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BE&HAR:
VACANCY ANNOUNCEMENT Closing Date 10 Feb 17
#1T8: 30 Jan 17

Date of Issue

1%, BE. 5% Jobtitle, Job No. & Basic Wage Table (BWT)&E & A$ | 4 F &K & B Area of Consideration (AOC)

No. of X LI MLC/IHA %8 (8B M)
Recruitment Current MLC/IHA Employee within Activity

X IL.3R MLC/IHA it % B B E1EB M)

Current MLC/IHA Employee in commuting distance

Engineering Technician (General), #384

BIZ%#k. B R H#k Target Grade & Language Proficiency Level (LPL): 1% 5 1113 MLC/HA #£2 B(£ 75 B X H)
E#k Grade-6:5=FHE H#k LPL-2 —= =

Fik Grade-6zA"FREAI AR Current MLC/IHA Employee Japan Wide
RAEERE VSR FEFEE SR Acceptable trainee level: D Iv.5+48 Off Base Applicant?

Engineering Technician (General), #389#} Grade-558%FRE H#k LPL-1

X =#% BWT-1) [ H#ER BWT-2) [BR% (BWT-3)
Administrative Blue Collarae Security

(] =& % (BWT-5, 6)
Medical

2.E58BX Activity

NAVFAC FE, PWD Sasebo, Facilities Management Dosisi

Asset Management Branch (PRS12) S.FIDER Type of Employment

) #EB AR working Place Sasebo (Hirase) % :\l/l_:'_AC [JHPT
3 BhFEaER work Schedule( 8_40 BFREHI hraw) X %/ Permanent
2% 8 Work Days: Mon-Fri (] BR3E Limited Term(_» B Months)

B FEBER - fKE8 Work Hours: 0800-1645/Recess: 1200-1245
(] %%} Night Shift X 5% % Overtime  [X] 43k Business Travel

6 BN A Duties

Project Planning, Development, Documentation, amdjamming: Plans, develops, and prepares progeirdents (Site Approvals,
Environmental documents, Economic Analysis, Cosinfieees, Site/Floor Plans, Maps, other), for Mikt&onstruction projects for
the Sasebo Naval Complex. Coordinates project reouints with various departments and supportedhtexaenmands.

Facilities Assets Data Currency and Planning: &eas a team leader in Assets Evaluation/BasiditydRequirements (BFR)
updates and guide/assist other planners with siisvfloor plans mark-ups, calculations and otiasks associated with data curren
efforts to maintain/update SFPS data. Perform werkaining to the Shore Facilities Planning Sys(8fFPS) including updating
Facilities Planning Documents (FPDs) and BFR doaumand coordinate with the Installation Real PrgpAccountability Officer
(RPAO).

Cy

7. BBEH.  BEEHE QualificationPhysical Requirements

*Must possess English language ability meetingLtiieguage Proficiency Level (LPL) indicated in columil.
#HLAICTRESNEBFRERABLANIVICHET SEFZORFREANDBEELLGYFS,

1. Atleast one year of specialized technicaldmiaistrative work experience equivalent at 1-%eldén the related work or Masters

Degree in a related field.

2. Skills in operating computer such as AutoCALS M/ord, Excel, PowerPoint, etc.

3. Knowledge of the construction field (terminojodasic methods, understanding of project costs). e

4. Ability to perform some field work such as tagimeasurements, site photographs, discussionghetbustomer.

*An applicant who does not fully meet the qualifioa requirements stated above may be consideradoater grade level as below

Engineering Technician (General), #310, BWT1-5

1. Atleast one year of clerical, technical, omamistrative work experience equivalent at 1-4 lémahe related work or completion
of 4-years college/university in a related field.

2. Skills in operating computer such as AutoCALS M/ord, Excel, PowerPoint, etc.

3. Knowledge of the construction field (terminojodasic methods, understanding of project costs). e

4. Ability to perform some field work such as tagimeasurements, site photographs, discussionghetbustomer.

Handicapped applicants may be accepted, dependitiieadegree and kind of disability.

% Educational Background See Block 7 | $28F5E.~ & T 5F License/Certificate Required 7/8 4§15 B8 See blocks 7 & 8

. - . BRI
8.9 5+HL®M Application and Associated Documents Working Condition




X 225 FA#R Application for Vacancy Announcement  (HROY Fot)

(]BAEE T JapaneselX] #EE T English [] £5 5 T#% Either)
X HEPEEFEZEESE Resume of Specialized Work Experience (HROY Form)

(Ei2 &R L E5E T, Same language as above)
X REBENEBXRBETHHELTCWLSAIF. [HERICET SERMK]
If you have any family/relatives who work at U.SaWw base/facility in Japan, “Questionnaire on Reéa!’
[ B#xtEFEEDE L Copy of GOJ Driver's License
L& TEE/SIBAZEDE L Copy of Certificate
X #EDEEHZFEBAT 5L DDE L TOEIC, TOEFL, CASEC, ERDAEZHAMRIRAEL LT
FRFES. CRAREMFERELALCPTH A, ) TOMDIERE. RUEERAICEHTSED
BEEIFRAELGYFET, RELZHESTELTHSH L LEMAEORENLETT,
Certificate of English Proficiency. Only TOEIC, EBL, CASEC, and EIKEN certificates are accepted ag
English Proficiency Test (EPT) certificate. (ALCR@rtificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statgroa English proficiency will not be accepted. eldame
applies to those whose native language is English.
X 82AUIF£MF L. BEEOBESES FiT- KL EE UV RIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Codeldkess, Name and a 82 yen stamp (MPS is unacceptabl
X BAREEUNDAIE, BBA—F (@@E) RU/IRAKR— kO E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) &assport.
X DD-214 Copy (Member-4 copy) only for former U.Slitary personnel.

9. EEEMHIBH% Office to Submit

REEEE (BEMLC/IHA #t%R) LABLEE EEXR) TR, SEERRHAENEVEY, LELEREMZESHE
BEZDENME, BXRHEHLTTSL., ZEMYAKE, Office to submit job application documents is different ér
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closindate of the Vacancy Announcement.

(G¥®) LREB4ED “BRER" NEMLC/IHA RRXREDHDIFES. HEEHEE GERERA) HoORFERTESD
ERYETOTITEET S, Whenitem #4, “Area of Consideration” above showéCurrent MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. AMEEE (] MLC/IHA HE%£8) BH% - Current MLCHIA Employees must submit to:
T857-0056 T 857-0056

{& tH R T T AR T Hirasiee, Sasebo City
RBFEEHRAEMEMAASHBERR CNRJ HRO Sasebo Satellite Office

A #R/Extension 252-3656/3502/3660 MLC/IHAnployment Branch, Bldg# PW47
{8 Operating Hours 0800 - 1600

2.5 MBIG5EE (EHEXRA) RH% - Off Base Applicants must submit to:

T 857-0056 T 857-0056

{4 T R T AT 3-1 3-1 Hirasieo, Sasebo City

MIATBUEAN BBEEFFHESFBECERE AHEXE Labor Management OrganiatiSasebo Branch

TEEHE S Phone: 0956-23-7191

SZATHERE - FRTORF - FER 5K, AR - R (BRAOEBZKR)
Operating Hours: 0900 - 1700, Monday - Friday (@tcapanese Holidays)

10. BEFFEMIEBH For Official Use

BEHFIEY  Activity POC : NAVFAC FE, PWD Sasebo, Finantamin Svc Div FE (DSN) 252-3411
PD No.: FEC-PRS123-001 PD is accurate and current. Certified by Activityt :_'ng)l%:v?s 11/19/1) tm 1272

ICEZEEZHEZLTWEWSES BEORRIZH Y FH A, Incomplete applications will not be considered.
RESINEIEHEEHEHIERL LELEA Submitted applications will not be returned.

SEMUIB1 6BFZA4BMETT, EA—LP I 7YY XA TOREEHTZFTEELEA. Applications must be received by the
closing date of the Vacancy Announcement by 16a0$(4:00 PM). Emailed and Faxed application$ mat be accepted.
ABHACEEEZEHETAHRFIEBICLAVTTEL, EBTHESINEERKIIZELEH A, Please do not send
applications by registered mail to HRO. Registarail sent to HRO will not be accepted.

HRO MEW (BMES PW-47) 1. EEAEAVYOZA->TADEIC AHEEERAOKREONZELTHYET  RESNDFZEEIE
EEOYYB D 16H(F%4B)FETICL TS, Job applications may be dropped in the desigridRdDrop Box” located on the right
side in the first floor, main entrance of the HRIGgy # PW-47, no later than 1600 hours (4:00 PMyHeyclosing date.




EEEHDERXIEUTO URL KYFHUO—RTEET, XFOIEERAMEIRB LTS, Forms for application are available for
download on our web site. Please submit updatplicagion.
(https://www.cnic.navy.mil/regions/cnri/om/humansoerces/MLC_IHA_HPT_Jobs/JN_Forms.html)

BETRELINDIEBEFENR (LPL) LRILETFTREEZET S,
Please see the below for the English Languagedrentiy Level (LPL) required of the position:

20165 2 A 8 HATL YMEA SN S MLC/IHA #EX &8 T, 20165 2 A 8 HATICEITS i ALCPTEHEHEREHHEDL
DAHIE. TORBBEROFBERLALS TS0 RT77—H—] sh, TOADHEIPLLALELTEREENET,

For current MLC/IHA employees who have been cortdirsly employed since before 8 February 2016 andgsssALCPT test result
dated prior to 8 February 2016, the attained lewttlbe “grandfathered” and honored as the empl&yearrent LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
sEaaLy (PBT) (CBT) Internet Based =i
LPL E#fEik Paper Based | Computer Test
Test Based Test

4 — Exceptional Proficiency | ggq _ ggg NA 600 ~ 250 ~ 100 ~ NA 1st
HROBENEETS
3 - Fluent proficiency

730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~ 99 870(~ Pre-1st
TISHRENEET D
2 — Average proficiency

550 ~ 729 75~ 89 460 ~ 549 140 ~ 20P 50~79 5869~ 2nd
FHHENEET D
1 - Elementary proficiency

400 ~ 549 65~74 430 ~ 459 120~ 13D 40 ~ 49 4359~ Pre-2nd
NENLEENEET S
Pre-1- Minimal proficiency

350 ~ 399 40~ 64 NA NA NA NA 3rd
E1HR SNROENZEETD
0 — No language proficiency
EFREAZESLL

PRIVACY ACT STATEMENT _{ELA1E E(CDOL\T

AUTHORITY: Executive Order 10450, 9397; and Jazam Concerning Protection of Personal InformatiamNo. 57 of 2003).

S REMTEERS 10450, 9397 BV BAE - EANFRORECEY 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Informéticime purposes of executing the business operatithe U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Recordbesecurely maintained in either an electroniaper form.

FEH: NEDLRR, T2, UECRELEAKREOEEOZTEEMNE LT, BAEREZRET 54,

FERE ERIFETFER. L LFETITHEICRESINET,

ROUTINE USES: To maintain Personal Data accurattththe most up-to-date content to the extentssaogto achieve the stated Principal Purposes.
FRAER: FEMOERILER., S CERGCENEREZHESRT 55,

DISCLOSURE : Disclosure of this information is wary; however, failure to provide the requestiettimation may impede, delay or prevent further
processing of administrative actions.

FRER EANFEROBRTRIERETTN. BEREINBEREZRB LGN STEE. TORODFHREDHIT. Bh., HDHUETHEE
BEENHYET,

Rev: 1-11-17



