HMAEEMZEELE

VACANCY ANNOUNCEMENT

LHRES :

Announcement No.

SRFIRMC-227-15

1 Dec 15

i; S' éini iﬁg ;Dﬂft; 1st Cut-off: 20 Oct 15
2nd Cut-off: 10 Nov 15
#17H:

Date of Issue 30Sep 15

1.HRTE4 Job title (%#k Grade 6 /EE¥E#H LD 3) SEAH

No. of
Recruitment

Engineering Technician (Materials) #384
[Too=7) O 7EMB (HHD ]
Acceptable trainee level (FRFATIRER E LVER): 14

X =#%% R4S O &R&% L ER%

Administrative  Blue Collar Trade Security Medical

1%

2. ERBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRFIJIRMC)

Quality Assurance Office (C-130), QA Laboratory Division (C-134)
Metallurgy and Material Engineering Branch (C-134.2)

EN#5 1A Working Place: 1878 & ™ AT Tomari-cho, Yokosuka

4. B EEEBH Area of Consideration

I. X B MLC/IHAREEE (FBEXM)
Current MLC/IHA Employee within Activity

1. X 3] MLC/IHA ¢ ¥ B (BB W)
Current MLC/IHA Employee in commuting distance
. X HMLCIHAREE(RE B XKE)
Current MLC/IHA Employee Japan Wide

IV. X 4+ &8 Off Base Applicant

3. EhF5mERS Work Schedule (840 BFRS& hrww )

£717% 8 Work Days: AIER — £1EH

Eh7EERS - 4RKER Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
1 % %) Night Shift X &% Overtime  [X] H43E Business Travel

5. R DTELE Type of Employment
X MLC
] IHA
(X % R Permanent
L] BRE Limited Term (__» A Months)

L1HPT

6. B FEM A Duties

Identifies metal class, sort or type by qualitative/semi-quantitative analysis such as acid spot test, spectrometer analysis, etc.
Quantitatively analyzes metals with optical emission spectrometers and/or x-ray spectrometers and determines chemical
composition per applicable specifications such as Military Specification (MIL-SPEC), American Society for Testing and
Materials (ASTM), Japan Industrial Standards (JIS), etc. Performs mechanical properties tests of metals and non-metallics per
applicable test methods and/or specifications. Prepares, maintains and/or updates Standard Operating Procedures (SOP) for the
tests, inspections and examinations performed by the Metallurgy and Material Engineering Branch personnel. Performs
metallurgical investigation/failure analysis of failed components. Performs quality conformance tests of various paints to be
used for critical coated areas and conducts paint usability tests to extend shelf life per Naval Ships Technical Manual CH-631 or

NAVSEA directions. Performs other related/incidental duties as assigned.

7.EBEH.  BHEHE Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR

possession of Master’s Degree in a related field may qualify him/her at 1-6 level.

b. Knowledge of principles, techniques, methods, and precedents gained through technical experience in the materials test or

analysis field.

c. Knowledge of specifications and methods such as MIL-SPEC, ASTM, and JIS to conduct qualitative/semi-quantitative

analysis and mechanical property tests of metals or non-metallics.

d. Skill in operating computer with applications such as Microsoft Word and Excel.
e. Ability to prepare, maintain and update SOP for the tests, inspections and examinations for the Metallurgy and Material

Engineering Branch.
f. Ability to speak, read, and write English at fluent proficiency level (LD-3).

*An applicant who does not fully meet the qualifications stated above may be considered at a lower grade level as below:
1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-year college/university in a related field may qualify him/her at 1-5 level.
1-4: a. One year of clerical, technical, or administrative work experience in any field, OR completion of 4-year

college/university in any field may qualify him/her at 1-4 level.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability

HEEH English Language Proficiency :

LAEA L None [ #D#K Basic [ A #&k intermediate [X]_E#% Advanced [ J45FERMEES  Exceptional

2P Educational Background : N/A

| $a555E. /16 T 5F License/Certificate Required : See blocks 7 & 8




AR

= L .
8.2 9%+ d Application and Associated Documents Working Condition

*[X] 22 % i35 F#R Application for Vacancy Announcement

*[X] B PAREFE#EEEE Resume of Specialized Work Experience

*MEEAIL Complete * in [ B4AFE T Japanese [X] #EET English [] &5 5 T4 Either
X RiEHBRENEAXRBETEHHELTWLSAIL. THKICET EREK]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
[ 1&TEESIBAZDE L Copy of Certificate

X EEDOREAFEAT 5L DDE L Certificate of English Proficiency (Copy)

X 82MUIFZMF L. HHEEOEBESRS -FFT- K& ZEREMHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BAREEZLUND AL, TEEH— FERU/SRFR— /ZEFED 3 E— For non-Japanese citizen
applicant, copy of Residence Card and Passport/Visa Copy

9. WEEHEEHE Office to Submit
RE (R MLC/IHAGERER) 480 GEREXR) TlE, BHENSBEVFT, LRELEREVEZSMBEZOR OV, 8%
MRELTTSV,. ERHVBARE. HROBEANERRY— FEBRAV VS —TORERBRBRHENIFI060
OB&kY., 206 0 OB E TIRIEARETT, )  Office to submit is different for Current MLC/IHA Employees versus
Off Base Applicants. Please ensure to submit required application documents to the right office. Applications must be
received by the closing date of the Vacancy Announcement. (Application Drop Box under the HRO Gate Office counter
is accessible from 0600 to 1800.):

GCER) LREEH4ED “‘BREME” AT MLCIHAREZBEDOADIRE. N GERER) A oDEEEHETEIHEGY
FTDOTITERET S,  When item #4, “Area or Consideration” above shows “Current MLC/IHA employees” only, Off
Base applicants will be rated ineligible.

1. A& (] MLC/IIHAGE%E8) #&H % Current MLC/IHA Employees must submit to:
T238-0001 #Z)I|\RHEEE AR 1 Tk, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KBEHBEEMBARANERE (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
AI#R/Extension 243-8152 JN Employment Division (N132)

2. NP GEREXE) IRH%E Off Base Applicants must submit to:

T238-0011 %) RAEBEE HKHGER 1-6 FHEEIL4ME  T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEFBHESHEERBIEEE I (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management Section

EEEE S Phone  046-828-6959

ZtEFR - BEE—£02. 0830-1730 (AADLRHE %R ) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays)
*EREHEOCEMIEIC B HICHEMLEDHE T S, Please contact LMO/IAA for questions on conditions of employment.

10. EEFFMLIEHE For Official Use

FEARIIRRIA Y Activity POC:  SRFJRMC, Manpower Division (Code 1160), EE & (DSN) 243-4552

PD No.: SRFIRMC-134.2-006 | PD is accurate and current. Certified by Activity: ha | HRO: (rcvd: 9/23) as 9/23 ms 9/23

HEEEZHZ L TOWEMEE BEDOMRIZAY FH A, Incomplete applications will not be considered.
RHESINFEIEEEMHEIIERL LEF A, Submitted applications will not be returned.

PRIVACY ACT STATEMENT {EABR{EEICDOLT

AUTHORITY': Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

B REITEERS 10450,9397 ; XU BAE - AANBEROMRECET 5% (TR 5EREER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

T B NEDLd, 2. MECRELABREOXHDETEEMNE LT, BEABREZELERT 54,

AR BREAEFER. L LJIEBITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABH: FEMOFERICHER. S CERCEANERERFT 55,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHER: EANEROBRRIERETTN, EBRSNERERBE LD o158, TORDFHREDHIT. Bh. HDHULETHE
ERBENHYET,

Format Rev: 5-30-14




