
 

 
DEPARTMENT OF THE NAVY, COMMANDER NAVY REGION EURAFCENT 

CIVILIAN HUMAN RESOURCES, NAPLES, ITALY  
VACANCY ANNOUNCEMENT - LOCAL NATIONAL POSITION 

 

Announcement No. 33191-752929-PG 
Position Title Management Analyst, Ua-0343-02 
Salary Range Euro 2,604.46– E 2,901.84 per month plus applicable allowances 
Opening Date 05-Oct-2020 Closing Date 16-Oct-2020 
Work Schedule Full-Time Permanent 
Job Location Naval facilities Engineering Europe &Africa Central (NAVFAC EURAFCENT), Naples Italy 

Notes The application form has been revised as of 1 June 2020, and any prior version will not be considered. 
Applicants may electronically submit a revised application form via e-mail to: HRO_NAPLES-
LN_JOBS@eu.navy.mil.   The subject line of the email MUST contain the LAST and FIRST name of the applicant 
AND the vacancy announcement number and title (e.g. 3049B-123456-EI, Office Automation Clerk) 
 

1. Please read the “Instructions for Completing the Employment Application” on the following page of this 
announcement before submitting your application.   

2. Applicants must be able to read, write and speak fluently in both English and Italian. Applications must be 
submitted in ENGLISH. 

3. Selectee will be required to favorably pass a pre-employment medical suitability examination, and a security 
background check as a condition of employment.  

Who May 
Apply 

Citizens of a member state of the European Union. However, applicants who hold both U.S. and Italian 
citizenship are not employable by the U.S. Forces in Italy.    

Description 
of Duties 

The incumbent provides management and/or program analytical functions, specifically in travel, scheduling and others 
personnel support areas. Assists the Command Travel and Timekeeping Program Manager by performing a variety of 
duties: identifies data, analyzes information and provides reports to the Program Manager for presentation to the 
Command or higher echelons.  Provides travel support utilizing the Defense travel System including assistance with 
travel arrangements, pickup of tickets and finalization of travel vouchers.  Assists in completion of projects in support of 
the entire Command, including organizing, collecting, analyzing and presenting information related to both current and 
future issues associated with NAVFAC EUREFCENT.   Assists in preparing agenda items and related supporting 
documents for contractor and customer meetings or conferences. Gathers, data, develops spreadsheets and utilizes 
databases, formal presentations as needed to support the overall effort of the group.  Processes and prepares daily 
correspondence. Drafts, revises, reviews and updates instructions as needed on a variety of topics.  Updates, revises, 
sorts, calculates and manipulates data to meet multiple report formats and produce standard reports.  Converts 
spreadsheet data into charts, graphs, and report formats and converts spreadsheet data from one software program to 
another.  

Qualification 
Requirements 

 
 

All eligibility and qualifications must be met by the closing date of this announcement.  Please visit 
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-
standards/0300/management-and-program-analysis-series-0343 
 
 
EXPERIENCE:  One (1) year of specialized experience equivalent to the Ua-03 grade level or equivalent experience in 
the private or public sector that equipped the applicant with the particular knowledge, skills and abilities to perform 
successfully the duties of the position, and that is typically in or related to the work of the position to be filled.                   
                                                                            

OR 
 
EDUCATION SUBSTITUTION FOR EXPERIENCE: “Laurea Magistrale” or “Laurea Specialistica” or “Diploma di Laurea” 
or equivalent.  Such education must demonstrate the knowledge, skills, and abilities necessary to do the work. 
  
To receive credit, you must fill out the required fields on the “Employment Application” form. 
 
 
HOW YOU WILL BE EVALUATED:  In order to qualify for this position, your application must provide sufficient 
experience and/or education, knowledge, skills, and abilities to perform the duties of the position.  You will be rated 
based on the experience and education described on your application form. 

 
Application  

Status 
 

 
In an effort to expedite the recruitment process, HRO Naples is unable to provide follow up responses to applicant 
inquiries concerning recruitment status.  Applicants will receive notification to continue with the recruitment process at the 
discretion of the hiring organization. 

THE DEPARTMENT OF THE NAVY IS AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER 
                                                                                               Revised Sept 2020 
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DEPARTMENT OF THE NAVY, COMMANDER NAVY REGION EURAFCENT 
CIVILIAN HUMAN RESOURCES (CHR), NAPLES, ITALY (Revised June 2020) 

INSTRUCTIONS FOR COMPLETING THE EMPLOYMENT APPLICATION (LOCAL NATIONAL – LN)  
SUBMISSION OF EMPLOYMENT APPLICATION 
 
Application MAY ONLY BE SUBMITTED VIA E_MAIL.  CHR will 
NOT accept ‘hard copy” applications.  Submit your application to:  
HRO_NAPLES-LN_JOBS@eu.navy.mil 

 
Applications are only accepted if there is an open vacancy 
announcement.  
 
Vacancy announcements may be downloaded from:  
https://www.cnic.navy.mil/regions/cnreurafcent/about/job_openings/Lo
calNationalVacancies.html 
 
The new application form may be downloaded from:   
https://www.cnic.navy.mil/regions/cnreurafcent/about/job_openings/Lo
calNationalVacancies.html 
 
Applications for white-collar positions (Ua) must be completed in 
English.   
Applications for blue-collar positions (Uc) may be completed in Italian 
or English. 

 
EMAIL APPLICATIONS NOT IN ACCORDANCE WITH 
INSTRUCTIONS LISTED BELOW WILL NOT BE CONSIDERED 
AND YOU WILL BE RATED “NOT QUALIFIED” BY CHR: 
 
• Only one e-mail will be accepted per vacancy announcement. If 

more than one email is sent, only the most recent will be 
accepted; 

• The subject line of your email MUST contain the LAST and 
FIRST name of the applicant AND the vacancy 
announcement number and title (e.g. 3049B-123456-EI, 
Office Automation Clerk); 

• Utilize the last version of the application form downloaded from 
the CNIC website: 

• Do not alter the content and the properties of the application; 
• Application must be completed in its entirety answering ALL 

questions; 
• Attach the application form only in PDF format utilizing only 

ADOBE PDF Reader (additional attachments are NOT 
necessary and must not be sent); 

• Do not send Postal Electronically Certified (PEC) emails; 
• The email and the attached application cannot exceed a 

maximum of 10MB; 
• Verify the accuracy and validity of the information submitted; 
• Application must be submitted by the closing date of the vacancy 

announcement. Late applications will not be accepted. 
• Sign and date the application. 
 
 
WHO MAY APPLY (AREA OF CONSIDERATION) 
• Citizens of a member state of the European Union.    
• Applicants who hold both U.S. and Italian citizenship are not 

employable by the U.S. Forces in Italy.  Only candidates 
specified in the “Who May Apply” section of the vacancy 
announcement may receive consideration.  

 
QUALIFICATION REQUIREMENTS 
Candidates must pay attention to the type of experience, education, 
certifications and licenses requested by the vacancy announcement and 
ensure that all this information, e.g. expiration dates as applicable, are 
reported in the appropriate block on the application form.   
 
 
 
 
 
 
 
 
 
 

Work experience:  Candidates must describe in detail, in their own words, 
any work experience related to the job vacancy and must specify: 
• Job title (include pay schedule, series and grade if experience gained in 

the Federal employment); 
• From/To dates of employment (month and year); 
• Salary (monthly); 
• WEEKLY HOURS; 
• Employer’s name and address; 
• Experience gained during military service, providing detailed description 

of duties performed;  
• Language proficiency. 
 
Position descriptions (PDs) will not be used in the evaluation of applications.  
Attachment of PDs to applications is not appropriate, as ratings will be made 
on descriptions furnished by candidates in their own words.   
 
Typing Proficiency:  Self-certify your typing proficiency in the appropriate 
block on the application indicating your typing speed when a “qualified typist 
(O/A)” certification is required. Qualified typists must meet a minimum of forty 
(40) words OR two hundreds (200) strokes per minute in English. Typing 
proficiency skills may be subject to verification. 
 
Education:  List any educational information on the application in detail. If 
education is used for qualifications purposes and a determination cannot be 
made based on the information provided, you will not be considered. 
 
Educational documents obtained outside the European Union (EU), with the 
exception of the U.S.A., must be evaluated by an appropriate organization 
that specializes in interpretation of foreign educational credentials.  Foreign 
language documents must be officially translated into either the English or 
Italian language. 
 
Graduate College or University level education is education beyond the 
Italian “Laurea 1 livello” or equivalent. 
 
VERIFICATION OF DOCUMENTS 
In case of selection, candidates MUST provide proof of work experience, 
education and other certifications or licenses as requested by the vacancy 
announcement and for which credit was received.  CHR will proceed with the 
hiring process ONLY when all eligibility requirements are satisfactorily met. 
 
NOTES 
• Employment of relatives is restricted in accordance with NAVSUPPACT 

policy.     
• For positions identified as having known promotion potential (KPP), 

selectee may be non-competitively promoted to the next higher level 
upon successful completion of required training, meeting regulatory 
requirements, and upon recommendation by the supervisor.   

• Lists of qualified candidates may be used to fill additional similar 
positions without further competition.  

• Work experience certified on the application form is subject to 
verification with employers. 

• “Local National” refers to citizens of a European Union member state. 
• Internal employees may apply and be considered for positions at any 

lower grade; lower pay, or different employment category. Pay will be 
set according to articles 13 and 14 of the Conditions of Employment for 
LN employees effective 1 November 2018. 

https://www.cnic.navy.mil/regions/cnreurafcent/about/job_openings/LocalNationalVacancies.html
https://www.cnic.navy.mil/regions/cnreurafcent/about/job_openings/LocalNationalVacancies.html
https://www.cnic.navy.mil/regions/cnreurafcent/about/job_openings/LocalNationalVacancies.html
https://www.cnic.navy.mil/regions/cnreurafcent/about/job_openings/LocalNationalVacancies.html


 

 

Administrative and Management Positions 
This qualification standard covers positions in the General Schedule that involve the performance of two-grade 
interval administrative and management work. It contains common patterns of creditable experience and education 
to be used in making qualifications determinations. 

A list of the occupational series covered by this standard is provided below. 

This standard may also be used for two-grade interval positions other than those listed if the education and 
experience pattern is determined to be appropriate. 

Education and experience requirements 

The following table shows the amounts of education and/or experience required to qualify for positions covered by 
this standard. 

GRADE EDUCATION 
EXPERIENCE 

GENERAL SPECIALIZED 

GS-5 4-year course of study leading to a 
bachelor's degree 

3 years, 1 year of which was 
equivalent to at least GS-4 None 

GS-7 
1 full year of graduate level education  

or 
superior academic achievement 

None 1 year equivalent to at least 
GS-5 

GS-9 

master's or equivalent graduate degree  
or 

2 full years of progressively higher level 
graduate education leading to such a degree  

or 
LL.B. or J.D., if related 

None 1 year equivalent to at least 
GS-7 

GS-11 

Ph.D. or equivalent doctoral degree  
or 

3 full years of progressively higher level 
graduate education leading to such a degree  

or 
LL.M., if related 

None 1 year equivalent to at least 
GS-9 

GS-12 
and 

above 
None None 1 year equivalent to at least 

next lower grade level 

NOTE: Equivalent combinations of education and experience are qualifying for all grade levels for which both 
education and experience are acceptable. 

Some of the occupational series covered by this standard include both one- and two-grade interval work. The 
qualification requirements described in this standard apply only to those positions that typically follow a two-grade 
interval pattern. While the levels of experience shown for most positions covered by this standard follow the grade 
level progression pattern outlined in the table, users of the standard should refer to E.3.(p) in the "Policies and 
Instructions" for guidance on crediting experience for positions with different lines of progression. 

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/#GS-ADMIN-OCCUPATIONS
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-policies/#e3


 

Undergraduate Education: Successful completion of a full 4-year course of study in any field leading to a 
bachelor's degree, in an accredited college or university, meets the GS-5 level requirements for many positions 
covered by this standard. Others have individual occupational requirements that specify that applicants must, in 
general, (1) have specific course work that meets the requirements for a major in a particular field(s), or (2) have at 
least 24 semester hours of course work in the field(s) identified. Course work in fields closely related to those 
specified may be accepted if it clearly provides applicants with the background of knowledge and skills necessary 
for successful job performance. One year of full-time undergraduate study is defined as 30 semester hours or 45 
quarter hours. 

Superior Academic Achievement: The superior academic achievement provision is applicable to all occupations 
covered by this standard. See the "General Policies and Instructions" for specific guidance on applying the superior 
academic achievement provision. 

Graduate Education: Education at the graduate level in an accredited college or university in the amounts shown in 
the table meets the requirements for positions at GS-7 through GS-11. Such education must demonstrate the 
knowledge, skills, and abilities necessary to do the work. 

One year of full-time graduate education is considered to be the number of credit hours that the school attended has 
determined to represent 1 year of full-time study. If that information cannot be obtained from the school, 18 
semester hours should be considered as satisfying the 1 year of full-time study requirement. 

Part-time graduate education is creditable in accordance with its relationship to a year of full-time study at the 
school attended. 

For certain positions covered by this standard, the work may be recognized as sufficiently technical or specialized 
that graduate study alone may not provide the knowledge and skills needed to perform the work. In such cases, 
agencies may use selective factors to screen out applicants without actual work experience. 

General Experience: For positions for which individual occupational requirements do not specify otherwise, 
general experience is 3 years of progressively responsible experience, 1 year of which was equivalent to at least 
GS-4, that demonstrates the ability to: 

1. Analyze problems to identify significant factors, gather pertinent data, and recognize solutions; 
2. Plan and organize work; and 
3. Communicate effectively orally and in writing. 

Such experience may have been gained in administrative, professional, technical, investigative, or other responsible 
work. Experience in substantive and relevant secretarial, clerical, or other responsible work may be qualifying as 
long as it provided evidence of the knowledge, skills, and abilities (KSA's) necessary to perform the duties of the 
position to be filled. Experience of a general clerical nature (typing, filing, routine procedural processing, 
maintaining records, or other nonspecialized tasks) is not creditable. Trades or crafts experience appropriate to the 
position to be filled may be creditable for some positions. 

For some occupations or positions, applicants must have had work experience that demonstrated KSA's in addition 
to those identified above. Positions with more specific general experience requirements than those described here 
are shown in the appropriate individual occupational requirements. 

Specialized Experience: Experience that equipped the applicant with the particular knowledge, skills, and abilities 
to perform successfully the duties of the position, and that is typically in or related to the work of the position to be 
filled. To be creditable, specialized experience must have been equivalent to at least the next lower grade level in 
the normal line of progression for the occupation in the organization. Applicants who have the 1 year of appropriate 
specialized experience, as indicated in the table, are not required by this standard to have general experience, 
education above the high school level, or any additional specialized experience to meet the minimum qualification 
requirements. 



 

Combining Education and Experience: Combinations of successfully completed post-high school education and 
experience may be used to meet total qualification requirements for the grade levels specified in the table, and may 
be computed by first determining the applicant's total qualifying experience as a percentage of the experience 
required for the grade level; then determining the applicant's education as a percentage of the education required for 
the grade level; and then adding the two percentages. The total percentages must equal at least 100 percent to 
qualify an applicant for that grade level. Only graduate education in excess of the amount required for the next 
lower grade level may be used to qualify applicants for positions at grades GS-9 and GS-11. (When crediting 
education that requires specific course work, prorate the number of hours of related courses required as a proportion 
of the total education to be used.) 

The following are examples of how education and experience may be combined. They are examples only, and are 
not all-inclusive. 

• The position to be filled is a Quality Assurance Specialist, GS-1910-5. An applicant has 2 years of general 
experience and 45 semester hours of college that included 9 semester hours in related course work as 
described in the individual occupational requirements. The applicant meets 67 percent of the required 
experience and 38 percent of the required education. Therefore, the applicant exceeds 100 percent of the 
total requirement and is qualified for the position. 

• The position to be filled is a Management Analyst, GS-343-9. An applicant has 6 months of specialized 
experience equivalent to GS-7 and 1 year of graduate level education. The applicant meets 50 percent of the 
required experience but none of the required education, since he or she does not have any graduate study 
beyond that which is required for GS-7. Therefore, the applicant meets only 50 percent of the total 
requirement and is not qualified for the position. (The applicant's first year of graduate study is not 
qualifying for GS-9.) 

• The position to be filled is a Music Specialist, GS-1051-11. An applicant has 9 months of specialized 
experience equivalent to GS-9 and 2 1/2 years of creditable graduate level education in music. The applicant 
meets 75 percent of the required experience and 50 percent of the required education, i.e., the applicant has 
1/2 year of graduate study beyond that required for GS-9. Therefore, the applicant exceeds the total 
requirement and is qualified for the position. (The applicant's first 2 years of graduate study are not 
qualifying for GS-11.) 

Using selective factors for positions covered by this standard 

Selective factors must represent knowledge, skills, or abilities that are essential for successful job performance and 
cannot reasonably be acquired on the job during the period of orientation/training customary for the position being 
filled. For example, while the individual occupational requirements for Recreation Specialist provide for applicants 
to meet minimum qualifications on the basis of education or experience in any one of a number of recreational 
fields, a requirement for knowledge of therapeutic recreation may be needed to perform the duties of a position 
providing recreation services to persons with physical disabilities. If that is the case, such knowledge could be 
justified as a selective factor in filling the position. 

Occupational Coverage 

A list of the occupational series covered by this qualification standard is provided below. The occupational series 
marked with an asterisk have individual occupational requirements. 

GS-006 Correctional Institution Administration* 
GS-011 Bond Sales Promotion* 
GS-017 Explosives Safety 
GS-018 Safety and Occupational Health Management* 
GS-023 Outdoor Recreation Planning* 
GS-028 Environmental Protection Specialist 
GS-030 Sports Specialist* 
GS-062 Clothing Design* 

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/correctional-institution-administration-series-0006/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/bond-sales-promotion-series-0011/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/explosives-safety-0017/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/safety-and-occupational-health-management-series-0018/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/outdoor-recreation-planning-series-0023/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/environmental-protection-specialist-series-0028/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/sports-specialist-series-0030/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/clothing-design-series-0062/


 

GS-080 Security Administration 
GS-089 Emergency Management Series 
GS-105 Social Insurance Administration 
GS-106 Unemployment Insurance* 
GS-107 Health Insurance Administration 
GS-132 Intelligence 
GS-136 International Cooperation 
GS-142 Workforce Development 
GS-160 Civil Rights Analysis 
GS-188 Recreation Specialist* 
GS-201 Human Resources Management 
GS-244 Labor Management Relations Examining* 
GS-260 Equal Employment Opportunity 
GS-301 Miscellaneous Administration and Program 
GS-334 Computer Specialist* (Replaced by GS-2210)  
GS-0306, Government Information Series 
GS-0308 Records and Information Management 
GS-340 Program Management 
GS-341 Administrative Officer 
GS-343 Management and Program Analysis 
GS-346 Logistics Management 
GS-360 Equal Opportunity Compliance 
GS-362 Electric Accounting Machine Project Planning 
GS-391 Telecommunications* 
GS-501 Financial Administration and Program 
GS-505 Financial Management* 
GS-526 Tax Specialist* 
GS-560 Budget Analysis 
GS-570 Financial Institution Examining* 
GS-669 Medical Records Administration* 
GS-670 Health System Administration* 
GS-671 Health System Specialist* 
GS-672 Prosthetic Representative 
GS-673 Hospital Housekeeping Management* 
GS-685 Public Health Program Specialist* 
GS-828 Construction Analyst* 
GS-901 General Legal and Kindred Administration 
GS-920 Estate Tax Examining 
GS-930 Hearings and Appeals 
GS-950 Paralegal Specialist 
GS-958 Pension Law Specialist* 
GS-965 Land Law Examining* 
GS-967 Passport and Visa Examining* 
GS-991 Workers' Compensation Claims Examining 
GS-993 Railroad Retirement Claims Examining 
GS-996 Veterans Claims Examining 
GS-1001 General Arts and Information* 
GS-1008 Interior Design* 
GS-1010 Exhibits Specialist* 
GS-1020 Illustrating* 
GS-1035 Public Affairs 
GS-1040 Language Specialist* 
GS-1051 Music Specialist* 
GS-1054 Theater Specialist* 

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/security-administration-series-0080/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0000/emergency-management-series-0089/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/social-insurance-administration-series-0105/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/unemployment-insurance-series-0106/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/health-insurance-administration-series-0107/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/intelligence-series-0132/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/international-cooperation-series-0136/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/manpower-development-series-0142/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/civil-rights-analysis-series-0160/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/recreation-specialist-series-0188/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0200/human-resources-management-series-0201/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0200/labor-management-relations-examining-series-0244/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0200/equal-employment-opportunity-series-0260/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/miscellaneous-administration-and-program-series-0301/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/gs-2210-information-technology-management-series/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/government-information-series-0306/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/records-and-information-series-0308/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/program-management-series-0340/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/administrative-officer-series-0341/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/management-and-program-analysis-series-0343/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/logistics-management-series-0346/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/equal-opportunity-compliance-series-0360/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/electric-accounting-machine-project-planning-series-0362/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0300/telecommunications-series-0391/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0500/financial-administration-and-program-series-0501/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0500/financial-management-series-0505/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0500/tax-specialist-series-0526/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0500/budget-analysis-series-0560/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0500/financial-institution-examining-series-0570/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0600/medical-records-administration-series-0669/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0600/health-system-administration-series-0670/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0600/health-system-administration-series-0671/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0600/prosthetic-representative-series-0672/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0600/hospital-housekeeping-management-series-0673/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0600/public-health-program-specialist-series-0685/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0800/construction-analyst-series-0828/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/general-legal-and-kindred-administration-series-0901/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/estate-tax-examining-series-0920/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/hearings-and-appeals-series-0930/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/paralegal-specialist-series-0950/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/pension-law-specialist-series-0958/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/land-law-examining-series-0965/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/passport-and-visa-examining-series-0967/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/workers-compensation-claims-examining-series-0991/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/railroad-retirement-claims-examining-series-0993/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0900/veteran-claims-examining-series-0996/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/general-arts-and-information-series-1001-two-grade-interval-positions/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/interior-design-series-1008/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/exhibits-specialist-series-1010/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/illustrating-series-1020/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/public-affairs-series-1035/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/language-specialist-series-1040/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/music-specialist-series-1051/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/theater-specialist-series-1054/


 

GS-1056 Art Specialist* 
GS-1071 Audiovisual Production* 
GS-1082 Writing and Editing 

GS-1083 Technical Writing and Editing* 
GS-1084 Visual Information* 
GS-1101 General Business and Industry* 
GS-1103 Industrial Property Management* 
GS-1104 Property Disposal 
GS 1109 Grants Management 
GS-1130 Public Utilities Specialist 
GS-1140 Trade Specialist* 
GS-1144 Commissary Store Management* 
GS-1145 Agricultural Program Specialist* 
GS-1146 Agricultural Marketing* 
GS-1147 Agricultural Market Reporting 
GS-1150 Industrial Specialist* 
GS-1160 Financial Analysis* 
GS-1161 Crop Insurance Administration* 
GS-1162 Crop Insurance Underwriting* 
GS-1163 Insurance Examining* 
GS-1165 Loan Specialist* 
GS-1169 Internal Revenue Officer* 
GS-1170 Realty 
GS-1171 Appraising 
GS-1173 Housing Management 
GS-1176 Building Management 
GS-1361 Navigational Information* 
GS-1397 Document Analysis* 
GS-1421 Archives Specialist 
GS-1601 Equipment, Facilities, and Services 
GS-1630 Cemetery Administration 
GS-1640 Facility Management* 
GS-1654 Printing Management* 
GS-1658 Laundry Operations Services 
GS-1667 Food Services 
GS-1670 Equipment Specialist* 
GS-1702 Education and Training Technician 
GS-1712 Training Instruction* 
GS-1715 Vocational Rehabilitation* 
GS-1801 General Inspection, Investigation, Enforcement, and Compliance Series* 
GS-1805 Investigative Analysis Series 
GS-1810 General Investigation 
GS-1811 Criminal Investigation* 
GS-1849 Wage and Hour Investigation Series* 
GS-1850 Agricultural Warehouse Inspection Series * 
GS-1860 Equal Opportunity Investigation 
GS-1889 Import Compliance Series* 
GS-1894 Customs Entry and Liquidating* 
GS-1910 Quality Assurance* 
GS-1980 Agricultural Commodity Grading* 
GS-2001 General Supply 
GS-2003 Supply Program Management 
GS-2010 Inventory Management 

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/art-specialist-series-1056/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/audiovisual-production-series-1071/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/writing-and-editing-series-1082/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/technical-writing-and-editing-series-1083/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1000/visual-information-series-1084/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/general-business-and-industry-series-1101b/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/industrial-property-management-series-1103/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/property-disposal-series-1104/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/grants-management-series-1109/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/public-utilities-specialist-series-1130/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/trade-specialist-series-1140a/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/commissary-management-series-1144/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/agricultural-program-specialist-series-1145/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/agricultural-marketing-series-1146/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/agricultural-market-reporting-series-1147/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/industrial-specialist-series-1150/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/financial-analysis-series-1160/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/crop-insurance-administration-series-1161/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/crop-insurance-underwriting-series-1162/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/insurance-examining-series-1163/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/loan-specialist-series-1165/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/internal-revenue-officer-series-1169/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/realty-series-1170/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/appraising-series-1171/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/housing-management-series-1173/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1100/building-management-series-1176/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1300/navigational-information-series-1361/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1300/document-analysis-series-1397/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1400/archives-technician-series-1421b/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/equipment-facilities-and-services-series-1601/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/cemetery-administration-services-series-1630/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/facility-operations-services-series-1640/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/printing-services-series-1654/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/laundry-operations-services-series-1658/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/food-services-series-1667/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1600/equipment-services-series-1670/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1700/education-and-training-technician-series-1702-two-grade-interval-positions/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1700/training-instruction-series-1712/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1700/vocational-rehabilitation-series-1715/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/general-inspection-investigation-enforcement-and-compliance-series-1801/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/investigative-analysis-series-1805/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/general-investigation-series-1810/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/criminal-investigation-series-1811/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/wage-and-hour-investigation-series-1849/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/agricultural-warehouse-inspection-series-1850/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/equal-opportunity-investigation-series-1860/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/import-compliance-series-1889/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1800/customs-entry-and-liquidating-series-1894/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1900/quality-assurance-series-1910/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/1900/agricultural-commodity-grading-series-1980/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2000/supply-program-management-series-2003/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2000/inventory-management-series-2010/


 

GS-2030 Distribution Facilities and Storage Management 
GS-2032 Packaging 
GS-2050 Supply Cataloging 
GS-2101 Transportation Specialist* 
GS-2110 Transportation Industry Analysis* 
GS-2123 Motor Carrier Safety* 
GS-2125 Highway Safety* 
GS-2130 Traffic Management* 
GS-2150 Transportation Operations* 
GS-2161 Marine Cargo* 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                                                                                                                           

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2000/distribution-facilities-and-storage-2030/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2000/packaging-series-2032/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2000/supply-cataloging-series-2050/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/transportation-specialist-series-2101/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/transportation-industry-analysis-series-2110/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/motor-carrier-safety-series-2123/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/highway-safety-series-2125/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/traffic-management-series-2130/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/transportation-operations-series-2150/
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/2100/marine-cargo-series-2161/
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