ERES e
E*Eﬂﬂgﬁmﬁ Announcement No. A-15-070R

VACANCY ANNOUNCEMENT PESSMIYE | 09 Mar 2016
Please submit new MLC/IHA application Form from US Navy Yokosuka Web Page.
RIS, RIBRAEE S — A — VRBROBERE BED TS, G e Open Until Filled
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN Forms.html —
(*Reissued to A-15-070. Acceptance at Lower Grade 2-5 is added.) $47H 17 Eeb 2016

Date of Issue

1. B&#E4 Job title (4% Grade 2-7or2-6 or 2-5/ FEFEM LD 0) | ZE AL | 4. BEHBH Area of Consideration
No. of X H|MLC/IHAfEXE  (EBBXM)
High Temperature Heating Plant Operator #2348, 2-7 Recruitment | Current MLC/IHA Employee within Activity
& E S 2 , -
(RERBEFEBHEL) or X1 5 MLC/IHA 4 % B GEE1E M)
) . 1 4 Current MLC/IHA Employee in commuting distance
Boiler Plant Operator #2049, 2-6 (R4 5 —3EBHAET) or,
X HMLCIHARERR(£7E B AE)
Low Pressure Boiler Operator #2162, 2-5 (IEERA 5 —#/ET) Current MLC/IHA Employee Japan Wide

SEMEIRZ LD 7, 6. 5 BROMANTRE SIRFORMELDH Y £ A, D #h&B Off Base Applicant
Selection will be made based on the qualification stated in column 7 without promotion
potential.

EWFRTORADERESE O#&®No XA Yes
Acceptance at Lower Grade BRI Lower Grade: 2-5 or 2-6

O =%% X Hre®R O &R%k - JHIER O ER%R

Administrative  Trade & Service Security & Fire Medical

2. BBB% Activity

5. EFRADIEE Type of Employment

Naval Facilities Engineering Command Far East X MLC
PWD Atsugi, Production Division
Utilities and Energy Management Branch O 1HA
Steam/Water Section (PRA321)
L] BRI HPT
B #EI5AT Working Place: #&#ihEARE Ayase, Atsugi Base
3. B #E 8 Work Schedule (3 40 BERfHI hriwk ) [ ] ‘& A Permanent
£)7% B Work Days: Irregular shift  (See page 3) X BRE Limited Term (NTE: 2 years)
ENFERER - 4KER: Irregular shift (See page 3) *The employment may or may not be renewed
or may be terminated prior to the not to exceed
X &) Night Shift Xl %% Overtime  [X] ti3E Business Travel date.

6. BEFEMZE Duties

Performs work involved in the operation, maintenance, and repair of high temperature, high pressure water heating plant, systems, and equipment
for steam and hot water heating. Operates, maintains, and repairs hot water and steam generating feed water, chemical feed equipment and
systems, pneumatic, sensing and control devices. Shapes, sizes, and connects high and low pressure piping and tubing. Uses special tools,
materials and procedures for coupling and insulating high temperature piping and components. Mounts, connects and adjusts electrical
components such as transformers, meters, electrodes, relays, solenoids, switches, and thermostats. Operates and maintains feed water system.
Transfers bulk storage oil to day tank. Constantly observes and adjusts a variety of automatically controlled electric and electronic control boards
and instrument panels. Maintains quality of water at prescribed standards by performing routine chemical tests in order to prevent scale and
corrosion damage, and maintain safe operation of systems. Records meter readings on pressure, temperature of oil, water, outside air, water output
and input; reads and records flow of water in boilers, water circulated, BTU load, supply and return pressure and temperatures, pressure losses,
fuel consumption, and other data in equipment performance logs. Uses recorded data to make necessary associated calculations to determine plant
efficiency, etc. Performs emergency repair, minor modifications and annual summer maintenance of plants. Maintains tools and equipment.
Removes dirt and grease from tools and equipment and makes minor repair as required. Performs other related or incidental duties as assigned.
BEEEORKEBRELVICEIEERVHKEED-ODHREDEF, HFERMERICETIEBREITI. MKRUERDRERGEE. ¥
EREIAEE, ES(EREE. BAEBETVICHEMEBORE, #FRVBEZITS, BERVEENRS TRUF2—TE2ERY . TEIZEE.
Bt F£T5. HHRIERUMBEZAVT RAEOFEICL>TEENS TRUZOERBROESRVRGEITS. EEH. T—2—. BB,
WER. BBEH. RAvF, Y—EXF Y FOLSLESEBHAOITIT. BEREVHARETI. HKEEORERY #FET5. BihzEL
VOABLEZD, FEOEDHEXOESLEVICEFOHEREVHEE ARILOBRRVABEHZITITI. KOOLRUVEMICLSBELEHLEYT
2ORVEEDRLRFEMFTHOITEFERHRZTL., KEZ—EOEEICHFT D, M. K, HEESK. HKELVICAKEIZHT S
EARCEBEICOVWTEHEDBEEERE L. R 5—HNOKGR, KOBRKE, BIUE, #AEH. HHGEEETEN. BEXEE, EHOR, B
HEERUVZOMOBIEEICRBESNATVIENEHRA. BT 5. CNODEHRIN-T—E2—2ANT., BEODNEZELHET H-ORELT
BEEETS, BEOHRBE, MIBGRERVEFDETFHBFEBEZTS5. TERVEEOHEEZTS, TERVEBEDFNRUT Y X &k
T MEHLNTHBELBEEZTS. BYATOAMOBEENXIEMEMETEETS,



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

7. BHREH BKEH Qualification/Physical Requirements
GENERAL (Applicable to all grades): £ T DS AE R EREM
- Japanese Regular Driver’s License.  H AR M@ H B B0 R EFE
- Knowledge and skills of boiler operation and maintenance work. R 7 — D&M & HERFEFE O B O BE
BWT 2-7 (2-7%#%) :
- Japanese Boiler Plant Operator 1st Class or above. HAD—ifkARA 7 —H L XIZENL EORA T —F LRirfries
- One year of specialized work experience in the related field at the 2-6 level (or equivalent).
B Sy BT 31T D 2-6 S5tk AH 2 T O—4ELL o> B L RERK IS 1R R
BWT 2-6 (2-6 %#%) -
- Japanese Boiler Plant Operator 2nd Class or above. HA®D "R A 7 —H X TZ N EORA T —H LR
- One year of specialized work experience in the related field at the 2-5 level (or equivalent).
B S BT 31T D 2-5 S5l hf 2 T D4R LA_E o> R P EL RERSS R R
BWT 2-5 (2-5%#%) :
- One year of trade work experience in the related field. BE#L5) 8712 35 1F 5 —4FLL LD HREMESFRER,
Non-Japanese Applicants: Only those who possess permanent residency visas are eligible. Please attach a copy of Residence Card (both front and back sides) and
copy of your passport (picture and visa stamp pages) to your application.
Former US Military Members: Please attach DD Form 214 to your application. Former military retirees must first obtain approval for employment under foreign
government from the Chief of Naval Personnel and attach the approval letter to be considered.

- SOFA members and SOFA dependents (include SOFA spouse) are not eligible for MLC employment.
*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

B EE A English Language Proficiency : WA Z74: L None [#)#k Basic ] #k Intermediate [ t#% Advanced [1#EXM#ES Exceptional

=2 Educational Background : See block #7 | $a5F5E. & T 5 License/Certificate Required : See Block #7

8. B9 % £ dD Application and Associated Documents

*[X] 22 I BEFR#E Application for Vacancy Announcement (HROY Form 1)

*X] BB AR EEE Resume of Specialized Work Experience (HROY Form)

*MEBAlE Complete * in [] HASE T Japanese [ EZET English X €55 T4 Either

HR OB 2T 25813, BIEFCLTUTOFREHLZRLALTRI, BFAHRE S, K4, EFAR, ElEs. AL P8 5575
JNHE B IR . WERE (Sid . NI, BBk, 3 LOEBRNASIRER R L) .

To be considered for selection, resume must include at least the following information: Announcement number, full name, phone number, address, SOFA status,
education backgrounds, work experience (periods of employment, company name, description of major work, weekly hours of work) Any special skills and licenses
related to the duties of the position to be filled.

X &R - EARIAE - B THRAEOD E— 7 MEHIZZL H HWE) Copy of license/certificate (if any in block 7 applies).

O EFEOEENELHT 5L DDOE L Certificate of English Proficiency (Copy)

X 82 AGIF £REF L, BEEOBERS - -KAZEVRERHE (12cm x 23.5em)<EERHERBHA>

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.) < For selection Notice >

X BREELUSNDAIK. EBH— KR, /XAR— k. ZEF D E— For non-Japanese citizen applicants, a copy of Residence Card (both front and back sides)
and Passport (picture and visa stamp pages).

X REBENEABRXEETHHEL TV IAIE. MRKCEYT 2EMR]

I1f you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

R L& % for Job Inquiries 2 i % Office to Submit EFFAE For Official Use
Current USFJ Employee R ¥EBM&+H% : | Current USFJ Employee TRAEE S IR 4 -
7 BXiBEEAREM AEE/ CNRJ HRO T 252-1101 AR)IIR #&#h
DSN 264-3624 / 3427 | 3425 X BEEARE M AEE HRO BOX12
B046-763- 3624 / 3427 | 3425 Ayase-Shi, Kanagawa-ken 252-1101
CNRJ HRO Box 12 PDNO:
FEC-PRA321-007-LT
Off Base Applicant MBS EERI &% : Off Base Applicant ABRIGFH R - ;
FIHEEIEMNE EEXE BEE TEE R T252-0011 %R EMH AR E 1-46-1 (1* Opened 10/21/15)
Zama Branch of Labor Management FHEEME BRI EER EEE R
Organization, Management Section 2 1-46-1, Soubudai, Zama-shi, Kanagawa-ken 252-1101
B046-251-0667 Zama Branch of Labor Management Organization
Management Section 2

Sk JE IR R OV 2306 ) B 296 = & Tl RSB ERT %5 0 Z &, Send application and attachments to above address by 1500 of the Cut Off/Closing date of
the announcement.

K INBERE R CHUE DJEHERK 2T L TR WIRES TR EBE OXIG & 720 F8 A, Ineligible applicants will not be referred for consideration.
KR SN IRHEESEIIIBIE L LEH A, Submitted applications will not be returned.
* FIELEEHEY) A LR, —EMEORYY L0 9, M, @BSRTEICL D LR EMY A 2RISR L Z 3B Y 3, After 1% Cut Off

Date, collection of applications will be cut off weekly. Announcement may close before closing date above due to decision of selection.

R INHEEEOERIILLFO URL LY ¥ rm— KT&E9, Forms for application are available for download on our web site
http://www.cnic.navy.mil/regions/cnrj/om/human resources/MLC IHA HPT Jobs/JN Forms.html

2
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PRIVACY ACT STATEMENT {ELAIE#RIREEIZDLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Conceming Protection of Personal Information (Law No. 57 of 2003).

S RETEER S 10450,9897 ; R BAE - EARROREICET 5% (TR 5FEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of human life, safety and property, NOTE: Records
will be securely mainttained in either an electronic or paper form.

TEH: ANEDLSG. B2, MECRELERREOEBOZRITEEME LT, BAEREREERT 4.

AR ERRIEEFER. b LIEHEICTHRECRESIET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.

FIFBR: TEMOERICRER. S CERGEANEREMETS 55,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further processing of administrative actions.

1EEHER: EABEROFARIEETIDN, BRINERERE LG STGE. TORDFREOHIT, B, HEIFEELLENHY FET,

Format revised. 2014-06-11

3.5 ¥ 8 Work Schedule (38 40 BERH] hriwk )

Shift A through | may apply in rotation pattern No. PWA620-12 through PWAG620-45 as follows.
ANS 1 DOY 7 ML FO/R% —2 PWAG20-12 7> 5 PWAB20-45 D1 —7 — = Tl i,

Work hour Rest
1 0745-1630 1145-1230
2 1530-2400 2130-2200
3 0000-0830 0500-0530
Shift SUN MON TUE WED THU FRI SAT
A DRD 0745-1630 1530-2400 0000-0830 NWD 0745-1630 1530-2400
B 0000-0830 NWD 0745-1630 1530-2400 0000-0830 DRD 0745-1630
C 1530-2400 0000-0830 NWD 0745-1630 1530-2400 0000-0830 DRD
D 0745-1630 1530-2400 0000-0830 NWD DRD 1530-2400 0000-0830
E 0745-1630 0745-1630 NWD 0745-1630 0745-1630 0745-1630 DRD
F DRD 0745-1630 0745-1630 NWD 0745-1630 0745-1630 0745-1630
G DRD 0745-1630 0745-1630 0745-1630 0745-1630 0745-1630 NW
H 0745-1630 0745-1630 NON 0745-1630 0745-1630 0745-1630 DRD
| DRD 0745-1630 0745-1630 0745-1630 NON 0745-1630 0745-1630
Registration pattern No. Shift Rotation Registration pattern No. Shift Rotation
PWAG620-12 A-B-C-D PWA620-32 G-D-A-B-C
PWAG620-13 B-C-D-A PWAG620-33 A-B-C-D-G-G
PWAG620-14 C-D-A-B PWA620-34 B-C-D-G-G-A
PWAG620-15 D-A-B-C PWA620-35 C-D-G-G-A-B
PWAG620-16 E-F-E-F PWA620-36 D-G-G-A-B-C
PWAG620-17 F-E-F-E PWA620-37 G-A-B-C-D-G
PWAG620-18 G PWAG620-38 G-G-A-B-C-D
PWAG620-19 A-B-C-E-D PWA620-39 A-B-C-D-G
PWA620-20 A-B-C-F-D PWA620-40 B-C-D-G-A
PWA620-21 B-C-F-D-A PWA620-41 C-D-G-A-B
PWAG620-22 C-E-D-A-B PWA620-42 D-G-A-B-C
PWA620-23 C-F-D-A-B PWA620-43 G-A-B-C-D
PWA620-24 D-A-B-C-E PWAG620-44 H-1
PWAG620-25 D-A-B-C-F PWA620-45 I-H
PWAG20-26 E-D-A-B-C
PWAG20-27 F-D-A-B-C
PWAG20-28 A-B-C-G-D
PWAG20-29 B-C-G-D-A
PWAG20-30 C-G-D-A-B
PWAG20-31 D-A-B-C-G




