CNREURAFSWA Career Stage Crosswalk

The performance standards in Appendix A are defined for three different stages in the advancement pattern of a position career – entry, journey, and expert.  The following crosswalk is provided as a tool to determine career stage.  A portion of the crosswalk is taken directly from the Department of Navy IPMS Performance Management Policy.
For professional work and administrative work, the following is generally applicable: 

	Level
	Grades

	ENTRY

(Typically based on education alone)
	GS-05
GS-07

GS-09*

	JOURNEY

(Typically requires a combination of education and experience)
	GS-09*
GS-11

GS-12

	EXPERT

(Primarily based on experience)
	GS-13
and above


*May be considered either ENTRY or JOURNEY depending on the position of the career progression.
For technical work, the following is generally applicable

	Level
	Grades

	ENTRY
	GS-04
GS-05

	JOURNEY
	GS-06
GS-07

GS-08

GS-09*

	EXPERT
	GS-09*
GS-10

GS-11

GS-12


*May be considered either entry or journey depending on the position of the career progression.
For clerical work, the following is generally applicable:

	Level
	Grades

	ENTRY
	GS-03
GS-04

	JOURNEY
	GS-05
GS-06

GS-07*

	EXPERT
	GS-07*
GS-08

GS-09

GS-10


*May be considered an expert for those series that normally are not graded above the GS-07 level.
For 1702 series, the following is generally applicable:

	Level
	Grades

	ENTRY
	GS-02
GS-03

	JOURNEY
	GS-04
GS-05

GS-07

	EXPERT
	GS-09

GS-11
GS-12


Professional work – Requires in a field of science or learning characteristically acquired through education or training equivalent to a bachelor’s or higher degree with major study in or pertinent to the specialized field, as distinguished from general education.  Professional occupational series follow a two-grade interval pattern are indentified as professional in the series definitions.  Examples include Psychologists (0180), Computer Scientists (1550), and Computer Engineers (0854).
Administrative work – Involves the exercise of analytical ability, judgment, discretion, and personal responsibility, and the application of substantial body of knowledge of principles, concepts, and practices applicable to one or more fields of administration or management.  Whiles these positions do not require specialized education, they do involve the type of sills (analytical, research, writing, judgment) typically gained through a college level education, or through progressively responsible experiences.  Administrative occupational series follows a two-grade interval pattern.  Examples include Human Resources Specialist (0201), Management and Program Analyst (0343), and Technical Writer (1083).

Technical work – Typically associated with and supportive of a professional or administrative field.  It involves extensive practical knowledge, gained through experience and/or specific training less than that represented by college graduation.  Technician employees carry out tasks, methods, procedures, and/or computations that are laid out either in published or oral instructions and covered by established precedents or guidelines.  Technician work, however, typically follows a one-grade interval pattern and does not require the application of knowledge and skills equivalent to those required for two-grade interval work.  Examples include Safety Technician (0019), Medical Technician (0645), and Dental Assistant (0681).
Clerical work – Involves structured work in support of office, business, or fiscal operations.  Clerical work is performed in accordance with established policies, procedures, or techniques; and requires training, experience, or working knowledge related to the tasks to be performed.  Clerical occupational series follow a one-grade interval pattern.  Examples include Correspondence Clerk (0309), Legal Assistant (0986), and Equipment Operator (0350).

1702 Series – Typically associated with and supportive of a professional or administrative field. Involves knowledge gained through experience and specific training which focuses on providing safe, developmentally appropriate environments and activities to children and youth ages six weeks to eighteen years of age in Child and Youth Programs. Typical programs include Child Development Centers, School Age Care Programs and Youth Activities. Technician employees carry out tasks, methods, and procedures, as outlined in published or oral instructions and covered by established precedents or guidelines.1702 series requires one year of specialized experience or educational substitution and requires successful completion of Navy standardized training modules.  1702 series follows a one-grade interval pattern.  Examples include Education and Training Technician (entry, mid level and full performance), Lead Educational Technician, and Supervisor Educational Technician.
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