WAREMERER o] e
—= B @R 11 Jan 17
VACANCY ANNOUNCEM:E:NT Closing Date 1&5 CUt_OﬁE 30 Nov 16
-Amendment dated 10 Nov 16- Y 2_Cutoff: 21 Dec 16
Add ‘Recess: 45 mins/day’ in Box 3. Date of Issue 10Nov 16
1HETES Jobtitle (% 4k Grade 4 /FEHFEMR LD _NA ) HEAY | 4.5 SEEBH Areaof Consideration
Re CN"?‘.if”f’ent éurrgt II\?Lléi/lllll_-fz :Eiﬁlcff/éefvi%in ,(A\I%CLtr‘l\[%yP:J )
Counter Attendant Foreman A #2039 Il X1 3 MLC/IHA $E % B R #1B M)
> — =~ . > Current MLC/IHAEmployeein commuting distance
BIYE=TTUILRTATIYA le n. O |\MLCIHAR2B(ZE R XK E)
O=%% X B4R BEEER 0 ERZ Currl%t MI;C/IHA EmployeeJ_apanW|de
Administrative  Blue Collar Trade Security Medical V. #h 8 Off Base Applicant
2. B Activity
Naw Exchange, Yokosuka
Food Services Department 5.J8 I O) 7& %8 Type of Employment
Bayside, Pizza Hut ] MLC
X IHA X HPT
BN 7518 T Working Place: 178 % 1;8RT Tomari-cho, Yokosuka [ % F Permanent B 44 990
3.8 7% 85 R work Schedule (3B 35 B fid] 1 hrww) [ B2 5 Limited Term (__» A Months )
£) 75 H Work Days: 5 days/week
75 HERI - KB Work Hours/Recess Period: 0900-1645/1215-2000/1415-2200
Recess: 45 mins/day
[ 7% &) Night Shift X 7% % Overtime (] 38 Business Travel

6.58 # A & Duties

Serves as a working leader. Performs the full range of work in the trade involved and as pacesetter of the group of Counter
Attendants. Performs the more difficult tasks as required. Is responsible for overall use and care of tools, equipment and supplies.
Maintains group discipline and enforces safety regulations. Prepares, cooks,and serves food/soft drinks/ice cream dishes to
customers. May serve food from a steamtable. Receive payment from customers and makes changes. Drives ordinary vehicle to
main office and other locations and delivers food products to customers.

Perform other related duties as assigned.

TEHBEH FHEHE Qualification/Physical Requirements

a. Musthave GOJ ordinary vehicle driver’s license (A/T limited is acceptable)
b. Knowledge of customer service concepts and practice.

c. Ability to cut with knife and cook meat, fish and vegetables.

d. Ability to operate cash register, count cash and accurately make change.

e. Ability to motivate, train and work effectively with subordinate employees.
f. Ability to speak, read and write English at average proficiency level.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

3 3 71 English Language Proficiency : 1@ 2 % L None L1 4D #& Basic IXI H #% Intermediate [] £ #& Advanced 145X D &EH
Exceptional

P Educational Background : N/A | %575~ 1& T 5F License/Certificate Required : 7/8 1% B8 See blocks 7 & 8




H# R R

8iRHH 9 % £ M Application and Associated Documents Working
Condition
*X 22 % i 3 A4 Application for Vacancy Announcement Works on
*[] 25 PR 5 #2BF# Resume of Specialized Work Experience weekends,
*0 BB Al Complete * in[] H &35 T Japanese X ¥ & T English [ £ 5 T4 Either holidays and
X RiEBESAERRBETHEL TV A HE. [HECET 5HEMR ool

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X E &L % S DE L Copy of Driver's License (A/T limited is acceptable)

Ll #& T3~ SEBAE OE L Copy of Certificate

L EEDEE N ZEBHET 5 L DD E L Certificate of English Proficiency (Copy)

Ne2mt)F&sft L, BHEOEBEES FFT K4 % E 0 12R(E AHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPSis unacceptable.)

X BAEEUND A, EEH— FRU/SRR— ~/EFED 2 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

needed.

9. IEEEIRHSE Office to Submit

NEEEE RMCIHARRER) &ML EE GEERR) TR, BHEESRHAEMNENE T, LELERHYE
FHEADEOR, BEARHLTTSL, BEEMHUIAXE. Office tosubmit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

CGER) LREHA4ED “EREGE" NE MCIHAREZB DA DFEE. HBEEE ERER) hoOREEET
EMERYETOTITEETEUL, Whenitem #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. REBEHEE EAMCIHAR X R) RHE KBERAREMB X AERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Naw Base):

T238-0001 T238-0001
HEIE#BEETAE 1 Fib 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N #R/Extension 243-8152

KRBERBAREEMEMEFAEHR 1. BRAAZELRETBROTORICAMBEEZEAD EFECFREAE] NRE
LTHYET, EAFHIOB6 00 LY. FROGO00BETCINHNDEHEEHDIRHNATEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEBEEE GEREXR) RHX Off Base Applicants must submit to:
T238-0011 T 238-0011

RN EFEBEMAMNEE -6 FBEEIL 4B Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
REZBEEFEHEFHEEMEEEE ZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management #1 Section

T EEFE S Phone 046-828-6959

ZATEFR - ARE—SBE. 0830-17308F (BADEBHZKR<). ERAFHFOIEMEIC HLIIEMVELE TS,
Operating Hours: Mon-Fri, 0830-1730 (Closed onJapanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. 2 75 A0 3 {# For Official Use

S RRIE S Activity POC :  NEX Personnel % & (DSN): 243-5149

HRO: (rcvd 9/30 &
PD No.: NEX-PHT-003-PT PD is accurateand current. Certified by Activity: tz 10/31) kt 11/8 kt
11/10jo 11/10 kt

REBEEZEHEZLTOWEWEE EZORRICE Y FEH A, Incompleteapplications will notbe considered.
RBEShE=REEHEIEHEL LEFEA Submitted applications will not be returned.




HRGFHERNEEREXRHPDERICOWL T

**HPT-Hourly Pay Temporary (HPT) Employment**
ZHHPE : 1FZ28ATVHRE (ZOREHFSNLGFLHD)
Duration of Employment: Not to exceed 1 year. (Subsequentappointmentafter a break in service may be effected.)
ZEEX# . Commutation allowance will be paid.
HBERMAE0FM ULOSEEIERRE - BRRKR - EEFEOMAAEHF T 5N TLET, Employees
whose weekly work hours are 20 hours or more must be covered by Employment Insurance, Health Insurance,and Pension
Plan.

HBEFT - DFERRE - KBLGER, XBEOMETERICLIARENAHYET,

Work place, hour, and rest day may be changed due to operational requirements.

PRIVACY ACT STATEVIENT B AIEHREEICOLT

AUTHORITY: Becutive Order 10450, 9397; and Japan Law Conceming Protection of Personal Information (Law No. 57 of 2003).
ERRETEREG S 140,097 ; R BERE - EAFRORECET 5E5F (R 5SEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations ofthe U.S. Forces, Japan and protection of
hurren life, safety and property, NOTE: Records will be securely meintained in either an electronic or paperform

FTEH: ABDLd, T2, MEORELEBREOEHOZRTEENE LT, BAANERZRET 54,

FRE o BEREEFERX. L LJEETICTHEICRESINETS,

ROUTINE USES: To meintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: TEMOERITHELR, SHTEREGEANGREHTT S A,

DISCLOSURE : Disclosure ofthis inforrration is voluntary; however, failure to provide the requested infomation may inpede, delay or prevent further
processing of administrative actions.

BFHATR: AAFROFARIEETIN., BERSNBERERBLGA STI5E. TOROFHREDOHIT. Bh. HDHUTHE
LRBENDHY FT,

Format Rev: 5-30-14




