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Corpus ChrisƟ , Kingsville Naval Health Clinics to increase 
paƟ ent enrollment, opƟ mize capabiliƟ es, improve value
Story and photos by Bill W. Love, NHCCC PAO

Capt. Jimmy A. Bradley, NHCCC commanding offi  cer, during a 
June 26 Captain’s Call outlines an iniƟ aƟ ve aimed at increasing 
enrollment by approximately 3,000 benefi ciaries by the end of 
the year. Seated at the table are subject maƩ er experts under 
the leadership of Cmdr. (select) Dennis TolenƟ no, director for 
administraƟ on, who helped plan the Command’s strategy.

Naval Health Clinic Corpus 
Christi is working to move some 
TRICARE beneficiaries from 
private medical care into the 
military health clinics as part of 
a Department of Defense effort to 
get the best use from health care 
dollars.

Capt. Jimmy A. Bradley, 
NHCCC commanding officer, 
assembled his staff for Captain’s 
Call at the Catalina Club June 
26 to outline an initiative aimed 
at  increasing enrollment by 
approximately 3,000 benefi ciaries 
by the end of the year.

“We’re gradually increasing 
the number of patients enrolled 
with a Primary Care Manager at 
our clinics in Corpus Christi and 
Kingsville in order to reach optimal 
capacity,” Bradley said. 

“Currently,  we’re below 
capacity with 12,780 enrolled 

patients, while we’re staffed and 
equipped to care for more.”

Increased enrollment came 
into the spotlight at NHCCC via 
a BUMED Memo 6300, March 
12, 2014 that directed a minimum 
enrollment of 1,100 (on average) 
per assigned primary care provider. 

NHCCC’s average enrollment 
per primary care provider is 
currently below 750.

Following that notice, subject 
matter experts under the leadership 
of Cmdr. (select) Dennis Tolentino, 
director for administration, began 
conducting regular sessions to 
plan and execute the Command’s 
strategy.

Tolentino tasked the group 
with formulating recommendations 
about how the Command would 
identify and narrow the list of 
benefi ciaries in NHCCC’s area of 

NHCCC con  nued on page 7

New Skipper for Naval Air Sta  on Corpus Chris  
Capt. Steve Banta relieves Capt. Dave Edgecomb

by Rod Hafemeister

Sarah Banta pins the Command Ashore Insignia on her husband, 
Capt. Steve Banta, during the June 26 change of command for 
NAS Corpus ChrisƟ . The insignia recognizes the responsibiliƟ es 
and importance of command ashore. Photo by Richard Stewart
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With the reading of two sets of 
orders, Capt. Steve Banta became 
the 49th  commanding offi cer of 
Naval Air Station Corpus Christi 
on June 26.

The simple Navy ceremony 
refl ects the long tradition of someone 
“on watch” being offi cially relieved 
by the person taking over.

The departing CO reads his or 
her orders, the incoming CO does 
the same, then with a salute, the 
command changes hands.

In this  case,  Banta  and 
outgoing CO Capt. Dave Edgecomb 
also reported to Rear Adm. Rick 
Williamson, Commander Navy 
Region Southeast, that they had 
exchanged the command.

Of course, that wasn’t all that 
happened.

Wi l l i a m s o n  p r e s e n t e d 
Edgecomb with the Legion of 
Merit for his three years as Skipper 
of NASCC. 

Noting that Edgecomb’s next 
job is a move “down the street” to 
become chief of staff for the Chief, 
Naval Air Training, Williamson 
turned to Edgecomb with message 
from himself and from Vice Adm. 
William French, Commander , 
Navy Installations Command:

“You were one of the best, and 
we sure appreciate you,” he said.

“On behalf of Navy Region 
southeast, I thank you for a job well 
done, Shipmate.”

Edgecomb c red i t ed  h i s 
accomplishments to the Sailors 
and Civilians of the command, who 
work hard every day to support the 
various tenants and residents of the 
Air Station.

“All the problems get solved 
by the people who work for me – so 
they deserve the credit,” he said.

Edgecomb noted that, like 
him, Banta was a helicopter pilot 

Command con  nued on page 6
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I f  you  a re 
looking for the 
latest Wingspan 
o n  t h e  r a c k s , 
you’ve probably 
already fi gured out 
it’s not there.

We’ve  had 
a  lapse  in  the 
p u b l i c a t i o n 
contract, and for 
the  immedia te 
future, Wingspan 
is a digital-only 

publication.
That’s right... Ye Olde Editor, an ink-

stained wretch of the old dead-tree era of 
newspapers, is now producing a “newspaper” 
without paper – just bits, bytes and pixels – 
unless, of course, you want to print it out.

As some of you know, the Wingspan (and 
many other military base newspapers) is what 
is called an “enterprise newspaper.’

A private company contracts to produce 
the paper at no cost to the government and, 
in return, has the right to sell advertising to 
cover the costs of producing the paper and 
making a profi t.

There are lots of details, including what 
kinds of ads can go in, etc. Typically, a total 
of about 40 percent of the content is editorial 
material – articles, photos, etc. – produced 
by the base.

We’ve started the process of working up a 
new contract, but it goes through a lot of steps; 
we don’t expect to have one for some time.

So in the interim, we’re going full-digital.
There are a couple advantages: First, 

we have total control over size and layout, 
because we don’t have to fi t around ads. And 
second, all images can be in color. 

The biggest disadvantage is, no papers 
on the rack encouraging an impulse pick-up.

The plan is to produce every two weeks 
on the same schedule, in the same tabloid 
format.

So how do you get a copy?
We’ll be loading both a high resolution 

and lower resolution (smaller ) PDF copy of 
each issue to the NAS Corpus Christi website: 
http://www.cnic.navy.mil/regions/cnrse/
installations/nas_corpus_christi.html

You can read it on your computer and I’ve 
found it works rather well on a tablet; not so 
sure about a smaller phone screen, though.

We’ll also put out All Hands emails when 
an issue goes online.

And if you would like to be notifi ed at 
your personal email, send me an email from 
it and I’ll compile an email list.

We’re also in the process of revising the 
NASCC offi cial Facebook page and will link 
from that, as well. 

But the Facebook page is turning out to 
be a challenge of its own – it’s not ready yet. 
We’ll let you know when it is, as well as our 
planned Twitter account.

Let me know what you think - ultimately, 
the Wingspan is for you.

Gree t ings , 
N A S  C o r p u s 
Christi! 

Let me start 
by saying I am 
b o t h  h o n o r e d 
and humbled to 
have been chosen 
t o  l e a d  t h i s 
incredible team. 
I can truly say I 
am very excited 
to be here.

I was previ-
ously stationed at 

NASCC back in 1992-1993 during Primary 
fl ight training. I met my wife, Sarah, here 
and we’ve been trying to get back ever since. 

We still have family ties in this area and 
are privileged to call this great city and base 
our home for the next three years.

After only being here for two weeks, I 
have already seen that the NASCC team – 
consisting of both military and civilian – is 
nothing short of amazing! I have observed the 
tremendous energy, creativity, and passion 
that everyone brings to their respective work 
areas. 

The NASCC mission will always be to 
support the tenants of this base. Our job is 
customer service to ensure facilities, services, 
etc., are available for the tenants to be able 
to do their jobs. 

The services you provide to this base 
and its tenants are an essential part of the 
Department of Defense mission in South 

Texas. We will strive every day to continue 
providing that great NASCC level of service.

Finally, I want to express my dedication 
to this base, its mission, and the greater 
NASCC/City of Corpus Christi community. 

I truly believe in teamwork and family, 
as well as fi nding that right balance between 
work and spending quality time with the ones 
you love. 

I look forward to having the opportunity 
to serve NAS Corpus Christi, getting to know 
as many people as possible on this wonderful 
base, and continuing an already excellent 
partnership with the City. 

If you see me or my wife at any time, 
please feel free to stop us to introduce yourself 
and chat. I look forward to meeting and 
working with you all.

Chaplain’s Message

Editor’s Corner

Hafemeister
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Life, Liberty, and the….
Right to Vote!
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by Capt. Steve Banta
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by Rod Hafemeister
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by Lt. Cmdr. Stephen Warne, Chaplain
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Wingspan  i s  an  au tho r i zed 
publication for members of the military 
services, civilian personnel and their 
families. Its contents do not necessarily 
refl ect the views of the U.S. Government, 
the Department of Defense, Department 
of the Navy or the Department of the 
Army, and do not imply endorsement 
thereof.

Wingspan is published every other 
week in digital (PDF) format and available 
online on the Naval Air Station Corpus 
Christi command website: http://www.
cnic.navy.mil/regions/cnrse/installations/
nas_corpus_christi.html

The editorial content is prepared, 
edited and provided by the Public Affairs 
Office of Naval Air Station, Corpus 
Christi, Texas. Stories and photos not 
otherwise attributed are written by the 
Wingspan staff.  

The address is: Commanding Offi cer, 
NAS Corpus Christi, Attn: Wingspan, 
11001 D St. Suite 143, Corpus Christi, 
Texas, 78419-5021. 

All news releases should be sent to 
the above address. 

Please call (361) 961-2674 for 
deadline information. 

Worship Services
CATHOLIC WORSHIP SERVICE
Base Catholic Chapel
Daily Mass Wed-Fri: 11:30 a.m.
Sunday Mass: 9 a.m.
Religious Education: Sunday - 10:00 a.m.

PROTESTANT WORSHIP SERVICE
Base Protestant Chapel
Sunday Service: 10:00 a.m.

JEWISH WORSHIP SERVICE
Temple Beth El (4402 Saratoga Blvd.)
Friday at 7:30 p.m.
(with dinner to follow)
For further information call
Temple Beth El at 857-8181

ISLAMIC WORSHIP SERVICE
Islamic Society of South Texas
(7341 McArdle Rd.)
Jumah Service – 1:30 p.m.
For other worship service Ɵ mes, call 992-8550

Maybe that’s not exactly how that famous 
quote goes, but voting has been a fundamental 
part of our American heritage from the early 
days. 

That being said, I have two questions 
for you: 

(1) Are you registered to vote? 
(2) And  do  you  exe rc i s e  you r 

fundamental right to vote? 
With the general election coming this 

November, military members and their 
dependents should be preparing now. 

This year, the entire US House of 
Representatives, a third of the US Senate and 
36 State Governors will be elected. 

The most common mistake many people 
make is to wait too long before registering or 
requesting an absentee ballot. 

To ensure your absentee ballots are sent 

to you, it’s important to submit a new Federal 
Post Card Application (FPCA) — even if you 
just voted in November. 

The FPCA is a registration and absentee 
ballot request form. State laws vary greatly 
in regard to how long your FPCA is valid. 
To be sure you qualify to vote in this year’s 
elections, it’s recommended that you complete 
and submit a new one now.

As the Installation Voting Assistance 
Offi cer for NAS Corpus Christi, I would be 
more than happy to assist you in registering 
to vote, requesting an absentee ballot, or 
discovering details about your particular state 
requirements.

A voting assistance offi ce is maintained 
within the Chaplain’s Department located on 
the Fifth Deck of the Naval Health Clinic.

Or online, you can visit www.fvap.gov, 

where you can use 
the online FPCA 
assistant to help 
you complete the 
form, and find 
more information 
about the voting 
p r o c e s s  a n d 
y o u r  S t a t e ’ s 
requirements and 
deadlines.

“ L i f e , 
L i b e r t y  a n d 
the pursui t  of 
Happiness,” as the 
actual line in the Declaration of Independence 
says, is quintessential to the American dream.

And voting is a building block to realizing 
that dream. 
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‘Save A Life Tour’ lets drivers experience driving under the infl uence and 
distracted by cell phones

(above) ABHC Robert Jimenez ‘crashes’ 
while aƩ empƟ ng to drive a simulator 
that acts as if the driver is intoxicated. 
(leŌ ) A young driver experiences the 
results of aƩ empƟ ng to text and drive 
at the same Ɵ me. The simulators were 
part of the ‘Save a Life Tour,’ a driving 
safety program that visited NAS Corpus 
ChrisƟ  on June 27.

Photos by Rod Hafemeister
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CNRSE 2014 Feds Feeds Families Campaign 
by Twilla Smith, CNRSE PA

JACKSONVILLE, Fla. – Feds Feed 
Families is a voluntary effort supported 
by Federal employees across the nation 
where employees donate food and other 
non-perishable food items to be distributed 
to local food banks. 

This year’s campaign will run from 
June 1 to Aug. 27 throughout Navy Region 
Southeast and the nation. 

“The Feds Feed Families campaign gives 
Navy Region Southeast the opportunity to 
give back to the community,” said RPC (SW/
FMF) Michael A. Hawthorne, the region 
coordinator for the 2014 Feds Feeds Families 
campaign. 

“It is in the spirit of giving that the men 
and women of Navy Region Southeast and 
this year will be no exception. 

“My expectation is to exceed the 227,026 
pounds of food we collected last year.” 

 According to the USDA, hunger is a 
reality for one in six Americans. 

As a result, millions of Americans due 
to no fault of their own must turn to food 
banks and food pantries for emergency food 
assistance. 

Since the campaign began in 2009, 
Federal workers have donated and collected 

24.1 million pounds of food and other non-
perishable items to support families across 
America.

“Navy Region Southeast is excited to 
participate in the 2014 Feds Feeds Families 
campaign, where we can contribute to helping 
end hunger in America,” said Capt. Bob 
Williams, Navy Region Southeast regional 
chaplain. 

“We are always ready to serve our fellow 
citizens.” 

 Navy Region Southeast is actively 
participating in this annual event by organizing 
collection and distributions locations at 
installations throughout the region, ensuring 
that all regional staff and service members 
have the chance to donate.

 The Navy Region Southeast chaplain’s 
office is responsible for coordinating the 
program, to include deliveries to local food 
banks and weighing the donations. 

Every installation is encouraged to set 
goals in order to have continued success with 
the campaign.

Anyone who is interested may donate to 
the campaign. 

Some of the items on the campaign's 
"most wanted" list include canned fruit in 

light syrup or its own juices, low sodium 
canned vegetables, multi-grain cereals, grains 
such as brown rice, canned proteins, soups, 
100 percent juices, condiments, snacks, 
baking goods and hygiene items. 

The Naval Air Station Corpus Christi 
contact for Feds Feed Families is Lt, Cmdr. 
Stephen Warne, Command Chaplain.

Donation drop boxes are located in the 
Commissary, Catholic Chapel, Protestant 
Fellowship Hall and various Department and 
Tenant Command spaces. 

The national contact for the Feds Feeds 
Families campaign is Karen T. Comfort. 
She can be reached at (202) 690-0187 or 
fedsfeedsfamilies@usda.gov. 

It’s summertime and the grills are busy.
NAS Corpus Christi Fire & Emergency 

Services urges safety when you do your 
outdoor grilling. 

Each year, gas-fueled and charcoal grills 
are involved in thousands of home structure 
fi res and home outdoor fi res, according to the 
National Fire Protection Association (NFPA). 

Fire in the grill, under hot dogs and 
burgers, is a welcome sight at the family 
cookout. 

But fi re anywhere else can make your 
weekend barbecue memorable for all the 
wrong reasons.

Here are some basic things to remember 
to enjoy safe grilling:

• Propane and charcoal BBQ grills 
should only be used outdoors.

• The grill should be placed well away 
from the home, deck railings and out 
from under eaves and overhanging 
branches.

• Keep children and pets away from the 
grill area.

• Keep your grill clean by removing 
grease or fat buildup from the grills 
and in trays below the grill.

• Never leave your grill unattended.
Charcoal grills
There are several ways to get the charcoal 

ready to use. Charcoal chimney starters allow 
you to start the charcoal using newspaper as 
a fuel.

If you use a starter fluid, use only 
charcoal starter fl uid. 

Never add charcoal fl uid or any other 
fl ammable liquids to the fi re.

Keep charcoal fl uid out of the reach of 
children and away from heat sources.

There are also electric charcoal starters, 
which do not use fi re. 

Be sure to use an extension cord approved 
for outdoor use.

When you are fi nished grilling, let the 
coals completely cool before disposing in a 
metal container.

Propane grills
Check the gas tank hose for leaks before 

using it for the fi rst time each year. Apply a 
light soap and water solution to the hose. A 
propane leak will release bubbles. 

If your grill has a gas leak, by smell or 
the soapy bubble test, and there is no fl ame, 
turn off the gas tank and grill. 

If the leak stops, get the grill serviced by 
a professional before using it again. 

If the leak does not stop, call 911. 
If you smell gas while cooking, 

immediately get away from the grill and call 
911. Do not move the grill.

If you have any further questions about 
outdoor grilling or fi re safety in general drop 
us email at NAS_CC_FD_fi reprevention@
navy.mil

Remember Safety when Grilling
from NASCC Fire & Emergency Services



Wingspan July 10, 2014 5

Father and Daughter share Navy career milestones
Story and photos by Bill W. Love, NHCCC PAO

Navy Capt. Stephen J. Lepp’s daughter, 
Kirsten, was only 3 years old when he 
advanced to lieutenant. 

Twenty-two years later, he offi ciated at 
her promotion ceremony on June 2 at Naval 
Health Clinic Corpus Christi.

Navy nurse Kirsten M. Lepp Strzok, who 
said that she could think of no better person 
to share this milestone with than her father, 
raised her right hand and repeated the solemn 
oath after him for promotion to lieutenant.

“It was an honor and a privilege to have 
him as my presiding offi cer,” said Strzok, a 
newly wed.

Her husband, Devin, a lieutenant and 
skipper of the United States Coast Guard 
Cutter Steelhead (WPB 87324), stated that 
he was very proud of her, adding, “It’s tough 
managing dual offi cer careers, but I’m happy 
that our paths crossed.”

Strzok said that she is honored to 
have followed in her father’s footsteps 
by beginning her journey in the Naval 
Reserve Offi cer’s Training Corps program at 
Marquette University as he had done.

“On my commissioning day, May 22, 
2010, my father was also there to administer 
the oath to me,” she said. 

“It was one of the proudest days of my 
life!”

Lepp is currently division director for 
Career Training Division, PERS-83, Bureau 
of Naval Personnel.

Strzok is the disease manager in the 
Medical Home Port at NHCCC as well as 
the clinic’s HEDIS (Healthcare Effectiveness 
Data and Information Set) team leader.

HEDIS is the most widely used 
performance measurement tool in health 
care, used to track clinical quality and patient 
experiences, for example, in preventive 
healthcare needs and chronic problems such 
as diabetes and high cholesterol.

NHCCC Commanding Officer, Capt. 
Jimmy A. Bradley also participated in 
Strzok’s ceremony, and he had a personal 
message for her.

“We are honored to have your father with 
us this morning,” he said. 

“Thank you for all you have done 
lieutenant, we appreciate your leadership.”

Strzok, from Memphis, Tenn., expressed 
satisfaction about her new career achievement. 

“The rank of lieutenant encompasses 
the experience I have gained in the past four 
years, my pride in the service and the promise 
of my future in the Nurse Corps.” 

(below) Navy Capt. Stephen J. Lepp 
administers the oath to his daughter, 
Navy nurse Kirsten M. Lepp Strzok, during 
her promoƟ on ceremony to lieutenant 
at Naval Health Clinic Corpus ChrisƟ  June 
2. (right) Father congratulates  daughter 
on her promoƟ on.
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who had successfully commanded 
a squadron.

“I could not be more excited 
than to hand over command to 
someone like Capt. Banta,” he said.

Members of the command 
gave Edgecomb some reminders 
of his tour. 

The Chiefs’ Mess presented 
him with an old aircraft propeller, 
while the offi cers of the wardroom 
gave him a rocking chair.

Edgecomb presented his wife, 
Kim, with a declaration from the 
governor of Texas naming her a 
“Yellow Rose of Texas.”

After assuming command, 
Banta talked about how great it was 
to bring his family back to where 
he fi rst met his wife, Sarah, while a 
student pilot at NAS Corpus Christi.

It really does feel like coming 
home,” he said.

As  fo r  h i s  approach  to 
command, he asked that people 
remember two things: integrity and 
dedication.

“My personal definition for 
integrity is to just do the right thing,” 
he said. 

“Why? Because it’s the right 
thing to do – you don’t need any 
other reason.”

That’s not a zero mistake 
approach, but one of doing the best, 
admitting mistakes and learning 
from them, he said.

“Dedication is what I will 
provide. I promise that I will 
dedicate myself to supporting you,” 
he said.

“The point of this base is not 
so that you can put someone in 
command and give them a job. 
That’s not why this is here...

“The point of this base is to 
do Naval Aviation Training – at the 
same time to provide support for the 
tenants that are here.”

Of the approximately 10,000 
people who work on the Air Station, 
only about 400 fall under the base 
commanding offi cer.

“The job of this base is to 
support those tenants so that they 
can do their job. 

“The number one way we will 
support them is to provide safety and 
security for those personnel.

“That’s why we’re here.”

Command con  nued from page 1

(top left) Rear Adm. Rick 
Wil l iamson,  Commander, 
Navy Region Southeast, pins 
the Legion of Merit Medal 
on deparƟ ng NASCC Co Capt. 
Dave Edgecomb. (top right) 
Edgecomb presents the Yellow 
Rose of Texas DeclaraƟ on to his 
wife, Kim. (middle) Edgecomb 
receives a propeller from the 
Chiefs’ Mess, presented by 
Command Master Chief Rick 
Mathis. (lower right) Cmdr. Al 
Lima, Air Operations Officer, 
presents Edgecomb a rocking 
chair from the Wardroom. 
(upper leŌ ) Capt. Steve Banta 
reports to Wil l iamson as 
commanding officer, NASCC. 
(lower leŌ ) Banta and Edgecomb 
share cutting the change of 
command cake.

Photos by Richard Stewart 
and Rod Hafemeister
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responsibility, with an emphasis on adding 
TRICARE Standard beneficiaries to the 
patient mix in order to augment the number 
of TRICARE Prime benefi ciaries.

According to Health Affairs Policy 11-
005, Military Treatment Facility commanders 
can require TRICARE Prime benefi ciaries 
to enroll with the MTF if the benefi ciary is 
within a 30-minute drive time. 

This mandatory enrollment policy can 
apply to all eligible benefi ciaries or can be 
based on benefi ciary category priorities for 
access. 

In the Mandatory Enrollment scenario, 
working with Humana (TRICARE contractor), 
NHCCC will reassign benefi ciaries currently 
enrolled to the network (Prime) and who live 
near Corpus Christi and Kingsville to a PCM 
at either MTF. 

Beneficiaries will be notified of this 
change via letter in July. 

The Enrollment by Invitation will be 
geared towards the TRICARE benefi ciaries 
using the Standard option and Prime 
beneficiaries outside the 30-minute drive 

time requirement, all of whom will be invited 
to enroll. 

Invitation letters will be mailed in July 
as well.

With Department of Defense health costs 
skyrocketing, Navy Medicine is doing its part 
to optimize capabilities and improve value at 
all naval hospitals and clinics across the U.S. 

 According to an April 8, 2013 Associated 
Press article “Pentagon Struggles with High 
Cost of Health Care”: “The cost of military 
health care has almost tripled since 2001, from 
$19 billion to $53 billion in 2012, and stands 
at 10 percent of the entire defense budget. 

Even more daunting, the Congressional 
Budget Offi ce estimates that military health 
care costs could reach $65 billion by 2017 and 
$95 billion by 2030.”

Referring to health care expenditures, 
Bradley underscored the importance of 
resource management and stewardship, while 
describing the benefi ts of care at an MTF.

“When our beneficiaries receive care 
in the TRICARE network, while the same 
services are available at our clinics, taxpayers 

are essentially paying twice: once for the 
state-of-the-art Navy facilities and expert 
staff, and a second time for redundant services 
in the network,” Bradley said.

“Bringing in more patients will also 
decrease our Per Member per Month costs—a 
measure BUMED uses to compare costs 
among MTFs.”

Staff used roving microphones to 
communicate with the commanding offi cer.

“The PCM reassignments will take effect 
on 20 August 2014, unless the benefi ciary 
elects to enroll to us sooner,” Bradley said. 

“We are open for enrollment now. 
Standard patients and Network Prime patients 
outside the 30-minute drive time requirement 
can enroll to us any time. 

“We will continue to accept new patients 
until our enrollment goal is met.”

Bradley outlined other plans as well as 
anticipated benefi ciary responses.

Patient appeals will be reviewed to 
determine whether it is medically necessary 
for care to continue with their current PCM.

They will also have the option of choosing 

TRICARE Standard or using TRICARE 
Prime’s Point of Service Option—although 
both have higher out-of-pocket costs to the 
patient. If benefi ciaries want to keep their 
PCM in the network they have to switch to 
TRICARE Standard.

In order to request their medical record 
so that their new PCM can become familiar 
with their medical history, patients should 
make plans to visit Medical Records. 

This will save them the cost of requesting 
the records from their current PCM. 

Anyone wishing to get more information 
may contact Ms. Charlene Hager, Health 
Benefi ts Advisor, (361)961-2810, Charlene.
Hager@med.navy.mil

At the conclusion of Captain’s Call, 
Bradley offered his staff a clear course of 
action.

“Your job is to get our patients in and get 
them seen, and treat them with dignity and 
respect,” he said. 

“We can do this. It will take an effort on 
our part, and understanding on our patients’ 
part, but we can do this!”

Navy doctor Lt. Stacy M. Chronister poses a quesƟ on about the Command’s increased enrollment iniƟ aƟ ve, to Capt. Jimmy A. Bradley, NHCCC commanding offi  cer.

NHCCC con  nued from page 1



Pilot For A Day - July 9

Logan Fierro, 5, got a chance to feel like a Navy pilot on July 9 as 
the latest ‘Pilot for a Day.’ He crawled in and around aircraŌ , fl ew 
simulators and checked out the camera on a Predator UAV. ‘Flying 
the planes (simulators) was the best thing!’ he said. The PFAD 
program is a conƟ nuing community relaƟ ons project between NAS 
Corpus ChrisƟ  and the South Texas region through an outreach 
program with Driscoll Children’s Hospital. The program is managed 
and sponsored by the ‘SƟ ngrays’ of Training Squadron 35 (VT-35).

Photos by MC1 Maria Garza



Awards and Achievements
Winging — June 27
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Winging offi  cials, from leŌ : Cmdr. JasonWood, Commanding Offi  cer, Training Squadron 35; Cmdr. MaƩ hew Foster, Commanding Offi  cer, Training 
Squadron 31; Capt. John Kelsey, Commodore, Training Air Wing 4.

Wingees, in alphabeƟ cal order: 1st Lt. Todd Andrew Carlson, USMC; Ensign Ryan Delaney Carr; 1st Lt. Tyler Wesley Davenport, USMC; 1st Lt. 
Anthony C. Gleis, USMC; Lt. j.g. Gray Hampton Guthrie; 1st Lt. Joseph Charles King, USMC; 1st Lt. Christopher Patrick Lavergne, USMC; Ensign 
Anthony Joseph Maƫ  ello Jr.; Lt. j.g. Kelly Ann Ranz; Lt. j.g. Sean Christopher Reeves; Ensign ScoƩ  Darsie Russell; Ensign William Robert Walls 
IV; Lt. j.g. Stephen Arnold Warren; Capt, Gregory Raymond Zingler, USMC.

USO South Texas receives $10,000 from Security Services

USO South Texas on June 9 received a $10,000 grant from Security Service 
Charity Foundation. Pictured include Sherry Carrillo, USO Secretary;  Renee 
Powell, USO Program Manager;  Bob Paulison, USO Chairman of the Board; 
Mike Martinez, Security Service Federal Credit Union VP Military Affairs;  
Nancy Allen, USO President & CEO. ‘With this grant of $10,000.00 from 

Security Service Charity Foundation we have a long list of needs,’ Allen said. 
‘First we will upgrade our entertainment area with a new smart fl at-screen TV 
and light fi xtures for the game room and computer room. This donation will go 
a long way to better serve our military here at NAS Corpus Christi.’

Photo by Rod Hafemeister
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A replica of the plaque which the Apollo 11 astronauts leŌ  behind 
on the moon in commemoraƟ on of the historic event. The plaque 
was made of stainless steel, measuring nine by seven and fi ve-
eighths inches, and one-sixteenth inch thick. The plaque was 
aƩ ached to the ladder on the landing gear strut on the descent 
stage of the Apollo 11 Lunar Module (LM). Covering the plaque 
during the fl ight was be a thin sheet of stainless steel which was 
removed on the lunar surface. 

‘...The Eagle Has Landed’
July 20 marks the 45th anniversary of the fi rst Ɵ me Man leŌ  
a footprint on another world. The Apollo 11 mission has a 
connecƟ on to NAS Corpus ChrisƟ  – Neil Armstrong, the mission 
commander, did some of his fl ight training as a Navy offi  cer on the 
Air StaƟ on. ScienƟ fi c American recently excerpted a porƟ on of a 
new book about Armstrong; the excerpt details how he learned 
he would command Apollo 11 while Apollo 8 was enroute to 
make the fi rst manned orbit of the Moon. Read it here: hƩ p://
www.scienƟ fi camerican.com/arƟ cle/neil-armstrong-apollo11-
biography-barbree/

LeŌ  to right, the crew of Apollo 11: Neil A. Armstrong, commander; 
Michael Collins, command module pilot; and Edwin E. ‘Buzz’ 
Aldrin Jr., lunar module pilot.

(right) The Apollo 11 Saturn 
V rocket climbs toward orbit 
after liftoff from Pad 39A at 
9:32 a.m. EDT on July 16, 1969. 
(below) The fi rst footprint on 
the Moon. (boƩ om leŌ ) Besides 
installing several experiments, 
Armstrong and Aldrin left an 
American Flag, held on a frame 
because, without air, the Moon 
has no wind.

NASA photos
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The First Monday Woman's Club (FMWC), 
the oldest woman's organization in 
Corpus ChrisƟ , joined the United Service 
Organization (USO) on board NAS 
Corpus Christi to host a barbeque 
luncheon June 18. The FMWC helped 
start the USO here on April 4, 1941. 
Seated from left to right: Barbara 
Kain; Irene Irey; Dorothy Roberts; 
Nancy Allen and standing leŌ  to right: 
Renee Powell, USO Program Manager; 
Colonel John "Bull" Rahe, prospecƟ ve 
commanding officer of MATSG-22; 
Marsha Wellman, President FMWC; 
Teri Kelley; Elaine Wilde; Colonel David 
Krebs, commanding offi  cer MATSG-22; 
Genie McLelland; and Lonnie MaƩ hews.

F i r s t  M o n d a y 
Wo m a n ’s  C l u b 
supports USO

Photo by Lt. Brynn Olson, CNATRA PAO

USNA 2014 Summer Seminar Program: Plebes in the Making
by Lt. Teng K. Ooi, PhD, Naval Academy and Capt. Linda J. Beltra, MD, USN (Ret)

Each year in June, the U.S. Naval 
Academy invites a select group of young 
men and women from around the nation to 
attend the Naval Academy Summer Seminar 
(NASS). 

This fast-paced, six-day leadership 
experience is designed to recruit rising high 
school seniors who are considering applying 
for appointment to the Naval Academy. 

The NASS teaches prospective applicants 
about the life of midshipmen at the Naval 
Academy, where academics, athletics, and 
professional training are key elements in 
developing our nation’s Naval leaders. 

Students live in the dormitory, eat in 
the dining hall and participate in a variety 
of activities that introduce them to the daily 
routine at the Naval Academy, which is quite 
unlike the typical college campus. 

The academic program is designed to 
attract students to subjects that make up the 
core of the Naval Academy curriculum. 

Students choose eight 90-minute 
workshops from a wide variety of topics. 

The 2014 NASS featured workshops in 
Information Technology, Math, Meteorology 
and Oceanography, Robotics, Computers 
and Naval Weapons Systems, Electrical 
and Biometrics Engineering, Ship Behavior 
in Waves, Ocean Engineering, Cyber 
Operations, Mechanical Engineering, 
Aeronautical Engineering, Astronautical 
Engineering, Chemistry of Photography, 

Chemistry, Foreign Languages, History, 
Political Science, Introduction to Literature, 
Economics, Physics, Character Development 
Seminars, Martial Arts, and Seamanship and 
Navigation. 

The project-based modules allow students 
to participate in solving design and analysis 
problems at the Naval Academy’s world-class 
laboratory facilities, which provide a unique 
learning environment outside the traditional 
classroom. 

The athletic program features daily 
physical training including group runs and 
conditioning exercises. 

The students take the same physical 
fi tness test that the midshipmen must pass. 

In addition, students participate in 
seamanship and navigation classes, learning 
Naval skills and practicing leadership skills. 

Naval Academy midshipmen lead the 
NASS with oversight by active-duty Navy 
and Marine Corps offi cers, giving the students 
a chance to interact, ask questions, and learn 
what the Naval Academy and Naval Service 
are all about. 

The experience culminates in a cruise 
aboard a Navy Yard Patrol Craft where 
students have the opportunity to apply some 
of the skills they learned in class.

For more information about the NASS 
program, please visit: www.usna.edu/
admissions/nass.

Students in the Naval Academy Summer Seminar parƟ cipate in group physical 
training, designed to test their endurance and teamwork and to reinforce their 
bonds as a class. The NASS is a six-day leadership experience is designed to recruit 
rising high school seniors who are considering applying for appointment to the 
Naval Academy. Photo courtesy US Naval Academy
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JACKSONVILLE, Fla. – Searching for 
a new job can be stressful for anybody, but 
those on the hunt for a federal government 
position often have a number of questions 
unique to their own experience and many of 
those questions are related to the application 
process through USAJOBS.

USAJOBS is a free, web-based job 
board enabling federal job seekers access to 
thousands of job opportunities with hundreds 
of federal agencies and organizations. 

Prior to 2012, federal government job 
listings were spread out across a number of 
individual agencies.

“President Obama implemented an 
initiative for one, central location for 
applicants to go and that’s when all agencies 
went to strictly using USAJOBS to announce 
their vacancies,” said Aqueilla Grimmage-
Smith, supervisor with the Navy Region 
Southeast Human Resources Department. 

“The goal is to streamline the job-search 
process to make it faster and more convenient 
for people to access government listings.”

The first step to access USAJOBS 
listings is to visit the website at http://www.
usajobs.gov and create a login. 

Applicants can then create and store up 
to fi ve resumes per account, browse listings 
and apply to jobs for which they meet 
eligibility requirements. 

The steps for applying for specific 
listings are as follows:

• Locate the Announcement (Job search 
can be done by agency, occupation, 
grade, location, etc.)

• Click “Apply Online”
• Select the resume you wish to utilize
• Complete the eligibility questionnaire
• Af te r  up loading  a l l  requi red 

documents, submit your responses
You will receive an email confi rming 

your submissions
According to Grimmage-Smith, it is 

important for applicants to pay close attention 
to the eligibility requirements for each listing. 

Certain listings on USAJOBS are 
restricted to applicants who meet specifi c 
requirements, such as wounded warriors, 
disabled veterans, active-duty spouses and 
individuals with disabilities. 

These requirements, or “appointment 
authorities,” are listed under the “Who may 
apply” section of the listing. 

“Many of the eligibility restrictions are 
geared toward our veterans as a result of the 
great sacrifi ces they have made during their 
service, but there is even more to it than that,” 
Grimmage-Smith said. 

“It’s about getting the right people into 
the right positions. 

“Military members are trained and have 
the specifi c skillsets we need on many of our 
military bases. 

“While  they have earned thei r 
appointment authority through their service, 
it is also a major advantage to management 
to be able to hire employees with their 
experience.”

USAJOBS off ers wide range of federal employment opportuniƟ es 
by MC1 Greg Johnson, CNRSE PA

Veteran applicants typically fall under 
four categories: Provisional Appointment of 
30 percent or more Compensable Disabled 
Veterans; Veterans Recruitment Appointment 
(VRA); Veterans’ Employment Opportunity 

Authority (VEOA); and the Wounded 
Warrior Project. 

Appointments for compensable disabled 
veterans and wounded warriors are similar in 
that candidates from both categories may be 

appointed non-competitively to positions for 
which they qualify. 

Applicants must provide a letter from the 
Veterans Administration (VA) or branch of 
service documenting a compensable service-
connected disability of 30 percent or more, 
SF-15 Application for 10-Point Veterans 
Preference, and DD Form 214 Certifi cate 
of Release.

Veterans without service-connected 
disabilities may still meet eligibility 
requirements for non-competitive VRA 
positions up to the GS-11 pay grade. 

Applicants are VRA-eligible if they have 
earned a campaign badge, are a disabled 
veteran, have earned an Armed Forces 
Service Medal for participation in a military 
operation, or have served at least three years 
with a separation under honorable conditions. 

Applicants must provide a VA letter and 
DD Form 214 to verify eligibility.

Veterans  may a l so  qua l i fy  for 
appointment under the VEOA. 

Eligible applicants must have completed 
at least three years of active-duty service with 
a separation under honorable conditions.

While many USAJOBS appointment 
authorities apply to veterans, other applicants 
may still meet requirements for non-
competitive positions. 

Spouses of active duty service members 
with orders specifying a permanent change 
of station, spouses of 100-percent disabled 
service members and spouses of a service 
member who was killed while performing 
active duty are also eligible. 

Eligibility verifi cation requirements can 
be found under the “Who may apply section 
of the listing.

“Spouses put their careers on hold to 
support our service members, so this is 
an avenue for them to seek employment,” 
Grimmage-Smith said. 

“In a sense, they serve alongside the 
service member and this gives them a 
chance to seek employment on base with 
their spouse, who they are following across 
the world.”

One appointment not entirely restricted 
to veterans and spouses is Schedule A. 

This authority allows federal agencies 
to hire individuals with severe physical, 
psychiatric or intellectual disabilities. 

Applicants do not need to have any 
military or previous federal government 
experience. 

Eligibility requirements include medical 
documentation substantiating the applicant’s 
disability.

“It is important to inform everyone of 
the different types of appointment authorities 
because we are an equal employment 
opportunity employer,” Grimmage-Smith 
said. 

“We don’t discriminate based on 
disabilities, and we need applicants to 
understand that it’s not just geared toward 
veterans and spouses. 

“USAJOBS offers federal government 
employment opportunities for everyone.”


