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New Club on Base Promotes Safe Sport Motorcycle Riding
By Kristopher Haugh

In calendar year 2011, in the southwest region alone, there were eight active duty Sailor deaths and one
serious injury accident related to one specific cause. The serious injury happened to a Sailor stationed
onboard NAF EL CENTRO. The base Command Master Chief, CMDCM(AW/SW) Ted Gallinat said, “it’s a
deadly menace and it didn’t have to happen.” The deadly menace Gallinat referred to is one that is
preventable or at least manageable: motorcycle mishaps. “All nine of these incidents have one thing in
common, the Sailors had taken the Basic Motorcycle Class and were waiting on the Sport Motorcycle
Class, yet they chose to ride their sport bikes without the training anyway. Now eight of them will never
get the chance to attend that course,” the CMC added with a somber tone.

Education, training, and hands-on experience are tools the Navy uses to develop skill sets in Sailors.
AO1(AW) Chad Irvin and MA2(AW) Jacob Dunlap have implemented a plan to try and minimize
accidents; a sport motorcycle safety club called The Pearl of the Desert Riders. Their goal is to reduce
the number of mishaps by increasing awareness. “Too many Sailors and Marines are having mishaps
because they don’t have the right training or experience” Irvin said. “We want to change that.”

The club is open to any motorcycle enthusiast, but specifically targets sport motorcycle riders. From
beginners to advanced riders, the club offers a venue for like minded people to participate safely in
riding the highways and byways of the Imperial Valley. Prior to the rides, the club will conduct a
motorcycle safety inspection. They will verify each member’s proof of insurance, driver’s license, basic
rider’s course certificate.

The club will meet every third Friday of the month starting March 16, 2011 at 0800 in the NEX parking
lot. After completing the muster and inspection, the ride will commence. If a person does not have the
proper documents or is lacking the correct Personal Protective Equipment (PPE) they will not be able to
go with the group. However, “we will guide you in the right direction and help you get the things you
need for the next ride” said Irvin. “Promoting basic riding skills such as braking, turning, body position,
and throttle control will be key points to every meeting” Irvin added.

During the next safety standdown the club officers will give
base personnel more info and instructions. In the meantime,
AO1(AW) Irvin may be contacted at 760-339-6011 or visited
at building 517. According to Irvin and Dunlap, “even
experienced riders can gain information from other riders. So
no one is too good to turn out. Let’s get the word out and be

safe.” %
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COMMANDING OFFICER

This is perhaps our busiest time of the year, as we support a full complement of
squadron detachments, the Blue Angels, prepare for the March exam cycle, and
head down the backstretch towards our annual air show on 10 March.

Our air show is an all-hands event and provides the opportunity to demonstrate to
the public the outstanding jobs you all do every day. It is intended to showcase
the best of Naval Aviation, the best of the Navy and the best of the United States
military. It is important that we work as one team and again execute a superb,
public-friendly and safe event as we have every year and as | have no doubt we
will again this year.

We continue to make Base improvement strides as we paint buildings, paint static aircraft, replace old signs, and
renovate the Galley and the Sundowner Club. We will continue to improve our Base and your quality of life
throughout the year.

The site visit on 11 January by our new Navy Region Southwest Commander, Rear Admiral Smith, went very
well. He was very impressed by you, your performance and how we presented the Base. He is completely
supportive of all that we are doing here. Thank you for the hard work and preparation that went into that
successful and productive visit.

Again, thank you for the great job you are all doing and keep performing at the high level that is the NAF El
Centro standard. <«

Navy to Increase Drug Screening Panel
By Kristopher Haugh

Soon, the Department of Defense (DOD) will expand the capabilities of their drug testing labs to screen for some of the more
commonly abused prescription drugs. The DOD understands that these potent pain management medications can alleviate suffering
from injuries, however, they are potentially highly addictive and their use outside of medical supervision places you and our
shipmates at risk.

Service members who are using prescription drugs that have not been prescribed or given by their health care provider are
encouraged to voluntarily seek medical treatment and rehabilitation in a military medical treatment facility on a self-referral basis
prior to the initiation of testing for these substances. Don’t wait.

DOD and Navy policies state that persons who do not self-refer for treatment and subsequently test positive for the drugs for
which they do not have a valid prescription may be considered in violation of the UCMIJ for drug misuse/abuse.

Prescription medications are inappropriately used when they are taken outside of their intended purpose, beyond their prescribed
dates, in excess of the prescribed dosing regimen, or when a service member uses another individual’s prescription drugs.

Service personnel seeking substance use counseling can talk to their
doctor, chain of command, or self-refer to the Drug and Alcohol Program
Adviser (DAPA). Furthermore, Military Onesource has contracted civilian
counselors that provide confidential assessment and counseling to
military personnel and their families. This resource can be contacted at 1-
800-342-9647, or through the web at
WWW.MILITARYONESOURCE.COM/MOS/ABOUT/COUNSELINGSERVICES.
ASPX.

A good rule of thumb to keep it simple: If the medication is not annotated
in your medical or dental record don’t take it. *¢
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COMMAND MASTER CHIEF

Team NAF El Centro, :

Are you ready for some football? The “unofficial” American holiday we all know as the Super
Bowl XLVI is on Sunday. This year the New England Patriots will go head-to-head with the
New York Giants. I’'m expecting a great game, and | know you are too. For as much as | will
enjoy watching the game, | really look forward to the creative and entertaining commercials.
No matter how you plan to celebrate this year’s Super Bowl, | encourage you include a
designated driver as part of your plan and Don’t Drink and Drive.

With the distraction of the football season nearly over and behind us, you’ll want to refocus
and make certain you’re prepared for the upcoming rating exams for all Petty Officer pay
grades in the first three weeks of March. If you're like me, you’'ve been watching the daily
Blue Angels flight practices. As the Blue Angels prepare to make their public debut, All Hands
need to be making preparation to host our Air Show on 9-10 March. This year’s theme is the
War of 1812.

You have probably noticed there a several base self improvement project now in progress, with more to
follow. We are'in need of volunteers,and | would encourage you to step up and help. The personal pride
and sense of accomplishment afterwards, is hard to match. Our Base motto is the” Pearl of the Desert”.
It shouldn’t just be a catchy phrase, but be the essence of always putting our personal appearance and
best first. Individually, or we collectively, will never get another chance to make a great first impression!
| hope you will join me and your Shipmates to make our base look better for the next Sailor assigned.
Please stop by my office and let me know that want to volunteer. You’ll be glad you did! We have much
to do, and we are only limited by the number of Sailors and volunteers that will work on these
improvement projects.
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As always, stay focused, and continue to train, just like we fight! Eternal vigilance is the price of 2012-2015

7

freedom! Thank you for all you do! < CMC “Our Flag Wias Srill There”

Welcome Aboard to Samantha Skiles - CYP Intern
By Joanna Lopez

=

The CYP would like to extend a warm welcome to our new Intern Samantha
Skiles who comes all the way from Atglen, Pennsylvania. Thanks to the Purdue
University Military Extension Internship Program, Samantha will be staying with
us for the next three months to develop and continue her career path.

Samantha graduated in May of 2011 from Michigan State University with a B.A.
in Psychology. Her major emphasis is on Family Community Service with
previous internship experience from Down in Town Senior Center in
Pennsylvania. She selected El Centro to expend her knowledge in a military
facility and to explore the West Coast.

Her goal after this internship is to find a career within the military as a civilian
to support the parents and families who serve our nation every day. Eventually
Samantha would like to continue her education and go back to school to obtain
a Masters Degree. For the time being, Samantha will learn from each job by
shadowing each teacher at the center, thus learning what age group she would most like to teach in the future.

Like Allison Peterson, who obtained the Lead Educational Technician position at Point Loma Sub Base in San Diego, we hope that
Samantha benefits from this opportunity to gain valuable experience.

Nowadays it is important to acquire as much experience as possible through programs like this one in order to obtain a career after
your Bachelor’s degree. In addition to education, previous experience can make a tremendous impact during a job interview.

7

For more information on the Military Extension Internship Program visit www.ydae.purdue.edu/military. <
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NAFEC Wins Another Award
By Kristopher Haugh @

For the second month in a row NAF El Centro was notified that we have won a major award. We were one of 39
installations worldwide selected to receive the CNIC RETENTION EXCELLENCE AWARD FOR FY11.

To achieve this honor, NAF El Centro had to meet or exceed several reenlistment and attrition goals established by CNIC. The base is
authorized to fly the Retention Pennant until the Fiscal Year 2012 winners are announced. Also, we should see a fresh coat of gold
paint on the anchor at Blue Angels Park in the near future.

In the notification message, Vice Admiral Vitale, Commander Navy Installations Command, said “your dedication and commitment to
career motivation and excellence not only exemplify your superb performance, but also attest to your concern for the personal and

professional needs of our Sailors. Every member of your command can be justifiably proud of their achievements.” V4

Locally, we can thank NC1(AW/SW) Jones and the Retention Team for their efforts. Bravo Zulu NAFEC! ¢ JL‘

MODIFICATIONS TO ENLISTED HIGH YEAR TENURE (HYT) FOR ACTIVE, FULL TIME SUPPORT, AND SELECTED
RESERVE PERSONNEL
By Kristopher Haugh

Effective 1 July, 2012 there will be changes to the HYT program, an important component of the Navy to retain top performers in the active and
reserve force. The MILPERSMAN articles related to this program will be significantly revised and should be read in their entirety.

Perhaps the greatest changes are the HYT limits for our Sailors in pay grades E2 and E3. The new gate for E2 and E3, both active and fulltime support,
is four years and five years respectively. Additionally, passing a Navy-wide advancement exam will no longer extend the E3 beyond the standard
Length of Service (LOS) gate. There will be no changes to the LOS gates for Sailors in pay grades E4 through E9.

A critical part of this change is the fact that there will not be a grandfather clause for the revised HYT LOS gates or for Sailors previously reduced in
rate. On 1 July 2012, active duty and FTS E2’s and E3’s who are over their LOS gates must separate by 31 March 2013 unless advanced or waived.
These Sailors may be eligible for involuntary separation pay.

Special rules apply to Sailors who were reduced in rate before the effective date and those reduced in rate after the date. There are also special rules
for members who are already on an HYT waiver and become ineligible to fulfill their assignment.

As with any change to career policies, your best source of information is your Command’s Career Counselor, your Chief, and reading the instructions
themselves. This NAVADMIN and the MILPERSMAN are both available under the “REFERENCE LIBRARY tab of the Navy Personnel Command’s
website: http://www.public.navy.mil/bupers-npc/Pages/default.aspx. **

Hello. . ..Goodbye!

. MORA, ILDEGAR J. HN
. ARROYO, BIENVENIDOANTON ADAN
. BARNHILL, GENTRY AO2
SANCHEZ, JEREMY AOC
Bails:
. PEREZRIVERA, JOSE A. AOAN
. BBRENNAN, MICHAEL A. AE2
The year is off to a good start! Nobody «  LANG, BRANDON M. ATAN
- . EVERSOLE, ANGELICA M. AO2
reported a factual error in the last ¢ HICKS, ADAME. AT3
. . HARDY, SHERMAN L. AT3
issue! e AURADOU, JOSHUAT. AEAN
. WILCOXSON, DIAMOND Q. AMEAN
. LOPEZ, EFRAIM HM2
. ANDERSON, LAURA LT

REENLISTMENTS S é

ASC MANNY PeEraLTA & PR1 RYAN SWANK
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The Wellspring - Chapel News

Luke: Lessons in Discipleship. Have you ever tried to play “follow the leader”
without seeing or hearing the one you are following? It’s difficult to do—if not
impossible. The Gospel of Luke is more than a biography of Jesus’ life. It’s meant
as a manual for discipleship. It's where we see and hear Jesus, our leader, as He
provides us step-by-step instructions for following Him wherever this life, with all
of its ups/downs and twists/turns, may take us.

Good News Club: We have good news! A new children’s ministry program (ages
4-12) is ready to begin. The group will kick-off with a Valentine’s Day Party on
Wednesday, February 8", and will continue for the next several weeks, ending on
Wednesday, March 28™. Activities will include Bible lessons, singing, crafts,
games, and snacks. The club will meet at the Community Center from 3:00-4:00

p.m. We look forward to having your children join us! <
--Chaplain Smith

Schedule of Events:

e Adult Bible Study--All adults are invited to join us each Thursday from 1130-1230 at the Community Center (bldg. 364).
Bring a lunch and pull up a chair as we continue our study in 1 Corinthians 7. The group is currently led by Pastor Jonathan
Burkee of Grace Evangelical Lutheran Church in El Centro.

Women's Bible Study—All women are invited to attend. The group meets each Wednesday at 1800 on base at Tammy
Smith's house (3345B Gila Bend). They are reading Let Go: Live Free of the Burdens All Women Face by Sheila Walsh. For
more information, please email tammysmith365@yahoo.com.

Protestant Worship Service—Sunday @ 0900 — Nursery (4 and under) and Sunday School (ages 5-12 available)

Catholic Worship Service—Sunday @ 1630

Getting Off the Merry-Go-Round of Marriage
By Chaplain Smith

There are three kinds of marriages in the playground of life.

First, there’s the “merry-go-round” marriage where a couple goes round and round caught
is a cycle of arguing, frustration, and hurt. Second, there’s the “swing set” marriage where a
couple simply co-exists doing their own thing apart from the other. Third, there’s the
“teeter totter” marriage where a couple enjoys one another, trusts one another, and works
together, engaging in a relationship of give and take through all of the ups and downs that
life can bring.

Which of these examples best describes your marriage?

If you’re looking to get off the merry-go-round of marriage or simply want to improve and enrich your relationship to make it as fun
and as exciting as possible, then please consider joining us for the NAF El Centro Marriage Enrichment Retreat (MER) on 20-22 April.

The CREDO MER is one of the best kept secrets in the Navy! The MER is a non-religious event specifically designed to assist military
marriages. Couples learn to manage conflict and improve communication, accepting and appreciated the personality of their
marriage partner. No one can expect to play at marriage and expect it to work. An MER experience can assist us in making or
maintaining a playful, fun-filled, and mutually fulfilling marriage that we all want to have.

The special event is FREE and open to all active duty personnel and activated reservists. All food, lodging, and retreat costs are
included except for childcare. All retreat activities and lodging will be off base in El Centro. Registration is open for 15 couples (13
remaining!). If you would like more information or would like to register, please contact Chaplain Smith at x2290 or
jared.n.smith@navy.mil. If you’re teetering with your decision to attend, go for it! After 15 years of marriage, my wife and | attended
last year and had a wonderful experience. | trust you will, too! «*
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The Desert Beat

STOWAGE OF GOVERNMENT AND PERSONAL SMALL ARMS AND
DANGEROUS WEAPONS By MA1 Stroupe

f\

T
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U.S. Navy Regulations, Art 1159 states that, except as may be necessary to the proper
performance of his or her duty or as may be authorized by proper authority, no person in the
Naval services shall have concealed about his or her person any dangerous weapon, instrument

or device, or any highly explosive article or compound; or have in his or her possession any

dangerous weapon instrument or device or any highly explosive article or compound on board any ship, craft, aircraft, or in any
vehicle of the Naval service or within any base or other place under Naval jurisdiction.

Personal Small Arms and Dangerous Weapons — The NAFEC Rules:

No person entering or remaining upon any part of NAFEC, unless the discharge of official duties so requires, may bring
onboard NAFEC or any property belonging to NAFEC any article on the California Department of Justice Prohibited Firearms,
Ammunition and Related Devices list (www.ag.ca.gov/firearms) which could be used to jeopardize the peace and security of
Naval services on NAFEC or the interest of the United States without the authority of the Commanding Officer.

Privately owned small arms and other dangerous weapons may be maintained in family housing units aboard NAFEC with the
approval of the Commanding Officer. Service members shall read U.S. Navy Regulations, Art 1159, OPNAVINST 5530.13C and
NAFELCINST 8370.3E before submitting a request to store personal firearms in government quarters. All dangerous
weapons as defined in this instruction must be inaccessible to children AT ALL TIMES. Ammunition for personal firearm(s)
MUST be stored separately from the weapon(s) itself. Both the firearms and the ammunition MUST be stored in a secure
lockable container in accordance with State of California Penal Codes 12021(a), 12035, 12036, 12091. If the request is
approved, the weapon(s) will be registered with the NAFEC Security Department. By submitting a request for storage of
personal firearms in your residence, you are agreeing to allow this command to conduct periodic inspections of your storage
containers and contents.

Due to the amount of personal firearms and ammunition currently being stored at the NAFEC Security Department, there is
no space available to accept any personal firearms in our armory at this time. We highly recommend that you take this into
consideration prior to the purchase of a firearm. There are local gun ranges and storage facilities available in the Imperial
Valley area.

ﬂLEBRATE THE FOLLOWING HERITAGE CELEBRATIONS AND NATIONAL OBSERVANCES:

A. AFRICAN AMERICAN/BLACK HISTORY MONTH:

NATIONAL WOMEN'S HISTORY MONTH:

1-29 FEBRUARY 2012
1-31 MARCH 2012

DAYS OF REMEMBRANCE:

18-25 APRIL 2012

HOLOCAUST REMEMBRANCE DAY:

19 APRIL 2012

ASIAN PACIFIC AMERICAN HERITAGE MONTH: 1-31 MAY 2012

WOMEN'S EQUALITY DAY: 26 AUGUST 2012

NATIONAL HISPANIC HERITAGE MONTH: 15 SEPTEMBER - 14 OCTOBER 2012
NATIONAL DISABILITY EMPLOYMENT AWARENESS MONTH: 1-31 OCTOBER 2012
AMERICAN INDIAN/ALASKA NATIVE HERITAGE MONTH: 1-30 NOVEMBER 2012
PEARL HARBOR REMEMBRANCE DAY: 7 DECEMBER 2012

UH I OTMMmMmONO®

UPDATED INFORMATION ON HERITAGE MONTHS, AWARDS, CONFERENCES, AND SYMPOSIUMS WILLBE POSTED
ON THE NAVY DIVERSITY AND INCLUSION WEBSITE AT: HTTP://WWW.PUBLIC.NAVY.MIL/BUPERS-
QC/SUPPORT/DIVERSITY/PAGES/DEFAULT2.ASPX
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MONTHLY DET LOADING

- MONTH | TOTAL DETS |FOREIGN DETS| PERSONNEL | AIRCRAFT ° g

Sy - - - - i

. ,ﬁ_ FEBRUARY 9 2 986 97 ) %
) MARCH 14 3 1628 121

**Numbers subject to change based on availabilty of hangar space and time of squadron det request.

NAVY FAMILY HOUSING RESIDENT ASSISTANCE
NAVSHORE ©01/12

THIS NAVSHORE MESSAGE ANNOUNCES THE PLACEMENT OF A HOUSING "BUTTON" ON COMMANDER, NAVY
INSTALLATIONS COMMAND (CNIC), REGION AND INSTALLATION PUBLIC WEBSITES AND DISCUSSES
PLANS TO EXPAND CURRENT POLICIES AND PROCEDURES TO DEFINE PROCESSES FOR RESOLUTION OF
RESIDENT CONCERNS IN GOVERNMENT OWNED OR LEASED, PRIVATIZED OR COMMUNITY HOUSING.

BACKGROUND: ENSURING SERVICE MEMBERS AND THEIR FAMILIES HAVE HIGH QUALITY, SAFE HOUSING
IS A PRIORITY FOR THE US NAVY. RECENT EVENTS REGARDING POSSIBLE MOLD AND MAINTENANCE
ISSUES IN NAVY FAMILY PRIVATIZED HOUSING HAVE INDICATED A NEED TO MORE CLEARLY COMMUNICATE ASSISTANCE
AVAILABLE WHEN HEALTH OR SAFETY ISSUES ARISE IN GOVERNMENT OWNED, PRIVATIZED, OR COMMUNITY HOUSING RENTALS.
RESIDENT AWARENESS OF SERVICES PROVIDED BY THE HOUSING OFFICE IS ESSENTIAL IN SUCCESSFUL ISSUE RESOLUTION.

ACTION TAKEN TO DATE:

A. A NEW NAVY HOUSING "BUTTON" HAS BEEN ADDED TO THE HOME PAGE OF THE CNIC PUBLIC WEBSITE FOR HQ,
REGIONS, AND INSTALLATIONS. THIS LINK PROVIDES CONTACT INFORMATION FOR ASSISTANCE AT ALL NAVY HOUSING SERVICE
CENTERS (HSC). WE HAVE DEDICATED STAFFS AT ALL HSCS TO PROVIDE SUPPORT, TENANT LANDLORD MEDIATION, AND
DISPUTE RESOLUTION.

B. ADDITIONAL INITIATIVES INCLUDE IMPLEMENTING PROCEDURES FOR THE HOUSING OFFICE STAFFS TO ENSURE:

(1) RESIDENT CONCERNS RELATED TO ALL HEALTH AND SAFETY ISSUES ARE DOCUMENTED.

(2) TIMELY RESPONSE IS PROVIDED TO RESIDENTS.

(3) MONITORING PROGRESS AND FEEDBACK IS PROVIDED TO RESIDENTS, THEIR CHAIN OF COMMAND, AND THE
PRIVATIZED HOUSING PARTNERS.

(4) RESIDENTS ARE KNOWLEDGEABLE OF AVAILABLE SERVICES.

FOR ASSISTANCE OR QUESTIONS REGARDING THIS INITIATIVE, CONTACT CORKY VAZQUEZ AT 202-433-4240, DSN: 288-4240.

R/

RELEASED BY VADM MIKE VITALE, COMMANDER, NAVY INSTALLATIONS COMMAND. <

EXHIRITS FROM THE SAFETY CENTER'S SUMMARY OF MISHAPS MUSEUM

Rubber mat - Tripped over by a civilian police officer on the graveyard shift, outside the back door of
police headquarters. She toppled forward and hit her head on a patrol car, knocking herself out. Now
imagine that in black and white.

Safety briefing - An E-1 corpsman was watching it when she passed out and hit the deck, face first. At
the Museum, this presentation plays on a monitor in the lobby. We've put in a couple of chairs,
equipped with seatbelts, in case any visitors want to try to sit through the whole thing.

Re- awarded - From an air force base in California. Fell on someone's head when they sat down in a
chair beneath it and leaned back. The plaque was a safety award for a mishap-free quarter.

Caution tape (2 pieces) - One hit a Seabee in the eye in Kuwait. He was working on a project site, and o
should have been wearing safety glasses. The second piece, from Hawaii, had been attached to a barrel 40
and was blowing in the wind when a lieutenant pedaled by. The tape wrapped around the bike's
handlebars and threw him off-balance. He was wearing a helmet but still spent five days on light duty. lo
At least it said CAUTION!!! ”

Antique pistol - Fired by an airman on leave, who started to drop it, tried to grab it, bumped the
trigger, and shot himself in the knee. The pistol was so old that it didn't have a safety or a trigger guard.

Light fixtures - At a Naval station building in California. It "never worked right" and "usually flickered
randomly on and off," according to the mishap report. It blinked off as the electrician walked by. He
tripped over a bike rack and banged up his knee, stomach and wrist. How many electricians does it take
to change a light bulb?

Danger tag - From an electrician's mate Third Class in South Carolina who was removing it from a piece
of equipment during tag-out training. Trying to sever the string on the tag, he pulled the string toward
himself and put a gash in his finger. Now that's a danger tag. **
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Getting The Gray Right

New Paint May End Color Mismatch of Some U.S. Navy Ships
By Christopher P. Cavas (DEFENSE NEWS 08 JAN 12)

"Haze gray and underway" has been a mantra of U.S. Navy warships for decades, and the sight of a sleek warship sliding across the ocean has stirred many a Sailor's
heart.

But a lot of those greyhounds of the sea start looking a bit poorly up close. Various shades of haze gray appear as patches of dark gray, light gray, tannish gray. Here
and there might be patches of green-gray. Sometimes, if a ship has received a lot of touch-up work, there might be a dozen or so different grays.
Worst of all, some parts of a ship might not appear gray at all but look downright pink.

"What you are noticing is indeed true," admitted Mark Ingle, the Naval Sea System Command (NAVSEA) technical authority for paint.

"The way the pink happens is a function of time, weather and ultraviolet radiation," Ingle said. "There are an infinite number of variations on the pink theme,
depending on the conditions."

The phenomenon has existed since the mid-1990s, when heat-reducing paints, called low solar absorbance (LSA) paints, were introduced. The pinking problem
arrived with the LSAs and, ever since, ships' crews have struggled to keep their floating homes looking spiffy.

But help is on the way. A new type of paint is being introduced fleetwide, and before too long, the Navy hopes, its ships will regain their luster, Sailors will find it
easier to keep their ships looking smart and some money can be saved. The new paint - "Type 5" in Navy-speak - is called polysiloxane.

"It's basically an epoxy-functionality paint with siloxane groups grafted on that make it extraordinarily resistant to chalking, weathering degradation," Ingle said.
In English, please? a reporter asked.

"It's an extremely hard, wear-resistant coating," Ingle explained. The new stuff eliminates the pinking problem, he said. And if it gets scuffed or banged up, it's
designed to be cleaned, not repainted.

The new paint, Ameron PSX-700 from PPG Industries, Pittsburgh, was developed as an anti-graffiti coating and, rather than painting over rough spots, the Navy
hopes that eventually most stains will come off with a power-wash.

Several ships have tested the new paint, including the amphibious ships Ponce, Kearsarge, Boxer and Bonhomme Richard, cruiser Antietam, aircraft carrier Nimitz,
and even the museum battleship Missouri at Pearl Harbor, Hawaii.

The new paint, Ingle said, "supports the fact that the Navy has moved toward less repainting, longer service life, longer docking intervals." The polysiloxane is "very
good for the environment, with very low volatile organic compound levels. And they are very popular. Ships want to use them all the time.

"We are in the process of these being the required paint for use in the Navy to avoid the pinking problem and save the money of having to repaint because of
cosmetic color shifting of paints," he added.

But unlike the old silicone alkyd paint that comes in a can and is stirred, the Type 5 paint comes in two cylinders that are squeezed together to mix polysiloxane and
epoxy glue.

"We have these two cartridges, like a double-barreled caulking gun," Ingle said. "The cartridges are fitted together and squeeze out into baffles, which mix the paint
so that it comes out as a properly-mixed product ready to be applied. It uses a gun similar to a caulking gun."

Ships in overhaul availabilities already are getting the new paint, he said, and fleet technical manuals are being updated to include procedures and policies for using
the cartridges.

"Sailors have never had a two-pack topside paint before," he noted, but "eventually everyone will have the two-pack systems."
The paint is available from three manufacturers: PXLE-80 from Sherwin Williams, PSX-700 from PPG and Interfine 979 from International Paint.

The new Type 5 paint costs roughly twice as much as older paints, Ingle said, "about $70 to $100 a gallon for the new paint, versus about $30 to $60 a gallon for the
Type 2 or 3 LSA."

But since ships will not need to be painted as often, the paint should save money. The Office of Naval Research, working on the Future Naval Capabilities' Topside
Coating program, estimates the polysiloxane will save about $153 million over 30 years.

The paint already has been in widespread use in the Coast Guard. "The Coast Guard has been using polysiloxane for years and has had tremendous success," Ingle
said. "How often do you see different shades on a Coast Guard cutter? Running rust?"

To assist Sailors in using the new paint, Corrosion Control Assist Teams come pierside and provide the equipment to do a paint job.
Ingle likened it to a lending library. "The crew comes down and takes out what they need - five needle guns, two grinders, etc," he said.
A major goal is to minimize the amount of paint carried on a ship, said Stephen Melsom, NAVSEA's program manager for fleet corrosion control.

"There are hazards associated" with paint stowage, Melsom said. "I'd like to go from them having this paint locker and just having touchup kits if you will. So when
you need the touch-up, they can inject it from the twin-tube system. Get away from all that stowage on the ship."

NAVSEA is working with the Naval Research Laboratory to develop a new, low-pressure, electrically driven power washer to clean polysiloxane surfaces.
"We're not talking about washing the entire ship at one time but a portion of the ship," Melsom explained. "Take a power washer with a brush scrubber, not that
different than what you'd use at home on a deck, to get the salts off."

A corrosion control manager is also being designated aboard each ship.

"It's typically a senior enlisted Sailor," Melsom said. "They're getting trained, and they'll be taught on polysiloxane and other things they need to do to make
corrosion control a way of life."

The new paint is proving extremely popular, Melsom reported. "Ships are asking where they can get it. They understand there is a difference," he said. "And when
you see the difference between the new paint and the old paint, it's pretty evident." <>
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* X ke  LOSPINTO THE NEW YO2R
lIBEnTv By Kristopher Haugh S C V n g r

NAVY MORALE, WELFARE & RECREATION

Have you leapt into the New Year yet? If not, you still have time to finish the MWR Leap Into the New Year Challenge with SCVNGR.

What is Leap into the New Year with MWR?

"Leap" is a way to engage with your base in a brand new way. MWR and SCVNGR have built fun challenges at recreation locations on
base, connected through a trek. Players complete challenges at any of the places connected to the trek over the course of the contest
(1 January - 29 February), and will earn badges for their efforts. Each badge will be one entry into the grand-prize drawing.

What is SCVNGR?

SCVNGR is a game about going places, doing challenges, and earning points & badges. Players play using their iPhone, iPod, iPad, or
Android phone or tablet. In the last year, over 2 million people have played SCVNGR, and huge brands like Coke, Call of Duty,
GameStop, Buffalo Wild Wings, and more, have built challenges for people to play.

Who can participate?
Anyone on base, though authorized MWR patrons are the only ones who can win the prizes (excluding FFR employees). And, single
service members who register with you local Liberty Program and earn at least one trek badge get a second chance to win!

Where can | find the official rules?
The official rules are posted at the top of the page at http://www.navymwr.org.

Where do | get started?
Visit the NAFEC MWR site at http://mwrtoday.com/elcentro/events/2011/leap-into-the-new-year-with-mwr-scvngr-hunt/ and
download the app!

You can see a video on how to play at www.scvngr.com. If you have any questions, stop by the Liberty Center and speak to the friendly
staff there. GOOD LUCK! ¢

Upcoming Liberty Center
Eevents:

Wednesday, February 8
Tricycle Race

Time: 5 pm

Location: Liberty Center bldg. 202
Winner takes home a prize!

Friday, February 10
Liberty Night Owl Hours
Liberty Center is open until
midnight!

Stop in the Liberty

On January 9 the Liberty Center held a Go-Kart Race. Center to sign up (open

Thank you to everyone that participated! to active duty only).
Check out the MWR

Congratulations to our 1 place winner, the need for Outlook for a full list of

speed master Drew “Ellen” Schnabel. events!




PAGE 10

Basketball has officially started. OPSEC faced off against MWR and got their feelings hurt. The game started off kind of slow, but Recreation Nation turned it up right
before half time, scoring 32 points and holding OPSEC to just 14 points. Even though this was the first game for both teams, they both struggled. High Scorer B-Mac
was held in check all night and Sleepy Willis didn’t wake up until the last two minutes of the game. MWR wins easily 69-32. The second game was a lot closer however,
the Law Dawgs failed to clean up their rotation mistakes. Their best shooter was on the bench while the other two Jackers kept on jacking shots. Law Dawgs decided
to recruit some new players this year. They also have an inmate playing with them as well. They call him Pooky from CB4. | had to do a background check on him and
he's ok with me. As long as he doesn’t take off his ankle bracelet, there will be no issues. Border Patrol was missing a couple of guys and still was able to get it done.
Machado lead all scorers with 20. The last game was Strike versus Blues. The Blues came out with a new coach, new players and the same results. They just don’t
have enough offense to keep up with the top teams. Little Johnnie grew up a little, he no longer looks like an 8th grader, he can now pass for a 10th grader. He was on
the bench too long last night and still led his team in scoring with 11 points. If the Blues don’t leave Johnnie in the game the entire time, I'm afraid they may not win a
single game this year. | must admit, the Blues have the best fans that come out and support. Go Blues Fans! Strike was just too much for the Demo-Team. Strike
wasn’t confident enough with their current players and was forced to pick up 3 other guys. Strike wants to win at any cost. Now they have to find a way to get the
right rotation with their original players. Chris Weber, Allen lverson and Shawn Kemp are available if Strike wants to pick them up too. Oh wait, it's too late the season
has already started! Maybe next year........ <

Game 1: MWR 69 OPSEC 32 Game 2: BRDR PTRL 60 LAW DAWGS 49 Game 3: STRK 39 BLUES 30

This was another night of good basketball. Khakis came out for the first time this season and represented very well. Little Less put the team on his shoulders and the
rest was history. Skipper played the role of facilitator and managed his team to their first victory of the year. Chaps cocked back his sniper rifle and dropped 6 big
ones on the Boss Contractors. Rapid Gate is a requirement for the contractors to get in and out of the base. That’s exactly how the contractor left the gate, rapidly!
Robert Carlos vows to send all his players to the Richard Simmons Annual Camp at Lake Whodiddat, California. The second game was a straight beatdown. Rebels put
it on the Bomb Builders. Agent Zero and CP Ward demonstrated heart and determination. They made a run in the second half but it was too late. If the Bomb
Builders would stop being scared of coming out to play, they would have probably pulled it off. | hear they have a bad case of Chickenitis. They haven’t found a cure
for that as of yet. CP Ward and Gilbert Arenas earned a lot of league respect last night by not quitting. MWR was able to defeat the Law Dawgs 63-48. Law Dawgs are
new and improved and should be alright this year. Anthony Rojas was just too much for the Adult Baby Sitters and Von Gaines gained points and rebounds. Tuesday

should be a good dav for basketball. All three matchups should be interesting. **

Game 4: KHAKIS 39 AOC 27 Game 5: REBELS 71 WEPS 42 Game 6: MWR 63 LAW DAWGS 27

Last night was the third round of 2012 Captain's Cup Basketball League. Game one started with MWR and Strike Fighter. These two teams have been going at it for
quite some time. Strike was able to split with the Recreation Crew last year and now wanted to prove that they were the Big Dogs. MWR came together and defeated
the Too Strong, Too Big, Too Athletic Strike Team. This was a dogfight. | guess the biggest dog doesn’t always win. It's up to the meanest, baddest and smartest dog to
wins. Big Dog, Anthony Rojas ripped the Rattlers for 31 points, in spite of being in foul trouble in the first half on the game. Rojas had 4 fouls with 10 minutes to go in
the first half. My question is, will Strike be able to recover from this loss? They looked really defeated last night. Game two was a close one. The Blues pulled out a good
victory against Skipper and his Posse. Skipper led all scorers with 12 points. Are you kidding? This dude was straight Ballin! Skipper understands the game and makes
his team better by leading the charge. His free throws were on-point, but the Blues killed it with Newbie "Baby" Storm and "Thunder" Johnson. Blues get their first win
of the season under new Head Coach Aaron Varner. Varner gets to keep his job for another week. There have been talks about management going separate ways with
the first year head coach. If | was the Blues, | would hold on to this coach for at least two more weeks. February is Valentine's month and they need to show some love.
The last game was a straight jack move. Border Patrol beat the Rebels as if they stole something at Kmart. Even though there was no video evidence of the stolen
merchandise, Border Protectors didn’t want to take a chance. Whatever happened to innocent until proven guilty? This beatdown ended up pretty good though.

Border Patrol was able to arrest a couple of Rebels due to back court violations, double dribbling and illegal moving screens. Nice work Homeland Security! o

Game 7: MWR 54 STRK 49 Game 8: BLUES 36 KHAKIS 39 Game 9: BRDR PTRL 63 REBELS 46

OPSEC won their first game of the season by defeating AOC 47-43. AOC made a last run with 3 minutes left in the game, but just couldn’t pull it off. Even Though
OPSEC didn’t play well in the second half, they managed to do enough to get the victory. Barnes from Security lit up the Contractors with 22 points and a lot of
rebounds. Thomasson added 10 points while the Steam Roller (OPSO) dropped 6 big points when they really needed them. Sleepy Willis never really woke up and
stayed on REM Mode. OPSEC must now face Border Patrol on Tuesday at 1700, while AOC faces Strike on Thursday at 1800. Game two was a very good game
between Blues and Law Dawgs. The Blues Head Coach Aaron Varner was relieved of his coach's duties. | have been saying that this was going to happen; it was just a
matter of time. Blues lost the game by one point to Law Dawgs. Juan Jaquez was the MVP for the Law Men. He might be the one to blame for the firing of the Blues
Coach.  Juan played big in the paint regardless of his size and age. He is representing for the Old Skool. We wish Coach Varner the best of luck with his new gig at
Hooters. Coach Martin will take it from here and hopefully keep his job for the rest of the season. Game three was a beat down in the making. Border Patrol
continued their terror by outscoring opponents by 19 point per game. Weapons came out with a lot of fire power and kept the game very close. They were down by 6
points at one time, but just couldn’t hold on. Border Patrol played without their best shooter Glen Ufland. Ufland was ejected from the game for yapping without a
cause and must now serve a one game suspension. The League is debating if a fine is appropriate. More details in the next couple of days. Weapon's is improving,

. . 7
look for them to start winning some bhall eames. %*

Game 10: OPSEC 47 AOC 43 Game 11: LAW DAWGS 38  BLUES 37 ‘ Game 12: BRDR PTRL 54 WEPS 33 I

Continued on page 24!
L] | L] | L] | L] | L] | L] | L] | L] | L] | L] | L] | L] | L] 1
|_DISCLAIMER — This article is for entertainment purposes only. This article is not intended to agitate, aggravate,
exasperate, harass, irritate, intimidate, degrade, bluster, alarm, terrify, threaten, spook, compel, freak out, I
demoralize, distress, disturb, push around, derail, psych-out, upset, anyone or any department. Signed Joe Conner I
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At the CYP..

The Heart of a Child

By Joanna Lopez

On January 6, 2012 three wise children from the east rode on a CYP bus to Westside Elementary
School. They didn’t bring gold, myrrh and frankincense, but what they brought was an amazing
gift to all the children in need.

Westside Elementary School has only 37 children currently enrolled in a four room building. After
the major budget cuts in 2011, the low income school was forced to close down two rooms. They
combined children from Kindergarten to 2™ grade in one room and 3™ to 5" grade in another. Now
with only two rooms, the small school is up for another budget cut this year. The principal, Nancy
Road, mentioned that if more cuts were to happen this year, it would be impossible for the school
to continue running. Since the school is not under the EI Centro School District it makes it harder
for the low income families from Ocotillo to find an accredited school in the area.

The children from the School Age Care (SAC) at the CYP took it upon themselves to gather nonperishable items such as jackets, gloves
and Christmas bags from Santa, to donate to the children from Westside. Lindsay Franzen donated clothes, socks, and gloves. Yuritzi
Crawford donated two backpacks with school items, clothes, and stuffed toys. Since the Winter Break was over for most of the children,
three wonderful boys from McCabe Elementary School Cian Dee, Conor Dee, and Michael Nicholas, got to experience this wonderful
act of kindness. They became our three young kings on January 6 which is known as the Three Kings Day or Dia de Los Reyes Magos in
Spanish. This experience touched their hearts and all three got to witness the happiness that one small toy can have to a child. They
learned that giving to others was an experience like no other.

The CYP prides itself in teaching its youth these life lessons which can impact a child’s heart, mind and soul. For these three kings, they
saw the difference of what caring for others can do in their lives. As they grow older we hope that the lessons which they learn at our
center will inspire them to continue giving and sharing unto those who have nothing. Our center will make another donation to the
children of Westside in February during Valentines Week. We are currently accepting donations at our center for the children of
Westside. If you would like more information, please contact Velinda Cruz at 760-339-2560. <*

New CYP Fee Payment Policy

The following procedures are effective 15 February 2012: NA"Y cvp

a. Full-time and Part-time: payment of CYP fees will be paid by credit or debit card.

Child and Youth Programs
b. Payment is required in advance of child care services in conjunction with military pay dates (MPD), the 1st and 15th of each month.
If MPD falls on a weekend and/or holiday, payment will be due on the following business day. Exception to these dates is made to the
Youth Day Camp programs that occur during the summer, spring and fall.

c. If payment is not received, your command will be notified of your delinquency within 3 business days from the payment due date.
d. If payment is not received within 5 business days of the notification to your command, you will be denied child care services for
your child until payment is received. After the 3rd notification to your Command, this will result in a payroll deduction and/or
permanent termination of child care services.

Departure from the above payment methods will require completion of a waiver request. Waiver requests must be endorsed by your
Command and include justification for requesting an alternative method of payment. If your request is approved, an alternative

payment method will be established to assist you for a temporary period of time not to exceed 90 days.

If you have any questions contact Allison Bowers, CYP Management Analysis, at 619-556-0827 or Allison.bowers@navy.mil. *¢

The CYP has a piano teacher to teach every Tuesday afternoon starting at 12 noon. This opportunity is open for anyone
aged 7 years and up. Yes this includes adults! We will provide the piano at the CYP and the classes will start on Tuesday,
7 February. This is a 16 week long class. We are planning a tentative recital on June 2nd. Fee is only $75 dollars a month
which gives you only about 18 dollars a week. However there is a onetime registration fee of $35. Please call Velinda at
339-2917. Thank you very much. We have open spots so come on out and learn a new skill or find yourself a great hobby.
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Navy Munitions Command Det
By AOAA Tierra Hammond

That’s one month knocked off of 2012 and it really flew by at NMC. We have been working very hard
to prepare all of the ordnance our pilots need to train with and we’ve been having fun doing it. There’s
a lot going on at the “40” with all the squadrons that have started visiting our facility. Not only have we
been building bombs and supporting squadrons, we are getting out into the community, and
welcoming new Sailors to the command.

NMC Det El Centro supported Toys for Tots during the month of December last year and we are
continuing our commitment to help out at the Imperial Valley Food Bank in EI Centro. We really enjoy
the opportunity to give back to the community and foster positive relations. In the past we have
contributed our time to assisting Seeley School and in Niland as well.

NMC DET EL CENTRO also welcomed a new Chief this month. AOC Sanchez is onboard with us and really excited to be back
in El Centro (he was here when he was an AO2). He’s used to the heat and the dust so it shouldn’t be too hard for him to settle
back in.

Our fantastic 1% Classes have been organizing rate training for us every day during lunch, giving junior Sailors a chance to study
under the guidance of some of our more salty leadership. | myself have learned a lot & think it’s a really good thing to have this
close to test taking time.

Stay safe, hydrated and motivated. And, as always, IYAOYAS. <

NEX Customer Satisfaction Survey Results Remain At All-Time High »
By Kristine M. Sturkie, Navy Exchange Service Command Public Affairs (NAVY NEWS SERVICE 10 JAN 12) ‘MEX

Navy Exchange

VIRGINIA BEACH, Va. -- The Navy Exchange Service Command (NEXCOM) announced the NEX Customer
Satisfaction Index (CSI) survey remained at an all-time high of 83 for the second consecutive year Jan. 10.

On average, the overall retail industry score is 76. The CSI survey is used to determine how the NEX can better to serve its customers.
"We've been surveying our customers since 1998 to find out areas where we are doing a good job as well as those areas that need
improvement," said Michael Conner, NEXCOM vice president, marketing insights. "It's a great tool for us to use to see if the areas
we're focusing on, like merchandise selection, are working. We know it is because our score continues to increase in that area. In
contrast, it also shows us the areas we still need to work on, such as problem resolution."

The focus NEXs put on PREMIER Customer Service over the past year had a positive impact on both its customers and the CSl score.
Scores for store environment rose two points while associates and checkout rose one point each. Other increases in scores were in
returns, pricing, sales flyer and merchandise, all which rose one point each. Based on this information, top priorities for 2012 will again
be on merchandise, pricing and sales flyers.

Eighty-four percent of the NEXs worldwide had a score of 80 or above while the remaining 16 percent of NEXs had scores 70-79. For
the second year in a row, there were no NEXs with scores below 70. Districts in the continental United States remained the same while
overseas districts rose one point. NEX districts scores for 2011 were Hawaii and Mid-South remained the same at 86 each; Tidewater
rose one point to 85; Western and Guam rose two points each to 85; Southeast and Northwest remained the same at 83 each;
Northern remained the same at 82; Japan decreased one point to 81 and Europe rose four points to 80.

"Statistically, it will be difficult to increase our score year after year," said Conner. "So looking forward, we will be looking more to
maintain this high score of 83 and making sure we're delivering the best possible products and customer service to our customers." *¢
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MEDICAL CORNER

What's Up, Navy Doc?

u o
This may sound “corny” or even “callus,” but what

are those pesky, painful things on my feet?’ f
By: Nadine Henley, LT, MC(FS), USN

CORNS AND CALLUSES

What are corns and calluses? How do they develop?

Corns and calluses are painful thickenings that form in the skin in areas of pressure and are most
commonly found on the feet. This thickening, known as hyperkeratosis, is the body’s natural defense
mechanism to strengthen and protect the skin that is affected by increased friction and pressure. A
corn is cone-shaped, points into the skin and is usually in an area that bears little weight, like the
pinky toes. On the other hand, calluses can appear anywhere there is friction and are more diffuse.
Causes:

e #1 cause is too much pressure, in combination with some friction, placed on the affected area.
e Abnormal anatomy of the feet or toe deformities that lead to bony prominences.

e  Footwear that is too tight.

e Abnormalities in gait or movement that leads to putting increased pressure on particular areas of the feet.

Prevention and Treatment:

e  Prevention is actually the best way to treat corns and calluses. Wear well-fitting, comfortable shoes. Avoid footwear that puts pressure on
the pinky toes.

e Ifyou get a corn, apply a moleskin pad over it to decrease and redistribute the pressure and friction placed on the area. These pads can be
found over-the-counter at any drugstore.

e If you get a callus, soak your feet to soften the callus, rub a pumice stone over the hard, thickened region, and apply a moisturizing lotion.
Treat nightly.

e Itisimportant that you do not attempt to cut or shave either a corn or callus at home. This can lead to a potentially dangerous infection of
the surrounding tissues.

e People with fragile skin or poor circulation—for example, those having Diabetes Mellitus or Peripheral Artery Disease—should seek help from
their Primary Care Provider for further guidance on prevention and treatment as soon as a corn or callus appears.

e lastly, if home treatments do not work or if the corns or calluses show any signs of infection—such as severe pain, pus, drainage, swelling or
redness—you should discontinue home treatment and seek care from vour Primary Care Provider

BUNIONS

What are bunions? How do they develop?

A bunion is an enlarged area of the inner portion of the joint at the base of the big toe. The enlargement is
additional bone formation over the joint. It leads to a misalignment of the toes, causing the big toe to move
outward toward the smaller toes. The bunion usually causes pain with walking, and is often relieved with rest.

Causes:
| Bunions are from wearing tight-fitting shoes, especially high heels and those with narrow toes. For this reason,
bunions are more common in women than in men.

Prevention and Treatment:
e  #1 treatment again is prevention. Wear proper footwear. Avoid narrow-toe shoes. Wear wider shoes or sandals, especially in the toe area.
Avoid excessive walking.

e If you get a bunion, apply a cold pack to the area of discomfort for 15-20 minutes, 2-3 times per day.
e Anti-inflammatory medications—for example, ibuprofen and naproxen—can provide temporary pain relief. (A word of caution: There are
always potential side-effects to consider when taking medications.)
e Anorthopedic device can be recommended by a podiatrist, a foot specialist.
e lastly, in people with persistent pain, a surgical operation to remove the bunion and relieve the pain can be considered. This can be
performed bv a podiatrist or orthopedic surgeon. %*
NOTE: You can control corns, calluses and bunions - instead of letting them control you - primarily through prevention. As the old saying goes, “An ounce of

prevention is worth a pound of cure” really does apply here. If you get any of these conditions, home remedies can be helpful, but please do not hesitate to see your
Primary Care Provider.
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Branch Medical Clinic NAF El Centro is enrolling new patients.

The following are eligible to enroll:

o R e  Active Duty Military Members
By: HM2(FMF/§W) Menguita, R. e o
Branch Health CllnInC, NAF El Centro e Dependent Children - Age 4+

e Retired Military Members - Up to Age 64
760_339_%/674/2675 To sign up stop by the clinic Monday - Friday from 0730-1600, or call our
A\ 5 9 ® ;o main number: (760) 339-2674. If you have questions, contact LT Laura
I3 N2 = Anderson at (7601 239-2674

OUR OFFICE IS ONLINE! jyi RelayHealth || Exceptional Family Member Program (EMFP
EMFP Regional Coordinator:
Ms. Jenny Turner jenny.turner@med.navy.mil
NMCSD EFMP Coordinator:
HM3 Ivan R. Perez ivan.perez@med.navy.mil

You can:
%  Visit your doctor through a web visit

» Getyour lab results

>

Exceptional Service

3

o

X

< Schedule your next appointment
X3

Exceptional Families

>

Refill your medications

It is so easy to get started!11111 | want to thank everyone on base and at the CYP who made

i . , cards for the Wounded Warriors at the Naval Medical Center
rovide our front desk with your e-mail address and your j i N

PCM (Primary Care Manager) or visit us at our website at: San Dlego. They Wgre delivered before Christmas _and were

www.RelayHealth.com. You may also send your information very much appremated by the Wounded Warriors who

to HM2(FMF/SW) Menguita at: received them. Thank you again for your contributions!

Recille.menguita@med.navy.mil

--Doc Henley

SEPARATING or RETIRING? Stop by Medical for your Physical...
By HM2 (FMF/ SW) Menguita, R. USN

Lately, with the Navy’s eye on downsizing and through normal attrition, we ha