oA LHRES : 109,
RAEEMMTRELEHR sanowme .| SREIRMC19315(R
BEGYIR: 1 Dec 15
VACANCY ANNOUNCEMENT A 1st Cut-off: 20 Oct 15
-Reissue- g 2nd Cut-off: 10 Nov 15
£47H:
Date of Issue 30Sep15
1.HkFE4 Job title (%#% Grade 6 FBFEMHK LD _3 ) SE A | 4.FEEF Area of Consideration
) ) . ] QO-Of,t L X B MLC/IIHAREERE (BFBEX™)
Engineering Technician (Electronics), #384 eoruitment |- current MLC/IHA Employee within Activity
[T Y=7 Y v 7 HMR (B 7)] . X B MLC/IHA fit ¥ B (B EIM)
P < = N AV Current MLC/IHA Employee in commuting distance
Acceptable trainee level (£ H I g LB WE#R): 1-4 1% 111, [ 38 MLC/HA 2 B (2 7 0 +F)
X £#H% L] BaE®R LI RE®R NERZR Current MLC/IHA Employee Japan Wide
Administrative  Blue Collar Trade Security Medical IV. DJ #+&6 Off Base Applicant

2. ERBX Activity

. . .
U.S. NAV SRF & JRMC Yokosuka (SRF-JRMC) Those who previously applied for VA

SRFJRMC-193-15 need not to reapply.

Engineering & Planning Department (C200), Engineering Division (C241),

Electrical and Electronics Branch (C270), Electronics Section (C270.2) 5.8 F DA Type of Employment
ENFSIBART Working Place: %788 7 JHET Tomari-cho, Yokosuka % :\I/|-|I,_AC -
3. Eh 750 E Work Schedule (3840 FEREIHI hrww )

X & F Permanent

£)7 B Work Days: AEER - £8ER Monday thru Friday ] 1B Limited Term (__» 8 Months)

) FERERS - fAER Work Hours/Recess Period: : 08:00 — 16:45/12:00 — 12:45
] %2 %h Night Shift X7 % Overtime X H3E Business Travel

6. #E M Duties

a. Performs independently on-board ship check to obtain information on all the phases of the assigned job orders. Obtains detailed
fact of electronics equipment. Checks ship’s Radio Communication, Interior Communication, Navigation, and LAN systems for
existing conditions with regard to technical requirements and related problems. Takes measurements and makes necessary sketches
and notes.

b. Plans and develops detailed design for the project assigned. Analyzes the results of the on-board check to determine adequate
arrangement, interconnecting circuitry, and location, considering such factors as maximum accessibility for efficient operation,
minimum space, heat dissipation, weight limitation. Searches through original plans and specifications, studies blue prints and plans
of work previously done, makes calculation in accordance with established engineering standards. Prepares work drawings such as
arrangement, wiring diagrams with detailed lists of materials, general notes and specifications.

c¢. Contacts and discusses with shop personnel, ship’s officers on the progress of work and arising problems. Exercises judgment
and initiative in recommending solutions for the unforeseeable problems. Confers with technicians and engineers of other Branches
for integrating ideas to work out the best plan.

Performs other related or incidental duties as assigned.

7EBEH. BESEH Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR possession of
Master’s Degree in a related field may qualify him/her at 1-6 level.

b. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in electronic or
related engineering field.

c. Knowledge of ship’s electronic systems and equipments.

d. Skill in operating Computer Aided Designing (CAD).

e. Skill in operating personal computer such as Microsoft Word, Excel, Access, and Power Point.

f. Ability to take measurements, compute, read engineering drawings and specifications, and to design assigned projects.

g. Ability to speak, read and write English at advanced proficiency level (LD-3).

* An applicant who does not fully meet the qualifications stated above may be considered at a lower grade level as below:

1-5: One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in a related field may qualify him/her at 1-5 level.

1-4: One year of clerical, technical, or administrative work experience in any field, OR completion of 4-years college/university
in any field may qualify him/her at 1-4 level.

* Per Navy Personnel Command guidance, must have normal color perception to identify electrical wires and parts by color.
* Handicapped applicants may be accepted, depending on the degree and kind of disability.

FEE H7 English Language Proficiency :  [_|WAZE 7L L None [_|#)#%& Basic |5 #% intermediate [X]_E#& Advanced [ 4FERX D HE

Exceptional

= Educational Background : N/A | %0853 1& T 5 License/Certificate Required : 7/8 58 See blocks 7 & 8




BRI
8.42HtH 9 %+ M Application and Associated Documents Working
Condition

*X] 22 % i35 A #R Application for Vacancy Announcement

*[X] PR #EEEE Resume of Specialized Work Experience

*MEEAIL Complete * in [ BAFE T Japanese [X] #EET English [] &5 5 T4 Either

X RiEFBRENEAXRBETEHHELTWLSAIL. THKICET SEREK]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] EExu I DS L Copy of Driver's License

L& TEESIBAZDE L Copy of Certificate

X EEBEDHEAFIIBAT 51 DDE L Certificate of English Proficiency (Copy)

X 82 HUIF L. EEDEESRS T KA ZE UV IR{EAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BREELUND AL, BB H— FRU/SRFKR— ~EZED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. EEERH% Office to Submit

RNEEEE (BFMLC/IHARRR) LNABIEEE GEEXR) TR, REEFERHAENEVNEY., LEXERHME
HEEXDFELVE, SERHELTT SV, BEMHUBLE. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCEE) LREEE4BD “‘BEHEA" KB MLCIHARERBEDADIZEE . NEBEESE GEEXRA) hoOLEEHEE
EMERYETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABIEHEE (B MLC/IIHAGERE) RHE CREERAREMBARAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
HE||E#BAE TR 1 &t 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N #R/Extension 243-8152

KBEEAEEMEMEFAIEBT 1. BAAZELBERTROTOERICATSSERD EFECEIREE] VRE
LTHYFET, EAFHIO600FLY. FEOB600ETINDHADICEEHDIRHEIAEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEBREE EREER) RHEE Off Base Applicants must submit to:

T238-0011 T238-0011

HE)NEEABETRIER 1-6 FEEL 4R Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(R)HEBEEFBHEFTHEEEREEAEZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—(& Management #1 Section

EiEE S Phone  046-828-6959

ZATREfE - AIE—&BE. 0830-1730 K (AADERZEMKR<). ERZFHFOCEREILLIIEELELET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EFEANEH For Official Use

TEAERE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FEE (DSN) 243-5245
PD No.: SRFJRMC-270.2-002 PD is accurate and current. Certified by Activity: ko :'1':3:3 %%i) 13%/6%8/3

IEEEEZHZLTULWEWNMEE. BZORRIZEY £ A Incomplete applications will not be considered.
RESNEIGEEHIEHRL LEE A, Submitted applications will not be returned.




PRIVACY ACT STATEMENT {BAER{E#EIZDOLT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5:EF (Fr1 5HEXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELEBXREOEXBOXTEENE LT, BAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: FEMOERILER., B CTERCENEREZHENRT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHRET. EAERORTIERETIA. BRSNLFERERE LGN SHE. TOROFHREOHIT. Bh. HDHUIEHH
ERBENHYET,

Format Rev: 5-30-14




