2 LHES :

RAREMMTFEILER panowemer, | CFAY-NCIS 0417

_ 16 Feb 17
VACANCY ANNOUNCEMENT BHMGR: | 9 curoff: 5 Jan 17
osing Late 2" cut-off: 26 Jan 17

£17H:
Date of Issue 16Decl6
1EEFE4 Job title (Z#&k Grade _3 /B¥FZEMH LD _NA ) BEAH | 4 FEEEH Area of Consideration
No. of I. X1 B MLC/IHARE%(E (FBEXR)

Recruitment Current MLC/IHA Employee within Activity

Laborer, # 2067 1. X I8 MLC/IHA it £ B (B HEMN)

(%‘?ﬁ{’ﬁ%ﬁ) 14 Current MLC/IHA Employee in commuting distance
ﬁ . ] WMLCIHAR(B(RTEBKRE)
= ER X HEER LI RL% LI EE®R Current MLC/IHA Employee Japan Wide
Administrative  Blue Collar Trade Security Medical IV. [X] 4+&B Off Base Applicant

2.ERBX Activity
Commander Fleet Activities, Yokosuka

Lodging Department, Navy Gateway Inns & Suites (NGIS) Operations 5. B MTELE Type of Employment
] MLC
BiEBa Working Place: Tomari-cho, Yokosuka |Z IHA |Z| HPT
3. BhFERE R work Schedule (18_40 BERAHI hraw) [ ] % F Permanent FFES ¥ 990
£)75 8 Work Days: 5 days per week GE{k2 H) (] BR%E Limited Term (__» A Months)

Work on Mondays, weekends, holidays, year-end and New Year Holidays
(& AER - AX - kB - FXRFR)
£/ 7585 R Work Hours: 8 hours per day w/various shifts
(1 B 8K 7 FEYE TS ER)
(0700-1545/0800-1645/1000-1845/1400-2245)
{KEE Recess Period: : 45 minutes (4 5 73 {A&H)
X #®# Night Shift X BEZ Overtime X] Hi3E Business Travel

6.FFEMNA Duties

Serve as a maintenance worker at NGIS (Hotel) Maintenance Division during normal working hours and other than normal
working hours. Sweep inside and outside of the building (raking leaves and cleaning windows, etc). Clean building walls
with high pressure washer. Trim trees and lawn. Replace burnt light bulbs. Maintain electric appliances such as TV, DVD
player, Internet modem, lamps, to properly function in guest rooms. Clean carpet. Move and store heavy furniture and
load/unload supplies. Help guests with their bags from/to their rooms. Create inventory record of furniture, etc. Maintain
and repair card lock on guest room and store room doors. Other minor repairs that does not need NAVFAC’s emergency
service. Deliver messages. Other related or incidental duties as assigned.
BEOHEEMACERBSZNGIS GRTIL) ATFHFUREBAORSFEL LTEHC, BYMRSADER (EbERE-
EDFERE) . NBLEEEXRRFBTER. BAAA. SEODNYAH, BEEROXH, EENDERHE (FLE. DV
DIL—¥—, 4128 —%v FETLE) OHfF. BE, BWZE-TOH—Ry biE%E, EVRERVZOMOE
M- BMOBE., Bk, iU, ELSDFYDEATSL, TR FOFRYEEEE TER. REFOEERHEER. B
—FOYIDEBEOAVTFURA, NAVFACFEITKET SLEDREVEMGEE, FEA vtE—D0EE, Y
BT oN-tOBEENE-THEHESZEITI.

7.EBE S B&EH Qualification/Physical Requirements

a BYRNOBERERDTEDA,

Ability to clean inside and outside of the building.
b. RE., H. EMZE, ELVEYEHLEUTEDLA,

Ability to move and carry heavy stuff such as furniture, machine, and supplies.
c. BEiRAEVFIEXZHONABA,

Ability to use powered cleaning gears and other hand tools.

TEEDHDAIE, TOREICEIYERSINET,
* Handicapped applicants may be accepted, depending on the degree and kind of disability.

BEEE N English Language Proficiency :  DWAE %R L None [ #I#R Basic [ #& Intermediate || _E#% Advanced [ J4FEXDEE S

Exceptional

=2 Educational Background : | %2555 1& T 5 License/Certificate Required : 7/8 ¥ 8 See blocks 7 & 8




8329 %+ ® Application and Associated Documents Worlﬂ?&l?éﬁ;nﬂdition
*[X] 22 B F#R Application for Vacancy Announcement *AEER - BX - K
*[[] S PIRE 5 #EEEE Resume of Specialized Work Experience B SXEHRES
*MEEAIL Complete * in [ BAFET Japanese [ ] #EEFET English X &% 5 T4 Either ER N b
X REBEAEBXRBETHH L TLS AT, [HREICET 3 EMR] Work on irregular
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives” | work schedule
[ BEHHFEEDE L Copy of Driver's License including Mondays,
(] &8 TEE/SEBAZ D E L Copy of Certificate weekends, holidays,
[ EKEBEOEAZIAT 5L DDE L Certificate of English Proficiency (Copy) year-end and New
X 82 AYIF £ L. HHEOHEES -EfT- KL EE UV RIEMAEE (120m x 23.5cm) Year Holidays
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BAREELUNDAIX, EEH— KRV /SRKR— FESED 3 E— For non-Japanese citizen
applicant, copy of Residence Card and Passport/Visa Copy

9. EEERH% Office to Submit

REBGEE (B MLCIHARRE) ENABIEEE GEEXER) TR, BEEERHAENSEVEY., LRELEREYE
HEEXDFELVE, SERHLTT SV, BEMBUIBLE,. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCEE) LREEE4BD “‘BEHEA" KB MLCIHARERBEDADIZEE . NEBEESE GEEXRA) hoOLEEHEE
EMERYETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABREE (B MLC/IHAfEXR) RHE CRiBEBRAREMBRAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
HME)EHEBEE A 1 &Hih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEEHEEEMEMEFANEZER 1. BARAZELBRETROTORICASCSERD EFECEIREE] NERE
LTHhYET. BEFAO0600HLY. FELOG600BETINHE~NDEEEHEDIREMNARETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEBREE EREER) RHEE Off Base Applicants must submit to:

T238-0011 T238-0011

HE)EEBAETRAER 1-6 F3EIL 4B Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
R)EIBESEHBEFTHFEEREMAEXE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEFE—R Management #1 Section

BEEE S Phone 046-828-6959

ZATREME - AIE—&BE, 0830-1730 K (AARDERZMKR<). ERZFHFOIEREIHLIIBEVEHLET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EFENIEF For Official Use

FEAEIRIE Y Activity POC : CNRJ N94 NAF Personnel FE (DSN) 243-1218
PD No.: CFAY-N924B-011-PT PD is accurate and current. Certified by Activity: EVI\T%/&CW 12/12)

EHEEEZHRZ L TVWEWMEE EEORRICEY FH A, Incomplete applications will not be considered.
RHESNEIEEEMEIEEIRL LEEA Submitted applications will not be returned.




R HIERFEAER R HPT)ERIZ DLV T
**HPT-Hourly Pay Temporary (HPT) Employment**

ZWEE . 1EZ78AGVER (ZOREHINLIELHD)

Duration of Employment: Not to exceed 1 year. (Subsequent appointment after a break in service may be effected.)
R@EEXH., Commutation allowance will be paid.

EEEEMAE 20 BRLL LDIBEEILERRIR - BERKR - EEE2OMANRFE DTN TULET, Employees
whose weekly work hours are 20 hours or more must be covered by Employment Insurance, Health Insurance, and Pension
Plan.

G - BFRE - KELGERX. EBOMETERICLLAREENLHY FET,

Work place, hour, and rest day may be changed due to operational requirements.

PRIVACY ACT STATEMENT B AfSHRIEEIZDLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concermning Protection of Personal Information (Law No. 57 of 2003).

S KESTERERS 10450,9397 ; RU BAE - EARROREICRET H%F (FH1 5FEEEFER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEH: NEDEdR, 2. UEORELAEBXREOEXBOXRTEENE LT, BEAERELRT 55,

AR RRREIEFEX. © LLFERICTHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIRER: FEMOEMRITDEL, R CERGEANEREHFT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1RIREIT: EAFEROBREIERETTS. BRINERERELLGH S2BE. TOROFHEZOWHIF, Eh. HHULIIHET
ERBEABYET,

Format Rev: 5-30-14




