Non Appropriated Fund Human Resources

Fleet and Family Readiness Programs

VACANCY ANNOUNCEMENT
	Date:  
	05/04/2012
	Does not confer to Civil Service Status

	Position/Grade:  
	 automotive mechanic na-5823-8/9/10
	Announcement # :
	CT-45-12 

	Pay:  
	$14.34 - $16.12 per hour

	Location:
	NAVAL SUBMARINE BASE NEW LONDON GROTON, CT

	Relocation Costs:
	None
	Closing Date:
	OPEN UNTIL FILLED

	Area of Consideration:
	OPEN
	(1) Position(s),  Flexible 


The following employment conditions apply:

· ALL positions require successful passing of a National Agency Check upon selection and periodically thereafter.

· ALL position requiring computer access in the performance of duties, applicants must be a US citizen and successfully pass SF-86/Eligibility for Secret Clearance upon hire and periodically thereafter.

· ALL employees are required to participate in direct deposit of pay.
· ALL employees are required to possess and maintain a valid Employee Identification Card/Common Access Card, including military family members employed by the NAFI.
· Where Drivers License is required, it must be current, valid and in your possession at all times.  

· All applicants must be 18 years of age unless otherwise noted.

DUTIES:  Maintain a wide variety of golf course equipment and vehicles in proper working order.  This includes daily checks and adjustments, on the spot repairs, preventive maintenance, and major overhauls, for the following:  

Light equipment: (push mowers, walking greens mowers, weed eaters, edgers, sod cutter, chain saws, blowers, fertilizer spreaders, top dresser, range ball machines) involves adjustment/repair of carburetor, spark plug, starters, points, throttle, brake, transmission clutch; repair or replacement of filters, seals, flat tires, blades, chains; trouble shoot electrical system; check and adjust reels for fineness of cut and height; proper displacement of clippings; replace blades, chains.

Medium light equipment: (greens mower, sand pros, cushman turf trucksters, workmaster, golf carts, pesticide sprayer) involves all of the above plus repairs/replacement of solenoids, tires, steering assemblies, wiring, bearings, drive belts, chains, head gaskets, seals, reels, bedknive differentials, distributors, fuel filters and pumps; perform tune ups; checks/changes/installs air filters, lubricating oil and grease, belts, antifreeze, hydraulic systems; perform engine overhauls; provides advice and assistance on electric cart repairs; performs machining, electric and acetylene welding of equipment.

Medium equipment: (fairway mower, stake dump truck, back hoe and front end loader) involves all of the above plus rebuilding hydraulic lifts.

Ensures proper allocation of fuel, correct grades of oil and fuels and fuel mixtures are provided and given to the respective equipment and will keep written documentation of fuel and consumption, by operator and machine.  Trains employees on proper use of, maintenance of, and minor repair/adjustment of tools, equipment and vehicles.

Maintains necessary stock of tools, parts and supplies to implement repairs and upkeep of equipment.  May call to get prices on parts, tools or supplies and submits lists to Golf Course Superintendent when needed.  Properly cares for tools and uses them according to manufacturer specifications.  Maintains up to date equipment repair records on all equipment.

Maintains equipment and tool storage facilities in a clean, neat manner for easy access.  As required repairs/renovates the maintenance building, which may include; replacing siding, welding support beams, pouring concrete, etc.  Provides assistance in maintaining and repairing the irrigation system, which includes replacing seals, valves, or sprinkler heads.  

Performs other related duties as assigned.

QUALIFICATIONS: Must have a complete knowledge of mechanics, be familiar with hydraulics and transmissions, and be able to trouble-shoot and repair equipment and vehicles.  Must have two (2) years documented experience as a mechanic for full performance level.  Must be able to plan work and follow complex repair manuals and diagnose repairs required.  Must be able to operate a wide variety of specialized tools, both light and heavy, necessary for the maintenance and repairs (i.e., drill press, electric/acetylene welders, engine analyzer, valve grinder, voltmeter, multimeter, reel grinder, tire changer, battery charger etc.).

SPECIAL REQUIREMENTS: Must possess and maintain a valid driver’s license.  This position is subject to an irregular tour, which may include weekends and holidays.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
UNLESS SPECIFICALLY STATED IN WRITING BY THE HIRING OFFICIAL, ALL POSITIONS WITH MULTIPLE LEVELS (NF-01 AND NF-02; NA-02/03/04, etc.) WILL BE HIRED AT THE ENTRY LEVEL

PRIOR MILITARY/RETIRED MILITARY: To be considered for NAF employment, you must attach a copy of page four (4) of the DD214 showing reason for discharge and re-entry code.

ACTIVE DUTY MILITARY:  Military regulations require that you obtain a special request authorization (NAVPERS 1336/3) prior to being accepted for outside employment.  To be considered for NAF employment, you must attach a completed authorization form to all applications, and include your command POC name and phone number.

EMPLOYMENT PREFERENCES: Explanation of employment preferences is available at all NAF Human Resources Offices.  No preference is given unless requested & documented.  Acceptance or declination of a regular full time position ends ability to claim preference for spouse or IVS applicants. To claim a preference, you must attach the following documents with your employment application and request form:

· MILITARY SPOUSE: Military Spousal Preference form, most current military member's PCS orders and write SPOUSAL PREFERENCE on front page of the application.

· VETERAN:  Page four (4) of the DD-214, completed SF15 received from Veterans Administration and write “VA” on front page of the application. 

· INVOLUNTARILY SEPARATED MILITARY MEMBERS & DEPENDENTS:  IVS Hiring Preference information form and one of the following: page four (4) of the DD-214 or copy of DD-1173 and write “IVS” on front page of the application.  IVS PREFERENCE IS APPROVED ONLY IF DISCHARGE/REENTRY CODE MATCHES ELIGIBILITY LIST.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
FILING INSTRUCTIONS: Applicants must submit a completed NAF Employment application & attachments to:
NAF Human Resources Office, Box 14, NAVSUBASE NLON, Groton, CT 06369. Electronic application forms and additional information can be found at http://auth.cnic.navy.mil/CNRMA/About/Jobs/index.htm
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
The Department of the Navy is an Equal Opportunity Employer.  All qualified candidates will receive consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation, sexual orientation or any other non-merit factors.

      Web Site:  https://www.cnic.navy.mil/CNRMA/About/Jobs/index.htm

JOBS LINE:  860-694-5149
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