EHRES :
Announcement | CFAY-FR-HPT-39-16(R)(A)

ﬁgﬁﬁgmgﬁmﬁ - 4 Jan 17

BRECIE: | s cuoff: 16 Nov 16
VACANCY ANNOUNCEMENT Closing Date ond gut(_)off; 7 D;;/ 16

*** Amended*** FyeT-p
Hourly Pay Rate is amended Date of 1ssue 270ct16
1EEFE 4 Jobtitle (ZH#k Grade 4 /B EMH LD _NA ) BEAN | ABSEH Area of Consideration
# I. X138 MLC/IHA %8 (EBBRM)
No. of Current MLC/IHA Employee within Activity
Bartender #2200 Recruitment | |1, [] 38 MLC/IHA fit £ B (B ZIE M)

Current MLC/IHA Employee in commuting distance

(N—T5—) . [J B MLCIHA £ S (£7E B K E)

N - Current MLC/IHA Employee Japan Wide
O%B%  REkS Omes  DEsR |18 | O oo e
Administrative Blue Collar Trade Security Medical
*® i .
2. BRBR Activity Those who applied CFAY-FR-

Commander Fleet Activities, Yokosuka
Fleet Readiness Department,
Club Operations Division

HPT-39-16 need not to reapply.

Club Takemiya 2 57 24 2% 5. B FADFESE Type of Employment
ENFEIBmAT Working Place: 52 F T jth F{EEHKX Ikego Housing area, Zushi [] MLC
3. EhFERER Work Schedule ( 38_30-39 RS hrww) Xl IHA X HPT BF#A ¥ 1000

)75 H/Work Days: Various shift between 14:00PM-02:00AM including (1’030 yen/hour from 1 Jan 17)
weekends & holidays.

(14:00AM-02:00AM ADBRMBZECLEEL T+ | [] & HE Permanent

i) ] BRE Limited Term (__» A Months )
£) 7585 R /Work Hours: Various work hours/Rotation Shift/Irregular
Schedule R I0BNSRESKHET
(A—F—23a > 7 M. FRABHBHY) WENHE (25% E1)

{A#8/Recess: 1 hour recess per day when working 6 hours or more,
no recess when working less than 6 hours.
(BhFSmefE] S 6 REfEICA LoD B i 1 R5RE. 6 BRI IT R
L)

X & &h Night Shift X] &% Overtime [] H43& Business Travel

6.FEFEMZE Duties

Mixes and serves alcoholic drinks, proportioning ingredients according to standard or individually requested formula;
collects established prices for customers served. Refers more complex or unorthodox requests from customers to Chief
Bartender. Assists Chief Bartender in the requisitioning of supplies, replacing empty beer kegs for full ones, arranging
bottled goods and glasses to make attractive displays. Washes and cleans glasses, bar and equipment. Performs other
related or incidental duties as assigned.

7.EBEH  BFEHE Qualification/Physical Requirements

a. Knowledge of mixes ingredients to prepare cocktails and other drinks.
b. Knowledge of customer service concepts and practices.

c. Ability to speak, read and write English at elementary proficiency level.

Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEDOHDAICOVTIE, TOEREICKYERLET.

-

ZEEE 7 English Language Proficiency : [ JWAZE7E L None [X]#)#K Basic [ ] #& Intermediate [ |_E#} Advanced [ J4¥EX D&

Exceptional

= Educational Background : N/A | %3318 T 5 License/Certificate Required : N/A




8.12H9 %+ M Application and Associated Documents BRI

Working Condition
*[X] 22 % kB8 F#R Application for Vacancy Announcement Rotation shift including
*[] PRI #RFEE Resume of Specialized Work Experience weekends and holidays.
*DFE AL Complete * in[] HAFET Japanese [ ] #EET English [X] €55 T3 Either | Working irregular
X REBENEBRBETHH L TCLS AL, [HkICETERRE] schedule.
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Bk, AEELO0—F—
Relatives” avi 7 kM,
(] E&RHREFILDE L Copy of Driver's License FEANHEHY .

(1 TEE/SEBAZDE L Copy of Certificate

L] EEBEOREAFEAT 5L DDE L Certificate of English Proficiency (Copy)

X 82 AFEMF L. BEEDEHEES -EFT- KL EE L -IRIEAFE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is
unacceptable.)

X BAREELNDAIX, HEEH— KRV /SRAKR— FESED 3 E— For non-Japanese citizen
applicant, copy of Residence Card and Passport/Visa Copy

9. EFEIRH%E Office to Submit

REEEE (B MLCIHARRER) LRSS (FRXR) TR, SESRRHENEVFT., LRELERKYMZES
MEZ DEE, EEARHLTTSV, FEBUHRHE., Office to submit job application documents is different
for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

CEXR) LRER4ED “BREGH" 1'H MLC/IHARERDHDIZEE . NEEEE GERER) N oDEFEETE
PEBYFETDOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees”
only, Off Base Applicants will be rated ineligible.

1. AMIEEE (FEMLC/IHARRR) RH% RBERAEEMAXAERAR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T238-0001
HE|E#BAE A 1 &t 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N #R/Extension 243-8152

KEERAEEMEMEFAEBT1E. BAANZRELHRETHROTOERICASBLESERD EFLCHSRETE] NRE
LTHYFET., EHFHIOB600KLY.,. FROBO00KETIDHENDIEEEHDRENAETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEHEE EEXRA) RHEX Off Base Applicants must submit to:

T238-0011 T238-0011

BHE)IEEBAETRAER 1-6 F3EEIL 4B Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
REIBESEHBEFTHFEEREMAEEXZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management #1 Section

EiEE S Phone  046-828-6959

ST - ABE—SE. 0830-1730 K (AARDEHZR<), ERAFHFOIEREIIELITEBVELET I,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. BFEWEHE For Official Use

SEEMBRIEY  Activity POC : FFR N941 7 (DSN) 243-1243

] . - —_— HRO: (rcvd 6/10) kw
PD No.: CFAY-N923T-005-PT PD is accurate and current. Certified by Activity: Mn 6/10 kw 10/26 kw 12/2

IEEEEZHZLTULWEWNMEE. BZORRIZEY £ A, Incomplete applications will not be considered.
RHESNEIEEEMHEITHIRL LEHFA Submitted applications will not be returned.




Rkl EREERHPT) BRI DL T

**HPT-Hourly Pay Temporary (HPT) Employment**
LM . 1 EZBILGVEE (ZOREHINLIEZTLHDH)
Duration of Employment: Not to exceed 1 year. (Subsequent appointment after a break in service may be effected.)
R@EEXH., Commutation allowance will be paid.
HFEEREAE 20 B LLEDZSTERRKRIR - BRRIE - EEEESOMANEE DIT5NTILVET . Employees
whose weekly work hours are 20 hours or more must be covered by Employment Insurance, Health Insurance and Pension plan.
HBGE - BHFRE - KEBLGERX, FBOMETEEICLLAREAHYFET,

Work place, hour, and rest day may be changed due to operational requirements.

PRIVACY ACT STATEMENT {EAHREHEIZDOL\T

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; R BAE - EANFRORECET 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHH: NFDLd, 2. UEORELAEBXREOEXBOXTEEMNE LT, BEAERELRT 54,

FERD ERIEIETFER. L LJFETITHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: IEMOERILEL. BN CERGCENEREZHET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

15HER: EAFROFREIERETTD. ERSINERERELEGEN ST-BE. TOROFHREDOWIT, Bh. HAHULIIHE

ERBENHYET,

Format Rev: 5-30-14



