BAREEELR ERER.. [snrmvcter 50,
) 11 May 15
VACANCY ANNOUNCEMENT BRHIOR | 15t Cutoff: 30 Mar 15
-Amendment dated 10 Mar 15- 2nd Cut-off: 20 Apr 15
Changed No. of Recruitment from One (1) to Two (2) 178 10Mar 15
Date of Issue
1E&ETES Job title (ZE#k Grade 7 /FBFEEH LD 4 ) SEAH | 4B HF Area of Consideration
No. of 43 = (NS
Endi : Recruitment |- DJ 5 MLC/AIHA ﬁ%E‘ (nl_‘l‘_?ﬁlﬂ)
ngineer (Electrical), #525 Cur%MELC/'HA e
Il B MLC/IHA Rt £ BE(EHEN)
Gigﬂim [?ﬁjl_\z = 2 % Current MLC/IHA Employee in commuting distance
Acceptable trainee level (FRFAFTRERE LVFRR): 1-5 . X |MMLCIHA X B(2E B XE)
HETER (] Btem (5% [ Ems Current MLC/IHA Employee Japan Wide
™ RER ZR BRI IV. X 4}&8 Off Base Applicant
Administrative  Blue Collar Trade Security Medical R PP
2. EBEX Activity
U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka, Japan, Lifting & Handling Department (C700), 5. EFADTEE Type of Employment
Technical Division (C710) X] MLC
B #3515 AT Working Place: 178 % i1 SHET Tomari-cho, Yokosuka ] IHA ] HPT
3. BN FEHFRE Work Schedule (3E_40 BRI A1l hrww ) IZ % F3 Permanent
£)75 8 Work Days: AR - £EH Monday thru Friday ] B Limited Term (__» A Months )
£)75RERE - /KER Work Hours/Recess Period: : 08:00 — 16:45/12:00 — 12:45
(] %2 %) Night Shift X% Overtime  [X] Hi3E Business Travel

6. B #MN A Duties
See the attached

7.EWEM BIKEMH Qualification/Physical Requirements

a. Must be a college or university graduate with specialized education in electrical or related engineering field, OR possess an
official engineering license in the related field.

b. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR possession
of doctorate degree in accredited graduate school in a related field may qualify him/her at 1-7 level.

c. Knowledge of professional electrical engineering concepts, principles, methods and practices to the maintenance and repair of
lifting and handling equipment.

d. Knowledge of policies and procedures of maintenance, inspection and certification testing of lifting and handling equipment,
and instructions including NAVFAC P-307, UFC 3-320-07N, NAVSHIPREPFAC 11450.1 and 11451.1, JIS, NEC, and OSHA
requirements.

e. Skill in operating computer with applications such as Microsoft Outlook, Word, Excel and Computer Aided Designing (CAD).
f.  Ability to perform technical review, project management, design, engineering calculation, specification preparation, and cost
engineering to support maintenance and repair for lifting and handling equipment. (7 L —>%0 * > 5 ) 2B L OMER 2 X ET
HIZHDOHEMFELE, TrY =y hvxr—U A b RGN BAEE, AAREERIS KO A MEREITORNEF L TNDH)

g. Ability to perform on-site evaluation of crane condition and troubleshooting, make recommendation for repair, and provide
technical oversight and direction with other technicians and organizations. (Bl To s L—r DREOFHEL b T TN a—T
VT EAT O RS BEEICED D IRE AT O GE1 B KOO BT B 0B AT E BB L O 8 2RI 2R N2 A L T2 J7)

h. Ability to deal with a wide range of electrical engineering duties involving complex features with minimal technical supervision
from higher authority.

i. Ability to speak read and write English at exceptional proficiency level (LD-4).

* The selectee of this position must maintain training required by the Navy Crane Center for Crane Engineering personnel.
**An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

1-6: b. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s degree in a related field may qualify him/her at 1-6 level.

1-5: b. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-year college/university in a related field may qualify him/her at 1-5 level.

In addition, qualification a. for 1-7 level is also required at 1-6 and 1-5 levels.

*Per Navy Personnel Command guidance, must have normal color perception to identify electrical wires and parts by color.
**Handicapped applicants may be accepted, depending on the degree and kind of disability.

B EE 1 English Language Proficiency : [ WA 278 L None [ ]#1#%& Basic |5 #& intermediate [ L #& Advanced [X|45FEE D HE

Exceptional




%2 FE Educational Background : 7/8 #8588 See | SEFEE & T il License/Certificate Required : 7/8 Y5 B See blocks 7 & 8
blocks 7 & 8

R iR
8129 %+ M Application and Associated Documents Working
Condition

*[X] 22 IS5 FRAE Application for Vacancy Announcement

*X PR F5 42 FE 8 Resume of Specialized Work Experience

*MEBAIL Complete * in[] BAFE T Japanese [X] EFET English [] &% 5 T4 Either

X RIEFBRENEAXRBETEHHE LTV AL, [HKICET HEREK]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] 5E#xfe 25D E L Copy of Driver's License

NRFZEXIHAEX I ZEABOEL (BERIEXIEET 2FH) XIEEFFIZHITHLHR
FFIRDE L A copy of educational background (major in electrical or related fields) OR official license in a related field.
X HEDOREHNFIIBAT 5L DDE L Certificate of English Proficiency (Copy)

X 82 UFZBF L. BEEDEHEES -EFT- KL ZE L IRIEAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAEEUND AL, EBH— FRU/SRKR— FEIED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. EEMEIRHE Office to Submit

REIEHEE (R MLC/IIHARERR) EAMIBEE GEERA) TR, BERERHANEVEY, LEXERENVE
HEEZDE VN, BZARHLTT SV, FEMHYIBMLE, Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GEE) EREH4BO “BEHHE" BE MLC/IHARERDADIZE. NEEEE GEREEXR) 1P o0REEET
BHERYEFTOTITIET L, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. AMLESE (BEMLC/IHAKER) RH% (KBEMAREMBAAERMR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T238-0001
ARIEEAEETRET 1 Fith 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAREMTIMEFANEB 1. BRAAZERELHRIETROTORICASCSERD ZFECHEREE] NRE
LTHYET. EBAFHI06 00 LY. FEXO600BETCINHENDICEEHDIRENTEETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEEEE (JEMEXR) RH% Off Base Applicants must submit to:

T238-0011 T238-0011

ARNNEEBABETRIER 1-6 FEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EFFEHEFFEERBEBAE XA (LMO/IAA)  Yokosuka Branch of LMO/IAA

ERE—(R Management #1 Section

EiEE S Phone  046-828-6959

ST - ABE—SE. 0830-1730 K (AARDEBHZKR<), ERFHZFOIERIEIIELITERLELET I,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EIFNEHE For Official Use

FEAEIRIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-4554 | 4552

PD No.: SRFIRMC-710-004 PD is accurate and current. Certified by Activity: ss ;Z%O(m’d: 3/4) as 3/5 ms 3/5 (3/10)

IEEEEZHZLTULWEWNMEE. BZEORRIZHY FH A Incomplete applications will not be considered.
RESNIEEZHEEIEHRL LEEA Submitted applications will not be returned.




PRIVACY ACT STATEMENT {EAISREEIZDOILT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ED KEITHEERT 10450,9397 ; XU BAE - AANIGHORECET 5EF (FA1 SEXEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NEDLd., 2, UEORELEBREOEXBOXTEENE LT, BAAERELRT 54,

AR EREAEFER. L LIETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: TEMOERICDER. RFCEECEANGREHTT 55,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

FHER: EAFRORRIEETIN, EBERSNERERB LG o5E. TORDFREDHIT. Bh. HHUIHE
ERBENHYES,

Format Rev: 5-30-14

GENERAL: The incumbent reports directly to the Lifting and Handling Director and is responsible for work
involving the application of knowledge of pertinent professional electrical engineering concepts, principles,
methods, and practices to the maintenance and repair of lifting and handling equipment. The incumbent will work
directly with SRF department supervision, other engineers, shop supervision, and tradespersons to develop and
communicate engineering reports of crane condition.

DUTIES AND RESPONSIBILITIES: This position is involved in various electrical engineering work related to the
planning, project management, technical review, design, specification preparation, and cost engineering to support
the maintenance and repair of jib hoists, monorail cranes, bridge cranes, and dry dock cranes. The incumbent also
has responsibility for leading the coordination of engineering work in support of crane repair with other
engineers/technicians and organizations responsible for related specialized phases, to arrive at mutually satisfactory
approaches and solutions to technical engineering problems. Work of this nature typically requires unconventional
solutions to complex problems.

The work requires knowledge and abilities dealing with a wide range of duties in electrical engineering. The
engineer independently selects, interprets and applies standard guidelines, while modifying, adapting and making
compromises to determine solutions for crane deficiencies. The engineer must exercise judgment in applying
standard electrical engineering practices to new situations and in relating each new work situation to precedents.
Occasionally, the engineer must develop new theories and approaches to solve unfamiliar and unprecedented
problems.

The engineer is recognized as capable of performing work of both conventional and unconventional nature
independently and with minimal technical supervision from higher authority. Supervision seldom requires changes
to the work of the engineer. Work often requires consideration of and selection from several alternative approaches
or solutions to problems to arrive at the best treatment from a technical standpoint, and sometimes requires
substantial adaptation of standardized guides and criteria or development of unprecedented solutions. Completed
work is usually evaluated for general technical soundness, appropriateness and conformity to policy and
requirements.

1. Support For Crane Maintenance

Performs on site evaluation of crane condition, troubleshooting, and recommendation for repair based on both
technical and economic factors. Authors written lists of instructions for tradespersons to follow in the repair of
lifting and handling equipment. Evaluation tools include knowledge of electrical engineering theory, control system
theory, circuit theory, the National Electrical Code (or Japanese equivalents), and ability in mathematics.

2. Design For Crane Maintenance

Performs calculations of to determine electrical capacity and design of various crane electrical system components.
When alternations of crane electrical components must occur to enhance performance, recommends by vendor and
part number the type and sizing of items and method of installation, including analysis and sketches, and justifies
conclusions by mathematical analysis and written report.




3. Programming

Performs modification to on-board control system programming to enhance performance of electrical circuits and
crane functions. When existing equipment is insufficient, performs design and recommendation of new electrical
equipment to meet the required task.

Recommendations are justified by mathematical analysis and written report.

Performs other related or incidental duties as assigned.
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