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CFAY Energy Fair raises conservation, efficiency awareness

Story and photo by Mark Elrod, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) Public Works Department (PWD)
held an Energy Fair here at the red-brick area in front of the commissary Oct. 22.

October is National Energy Awareness Month in the United States and, according
to CFAY Chief Staff Officer Capt. Donna M. Kaspar, the U.S. Navy embraces the event
and the Navy’s theme for the month, which is “Strength Through Energy Security.”

“Energy efficiency is critical to our mission’s success in the Navy. It minimizes
operational risk; it saves money; it’s also very connected to environmental issues. By

CFAY Chief Staff Officer Capt. Donna M. Kaspar delivers opening remarks during
the CFAY PWD Energy Fair held at the red-brick area Oct. 22. The Energy Fair was
the culmination of a week of events that included a 5k Energy Run and tours of
the meteorological tour near Berkey Field.

saving energy and pursuing renewable sources we reduce carbon emissions, reduce
greenhouse gases and reduce our dependency on fossil fuels,” Kaspar said.

“The Navy’s energy goals are to reduce energy consumption through efficiency
upgrades, pursuing renewable energy sources, and through transforming culture and
behavior, that’s often the hardest part, getting people to break bad habits of leaving the
lights on all the time, and the water running,” she added.

The Energy Fair, which featured displays of water conserving faucets and shower
heads, a steam convection oven, and green-energy light bulbs, was the culmination of
a week of events that included a 5k Energy Run, and tours for approximately 170 local
students of the meteorological tower which stands near Berkey Field collecting wind
data to see it is viable to erect a wind turbine to help provide green energy for the base.

According to Kaspar, the Energy Fair is just one of many things CFAY has done over
the last year to meet mandated federal goals for energy consumption reduction.

She cited that a contract has been awarded to cover the roof of the Navy Exchange
(NEX) with a thin, solar-film that will utilize energy from the sun to offset the current
energy source.

Additionally, energy efficient lighting was installed in the NEX and is soon to follow
in the James D. Kelly Fleet Recreation Center and housing, along with double-pane
windows in residential dwellings.

Though the event displayed various types of energy conserving appliances and
equipment, it was more geared toward people.

“It’s pretty much to raise awareness about energy conservation and water conservation
here on base,” said CFAY PWD Energy Manager Tom Bawden. “The hope is that, the
more people know about it, the more they can do about their own behaviors and actions
to help the Navy meet its goals and support the mission here. It’s a lot easier and cheaper
to waste energy than it is to have to go make more and cause larger environmental
problems in doing so0.”

Kaspar mentioned a few things that the local community can do to help conserve
energy.

“What we can do, as CFAY citizens, to help do our part is... turn the lights off when
you leave the room, leave your thermostat set at 20 C during the winter and take ‘Navy
showers’ (quick showers).”

U.S. Navy, JMSDF logisticians display sportsmanship on, off field

By H. Sam Samuelson, FISC Yokosuka
Office of Corporate Communications

Fleet and Industrial Supply Center (FISC) and Defense
Logistics Agency (DLA) Distribution, Yokosuka joined
logisticians from the Japan Maritime Self-Defense Force
(JMSDF) for friendly athletic competition

participating in operations, planning, regional services
and fuel management. Last year, FISC and the JMSDF
initiated higher level supply talks designed to share
common logistics practices between the two navies.
JMSDF Ship Supply Depot Lt. Cmdr. Kanako
Muto said, where bilateral talks help the two countries’

logisticians share common practices that build efficiencies,
the annual sports day competition helps build common
bonds that engender mutual admiration and respect.

“I appreciated the U.S. Navy’s invitation to this
competition; they really worked very hard and were
good sportsmen,” she added. “When we are able to come
together in this manner, compete and enjoy

here during the U.S. Navy-JMSDF Sports
Day Oct. 8.

The annual competition is hosted locally
to help build and sustain the bilateral relations
between the logistical arms of the two
countries’ logistics’ arms of their respective
navies and includes classic competitions in
relay race, softball, soccer and volleyball.

During the event, JMSDF teams took top
honors in all scored categories of the games
and, for what is believed to be the first time,
also bested the U.S. Navy teams in tug-o-war,
typically a U.S. Navy dominated competition.

“But, we didn’t really lose,” said FISC
Executive Officer Cmdr. Ed Butzirus, who
was a soccer participant in the games. “It
may seem cliché, but the truth is we were all
winners in a higher sense. Competition such
as this helps support a greater understanding
of our host country navy counterparts.”

friendship, then we are better at learning
about our work in maritime logistics. We
learn to work together.”

It is a sentiment shared by Butzirus.

“This was my first experience
participating in these games, I think we
can all be proud of the roles we play in
contributing to the defense of this great
country, our mutual support agreements and
our logistics partnering,” Butzirus said.

“But, at the same time, it was an honor
just being out there in a non-logistic, non-
operational environment — and joining our
fellow JMSDF counterparts in a day of
competition, fun and camaraderie, he added.
“I think this kind of competition establishes
a powerful sense of partnership.”

As the JMSDF teams departed the
fields, taking the championship trophy, U.S.
Navy defenders began looking to next year

FISC enjoys a close relationship and
frequently teams up with JMSDF logistics
agency counterparts on the waterfront. Each
year, IMSDF logisticians intern with FISC,

U.S. Navy and JMSDF logisticians prepare to race in the three-wheel pedaled
event during the annual bilateral FISC Yokosuka and JMSDF Sports Day logistics
competition held here Oct. 8.
U.S. Navy photo by OS2(SW) Michael W. Giddens

to regain at least one or two title games.

“If not,” Butzirus says, “we’ll certainly
remain happy that in the international sense,
we are all on the same team.”

Some Sailors to receive one-
time, targeted NWU allowance

The Navy announced a targeted, one-time clothing

replacement allowance for Sailors who did not receive

the required amount of NWUs or annual allowances.
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INSIDE

Active shooter drill tests mettle of
responders to real-life scenario

Commander Fleet Activities Yokosuka tested its capabilities
to respond to an event such as the one that took place in Ft.
Hood, Texas, by conducting an active shooter drill Oct. 21.

Pg. 9
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Heads Up Yokosuka!

Community announcements/Action line

Christmas Disco Party Community Relations Event —
\Volunteers are needed to participate in a Christmas Disco Party
community relations event for people with disabilities from the
Yokosuka area Dec. 3 from 1:30 to 3:30 p.m. at Yokosuka Sogo
Fukushi Kaikan Hall, located between Yokosuka base and Daiei
Shoppers Plaza. To volunteer, send an e-mail with your full name,
rate, rank (including warfare qualification), command name,
phone number and the last four digits of your social security
number to fumiyo.sato.ja@fe.navy.mil.

Marriage Enrichment Workshop — A Marriage Enrichment
Workshop will be held Nov. 18 from 8:30 a.m. to 3:30 p.m. in
the CFAY Chapel of Hope Fellowship Hall for any married
Sailor and spouse. Call 243-7858, or send an e-mail to erumi.
kuwaori.ja@fe.navy.mil to register for the workshop or for more
information.

CFAY Employee Association Bazaar and Rug Auction
— The CFAY Employee Association will host a bazaar Nov. 6-7
(originally scheduled Oct. 30-31) from §:30 a.m. to 5:30 p.m.
and a rug auction Nov. 13 at the Yokosuka Middle School.
Items for sale at the bazaar include: furniture, appliances,
traditional Japanese dishware, kimonos, obis, Japanese paintings
and artwork, pearls, jade and more. Deliveries available. The
rug auction on Nov. 13 will offer a preview of the rugs to be
auctioned at noon. The rug auction starts at 1 p.m. Rugs and
carpets to be auctioned are 100 percent wool or silk and come
from Persia, Pakistan, Afghanistan, China, Kazakhstan and
central Asia. Contact MMCS Milton McDonald at 243-7368
for more information.

Odyssey of the Mind is coming to The Sullivans
Elementary School — Odyssey of the Mind is an international
creative problem-solving competition involving students from
kindergarten through college. Team members work together at
length to solve a predefined problem and then will present their
solution to the problem at an Odyssey of the Mind competition
at the school April 2, 2011. Participation encourages creative
thinking, innovation and teamwork. We would like to invite
your child to participate in this creative opportunity. Sign-
ups are desired now as students will need time to prepare for
the competition. Students will be assigned to a team of five
to seven students with a parent serving as a coach. We also
need parent volunteers willing to serve as coaches. To find
out more about Odyssey of the Mind, visit their website at
www.odysseyofthemind.com. For more information about The
Sullivans Elementary School Odyssey of the Mind competition
or to participate in the event, send an e-mail to jan.jensen@pac.
dodea.edu or kanell.mings@pac.dodea.edu.

CFAY Thanksgiving Adopt-A-Sailor Program - The
CFAY Thanksgiving Adopt-A-Sailor Program provides the
opportunity for Sailors to enjoy Thanksgiving dinner with a
local host family. Applications are now being accepted for
those families interested in hosting a Sailor for Thanksgiving
dinner. Applications are being accepted now and must be
received no later than 3 p.m. Nov. 16. Approved applicants will
be notified sometime during the week of Nov. 16. Application
forms are available for download at https://www.cnic.navy.mil/
Yokosuka/index.htm located under the Public Announcements
section. Fax the completed application to 243-9901. E-mail to
adoptasailor2010@fe.navy.mil for more information.

American Red Cross Courses and Training — The
American Red Cross Yokosuka Branch is offering the following
courses and training:

* Nov. 6: Infant, Adult and Child CPR/AED and First Aid, 8
a.m.to5p.m.

* Nov. 13: Babysitter’s Training, 8:30 a.m. to 4:30 p.m.

* Nov. 16: I'm In Charge (ages 10 to 12), 3 to 5 p.m.

* Nov. 17 and 18: Infant, Adult and Child CPR/AED and First
Aid, 4 to 8 p.m.

* Nov. 19: First Aid/CPR/AED Instructor Course, 4 to 8 p.m.

e Nov. 20, 21: First Aid/CPR/AED Instructor Course, 8 a.m.
to4 p.m.

Call the Yokosuka Red Cross at 243-7490, or e-mail to
Yokosuka@usa.redcross.org for more information.

Seahawk-Umitaka Community Announcements,
Article and photo submissions — Deadline for community
announcements and article and photo submissions for the
Seahawk is the Thursday before the next Seahawk edition.

E-mail your submissions to Seahawk-Umitaka@fe.navy.mil.
Please include your telephone contact information in the body
of the e-mail so we can contact you if necessary. Contact the
Seahawk editor by e-mail to Seahawk-Umitaka@fe.navy.mil
or call 243-2567/3003 for specific submission requirements or
for more information.

BZ: Alice Yano of the Yokosuka base Housing Welcome Center
was our representative and she was truly superb across the board.
She went out of her way to provide us information before arrival,
coordinate our special needs, and follow through promptly
when we arrived. Professional, efficient and a pleasure to work
with — Bravo Zulu!

BZ: | just wanted to express my sincere gratitude for such
professional service | received while at Personnel Support
Detachment Yokosuka. | wanted to recognize PSSN Shun Sun
for his dedication and service. | have heard horror stories about
checking out and going through the retirement process, but this
has not been the case. Sun was very professional, up-front and
was able to answer all my questions and calm down my concerns.
Again, thank you for such professional service.

Q: Would it be possible to have a Jujitsu class on the base? All the
people | know interested in Jujitsu have to go off base to learn.

A: Despite the interest on base for Brazilian Jujitsu, we have
been unsuccessful in locating a certified instructor to teach
aboard the installation. Provided we have the space to hold the
classes and an instructor qualified to teach, we would gladly add
it to our current offerings. In the meantime, as you mention in
your inquiry, there are multiple dojo’s out in town that offer this
martial art, and we encourage patrons to utilize these services
until an instructor can be found and this martial art can be offered
aboard the installation.

Q: The porcelain water fountain adjacent to the children’s
covered seawall park has been clogged for more than six months.
Apparently, someone forced a stick down the nozzle. Water now
shoots straight up two feet under high pressure, so that no one
can drink from it. Surprisingly, this antiquated fixture is the
only outdoor water fountain for the entire Purdy Gym, Berkley
football and softball fields, MWR pavilions, and children’s
seawall parks area. Would you please notify the appropriate
personnel to investigate and correct this problem. Your assistance
is greatly appreciated.

A: Thank you for your question and alerting us to the problem
with the fountain. Unfortunately, if problems aren’t called into
the help desk at 243-5555 we aren’t aware that there is a problem.
Maintenance personnel were dispatched and the fountain is now
operational.

Q: I live in Negishi Housing Detachment with my wife and two
daughters. I returned home from underway to find our house
freezing. We were told that the base controls when the heat is
turned on. Until then, we live in a house that is uncomfortably
cold. 1 am actually worried for my infant daughters. | have to
literally bundle them in winter clothes all day and night and,
despite pediatricians warning about the risk of SIDS, cover
them with blankets when they sleep. My wife is taking the
girls and staying in a hotel. This is unreasonable and | would
like to know when the base intends to restore my home to an
acceptable temperature.

A: Thank you so much for giving us the opportunity to address
your concerns in regards to heating family housing. Turning
heat on is a basewide process. Steam heat is turned on when the
average of daily outdoor maximum and minimum temperature
is 63 degrees and falling for housing and common areas and
58 degrees and falling for office and industrial spaces. While
we are currently experiencing an unusual cold spell, the
temperatures are predicted to go back up and not continuously
fall. Current forcasts tell us that warmer weather is on the way.
We are monitoring the temperatures very closely (we review
the long term forecasts daily), and at this point, they have not
reached the action level. The heat will absolutely be turned on
at the earliest authorized date. As a temporary measure, the
housing office has a few space heaters that may be checked
out on an emergency use basis. Please contact the Negishi
Housing Officer Manager Chris Churchill at 242-4249 for
assistance in obtaining the heaters.












Some Sailors to receive one-time, targeted allowance for NWU

By Chief of Naval Personnel Public Affairs

The Navy announced a targeted, one-time Clothing Replacement Allowance (CRA)
for approximately 45,000 Sailors who did not receive the required amount of Navy
Working Uniforms (NWU) or annual allowances.

According to Naval Administrative Message NAVADMIN 358/10 released Oct. 29,
active component, Full Time Support and National Call to Service Sailors who entered
recruit training between Oct. 1, 2007 and Sept. 30, 2008 will receive a one-time CRA of
$368.19. Affected Sailors who entered recruit training between Oct. 1, 2008 and April
26, 2009 will receive a one-time CRA of $524.35. Payments will begin as early as Nov.
15 and will meet leadership’s intent to ensure no out-of-pocket expenses are used to
meet uniform requirements.

The Navy recognized that selected active component, Full Time Support and
National Call to Service Sailors who entered recruit training between Oct. 1, 2007 and
April 26, 2009 were not issued NWU components due to a delay in uniform production.
Additionally, these Sailors did not receive sufficient allowances to compensate for these
changes. These one-time targeted payments are designed to correct this shortfall and
ensure all Sailors have the means to purchase the required uniforms or reimburse those
who may have already purchased the NWU.

“Navy leadership’s goal has always been to ensure our Sailors receive their full
entitlement and no one is financially burdened when meeting seabag requirements,”
explained Vice Adm. Mark Ferguson, chief of naval personnel. “These targeted payments
will correct this oversight and bring our junior Sailors up to the appropriate level of
uniform entitlement.”

Dec. 31, 2010 remains the Navy Working Uniform’s mandatory wear date for the
entire fleet, as the Navy Utility Uniform (dungarees) will no longer be authorized.
Following receipt of the targeted CRA, these affected Sailors will not be expected to
have a full complement of the NWU in their seabags until Sept. 30, 2011. For the rest
of the fleet not affected by this uniform issue, they are required to have their full NWU
complement by the original wear date.

Sailors can learn more about these targeted payments through the following means:

* Bupers Online (BOL). Sailors can log on to BOL at https://www.bol.navy.mil and
run an individual review to determine if they will receive a targeted CRA payment.
The query hyperlink is named “Navy Working Uniform One-time Targeted Clothing
Replacement Allowance Information.”

* NPC Customer Service Center (CSC). The NPC CSC is available by e-mail 24/7
via cscmailbox@navy.mil. Place “Navy Working Uniform One-time Targeted Clothing
Replacement Allowance Information” in the subject line, and the e-mail must include
name, last four digits of your SSN, Unit Identification Code (UIC) and recruit training
attendance dates (from DD Form 4/1). Additionally, the NPC CSC is available between
the hours of 8 a.m. to 8 p.m., EST at 1-866-U-ASK-NPC (866-827-5672). With the same

CS1 Richard Rieth, assigned to the guided-missile destroyer USS John S. McCain
(DDG 56), looks through the different components of the Navy Working Uniform at
the Navy Exchange uniform shop on board CFAY Feb. 10, the first day the uniform
was available in Navy Region Japan.

U.S. Navy photo by MC3 Dominique Pineiro

e-mail information, CSC personnel can run an individual review and answer questions
specific to the targeted CRA payment.

* Leave and Earning Statement (LES). Sailors will be notified of payment in the
remarks section of their LES. This note and payment will be in addition to any eligible
anniversary CRA payments.

Sailors who entered recruit training between the specified dates, but do not have a
pending payment reflected in their BOL account, should contact the NPC CSC. The
CSC will verify the Sailors’ recruit training commencement date and provide the Sailor
with a response at that time. NPC will then work with the required offices, including the
Defense Finance and Accounting Service (DFAS), to help ensure payment, normally
within 30 days.

Navy Exchange stores have sales associates available to help with proper sizing and
fit, as well as ample supplies of the NWU to meet demand. If a local exchange does not
have a particular item, or if a Sailor is not stationed near an exchange, uniform items can
be ordered by calling the Uniform Support Center’s toll-free number, 1-800-368-4088,
or by going to https://www.navy-nex.com/command/about_us/p-uniformsupport.html.

By MC1(AW) LaTunya Howard,
Navy Personnel Command Public Affairs

With the holiday season just around the corner,
the Navy wants to remind Sailors about the ease of
using the new electronic leave (E-Leave) system.

E-Leave allows Sailors to electronically submit
leave chits through their chain of command for
approval, replacing the traditional paper leave form.

It also offers commands automated leave log
management, ensuring pay and entitlements are
properly accounted for with the Defense Finance and
Accounting Service (DFAS).

The new system was introduced, tested and
implemented in just a few months. All shore
commands, personnel support detachments and
command administrators were required to be fully

integrated no later than Nov. 1.

“Leave transactions, which account for 20 percent
of all Navy pay transactions processed annually, were
submitted to DFAS late more than any other pay-
impacting event,” said Capt. Hank Vitali from the Navy
Personnel Command (NPC) Personnel Service Delivery
Transformaton Office. “E-Leave was developed to
reverse this trend. We are 100 percent implemented,
100 percent in timeliness and 99.3 percent accurate
with Sailor’s E-Leave automated transactions at DFAS
Cleveland.”

E-Leave significantly reduced the timeframe for
routing a leave request when tested recently at NPC.

“Sailors can track it at anytime, and members can elect
to receive e-mail notifications throughout the routing
process,” said Personnel Specialist 1st Class (SW/AW)
Krzysztof Chodnicki, NPC, leave administrator.

Sailors should use new electronic leave system for the holidays

Sailors, reviewers and approvers can access
E-Leave through a common access card (CAC) log-in
to the Navy Standard Integrated Personnel System at
https://nsips.nmci.navy.mil.

“Commands will have full visibility in the system
to identify the status of any Sailor’s request and easily
track and account for all Sailors on leave,” said John
Courtney, Navy E-Leave program manager.

Afloat implementation for ships started in October
2010 and will be phased in during a 24-month period.
A separate message will provide further instruction
for afloat commands.

For more information on E-Leave, read Naval
Administrative Messages NAVADMIN 252/10
and 103/10, and, or call NPC Customer Service
Center at 1-866-U-ASK-NPC or send an e-mail to
CSCMailbox@navy.mil.
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By MCSN Marcos Vazquez,
USS George Washington Public Affairs

Carrier Air Wing (CVW) 5 Deputy Commander Capt.
Daniel S. Cave, made his 1,000th carrier-arrested landing,
commonly referred to as a “trap,” Oct. 22, joining the ranks
of a select group of naval aviators.

After the benchmark achievement on the flight deck of
USS George Washington (CVN 73) (GW), a cake-cutting
ceremony was held in ready room 6, belonging to the
“Diamondbacks” of VFA 102. Cave was congratulated
by GW Carrier Strike Group Commander Rear Adm. Dan
Cloyd, CVW 5 Commander Capt. Ross Myers and GW
Executive Officer Capt. Daniel Grieco.

“It’s an honor to be given the opportunity to fly around
the aircraft carrier,” said Cave. “But the credit goes to
the pilots I’ve flown with and the maintainers that have
maintained the aircraft throughout the years.”

It has been 22 years since Cave’s first trap and he said
it is a privilege to reach this career milestone, but has
never considered himself to be a milestone chaser. In his
career, Cave has been attached to numerous squadrons,
instructed pilots and even acted as the Navy aid for the
commandant of the Marine Corps. His first tour was
with the “Tophatters” of Strike Fighter Squadron 14 on
USS John F. Kennedy (CVA 67) during Operation Desert
Shield.

“It’s been a long time since my first trap, I’m older now

CVW 5 Deputy Commander Capt. Dan Cave cuts a
cake in the ready room of VFA 102 “Diamondbacks”
after completing his 1,000th trap landing aboard USS
George Washington (CVN 73) Oct. 22. Cave completed
his first trap 22 years ago.

U.S. Navy photo by MC3 David A. Cox

CVW 5 deputy commander makes benchmark 1,000th trap

and I’ve got grey in my hair, but I hope | haven’t changed
too much,” said Cave. “Catching the arresting wire can
still be scary at times, especially if the flight deck starts
slipping, but I think that the moment it stops being scary,
it’s time to hang it up.”

At present, Cave’s responsibilities are to support
the commander of CVW 5, acting as a back-up for him,
assisting in administrative work while Myers’ main focus
is on the operations side of the house.

“He’s areally good guy to work for,” said Cmdr. Mark
Tankersley, the CVW S operations officer, who has known
Cave for six years. “He takes care of his people in more
than one way, he takes care of a lot of things on his level
so we don’t get overwhelmed and he’s been around so long
he can answer any questions we have; everyone respects
him for that.”

Cave is scheduled to take Myers’ position as CVW 5
commander, Feb. 3, 2011. Once he finishes his tour on
GW, Cave said he could possibly go to Washington D.C.
but isn’t sure what the Navy has in store for him.

“This is deployment seven and it doesn’t get any easier,
but my family understands and they’re always there for
me,” said Cave.

Tankersley said he is looking forward to working for
him when he gets promoted.

“Knowing him from my last command, | was very
interested to work for him again,” said Tankersley. “I
wasn’t the only person who was trying to work for him,
but he helped me to get the position.”

Cave said he enjoys being an aviator and won’t be
giving up on it any time soon.

“I’m not quite ready yet, but in the future, I would like
to retire on a lake,” said Cave. “I can see myself sitting on
a dock, fishing, maybe getting visited by the grandkids.”

Smoking lamp going dim on subs as policy deadline approaches

By Kevin Copeland and MC1 Todd Schaffer,
Commander Submarine Force Atlantic Public Affairs

Since Commander Submarine Forces (COMSUBFOR) announced a policy change
which would ban smoking below decks aboard all U.S. Navy submarines effective Dec.
31, the efforts by submarine personnel in meeting that goal early has been outstanding.

Alllevels of submarine force leadership fleetwide have provided education and training
to Sailors since the announcement April 8, hoping to meet or better the deadline.

“Based on the input from the enlisted leadership, close to 50 percent of our boats have
established cessation dates prior to the end of the year deadline, so we are absolutely headed
in the right direction,” said COMSUBFOR Deputy Force Surgeon Cmdr. Mark Bourne.
“The senior leadership of the submarine force has done an excellent job communicating to
our Sailors that the deadline is quickly approaching. We’ve provided the training as well
as the materials to ensure our Sailors are successful in making the smoke-free transition.”

The change in policy resulted after extensive research revealed the significant exposure
to second-hand smoke for all hands within the self-contained environment of submarines.

Once the policy was announced to the fleet, members of the SUBFOR medical staff
traveled to medical training facilities (MTFs) fleetwide to train and educate personnel on
a Tobacco Cessation Program (TCP) developed by them with guidance and cognizance
from the Bureau of Medicine.

Once the staff determined that MTF personnel were well-versed on all training methods

The editor asks:

“Did you know, since its introduction in 2009, the Post 9/11 GI Bill benefit
has proven popular with transferability being one of the most-valued features for
Sailors interested in paying for their family member’s college education?

“While a Sailor may be eligible for education benefits provided by the Post
9/11 GI Bill, generally the option to transfer benefits to an eligible family member
requires an additional service commitment in the armed forces.

“Qualified Sailors may elect to transfer all or a portion of their benefits to a
spouse or child enrolled in Defense Eligibility Enrollment System and eligible
for benefits. For transferability, Sailors must have served at least six years in the
armed forces and agree to serve an additional four years, in most cases.

“Sailors can apply for transferability of benefits at www.dmdc.osd.mil/
TEB/, however, Sailors should ensure their service obligation is reflected in their
Electronic Service Record at https://nsips.nmci.navy.mil/.

“The number one reason for rejected applications is the lack of sufficient
obligated service or Page 13 not reflected in a Sailor’s Electronic Service
Record (ESR). Sailors should verify the information is there before applying for
transferability. Self-validation of ESR is required by Naval Administrative Message
NAVADMIN 203/09.

“Additionally Sailors should transfer their Post 9/11 GI Bill benefits before
going on terminal leave. Benefits must be transferred prior to leaving active duty.

“The Navy has approved more than 24,000 requests for transferability since
the program’s inception, processing approximately 250 applications weekly.”

and techniques, they turned the TCP over to them and went into the monitoring mode.

The trained MTF personnel then conducted eight-hour TCP training courses with
two tobacco facilitators from each submarine. The submarine facilitators, volunteer
non-smokers, are currently conducting weekly TCP training sessions to smokers aboard
their submarines. The training program incorporates education techniques and nicotine
replacement therapy, such as nicotine patches and nicotine gum.

However, trained facilitators on each submarine are not part of their medical division.

“The focus of the independent duty corpsman from each submarine will be
implementing and monitoring the tobacco cessation program,” said Master Chief Hospital
Corpsman (Submarines) George A. Shelton, COMSUBFOR force corpsmen. “From
lessons learned in previous efforts in tobacco cessation programs, it has been medical’s
perspective that the biggest difference makers and best facilitators for these programs
are your hard charging first and second class petty officers. These are the Sailors who
constantly interact daily with their shipmates on the deckplates while standing watches
around the clock.”

While the cessation dates for each submarine are set by the commanding officer,
the targeted date for each submarine usually aligns itself with other significant events
occurring with the boat, such as deployments or upcoming shipyard maintenance periods.
Combining shipboard training along with limited smoking hours and smoke-free days
established by submarine leadership, has produced some significant successes.

Considering that 40 percent of the submarine force personnel smoke, and 50 percent
uses some form of tobacco product, it is a testament to the training and leadership that
21 submarines forcewide are completely smoke-free.

No TCP was more successful than the one aboard the guided-missile submarine
USS Michigan (SSGN 727), home ported in Bangor, Wash. The smoking lamp was
extinguished nearly six months prior to the deadline — at 7:27 a.m., July 27. The date
and time were chosen by leadership to honor the ship’s hull number.

The Ohio-class guided-missile submarine USS Michigan (SSGN 727), moored at
CFAY Sept. 28 for a scheduled port visit during a deployment to the western Pacific
Ocean, extinguished their smoking lamp July 27.

U.S. Navy photo by Lt. Lara Bollinger






Active shooter drill tests mettle of responders to real-life scenario

By Dan Bowen, CFAY Public Affairs

It would be a nightmare situation anywhere: a mentally
unstable, disgruntled employee walks into his office
armed and ready to do harm. Commander Fleet Activities
Yokosuka (CFAY) tested its capabilities

of wounded personnel.

According to CFAY Security Training Leading Chief
Petty Officer, Chief Master-at-Arms Reginald Chambers,
conducting integrated training team (ITT) drills are
important to ensure that personnel on the base are ready

disaster or whatever the case may be,” said Chambers.
“You never know [what will happen]... fight like we train
and be ready for any type of situation.”

Indeed, the report of the DoD independent review
entitled, “Protecting the Force: Lessons from Ft. Hood,”
which can be viewed at www.defense.

to respond to such an event with an active
shooter drill Oct. 21.

The scenario was based on the events of
the Nov. 5, 2009 incident where 13 people
were Killed and 43 injured when a lone
gunman opened fire at the Soldier Readiness
Center in Ft. Hood, Texas. Although the
Ft. Hood response to their emergency
was quick and effective, there were still
a number of lessons the Department of
Defense learned and have implemented as
a result of that tragedy.

“We learned we need to work better with
each other between fire, emergency, security,
NCIS (Naval Criminal Investigative Service)
and the EOC (Emergency Operations
Center),” said CFAY EOC Manager Chief
Yeoman (SW/AW) Tim Willis. “[This drill]
is going to give us a baseline for where

gov, stresses the importance of continuous
training and preparation such as the ITT
drills CFAY conducts on a regular basis.
The executive summary of the report
states: “We recognize the events of Nov.
5, 2009, are first and foremost, a tragedy
for all involved: families, colleagues and
the nation. This event shows us, too, that
there are no safe havens — for Soldiers,
Sailors, Airmen, Marines, their coworkers
and their families. The challenge for the
Department of Defense is to prepare more
effectively for a constantly changing
security environment. The department’s
security posture for tomorrow must be more
agile and adaptive. This means structures
and mechanisms which anticipate the most
pressing current threats — like the insider
threat today — and the new threats what will

we’re at in our readiness and ensure that
the watch standers are able to respond to
this situation.”

The drill scenario was centered on a
troubled Sailor who had just returned from
an individual augmentee assignment, who,
during a meeting with a counselor in the
Fleet and Family Support Center, became agitated, pulled
out a weapon and began firing. The scenario included the
rescue of hostages, evacuation of the area and the treatment

Base Security Force personnel participate in an Integrated Training Team (ITT) active
shooter drill held in the Community Readiness Center Oct. 21. The drill was based
on the 2009 Ft. Hood incident in which 13 people were killed. CFAY ITT personnel
regularly conducts drills to ensure that the command is ready and able to react
appropriately to any incident that may arise.
Photo by Yuji Kawabe

to effectively handle a situation at a moment’s notice.
“The integration portion of this drill teaches us all
to work as a team in the event an active shooter, natural

manifest themselves in the future.”

The leadership on base has taken these
lessons to heart and is continuously working
to ensure that CFAY is ready and able to
handle any event that comes its way.

“Everything is evolving, adapting every
single day. We need to stay one step ahead
of the game,” said Willis. “We want to make sure that the
general public understands that we are actively engaged;
public safety is first and foremost.”

By USFJ Public Affairs

Lt. Gen. Burton M. Field assumed command
of U.S. Forces Japan and Fifth Air Force during a
change of command ceremony held at Yokota Air
Base, Japan Oct. 25.

Field, the former senior advisor to the U.S.
Special Representative for Afghanistan/Pakistan,
the Pentagon, Washington, D.C., replaced Lt. Gen.
Edward A. Rice Jr., who will assume duties as the next
commander, Air Education and Training Command,
Randolph Air Force Base, Texas.

Adm. Robert F. Willard, commander, U.S. Pacific
Command and Gen. Gary L. North, commander, Pacific
Air Forces, were present to officiate at the ceremony.

In his speech, Rice spoke about the contributions
of the U.S. Forces Japan service members and
civilians have made in strengthening the United State
- Japan alliance.

“l want to thank all the members of the United
States forces in Japan who have played an incalculable
role in defending Japan and ensuring there is peace
and stability in this part of the world,” Rice said.

Field takes command of U.S. Forces Japan and 5th Air Force

“What you have done, and what you are doing, impacts
the lives of millions and millions of people and it has
been my great honor to have served alongside such
splendid professionals.”

Upon assuming command Field pledged his
commitment to furthering the United States-Japan
alliance.

“You have my pledge to work closely on the important
issues of the day; across the spectrum of important
areas from DPRI (Defense Posture Review Initiative)
to interoperability, to improved coordination and
cooperation, to BMD (Ballistic Missile Defense); to the
myriad of other issues we must solve in order to meet
those future challenges,” Field said.

“You have my pledge to work closely with you to
improve our great alliance and we will ensure our men
and women stand alert, ready and able to respond to the
challenges that arise and to support our efforts in the
future,” he added.

Lt. Gen. Burton M. Field assumed command of U.S.
Forces Japan and Fifth Air Force during a change of
command ceremony held at Yokota Air Base Oct. 25.

Official U.S. Air Force photo







For deployed female service members, good health starts at home

By Emily Greene, Military Health System

getting prescribed medications in theatre, the TRICARE
pharmacy program can supply refills by mail.

Did you ever wonder about women’s special health
needs while deployed? In fact, there are very few
differences between the needs of women and men in

theatre.

The primary exceptions are
menstruation and reproductive health
concerns. Fortunately, the Military Health
System covers female health both at home
and overseas. Experts say the first steps to
maintaining good health while deployed
start at home.

Women should ensure all their
preventative health screenings are
up to date, including Pap smears and
mammograms (if needed) in plenty
of time to have a follow-up for any
abnormalities prior to leaving their home
stations.

Female service members should also
discuss what hormonal medication, if any,
they will use during their deployment.
And they should talk with their doctors
about what their job entails including
physical demands.

For known health issues, service
members are advised to take a three-month
supply of prescriptions with them overseas.
This ensures they have a window of time
to get settled in theater and determine
where they will get refills. In addition to

While there are some limitations to female-specific
care in theatre, all combat support hospitals have
primary care physicians and many also have OB-GYN

(Center) DCFR Melissa Salgado controls an aqueous film forming foam (AFFF) hose
as the number one nozzleman while DCC Joseph Doherty and DC1 Christopher
Kujat supervise during a test of AFFF systems aboard USS George Washington
(CVN 73). Women should ensure all their preventative health screenings are up to
date, including Pap smears and mammograms (if needed) in plenty of time to have
a follow-up for any abnormalities prior to deployments.

U.S. Navy photo by MC3 Jared Hill

doctors. Most level two facilities also have primary care
physicians trained to care for women.

Some common medical issues seen by medical
personnel are menorrhagia (heavy periods), unwanted
menses and dysmenorrheal (painful periods). All three of

these issues may be treated with hormonal
medications which control flow, duration
and the frequency of menses.

In very rare cases, women who are
unable to maintain sanitary conditions
due to menses in austere conditions may
require surgery for clearing of pelvic
infections which have been unresponsive
to medical management.

Medical personnel recommend
that female service members who are
menstruating have daily access to bathing
facilities. This could mean just a private
place with sufficient drainage adequate
for a “bird bath” or use of unscented baby
wipes.

Another concern deployed service
members may have is planning
pregnancies.

Women who are considering getting
pregnant soon after their return home
can begin taking vitamins and folic acid
in the last three months leading up to
re-deployment. In addition, women are
advised to consult with their doctors and
to schedule immunizations at least three
months prior to conception.

Domestic violence awareness: Primer guide to basics - part two

By Special Agent Robin Kerr, NCIS Far East Field Office Yokosuka

Editor’s note: This is part two of a two-part series. It is designed to give readers
the basic definition of domestic violence, statistics regarding it, the triggers, and what

constitutes restricted and unrestricted reporting. Quite often, victims and friends of

victims wonder if they are in, are witnessing or are being told about a domestic violence
situation. Hopefully, these answers will be provide from these articles. They are also
available on line at: https://www.cnic.navy.mil/ Yokosuka/OperatingForcesSupport/
NCIS/CrimeReductionProgram/index.htm.

The five most common triggers of domestic violence are: suspected infidelity; alcohol
and, or drug problems; the relationship ending; children; money and religion. Studies
of military members that have gone to war and are subsequently diagnosed with post-
traumatic stress disorder (PTSD) show those persons are significantly more likely to
perpetrate violence toward their partners.

Lethality indicators are domestic violence situations likely to cause a more severe
physical assault. Those indicators are (but not limited to) the following: loss of job, the
threat thereof or financial strain; the victim recently left the home; pending divorce and,
or child custody battles; alcohol abuse; access to weapons or threats to obtain weapons;
access to the victim; violations of civilian protection orders or military protection orders;
stalking; depression and obsession regarding the victim. If you are experiencing any of
these indicators coupled with physical abuse, or you know someone in this situation,
it’s time to act before things escalate.

The military has a program called Restricted Reporting. Restricted Reporting allows
an adult victim of domestic violence, eligible to receive military medical treatment, the
option to report an incident of domestic violence to specific individuals without initiating
the investigative process or notification to the victim or offender’s command. If a victim
desires Restricted Reporting, they can make a report of domestic violence to a victim
advocate, the supervisor of the victim advocate, a healthcare provider or a chaplain. Any
other disclosures (even to a friend or coworker) do not have the same confidentiality and
most likely will result in a criminal investigation being initiated.

Exceptions to Restricted Reporting are when one or more of the following conditions
exist: the victim authorizes an investigation be conducted; to prevent or lessen a serious
or imminent threat to health or safety of victim or another person as in homicidal or
suicidal threats; stalking or abuse during pregnancy; strangulation; a weapon is used;
forced sex; suspected child abuse; during disability retirement boards; when required
for supervision of victim services; and when required by state or federal statute. Naval
Criminal Investigative Service (NCIS) is charged with conducting these types of
investigations for the Department of the Navy, depending on the circumstances.

Unrestricted Reporting means a domestic violence incident is referred to law
enforcement and an investigation is initiated. Military personnel are required to notify
the appropriate authorities of criminal activity, to include domestic abuse, unless they
are the victim and have requested Restricted Reporting. If the information comes to the
command or Family Advocacy from someone other than the victim, law enforcement
is apprised and an investigation is initiated. If the victim discloses the abuse to any
one other than the Restricted Reporting individuals (victim advocate, victim advocate
supervisor, healthcare provider or a chaplain), an investigation may be initiated and
Family Advocacy notified. Telling a best friend or coworker does not meet the criteria
for confidential reporting, meaning this information is now unrestricted and if reported
to law enforcement, an investigation may be initiated.

Once an allegation is reported to NCIS, an investigation will be conducted. This

investigation includes, but is not limited to interviewing the victim, any witness, and
the suspect; photography; a crime scene examination; record reviews; criminal history
checks and other steps as deemed necessary. The command may issue a military protective
order and in more severe cases, the suspect may be put into pretrial confinement. The
safety of the victim is the first priority, and a safety plan will be developed to create a
safe place during the pendency of the investigation.

There are many services available to get you through the process safely and without
losing everything so when you are ready to end the cycle of violence, contact NCIS, base
security and, or the Fleet and Family Support Center for assistance. No one deserves
to be assaulted, and these types of incidents escalate. Today’s verbal abuse can become
tomorrow’s physical assault.

You can reach NCIS during regular working hours at 243-7535. After hours, contact
base security, who will then contact an NCIS agent on duty. We have special agents
specifically trained to handle these types of investigations, so please take that first step
to keep yourself safe.

Proper dry cell battery disposal

To ensure your safety during accumulation, transportation and disposition
of alkaline or manganese batteries, present practice requires the usage
of clear cellophane tape to bind both ends of the metal terminals due to
possible short-circuit when two or more metallic objects come in contact
and may cause a possible fire or an explosion. The common battery
types in household and light industrial use are: AA, AAA, C, D, N, and 9V.
For disposal purposes on base, turn in the taped alkaline or manganese
batteries to an authorized hazardous waste accumulation point or drop off
the taped alkaline or manganese batteries to CFAY Public Works Department
Hazardous Waste Yard at building 1822 located at Rickert Drive. Call 243-
3840 for more information.

Image by CFAY Public Works Department







Kanagawa Prefecture governor visits SRF-JRMC

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Kanagwaa Prefecture Governor, the Honorable
Shigefumi Matsuzawa, along with members of his staff, and
Commander U.S Naval Forces Japan Rear Adm. Richard
Wren, visited U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) Oct. 19.

The main purpose of Governor Matsuzawa’s visit was
to express his gratitude and appreciation for the 47 years of
volunteer support provided by members of SRF-JRMC and
their families to the people and staff of Kanagawa Prefectural
Miura Shiratori-en, a home for mentally challenged children
and adults.

SRF-JRMC leaders, including SRF-JRMC Commanding
Officer Capt. Steven Stancy, Deputy Commander Cmdr. Bill
Manders, Command Master Chief Master Chief Machinist’s
Mate (SW/AW) Shane Lazio, numerous volunteers and their
family members who support Shiratori-en, and other SRF
members, representing all of the command’s employees,
welcomed Matsuzawa. The SRF-JRMC corps of volunteers
is diverse, consisting of Sailors, U.S. civilian employees,
Japanese master labor contract (MLC) employees, U.S.
contractors and their families.

“Today we welcome Governor Matsuzawa of Kanagawa
Prefecture, Rear Admiral Richard Wren, Commander U.S.
Naval Forces Japan, and Mr. Masayuki Onoda, Director
of Shiratori-en, who are here to recognize SRF-JRMC for
our continued dedication in providing volunteer support at
Shiratori-en,” said Stancy at the start of his speech. “For
the past 47 years, SRF-JRMC has maintained a close and
on-going friendship with Miura Shiratori-en, beginning
with the days when it was known as Nagasawa Gaku-en
and on through today. | always enjoy our visits to Shiratori-
en as they give us the opportunity to share and strengthen
the true feeling of friendship between our two countries.
I am thankful that we have many dedicated personnel of
the highest caliber... our Sailors, U.S. civilians and MLC
personnel, along with their families, that are always willing
to donate their free time to support Shiratori-en and other
worthy causes here in Japan.”

According to Matsuzawa, this was his first time to visit
SRF-JRMC and that he was very happy to see everyone
in attendance. He knows many members of the U.S. Navy
and workers on Yokosuka base engage in various volunteer
activities.

“l am very much grateful to members of SRF-JRMC
for holding a Christmas party at the Miura Shiratori-en for
such a long number of years,” Matsuzawa said. “Everyone
at the Shiratori-en looks forward to the Christmas party
every year, and they all have a joyful time with members of
SRF. I am also thankful for your service to the Shiratori-en,
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Kanagawa Prefecture Governor, the Honorable Shigefumi Matsuzawa, CNFJ Rear Adm. Richard Wren and SRF-
JRMC employees and family members pose for agroup photo during the governor’s visit to SRF-JRMC Oct. 19.
The governor paid a visit to SRF-JRMC to thank them for their dedicated volunteer work.
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such as landscaping and cleaning the facility. Your heartfelt
support helps the facility in a great many ways.

“As you know, this year marks the 50th anniversary
of the signing of the U.S.-Japan security treaty. Your
dedicated volunteer work has made a great contribution
not only to the community, but also to promoting friendly
relations and mutual understanding between our two
countries. Thank you very much again for your hard work,”
Matsuzawa said at the conclusion of his speech.

After the governor’s speech, Yeoman 1st Class (SW/
AW) Kedrick Stockman and Gas Turbine Technician
(Electrical) 1st Class (SW) Michael Finazzo accepted
a letter of appreciation from Matsuzawa on behalf of
SRF-JRMC for the support provided to Shiratori-en by
SRF-JRMC employees and their families.

“l was excited to meet the governor and was honored to
receive the letter of appreciation (LOA) on behalf of SRF-
JRMC,” siad Finazzo. “After the LOAwas presented, | was
happy to see the governor talk with all of the volunteers
from SRF that have provided years of support and hard
work to Shiratori-en. All volunteers, past and present, are
proud of the time that they donate to the Shiratori-en and
all of us are proud of the relationship that we have. The
LOA received from the governor was for all the volunteers
that have supported Shiratori-en for almost five decades.”
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“l originally started attending the Shiratori-en community
relations activities to get out and help the command,” said
Stockman. “After attending the activities for a few months,
I realized how much I enjoyed working with the SRF-JRMC
team and seeing how the staff and residents really appreciated
the work that we do. | enjoy going for the relationship SRF-
JRMC has built with the home over the years.”

At the conclusion of the ceremony, Stancy expressed
gratitude and appreciation to the governor and thanked
him for visiting SRF-JRMC.

“Governor, thank you for your visit today in recognition
of our efforts,” Stancy said. “I would like to say, you are
always welcome to visit... and on behalf of all past, current
and future members of SRF-JRMC, | look forward to 47
more years of continued service and friendship between
SRF-JRMC and Shiratori-en!”

After the ceremony, Matsuzawa shook hands with
numerous SRF-JRMC employees and family members and
took photos with the people who had come to celebrate
his visit. Then he visited one of the dry docks where he
was briefed on the work on USS Blue Ridge (LCC 19)
and what SRF-JRMC does for the fleet. Before ending his
visit, Matsuzawa toured the Electrical Shop, where he saw
repair work in progress and how SRF-JRMC helps “Keep
the 7th Fleet Operationally Ready.”
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YN1(SW/AW) Kedrick Stockman and GSE1(SW) Michael
Finazzo accept aletter of appreciation from Kanagawa
Prefecture Governor Shigefumi Matsuzawa on behalf
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The vitality of community

By Chaplain Corey T. Thornton

SRF-JRMC apprentices talk
“Japan” to Sullivans students

One day, the Trappist monk, Thomas Merton, had an epiphany. On a routine
walk, he looked about at the people on the street around him and realized suddenly
that he was connected to them and they were connected to one another.

Instead of seeing himself and those around him as just individuals he realized
that he was apart of something much bigger than himself and that those around
him formed one entity, one society, a community.

That we humans are connected to one another is certainly not an original idea
from Merton. It has been expressed in a variety of ways in many of our world’s
religions and philosophies. But when Merton experienced it for himself, it became
a new reality; a living truth, that forever changed his perspective on life.

Over these past few years, | have begun to have a realization of my own that
| relate to Father Merton’s, albeit much less profound to be sure. | have come to
realize that communities are important and often times necessary to personal health.
We all have communities to which we belong. Whether it’s a military command, a
religious congregation or a weekend sports team, living life in society necessitates
involvement in community. And this is a good situation for us because we need
one another to survive.

The question then is not whether or not we will be involved in community,
rather, whether we will choose further involvement in communities and how we
will choose to view them. Too often, I’m afraid; we’ve replaced our communities
with internet chat rooms or by living vicariously through our favorite television
shows. It seems that the more technologically advanced we become, the more
ways we find to isolate ourselves from one another and from the communities we
form. This is a problem because a lack of healthy involvement in community can
lead to feelings of emptiness, loneliness and meaninglessness.

To see our communities as a means to realizing our connectivity to others is
vital to a healthy life. Never could this be more important to realize than during
the holiday season when opportunities to be involved in community abound. |
sometimes see this at Christmas chapel services, when we get guests visiting for
the first time. Many come looking for a way to fill the void left by their families
back home. Others come to remember the communities that they celebrated with
in Christmases past. Whether they are aware of it or not, they all come together
to be apart of and to play a role in community.

Thomas Merton was right; we are each one connected to the other. \We are one.
Please remember this holiday season, in Yokosuka, Japan, that you are not alone;
you are a unique member of humanity. And please consider over the holidays
making an investment to be involved in community.

Story and photo by Steve Parker,
The Sullivans Elementary School Public Affairs

Japanese apprentices from Ship Repair Facility-Japan Regional Maintenance Center
(SRF-JRMC) journeyed across the base Oct. 20, to talk and provide presentations to
4th-grade students from The Sullivans Elementary School on topics like Japanese sports,
language and the tea ceremony.

The recently hired apprentices maintain and repair U.S. Navy ships at Commander
Fleet Activities Yokosuka. The seven apprentices work in various SRF-JRMC shops such
as electronics, painting, weapons, and calibration. As part of their training for these jobs,
the apprentices study English from August until June. The first month being filled with
very intensive, almost all-day sessions. After the first month, they study English in the
morning and work in their respective shops in the afternoon. The classes are provided
as part of their training by SRF-JRMC.

English as a Second Language (ESL) Instructor Bruce Swanland, from SRF-JRMC
shop code 1150, comes from the Defense Language Institute in San Antonio. He laid
the groundwork for the presentations by contacting the elementary school with the idea
to give his language students a more immediate chance to use their language skills. The
Sullivans Elementary School teachers Steve Parker and Mike Applegate took him up
on his offer.

“The apprentices are very motivated, hard working and a really good group of guys
to work with,” said Swanland. “It is a good program.”

Swanland wants to present his program to other teachers at the school and hopes
they will also be able to come back to the school in the future.

One of the apprentices, Kyohei Mizuno found the experience of talking to the 4th-
grade students, “fast, fun, and exciting. The children were very quiet.”

Students from Parker’s 4th-grade class found the presentations interesting and fun.
When asked by their teacher what they learned, several shouted, “kakoii,” which, when
translated means “Cool.” This Japanese word was only one of the words taught by
apprentice Kenta Iljima during his presentation on the Japanese Language.

Parker was pleased that his students were able to transfer their learning so readily,
but somewhat chagrined that they forgot to raise their hands. Oh well, excitement is a
great path to learning.

Seahawk Community Announcements and Article/Photo Submissions
— Deadline for community announcements and article/photo submissions for the
Seahawk is the Thursday before the next Seahawk edition. E-mail your submissions

to Seahawk-Umitaka@fe.navy.mil. Include your telephone contact information
in the body of the e-mail. E-mail to Seahawk-Umitaka@fe.navy.mil or call 243-
2567/3003 for specific submission requirements or for more information.

Pet of the week

The Pet of the week this week is Leah. This gorgeous black calico is two years
old and is by far one of the most even-keeled cats we’ve ever had. She’s fine
with other cats and children of all demeanor, and probably could even adjust
to dogs (although we don’t know for sure). She is looking for a home that
would give her treats, attention and love forever. To find out more about Leah
or any animal at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996,
by e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website
at www.pawsyokosukajapan.com.

Photo courtesy of P.A.W.S.

(Back row from left) SRF-JRMC apprentices Kyouhei Mizuno,Yuudai Yokono and
Kenta lljima pose with 4th-grade students from The Sullivans Elementary School
during a visit to the school Oct. 20. The apprentices got a chance to use their
English language skills during their visit by talking and providing presentations
about Japanese sports, language and the tea ceremony to the students.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division

Food Service Supervisor — NF-03, $11.02/hr. Food Court (1 RFT)

Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT)
Cook — NA-05, $10.94/hr. CPO Club (1 RFT).

Bartender — NA-05, $10.94/hr. Club Alliance (1 Flex).

Waiter/Waitress — NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya
(1 RFT), CPO Club (1 Flex), O’ Club (1 Flex).

Lead Cashier — NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT).
Admin Assistant — NF-02, $8.71/hr. Food Court (1 RFT).

Cashier —NF-01, $7.50 - $9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance (1 Flex),
CPO Club (1 RFT).

Club Operations Assistant — NF-02, $8.71/hr. O’ Club (1 RFT),

Club Takemiya (1 Flex).

Supply Clerk — NF-02, $8.71/hr. CPO Club (1 RFT).

ID Checker/Security — NF-01, $7.25/hr. Club Alliance (3 Flex).

Support Activities

Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT).

Child Development Program

Program Assistant — CY-01/02, $9.59 - $11.75/hr. Hourly CDC (1 Flex),
Ikego CDC (1 RFT/1 Flex), Main CDC (2 RFT/3 Flex), Pre-School CYP
(4 Flex).

Operations Clerk — NF-02, $8.71/hr. Negishi CDC (1 Flex).

Community Activities Division

Auto Worker Helper — NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).
Program Assistant — CY-01/02, $9.59 - $11.75/hr. Yokosuka SAC

(1 RFT/2 Flex), Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT),
Yokosuka Teen Center (1 RFT/1 Flex), Yokosuka Youth Sports (2 Flex),
Ikego Teen Center (1 Flex).

CYP Operations Clerk — NF-02, $8.71/hr. Yokosuka Youth Sports

(1 RFT).

Recreation Division

Paintball Attendant — NF-01, $7.25/hr. Outdoor Recreation — Ikego Campgrounds
(1 Flex).

Athletics Division

Swim Instructor — NF-02, $10.00/hr. Aquatics (10 Flex).
Head Lifeguard — NF-02, $9.50 - $12.00/hr. Aquatics (2 RFT).
Lead Lifeguard — NF-02, $8.71 - $10.00/hr. Aquatics (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (3 Flex).
Lifeguard — NF-01, $7.25/hr. Aquatics (4 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing check out:

https://lwww.cnic.navy.mil/yokosuka/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at the HRO,
Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 22, FPO
AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement. Applications
may also be submitted through the drop box located at the front entrance of the HRO,
Yokosuka building. These applications must be in the drop box by close of business
(4 p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Child Development Operations Clerk (OA) — GS-0343-4, CFAY-118-10. Open:
11-03-10, Close: 11-17-10. *Yokosuka CDC.
Child Development Operations Clerk (OA) — GS-0343-4, CFAY-119-10. *MWR
Community Activities. Open: 11-03-10, Close: 11-17-10.
Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-
120-10. Open: 11-03-10, Close: 04-29-11. *Open register — Yokosuka/lkego.
Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-
121-10. Open: 11-03-10, Close: 04-29-11. *Open register — Negishi.
Laborer Supervisor — WS-3502-01, CFAY-108-10. Open: 10-29-10, Close:
11-12-10.
Medical Instrument Technician (Ultrasound) — YI-649-10, NH-116-10. Open:
10-26-10, Close: 11-30-10 (1st cutoff: 11-09-10).
Nurse (Specialist) — YH-610-02, NH-117-10. Open: 10-27-10, Close: 11-10-10.
Public Information Assistant — GS-1001-5/7, CFAY-110-10. Open: 10-29-10,
Close: 11-12-10.
Secretary (OA) — GS-0318-5, CFAY-114-10. Open: 10-29-10, Close: 11-12-10.
Social Services Assistant — GS-0186-4/5, CFAY-109-10. Open: 10-29-10, Close:
11-12-10.

Continuing

Clerk Interpreter — GS-1046-4, CFAY-100-10. Open: 09-17-10, Close: 11-12-10
(Cutoffs be in two weeks interval).

Clerk Interpreter — GS-1046-04, CFAY-113-10. Open: 10-20-10, Close: 11-24-10
(Cutoffs be in two weeks interval).

Family Advocacy Support Specialist (Yokosuka) — GS-0101-09, CFAY-105-10.
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit your schedule.
Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX Human
Resources Office, MWR building room 226, or visit our Web site at www.navy-nex.
com. Come and work for us! Call us at 243-5150 or 243-4418 for more information.

*Salary based on experience. Positions are open until filled.

Department Manager, NF-3 — Main Store/Auto Port. *$32,415-$36,830/yr. (2 RFT)
Warehouse Supervisor, NF-3 — Distribution Center Warehouse. *$38,382-
$43,604/yr. (1 RFT)

Procurement Clerk, NF-2 — Procurement Office. *$8.71-$12/hr. (2 RFT)
Dispensing Optician, NF-3 — Main Store. *$11.02-$14/hr (1 RFT)

Supervisory Sales Clerk, NF-2 — Main Store/Mini Mart. *$8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2—Main Store. *$8.71-$10/hr. (1 RFT)
Sales Clerk, NF-1 — Main/lkego/Nexmart/Fleet Rec. *$7.25-$8/hr. (20 Flex)
Sales Clerk (Specialty), NF-1 — Main Store (Shoes). *$7.25-$9/hr. (2 Flex)
Customer Service Clerk, NF-1 —Main Store Service Department. *$7.25-$8/hr. (1 FPT)
Identification Checker, NF-1 — Loss Prevention. *$7.25-$8hr. (1 FPT)
Personalized Services Clerk, NF-1 — Main Store. *$7.25-$8/hr (2 Flex)
Receptionist (Hair Care Shop), NF-1 — Beauty Shop. *$7.25-$8/hr. (1 FPT)
Store Worker, NA-2 — Main Store. *$8.77-$9.13/hr. (3 FFT)

Room Attendant, NA-2 — Navy Lodge. *$8.77-$9.13/hr. (1 FFT)

Warehouse Worker, NA-4 — Main/Distribution Center. * $10.22-$10.65/hr. (1
RFT/2 Flex)

Maintenance Worker (Food Service Equip Mechanic), NA-8. *$13.06-$13.60/hr. (LRFT)
Food Service Worker Supervisor, NS-2 — Main Street Food Court. $11.38-$11.85/
hr. (1 RFT, 2 FFT)

Food Service Worker, NS-2 — Main Street Food Court (Sbarro). *$8.77-$9.13/
hr. (1 Flex)






Worship Schedule

YOKOSUKA: Chapel of Hope
*243-6773/ 6774

Note: In the event of an emergency, the Chaplain on Duty
can be reached by calling CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI

Weekday Mass 1200
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Tou  Choir Practice, Main Chapel 1700
THu  Women's Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat  Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
1Sat  Baptism, Main Chapel 1400

Roman Catholic Ministries
Sun  RCIA Class (Ayame Tower) 0930
Sun  CCD (2nd Deck Community Center) 0930

2"/Last Wep
Pre-Baptism Class 1800

General Protestant

Sun  Worship Service, Main Chapel 0930
Tou  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study

(Community Center Auditorium 2nd deck)1800

Protestant Liturgical

Sun  Communion Service
(Community Center Auditorium 2nd deck)1100

Filipino Christian Fellowship
Sun  Worship Service

(Community Center Auditorium 2nd deck)1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament 1300
Sun  Sunday School 1420
Sun  Priesthood/Relief Society 1510

Location: Across from Yokosuka City Post Office
(Off base)

Seventh Day Adventists

34 8at  Yokohama Seventh Day
Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)

2¢and 4" Ty Classroom 10 1800

Protestant Ministries

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu Middle School — Quest 1630

Protestant Women of the Chapel

1Mon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3" Deck) 1130

39 Sat Breakfast (Location varies) 0800
Bible Study
THu Christian Bible Study 1730

Negishi: Chapel of the Rising Sun
Roman Catholic

SuN Mass, Main Chapel 0900
Negishi Protestant Service

Sun General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant
Sun  Worship Service 1000
Ikego Protestant Service

Sun General Service 1000

Adult Bible Study

Web Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

**Hourly Child Development Center rates discounted for those attending FFSC classes**

Congratulations on the birth of your baby!

Michael Caguin and Leslie Caguin are the proud parents of Kobe Alexander Caguin
born Sept. 28, 2010 at 4:50 p.m., weighing 7 pounds 4 ounces.

Ronnie Thomas and Hiromi Thomas are the proud parents of Mario Keisuke Thomas
born Sept. 29, 2010 at 4:53 p.m., weighing 2.7 kg.

Chad Shiflett and Miyuki Shiflett are the proud parents of Sean Kou Shiflett born Sept.
29, 2010 at 9:07 p.m., weighing 3.5 kg.

Melvin Jackson and Yolanda Jackson are the proud parents of Natiya Jackson born
Sept. 26, 2010 at 1:07 a.m., weighing 6 pounds 15 ounces.

Jonathan Trevino and Salina Trevino are the proud parents of Ariela Yvette Trevino
born Oct. 1, 2010 at 5:49 p.m., weighing 7 pounds 3 ounces.

Aaron Castro and Katelyn Castro are the proud parents of Kinley Sakura Castro born
Oct. 5, 2010 at 11:55 p.m., weighing 6 pounds 3 ounces.

Cody McNamar and Krystal Lasley are the proud parents of Brynlee McNamar born
Oct. 06, 2010 at 9:20 p.m., weighing 5 pounds 6 ounces.

Matthew Gunderson and Lakeeva Gunderson are the proud parents of Creston Brooks
Gunderson born Oct. 07, 2010 at 5:45 a.m., weighing 6 pounds 15 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.

Classes This Week
Monday, Nov. 8

Enjoying Japanese Food 9 a.m. (4 hrs.)

Credit Management 10 a.m. (1.5 hrs.)

Elements of Successful Parenting 9 a.m. (2 hours part 3)
English as a Second Language (ESL) 10 a.m. (2 hrs.)

Tuesday, Nov. 9
Saving and Investing 2 p.m. (1.5 hrs.)
Modeling Networking Group 10 a.m. (2 hrs.)
Healthy Relationships 5 p.m. (1.5 hrs.)
Baby Basics 1:30 p.m. (3 hrs.)
Welcome to Ikego 9 a.m. (5 hrs.)

Wednesday, Nov. 10

Elements of Successful Parenting 9 a.m. (2 hours part 4)

Thursday, Nov. 11

Holiday

Friday, Nov. 12

Play Morning 9:30 a.m. (1.5 hrs.)

***Please visit our website for more details about our classes.

Upcoming Classes

Nov. 15 AOB/ICR, English as a Second Language (ESL), Separation TAP (S-TAP)
Nov. 16 Employment Overview and Tips, Ikego — English as a Second Language
IA Spouse Support Group
Nov. 17 Basic Breastfeeding, Getting Started Teaching English,
Japanese Spouse Group, Welcome to Negishi
Nov. 18 English Teachers Networking Group, Pre-marriage Seminar
NMCR'’S Budget 4 Baby, Ikego — Play Morning, IA Pre-deployment
Nov. 19 Government Employment Tips, Disabled TAP (D-TAP)
Sponsor & Sponsor Coordinator Training, Yokosuka — Play Morning

Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052
Visit our website: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







The Sullivans Elementary School teacher Michelle Foust assists a student as she
identifies learning goals based on assessment data in mathematics. Foust was
named the 2011 Japan District Teacher of the Year by the DoDEA Japan District
Superintendent’s Office and will represent the Japan District as DoDEA makes its
selection for the DoDEA Teacher of the Year at the DoDEA Forum in Washington,
D.C., Dec. 5-10. The teachers who represent their districts are considered at the
next level to represent DoDEA in the National Teacher of the Year program.
Photo by Dierdre McAlpin

CFAY Commanding Officer Capt. David Owen, CFAY CMC Gregory Vidaurri and CFAY
Public Works Officer Cmdr. Steven Stasick do a walk-through of the renovations of
the CPO Club Oct. 21. Renovations are being made to the kitchen, front entrance
and first floor bathrooms as well as the installation of a new Heating Ventilation
Air Conditioning (HVAC) system in all second floor meeting rooms.

Photo by Yuji Kawabe

Konnichiwa

(Right) AM3 Antonette Wade joins in the fun with students from The Sullivans
Elementary School during a Halloween parade held at the school Oct. 28.
Photo by Yuji Kawabe

Where do you work? Patriot’s Landing.

Where is your home town? Winston-Salem, N.C.
Whatis your favorite food? Sushi.

What is your life goal? To succeed in life.

Richard E. Byrd Elementary School 1st-grade student Caprice Coldsnow holds
up the sweet potato she dug up during a class visit to Tsukuihama Farm Oct. 25.
During the visit, Byrd students learned about fall plants and the different ways
they grow.

Photo courtesy of Richard E. Byrd Elementary School

CFAY earns energy award

NAVFAC Far East Yokosuka Base Energy Manager Tom Bawden (fourth from
left) accepts an award on behalf of CFAY during the 2010 Federal Energy
and Water Management Program (FEMP) Awards held Oct. 7 in Washington,
D.C. Presenting to Bawden are (left to right) DOE Federal Energy and Water
Management Program Manager Richard Kidd, Assistant Secretary of the
Navy for Energy, Installations and Environment Jackalyne Pfannenstiel, CNIC
Vice Adm. Michael Vitale and DOE Deputy Assistant Secretary for Energy
Efficiency, Office of Energy Efficiency and Renewable Energy Dr. Kathleen
Hogan. The award recognizes CFAY for its efforts to conserve energy in 2009
through the construction of a $112 million, 39-megawatt cogeneration power
plant which can supply power equal to the load of 26,000 homes, avoids
62,000 metric tons of carbon dioxide emissions annually and saves millions
of gallons of fuel oil each year. CFAY energy-saving projects that year also
saved 587 billion Btu of energy, resulting in an almost 30 percent reduction
in energy intensity from 2008, as well as 745,000 gallons of water and $16.8
million in energy costs.

Photo courtesy of Navy Energy Awareness and Awards coordinator






