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By Amy Bushatz  
FORT BENNING, Ga. -- This summer, new Soldiers coming to 
Benning for basic training should be less apt to whine about physi-
cal training because of the presence of Capt. Brian Brennan, a new 
Army Basic School company commander who's proving that ob-
stacles to getting in shape are mostly mental.  
Brennan is an infantry officer -- and a double amputee. And he's 
out to inspire confidence as few can.  
"There will be no excuses," said Brennan. "Especially not when it 
comes to running."  
Brennan was wounded in Afghanistan during a 2008 roadside 
bomb ambush. Both he and his gunner lost their legs in the blast 
that killed two other Soldiers and a civilian. Now almost three 
years later, Brennan will become the first amputee of any kind to 
graduate the Army's Maneuver Captains Career Course and the 
first double amputee to lead a basic training company at Benning.  
Brennan's presence here represents an ongoing shift in Army pol-
icy toward the severely injured. If they can live up to the standards 
of the job, the Army wants them to stay.                  
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(Continued from pg 1) 
"The issue is you now have peo-
ple who are physically chal-
lenged performing duties that 
were previously done by the 
able-bodied," said Bill Costello, 
a spokesman for Army Human 
Resources Command. "And they 
aren't just public affairs officers 
that sit behind the desk and talk 
on the phone. They are out 
teaching, leading and doing other 
things."  
Individual drive on the part of 
injured Soldiers and advance-
ments in prosthetics have led to 
the Army's shift in its policy, 
experts say.  
"It's a combination of the Army 
really wanting to use the assets 
that are available to them -- the 
guy who has a heart as big as 
anything -- and now he has the 
technology available to do what-
ever he wants," agreed Erich 
Langer, a spokesman for Warrior 
Transition Command.  
Brennan is among only a handful 
of Soldiers with his type of am-
putation -- one leg removed be-
low the knee and the other just 

above -- who are still in the infan-
try. Most switch to a less physically 
demanding branch of the Army or 
leave the service entirely.  
But after a lot of therapy, Brennan 
was given a service dog, fitted with 
prosthetics, and received a waiver 
to stay. And since his pre-injury 
plan of going to Special Forces is 
no longer possible, Brennan has 
adapted to training as an alternative 
career.  
"When you're not able to function 
the way that you want and the way 
the job requires you to function, 
people tend to get out of the area 
they were originally in," Brennan 
explained. "But you can still con-
tribute to the fight by training fu-
ture Soldiers and future warriors."  
A graduate of The Citadel in South 
Carolina, Brennan never had trou-
ble learning before his injury. But 
since coming to the academics-
heavy career course, he's discov-
ered that he struggles with 
"executive skills," which affect his 
ability to think abstractly and grasp 
overall concepts.  
Still, he's held to the same standard 
as the other students, said Capt. 

Use of Official Time in the EEO Complaint Process  

“Reasonable” is defined as whatever 
is appropriate, under the particular 
circumstances of the complaint. The 
actual number of hours will vary, 
depending on the nature and com-
plexity of the complaint.  
 
Do I have to request approval for use 
of official time?  
 
Yes, the request must follow the 
internal process to request official 
time. You should be advised of this 
during the pre-complaint stage of the 
process.  
 
Do I have to tell my supervisor what 
I am working on?  
 
In order to make the decision on the 
use of official time, your supervisor 
may need to know the reason for 
your request. This will permit him/

Questions and Answers for Em-
ployees  
 
Can I use official time to work on 
my EEO Complaint?  
 
Complainants are entitled to a 
reasonable amount of official time 
to prepare and present the com-
plaint and to respond to Agency 
and Equal Employment Opportu-
nity Commission requests for 
information on their complaint if 
they are an employee of the 
Agency where the complaint 
arose and was filed.  
 
How much time can I have to 
work on the complaint?  
 
You have a reasonable amount of 
official time to prepare and/or 
present your EEO complaint. 
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her to make an informed deci-
sion on how much time is rea-
sonable.  
 
My request for official time to 
work on the EEO complaint was 
denied. Can I file a complaint?  
 
Denial of official time may not 
be the subject of an EEO com-
plaint. However, if the Activity 
denies a request for official time, 
either in whole or in part, a writ-
ten statement explaining the 
decision must be included in the 
complaint file noting the reasons 
for the denial.  
 
See DON Discrimination Com-
plaints Manual, Chapter 6, Sec-
tion C for more information at 
www.donhr.navy.mil.  
 

Afghan bomb takes veteran's legs, but not his resolve 

Brennan Speaks, one of the in-
structors. When he's lagging in 
class, teachers spend one-on-one 
time helping him work through 
the material -- just like they do 
with any other struggling student.  
"He has that attitude that you wish 
everybody had -- can do, go get 
them," Speaks said. "There are 
[healthy] guys who fail because 
they didn't put the effort in. … 
There's no quit in that guy."  
 
http://www.military.com/news/
article/double-amputee-to-lead-
basic-company.html  

“Each handicap is like a 
hurdle in a steeplechase, 

and when you ride up to it, if 
you throw your heart over, 

the horse will go along, too.”  
-Lawrence Bixby 
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The ADA Amendments Act of 
2008 became effective as of 
January 1, 2009. EEOC's 
regulations to implement the 
equal employment provisions 
of the ADA Amendments Act 
are effective as of March 25, 
2011.  The Act emphasizes 
that the definition of disability 
should be construed in favor 
of broad coverage of individu-
als to the maximum extent 
permitted by the terms of the 
ADA and generally shall not 
require extensive analysis. 

The Act makes important 
changes to the definition of 
the term "disability".  The ef-
fect of these changes is to 
make it easier for an individual 
seeking protection under the 
ADA to establish that he or 
she has a disability within the 
meaning of the ADA. 

The Act retains the ADA's 
basic definition of "disability" 
as an impairment that sub-
stantially limits one or more 
major life activities, a record of 
such an impairment, or being 
regarded as having such an 
impairment. However, it 
changes the way that these 
statutory terms should be in-

terpreted in several ways. 
Most significantly, the Act: 

- directs EEOC to revise that 
portion of its regulations defin-
ing the term "substantially 
limits"; 

- expands the definition of 
"major life activities" by includ-
ing two non-exhaustive lists: 

- the first list includes many 
activities that the EEOC has 
recognized (e.g., walking) as 
well as activities that EEOC 
has not specifically recognized 
(e.g., reading, bending, and 
communicating); 

- the second list includes ma-
jor bodily functions (e.g., 
"functions of the immune sys-
tem, normal cell growth, di-
gestive, bowel, bladder, neu-
rological, brain, respiratory, 
circulatory, endocrine, and 
reproductive functions"); 

- states that mitigating meas-
ures other than "ordinary eye-
glasses or contact lenses" 
shall not be considered in 
assessing whether an individ-
ual has a disability; 

- clarifies that an impairment 

that is episodic or in remis-
sion is a disability if it would 
substantially limit a major life 
activity when active; 

- changes the definition of 
"regarded as" so that it no 
longer requires a showing 
that the employer perceived 
the individual to be substan-
tially limited in a major life 
activity, and instead says that 
an applicant or employee is 
"regarded as" disabled if he 
or she is subject to an action 
prohibited by the ADA (e.g., 
failure to hire or termination) 
based on an impairment that 
is not transitory and minor; 

- provides that individuals 
covered only under the 
"regarded as" prong are not 
entitled to reasonable ac-
commodation. 

EEOC will be evaluating the 
impact of these changes on 
its enforcement guidances 
and other publications ad-
dressing the ADA.  For more 
information please visit 
www.eeoc.gov. 

Implementation of The Americans With Disabilities Act 
(ADA) Amendments Act of 2008  
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The essence of our effort 
to see that every child has 

a chance must be to 
assure each an equal 

opportunity, not to become 
equal, but to become 
different - to realize 

whatever unique potential 
of body, mind and spirit he 

or she possesses 
 

~John Fischer 

Region Multi-Cultural Heritage Committee Upcoming Events 

REGION 
Equal Opportunity  

 Advisor 
  

OSC(SW) Gary Pryer 
 

DSN: 314-626-4608 

gary.pryer@eu.navy.mil 

 

LOCATION 

ADMIN II 

1st Floor, Room 182 

Capodichino, Italy 

 

Women’s Equality Day Event 
Honoring Women’s Suffrage 

August 26, 2011 
1100-1300 

On the spine 
 

Hispanic Heritage Month Celebration 
September 23, 2011 

1100-1200 
Capo Theater 

Region Multi-Cultural 
Heritage Committee  

is looking for new  
members 

 
 

Meetings are held at 1300 every 
Tuesday 

 
For more information  
contact IC1 Glover  

626-4988 
Lavell.Glover@eu.navy.mil 

 

http://www.eeoc.gov/�
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Proper recordkeeping is the key if agencies need to defend their hiring and selection policies and prove they are not 
discriminatory, experts testified during the Equal Employment Opportunity Commission's meeting to address dispa-
rate treatment in hiring.  
 
A common trend shows agencies must be extra cautious when denying positions to older workers claiming that they 
are overqualified, lacking technology skills, or holding out for college grads, said Katherine Kores, the EEOC's 
Memphis district office director. Another trend is failing to hire pregnant women, she added.  
 
If discrimination allegations arise, agencies must be able to show legitimate, non-discriminatory reasons why the 
selectee was chosen. This means they should have searchable records so this information can be easily located. 

Page 5 

Every day the nation benefits from the contribu-
tions of individuals with disabilities who serve in 
the federal workforce. Many of these individuals 
are entitled to workplace adjustments, or accom-
modations, in order to effectively carry out their 
duties. A variety of resources are available to 
assist federal managers in making these accom-
modations so they can hire, retain and advance 
qualified individuals with disabilities. 
 
An accommodation is a modification to a work 
environment or job functions to enable a qualified 
person with a disability to benefit from the same 
employment opportunities and rights afforded 
similarly situated individuals without disabilities. 
The following examples illustrate accommoda-
tions in practice in the federal setting: 

 An employee who uses hearing aids was 
having difficulty communicating over the tele-
phone. An in-line telephone amplifier and phone 
flasher were purchased and installed. 

 An employee who uses a wheelchair was 
promoted to a job located in an historic building 
that was not wheelchair accessible. The agency 
worked with her and a contractor with expertise 
in restoring historic structures to design an acces-
sible entrance and restroom and modify the eleva-
tor without detracting from the building’s charac-
ter. 

 An employee who has a psychiatric disabil-
ity that is aggravated by stress had a difficult 
commute. He was allowed to adjust his schedule 
to avoid traveling to and from work during rush 

hour. Because he arrived several hours before most 
employees, he also gained a block of time during 
which he could focus on priority tasks uninter-
rupted. 
 
The Rehabilitation Act of 1973, as amended, laid 
the groundwork for federal agencies’ responsibili-
ties relative to reasonable accommodations. This 
law prohibits federal employers from discriminat-
ing against qualified individuals with disabilities 
and requires them to take affirmative action to 
employ and advance in employment qualified 
individuals with disabilities. It also requires them 
to provide reasonable accommodations to appli-
cants and employees with disabilities unless doing 
so would cause undue hardship. 
 
Two Presidential Executive Orders issued in 2000 
reinforced this foundation. Executive Order 13163 
directed federal agencies to strengthen their efforts 
to provide reasonable accommodations for indi-
viduals with disabilities, and Executive Order 
13164 instructed them to develop written proce-
dures for processing requests for reasonable ac-
commodations and file them with the Equal Em-
ployment Opportunity Commission. At a mini-
mum, these procedures should include: 

 The procedure for initiating a request for 
reasonable accommodation 

 The agency’s process for handling such a 
request and making the final decision 

 The time period in which a request will be 
granted or denied 

 The individual’s responsibility to provide 
appropriate medical information when the disabil-
ity and/or need for accommodation is not obvious 

 The agency’s right to request relevant addi-
tional information if the nature of the disability or 
need for accommodation is not adequately ex-
plained 

 The agency’s right to have medical informa-
tion reviewed by a medical expert of its choosing 
and at its expense 

 The process or criteria for considering reas-
signment if no other accommodation will allow 
the individual to perform their current job’s es-
sential functions 

 Reasonable accommodation denials in 
writing that specify the reasons for the denial 

 The process for tracking requests and main-
taining confidentiality of medical information 

 Informal dispute resolution options avail-
able to individuals when an accommodation is 
denied and their right to file formal complaints 
 
For more information about these requirements or 
assistance with accommodations in your work-
place please call the reasonable accommodation 
POC at DSN: 314-626-5522. 

Reasonable Accommodations Resources for Federal  
Managers and Employees 

EEOC: Prioritize record keeping during hiring and selection  
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The EEOC awarded a Navy inspector $115,000 in non-
pecuniary damages after the agency subjected him to 
unlawful retaliation.  
 
The EEOC will modify an EEOC administrative judge's 
award of nonpecuniary damages where the award does 
not properly compensate the complainant for his suffer-
ing and is not consistent with the EEOC's awards in similar cases. In this case, the EEOC 
modified the AJ's award by $100,000.  
 
An inspector for the Navy alleged that the agency subjected him to reprisal for prior pro-
tected EEO activity when management created a hostile work environment and forced him 
to resign after he participated in the agency's internal investigation into a coworker's sexual 
harassment allegations. As a result of the agency's actions, the inspector suffered from a sig-
nificant weight gain, an inability to sleep, nightmares, stomach distress, loss of enjoyment in 
life, withdrawal from family and friends, an increased use of alcohol, isolation, bouts of an-
ger, and major depression. These conditions were ongoing for two years. Additionally, the 
inspector's relationship with his wife and daughter deteriorated, leading to a pending di-
vorce. The EEOC administrative judge found that the agency subjected him to unlawful re-
taliation and awarded $15,000, describing the inspector's pain and suffering as "dolorous." 
On appeal, the EEOC found that an award of $115,000 in nonpecuniary damages was ap-
propriate to compensate the inspector for his emotional distress.  
 
The EEOC found the AJ's award was inconsistent with awards in similar cases where com-

plainants suffered emotional harm similar in severity and duration to 
the inspector.  
 
The EEOC also ordered the agency to reinstate the inspector, deter-
mine the appropriate amount of back pay, provide EEO training to 
managers, and revise its policy of requiring prior management ap-
proval before an employee is permitted to seek EEO counseling.  

                           Unlawful Retaliation  
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First Hindu chaplain brings a diverse 
background to the Military 
 
Army Captain Dharm has been named 
the first Hindu chaplain to serve the De-
partment of Defense. 
 
Women, Minorities Make Gains in 
Senior Government Jobs 
 
From Fiscal year 2009 to 2010 the pro-
portion of women and minorities in Gen-
eral Schedule grades 13 through 15 in-
creased by 7.9 percent and 9.4 percent, 
respectively.   
 
 
 

First Female General at Historic Ma-
rine base.  
  
For the first time in its 96-year history, a 
female general is taking charge at Ma-
rine Corps training depot at South Caro-
lina’s Parris Island. 
 
Latinos attain milestone in census – 
Blacks not Number 1 minority in most 
U.S. metro Areas. 
 
Latinos now outnumber African-
Americans for the first time in most U.S. 
metropolitan areas, shifting the political 
and racial dynamics in cities once domi-
nated by whites and blacks. 
 

EEO News Highlights 

 
Equal Employment Opportunity Programs Office  
 
It is our mission to provide EEO realization to every aspect of human resources 
management practices in treatment of employees; to promote a discrimination free 
work environment focused on the total workforce, and to provide a comprehensive 
and proactive equal employment opportunity program for installations and tenants 
serviced by Commander Navy Region Europe, Africa and Southwest Asia 
(CNREURAFSWA).  Installations covered are: NSA Bahrain, NSA Naples, NS 
Rota, NAS Sigonella, NSA Souda Bay and Camp Lemonnier.                
 
If you have any concerns, questions, or would like EEO information or materials, 
please contact us.        
 
       EEO Staff    
      
 
 
 

         NEXT ISSUE!! 

Need a topic discussed for the next issue of EEO Quarterly? 
Send us an email.     

Government is hiring more vets, OPM 
report says 
 
The federal government employed more 
veterans last year than in previous years.  
Hiring of disabled veterans also increased 
from 20,448 in 2009 to 23,140 in 2010, 
which represented a 1.2 percentage point 
increase. 

EEO Programs Office  
PSC 817 Box 108 
FPO AE 09622 
 
EEO STAFF 
Diana Curtis 
Deputy EEO Officer 
DSN: 314-626-5755 
diana.curtis@eu.navy.mil 
 
Kelly Hungerford 
EEO Assistant 
DSN: 314-626-5522 
kelly.hungerford@eu.navy.mil 
 
PHYSICAL LOCATION 
ADMIN II 
1st Floor, Room 1044 
Capodichino, Italy 
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