BMAEEMZEILH

LHRES :

Announcement No

CFAY-FR-01-16

BE#HUA:
Closing Date 24 Nov 15
EiT8 4Nov 15

Date of Issue

VACANCY ANNOUNCEMENT

1EEFE R Job title (4% Grade_4 /FBPEM/ LD_1 ) BEAH

No. of
Recruitment
Bartender #2200
(N—T o 5-) 14

O E=H% X BrEFR O&Rx%x [LOEER
Administrative Blue Collar Trade Security Medical

2. EBEX Activity

Commander Fleet Activities, Yokosuka

Fleet Readiness Department,

Club Operations Division

Officers’ Club (47 4 Y — X7 7))

B FEIB AT Working Place: $875%HET  Tomari-cho, Yokosuka

4. B EE &G Area of Consideration

I. X 3]’ MLC/IHA fit % & (BBB% )
Current MLC/IHA Employee within Activity

Il. X1 3] MLC/IHA €2 B (EHEN)

Current MLC/IHA Employee in commuting distance

. ] |\WMLCIHARRXB(RTEBXKE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+&B Off Base Applicant

3. EhFE /e Work Schedule ( 3__ 40 BRI hrww)

758 Work Days: 5 days a week, various shifts including weekends &
holidays GE 5 H. BARMBAZELRIED T M)

EhFEB5RST Work Hours 8 hours between 1300-0200, Rotation Shift, Irregular
Schedule (1300-0200 MFET 1 B 8 BFfEIENIFH. O—T—2 3227 Rl

5.JE A DTELE Type of Employment
[ IMLC
X IHA

X ‘& F Permanent
] BE%E Limited Term (__» B Months)

CIHPT

HAEHEHY)

{AB8 Recess Period 1 hour/day (1 B 1 BRE)

X % #h Night Shift X 7% Overtime [] Hi3E Business Travel
6. B # M Z Duties

Mixes and serves alcoholic drinks, proportioning ingredients according to standard or individually requested formula;
collects established prices for customers served. Refers more complex or unorthodox requests from customers to Chief
Bartender. Assists Chief Bartender in the requisitioning of supplies, replacing empty beer kegs for full ones, arranging
bottled goods and glasses to make attractive displays. Washes and cleans glasses, bar and equipment. Performs other

related or incidental duties as assigned.

7.EWEY  BHEH Qualification/Physical Requirements
a. Knowledge of mixes ingredients to prepare cocktails and other drinks.
b. Knowledge of customer service concepts and practices.

c. Ability to speak, read and write English at elementary proficiency level. (LD1)

Handicapped applicants may be accepted, depending on the degree and kind of disability.

MEEDHASHIZTOWTIE, ZOEREICLYEELET,

ﬁ%ﬁjﬁl English Language Proficiency :

[ AHZEL L None DXI#D#R Basic [ ]H#R Intermediate [_|E#% Advanced [ |4FERXDEEH

Exceptional

£ Educational Background : N/A

| %5556 T 5 License/Certificate Required : 7/8 58 See blocks 7 & 8




8.2 9% 4 M Application and Associated Documents RBR S

Working Condition
*[X| 2B F#E Application for Vacancy Announcement Rotation shift
*[] SRR ISR EE Resume of Specialized Work Experience including weekends
*DF AL Complete * in [] BAE T Japanese [ #FE T English X] £55T#H Either and holidays.
|Z| RIEBENEBXBETHHE L TWLWAAIE., MHECHEIIERR] Working irregu]ar
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on schedule.

Relatives”

(] EExu I DS L Copy of Driver's License ) _
(BT HRENE li)yCopy of Certificate ’E;E *RE Eain—7
O] #EDEENZIIBT 5 DDE L Certificate of English Proficiency (Copy) —¥av Ikl

X 82 IIF £/ L. BREDHEES 7 K& 2 EVREAHE 12omx235m) | T RUBEHY

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BARELELUND AL, HEH— FERU/SRFR— ~/ZEFED 3 E— For non-Japanese citizen
applicant, copy of Residence Card and Passport/Visa Copy

9. EFEIRHSE Office to Submit

REIEHEE (B MLC/IHAGEXRER) &HBEEE GERXR) TR, REEERHAN EVEY, LREVEREYES
HEZOEWR, BERHLTTEWL., BRHVIAWME. Office to submit job application documents is different
for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GER) LREH4EFD “BREGH" 1'E MLC/IHAREBEDAHDIHE . SEBIEEE GEEXE) roDEEEHTE
PEBYFTDOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees”
only, Off Base Applicants will be rated ineligible.

1. AMIEEE (FEMLC/IHARRR) RiH% RBERAEEMAXAERAR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T238-0001
HE||E#BAE A 1 &t 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMEMEFANEH1E. BRAANZELGHRIETHROTORICAMSSERD EFLCSEREE] NRE
LTHYFET., EHFHIOB600KELY.,. FROB00BETIDHENDIEEEHDRENAETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is installed
to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the left side of
the main gate to the Yokosuka Navy Base.

2. NEEEE GEHEXA) RHX: Off Base Applicants must submit to:

T238-0011 T 238-0011

HE)IE#EBETRIER 1-6 FHEHEIL 4 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEFBHEFTHEEEREEEEZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—(& Management #1 Section

EiEE S Phone  046-828-6959

ZATREME - AIE—&BE. 0830-1730 K (AADERZEMKR<). ERZFHFOCEREILLIIEELELET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EFFEHR For Official Use

FLAEITRE Y Activity POC: FFR N941 EE (DSN) 243-1243

HRO: (rcvd: 10/30) js

PD No.: CFAY-N9230-010 PD is accurate and current. Certified by Activity: ky 10/30 kw 10/30

SHEEEZHRZ L TVWEWMEE EEORRICEY FH A, Incomplete applications will not be considered.
RHESNEIEEEMHEITHIRL LEHFA Submitted applications will not be returned.




PRIVACY ACT STATEMENT {EAHREEIZDOL\T

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, EAERETRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: FEMOERILER., B CERCENEREZHNT 54,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHRER: EANERORRIIEERTT N, ERESNBEREZIRE LG S1EE. TOROFREDHIT. Bh., HDHUIHER
LEBEABHYET,

Format Rev: 5-30-14




