decisions.
The training is for ages 10-14 (15 if student is still in middle school).

Thursday, Sept. 10

Ikego — Ikebana 10 a.m. (2 hrs.): Ikebana Class is a Japanese flower arrangement

class. This class uses flowers and other things from nature to make decorative

center pieces. This class will be taught by a certified lkebana Instructor.

Ikego — Play Morning 10 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.
Friday, Sept. 11

Japanese Conversation (1.5 hrs.) (Pre-registration required)

PCS Workshop 8 a.m. (4 hrs.): This 4-hour workshop provides service members and

their families an opportunity to prepare for their next PCS move.

Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.

***Please visit our Web site for more details about our classes.

Upcoming Classes

Sept. 14  Area Orientation Brief and Intercultural Relations Class; ATAP
Elements of Successful Parenting (ESP); English as a Second Language
Sept. 15 Car Buying Strategies; Ikego Employment Overview and Tips
IA/GSA Spouse Support Group
Sept. 16  Basic Breastfeeding; Japanese Spouse Group; ESP
Getting Started Teaching English; Home Buying Basics; Welcome to Negishi
Sept. 17  English Teachers Networking Group; lkego — Play Morning
Interview Techniques
Sept. 18 Credit Management; Sponsor and Sponsor Coordinator Training
Yokosuka — Play Morning
Negishi FFSC Fleet and Family Support Center Ikego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







(Left) Fleet Reserve Association (FRA) Branch 103 Secretary and Treasurer Frank
Misiura, CFAY Navy Ball Secretary OSC Michele Sullivan, CFAY Navy Ball Chairman
MACM David Aguilera, FRA Branch 103 President Jon Oliver and CFAY Navy Ball
Vice President MMC Milton McDonald pose together Aug. 21 with a check for
$5,000 donated by FRA Branch 103 members to the CFAY Navy Ball committe to
help support this year's Navy Ball Oct. 3.

Photo by BMCM Robert Dean

(Left) Boy Scout Troop 13 Scoutmaster Clement Mosseri performs a safety check
on the gear of Boy Scout Jonathan Mosseri prior to him crossing a tight rope
type bridge during their Aug. 15 outing to Forest Adventure Park in Fujisan,
Narusawamura, Yamanashi Prefecture. Boy Scouts from Troop 13 along with
families and friends completed the zip line course, traversing lines of several
hundred feet at high speeds and maneuvering through mid-air obstacle courses.

Photo by Ethan Coble

Boy Scouts from Yokohama Boy Scout Troop 35 pose together after completing
their 30-mile Yokosuka Base-Negishi Housing Detachment round-trip bicycle ride
Aug. 15-16. The scouts with their adult volunteers made camp in Negishi for an
over-night stay, heading back to Yokosuka the next morning.

Photo courtesy of Christian-Robert de las Alas

Venturing Crew 3 and more than 2,000 American and Japaneses Boy Scouts and
adult volunteers from throughout Kanagawa Prefecture pose for a group photo
during the 12th annual Kanagawa Camporee at Asagiri Highland camp site held
Aug. 2-6. Venturing is a Youth Development program of the Boy Scouts of America
and is chartered by the U.S. Naval Hospital Yokosuka Oakleaf Club.

Photo by Bhruga Shah

Konnichiwa

Navy Federal Credit Union Service Representative Aileen Elacio processes
a credit union transaction.
Photo by Yuji Kawabe

Where is your hometown?
Nev.

Las Vegas,

How long have you been in Japan? Two

years.
What is your favorite food? Korean
Barbecue.






