HMAEEMZELE

VACANCY ANNOUNCEMENT

LHRES :

Announcement No.

SRFIRMC-006-17

20 Dec 16

f%ﬁbg'i': 1st Cut-off: 8 Nov 16
0sing Late 2nd Cut-off: 29 Nov 16
#17H:

Date of Issue 190ct16

154, %, 35 5 Job title, Job No., & Basic Wage Table (BWT): | & A%k

No. of
Recruitment

Engineer (Electrical), #525
(BieiEg (BR) )

BiZZE#k. B Ee #R Target Grade & Language Proficiency Level (LPL):
%k Grade-7, 5 RES#R LPL-2

1%

FATRERE LVFRFEFBEIH) Acceptable Trainee level:
%k Grade-6, EEFRE R LPL-2
Fk Grade-5, EEFEE AR LPL-1

X £#%RBWT-1) [ KEERBWT-2)

Administrative Blue Collar Trade

O] RRZRBWT-3) [] EER(BWT-5,6)
Security Medical

4. BEEE&iFH Area of Consideration
I. X MLC/IHAEXEE (BB A)

Current MLC/IHA Employee within Activity

Il. X1 3] MLC/IHA €2 B (EHEN)

Current MLC/IHA Employee in commuting distance

. X BMLCIHARREB(2ERAXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+ &8 Off Base Applicant

2. EBBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Lifting & Handling Department (C700),
Technical Division (C710)

ENFEIB AR Working Place: #7878 i AT Tomari-cho, Yokosuka

3. EhFE R E Work Schedule (3B_40 FEREIHI hrww )

175 H Work Days: AREHR — £BEH Monday thru Friday

#F5EERT - /AE Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
] % #h Night Shift X 5% % Overtime  [X] tH3k Business Travel

5.BEFMFELE Type of Employment
|Z MLC
|:| IHA

X & F Permanent
] R Limited Term (_» B Months)

CIHPT

6. B FEAN A Duties

See attached sheet




BREH BEEH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
HLIBITRENEBRRENBLUANIVICHE T S XEOEFREANDELELRYET,

a. Must be a college or university graduate with specialized education in electrical or related engineering field, OR possess an
official engineering license in the related field.

b. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR possession
of doctorate degree in accredited graduate school in a related field may qualify him/her at 1-7 level.

c. Knowledge of professional electrical engineering concepts, principles, methods and practices to the maintenance and repair of
lifting and handling equipment.

d. Knowledge of policies and procedures of maintenance, inspection and certification testing of lifting and handling equipment,
and instructions including NAVFAC P-307, UFC 3-320-07N, NAVSHIPREPFAC 11450.1 and 11451.1, JIS, NEC, and OSHA
requirements.

e. Skill in operating computer with applications such as Microsoft Outlook, Word, Excel and Computer Aided Designing (CAD).
f.  Ability to perform technical review, project management, design, engineering calculation, specification preparation, and cost
engineering to support maintenance and repair for lifting and handling equipment. (7 L—>%0 X > 7 F v 2B JOMER 2 BT
LIODOEMER, TuYey bvx—U A b REE TR, MREBERBS LA MEEAITORRNEA LTV D))

g. Ability to perform on-site evaluation of crane condition and troubleshooting, make recommendation for repair, and provide
technical oversight and direction with other technicians and organizations. (B To 2 L—r OREOFHEL b T TN a—T o
VT EAT ORED). ERICBED DIREET O BE 1 KOO EiT B MBI AN E B L O 8 2 1R 2R 2 H L T2 )

h. Ability to deal with a wide range of electrical engineering duties involving complex features with minimal technical supervision
from higher authority.

* The selectee of this position must maintain training required by the Navy Crane Center for Crane Engineering personnel.
**An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

1-6: b. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s degree in a related field may qualify him/her at 1-6 level.

1-5: b. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-year college/university in a related field may qualify him/her at 1-5 level.

In addition, qualification a. for 1-7 level is also required at 1-6 and 1-5 levels.

*Per Navy Personnel Command guidance, must have normal color perception to identify electrical wires and parts by color.
**Handicapped applicants may be accepted, depending on the degree and kind of disability.

8.2 9%+ M Application and Associated Documents

*[X] 22 & iS5 A #E Application for Vacancy Announcement
*X| B P FERREE Resume of Specialized Work Experience
*ME AL Complete * in [] B4F5ET Japanese [X] #EFET English [] &5 5 T% Either
X RE/BENEEXRBEETHHELTLDSAL. [HREICET 2EMK]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
FRERKEFUTOURLLYFHO—KRTEET, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN Forms.html
[ iE#5 5 EEDE L Copy of Driver's License
X XREZEMAERIELEFENEL(BERIEXEREET HFE) RIIBEESFICH THLRZFKDEL A copy of
educational background (major in electrical or related fields) OR official license in a related field.
X HEORENEZLHET 5L DDE L, TOEIC, TOEFL, CASEC, £ DA £ HMHAIHAEL LT HHFET,
CRATEMTERBIX ALCPT £ 0]) ZOMOGERE. RUKZERENICETIECRERFRALLYET, RELZRAEEE
L9 55 LEAAEORENVETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X 82 HUIF BT L. REFOHERS -FMT-KAZE LV IRIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREELUSNDOAIE. EBAH—F (@@ KRU/SX7R— k03 E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

9. WEEMERME Office to Submit

NELEE EMLCIHARRER) LNEEEE GEERR) TR, SEESERHANSEVEYT., LRLERHYZSME
ZOENE, EEARHLTT SV, FEFBUYBEBE, Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GEE) LEEEB48BD “BEHEA" AR MLC/IHARERDAHDIEE. NBIEESE GEREER) A oOEEHEIIEDE
BRYFETOTITZEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. AREHEE (B MLCIHARRR) RHE CRBERAREMBEXANERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T238-0001
2| BB E AT 1 Fit 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMEMEFMERT 1B, BAAZEELRIETHROTOEICABISEERD EECFRHEFAE] NR/ELT
HUET, BEFAIOB600HLY. FEROB600BETCINHANDICHEHDIRHENTEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is installed to the wall
immediately below the JN Vacancy Announcement Bulletin Board (1% fl.) in the office located on the left side of the main gate to the
Yokosuka Navy Base.

2. NEEEE CGEREXA) RHX: Off Base Applicants must submit to:

T238-0011 T238-0011

AEJIRBABTRIEE 1-6 FHEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEHBHEFHEEEMBEAEXE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—% Management #1 Section

EEEHE S Phone 046-828-6959
24T . AEE—SEE. 0830-1730FF (AARADEBZKR), ERFHEZEO BRI I LICIEMLEDLETELY,  Operating
Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of employment.

10. EFEANIRHR For Official Use

FEAEERIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) & E (DSN) 243-4554
PD No.: SRFJRMC-710-004 PD is accurate and current. Certified by Activity: ss HRO: ms 10/14

IEZEEFHZLTVWENWEE. EZEDOXRIZAEY FH A, Incomplete applications will not be considered.
REShEREEHEEHSRL LEF A, Submitted applications will not be returned.

BETBRELINIBFENZ (LPL) LRIVIETREZIET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL (iBT) CASEC EIKEN

e Paper Based Computer Internet Based kR
Mﬂ Test Based Test Test
4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
FrERDRENZES D
3 —Fluent proficiency 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
mh kO RENEESD
2 - Average proficiency 550 ~ 729 75~89 460~549 | 140~ 209 50~79 560 ~ 869 2nd
FHNRE N B E D
1 - Elementary proficiency 400~549 | 65~74 430~459 | 120~139 40~49 | 475~559 | Pre-2nd
W 2RRE I 2 8 2
Pre-1 - Minimal proficiency | 35~ 399 40~ 64 NA NA NA NA 3rd
(Y 1) /N NRORENZ E T D
0 - No language proficiency
TR EI RN




PRIVACY ACT STATEMENT {BAERE#IZDOLT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ES RETTEERS 10450,9397 ; R BAE - EANFRORECET 5EF (Fr1 5EEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: FEMOERILELR., B CERGCENEREZHNT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHEFR: EAFROFREIERETTD. ERSINEREZRE LGN ST-BE. TOROFHREDHIT, Eh. HAHULIIHE
LEBEABYET,

Format Rev: 3-8-16

TASK LIST FOR ENGINEER (ELECTRICAL) 1-7

GENERAL: The incumbent reports directly to the Lifting and Handling Director and is responsible for work involving the application
of knowledge of pertinent professional electrical engineering concepts, principles, methods, and practices to the maintenance and
repair of lifting and handling equipment. The incumbent will work directly with SRF department supervision, other engineers, shop
supervision, and tradespersons to develop and communicate engineering reports of crane condition.

DUTIES AND RESPONSIBILITIES: This position is involved in various electrical engineering work related to the planning, project
management, technical review, design, specification preparation, and cost engineering to support the maintenance and repair of jib
hoists, monorail cranes, bridge cranes, and dry dock cranes. The incumbent also has responsibility for leading the coordination of
engineering work in support of crane repair with other engineers/technicians and organizations responsible for related specialized
phases, to arrive at mutually satisfactory approaches and solutions to technical engineering problems. Work of this nature typically
requires unconventional solutions to complex problems.

The work requires knowledge and abilities dealing with a wide range of duties in electrical engineering. The engineer independently
selects, interprets and applies standard guidelines, while modifying, adapting and making compromises to determine solutions for
crane deficiencies. The engineer must exercise judgment in applying standard electrical engineering practices to new situations and in
relating each new work situation to precedents. Occasionally, the engineer must develop new theories and approaches to solve
unfamiliar and unprecedented problems.

The engineer is recognized as capable of performing work of both conventional and unconventional nature independently and with
minimal technical supervision from higher authority. Supervision seldom requires changes to the work of the engineer. Work often
requires consideration of and selection from several alternative approaches or solutions to problems to arrive at the best treatment
from a technical standpoint, and sometimes requires substantial adaptation of standardized guides and criteria or development of
unprecedented solutions. Completed work is usually evaluated for general technical soundness, appropriateness and conformity to
policy and requirements.

1. Support For Crane Maintenance

Performs on site evaluation of crane condition, troubleshooting, and recommendation for repair based on both technical and economic
factors. Authors written lists of instructions for tradespersons to follow in the repair of lifting and handling equipment. Evaluation
tools include knowledge of electrical engineering theory, control system theory, circuit theory, the National Electrical Code (or
Japanese equivalents), and ability in mathematics.

2. Design For Crane Maintenance

Performs calculations of to determine electrical capacity and design of various crane electrical system components. When alternations
of crane electrical components must occur to enhance performance, recommends by vendor and part number the type and sizing of
items and method of installation, including analysis and sketches, and justifies conclusions by mathematical analysis and written
report.

3. Programming

Performs modification to on-board control system programming to enhance performance of electrical circuits and crane functions.
When existing equipment is insufficient, performs design and recommendation of new electrical equipment to meet the required task.
Recommendations are justified by mathematical analysis and written report.

Performs other related or incidental duties as assigned.




