% LHEE :
*ﬁﬁﬁ %i&gﬁ ,E*E Announc;:ent No. FEC-EV-002-15
HEEfrua:
VACANCY ANNOUNCEMENT Closing Date 10 Mar 15
#f18: 18Feb15
Date of Issue
LEgE Job title ( S Grade a /BEFEFHRLD _4) SEAH | A EEH B Area of Consideration
No. of I. X B MLC/IHARE2E (ZRBRR)

Recruitment Current MLC/IHA Employee within Activity

Engineer (Environmental) #525 . [X) 3 MLC/IHA 2 8 (B EIER)

(?iﬁfﬁﬂﬁﬁ<f§iﬁ>) % Current MLC/IHA Employee in commuting distance
1 . X EMLCIHAREB(ZERAXE)
X =% % L] Bae% OR%z% [LER%R Current MLC/IHA Employee Japan Wide
Administrative Blue Collar Trade Security Medical IV. [X] #+&B Off Base Applicant

2.ERBX Activity
Naval Facilities Engineering Command Far East

Operations Officer 5. B DIEEE Type of Employment
Environmental BL X MLC
EV Compliance & Services (EV1) L1 1HA L1 HPT

X & F Permanent

- _ ] BR% Limited Term (_» A Months
Eh#&IB AT Working Place: Tomari-cho, Yokosuka ( )

3. EhFHEERA Work Schedule (B 40  BERAHI hraw )

£175 8 Work Days: Mon-Fri

1 75HER - /KB Work Hours/Recess Period: 0800-1645/1200-1245

(] %%} Night Shift Xl 5% Overtime  [X] Hi3E Business Travel

6. B AZE Duties
See attached.

7.8EE W S&&H Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR
possession of doctorate degree in accredited graduate school in a related field.

b. Must be a college or university graduate with specialized education in the field of environmental engineering,
environmental science, chemistry, OR possess an official engineering license in the environmental engineering field.

c¢. Knowledge of engineering principals, techniques, methods, and procedures gained through technical experience in the
environmental engineering field. (RIELZ N HF TOBBERZELC T, HA. &iifr, A&, FIECETHIMBEZEZHLTL
%7)

d. Knowledge of drinking water program management.

e. Skill in operating office automation hardware and software such as Microsoft Windows, Microsoft Office (Word, Excel,
Access and PowerPoint) and geographical information system (GIS).

f. Ability to adapt/apply U.S. Environmental Protection Agency Safe Drinking Water Act in compliance with Japanese
industry-accepted methodologies.

g. Ability to develop and execute updated Drinking Water Program policies at all navy installations in Japan.

h. Ability to speak, read, and write English at exceptional proficiency level (LAD-4).

i. Ability to speak, read, and write Japanese at native language level.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

BEEEH English Language Proficiency : [ WAL L None [#)#K Basic []H#& Intermediate [ | £ #& Advanced [X|45FEX D AE

Exceptional

% FF Educational Background : See blocks 7 & 8 | % 5F5E & T 5 License/Certificate Required : 7/8 #Z: B8 See blocks 7 & 8

BRI
8.42HtH 9 %+ M Application and Associated Documents Working
Condition




*[X] 22 R I35 F#RE Application for Vacancy Announcement

*[X] B PARS 7542 FE® Resume of Specialized Work Experience

*MEEAlE Complete * in[] BAFET Japanese [X] EEET English [] €55 T4 Either

X RiEFBRENEAXRBETEHHELTLSAIK. [HKICET SEREK]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] 5E#xfez5SEDE L Copy of Driver's License

X & T 5 SEBAZ ME L Copy of certificate for Bachelor’s degree in Environmental Engineering,
Environmental Science, Chemistry, or related field OR official engineering license in the related field.
KREPZFEFMAEXBZEXRMENE L (REIF. RERZE, FF) XEEEIFCHTHL87%
RIFRDEL,

X EEDREHN ZFFBAT 5 £ DD E L Certificate of English Proficiency (Copy)

X 82 MEIFZF L. BEEOBERS F/T- K& EE L RIEMAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BREEUSNDAIF. EBEH— FRU/NRKR— FEEED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. EEFEIEHSL Office to Submit

RNELEE (B MLC/IHARRR) LNBEHESE (FHEXR) TR, SESERHENEBVEY, LEXERNYE
HEBZDOENME. FERHLTTSL,. BEMUIBLE. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

C¥®) LRREB4ED “SREF" HE MLC/IHARERDHDBS, SHREEE GEERR) M oORFEHR
WMMEBYFETOTITEETELY, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABIEEE (B MLC/IHA#E¥AR) RIHE KBERREEMBAXAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
M) EHEBEE AR 1 i 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMTIMEFANEH 1. BRAAZERELHRIETROTORICASCSERD ZFECHEREE] NRE
LTHYFET. BAFHO0600LY. FHOB00HETCINENDLEEZHOIRENARETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. SERISSEE (EHEXRR) BH% : Off Base Applicants must submit to:

T238-0011 T238-0011

E)EEEBE T AAVER 1-6 FEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEHBEFTHEEEREEEEZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

ERE—(R Management #1 Section

EiEE S Phone  046-828-6959

ZATREME - AIE—EBE. 0830-1730 K (AADERZMKR<). ERZFHFOIEREILLIIEHEVELET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EFEAEH For Official Use

FLAEIREY  Activity POC : BD2 E T (DSN) 243-6198/243-7462

HRO: (rcvd 2/13)

PD No.: FEC-EV1-002 PD is accurate and current. Certified by Activity: jt 1/30/15 kw 2/13

SHEEEZHRZ L TVEWMEE EEORRICHEY FH A, Incomplete applications will not be considered.
RHESNEIEEEMEITHIRL LEE A Submitted applications will not be returned.




PRIVACY ACT STATEMENT {BLAIERE#IZDOLT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ES RETTEERS 10450,9397 ; R BAK - EANERORECET Hi%F (Tp1 5FEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEWM: ABDEM. B2, HEORELEBRFEOEXRBEOXITEZEME LT, BARRELRT 54,

R ERIEIETFER. L LJIETITHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABR: TEHMOERICLEL, B CEREGEANEREHIET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHER: EAFROFREIERETTD. ERSNEREZRELGN ST-BE. TOROFHREDWIT, Eh. HAHULIHE
LRBEABYET,

Format Rev: 5-30-14




Task List

Duties/Responsibilities and Percentages:

DUTY 1. Program Management: Serves as the assistant program manager for the CNRJ Navy Overseas
Drinking Water (NODW) Program. Work extends to the full spectrum of drinking water compliance for
the Commander Navy region Japan (CNRJ) area of responsibility (AOR). Independently interprets,
adapts, and applies Japanese industry-accepted methodologies, and together with the Naval Facilities
Engineering Command (NAVFAC) Far East NODW Program Manager, combines them with U.S. Safe
Drinking Water Act requirements, and coordinates with other specialized engineers and scientists to:

e Continually monitor international drinking water industry sources; American Water Works
Association (AWWA), Japan Water Works Association (JWWA), National Science Foundation
(NSF), American Society for Testing and Materials (ASTM), International Organization for
Standardization (ISO), World Health Organization (WHQ), Japanese Standards Association (JSA),
etc. for emerging standards and methods used to treat and distribute water fit for human
consumption.

o Assist with the Development and update Region-specific policies that interpret and implement
the Navy Overseas Drinking Water Program in concert with host nation specific requirements
promulgated in the Japan Environmental Governing Standards (JEGS), thereby ensuring NAVFAC
Far East Navy Water Systems are in compliance with all applicable requirements, and to ensure
consistency in the interpretation of requirements throughout the AOR.

e Interface with Utilities Division of Public Works to ensure drinking water system operation and
maintenance complies with Industry standards, JEGS, and CNICINST 5090.1/2/3.

e Assist with the development of public notifications, consumer confidence reports, and other
necessary documentation in Japanese to ensure all services consumers of drinking water on CNRJ
installations receive requires information, both for recurring as well as emergency purposes.

Execution of the NODW program requires this position to participate in Regional planning and
implementation of drinking water infrastructure improvements. Also requires annual inspection of host
nation public water system operations and records at least annually to ensure changes in operations or
personnel do not threaten to degrade water quality. 80%

DUTY 2. Data Management: Monitors and validates all CNRJ region level, and CNRJ Installation level
Water Quality information entered into the Navy Overseas Drinking Water database. This includes, but
is not limited to, analytical testing results, exceedences, violations, corrective action plans, consumer
confidence reports, public notifications, Installation Water Quality Board (IWQB) and Regional Water
Quality Board (RWQB) presentations and meeting minutes. Represent the organization at conferences,
meetings, briefings, seminars, and workgroups. Develops and organizes drinking water technical
briefing materials to include: slides, view graphs, handouts and manuals. 15%

DUTY 3. Perform other necessary duties as assigned. 5%
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