HMAEEMEREILR

VACANCY ANNOUNCEMENT

-Reissue-
Changed No. of Recruitment from Two (2) to Three (3).

LBRES :

SRFIRMC-090-15(R2)
Announcement No.

21 Dec 15

f% ¥ iWE])Et': 1st Cut-off: 9 Nov 15
osing Late 2nd Cut-off: 30 Nov 15
#1TH:

200ct15

Date of Issue

1.HRTE4 Job title ( %4k Grade_7 /EBEHFE#H LD _4 )

Engineer (General), #525

(EiemE (—#%] )
Acceptable trainee level (FRFARRERE LVEH#K): 15

X =#% IR TS L1 &R&E®

Administrative  Blue Collar Trade Security

L IN -
No. of
Recruitment

3%

LI EER
Medical

2. EBEX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka, Engineering and Planning Department (C200),

Project Engineering Division (C245)

B FEIB AT Working Place: #8788 7 JAHT Tomari-cho, Yokosuka

4 BEEHiBH Area of Consideration

I. X I MLC/IHAR%E (E%RN)
Current MLC/IHA Employee within Activity

1. X 3] MLC/IHA E £ 8 (B EEB W)

Current MLC/IHA Employee in commuting distance

. X T MLCIHAR( % B(£TEHXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+ &8 Off Base Applicant

*Those who previously applied for VA
No. SRFJRMC-090-15~SRFJRMC-090-
15(R) need not to reapply.

3. ENFEBFRE work Schedule (3B_40 BFREHI hrww )

£)7 8 Work Days: AR - £@H Monday thru Friday

7580 - /KE Work Hours/Recess Period: : 08:00 — 16:45/12:00 — 12:45
] & &) Night Shift X% % Overtime  [X] Hi3E Business Travel

5. A DF&ELE Type of Employment
X] MLC
L1 IHA

X # B Permanent
] BR5E Limited Term (__» A Months )

L] HPT

6. B FENZ Duties

Under the direction of the Senior Engineer or the Project Engineering Division Head, the incumbent is the overall design
representative on the waterfront for a particular assigned ship in Selected Restricted Availability (SRA) and emergency
docking. The incumbent is diversified in the type of work which is under taken. The duties of the incumbent as the

Waterfront Coordinator are as follows:

a. Identifies problems that are design in nature, generated from the areas in the production department and of a variety of
disciplines, mechanical, structural and electrical/electronics, analyzes, investigates and researches them and provides detailed
direction to the shops concerned via use of Engineering Liaison Memorandum (ELM).

b. Contacts shop supervisors and ship superintendents to exchange information and explanation of design problems for timely
solution. Modifies/adapts selected record/alteration plans provided by planning yards to meet specific design requirements
by applying and adapting standard engineering guides, practices and precedents. Recommends shop supervisors and ship

superintendents concerned to take corrective actions in the form of ELM.

c. Develops detailed working drawings for ship’s undergoing alteration projects, conversion and repair. Develops the best

suitable plans for machinery systems and equipment, electrical/electronic systems and equipment and related hull structures
involving various types of generators, oil purifiers, pumps, auxiliary boilers, motor/generator sets, tank, compartments, etc.,
with the surrounding circumstances taking into consideration. Adapts, modifies existing systems, based on the calculations.

Performs other related and incidental duties as assigned.




78BS &H Qualification/Physical Requirements

a. Must be a college or university graduate with specialized education in mechanical, structural or electrical/electronics
engineering field, OR possess an official engineering license in a related field.

b. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR
possession of doctorate degree in accredited graduate school in a related field may qualify him/her at 1-7 level.

¢. Knowledge of professional engineering concepts, principles, methods and practices in mechanical, structural or
electrical/electronics field to serve as a project engineer for work concerned with ship’s machinery and electrical/electronics
systems/equipment and hull structures including unconventional or extraordinarily complex problems.

d. Skill in operating personal computer such as Microsoft Word, Excel and Outlook.

e. Ability to apply and adapt standard engineering practices/guides/precedents to meet specific engineering requirements.
f. Ability to coordinate and take leading action with various job related sections for task accomplishment.

g. Ability to speak, read and write English at exceptional proficiency level (LD-4).

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level
as below.
1-6: a. Must be a college or university graduate with specialized education in mechanical, structural or electrical/electronics
engineering field, OR possess an official engineering license in a related field.

b. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s Degree in a related field may qualify him/her at 1-6 level.
1-5: a. Must be a college or university graduate with specialized education in mechanical, structural or electrical/electronics
engineering field, OR possess an official engineering license in a related field.

b. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in a related field may qualify him/her at 1-5 level.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

BEEE N English Language Proficiency : [ WAE % L None [ #1#K& Basic [ #% Intermediate [ | E#& Advanced [X|4FEEX D RE S

Exceptional
2 Educational Background : N/A | $a575E.1& T 5 License/Certificate Required : 7/8 #§5:H8 See blocks 7 & 8
BB
8.42HtH ¥ % ¥ M Application and Associated Documents Working
Condition

*[X] 22 & i 5 FA#E Application for Vacancy Announcement

*[X| & PR #EFE S Resume of Specialized Work Experience

*MEBAlL Complete * in [] BAFE T Japanese [X] #EET English [] &5 5 T4 Either

X REFXFHAEXFZXIEOST L (B, BiE. EX. EFIPR) IBEIFICET
DNHGERFFIROEL

Copy of Educational Background (major in Mechanical, Structural, or Electrical/Electronics Engineering) OR
official license in a related field.

X RiEBENEBXRBEETHHE L TCWLWDAIK. [HKICET SERE]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X HEDEEHZFIIAT 5L DDE L Certificate of English Proficiency (Copy)

X e2AFEF L. BHEEDOHBEES X - KL EEVRERAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREEZUSNDAIE. TEEH— FRU/NRKR— EEED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy




9. EEFEIEHSL Office to Submit

RNELEE (B MLC/IHARRR) ENEBEHESE (FHER) TR, SESERHENBVES, LEXLEREHYZE
HEBZDOENME. FERHLTTSL, BEMIBLE. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

C¥®) LRREB4ED “SREF" HE MLC/IHARERDHDBS, SHREEE GEERR) M oORFEHR
WMMEBYFETOTITEETELY, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABIEEE (B MLC/IHA#E¥A8) RIHE KBERREEMBAXAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T 238-0001
ME)|EHEBEE ™A 1 i 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#8/Extension 243-8152

KEEERAEEMEMEFIIEZER 1. BRAZELRETROTORICATLCSERD EFCHERHEAE] NERE
LTHYET., EAFHI06 00 LY. FEXO600BETCINDHEDICEEHDIRENTEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NBEEE (Ei%(E) RHE Off Base Applicants must submit to:

T238-0011 T238-0011

ARNNEEBABETRIER 1-6 FEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EFFEHEFFEERBEBAE XA (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management #1 Section

BEEE S Phone 046-828-6959

ZATREME - AIE—&BE. 0830-1730 K (AADERZEMKR<). ERZFHFOCEREILLIIEHEVELET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. ZEFENELR For Official Use

FEAEIRIE Y Activity POC: SRF-JRMC Manpower Division (C1160) FE (DSN) 243-5245

HRO: (rcvd: 3/16) as 3/16

PD No.: SRFJRMC-245-001 PD is accurate and current. Certified by Activity: ys ;22/32%6(7(/57/%237/55;%%3

as 10/15

IEEEEZmZLTULWEWNMEE. BZORRIZEY £ A Incomplete applications will not be considered.
RESNIGEEFHEIEHIRL LEE A, Submitted applications will not be returned.

PRIVACY ACT STATEMENT {BLAIER{E#IZDOLT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

E KETEERT 10450,9397 ; R BAE - EANIFHORECET 5iEF (Tl 1 SEXFEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd., 2, UEORELEBREOEXBOXTEEMNE LT, EAERELRT 54,

R RBRIETFERX. L LEEACTHEIRESINET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABR: FEMOERISDER. RPF CERGCEANEREZHET 55,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

FHFR: EANFROFRIERETI A, BRSNFERERUE LGN O-5HE. TORDFHREZOWIT, Bh, H5HULETHH
ERBENHYET,

Format Rev: 5-30-14
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