LHES
E * %i-m ot ﬁ ri: #E Announcement No. A-14-089
- PEEERIY B
VACANCY ANNOUNCEMENT 1% Cut Off Date 14 Jan 2015
Please submit new MLC/IHA application Form from US Navy Yokosuka Web Page. ESRELIE o
ISEEARIT, KIEEAR S — A= VRBOFHEL L BHEO T &0, Closing Date Open Until Filled
http://www.cnic.navy.mil/regions/cnri/om/human_resources/MLC IHA HPT Jobs/JN Forms.html %5H
Date of Issue 24 Dec 2014
1. BETE 4 Job title (Z#k Grade 2-3 / EEHFEHMH LD N/A) SEAH | 4. BEEBE Area of Consideration
o NO;tof t X | MLC/IIHA %8 (BBEXMA)
ecruitmen ithi ivi
StOCk Hand Ier, | HA_2 127 Current MLC/IHA Employee within Activity
- . NP X T MLC/IHA X8 GEHE W)
(X ]\ 4 T eI\ }\ 7 ) 1% Current MLC/IHA Employee in commuting distance
-------------- e Xl B MLCIHA Rt B (27 B X E)
BELNFRTORBO AR X #& No [1# Ves Current MLC/IHA Employee Japan Wide
Acceptance at Lower Grade {EAIZE# Lower Grade:
3% Wakx Oz AR COEAR [ #488 Off Base Applicant
Administrative  Trade & Service Security & Fire Medical

2. BBEX Activity

5. EFDTE$E Type of Employment

Navy Exchange, Atsugi ] MLC
Retail Department X IHA
EN#5IGAT Working Place: #E#imEAREM  Ayase, Atsugi Base A B HPT
3- *gj]ﬁﬁ%ﬁ?ﬁ Work SChedUIe ( ﬁ 40 H%Fﬁﬁ*“ hr/Wk) I:l "%"m Permanent
£175 8 Work Days: 5 days/week (2 days off/week) (] FRE Limited Term (NTE: )

£h 75 BRS Work Hours: 8 hours/day  (between 0800-2100)
{RERRF RS Recess: 1 hour

[] %) Night Shift X %% Overtime [] 3k Business Travel

6. BE¥AZA Duties

See Page 3.

7. BREH/BEFEMHE Qualification/Physical Requirements

- Ability to lift and move boxes and/or heavy merchandises. wH&kOEEHO LIFTAL, FHEROTE 570,

- Ability to maintain and organize the receiving/shipping document. =8/ OEIRIKIE, FHENTE 5K,

- Physically receives items, inventory, and stock in the issue room and/or the sales floor. & XI%, JKEETOMBOZHE, MEIL,
PAE SN T E D,

Non-Japanese Applicants: Only those who possess non-restricted work permit (permanent resident, long-term resident, spouse or
child of a Japanese national, etc) in Japan will be eligible. Please attach a copy of Residence Card (both front and back sides) and
copy of your passport (picture and visa stamp pages) to your application.

AARTHEHORBRORWERER OkEE. EFEE. AARNORMERLE) 2620 KEHELSNO G ITERKELZWIZLET, 16
EERICERE Y — Foav—(&, Ef@E)KLKVOSAR—F BEEEBIOEFHION—) ZPMF LTI ZI 0,
- U. S. Citizens are not eligible for IHA employment. KEfE D53, IHAEEB OGS 2T LEE A,
*A handicapped applicant may be accepted, depending upon the degree and kind of disability.
WEDHDHIZHONTL, ZOREICIVZEINET,

#EE 5 English Language Proficiency : X274 L None [#)#k Basic []=h#} Intermediate []_E#% Advanced [J4FFXMAEH Exceptional

%% Educational Background : See block #7 | $5F&E 48 T iE License/Certificate Required : See Block #7

8. {219 % £ M Application and Associated Documents
(See next page RESR)




*X 2eRE RS A#R Application for Vacancy Announcement (HROY Form 1)

*[] BB FSHREE Resume of Specialized Work Experience (HROY Form)

*MEEA L Complete * in [] HAEET Japanese [ &EFET English X €55 T3 Either

HROBRRLSN AT 25618, BEZEICLTU FOFEEZTLALTINIY, EHEHRES, K4, AFH R, EFES, &
AT SRR GBS IRHE S LIRS . WO RE (A, JEMBIM. BT ERE. LV EBNAESLTRERR L)

To be considered for selection, resume must include at least the following information: Announcement number, full name, phone number, address,
SOFA status, education backgrounds, work experience (periods of employment, company name, description of major work, weekly hours of
work) Any special skills and licenses related to the duties of the position to be filled.

X &% - EHRIHE - S THHEDOD E—(7 ME/ICTZY H SHA) Copy of license/certificate (if any in block 7 applies).

(1 #EDORENZIAT 5 EHDDE L Certificate of English Proficiency (Copy)

X 82 AYIF T L. EREEOBEES -/ K& Z2E LV RIEMAHE (12cm x 23.5cm) <EEFEREHA>

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.) <For selection Notice >

X BAEHEUND AL, EEH— K, /RRXFR— b, &FEH D E— For non-Japanese citizen applicants, a copy of Residence Card (both
front and back sides) and Passport (picture and visa stamp pages).

X REBENMEBXREETHEL TS AIE, [HKICETIERR]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

RILVEB 5k Inquiries 12 % Submit to EFFAER For Official Use
Current USFJ Employee X SME&HESE : | Current USFJ Employee TRAEE SR 4 -
HEBXBEEAREMASEE CNRIHRO T252-1101 MR &8
DSN 264-3624 / 3427 | 3425 7 BXiBEEAEMAEE HRO BOX12
B046-763-3624 / 3427 | 3425 Ayase-Shi, Kanagawa-ken 252-1101
CNRIHRO Box 12 PDN: NEX-03-026-PT
Off Base Applicant SV S E BRI S5 - Off Base Applicant 4} B BHIRH 4 -
FREEEEE ERX EBR EHE K T252-0011 #FEJIIR EMEH ARE 1-46-1
Zama Branch of Labor Management PRGNS R R EIEE %
Organization, Management Section 2 1-46-1, Soubudai, Zama-shi, Kanagawa-ken 252-1101
B046-251-0667 Zama Branch of Labor Management Organization
Management Section 2

* BIEE R O BRI A PR = E CIC LRMEFTRED Z &,
Send application and attachments to above address by 1500 of the Cut Off/Closing date of the announcement.

F IRSERE  CHUE DJE GRS 2072 L COARWEEF IREDOMG L 20 £8/ A,
Ineligible applicants will not be referred for consideration.

KB SN STEESEILRBIE L LEW A, Submitted applications will not be returned.
* PIELEBHEE) B LRI, —EFmORIEIY L0 3, M, BEREICLY FREEMU B AT E R 2 LD 9,

After 1% Cut Off Date, collection of applications will be cut off weekly. Announcement may close before closing date above due to decision of
selection.

RINHEEHOERUILLFO URL L ¥ v u— K T&$9, Forms for application are available for download on our web site
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT Jobs/JN_Forms.html

PRIVACY ACT STATEMENT {EAISRIREIZDLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Conceming Protection of Personal Information (Law No. 57 of 2003).

E KETEERT 10450,9397 ; R BAE - EANIFHRORECET 552 (T 1 sEXFEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEH: NEDLd, 2. BEORELAEAXREOXBEOXTEENE LT, EAFERELRT 54,

R BREIEFEX. L LJFEAICTHREIZRESINET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAER: FEMOERIDEL. R CEREGEANEREHET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FHFHTR EANFROFRIEETI A, BRSNFEREZRHE LGN S-I5E. TORDFHREDYIT. BN, HDHUIEHET
ERBENHYET,

Format revised. 2014-06-11



6. BRI Duties

Performs repetitive stock handling work in a warehouse or storage area. Physically receives items entering the inventory from
commercial, government, and internal sources. Unloads material from railroad cars, trucks, ships, or aircraft. Opens packages and
boxes after identification by inspector, checks items against accompanying papers for agreement of quantity, nomenclature and part
number and obvious condition of material, checks for back orders or due-ins to be delivered to the user or to be reshipped immediately.
Marks documents to indicate receipt of the property and accuracy of the shipment. Repackages items into predetermined units of issue
or quantities for storage. Bins, stacks and stores items in proper location as indicated by locator cards or warehouseman. Carries

or carts smaller items and requests forklift operator to move heavy or palletized items. Removes stock from bay location noted on
shipping documents. Assembles items requisitioned and delivers to the packing area for shipment preparation. Weighs and counts
boxes, crates, and packages on the receiving or shipping lines. Posts weight and number of boxes onto the shipping or receiving
document. Segregates property by class. Segregates turn-in items received by condition. Places unserviceable items in separate storage
area to await repair or turn-in. Under supervision of unit chief who makes assignments and provides guidance as necessary. Subject to
strain in moving boxes and crates. Performs other related or incidental duties as assigned.

8 ST RT3 W TR RIRTI IR  MEZE 21T 5 0 RIFEL BURF R OWEBIRR D b OWin 2 BRI 2D, BHE,

N w7 MSITRITHE S EM 2 T AT, MAEICK MR O%R, DELOMHEZHE, & . ks kUE
MOREDPHEPMIIRAERHE — B L TO D2~ o, B ICET NS FEDICRET NS BIELE2ET
RGN D, Wi OZ AKX OFEEDEMELZ 4720, FHISRTZ O 5, BHOTLD, HONCOEDLIHE
MLUIRE DT ORI 2 FEET D, WORE D — R UTBFERIC L > THERINEY 2 5GTIcE &, fAhE
a5, AAEOYNIE, FIUTETED, 2o, EEYSUL, ALy FRICHETMMEESIZODOT7 +—27 ) 7
NERRF AT, B E RIS RLE S N E S0 DR 2 8, BRSO 7o o 35
Y, M UIHEO LI LV, Ko ROUEOES Zit> 72V AT 5, WO E S KOO FEE A
ZEHICEAT D, BHNCEM 2 K31 %, M- TeFE LA RERNCST D0 RIS 2WEDIE, BEXTT
L 27D S VI ITEATICEC, BV HTa2 L, LERGEICE, 82 52 5REOEEOL LIk,
R R ORDO L Z@PT DI LW ) 2 L EE 5, FIY 25 THR MO BRER) SUIAT RIS 217 5 .



