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HERrIA:
VACANCY ANNOUNCEMENT o ot L1-Apr-16

RfTH: 29-Mar-16
Date of Issue

1154, BE&E, $5.5 % Job title, Job No., & Basic Wage Table (BWT): | ZE A% | 4. EHBH Area of Consideration
gg{;&fumem I. X3 MLC/IIHA Rt %8 (ERBRM)
Current MLC/IHA Employee within Activity
Guard, #2000 1. X 3 MLC/IHA f¢ X & (B ENE M)
( %g&'ﬁ E\ ) Current MLC/IHA Employee in commuting distance
14 1. X B MLC/IHA fE£ 8 (£ 75 B K E)

Current MLC/IHA Employee Japan Wide
BZ%#M 55 EEH# Target Grade & Language Proficiency Level (LPL): IV. [] 5MB Off Base Applicant

%4k Grade-1, B RENHR LPL-1

RAMTMEERE VVEFR 5858 1#R Acceptable Trainee level: N/A

L E#HHRBWT-1) [ HiERBWT-2) X REREBWT-3) [ EERBWT-5,6)

Administrative Blue Collar Trade  Security Medical

5. A DF&ELE Type of Employment

| .
2,588 Activity BB BITR UL, EMMELIDNS | SO

Commander U.S. Fleet Activities, Okinawa

, LOBEITET, BREESRE T,
Force Protection Department Assigned work site and work schedule are [ 'LHA L1 HPT
subject to change based on operational |Z| % A Permanent
requirements. (] BRE Limited Term (__» A Months )

;}ﬁ%fﬁﬁﬁ Working Place: Work Place rotates every 4 months between White Beach, Awase, and
Camp Shields

3. B FEHER Work Schedule  (Irregular 738 Bl 160 per month B 160 BERE)
(1) DAY SHIFT: 0530-1830, RECESS: 1100-1200

(2) NIGHT SHIFT: 1730-0630, RECESS: 2300-2400

(3) TRAINING SHIFT: 0730-1630, RECESS: 1130-1230

Work hours per week and work schedule will be changed monthly.
£)7&H Work Days: Mon-Sun

£)7505R - /KE2 Work Hours/Recess Period: Irregular/Various

X1 %2} Night Shift X 5% % Overtime  [] tH3R Business Travel

6. B IEA R Duties

Under supervision of U.S. Watch Commander and MLC Guard Shift Supervisor, performs armed guard duties to include taking
statements, maintains various logs, and journals. The incumbent stands guard mount and weapons inspection, then assumes gate
guard duty. Controls vehicular and pedestrian traffic at base perimeter gates, ensuring that the vehicles and pedestrians are
authorized to enter the installation. Enforces Department of Defense, Department of the Navy, CFAQ Security, and other
regulations, instructions, and laws as applicable; responds to disturbances and violations of the same; identifies the conditions
involved and decides the kind of action to take with and without direction of supervisory personnel; detains violators if necessary
and renders emergency assistance to include first aid. Enforces standard of conduct and discipline, and adherence to laws and
regulations. Searches persons and vehicles against bringing in or removal of unauthorized property. Apprehends suspects and
accepts custody of military personnel apprehended by other agencies. Seizes, collects, and preserves evidence. Reports all
incidents, accidents, violation, disorder, alarm activation, and other unusual events to desk, and takes proper steps in conformity
with pertinent operational instructions. By use of a computer, issues passes to visitors entering the installation after obtaining
clearance from appropriate personnel or organizations. Performs other duties as assigned.

*Must have valid Government of Japan ordinary driver’s license to operate a security vehicle to assigned posts/duty locations.

* % Rl AR FEAK R Outstanding Working Condition, if any:
Incumbent will stand for extended periods in all types of weather and at all times of the day or night.




7.8E8E W S&&H Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
HLIBITRENEBRRENDBLUANIVICHE T S EEZOEFREANDELLGYET,

a. Must have Government of Japan ordinary driver’s license (A/T limited is acceptable)

b. Ability to stand for extended periods in all types of weather and at all times of the day or night.

Ability to report for duty 24 hours a day under irregular work schedule to work at any work site above, whether or not a public
transportation is available.

Ability to perform a regular/rotating/irregular duty shift at any work site under inclement weather as assigned.

Ability to follow verbal and written instruction and abide by the instructions unsupervised.

Ability to speak, read, and write Japanese at a native language level.

Ability to speak, read, and write English at Elementary Proficiency Level, LPL-1.

Ability to use a computer such as MS Word, Outlook, and other web based system.

s@ oo

* Handicapped applicants may be accepted, depending on the degree and kind of disability.
*Non-Japanese applicants: Only those who possess permanent resident visa will be eligible.

8.42HtH 9 % ¥ M Application and Associated Documents

*[X] 22 % i B8 AR Application for Vacancy Announcement

*X] B PR FH X FE SR Resume of Specialized Work Experience

*MEE Al Complete * in ] BAEFET Japanese X #EFET English [] &5 5 T4 Either

X RIEBENMEARBETHHE L TLSAIE, [HKCET LERE]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

EREXFLUTOURLEYF7oO—KTEEXEY, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC IHA HPT Jobs/JN_Forms.html

X BEHEFSEDE L Copy of Driver's License

L] & T EsEBAZE DS L Copy of Certificate

X EEDOEEAETHT 5HDDE L, TOEIC, TOEFL, CASEC, BHMOA & HMHIEHEL LTZIHTTET,
CRATEMGERBIX ALCPT £ 0]) ZOMOFERE. RUKZERENICEHIT IECRERFRALLYET, KFEZAEEE
ET5AL EEARAZEDRRENBETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

LI82MIF BT L. REFOHERS -FT-KAZE UV IRIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREELSNDOAIL, £#BAH—F (@@ KRU/SX7KR— ko3 E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. WEESEIRHSL Office to Submit

Hard copy submission:

EFORHIIT, FTRMENBIdg #3596 YEE AN AL, ¥ 277 4+ A X —NBldg# 490 AAFES AR, L+ v
77 x A X —NBldg # 495 LR N FRRIC TR AT TV R, BEEREYI B,

Please submit the application to Bldg#3596 Navy SHRO on Kadena AB, Bldg#490 AAFES or Bldg#495 CHRO on Camp

Foster. Applications must be received by the closing date of the Vacancy Announcement.

Mailing address/H 1% 5

FEDEX or KURONEKO YAMATO TRANSPORT:
T 904-0200

CNRJ, CHRO Okinawa Satellite Office

Kadena Air Base

Mizugama Kadena-cho

Okinawa Japan

Bldg#3596

Phone Number: 098-961-6750

T 2T w7 AELL X7 nxat~ MEBRAHOSHA
T904-0200

TE TR K [ Y o T

TR IR 27 AT K SE

B ANZE



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

¥ 753596
B : 098-961-6750
NOTE: We are no longer accepting applications via e-mail. & 1 A —/L COBBEEDOZ A HIKE T W= L E Lz,

10. EFEEEH For Official Use

SEAEVRIRIE Y Activity POC:  CFAO Manpower Office — Ms. Miyagi FE (DSN) 634-8252
PD No.: CFAO-N3AT-005 PD is accurate and current. Certified by Activity: EM 3/28/16 HRO: (ky3/29/16)

EHEEEZEHRZ L TWVEWNMEE EZORRICEY FH A, Incomplete applications will not be considered.
REShEREEHEESRL LEEA, Submitted applications will not be returned.

BHECTLELINDIEREIE (LPL) LRLETREZETIL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL (iBT) CASEC EIKEN
e Paper Based Computer Internet Based By

Mﬂ Test Based Test Test
4 -~ Exceptional Proficiency 860 ~ 990 NA 600~ 250~ 100~ NA 1st
FeBDRENEET D
3 —Fluent proficiency 730~859 | 90~100 550~599 | 210~249 80~ 99 870~ Pre-1st
Wmh kI RENEESTD
2 — Average proficiency 550~ 729 75~ 89 460~549 | 140~ 209 50~ 79 560 ~ 869 2nd
EEIRE 1 E BT 5
1- E,'eme”tary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~ 559 Pre-2nd
WIBRTeRE ) H HT 5
Pre-1 - Minimal proficiency | 354~ 399 40~ 64 NA NA NA NA 3rd
(YE 1 #%) I/ NROBEN A ES 5
0 - No language proficiency
FEFRE N A S A

PRIVACY ACT STATEMENT {BLAIER{E#IZDOLT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ES RETTEERS 10450,9397 ; R U BAGK - EANERORECET HiEF (Tp1 5FEEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NEDLd, B2, UEORELEBREOEXBOXTEEMNE LT, EANFERELRT 54,

IR ERIEIETFER. L LJIETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABH: FEMOERIDER. RF CERGEANEREZHEFT 4.

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHER: EAFROFRIERETTD. ERSNEREZRELG, S-1HE. TOROFHREDHIT, Bh. HAHUIHE
LRBEABYET,

Format Rev: 3-8-16
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