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VACANCY ANNOUNCEMENT

Please submit new MLC/IHA application Form from US Navy Yokosuka Web Page.
JEFEMUE, REEME AR — A= UREOFTER BT S0,
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/IJN Forms.html
(*Amendment to A-16-080. Page 1 is amended. Applicants for the former announcements
will be considered continuously, so no need to resubmit applications.
HEMOISEE EE | SR EBEONR L RV EFTOTHLEOLETH Y FH A, )

LHES

Announcement No. A-16-080A
VIELEERIY B

15 Cut Off Date 21 Dec 2016
BEUIR A
Closing Date Open Until Filled
478

Date of Issue 30 Nov 2016

1. BEFE 4 Job title ( Z#k Grade 3-4/ EEFHEAH#K LPL-2)

Fire Protection Inspector, #3114

(RKHERER) .

No. of

Recruitment

BEVEFRTORADARES O & No X & Yes
Acceptance at Lower Grade

RATHRER T LVER B EE R Acceptable Trainee level (see block #7): 14
%k Grade-3, FBFREN#RK LPL-1

O=HxR O #aexk X R% - HF%R O =&%
Administrative Trade & Service  Security & Fire Medical

4. ZE & Area of Consideration

X 3| MLC/IHA ¢ & (BBEXM)
Current MLC/IHA Employee within
Activity

X 3] MLC/IHA fE X B (EBIEB M)

Current MLC/IHA Employee in
commuting distance

X HMLCIHAREE(ZEBXE)
Current MLC/IHA Employee Japan Wide

[X] 4#1&B Off Base Applicant

2. EREX Activity

Commander Navy Region Japan
Operation Department

Fire & Emergency Services
Atsugi Operations Division
Prevention Section

Atsugi Base

ENF%5315FT Working Place: ##MEAREH# Ayase, Atsugi
(May be changed within Yokosuka/YYokohama/Atsugi in the future due to
operational requirement)

3. BN 75 B RS Work Schedule (5B 40 BREIH hriwk )

£)7% B Work Days: 5 days a week (Monday thru Friday)
£)75EERS - /KB Work Hours/Recess Period: 07:00 - 15:45/ 11:00 - 11:45

(] % &) Night Shift X #Z Overtime X Hi3E Business Travel

5. E A DFE%E Type of Employment
X MLC

1 IHA

(] B§RE &I HPT

(X % R Permanent

[] BRSE Limited Term
(NTE: )

6. BFEANZA Duties

Fire Prevention Division is responsible for the fire prevention program at CFAY Complex and 11 major outlying
area (Nagai, lkego, Taura, Azuma, Hakozaki, Koshiba, Negishi, Tsurumi, Atsugi, Kamiseya and Totsuka), and for
carrying-out of which the Division is divided into 2 Branches, Fire Prevention Branch and Hot Work/Shipboard
Fire Prevention Branch. The incumbent services as one of two senior fire inspectors of the Fire Prevention Branch
and assists the Head of the Division (Chief Fire Inspector) in the overall planning and execution of the fire
prevention program. Work site for the incumbent is basically either at Yokosuka Main Office or NAF Atsugi
Branch Office, however the incumbent is subject to perform duties at Yokohama Branch Office whenever he or
she is so assigned to perform fire prevention duties requiring special technical skills and knowledge for new
construction or major repair of buildings, POL tanks, and fire protection equipment, etc. Assigned tasks other than

Par. 9a are as follows:



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

6. BFEMNZA Duties (Cont’d)

a. Plans and carry out fire prevention education programs for the indoctrination and follow-up training of JN
Base employees and Contractors employees in the fundamentals of fire safety and use of first-aid fire
fighting equipment and periodical activity/building fire wardens (US and JN personnel) meetings in which
he or she provides instructive information on fire safety practices at their working places. Prepares
schedule of, and acts as instructor for, fire prevention training classes for US and JN personnel as
required.

b. Maintains close coordination with Public Works Center/Departments, JMSDF and Contractors for
ensuring fire safety practice at site of new construction, modification or repair of buildings/structures
including all hazardous works, and upon request, provides technical information for fire protection
equipment and systems to be incorporated therein.

c. Conducts fire prevention inspections, special inspections, and surveys on water supply demands, fire
alarm/suppression systems, means of egress, occupants, building service equipment and other
requirements depending in classification, and prepares reports which require technical terminology and
specialized knowledge of fire prevention/protection, and also language ability for understanding criteria
specified in DM-8, Life Safety Code and other NFPA publications. The incumbent is also required to
make verbal reports to Assistant Fire Chiefs and Military personnel concerned at time of inspection, of
important findings in advance to preparation of written reports. Provides technical assistance to company
personnel in their performance of company fire prevention inspections. Performs the foregoing tasks with
minimum administrative and technical assistance of Chief Fire Inspector (Head of Fire Prevention
Division).

*Must be able to distinguish black, white, blue, red, green, orange, yellow, lime-yellow, blue and purple colors to
perform fire prevention inspection on equipment categorized by color codes.

CONTROLS OVER THE POSITION:

The incumbent works under direct supervision of the Head of Fire Prevention Division (Chief Fire Inspector), except
where he is assigned to Atsugi or Yokohama Branch office, under direct supervision of UACS Assistant Fire Chief
and general supervision of the Chief Fire Inspector. The incumbent receives guidance from National Fire Code, NFPA
Handbook of fire protection, Design Manual, and other fire protection guidelines published by NAVFACENGCOM
and Ship System Command.

7. BREMH . FIKEH Qualification/Physical Requirements

GENERAL (Applicable to all grades): £ TDERICHBELEEREH

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
(Please see last page for LPL)
B IEICRESNEBFREDBMLUANIVITHE T LIREOEZRANBELGYES ., (RERESH)

* Must be able to speak, read, and write in Japanese at native language level.

* Must have ordinary vehicle driver’s license.

BWT 3-4:

a. One year of specialized experience in the related work at 3-3 level.

b. Must have certifications for Fire Inspector II.

c. Skill in conducting comprehensive fire inspections and briefs independently.
d. Ability to create required reports by using Microsoft Office.
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BWT 3-3:

a. One year of clerical, technical, or administrative work experience in any field, OR 1 year of specialized experience
equivalent at 3-2 level in the related work, OR combination of the above experiences for a total of at least 1 year, OR
completion of 4-year college/university in any field.

b. Must have or be able to obtain Fire Inspector I certification.

Non-Japanese Applicants: Only those who possess permanent residential status are eligible. Please attach a copy of
Residence Card (both front and back sides) and copy of your passport to your application.

Former US Military Members: Please attach DD Form 214 Copy (Member-4 copy) to your application. Former
military retirees must first obtain approval for employment under foreign government from the Chief of Naval
Personnel and attach the approval letter to be considered.

- SOFA members and SOFA dependents (include SOFA spouse) are not eligible for MLC employment.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

= Educational Background : See block #7 | $%5%5E./1& T 5 License/Certificate Required : See Block #7




8. 1249 % £ D Application and Associated Documents

*[X] 22 & i 22 B4R Application for Vacancy Announcement (HROY Form 1)
*X) E PR 75 FRFEZE Resume of Specialized Work Experience (HROY Form)
*MEE AL Complete * in [] BAZE T Japanese [X] #EET English [] &5 5 T3 Either

X & EFEE - EHKEIAE - B THHED I E—(7THEHICEKE H H15E) Copy of license/certificate (if any in block 7

applies).

X HEEDREH ZFFIAT 5 £ DDE L Certificate of English Proficiency (Copy) TOEIC, TOEFL, CASEC, HERDH B ¥h%4E

AEAEE LTRITRITET,
RAIEBRYZFET,

CRIATEMMEREILX ALCPT £7) ZOMODEIAE. RUORERENICETHIECHER
REZHESHLETHAL LA AAETORENBETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X 82HUIFZMAF L. HEEOEBESRS -FT- K& ZEVREMAHE (12cm x 23.5cm) <EZ#ERBHH>

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.) <For selection

Notice >

X BAREZUSNOAIE. EEH—F (@@ RU/NRKR— k® 3 E— For non-Japanese citizen applicants, a copy of
Residence Card (both front and back) and Passport .

X RIEBENAERXBETEHH L TLDAIL.

I#ERICBE Y 2 BRI

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

- : : E 5L
PAN =
R Ly& -5t for Job Inquiries 1Rt 5& Office to Submit For Official Use
Current USFJ Employee Current USFJ Employee PDNO:

BXE MEEt:

ERXRBEREAREMAEL
CNRJ HRO

DSN 264-3624 / 3427 | 3425
B046-763- 3624 / 3427 | 3425

XS BHE -
T252-1101 )| & #E#aT
EBXBEEAREMAEE HRO BOX12

Avyase-Shi, Kanagawa-ken
CNRJ HRO Box 12
T252-1101

Off Base Applicant
NEILSEE BEEE

FIHEEME ERIA EER B8
FfR

Zama Branch of Labor Management
Organization, Management Section 2
B046-251-0667

Off Base Applicant
SEISSEE REE

T252-0011 1 )I| R EEfE™ AR E 1-46-1
FIECIENE R SR EEE (R

1-46-1, Soubudai, Zama-shi, Kanagawa-ken
Zama Branch of Labor Management Organization
Management Section 2

T 252-1101

CNRJ-N30AOP-001




* BEZERURMIEZHIHUBF =B E TICLEERM®FED I &, Send application and attachments to above address by 1500 of the Cut
Off/Closing date of the announcement.

*[CEBACTHENDERERERELZLTLEL, XIEZETHOLEEIEZEOXZ LAY FH A, Ineligible applicants or incomplete
applications will not be referred for consideration.

* RHINIGEEHIEHR L LEE A Submitted applications will not be returned.
* MELESFHUBA LIS, BEREICEYMILLEIENHY ET, After 1 Cut Off Date, announcement may close due to decision of
selection.

*[SHEFAOEREILUTORL KYEHO—KFTEET, Forms for application are available for download on our web site
http://www.cnic.navy.mil/regions/cnrj/om/human resources/MLC THA HPT Jobs/IJN Forms.html

BETRELINDIEFENM (LPL) LRIVETEEZET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) CASEC EIKEN

- Paper Based Computer Internet Based TR
Mﬂ Test Based Test Test
4 — Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
BEROBRNEET D
3 — Fluent proficiency 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
MEESWHENEET S
2 — Average proficiency 550~ 729 75~ 89 460 ~ 549 140~ 209 50~79 560 ~ 869 2nd
FHHRENEET D
1 - Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475 ~ 559 Pre-2nd
NEMLRENEET S
Pre-1 - Minimal proficiency 350~ 399 40~ 64 NA NA NA NA 3rd
FE1H) RNBOENEES S
0 - No language proficiency
EFRAZESGL

PRIVACY ACT STATEMENT {BLAfERIFEIZDLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerming Protection of Personal Information (Law No. 57 of 2003).

S REYTEER S 10450,9397 ; XU BAE - AANERORECET 5% (PR 1 5EREERTES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEH: ABOLd, T2, BEORELEAREODEFOZTEZEME LT, BABREZEHRT 4.

AR BREAEFERX. L LJIEBIITHREIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFBH: TEMOEFERICWHER. S CTERCEAEREERFT 545,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

BB EABBROFRIERTT A, BERINFEREZRB LGN S125E, TOROFREOHIT. Bh. HAHLIEF
MERHENHYET,

Format revised. 2016-03-08
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