WA R ENZE L

LTS :
Announcement CFAY-FR-HPT-42-16
No.
Final cut-off: 9 Aug 16
fﬁ"’ggé 1st Cut-off: 27 Jun 16
2nd Cut-off: 19 Jul 16
#17H:
Date of Issue 6Jun16

VACANCY ANNOUNCEMENT
1H%ME A Job title (Z#k Grade_3 /FEFEM LD_N/A ) SEAH
. gg&r?fitment
Life Guard, #178
(Ran i) 2%
T ER [ $eexR OR%z% [LERR
Administrative Blue Collar Trade Security Medical

2.EBBX Activity

Commander Fleet Activities, Yokosuka

Fleet Readiness Department,

Fitness, Sports, and Deployed Forces Support Division,
Athletic Facilities Branch

BYFEIBAT Working Place: 178 EET  Tomari-cho, Yokosuka

4. B F0F Area of Consideration
I. X3 MLC/IHA 5% B (ZRBX )
Current MLC/IHA Employee within Activity

1. X 3| MLC/IHA £ 8 (B EEB W)

Current MLC/IHA Employee in commuting distance

. [ \EMLCIHAREB(£TEHXKE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4% Off Base Applicant

3. ENFEER Work Schedule (3B__30-39 BRI hraw)
£)7 B/Work Days: Various shift between 05:00-19:00 including weekend &
holidays. (05:00-19:00 NDBXRHHZEZSLHES 7 M)

&) 758/ Work Hours: Various work hours/Rotation Shift/Irregular
Schedule (A—F—Yavi 7 haEl, FRAUBFEDHY)

{KE8/Recess: 1 hour recess per day when working 6 hours or more,

no recess when working less than 6 hours.

(Bh%shsE 28 6 FFMICA B oD B i 1 KR, 6 BRRISRAS(ZKEZA L)
X 7% % Overtime

L] % &) Night Shift [] H43E Business Travel

5. A DF&EE Type of Employment

|:| MLC
|Z| IHA |Z| HPT
[] & FA Permanent A4S ¥ 980

] BR5E Limited Term (__» B Months)

6. #MN A Duties

Performs rescue work, promptly renders CPR or emergency first aid and calls for medical assistance as
necessary. Supervises swimmers for safety and crowd control. Enforces safety and pool regulations. Takes
entrance fees and gives swimming tests. Helps with pool parties, swim meets and other aquatic special
events. Practices rescue skills on a daily basis to keep proficiency at the American Red Cross standards.
Attends mandatory in-service training. Provides swimming lessons to American Red Cross standards.
Acquiring American Red Cross Water Safety Instructor (WSI) certification upon employment. Gives basic
instruction to Junior Lifeguard participants. Keeps the pool area clean, including picking up garbage,
emptying garbage cans, keeping chairs neat and orderly, and maintaining the locker rooms. Performing daily
vacuuming, scum line, skimming of the pool, and scrubbing of the deck. Also, keeps equipment orderly and
put away, to include swimming training, swim lesson, and cleaning equipment. Test the chlorine and pH
hourly for acceptable levels according to health code standards. Helps with seasonal opening and closing of
the pools and assists with inclement weather tie downs. Perform other related or incidental duties as assigned.




7.88E Y 5HF&H Qualification/Physical Requirements

a. One year of general work experience, OR completion of 2-years junior college/2-years of technical school or 4-year
degree in any field.

b. Knowledge of customer service concepts and practices.

c¢. Skill in swimming sufficient to qualify and obtain a nationally recognized lifesaving certification within limited time.
d. Ability to speak, read and write English at average proficiency level.

Swimming test will be conducted at the interview

*Handicapped applicants may be accepted, depending upon the degree and kind of disability
BENHSAICONTIE, ZOREICLYEELEFS,

FEE H7 English Language Proficiency : [ |WAZE AL L None DXI#)#K Basic [ |5 #Rk intermediate [ | E#& Advanced [ |45 ER D HE

Exceptional

= Educational Background : N/A | $a8F5E 18 T 5 License/Certificate Required : N/A

8.42HtH ¥ % ¥ M Application and Associated Documents Worlzﬁrlig%g;nﬂdition
*X] 22 IS5 FAE Application for Vacancy Announcement Works on weekend
*[ ] B PR FE#RFEE Resume of Specialized Work Experience and holiday.
*DE Al Complete * in [] BAFET Japanese [ EEET English X] £5 5 T4 Either Works irregular
X RiEBENEBXREETHHE L TWLDAIK. [HKICET 2ERE] schedule.
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Bk, 28, FEaIE
Relatives” i’%’ﬁl} - -

(] 5E#xtez5 I E L Copy of Driver's License

(11&TEE/SIBIZDE L Copy of Certificate

L] EEBEDREHN ZFBAT 5 £ DDE L Certificate of English Proficiency (Copy)

X 82 \UFZBF L. BHEEDOERHEES -ERT- KL ZE L IRIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BAEELUSNDAIE., TEEH— FERU/NRKR— FESED 3 E— For non-Japanese citizen
applicant, copy of Residence Card and Passport/Visa Copy

9. WEEEIRH% Office to Submit

REIEHEE (R MLC/IIHARERR) EAMIEEE GEERRA) TR, BERERHANENEY, LEXERENME
HEEZDE VN, BZARHLTTSV, FEMYIBMKE, Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GEE) LRIEBE4ED “BREE" HH MLC/IHAREBDOADBE. NHBEEE CGEKER) MoOEEEHIE
BHERYETOTITIET L, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. AMLEE (BEMLC/IHAKER) RH% (KBEMRAREMBAAERMR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T238-0001
ARNIEEBAETRET 1 Fih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJHRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMTIMEFANEH 1. BRAANZERELHRIETROTORICASCSERD EFECSREE] NRE
LTHYFET. BAFHO0600LY. FEHOB00KETINENDLEEZHDOIRENALETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the
left side of the main gate to the Yokosuka Navy Base.

2. NEEEE (JEREXR) RH% Off Base Applicants must submit to:
T238-0011 T238-0011




HENNEEABERRHIVER 1-6 FEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka

BB EFHEHEFFEERBEBAE XA (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEFE—R Management #1 Section

EEEE S Phone 046-828-6959

ST - ABE—SE. 0830-1730 K (AADEBHZKR<), ERAFHZEFOIERMIEIELITERULEHLET I,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EFEMIEBH For Official Use

FLUERIRE Y Activity POC: FFR N941 E T (DSN) 243-1243
PD No.: CFAY-N921A-005-PT PD is accurate and current. Certified by Activity: Ky (rcvd 6/2) kw 6/2kw

BREEEZHEZLTOVEVWEE BZEORTRIZAEY FH AL Incomplete applications will not be considered.
RHESNFEIEEEMEITEHIRL LEHFA Submitted applications will not be returned.

PG RlERREFAMERR (HPT) BRIV T

**HPT-Hourly Pay Temporary (HPT) Employment**
LR 1FEZBAGVERE (ZOREHSINLGELHD)
Duration of Employment: Not to exceed 1 year. (Subsequent appointment after a break in service may be effected.)
R@EEXH, Commutation allowance will be paid.
EFSEERANGE 20 BRI L E DS A IXERBRKROMA . & 30 BHLULBERE - EEESOMANEE DT oA TL
F¥9, Employees whose weekly work hours are 20 hours or more must be covered by Employment Insurance. Employees
whose weekly work hours are 30 hours or more must be covered by Health Insurance and Pension plan.
YIS - BHFRE - KBGERX, FBEOMETEEICLLAREADHY FT,
Work place, hour, and rest day may be changed due to operational requirements.

PRIVACY ACT STATEMENT {EAISEREEIZDOLT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ER RKEITHER S 10450,9397 ; XU BAE - EANIGHRORECET 5EF (FA1 SEXEERTES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

T AHD&EdE, B2, UEORELEBREOEBOXITZENE LT, BEABRERET 545,

AR EREAEFER. L LJIETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: TEMOERICDER. RFCEECEANEREHTT S48,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

FHRFER EABRORRIERTTN, EBRSNERERELGH o158, TORODFHREDYIT, Bh. HHULETHE
ERBENHYET,
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