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NAVBASE SAN DIEOO INSTRUCTION 5530.7C 

Sub j : AUXILIARY SECURITY FORCE (ASF) 

Ref: (a) CNICINST 5530.4 

Encl: (1) 
(2) 
(3) 
(4 
(5) 
(6) 
( 7 )  
( 8 )  
( 9 )  

ASF Quotas 
Fair Share Tasking Methodology 
Naval Base San Diego Manning Requirements 
ASF Candidate Data Sheet 
OC Spray Medical Screening Form 
ASF Appointment Letter 
ASF Policies and Procedures 
ASF Initial Training Academy 
ASF Fixed Post PQS 

1. Purpose. To revise existing regulations and procedures for 
the assignment, training, employment, and support, of the Naval 
Base San Diego (NBSD) Auxiliary Security Force per reference (a). 

2. Cancellation. NAVSTASDIEGOINST 5530.7B. This is a complete 
revision and should be read in its entirety. 

3. Diecuss~on. Current world events highlight the need for a 
strong security program coupled with efficient ut.ilization of 
diminishing resources. This program focuses on this need through 
increased training and greater integration on the ASF with 
regular security forces. 

4. Camposition. Per enclosure (I), the ASF will be composed of 
permanently assigned, non-deployable military personnel from Navy 
and non-Navy tenant commands. The ASF should be sized to permit 
full manning of posts required in Force Protection Conditions 
(FPCON) ALPHA, BRAVO, CHARLIE and DELTA and should permit manning 
of FPCON DELTA for a minimum of 30 days. Designated NBSD tenant 
commands/units are assigned ASF quotas via the fair share quota 
methodology contained in enclosure (2). The ASF will be 
primarily comprised of E6 and below personnel. This' does not 
preclude the assignment of other qualified military persomel, 
including senior enlisted, officers, and volunteers, when 
authorized by the individual's chain of command and approved by 
the EJBSD Security Officer. Per enclosure (3), NBSD manning 
requirements shall be revised quarterly to account for 
fluctuating personnel numbers or the addition of new commands. 
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Corranands/units shall assign an ASF Coordinator who will act as 
liaison with the NBGD ASF Coordinator. The coordinators shall 
ensure all personnel from their command/unit are screened to meet 
minimum requirements and designated in writing for assignment to 
the Za9F as per enclosures (4) through (6). 

5. Mission. The mission of the ASF is consistent with that of 
the rest of the security force as outlined in four general 
categories. 

a. EWtac!t, &tsr, cand &ef-t terrorism. 

e.  Re&aet life, prqmrty, and the rights a€ f& Q- 
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FAIR S- TASKING EJIETHOaOLOGY 

1. Using the current Security Post Validation and the approved 
and exercised Installation Anti-terrorism (AT) Plan, determine 
the number of personnel required to man all posts under FPCOH 
CFWTLIE/DELTA. Determine the current/validation Naval Security 
Farce (HSF~ staffing for appropriate FPCON (BRAVO for most 
installatione), (Example-144). The difference (36) is the M F  
requirement. 

2. Determine the number of ASF-eligible persannel assigned to 
the inetallation (Example=142). Divide the ASF requirement (36) 
by the PISF-eligible personnel (142) to determine the fair share 
ratio (.253). Apply the ratio (multiply) to each 
department/tenant with ASF-eligible peraonnel to determine their 
fair ehare (round up over .50) . 
Department ASF- 
or tenant eligible 
m-nd assigned 

S a c  40 
Part Ope 26 
TSC 25 
Branch M d  12 
Branch Dental 20 
CBU-303 19 
Total : 144 

Ratio Fair share to 
provide to M F  

3. Ccmmands having less than five personnel assigned to the 
camman4 where providing fair share for A5F duties wauld result in ' r :  
&eoluts miasPon failure may request a waiver from the IUgimal i 

CammMar (PC). The request must be made in writing, cike ? 
supportable justification, and be endorsed by the first flag 
officer in the tenant's chain of command. 

Enclosure (22 2% 



Actual ASF Mzuming 
1.05% 

Manning Requirements Calculation 

1. ASl? Maming Requirement - Thi~ number ie g m v i ~ ~  fram 
t h  2006 &curiBy Staffing Standard Worksheet, FWst V a l i & s t i a .  

e m  cnnk.red an this block are besed on HBBD FP FQB~ 
mquirmmmta for ~~ ALH3.24 through DELTA. 

2. Humber  af Eligible Personnel - This number is h a a l  a 
T @ a ~ t  e pprwided by EWD ~ereomtel mppert 
rntadmnt (Prn) . 

3. Fair Share Ratio - This number is the total quotient by 
dividing ASF Manning Requirement with the Number of Eligible 
Personnel of each tenant command. 

4. Mumber,of Qualified Personnel - This number is based on 
haw many ASF Graduates/Qualified Personnel each tenant has. 
Qualified peraonnel are monitored to re-qualify to keep personnel 
qualification standards to date. 

5 .  Actual ASP Manning - This number is based from dividing 
the Number of Qualified Personnel with the ASF Manning 
Requirement. 

6. ASF Quota - This number is the result of multiplying E-6 
and Below On Board (Tenant) with the Fair Share Ratio. 
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7. Quota Rounded - This number is the result of rounding 
product f rqn~, ml.t Qlyipg E- 6 apd. &Low On Board with the F+Lr.- 
Share Ratie; : > ?  - 

8.  Current ASF - This number ie the actual Qualifieid 
Personnel each tenant command has. 

9. Assigned Percentage - The value entered on this block 
t2.m quotient by dividing Current ASP with Quota Rounded. 

10. Active ASP Requirement - Actual ASF that are augmente 
to serve side by side with PP either by 6, 12 or sometime 18 
manth rotational TAD duty. 



W F  ' 2 A W ' D I ~ ~  DATA BISEET 
(TO BE FILLED O m  BY t33- ASF REP) 

Last Same: First Name : MI : - 
Rat+@: - (include heign~tsr) 
Ssm: 
Camtiand : 
UIC : 
Telqken~.#/Ext: 
Current ERD: 

mndatary w~apanat familiarization/elfety training c-l&tt%d d a  
Bavy KnwEdge alias (HEQ) and csrtif icatar attached for: 

1. Mf6 Weapne Safety - HE0 Course #: C&HS-M1&Wd3-1.0 Fws** 
2 .  MSaO @hot- Safety - C~W?SQ #: ClW42-M5O0-1.O 
Fee++ 

& a SI 

Found guilty of nan- judicial punishment (NJP) within last twoc' 
years? Y e r / N o  

Civil/Court-Martial conviction within last two years? Yee/Ho 

Ever been convicted of violent crimes against persons (e.g., 
rape, sodomy, aggravated assault, arson, robbery)? Yee/EZo 

Ever been convicted of domestic violence? Yes/EJo 

Ever issued a protective order? Y e e / N o  

Is the individual currently undergoing any type of treatment, 
medical or otherwise, or taking any medication(s) that could 
hampar their performance of security duties, including the 
ability to carry a sidearm? ~ e e / N o  

Enclosure (4) . .- :-9 



Can individual currently perform within PRT standards? ~ s s l l b *  

Dmea candidate have own trmsportation? YarnJ?#o* 

Are you confident in the candidate's maturity, judkgmdlnt and 
phy~ical capQLbilitiosr, and ability to perform mentally/physically 
demanding (poserfbly hazardous) security type duties? 
PmB#Ha* 

IB the candidate a volunteer? ~es/Ho 

** This requirement is mandatory. Certificates of completion 
must be attached and forwarded with completed screening forrras. 

* No answers for these questions require an explanation below and 
may disqualify the eervice member for ASF training. 

(Signature of ASF Coor) 

(printed ~ame/~hone #) 

Explanation: 
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OC SPRAY MEDICAL SCREENING FORM 

Class Date: 

Name : Rate : Age : 
(Last, First, MI) 

Command : Phone : 

% 

If you have answered yes to any question(s), with the ercceptian 
of weations 7 & 8, please amplify on the following page. 
Additionally, you are responsible for notifying an instructor 
upon a change to any of the above at the first opportunity. 

Signature of student: Date: 

Ro ANSWER ALL QUESTIONS YES OR NO 

1. HAVE YOU EVER SAD ASTHMA OR ARE YOU'ASTHMATIC NOW? 
2. DO YOU HAVE A HISTORY OF OR PvRE YOU CURRENTLY BEING 
MONITORED FOR EEART DIsE%WE/PROBL~S, HIGH BLOOD 
PRESSURE OR DIaBETES'? 
3. DO YOU HAVE ANY FRACTURES, SPRBINS, STRAINS, 
,SPLIN'I'S OR CASTS? DO YOU HAVE A MCENT HISTORY OF LEG, 
KNEE, AJSKLE, OR BACK TROUBLE? 
4. ARB YOU CURRENTLY TAXING AMY I@DICATZON(S) 
(PRESCRIBED OR OVER-THE-CSOUNTER) WHICH HAW SIDE 
EFFECTS OF DROFbSINESS, DIZZINESS, VISUAL DISTURBJUICES 
QR DECREASED MTJSCLE COORDINATION? 
5. FEMALES: ARE YOU PREGNANT OR DO YOU SUSPECT THAT 
YCXJ ARE PREGNANT? 
6. ARE YOU ON LIGBT D m  OR LIMITED DUTY? 
'7. ARE YOU WITIIIH THB MIKIMUM/MAXIMOM WEIGHT S T ~ ~ D W S  
FUR YOUR HZIDHT AS SET FORTH IN OPNAVINST 6110.1 
SERIES? 
8. HAVE YOU SCX3RED A WIWIMUlvr OF SATIBFBCTORY ON MY 
LAST PRT GIVEN (FILL IN DATE). 
9. HAVE YOU EVER SUFFERED FROM HSAT STROKE OR IEAT 
EXHAUSTION? 
10. ARE THERE ANY MEDICAL OR PSYCHOLOGICAL PROBLEMS, 
WHICH WIGHT HINDER YOU FROM COMPLETING THE COURSE, 
E.G., CLAUSTROPHOBIA, ALLERGIC REACTIONS TO PEPPERS, 
mc. 3 

YES 



Class Date: 

Name : Rate : w e  : 
(Last, First, MI) 

Student remarks: 

Miedfcarl evaluation: 

Reviewed by: Date : 
(Medical representative) 

By signature below and my initials of each paragraph, I certify 
that I have been thoroughly briefed on and understand the 
following: 

(Student Initial) MEDICAL/PSYCHOLOGICAL CONDITION OF S ~ ~ :  
This course requires students to participate in periods of 
intense physical activity, which at times, occurs due to cross 
contamination while properly implementing OC in a security/law 
enforcement situation. I have filled out the medical screening 
form and understand that it is my responsibility to notify the 
staff if any changes in my medical or psychological condition 
should occur. 

(Student Initial) ALCOHOL: Students will not consume any 
alcoholic beverages within eight hours of class commencement. 
Further more,,no alcohol in any form will be taken during class 
periods. This includes meal breaks! ! 



ASF APPOINTMENT .LETTER 

Frm: Originating Command 
To : Commanding Officer, Naval Base San Diego 

Subj: AUXILIARY SECURITY FORCE (ASF) APWINTMENT LETTER 

R e f  : (a) N W ~ E S D I E C O I N S T  5530.7D 
(b) COBlNAVREG&lWINST 5530.7A 
(c) OPHAVIHST 5530.14D 

1. ia assigned to duty as a member of 
(Narne/~ate/BSN) 

PE3SDrs AkSF replacing who is being relieved 
from from &SF duties. (Name/Rate/SSW) 

2. The above listed service member has been screened to meet BSF 
standards, in that the member: 

a. Meets Navy Btandardei for weight and haa ga~sed the 
p b p i ~ a 1  fitaesta test prior to %~rseign~nant. 

b. P b e m . g g l ~ 8  mud ju t, is mature, and baa no &mag ar . 
alcobl 4itiEp-a~. 

c. not beem awar&& non-judicial g u l i s h ~ ~ t  within the 
past tm rs nor a civil or court martial ccmvlctlm witkin tW 
pest yeax. 

d. I %hall aerve.a minimum of 18 tmmths w i t h  the Ml!' 
w p n  campleeion of initial training a d  qualification. 

3 .  Tf?re acbdluled date for agpointmentfrelnsval frm AS39 duty i s  I 

C W k m t h / p a r )  . 
4.  Ef any st rd listed in paragraph (4) canrrolt be m e t  
the rac%iws s e individual, the ccmmmd ASF Co~dinsrtesr 

a t d y  notify the HBSD ASF Coordinator and d e a i p t s  a 
rrt5pl~ament. 

CO/OIC SIGNATURE 

Copy to: 
Individual AppointedlRelieved 



y Fixed Boat &ty, S 

r Patre1 Traia%ng 
a@ a patrol "ride tr 



B. Ekmse XI. Training c m s i e t ~  of two mnthly eight haur 
taioatent training (eight hawiris) , c 9 l ~ t W  

t af their secl;rrfty duties# d a 
. P b a a  I1 training allglqg ~ ~ h r t Q ; e n ~  W 
el af perfamanee critcaxia t 

lERxmel. P 
ntly s t m d  a F b m d  haerst 

8 hsnure) ahall h et 
&ty prior t o  eewtif f ce%fo;n. 

r is elig$$le to take th FQI 
me PQB l i e t d  

s&e a d  &ills 

S ~ a t i a n .  Phaee I1 fs c 

amal. shall not drive patrol units unlta~e 
1s Operator certified. 

. liaonthly duty rosters shall be prepam~d 
to each mntb of duty. lhch U P  ~~r:ct5m 

i f i c  sh i f t .  Shifts w i l l  aoiaci&e wi% 
s and a m  as fo-llcswa: 

Day Watch 
Eve Watch 
Mid Watch 
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8. $&artesly ~chedule. A typical generic quarterly schedule of 
EISF utilization ie as follows: 

rlt.h lr Two 8% hour duty days, eight hour sustainment 
m t h  2: Two 8% hour duty draye, eight hour sustainment 

3 r TWO 8% hour duty days, four day quarterly exlercisa 

Hate: This schedule is dependent on the time required for the 
quarterly exercise and whether a special event requiring PlSF 
support occurs. 

9. Active ASF Procedures. ASF members placed on active ASF are 
required to have no cost TAD orders from their parent command to 
the NBSD Security Department for active ASF duties that delineate 
the length of the activation. ASF members on active ASF will not 
be subject to recall by their parent command. Active ASF members 
facing NJP due to actions while serving on ASF, will be processed 
through NBSD legal and NBSD CO or the parent command CO/OIC for 
adjudication at the discretion of the NBSD CO. Inactive ASF 
personnel facing NJP due to actions while serving on ASF shall be 
directed to their parent command for adjudication. Relief 
procedures for active ASF are the same for inactive ASF as 
indicated in section 2a above. Refer to enclosure (1) for active 
ASF quotas. 

10. Recall procedures. All personnel assigned to the ASF are 
subject to a 24-hour recall. Activation and recall of the ASF 
shall be directed by the CO, NBSD or his/her designated 
representative. ASF members recalled have one hour to report for 
duty once notified of the recall. The NBSD ASF Coordinator will 
notify all tenant command/unit ASF Coordinators, who will notify 
all inactive ASF members of the recall. 
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INITIAL 

Week 

urlemcacion 12. M9 Fundamentals 
Saf ety/OFM 13. M9 ~arksmanship ~ , . :  

Deadly ForcsfUse of 
Force 1 14. M9 Practical (PATS) 

Introduction to Terrorism 
15. M500 Fundamentals I 
16. MSOO Marksmanship 

Irn 
17. M-16 Fundamentals 

Waterborne Threats 

Security Organization and 
18. M-16 Markamamhip 

Corrmnulity Relations, 19. M-16 Practical (FAT 

Laws of Apprehension 20. Range Operations 

Gsarch & Seizure 1 2 1. Report Writing 
> -- 

Juriedictian and Authority ( 22. Physical Training 

UCMJ 

Two Topi 

4 .  M9 Practical (FATS) 

5. W508 Fundamentals 

7. M-16 Fundamentals 

8. M-16 Mrkswmship 

9. M-16 Practical (RATS) 

10. Shoot/Donlt Shoot 
Scenarioo 

11. Range Operations 

12. Pistol Practical Weapons 
Course (PPWC) 

Week One Tarjrt 

14. Navy Handgun ~ualif$mG&on 
Course (NHQC) .a 

15. Rifle Qualif idht'ion &urae 
(RQC 1 

16. Lowlight Course Fire I 
17. Rifle Lowlight 

18. Weapons Cleaning 

19. C~~/First Aid 

20. UCMJ 

21. Report Writing 
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2. Tactical Movement and 
Practical 

1. Vehicle Inspection and 
Practical 

8. Camouflage Uniform 
Inspection 

6. Watchstanding Practical 

7. OC and Practical 

3. Crowd Control and I Practical 1 9. Week Three Test 

110. Debrief 1 4.  Randcuf f ing and Practical 

5. ~RC!~/Pressura point/ 
Batan and Practical 

11. Critique 

n 



a. Discu4as standards for the pmpr wearing of ~amauilage 
utility unifom by ~ravy security personnel to include insignia 
iebmtificatio~ markings. 

b. Discuss care and cleaning of equipment to inclu6e issued 
gear body armar. D~monstrate apprrapriate wearing. 

a. DAacnzse procedure for cheekiag identification cads:  

(2) Expiration date; 

(3) Card is tiisrvioeabla, properly sealed, no aignrs of 
taqperi~g, a d  

(4) Procedures for confiscation of altered, defaced, ax 
mwLtiplb it3&ntificatlan. 

(3) lulotorcycles (include saf sty requiremente) 

c. Discus% procedures used by sentries when presented with 
improper identification: 

(13 P s s ~  and Decal 

(2) Diapatchtsr notification/uerification 

( 3 )  Patrol supervisor 

d. D i @ m m  access for gvsate of military personn~l and 
civiliaas and requirements  hil la onboard NBSD: 

(1) Special events 
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(2) VIPe 

6. Discus@ procedures for hadling media representatives. 

(1) Public Affairs Officer 

3. Basat Qrcbrs, ~ w o k s ,  Keys ,  and Dureos Alarms 

a. B~~cribe past Orders and identify their location. 

b, Demosstrate proper lagbook entry for assunring a past 
aaaaptfng ouetady for post keys, weapons (crew ~ e m d )  , or 
aquipamnt. 

c. Know the 11 General Orders of a Sentry. 

d. Be able to describe and employ post duress alarms 
(electronic, verbal, and visual). 

4 .  Deadly Force 

a. Define deadly force. 

b. Discuss situations when deadly force may be employed. 

5 .  Identification of Driving While Under the Influence 

a. Discuss techniques that can be employed to identify 
individuals driving while intoxicated. 

b. Discuss procedures to be used when a driver is suspected 
of being under the influence. 

6. Force Protection Conditions 

a. Describe the four force protection conditions and each 
condition's security measures. 

b. Discuss personal and vehicle access requirements for each 
force protection condition. 

7. Communications 

a. Demonstrate the correct use of portable radios to include 
10 codes and department call signs. 



b. Prap~rly emplay communications. 

c. Discuss p&&re for employing a Durese Code via radio. 

d. I&qplilin actfa~le for wemrgenry traffic onlyK diepstchr 
4 ! m n a m w m m t  s . 

e .  Explaia action8 for "be on the lookout" (BOLO) calls 
initiated by a dfspataher. 

8 .  Condvct of Inspections. Demonstrate knowledge of military 
working d*s drZrg/~qlasive teams, vehicle searches, and 
inapectim af baggage. 

. . 
i 10. Vehicle Efxtractfon. Ihma~~trate bowledge o£ procedures to 

have a vehicle r b v a d  frsxn HBSD. Bmmnetrats k n a w l e d g e  uaed h 
rgpsxzcy situation;ls to safely extract a smpact frat61 a @&$, . 

11. Public Interation. hmnstra ta  appropriate tgscMxiqa~%~ eaz 
~ k r h w a 1  mmwm &an dealing with public. 

12. Tm&flc Ccmtral. Bmmnstrate proper teahiqpea far 
cmtmlliag and re-diirectisg traffic. . 


