BAREMERELE | . ooemson
EEEyR: 4 Feb 16
VACANCY ANNOUNCEMENT FHMIE: | 1ot Cutoff: 24 Dec 15
-Reissue- 2nd Cut-off: 14 Jan 16
-Amendment dated on 23 Dec 15- #47H: ADec15
Changed No. of recruitment from two (2) to seven (7). Date of Issue
LERTESR Jobtitle (F#k Grade_7 /EBFEHKLD_0 ) S5 A | 4 BSREE Area of Consideration
5 et | 6, e e
JAY D . . urrent mployee within Activity
d H(Igggt:l:er g{ﬁg) rezld 1. IX] B MLC/IHA ¢ X & (B EIE M)
; ! " - ] Current MLC/IHA Employee in commuting distance
Acceptable trainee level (FRFARTEER T LVELR): 2-5 1 % 1. [X] B MLC/HA fE£ 8 (275 B X 5)
WEZES X HEeR LI RE% LEE®R Current MLC/IHA Employee Japan Wide
Administrative  Blue Collar Trade Security Medical IV. X 4+&B Off Base Applicant
2.8BBX Activity
KEEHEBEEM BREER - BAMREEHREAT (SRF-JRMC) *Those who previously applied for VA#
Fags T3 TIR—kA YR (C900) HETIHYIIL—T (C-910B) SRFJRMC-232-15/(R) need not to reapply.
B - SRTTI5 (X-56) /81 T&H 3> (X-56P) 5. A DFEEE Type of Employment
By FEIB A Working Place: #7858 v JABT Tomari-cho, Yokosuka X MLC
3. BhFERE R work Schedule (1B__40  FEREIHI hraw) [ HA L1 HPT

X1 & F Permanent

£)7 8 Work Days: AR - £&H Monday thru Friday [ B85 Limited Term (_» A Months)

7SR - /KB Work Hours/Recess Period: : 08:00 — 16:45/12:00 — 12:45
L] % &) Night Shift XI5 % Overtime X] Hi3E Business Travel

6. B # M A Duties

NRATBYMITIE LTHBEREGEZRTL. KHOHL2BEWBIZIE. BE/ESEZER. BR. BEK, HE

BERUVBRHF)DBREFEELFEIETEIIR-TITI, EHEESYRU. m—XEFEAL T, &, BE, #HAHIT. W

Yftit, &%, RUOTRAMETS, MHAOEEREERZTBEMATAEZAVNT, RYMFTS, HERY. BHiEHRHK
DFECENERYBROEEZTS. JIL—THORE, REHFRTEMITT 5. BY BTN -thOREERIKHFE
BIEEZIT D,

7EBEH BESEH Qualification/Physical Requirements

a. EHROEEICETS 2-6 FHERAZD 1 EOEMRE,

b. MEMOEEEE. BUAHAEICET IMBEEEN,

c. BHRIEVCATEEZAVTERLGEORY FIHEE%4TS Bk

*ERBHICHEIZGEWVGESIE. TREOBRYEBEWERTEESINDIZLEHYET,
26 %Mk : a. EHDEFIZHITS 2-5FRERFD 1 EOEMRER,
2-5%8% - a BESNTFICHITS 1 EOFRRER,

MEEDHDANZOWTIE, ZOEEIZLYVEESINET,

BEEE J7 English Language Proficiency : DAL L None [_|#)#% Basic [ |H#% intermediate [ |-E#& Advanced [ |4FERDEE S

Exceptional
2 Educational Background : N/A | %853/ 1& T 5 License/Certificate Required : 7/8 B8 See blocks 7 & 8
84=H 9 %+ M Application and Associated Documents Working
Condition

*[X] 22 & I35 FA#R Application for Vacancy Announcement

*[X] B PR 7542 & Resume of Specialized Work Experience

*MEBAlE Complete * in [] HAFE T Japanese [ ] #EET English [X] &5 5 T4 Either

X REBENEBRBEETHELTCWLWDAIK. [HKICET LERE]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
[ #& T/ SEBAZEDE L Copy of Certificate

L] EEBEDREAN ZEBAT 5 £ DD E L Certificate of English Proficiency (Copy)

X 82 MEIFZMF L. BEEOBERS -FiT- K& EZE L RIEMAIE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREEZUSNDAIE. EEH— FRU/NRKR— ~EEED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy




9. EEBIEIRH % Office to Submit

RNEHEE (BEMLCIHARRR) ENABIEEE GEEXR) TH. REEERHANEVEY., LREXERHKME
HEEZDEWNE, BERHLTTSL, BEMHYBLE. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GXB) LRBEB4ED “BEREGH" B MLC/IHAREEDADIF/E . NEBIEHEE GEEXE) Ho0REEHRE
EBHELRYETOTITIET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABBEE (B MLCIHAHERR) REE CRKBEMAREMBAXAERAR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T 238-0001
AE)IEEAETAE 1 Fih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N #R/Extension 243-8152

KBEHATEMEMEFANEHR 1. BAAZEFELGRIBTROTORICAREEERD IERCHREAE] NRE
LTHYET., EHFRO0600H&LY. FRO600BETINHEANDGEEHDIRENALETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the
left side of the main gate to the Yokosuka Navy Base.

2. NEBEEE (EREE) RBHE: Off Base Applicants must submit to:

T238-0011 T238-0011

ARNNBEEBEEHRIER 1-6 FEHEL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
BB ESHBHEFFESEMEBEAEE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management #1 Section

EiE%E S Phone 046-828-6959

SATEERE - AEE—SME. 0830-1730FF (AADRBZKR<), ERAFHFOZEREI b 5ITEHLEhETELY,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EBEFHWIEHE For Official Use

FEAETTRIE Y Activity POC: SRF-JRMC MLC Manpower Division (C1160) & E (DSN) 243-4552

PD No.: SRFEJRMC-X56P-003 | PD is accurate and current. Certified by Activity: hk aHSFjg;z(f(Clvz‘j’zg)’Zj?éjffZ ms 9/22 (11/27)

IEHEEEZHEZLTVWEWNEE EBZORRICTEY £FH A, Incomplete applications will not be considered.
RHESNEIEEEHEIEHRL LEH A, Submitted applications will not be returned.

PRIVACY ACT STATEMENT {BEAIER{EEI-DL\T

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ES RETTEERS 10450,9397 ; R BAE - EANEROREICET HEF (T 1 5EEZEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEWM: ABDEMm. B2, HEORELEBRFEOXRBEOXTEZEMNE LT, BARRELRT 54,

FEC : BREABFEX, L LEFEBAICTHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABR: TEMOERITBER., B CEEGENBREHET 54,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FEREIT: EAFEROBREIERETTS. BRINBERERELGH S2BE. ZTOROFHEZOWHIF., Eh. HHULIIHET
LIEBENHYET,

Format Rev: 5-30-14




