HUMAN RESOURCES OFFICE
ATSUGI JAPAN
VACANCY ANNOUNCEMENT

ANNOUNCEMENT NUMBER: SN-004-16
TITLE/SERIES/GRADE: Environmental Protection Spec, SN-0028-09/10/11
SALARY RANGE: SN-09: S$57,799 — S$95,374
SN-10: S$63,869 — S$105,389
SN-11: S$70,564 — S$116,434
NUMBER OF VACANCIES: One (1)
OPEN DATE: 24 June 2016
CLOSING DATE: 11 July 2016

LOCATION: PWD (Public Works Department) Singapore, Environmental Division, Operations
Officer, NAVFAC (Naval Facilities Engineering Command) Far East, Yokosuka

AREA OF CONSIDERATION: All residents of Singapore (excluding U.S. citizens and permanent
residents of the U.S.). Non Singaporean Citizens who apply must be in possession of a Singapore
Blue Identity Card in order to be considered for this position.

RPA NUMBER: (HRO USE ONLY): 413099

NOTES:

1. Selectee may be appointed under a Services Agreement (SA) for one year. A SA is an agreement
entered into by the U.S. Government and an individual, thereby establishing an employer-employee
relationship. The agreement may be extended by the Government for up to an additional (nine) one-year
periods. The total term of the agreement shall not exceed ten years. If both parties desire to continue the
relationship after ten years, a new agreement must be drawn up.

2. The full performance level of this position is SN-11. If selected at the lower grade, incumbent may be
noncompetitively promoted to the next higher grade without further competition and upon meeting all
gualification requirements and at management’s discretion. Promotion is neither implied nor guaranteed.

3. Miscellaneous Benefits Allowances are in addition to the base pay shown above.
4. Must be able to obtain a satisfactory background check as a condition of employment.

5. Must file an Employment and Financial Interest form before assuming duties of this position and on an
annual basis thereafter.

6. Selectee will be required to successfully complete a pre-appointment physical examination prior to
entrance on duty.

7. Must be able to obtain and maintain a valid Singapore Driver’s license.

8. Some physical effort may be required, e.g. walking, standing, carrying light items, driving or traveling by
motor vehicle or accessing and inspecting industrial areas and piers.

9. May be occasional exposure to moderate risks or discomforts in storage areas or hazardous waste
sites during site visits. Personal Protective Equipment may be required. Respirator qualifications may also
be required.



DUTIES: Plans, implements, or monitors environmental programs and services to assure compliance with
Federal and local host nation regulatory requirements. Administers and coordinates site Environmental
Protection Programs. May be assigned to administer two or more of the programs found in the Overseas
Baseline Guidance Document (OEBGD), applicable Executive Orders, and OPNAVINST 5090.1D.
Implements plans to accomplish program goals and modifies policies and procedures as necessary to
comply with frequent changes to applicable laws and regulations. Plans for and conducts analysis of
complex environmental programs concerning effectiveness of current work operations/practices for control
of environmental programs. Initiates and performs studies to determine the extent that Navy operations
may impact the quality of the environment, or are in violation of regulatory requirements. Performs
environmental sampling, coordinates sample analyses, and interprets results. Performs inspections and
audits and may lead audit teams in evaluating command compliance status. Recommends and
implements corrective actions. Keeps abreast of new/proposed developments in the field of environmental
protection by conducting research of literature in the field to include regulatory/legislative issuances, and
prepares local communication to disseminate this information to operational managers. Responds to and
oversees spill response team actions. Manages on-scene coordination. Provides technical assistance for
control, clean up, and resolution. As required, coordinates the response actions with Federal and/or local
regulatory agencies. Implements corrective action in compliance with regulations. Prepares closure reports.
May serve as Contracting Officer's Technical Representative for oversight and direction of contractors
performing spill response and remediation services. Conducts after action meetings with response
personnel, contractors, Navy industrial hygienist, and safety personnel to effect continuing improvements
of spill response actions. Serves as a point of contact for environmental regulatory visits and inspections
of assigned area of responsibility. Prepares or reviews reports and follows up on findings of
noncompliance and notices of violations. Represents the command or participates in meetings with
external groups such as, community groups, Federal and local regulatory agencies and other concerned
groups related to environmental programs. Provides advisory services for senior management,
supervisors, staff and operating officials on matters concerning environmental compliance and prevention
programs. Develops and/or conducts a variety of program training courses as required and to comply with
regulatory requirements. May oversee or conducts the process for application and maintenance of
required permits and ensures their currency in accordance with applicable regulations. May oversee the
work of contractors performing environmental protection work for the Navy.

QUALIFICATION REQUIREMENTS: In order to qualify for this position, your résumé must provide
sufficient experience and/or education, knowledge, skills, and abilities, to perform the duties of the specific
position for which you are being considered. Your résumé is the key means for evaluating your skills,
knowledge, and abilities, as they relate to this position. Therefore, we encourage you to submit a thorough
résumeé that directly relates to this position.

In addition, your résumé must demonstrate at least one year of specialized experience at or equivalent to
the next lower grade level in the Federal service or equivalent experience in the private or public sector.

SN-09: Master’s or equivalent graduate degree OR two (2) full years of progressively higher level
graduate education leading to such a degree OR LL.B or J.D., if related OR one (1) year of specialized
experience equivalent to at least SN-08 level.

SN-10: Master’s or equivalent graduate degree OR two (2) full years of progressively higher level
graduate education leading to such a degree OR LL.B or J.D., if related OR one (1) year of specialized
experience equivalent to at least SN-09 level.

SN-11: Ph.D. or equivalent doctoral degree OR 3 full years of progressively higher level graduate
education leading to such a degree OR LL.M, if related OR one (1) year of specialized experience
equivalent to at least SN-10 level.

SPECIALIZED EXPERIENCE AT SN-08 LEVEL is defined as experience which equipped the applicant
with the particular knowledge, skills and abilities (KSA'’s) to perform successfully the duties of the position
that is in or directly related to the position to be filled. The successful applicant for this position will have
experience handling or managing hazardous materials/hazardous waste. In addition, experience with
monitoring environmental programs and services to assure compliance with U.S. Federal and Republic of
Singapore regulatory requirements.



SPECIALIZED EXPERIENCE AT SN-09 LEVEL is defined as experience which equipped the applicant
with the particular knowledge, skills and abilities (KSA'’s) to perform successfully the duties of the position
that is in or directly related to the position to be filled. The successful applicant for this position will have
experience, in addition to the SN-08 level, with the Navy’s Overseas Environmental Policy. In addition,
experience with implementing environmental programs and services to assure compliance with U.S.
Federal and Republic of Singapore regulatory requirements.

SPECIALIZED EXPERIENCE AT SN-10 LEVEL is defined as experience which equipped the applicant
with the particular knowledge, skills and abilities (KSA'’s) to perform successfully the duties of the position
that is in or directly related to the position to be filled. The successful applicant for this position will have
experience, in addition to the SN-09 level, managing multiple media programs, acting as a Contracting
Officer's Representative or Performance Assessment Representative. In addition, experience with
planning environmental programs and services to assure compliance with U.S. Federal and Republic of
Singapore regulatory requirements. Selectee should also have experience in planning and conducting
analysis of complex environmental programs concerning effectiveness of current work operations or
practices for control of environmental programs.

(See specifics: OPM Qualification Standard for GS positions: (http://www.opm.gov/qualifications/) for GS
positions Group Coverage Qualifications Standards for Administrative and Management Positions:
http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-
standards/#url=Group-Standards).

EDUCATION: Technical and/or Training education certificate or diploma in a Building, Civil, Structural, or
Environmental discipline is desired but not required. Please submit a copy of your college transcript or a
list of courses which includes grades earned, completion dates, and quarter and/or semester hours earned
as part of your application package. When education is a basic requirement for the position, or when
substituting education for experience, applicants MUST submit a copy of your college transcript or a
list of courses which includes grades earned, completion dates, and quarter and/or semester hours earned
as part of your application package. If selected, you will be required to provide an official college transcript
(with the college/ university's seal) prior to entrance on duty.

TIME-IN-GRADE REQUIREMENTS (TIG): Applicants must meet COMLOGWESTPAC 12200 time-in-
grade requirements for promotion to the next Singapore National (SN) grade. A minimum period of 52
consecutive weeks in grade is required to be eligible for promotion to the next higher grade within SN-05 to
SN-12, inclusive. TIG restrictions apply to any candidate who within the previous 52 weeks held a SN or
other creditable service position under nontemporary appointment. TIG must be met by the closing date of
this announcement.

SUPERIOR ACADEMIC ACHIEVEMENT (S.A.A.): S.A.A.is based on (1) Class standing - must be in the
upper third of the graduation class in the college, university, or major subdivision OR (2) Grade-point
average - a) 3.0 or higher out of a possible 4.0 as recorded on their official transcript, or as computed
based on 4 years of education, or computed based on coursed completed during the final 2 years of the
curriculum; or b) 3.5 or higher out of a possible 4.0 based on the average of the required coursed
completed in the major field or the required courses in the major field completed during the final 2 years of
the curriculum OR (3) honor society. In order to be creditable under this provision, superior academic
achievement must have been gained in a curriculum that is qualifying for the position to be filled and only
applies to two-grade intervals position.

PAY RETENTION: Pay retention may be granted to the selectee who accepts a downgrade when there is
no step in the lower grade that equals or exceeds his/her current rate of basic pay.

EVALUATION FACTORS: Applicants who meet the minimum qualification requirements will be rated on
the following job related Knowledge, Skills and Abilities (KSAs). Applicants are strongly encouraged to
address these factors to receive full consideration. Include dates, level of experience, and where you
obtained the KSA.

EVALUATION FACTORS: This position utilizes the following competencies:

1. Knowledge in environmental protection programs, and a high level of skill in applying this knowledge in
solving complex problems involving diverse aspects of environmental protection (e.g., performing
investigations, inspections, or oversight activities).



2. Skilled in independently planning and carrying out programs or projects; determining the approach to
be taken and the methods to be used; resolving most of the conflicts that arise; coordinating the work with
others as necessary; and interpreting policy in terms of established objectives.

3. Skill in using data gathering and analytical techniques to collect and review technical information on
environmental activities and develop recommendations for a course of action.

INQUIRIES REGARDING THIS VACANCY: Call HRO at 6750-2568
|
HRO ATSUGI VACANCY ANNOUNCEMENT INFORMATION AND INSTRUCTIONS

WHO MAY APPLY: Refer to the Area of Consideration for each vacancy announcement.

HOW TO APPLY: Application and forms must be_received in the Human Resources Office, Building 7-
4, PSA Sembawang Terminal, Deptford Road, Singapore 759657 by 1500 of the closing/cut-off date of
the announcement. Postmark dates will hot be accepted. All applications must show the
announcement number and grades applying for. Do not submit copies of position/job descriptions or other
documents/extraneous material not requested. It is the applicant's responsibility to make a copy of the
application and attachments for future use. Applications and attachments will not be retrieved for
duplication or for return. Each applicant is responsible for submitting complete information on his/her
qualifications. Applicants must meet all eligibility and qualifications requirements (including time-in-grade
requirements for GS-positions) as of the closing date/cut-off date of the announcement.

Failure to submit required forms/information or to meet the closing/cut-off date will result in a loss
of consideration for the position for which you are applying. E-mailed and FAXED applications will
not be accepted. Unsolicited documents will be discarded.

Submitting your application by regular mail is strongly encouraged. If, however, you are submitting via
other methods (including ALL courier services), please contact the HRO at least 5 working days in
advance.

FORMS/INFORMATION REQUIRED:

1. Singapore Local National Application Form OR Optional Application for Federal Employment (OF 612)
OR résumé OR other written format. Required forms are available at HRO Website
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/Other_Local National Jobs.html

2. Résumé and alternative forms of applications MUST contain the following:
e Announcement number, title and grade of the job for which you are applying.

e Full name, mailing address, and day and evening telephone numbers; Singapore Identity Card
(NRIC) number, country of citizenship.

e If you are not a Singaporean citizen, proof of your residency status in Singapore (copy of your
permanent residence card).

e Education: Name of high school, city, state and date of diploma or GED; name of college and/or
university, city state; majors with type and year of any degrees received.

e Highest Federal civilian grade held (also give job series and dates held); proof of reinstatement
eligibility, if applicable.

e Work Experience: Job title, duties and accomplishments, employer’'s name and address;
supervisor's name and phone number; starting and ending dates (Mo/Yr), hours worked per
week, & salary. Include all relevant experience, whether it was paid or unpaid work. Do not send
copies of job descriptions, personal endorsements or other unsolicited material. If you do not wish
us to contact your present employer, please state so clearly on the résumé or application.

e Other Qualifications: List dates and titles of job-related training courses, certificates, licenses,
honors, awards, and special accomplishments.

e An original signature and date.



3. SF-50 copy — MUST submit most recent copy if current or previous federal employee or
reinstatement eligible. NAF employees must provide most recent copy of Personnel Action Report
(PAR).

4. Copy of Official College Transcript (if applicable). Please refer to “Education” information above.
Education completed outside of the United States must be deemed equivalent to that gained in
conventional/accredited U.S. education programs to be acceptable for Federal employment.

5. Supplemental Experience Statement or separate sheet addressing evaluation factors as indicated by
the announcement.

6. Copy of most recent performance appraisal.
7. All other forms and information required in the specific vacancy announcement.
OTHER PERTINENT INFORMATION:

e The filling of positions is subject to referrals and placement from regulatory placement programs.

. Management reserves the right to fill these positions by the most appropriate method. At management's discretion, the area of
consideration indicated in the announcement may include noncompetitive eligibles that may be referred to the selecting official
at any point during the recruitment process. Acceptance of applications under this procedure does not guarantee referral. If
circumstances warrant, management may decide at any time to cancel a vacancy, change the area of consideration, and/or the
number of positions to be filled. The selecting official is entitled to select any certified candidate, to non-select all candidates or
to select from other sources during the recruitment process.

e  Applications from this announcement may be referred for future vacancies of the same title, series, and grade which occur at the
same activity within 90 days of the selection/closing date of the announcement.

e Itis aviolation of 18 USC 1719 to use a postage paid government envelope to mail job applications. Facsimile applications will
not be accepted, unless otherwise authorized.

. Selectee will be required to participate in Direct Deposit Electronic Fund Transfer as a condition of employment.
AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

There will be no discrimination in identification, qualification, evaluation, or selection of candidates because of political, religious, or
labor organization affiliation or non-affiliation, marital status, race, color, sex, sexual orientation, national origin, non-disqualifying
physical handicap or age. Applicants with Disabilities who have questions regarding accommodations available in the overseas area
should contact the Disability Program Manager at COMM 011-81-46-816-8163, DSN 315-243-8163

REVISED: 8 Sep 2014



Supplemental Evaluation Statement

Name:
Announcement Number: SN-004-16
Position: Environmental Protection Spec, SN-0028-09/10/11

The following knowledge, skills and abilities (KSA) / competencies will be used in the evaluation process.
Please describe your level of each KSA / competency, relating your attainment to work experience,
education and training. Each element must be addressed separately. You may not be referred for
consideration if KSAs / competencies are not addressed or included in your application for this vacancy
announcement. If you require additional space, you may continue on a separate sheet of paper and attach
to this form.

1. Knowledge in environmental protection programs, and a high level of skill in applying this knowledge in
solving complex problems involving diverse aspects of environmental protection (e.g., performing
investigations, inspections, or oversight activities).

2. Skilled in independently planning and carrying out programs or projects; determining the approach to
be taken and the methods to be used; resolving most of the conflicts that arise; coordinating the work with
others as necessary; and interpreting policy in terms of established objectives.

3. Skill in using data gathering and analytical techniques to collect and review technical information on
environmental activities and develop recommendations for a course of action.



	Name: 
	KSA 1: 
	KSA2: 
	KSA3: 


