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MILITARY EQUAL 
OPPORTUNITY 

POLICY STATEMENT 

As you r Comm:tndinJ: Oflicer, Tam personal!) commill<•d to the principl"" or ~:•1 ual Opportunit~ and t he 
N:n y's Core Values of H0'\101{, COCRAGf., and CO?I IMIT;IlE:-IT. My ~:oal is to pro,·ide eacb of) on the 
OIJJIOr1u uity to perform to )Our full potential. to he jmlj!t'd un yuur indhidualm~•·i t, :111d to be treated nith 
rcs)H:~ct nud dignit)'· You h:n ,. t he right tn particit,utc in. and b<'n<'fi t f rom, progn•ms nnd nee h-i tie~ ror 
which )OU a rc q ualified , free from social, personal, o o· in~tit ulional harrier, tha i p o·c>cnt you from ri•ing 10 

t he highest level of o·espon~i hil ity possible. I n ill unl tolcn ole d isc rirn inntoo·y hc havior based on race, 
rclij!ion, sex, color, o r na tiumal o rigin. Not' will I tolc•·ntc r·ctaliatoryr behavior ngninst nny .se•·vice mcm hcr. 
Such be havior has no place in this Command or our Navy. 

Our Navy has worked h :ud to attain a worl<force n h ic h ~: o·cally reflects the cu ltu ra l a nd eth nic diversity of 
I he no rid aro unol "'· Tod:ty, our challenge is c>en greutcr! We continue to CXJICrieoce selcclh e reduction~ 
and O"l:aoiza tiooa l real ignment~. \Ve continue ro sctk to im pro\e Che \\:t~ ne do bu~i ness, w bile we ~t rh·c 
10 retain tbe richness of our di\'e .... ily. Naval n .. ,. v~nlurn Coon~· personnel nou•l not acti>·ety ad\'oeate 
SUflrcrnaci.s t doctrine~ ideulog,. or causc..-s inclucl inj'! those t hnt advan ce, cncouru;.:~~ ur ath ·oeate illl.'~~•l 
d i~et·imination o r 3dvocntc the usc of fon ·e, vioh•n\·c, or criminal act i\'i t), ot· utht•nvb~ advance etTot·ts to 
d CJII"ive individuals of th eir ci,·il righls. N:nal B:~s<· Vc nlunt County IICt'SOnncl must n•ject :tclive 
Jllll'licipa tioo in nirnimol ~:a nJ.!~ . .Jokes a nd s lu rs in ' ' inl ntinn of this policy will not be lolerated . 

Our Com maud Mnout~:ctl f.q ual Oppor1unit)' Program Man:~ger a nd F.(1 ual O III>Orlu nily A<h ·isor main lai n 
prim:ory rcsponsi bili t) and accessibility to t bo>t• s~r.ice members who 1><·rceive tha t lhcy may be 
" 'JtCI"icnci ng d iscrimination. C:~ch compla in t "ill he po·ompll~ counseled and investigated. I t fall~ 10 our 
deckplate leader.. to sene"' I he frontline 10 out· Sa ilors nod to ensure thai 'uch I>Crcep tions are add r<$Sed 
d irectly, p rompt l~', and fo o·lhri~thlly. Whene.er l'""ihlc it is recom mended 10 r·csolve lbe complaint nilh 
the pcrson(s) invoh·ed. The Informa l Ke,olut io n ~)Stem enables yuu 10 ro•,ohc cnn fl icls at the Iones! 
:tll l>ro l>ria te level 1>o"ihlc. I sto·on~:ty cncour·n:.:t• t•ado ufyou to allempl ln o·csohe initinl proble ms hy "'in~: 
llo<· lnfurm>tl Reso lution S:vstt•m a ncl you r Cha in oi' Cnmoooa ud . 

We strin• lo pr ovide a "'oo-kplacc fn"~ of d iscrimination; one that celcbnott·• I he strength of ou r d iwr..il). 
T hose of us iu l>o•ititJih or leadership are e'l'"'"'"" IU ht• J:ok ;ond equ itable in our decision-making. II) 

ado111ing basic Equal Oppot·tunity pl"inripl<·• '" pao·l of our dail~ ruutin<•, we demonstra te llrat 
rc.\JlOUSibility. f:tit·ne" :tnd n.' '\i)l'Ct ror· the indi\'idunl c.•rt'alt!'\ ("Ohesi\·('fl('~l( ;a' U team: an d tbat facilitatt•s 
the urJ,:aui..t.at ionat •mccc" in accomplishing our eni"iou. As ~our Conu nandinJe Offit_'t"r. 1 , ,jiJ eoergelicnlly 
l""omotc these principle., anti ohjecti>es. I r•pcct the same J"rom ~-ou. 
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