BWAREMZ LR

VACANCY ANNOUNCEMENT

LHRES :

Announcement No.

FEC-PRY211-001-17

SRR

Closing Date 5Jan 17

#17H:

Date of Issue 16Dec16

114, &, 455 Job title, Job No., & Basic Wage Table (BWT):

Engineer (Mechanical), #525
(AT (Hi))

B2k B REH#R Target Grade & Language Proficiency Level (LPL):
%k Grade-7, FB2FHE IR LPL-2

HERATEE R B VVER 5585 18] Acceptable Trainee level:
%4k Grade-6, EEFHRE N} LPL-2
%4k Grade-5, EEFHRE R LPL-1

SEAH
No. of
Recruitment

1%

X £#%RBWT-1) [ KEERBWT-2)

Administrative Blue Collar Trade  Security

O] RRZRBWT-3) [] EER(BWT-5,6)
Medical

4. BEEE & F Area of Consideration
I. X MLC/IHAEXEE (BB A)

Current MLC/IHA Employee within Activity

Il. X1 3] MLC/IHA €2 B (EHEN)

Current MLC/IHA Employee in commuting distance

. X BMLCIHARR (B (2ERAXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+&B Off Base Applicant

2.5BBX Activity

Naval Facilities Engineering Command, Far East
PWD Yokosuka

Fac Eng and Acquisition Group

Project Mgmt / Engineering Department
Engineering Division

B #5135 AT Working Place: 178 i7548T, Tomari-cho Yokosuka

3. B 5B Work Schedule (3B_40 BFREHI hrww )

£)75H Work Days: Mon-Fri

#F5EERT - /AE8 Work Hours/Recess Period: 0800-1645/1200-1245

] % #h Night Shift X 5% % Overtime  [X] i3k Business Travel

5.BFAMIELE Type of Employment
|Z MLC
|:| IHA
X1 & A Permanent
] BE%E Limited Term (_» B Months)

CIHPT

6. B FEMIA Duties

See attached list.

A1 LR Outstanding Working Condition, if any




78BN BEEH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#HLIBISRSNEBRRNDMUANIVICHE T S EZOEFRANDELLGY FT,

a. One year of specialized technical or administrative work experience at 1-6 level in the related work, OR possession of doctorate degree
in accredited graduate school in a related field.

b. Must be a college or university graduate with specialized education in mechanical engineering field, OR possession of an official
engineering license in a related field.

c. Knowledge of professional engineering concepts, principles, methods and practices in the mechanical engineering field to design and
plan new construction and repair projects.

d. Skill in operating Computer Aided Design (CAD) and associated databases such as Microsoft Access or Oracle.

e. Ability to analyze project scope to determine manpower, materials, and equipment necessary to complete the projects and
recommend/discuss improvements and changes with other project engineers.

f. Ability to perform mechanical engineering design work for Heating Ventilation and Air Conditioning (HVAC), plumbing and industrial
machinery/equipment design projects.

g. Ability to speak, read and write English / Japanese at average proficiency level (LPL-2)

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as below:
NOTE: Qualification stated in b. for 1-7 level is also required at 1-6 and 1-5.

1-6: a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR possession of
master’s degree in a related field.

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR completion of 4-
year college/university in a related field.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

84— 9 % + M Application and Associated Documents

*[X] 22 i 35 &R Application for Vacancy Announcement
*X B PR 542 B & Resume of Specialized Work Experience
*MFEAlL Complete * in [] BAFE T Japanese X #EFET English [] &5 5 T4 Either
X REBENEBXBEECHE L TV DAF. [HikICET 2EHR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
ERERXFIUTOURLEYSFHoO—KTEET, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC IHA HPT Jobs/JN Forms.html
[ iE#5 5 EEDE L Copy of Driver's License
X KEZHEMATXIIZERAEDE L (M) X ILEEES TF(BM)ICH 1T 52N ERFROEL
Copy of certificate of educational background in Mechanical field, OR official engineering license in the related field (Mechanical).
X HEORENZIIHT 5HDDE L, TOEIC, TOEFL, CASEC, R DA EHIAAE L LTZIHTHES,
CRATEMTEREIX ALCPT £ 7]) ZOMOGERE. RUKZEENICHET IECRERFRALLGYET, RELZAEEE
E9HA L LEMEAEDORENSVETY,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X 2AYFZMMAF L. BEEDOEBEERS I KA ZE UV RIEMAHE (12cm x 23.5cm)
12cm x 23.5¢cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BREZLUNDAIE, EBH—F (@E) RU/SRE— kO E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport

X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

IEEEMIEMSE Office to Submit

WEEEE FEHMLC/IHARER) ENBIEEE GEE%ER) TR, SEEERHANSEVEY., LA ERHMZHME
ZDENE, BXRHLTTE, FEMYBBHE, Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GEXE) LEHEB 4B “BLHEA" HE MLC/IHAREXRDAHDB/E. NEEEE GERXR) »oOREEEIIRM L
BYFETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. AREHEE (R MLCIHARRR) RHE CRBERAREMAEXANERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T238-0001
2| BB E AT 1 Fit 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMEMEFMERR 1B, BAAZEELRIETHROTOEICABISEERD EECSIREFAE] NR/ELT
HUET, BEFAIOB600HLY. FEROB600BETCINHANDICHEHDIRHENTEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is installed to the wall
immediately below the JN Vacancy Announcement Bulletin Board (1% fl.) in the office located on the left side of the main gate to the
Yokosuka Navy Base.

2. NEEEE CGEREXA) RHX: Off Base Applicants must submit to:

T238-0011 T238-0011

AE)IRFABTRIEE 1-6 FEBEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(EIRFEEFTEBE ST EERBEAE R (LMO/IAA)  Yokosuka Branch of LMO/IAA

EHE—% Management #1 Section

EEEE S Phone  046-828-6959
ZATEFRE - ABE—&ME. 0830-1730 8 (BADEBZKR<), ERAEHFOZEMIII b oIIEBULVEHLE T ELY,  Operating
Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for guestions on conditions of employment.

10. EFENIRH For Official Use

GAERIREY  Activity POC : BD2 FE (DSN) 243-7073
. . . Lo HRO: rcvd 11/23,
PD No.: FEC-PRY211-016 PD is accurate and current. Certified by Activity: Hi 22 Nov 16 Kkn12/14 kw 12/14

EEEEEHLLTWVEWNMEE EZEORRICHEY FH A, Incomplete applications will not be considered.
RESIh-HEEHEEHRL LELEA, Submitted applications will not be returned.

BHECTLELINLIEBRENE (LPL) LRLETREZETIL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) CASEC EIKEN

e Paper Based Computer Internet Based LR
Mﬂ Test Based Test Test
4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250 ~ 100~ NA 1st
R DR % T 5
3 —Fluent proficiency 730~859 | 90~100 | 550~599 | 210~ 249 80~ 99 870~ Pre-1st
mh kI RENEESTD
2- Average proficiency 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~ 79 560 ~ 869 2nd
D VAR -3 IR
1 — Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~ 559 Pre-2nd
WIB RN EET D
Pre-1-Minimal proficiency | 354~ 399 40~64 NA NA NA NA 3rd
(M8 18%) e/ NRORENZET D
0 - No language proficiency
FEFRE N A B S T\




PRIVACY ACT STATEMENT {BAER{E#EIZDOLT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: FEMOERILELR., B CERGCENEREZHNT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHRET. EAEROFTIERETIA. BRSNLFERERME LGN SHE. TOROFREOYHIT. Bh. H5HULIEHH
ERBENHYET,

Format Rev: 3-8-16




Task List

This position is located in the Public Works Department, Field Engineering and Acquisition Division (FEAD). The Facilities
Engineering and Acquisition Division provides design, contractual procurement and administrative services for U.S. Navy,
Marine, and other government appropriated and non-appropriated fund activities. The design and contracts involve
construction, repair, maintenance encompassing all engineering disciplines, including safety and environmental requirements.
The incumbent coordinates many facets of work with other Engineers and Engineering Technicians responsible for related
engineering disciplines to arrive at mutually satisfactory approaches and solutions to technical engineering problems, and
independently selects, interprets and applies standard guidelines, while modifying, adapting, and making compromises to meet
the requirements of each assigned project. Additionally, the incumbent exercises self-judgment in applying good engineering
principles in the design of new construction and repair projects. Reports directly to the Supervisory General Engineer.

A. ENGINEERING DESIGN
1. Peforms mechanical engineering design work for medium-sized and non-conventional engineering projects.

2. Peforms mechanical engineering design work for small-sized and conventional engineering projects containing complex
features in isolated single units.

3.Coordinates the technical design of engineering projects with professional engineers and engineer technicians of other
engineering disciplines as required by the size and scope of each project.

4. Conducts engineering studies and investigations.

5. Completes advance planning and prepares schematic and working drawings for new construction, alteration, and major
maintenance of facilities, systems, and equipment for formal construction contract award in the FEAD’s area of responsibility
and other areas throughout Japan.

6. Prepares contract specifications. Ensure that the contract requirements conform to U.S. Codes and Japanese laws, including
safety, security and environmental.

7. Develops detailed Independent Government Estimates for designed projects. Thoroughly analyzes project scope to
determine the manpower, materials, and equipment necessary to complete the project. Information is critical for the evaluation
of contractor bids.

8. Reviews and analyzes contractor’s proposed prices and provide evaluation result to the Contracting Officer for acceptability.

9. Review contractor submittals for proposed materials to be used and shop drawings, and provides the Contracting Officer
recommendations and comments for approval/disapproval.

10. Leads and assists professional engineers and engineer technicians to prepare instructions, guidelines and technical criteria
for their use in developing design, drawing, specification and cost estimate.

11. Performs on-site inspection and survey, and provides technical advice/recommendation to resolve problems encountered
under construction based on sound engineering judgment.

12. Performs Heating Ventilation and Air Conditioning (HVAC), plumbing, and industrial machinery/equipment design
projects.

B. TECHNICAL REVIEW

1. Serves as a member of Technical Evaluation Boards that establishes technical selection criteria. Upon receipt of
contractor proposals, evaluates the proposal against the established criteria to determine which contractor is best qualified to
perform the desired work.

2. Reviews designs and drawings for medium-sized and non-conventional projects which have been prepared by Design-Build
contractors for technical accuracy and conformance with U.S. Codes, Japanese Law, and NAVFAC Instructions and Directives.

3. Prepares review findings and provides recommendations for corrective action or alternate solutions to technical engineering
problems.

C. OTHER ASSIGNED DUTIES
1. Project management data maintenance using NAVFAC e-Applications.
2. Performs other related or incidental duties as assigned.



