A-12-017R5

BEAREZEF LR

VACANCY ANNOUNCEMENT
*Amendment of A-12-017R4A. Applicants for the former announcement will be considered
continuously, so no need to resubmit applications. Bil/AFR DIGHEH X5 X i X BEOXIR &
R ETOTHIGEOLETIH Y THA,

Enﬁ?ni%ent No. A-12-017R5
o 17 JUL 2013
ﬁﬁ}‘fjﬁ{e Until Filled*
T e 10 JUL 2013

EREAH

No. of Recruitment

1.RETEL Jobtitle (Z#k Grade 1-7 /EESZ# LAD 3)
Chief Quarterman #302

REVRAOHEM O% N X & Yes 1%
Acceptance at Lower Grade Trainee REUVE#R Trainee Grade: 1-6

X E=#B% O ek O Rz - HE&R O =&%

Administrative  Trade & Service  Security & fire Medical

2. 50K Activity
Support Equipment Repair Facility (SERF) Department,
Fleet Readiness Center Western Pacific (FRCWP)

ENFEI/AT Working Place: ##HiK L  Oogami, Ayase-Shi

4. SEEFBH Area of Consideration

X 3]’ MLC/IIHAfE% 8 (BRBEA)

Current MLC/IHA Employee within Activity

X 3] MLC/IHA Rt B (B EIEN)

Current MLC/IHA Employee in commuting distance
X HMLCIHAR (B (£ B KE)

Current MLC/IHA Employee Japan Wide

X 44 &8 Off Base Applicant

Note: First consideration will be given to
suitable and qualified current permanent
and trial MLC/IHA employees within the
Atsugi Base.

3. ENFEHERS Work Schedule (B_40 BFRS%Ihr/wk )
£1%% 8 Work Day: Mon - Fri
) F5EFRY Work Hours: 0800-1645 Recess: 1200-1245

] & &) Night Shift X %2 Overtime  [X] H3k Business Travel

5. FADFEHE Type of Employment

X MLC

O HA

] BERESI HPT

X #F Permanent

(] BR3E Limited Term (NTE: )

6.BFEMZ Duties See attached sheet.  (BIIfEZR)

| 7. BFR R Working Condition: See block #8.

8.EMEMH. &M Qualification/Physical Requirements:
GENERAL (Applicable to all grades):

- General knowledge of Automotive mechanical, Electrical, Air Conditioning, Quality Control and Safety to speak technically about

each trade.

- Ability to manage industrial production support work and exercise leadership to supervise 60 people including mid-level

supervisors (Foreman Bs).
- Ability to speak, read and write English at fluent proficiency level (LAD-3).

- Ability to interpret/translate Japanese to English and vice versa both orally and in writing to perform interpreting/translating duties

in an official/public capacity, such as in meeting, special event, etc.
- Skill in operating computer system including MS Office (Word, Excel, Access, Power Point).
BWT 1-7

- One year of specialized work experience equivalent at 1-6 in production/maintenance management field, or completion of doctor’s

degree in the related field.
BWT 1-6:

- One year of specialized work experience equivalent at 1-5 level in the related field, OR completion of master’s degree in the related engineering

field.
- Other factors will be considered in conformity to the target grade.
[Eligibility for MLC Employment]

Non-Japanese Applicants: Only those who possess permanent residency visas are eligible. Please attach a copy of Residence Card/Alien

Registration Certificate (both front and back sides) and copy of your passport (picture and visa stamp pages) to your application.

- Former US Military Members: Please attach DD Form 214 to your application. Former military retirees must first obtain approval for
employment under foreign government from the Chief of Naval Personnel and attach the approval letter to be considered.
- SOFA members and SOFA dependents (include SOFA spouse) are not eligible for MLC employment.

FEE S English Language Proficiency : []#4Z 74 L None []#)#k Basic [[]##k Intermediate [X]_E#& Advanced [ 14FERDA&E /1 Exceptional

22 Educational Background : See Block #8

| $25F5E & T 5F License/Certificate Required : See Block #8

9.42H9 % £ M Application and Associated Documents (See next Page RE S R)
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A-12-017R5

*X RSB (3% - @)  Application for Vacancy Announcement (HROY Form 1, Front & Back)

*[X] B PIRF5#7 EE® Resume of Specialized Work Experience (HROY Form)

*MEEAlE Complete * in [] HAZE T Japanese [ #EET English [ £55T% Either X BEADIRH ZE 9 Both Japanese
and English

HR OBRRLS 2T 235813, BEFICLTUTOFHEEZTLA LTIV, 2EFMaHmES. K4, B, A4 R, EiF

o AERT. IR NSRS INEGE B LR . ESRUE (StbAn . AR, @R, BELWEBNALIRERR L) . To
be considered for selection, resume must include at least the following information: Announcement number, full name, citizenship, phone number,
address, SOFA status, education backgrounds, work experience (periods of employment, company name, description of major work, weekly hours
of work) Any special skills and licenses related to the duties of the position to be filled.

X GREFEl - B - BT - FEEZOHMHEOaF—(LE SHDEDICEZYD H HIHFE) Copy of license/certificate (if block 8 states any).
X HEEDEENFIAT 5 L DDE L Certificate of English Proficiency (Copy)

X 80 MEIF £BEft L. BEEDOEBEES T K4 &LV EERAHE (12cm x 23.5cm) <EERERBEHMA>

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)<For selection Notice >

X BRAEELUSNDAE. EBH—F - FEABRFIER U/ SR R— EFED 3 E— For non-Japanese citizen applicants, a copy of
Residence Card/Alien Registration Certificate (both front and back sides) and Passport (picture and visa stamp pages).

f L& 5E for Job Inquiries 1R % Office to Submit EFAIPH For Official Use
Current USFJ Employee Mt £ EMAE % : Current USFJ Employee Bt X BiRH % -
EBXBEEHE ASEEARZF/ CNRIHRO T252-1101 KR #&#Eh KLt EFH
DSN 264-3426 / 3624 / 3427 EBXBEHE ASEEARIFT HRO BOX12
®046-763-3426 / 3624 / 3427 T 252-1101 Oogami, Ayase-Shi, Kanagawa-ken

CNRJ HRO Box 12
Off Base Applicant AEEEMEE % -

SIS BRI SIEE SEE (R | Off Base Applicant SMRSE BRI - PDN: FRCWP-6249-005

| Zama Branch of LMO/I_AA T252-0011 #4118 EERE™H HHE S 1-6067
Management #2 Section FHEEEE BERX EBR EEE-R®
®046-251-0667 T 252-0011 1-6067, Soubudai, Zama-shi, Kanagawa-ken

Zama Branch of LMO/IAA
Management #2 Section

* BIFEE R O BEFHITFTE ORI B T =R £ CIC LR ED Z &,
Send application and attachments to HRO Atsugi SO by 1500 of the Cut Off/Closing date of the announcement.
* SRR AL T MLC/IHA BUE O RS 2 72 L TR VISR IXIREZ OXIR L 720 £H A,
Ineligible applicants will not be referred for consideration.
SR SN NEERITBIR L LER A, Submitted applications will not be returned.
* WIENEEFREG) H LA, EEREIC LY LFRGFEMUIR 25 PRt L 2 2 &R H 0 £7,
After 1% Cut Off Date, announcement may close before closing date above due to decision of selection.
FIGEFEHOEXRTIUFOURL LV ¥ v rmn— RTEET,
Forms for application are available for download on our web site as follows:
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA HPT_Jobs/JN_Forms.html

PRIVACY ACT STATEMENT {AA{EER{FFEI-DL\T

AUTHORITY': Executive Order 10450, 9397; and Japan Law Conceming Protection of Personal Information (Law No. 57 of 2003).

ED RKETEERT 10450,9397 ; R HAE - EANIEFHROREICET 552 (Tl 1 sEEEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHI: AEDLAR, T2, BEORELAEBREOEBOZRTEZEME LT, BEABEREZLET 54,

R ERIFETFER. £ LJIETITHEICRESINET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABM: TEMOERILEL. B TERGEANERZHERT 4.

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

153RER: EANBEROFREIERETTD. BERSNBERERE LGN ST5E. CORODFHREDHIT. Bh., HDHUEHE
LEBEAHYET,
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A-12-017R5
6. N A Duties

Serves as the head for up to 70 master labor contract employees at SERF. Responsible for overall production efforts in
the depot level repair and rework of aviation support equipment (SE), SE components, and Material Handling Equipment
(MHE) for the Navy and the Marine Corps activities based and/or operating within the COMNAVAIRFORCE’s logistical
support area. Responsible for ensuring the adherence to and execution of the SERF maintenance plan, direct supervision
of four mid-level supervisors and 12 entry-level supervisors. Directly responsible for all work assigned to the production
workforce to include production initiative, maintenance of equipment, coordination with other activities, and management
of maintenance personnel.

Determines work priorities and balances workload among production teams by appropriate distribution of workforce,
assignment of projects, and allotment of manpower, equipment, and materials. Coordinates the work of the production
groups and teams to ensure that scheduled completion dates are realized.

Uses knowledge of the trades involved and applies sound principles of management and leadership to ensure that
production is operating in the most effective, efficient and economical manner. Studies or reviews studies of production
problems and puts into effect improvements in operations procedures and work methods.

Reviews quality and quantity of work by means of reports, discussions with subordinate supervisors, and period spot
checks. Makes special reviews of aspects of the work, which involve problems of unusual scope and/or cost and assumes
direction of these aspects when deemed necessary.

Controls overall administration of the production personnel, including such matters as safety, training, leave, performance
rating, grievances, discipline, employee suggestions, and the like.

Performs other related or incidental duties as required.
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