oo ,-I— LHES : 40-2016-CFAS FRD-
1& ﬂ ﬁ%t& - ﬁ A *E Announcement No. SA(001)
BESRIAE:
VACANCY ANNOUNCEMENT Closing Date 16 May 16
#178:
Date of Issue 28 Apr 16
1EEFE4 Job title (% #k Grade 3 /EEBFE#HK LD 0 ) BEAH | 4B EEH Area of Consideration (AOC)
No. of X LI MLC/IHA ¢ %8 (E3B%M)
Laborer’ #2067 Recruitment Current MLC/IHA Employee within Activity
(FHEEER) [X 1138 MLC/IHA fit % 8 GEZNE W)
RATTEE TRZ )  Acceptable trainee level: N/A 14 Current MLC/IHA Employee in commuting distance
O LR MLCIHAREEE(2E B KE)
LEHR X HEe® (1R&% (NEE%R Current MLC/IHA Employee Japan Wide
Administrative  Blue Collar Trade Security Medical X IV.4} &% Off Base Applicant

2. EBEX Activity:
CFAS Fleet Readiness Department

5. A DFEF Type of Employment

B FEIBAT Working Place: {EH{RTISF#EET  Hirase-cho, Sasebo-city L] MLC

3. EhFEHERE Work Schedule (3B_40 RERS I hraw ) D 1HA DI HPT
#1758 Work Days: Mon-Sun, Including Holidays [] % A3 Permanent

B75RERT - KB Work Hours/Recess Period: 8 hrs between 0700-0100/1 hour L1 BR5E Limited Term (_» A Months )
X1 % &) Night Shift X 5% % Overtime  [] tH3R Business Travel B #a¥870

6.5 #F M Z Duties:
Please see Attached

7.88EY B EHE Qualification/Physical Requirements

1. Must have a customer service oriented and be able to work with others.
2. Must be physically fit to perform assigned duties and work shifts.

3. Must have GOJ ordinary driver’s license (A/T limited is not acceptable.)

Handicapped applicants may be accepted, depending on the degree and kind of disability.

BLEEH English Language Proficiency : DAWAZEAL L None [ 1#)#K Basic []H#% Intermediate [ | _E#& Advanced [ |45FEXDBEF Exceptional

%4 FE Educational Background : See Block 7 | $25F&F. & T 5 License/Certificate Required : 7/8 #1588 See blocks 7 & 8

8iRHHT5+H®M Application and Associated Documents

BB

Working Condition

X 22 k5 FR#& Application for Vacancy Announcement  (HROY Form 1)
(L1 BAEE T Japanese [X] #EEFET English [] £% 5 T3 Either)
[ ] PR #54#R R Resume of Specialized Work Experience (HROY Form)
(L5 &R LS5 T, Same language as above)
X RiEBENEBXRBEETHHE L TCWLWDAIK. [HKICET LERE]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X B EFEEDE L Copy of GOJ ordinary Driver's License (A/T limited is not acceptable.)
L& TEL/SEBAZE DO E L Copy of Certificate
L] EEDREANZFIAT 51D (FEL) Anything to certify English Proficiency (Copy)
X 82 AtIF Zhft L. EEHEOEESRS -FFT- KR F#E LV REMAER (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BAREEZUSNDAIE. EEH— FRU/NRKR— EEED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy




9. [GEEIFIRH S Office to Submit

NELEE (B MLC/IHARRR) ENAMIEHEE GERRR) TR, BEEEREAENEVFY, LEXLERHEYESM
BEZOREWNE, SEARHELTTSL, BEMIBHE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

(FE) LEHEB 4B “‘BREE" R MLC/IHAREXRDADFHE. NELEE (FEXR) HoOBHEEHITESD
EBRYFTOTITEET S,  When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. ABHEE (BHMLC/IHARERR) RHE - Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

{£ tH R T T AR ET Hirase-cho, Sasebo City
RBFEEHRAEMEMAASHERR CNRJ HRO Sasebo Satellite Office
A#R/Extension 252-3656/3660 MLC/IHA Employment Branch, Bldg# PW47
Z{tHERE Operating Hours : 0800 - 1600

2. 48 EE (GEEXRA) RH% - Off Base Applicants must submit to:

T 857-0056 T 857-0056

1 4R T T REET 3-1 3-1 Hirase-cho, Sasebo City

MIITBUEAN BREEFTBEFBEERE AHEHEXE Labor Management Organization, Sasebo Branch

BEEES Phone : 0956-23-7191
SATHERE - FRTOKF - F#& 56, AER - €EH (BXOEBZKR)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. BFEALIBF For Official Use

SEEBRIEY  Activity POC : Hiroaki Nagahashi FE (DSN) 252-2917
PD No.: CFAS-N925-025-PT ‘ PD is accurate and current. Certified by Activity: | HRO: (rcvd:3/11) tm 3/16

EHBEEZHEZLTOWRWMEE EZORRITHEY FH A, Incomplete applications will not be considered.
RHESINFISEEHEILE R L LEEA Submitted applications will not be returned.

SEMUIB16BEFRAIBPVETT, EX—ILO I 7Y I ATOREZHEITZFTEEE A, Applications must be received by the
closing date of the Vacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
ABHAGCEEEZHETAHGREIEBICLAVTTEL, EBTEHESINEERMKIIZELEFE A, Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO MEW (BMES PW-47) 1. EEAEAVYOZA>TADEIC ANEEERAOKEONZELTHYET  RESNDFZE(EIE
SiFHUIYB D168 (F % 4R FETIZLTLIZELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
ISHEEZHEODERIFIUTO URL KUFHYA—RTEET , RFOICERAMEIRH LTSS, Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC IHA HPT_Jobs/JN_Forms.html)

PRIVACY ACT STATEMENT {BAIEIREEI=DILVT

AUTHORITY': Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

S KETEER S 10450,9397 ; R BAE - EANIFRORECRET 5iEF (T 1 SEXEEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEH: ABOLS, T2, UEOREBLEBREDEZFOXTEEME LT, BEABREZLHET 4.

AR ERIEIBEFERX. L LIE@IITHEICRESINET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIRER: FEMOERIDER., SHCERGENEREZHERT 4,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHER EANERORRIERTIN, BRSNBEREZRE LGN 58, TORDFHREDHIT, Bh., HAHVIEHEE
BREENHYET,

Rev: 12-4-15


https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

Task List

1. Major Duties:

(1) Performs routine duties not covered by specific laborer job titles such as Roadworker, Vehicle
Washer, Janitor, Housekeeper. Work Assignments involve light to heavy physical effort and the use
of manual tools but do not require skill in the use of power tools or powered materials handing
equipment.

(2) Duties are performed in accordance with specific instructions or set procedures. Typical work
assignments may involve one or a combination of the following.
A. Dig, Fills, and tamps earth excavations, fills holes and levels low places and bumps, using pick,
shovel, tamper or rake.
B. Digs detaches and trenches to line and grade, using pick and shovel.
C. Moves heavy pieces of office equipment such as file cabinets, desk and tables; moves heavy
pieces of automotive, medical, engineering and other types of machinery.
D. Mows grass and clips hedges using powered lawn mowers and edge trimmers.
Makes simple adjustments to cutter mechanisms and periodically oils and cleans tools and
equipment used.
E. Keeps drains and sewer entrances free of leaves, sticks, paper, and other debris. Picks up paper
and debris from grounds, shovels snow from walks and building entrances.
F. Loads and fires incinerator; tends fire and removes ashes.
G. Tears down boxes and crates, and removes nails using crowbar and claw hammer; sorts and
stacks lumber for salvage or fire-wood; sorts scrap metal, canvas, plastic, and other salvable
materials by visual identification.
H. Perform simple loading and unloading.

(3) Performs other related or incidental duties as assigned.

GOJ Ordinary driver’s license(A/T limited is not acceptable) is required to drive US government van to
various bldg. at the main base and Hario Housing for clean building/set up events, etc.
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