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NO FEAR ACT

The "Notification and Federal Employees Anti-discrimination and Retaliation (No Fear) Act of 2001 (H.R. 169) became effective on October 1, 2003. Under the No-FEAR Act, agencies must pay for settlements, awards or judgments against them in whistleblower and discrimination cases out of their own budgets. The law also requires that employees be notified of their rights under discrimination laws and the Whistleblower Protection Act (WPA), 5 USC 2302(c), and requires agencies to report annually to Congress regarding the number and severity of discrimination and whistleblower cases brought against an agency, including how the cases were resolved, the cost of the settlements or awards, and the number of employees disciplined for discrimination or harassment. Agencies are also required to post data on the number and disposition of EEO complaints on their web sites. To access Navy's EEO complaint data please click on the following link: https://www.donhr.navy.mil/NoFearAct.asp
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