HMAEEMZELE

VACANCY ANNOUNCEMENT

-Reissue-
-Amendment dated 28 Jul 15-
Acceptable trainee level (RATRER B LV E#R): 1-5 was added.

LHEE :
Announcement FEC-PRY1-004-15(R)(A)
No.

£E: 29 Sep 15
isiﬁ the' 1st Cut-off: 17 Aug 15

g 2nd Cut-off: 8 Sep 15

RiTH: 273ul15
Date of Issue

1.HRTE4 Job title ( %4k Grade_7 /EBH¥EH LD _4 ) SHEAH
No. of
Engineer (General) #525 Recruitment
TR EmES (— %)
Acceptable trainee level (FRAATRER B LVERR): 1-5 1=
X E=HR L[] #HreR L RE®R L EER
Administrative Blue Collar Trade Security Medical

2. ERER Activity

Naval Facilities Engineering Command Far East

PWD Yokosuka

Facilities Management Group

Planning & Project Development Dept

Facilities Planning Division

ENFEIBmART Working Place: /B A8 Tomari-cho, Yokosuka

4. B ERE B Area of Consideration

I. X 3 MLC/IHA £t % B (BBBX M)
Current MLC/IHA Employee within Activity

1. X ;] MLC/IHA ¢ £ B (BB W)
Current MLC/IHA Employee in commuting distance
. X HMLCIHAREE(RE B XK E)
Current MLC/IHA Employee Japan Wide

IV. X] 4+&8 Off Base Applicant

3. EhFEREHE work Schedule (GB__ 40  BEREAHI hraw)

£)7%5 8 Work Days: Monday thru Friday

£h75mERE - /KER Work Hours/Recess Period: 08:00-16:45 / 12:00-12:45
] % #h Night Shift X 5% % Overtime  [X] i3k Business Travel

5. B A DFELE Type of Employment
|Z MLC
|:| IHA

[X] # FA Permanent
] BR5E Limited Term (__» A Months)

CIHPT

6. #EMNZ Duties
See attached task list.




78BN BEEMHE Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR
Doctorate Degree in accredited Graduate School in a related field.

b. Must be a college or university graduate with specialized education in electrical, electronic, mechanical, civil,
architectural, environmental engineering field OR possess an official engineering license in electrical, electronic
mechanical, civil or architectural engineering field.

€. Must have GOJ ordinary driver’s license. (AT-limited is acceptable)

Knowledge of professional engineering concepts, principles, methods and practices in the electrical, electronic,

mechanical, civil, architectural, equipment, environmental, or related engineering field.

Skill in operating Computer Aided Designing (CAD).

Skill in operating personal computer applications such as Microsoft Word and Excel.

Ability to independently analyze designs/drawings for complete and total projects involving complex features.

Ability to study, design, plan constructions, alteration, facility maintenance, systems and equipment.

Ability to review contract estimates to determine conformance with engineering criteria, form accuracy, selection of

materials and processes.

j.Ability to speak, read, and write English at exceptional proficiency level. (LD-4)

e

Qo

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level
as below:

Note: Qualification stated in b & c. for 1-7 level is also required at 1-6 & 1-5 level.

1-6: a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
Master’s Degree in a related field.

b. Must be a college or university graduate with specialized education in electrical, electronic, mechanical, civil,
architectural, environmental engineering field OR possess an official engineering license in electrical, electronic, mechanical,
civil or architectural engineering field.

1-5:a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work OR
completion of 4-years college/university in a related field.

b. Must be a college or university graduate with specialized education in electrical, electronic, mechanical, civil,
architectural, environmental engineering field OR possess an official engineering license in electrical, electronic, mechanical,
civil or architectural engineering field.

*Handicapped applicants may be accepted, depending on the degree and kind of disability.

BEEE 1 English Language Proficiency : [ |WAZEE%E L None [ ##% Basic [ #% Intermediate [ | E#% Advanced DA4FERDEE S

Exceptional

% Educational Background : See blocks 7 & 8 | 3 5E. /16 T 5F License/Certificate Required : 7/8 {15 B8 See blocks 7 & 8

84=H 9 %+ M Application and Associated Documents Working
Condition

*[X] 22 & I35 F#R Application for Vacancy Announcement

*X) B PR F5 42 FEE Resume of Specialized Work Experience

*MEBAlE Complete * in [] BAFE T Japanese X #EET English [] &5 5 T4 Either

X RIEFBENEAXRBEETEHHELTWLDAIL. THkICET SERE]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X iEEx e #HEEME L Copy of Driver's License (AT limited is acceptable)
NRFZEXMAERIEXAEFNOEL(ER. BF. @M. K BEE BESIEELEF (B
K. BF. B, TR, BEF) [CETH5L0MERFROEL

Copy of certificate of educational background in electrical, electronic, mechanical civil, architectural,

environmental engineering field OR possess an official engineering license in electrical, electronic mechanical, civil
or architectural engineering field.

(1&TEE/SIBAZMDE L Copy of Certificate

X ZEDREHNFIAT 5L DDE L Certificate of English Proficiency (Copy)

X 82 UIFZM L. EEDEEES AT KA ZE UV REMAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREEZUSNDAIE. EEH— FRU/NRKR— /EEEO 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy




9. HEEMEIBHSL Office to Submit

RNEBHEE (B MLC/IHARRR) ENABMIEEE GEEXR) TR, BEEERHAENEVEY., LELEREYZE
HEEZDENE, BERHLTTSL, BEMHYBLE. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GXB) LRBEB4ED “BEREGH" B MLC/IHAREEDADIF/E . NEBIEHEE GEEXE) Ho0REEHRE
EBHELRYETOTITIET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABBEE (B MLCIHAHERR) REE CRKBEMAREMBAXAERAR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T 238-0001
AE)IEEAETAE 1 Fih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N #R/Extension 243-8152

KBEHATEMEMEFANEHR 1. BAAZEFELGRIBTROTORICAREEERD IERCHREAE] NRE
LTHYFET., EHFRIO0600HLY. FROB600BETCINENDICHEEHDIRHENAIETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the
left side of the main gate to the Yokosuka Navy Base.

2. NEBEEE (EREE) RBHE: Off Base Applicants must submit to:

T238-0011 T238-0011

ARNNBEEBEEHRIER 1-6 FEHEL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
BB ESHBHEFFESEMEBEAEE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management #1 Section

EiE%E S Phone 046-828-6959

SATEER - AEE—SME. 0830-1730BF (AADRBZKR<), ERAFHZFOZERIEIbLITEBLEhETEL,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EBEFHWIEHE For Official Use

SLEETRIRIE Y Activity POC : NAVFACFE BD2 FFE (DSN) 243-6198/7462
HRO: (rcvd 4/23)
PD No.: FEC-PRY122-005 PD is accurate and current. Certified by Activity: jt 4/23/15 kw 4/27 (7/124) js
7124 (7/28) js 7/28

IEHEEEZHEZLTLWEWNEE EBZORRICEY FH A, Incomplete applications will not be considered.
RHESNEIGEEHEIEHIRL LEEA Submitted applications will not be returned.

PRIVACY ACT STATEMENT {EAIGREEI=DL\T

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

E KETEERT 10450,9397 ; XU BAEL - EANIEHRORECET 5EF (A1 sEXEEFER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: AFDLd, 2, UEORELEBREOEXBOXTEENE LT, EAFERELRT 54,

AR RRIEIEFER. £ L FERICTHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FRABEM: FEMOERILER., S CTERCENEREZHERT 55,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHFR: EANBROFRIERTT A, EBRINERERBE LGN STIHE. TORODFHEZOWHIT. Bh., HHUIHE
LRBENHYET,

Format Rev: 5-30-14




Task list

This position is located in the Public Works Department, Facilities Management Group, (FMG) PRY1. The FMG provides
overall facility management support to all CFAY departments and tenants. The FMG has two branches, Requirements
Department, (RD), PRY11 and Asset Management Department (AMD), PRY 12. This position is located within the Facilities
Planning team within the AMD. Reports directly to the Facility Planning Team Leader.

A. FACILITY ENGINEER - GENERAL

1. Executes Master Planning and Project Documentation responsibilities for assigned APWO Team through oversight,
guidance and direct coordination between APWO, customer representatives, Requirements Dept. team members, Asset Mgmt
Dept. team members, NAVFAC FE AMBL and ARE-J and other PWD Yokosuka Departments. Prepares products in
compliance with CNIC and NAVFAC policy.

2. Prepares work in terms of broad objectives and mission requirements with the employee being expected to proceed with
corrections or solutions. Methods of accomplishing the work and ensuring its technical adequacy, completeness and accuracy
are the responsibility of the incumbent, relying on initiative, experience, ingenuity, originality, mature judgment and
professional capabilities in performing the duties and responsibilities of the position. Uses comprehensive knowledge of
techniques and practices, knowledge of Command policies, regulations and instructions in resolving problems and preparing
documents with little or no technical guidance. Completed work is generally accepted as accurate in all respects without
significant changes being required.

B. FACILITY ENGINEER — MASTER PLANNING

1. Participates in on-site coordination and review for Global Shore Infrastructure Plan (GSIP), Shore Infrastructure Plan (RSIP)
and Capital Improvement Plan (CIP) planning studies. Division Supervisor or Assistant Instillation Planner has the primary
role of coordinating studies.

2. Prepare Installation or Tenant level planning studies including, review and validation of original request, survey of existing
conditions and suitability of exiting structures, review of engineering drawings and specifications, development of alternative
proposals and associated costs estimates, preparation of preliminary design concept, photo documentation and preparation of

briefs. Studies are prepared for Public Works Officer to use in presenting to Installation Commanding Officer.

3. Prepare Site Approvals (SA) for new construction or facility modification including, review and validation of original
request, survey of existing conditions and suitability of exiting structures and/or proposal new construction. Division
Supervisor is responsible for distribution of work, reviewing SA and submitting to FMG Officer for final approval.

4. Review assigned projects for conformance with Installation Appearance Guide (IAG).
5. Prepare project site plans and/or planning maps for coordination with and inclusion in Geographic Information System (GIS)

6. Conduct Asset Evaluation (AE) and prepare Basic Facility Requirements (BFR) and Facilities Planning Documents (FPD)
updates related to assigned Site Approvals and Project Documentation. Input data in Planning Module of iINFADS in
association with BFR and FPD updates. Provide support and participation in IPT or NAVFAC PAC executed larger scale
updates.

C. FACILITY ENGINEER-PROJECT DOCUMENTATION

1. Assist in preparation of installation priority lists (IPL) and project brief sheets or project summary sheets for facility projects
for MCON, FIP, CNIC Special Projects and FRP programs. Division Supervisor is responsible for distribution of work,
reviewing and compiling IPL’s and brief sheets.

2. Prepare facility project documentation (i.e., USFJ Form 22, DD1391, etc.) including supporting documents (preliminary site
and floor plans, preliminary cost estimates, site approvals, economic analysis, negative decisions, photo documentation, etc.)
for Military Construction (MCON), Japanese Facility Investment Program(FIP) , Commander Navy Installations Command
(CNIC) special and Foot Print Reduction Program(FRP) and local One Time Authority (OTA) projects. Work includes survey
of existing conditions and suitability of exiting structures, review of engineering drawings and specifications and preparation of
preliminary architectural and engineering drawings and cost estimates.

D. OTHER ASSIGNED DUTIES

1. Performs other related or incidental duties as assigned.



