HMAEEMZELE

VACANCY ANNOUNCEMENT

LES : SRFJRMC-021-17

Announcement No.

BRAIE: ltCZZ [f)f'ef41l\16 16
Closing Date st Lut-oft- ov

2nd Cut-off: 5 Dec 16

{78: 250ct 16
Date of Issue

1B 4, B, $65 3 Job title, Job No., & Basic Wage Table (BWT): | ZEEA#
No. of
Recruitment

Engineering Technician (Electrical), #544

(Too=7V7EME (BEX) )
B2k B REN#R Target Grade & Language Proficiency Level (LPL): l#
%k Grade-7, FEFRE#R LPL-2

ERATEE R B VVER 5585 18] Acceptable Trainee level:
%k Grade-6, FEFHE N LPL-2
E#k Grade-5, EFREN#R LPL-1

X EHREBWT-1) [ HAEERBWT-2) [ RRHREBWT-3) [ EERBWT-5,6)
Administrative Blue Collar Trade  Security Medical

4. B EEEBH Area of Consideration
I. X MLC/IHAEXEE (BB A)

Current MLC/IHA Employee within Activity

1. X 3] MLC/IHA ¢ ¥ B (BB W)
Current MLC/IHA Employee in commuting distance
. X HMLCIHAREE(ZE B XKE)
Current MLC/IHA Employee Japan Wide

IV. X 4+ &8 Off Base Applicant

2. EBBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Lifting & Handling Department (C700),
Technical Division (C710)

BYFEIB AR Working Place: #8788 ™ AT Tomari-cho, Yokosuka

3. B 5B Work Schedule ( 3B_40 BFREHI hrww )

£)7 8 Work Days: AR - £&H Monday thru Friday

758 - /KER Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
] % #h Night Shift X 5% % Overtime  [X] tH3k Business Travel

5.JE A DFELE Type of Employment

Xl MLC

] IHA ] HPT
(X & F8 Permanent

L] BR%E Limited Term (__» A Months)

6. BEFENZ Duties

See attached sheet




78BN BEEMHE Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
HLIBITRENEBRRENDBLUANIVICHE T S XEBOEBFREANDELELRYET,

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR possession of
doctorate degree in accredited graduate school in a related field may qualify him/her at 1-7 level.

b. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the electrical
fields.

c¢. Knowledge of policies and procedures of the maintenance, inspection and certification testing of lifting and handling equipment,
and instruction including NAVFAC P-307, UFC 3-320-07N, NAVSHIPREPFAC 11450.1 and 11451.1, JIS, NEC, and OSHA
requirements.

d. Skill in operating computer with applications such as Microsoft Outlook, Word, Excel and Computer Aided Designing (CAD).
e. Ability to perform design, specification preparation and cost engineering to support maintenance and repair for lifting and
handling equipment.

f. Ability to perform on-site evaluation of crane condition and troubleshooting, make recommendation for repair, and to provide
technical oversight and direction with other technicians and organizations.

g. Ability to develop standard maintenance instructions for cranes based on manufacture guidelines and professional experience.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

1-6: a. One year of specialized technical and administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s Degree in a related field may qualify him/her at 1-6 level.

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in a related field may qualify him/her at 1-5 level.

* A handicapped applicant may be accepted, depending upon the degree and kind of disability.

8.32H 9 % + M Application and Associated Documents

*[X] 22 & B FA#E Application for Vacancy Announcement
*X] EFIFHIREE Resume of Specialized Work Experience
*MFEAlL Complete * in [] BAFE T Japanese X #EFET English [] &5 5 T4 Either
X RE/BENEZEXRBEETHHELTLDSAL. [HREICET 2EMK]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
FHREXFLUTOURLEY A O—FTEEY, Theabove forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC IHA HPT Jobs/JN_Forms.html
(] EEx®EFEENE L Copy of Driver's License
C11& TS sEBAZ D E L Copy of Certificate
X HEDEEHZTBET 5L DNDE L, TOEIC, TOEFL, CASEC, BIRDA £ HMAMHE L LTRHFITET,
CRATEMGEREIX ALCPT £ 0]) ZOMOFERE. RUKZERENICETIECRERFRALLYET, RELZRAEEE
E95H L LEMEAZEORENVETY,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X 2AYFZMMAF L. BEEDOEBEERS I KA ZE UV RIEMAHE (12cm x 23.5cm)
12cm x 23.5¢cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BREZLUNDAIE, EBH—F (@E) RU/SRE— kO E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

9. WEEMERME Office to Submit

WEEEE FEHMLC/IHARER) ENBIEEE GEE%ER) TR, SEEERHANSEVEY., LA ERHMZHME
ZDENE, BXRHLTTE, FEMYBBHE, Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GEXE) LEHEB 4B “BLHEA" HE MLC/IHAREXRDAHDB/E. NEEEE GERXR) »oOREEEIIRM L
BYFETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. AREHEE (R MLCIHARRR) RHE CRBERAREBAEXAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T238-0001
2| BB E AT 1 Fit 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMEMEFMERR 1B, BAAZEELRIETHROTOEICABISEERD EECSIREFAE] NR/ELT
HUET, BEFAIOB600HLY. FEROB600BETCINHANDICHEHDIRHENTEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is installed to the wall
immediately below the JN Vacancy Announcement Bulletin Board (1% fl.) in the office located on the left side of the main gate to the
Yokosuka Navy Base.

2. NEEEE CGEREXA) RHX: Off Base Applicants must submit to:

T238-0011 T238-0011

AE)IRFABTRIEE 1-6 FEBEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(EIRFEEFTEBE ST EERBEAE R (LMO/IAA)  Yokosuka Branch of LMO/IAA

EHE—% Management #1 Section

EEEE S Phone  046-828-6959
ZATEERE - ABE—&ME. 0830-1730 6 (BADEBZKR<), ERAEHFOIHMIII L oIIHEBULVEHLETELY,  Operating
Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of employment.

10. EFENIRH For Official Use

FEAEERIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) & E (DSN) 243-4554
PD No.: SRFJRMC-710-011 PD is accurate and current. Certified by Activity: ss HRO: ms 10/21

IEZEEFHZLTVWENWEE. EZEDOXRIZAEY FH A, Incomplete applications will not be considered.
REShEREEHEEHSRL LEF A, Submitted applications will not be returned.

B TRELINLERENE (LPL) LRLETEREIET L,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL(iBT) | CASEC EIKEN

e Paper Based Computer Internet Based JaefR
MM Test Based Test Test
4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100 ~ NA 1st
Bt DR EA 5
3 —Fluent proficiency 730~859 | 90~100 550~599 | 210~249 80~ 99 870 ~ Pre-1st
WH X IR EETD
2 - Average proficiency 550 ~ 729 75~89 460~549 | 140~ 209 50~79 560 ~ 869 2nd
EYIRRE I A BT 5
1 —Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~559 | Pre-2nd
WIBIIRRE N BT D
Pre-1 - Minimal proficiency | 35~ 399 40~ 64 NA NA NA NA 3rd
(Y& 1 4%) I/ NRORE ) % F9 5
O — No language proficiency
FETHE R BRI




PRIVACY ACT STATEMENT {BAER{E#EIZDOLT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: FEMOERILELR., B CERGCENEREZHNT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHRET. EAEROFTIERETIA. BRSNLFERERME LGN SHE. TOROFREOYHIT. Bh. H5HULIEHH
ERBENHYET,

Format Rev: 3-8-16

TASK LIST FOR ENGINEERING TECHNICIAN (ELECTRICAL) 1-7

General: This is a full-performance level engineering technician position that performs technician type electrical engineering
work. The incumbent reports directly to the Lifting and Handling Technical Division Head and is responsible for work
involving the repair, maintenance, testing, and inspection of weight handling equipment in support of other technicians and
engineers within the Technical Division.

Duties and Responsibilities:
1. Maintenance Manual

Interprets Navy Crane Center Directive and develops technical instructions to enhance safety and to promote improved crane
maintenance and inspection such as Emergency Brake Test Procedure, Emergency Backup Power Supply Procedures for Portal
Cranes using manuals, technical bulletins and professional experiences. Evaluation tools include knowledge of engineering
materials and sciences, electronics, electrical theory, software programming, and ability in mathematics. OEM manuals are
maintained up-to-date when equipment is affected by NAVFAC P-307 crane alterations.

2. Equipment Procurement

Develops scope of work and reviews Code 730 cost estimations. Reviews crane designs against Navy Crane Center safety
advisories, equipment deficiency memorandums, standing alts, 11450.2, and other procurement requirements that are electrical
in scope. Regularly confers with Code 730, Code 740, and Code 720 Division Heads to monitor equipment inventory for
optimization. Makes equipment based recommendations to Shop Head, Foremen, and Group Masters based on inventory
assessments.

Performs in-depth analysis of contractor’s proposal submission and reviews scope growth, bid proposals, price determinations,
performance period, independent government estimates, and procurement specifications for electrical project procurements.
Routinely performs market analysis and surveys to assess latest lifting and handling technologies on the market. Provides
oversite of contractor work to ensure compliance with specifications and standards and ensures contractor provided
documentation meet the contract requirement and reflects the configuration of the equipment.

Performs inventory reviews and consults with Shop Heads, Group Masters, and Foremen on crane needs.
3. Equipment Installations

Performs calculations to assess the integrity of various crane components. When alterations of crane components are required,
performs on-site evaluation; review drawings, references, manuals and engineering standards; applies engineering judgment;
modifies standard guidelines to improve capability and durability of crane components; and recommends most appropriate
material type, design and method of installation including dimensional analysis, CAD drawings, specification writing, and
mathematical resultants. Fully develops crane alterations and makes proposal for approval from Navy Crane Center. Reviews
contractor submittals and makes recommendations for design improvements.




Coordinates equipment installations and assumes lead role on projects with varied degrees of difficulty. Coordination efforts
often require contact with external commands (e.g. NAVFAC, JED, FISC, NCC, etc.) and contractors.

4. Problem Solving

Investigates, analyzes reasons for the failure of crane component and recommends the best solution from several alternative
approach by applying a wide range of expert technical knowledge gained through trainings and experience, and standard
industrial specifications (e.g. NEC, OSHA, JIS, JCA, P307, etc.) to troubleshoot and often requires modifying, adapting and
making compromises to determine solutions for crane deficiencies.. Problems are broad in nature, range of difficulty, and
often require external command (e.g. NAVFAC, JED, FISC, NCC, etc.) support. Incumbent works independently to resolve
problems and coordinates repairs with contractors. Problems are complex in nature and require expert engineering judgment
and diverse problem solving approaches by exploring and adapting workable technical solutions to meet the requirements for
unusual or non-conforming conditions associated with crane components. Examples include such works as analyzing,
evaluating and adjusting programmable parameter settings of inverter controlled crane systems or microprocessor controlled
crane system for failure research and consideration of best treatment from several alternative solutions to problems from expert
technical standpoint; analyzing, adjusting Programmed Logic Controller (PLC) units for diagnosis on error codes and judgment
of failure cause, and seeking resolution by adapting substantial standardized technical documents and equipment criteria; and
controlling and maintaining the Radio Frequency for Code 700 by independently seeking resolution to avoid conflict with other
codes or commands by application of in-depth knowledge of CFAY and Japan Radio Frequency Laws.

Provides optimized evaluations of cranes based on technical and economic factors.

Performs other related or incidental duties as assigned.



