E ﬂ ﬁ Etﬂ_j’gﬁ r"b" *E LHRES : 47-2016-FLCY-SA(001)
Announcement No.
HfRA:
VACANCY ANNOUNCEMENT Closing Date 2 May 16
17A:
Date of Issue 18 Apr 16
184, BE. 5% Jobtitle, Job No. & Basic Wage Table SE A | 4 ESEER Area of Consideration (AOC)
(BWT): No. of X LI MLC/IHA %8 (ERF%XMA)
Warehouseman, #2299 Recruitment | ¢ rrent MLC/IHA Employee within Activity
(BER) X 1.3 MLC/IHA ¢ £ 8 (B EB M)

Current MLC/IHA Employee in commuting distance
(NI MLCIHAREEB(RE B KE)
Current MLC/IHA Employee Japan Wide

X IV.4+ &8 Off Base Applicant

B iZER/EESFRE J1#Rk Target Grade & Language Proficiency Level 2%
(LPL): #& Grade-2-4, & 8E A4k LPL-0

EATRER T LVEF/R/EEZFERE AR Acceptable trainee level: N/A

O E#%%RBWT-1) X HAERBWT-2) ] £XZRBWT-3) [ E
&R (BWT-5, 6)

2. EBEX Activity: NAVSUP Fleet Logistics Center Yokosuka, Regional

Services_ Department, HAZMAT Division, Sasebo Branch 5 JE FAIEE Type of Employment
£n7%315 P Working Place: {& 4R 3L ##HT Tategami-cho, Sasebo X MLC

3. BhFE0ERE Work Schedule (140  FFREHI hrww ) [] IHA [JHPT
£)7 B Work Days: (DMonday-Friday @Tuesday-Saturday X & F Permanent

Eh75EERS - /KER Work Hours/Recess Period: 0800-1645/1200-1245 L IBRE Limited Term (__» B Months)

[] %& &) Night Shift X 7% Overtime  [] 143K Business Travel

6. #MN A Duties
Please see attached task list.

7. BB 5 E&H Qualification/Physical Requirements

a. Ability to receive, store and issue stock materials.

b. Ability to receive and unpack items, and check receipt documents to ensure that correct items are received under supervision of a
work leader.

c. Ability to segregate items and store them in proper areas based on hazard classification.

d. Must be able to lift up to 50 Ibs.

e. Must have GOJ ordinary vehicle driver's license (AT limited is not acceptable), GOJ large-sized special purpose vehicle driver's
license, and GOJ certificate of completion of training for forklift operation.

*Handicapped applicants may be accepted, depending on the degree and kind of disability.

%4 FE Educational Background : See Block 7 | $25F&F. & T & License/Certificate Required : 7/8 #1588 See blocks 7 & 8

8iRHHT5H®M Application and Associated Documents BB R

Working Condition

X 22 k5 FR#& Application for Vacancy Announcement  (HROY Form 1)
(X] BAEE T Japanese [ ] EFET English [] £% 5 T3 Either)
X EPIBR#5#2FEE Resume of Specialized Work Experience (HROY Form)
(L5 &R LS8 T, Same language as above)

X REBENEBXRBEETHHE L TCWLWDAIK. [HKICET LERE]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X EER LMD E L Copy of Driver's License (GOJ ordinary vehicle driver's license (AT limited is not
acceptable),( GOJ large-sized special purpose vehicle driver's license)
X & TEESEBAZME L Copy of Certificate (GOJ certificate of completion of training for forklift operation.)
(I EEDEEHZTHATHHLDDEL TOEIC, TOEFL, CASEC, EBRDAHZHMNLIHAEL LTS
(FFET, CGRABEMEREIXALCPT L7, ) TOMODRE. RUEFERERANICETSEE
BEFFRAELYFET, RELZHESELTHF L LEAAEORENBLETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.
X 82 AtIF ZRhft L. EEHEOEESRS -FFT- KR FE LV REMAER (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BAEEUNDAIZ, HBH—F (@@E) RU/XRXKR— kO3 E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.




9. [GEEIFIRH S Office to Submit

NELEE (B MLC/IHARRR) ENMIEEE GERRR) TR, BEREREAENEVFY, LEVLERHEYESM
BEZOREWNE, SXARHELTTSL, BEMIBE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

(FE) LEHEB 4B ‘BREE" R MLC/IHAREXRDADFZE. NBLEE (FEXR) HoOBHEEHITESD
EBRYFTOTITEET S  When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. ABHEE (BHMLC/IHARERR) RHE - Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

{& AR T T REET Hirase-cho, Sasebo City
RBFEHRAREMEMAASHERR CNRJ HRO Sasebo Satellite Office
A#R/Extension 252-3656/3660 MLC/IHA Employment Branch, Bldg# PW47
{8 Operating Hours : 0800 - 1600

2. 08 EE (GEREXRA) BH% - Off Base Applicants must submit to:

T 857-0056 T 857-0056

{4 T R T T #RET 3-1 3-1 Hirase-cho, Sasebo City

MIITBUEAN BREEFTBEFBEEMRE EHEHEXE Labor Management Organization, Sasebo Branch

BEEES Phone : 0956-23-7191
SATHERE - FRTORF - F& 56, AER - €EH (BXOEBZKR)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. BFEALIBF For Official Use

BEIBRIEY  Activity POC:

BAEREERGEKEt 2 —(EtHRXF EREEER/Code 434
NAVSUP FLC Yokosuka, Site Sasebo, Administration Branch/Code 434
FFE (DSN): 252-3362

PD No.: FLCY-424-007 PD is accurate and current. Certified by Activity: Code 434 HRO: (rcvd: 3/23) tm 3/24

EHBEEZHEZLTOWRWMEEEZORRITHEY FH A, Incomplete applications will not be considered.
RESINEIEHEHEHIERL LFEEA Submitted applications will not be returned.

SEMBUIB16BEFRAIBMVETT, EX—ILO I 7Y I ATOREZHETZFTEEE A, Applications must be received by the
closing date of the Vacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
AFBARESEEHETHBEEERBICLLGEVTTEL, EBTHESNEERAMEIZELEE A,  Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO OEY (BMES PW-47) 1, EEHAYOZA->THOEIC NEEEEAOREONEKELTHYET . REIN DB SIS
SiFHYIY B D168 (F %4 FETIZLTLIZELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
EHEHFOERXIILUTO URL KYF O UO—FTEET . RFTOIEHFAMETIRHEL TS, Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC IHA HPT_Jobs/JN_Forms.html)

BB TORELINDIBFENR (LPL) LRLIETREEZET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
sEens (PBT) (CBT) Internet Based iR
LPL EEFHEN# Paper Based Computer Test
Test Based Test

4  Exceptional Proficiency 860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
BROENEET D
3 — Fluent proficiency

730 ~ 859 90 ~100 550 ~ 599 210~ 249 80~99 870 ~ Pre-1st
TIGHRENEET B
2 — Average proficiency

550 ~ 729 75~89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd
FEHHEENEET D
1 — Elementary proficiency

400 ~ 549 65~74 430 ~ 459 120 ~ 139 40 ~ 49 475 ~ 559 Pre-2nd
NENLERNEET S
Pre-1 — Minimal proficiency

350 ~ 399 40~64 NA NA NA NA 3rd
(E1#H) RNBOENEET D
0 - No language proficiency
EFRAZESGL



https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

PRIVACY ACT STATEMENT {BAIEIREEI=DILVT

AUTHORITY': Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

S KETEER T 10450,9397 ; R BAE - EANIFRORECET 5iEF (T 1 SEXFEER+TES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

T NED&Ld, R2. BECRELABREOXHDZTEEMNE LT, BAFRRZEERT 54,

AR EBREAEFEX. L LLEERICTHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIRBM: FEMOERICDER. RPFCERGEANGREHFT 55,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHER EANBRORRIERTIN, BERSNBEREZRE LGN o158, TORDFHREDHIT, Bh. HAHVIEHEE
BEENHYET,

Rev: 3-8-16

TASK LIST
Warehouseman, #2299, BWT 2-4

1. Processes all applicable material. This includes receipt, storage and issue/turn-in of all stock material
for processing to contractors.

2. Receive and unpack items, checking receipt documents to insure that correct items are received in
quantities indicated.

3. Segregates items and stores in proper area in accordance with accepted storage practices with
consideration to such factors as shelf life, deterioration characteristics and category of material.

4. Examines stock periodically to identify items in need of reconditioning/repackaging or replacement.

5. Upon receipt of shipment orders, remove items from storage and forwards to appropriate activity.

6. Makes physical inventory of all material on a periodic basis. Work involves light and heavy. lifting (at
least 25kg) and sustained movement in both inside and outside areas. Operates forklift to stock and pull

materials from the storage racks in the warehouses and deliver HAZMAT to SSRF MAZMAT lockers.
Work is primarily inside.



Performs other related or incidental duties as assigned.

Must have GOJ ordinary vehicle driver's license (AT limited is NOT acceptable), GOJ large-sized special
purpose vehicle driver's license, and GOJ certificate of completion of training for forklift operation.
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