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CFAY hosts 63rd Red Rooster Firefighting Competition

Photo and story by MC2 (SW/AW) John S. Smolinski, CFAY Public Affairs

Eleven teams of firefighters from the Yokosuka City Fire Bureau area competed for
the honor of ‘Red Rooster’ at the 63rd annual Red Rooster Competition sponsored by
Commander Naval Region Japan (CNRJ) Fire Department held at Commander Fleet

Activities Yokosuka (CFAY) June 21.

The opening ceremony begins with the winning teams from 2011’s event returning

the Red Rooster pennant and plaque to CFAY’s commanding officer, Capt. David
Owen, the title’s official carctaker.

“Today’s event pays tribute to the deep and lasting friendship between the United
States Navy and the proud people of Yokosuka City, and as well as the excellent
professional relationship within our outstanding firefighting community.” said Owen.

“Through friendly competition and good-hearted association, we continue to build

upon our future solidarity and trust as partners with the common goal of protecting
our citizens from the hazards of fires and other potential disasters.”
The first Red Rooster competition was held in 1949, when Capt.

Benton “Benny” Decker honored the naval tradition of ‘coaling
evolutions’ to build “esprit de corps” among the Japanese and American
firemen of Yokosuka.

“Since that time, the Red Rooster flag has come to represent
excellence in ability to demonstrate outstanding firefighting speed
and capabilities amongst the Yokosuka City Fire Bureau, which is the
purpose for our event today,” said Owen.

Every year, the scenarios change for the competition. In previous
years, they had situations that included different challenges like rescues.

Yokosuka City firefighters race around the course during the 2012 Red Rooster Competition held
at CNRJ Fire Station on board CFAY June 21. The competition showcases the skills of the best
firefighters in Yokosuka City area all competing for the title of ‘red rooster.’

U.S., JMSDF midshipmen partake in

Story and photo by MC2 Devon Dow,
Navy Public Affairs Support Element Japan

ETAJIMA, Japan — Approximately 20 Midshipmen
from the U.S. Naval Reserve Officer Training Corps
participated in a cultural exchange at the Japan Maritime
Officer Candidate School June 23.

The Midshipmen were each paired

met great Sailors from the JMSDF and U.S. Navy. Today is
definitely an eye-opener for me and it shows me how much
cooperation goes on between the U.S. and Japan navies; |
love it.”

Following the class, the Midshipmen were treated to
JMSDF Midshipmen martial arts demonstrations and given
the chance to learn techniques that they were shown.

This year, the focus of the scenario is firefighting.

Yuuhei Hino, CNRJ Fire Department drill master and observer of
the competition said that even though the weather’s down, the spirits
of the competitors seem to be high.

The teams competing this year were ready for the challenges.

Taku Yoshida, one of the competitors from South Fire Department,
Uraga Branch, 3rd Group, won a spot on his team by beating out other
firefighters from his branch.

Yoshida said that he is very grateful to be apart of this competition,
and that it is encouraging to him to be here competing against teams
that have worked so hard to be here.

This is Yoshida’s second time attending the Red Rooster competition
and says that he will try his best to be here next year and the years to come.

cultural exchange

The Midshipmen had a panel discussion where they
provided background information about the JMSDF
Officer Candidates School’s history, the local area and the
significance of the U.S. Japan Alliance. The discussion was
followed by a reception concluding the days’ events.

The U.S. Midshipmen all agreed that the event was an
experience that they would never forget.

“Being here today has been unbelievable,”

with a Japan Maritime Self-Defense Force
(JMSDF) counterpart from the Japan
Maritime Officer Candidate School and
bonded through cultural events, further
demonstrating the mutual friendship the
navies share due to the U.S.-Japan alliance.

The day began with a greeting from
Rear Adm. Ryuzo Sakato, the school’s
superintendent, for the U.S. Midshipmen.
The midshipmen then took part in a
traditional Japanese tea ceremony and
a calligraphy course where JMSDF
Midshipmen guided their U.S. counterparts.

During the class Midshipman Ashley
Wires, from Cape Cod, Mass., said she has
dreamt to become a member of the U.S. Navy
since she was five-years old. Wires comes
from a family with deep military roots. Her
grandfather served in the U.S. Navy during
WWII and took part in The Battle of Midway.

said Midshipman Westin Giles, a native for
Pensacola, Fla. “I could not ask for more.
I have been really impressed by the people
and Sailors of Japan and their hospitality.
I am gracious to have the chance to learn
about how the U.S. and Japan navies work
together here in Asia.”

“Thad a blast today, I will recommend this
to others at my university,” said Midshipman
Timothy Oliver, from Louisville, Ky. “I
loved the martial arts demonstrations today
and the fact that I was able to meet an actual
Admiral of the JMSDF was incredible. 1
simply cannot believe the opportunity for
the experience I have had here today.”

“I could not take enough photos today, the
officers candidate school was amazing and
the JMDSF midshipmen were so great to us,”
said Midshipman Jeremiah Henderson, from
Callahan, Co. “It is been a great experience

“While he is not here with us today, I
am sure if he saw what I am doing today he
would be so shocked and happy,” she said.
“Since arriving in Japan for this exchange I
have had nothing but great experiences and

(Left) U.S. Midshipman Gerold Haumschild receives traditional Japanese green tea
during a cultural exchange event at the Japan Maritime Officer Candidate School June
23. Nearly 20 U.S. Naval Reserve Officer Training Corps midshipmen participated with
Japan Maritime Self-Defense Force midshipmen in the events, and further demonstrate
the mutual friendship the navies share as part of the U.S.-Japan alliance.

getting to know the other Midshipmen from
around the U.S. during this visit to Japan as
well. I am definitely looking forward to the
opportunity to become a member and serve
in the U.S. Navy.”

INSIDE

George Washington completes
successful trilateral exercise

Japan Maritime Self-Defense Force and Republic of Korea
Navy leaders visited the USS George Washington (CVN
73) at the end of a two-day, trilateral exercise June 22.
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‘Fit 4 Life’ helps teach children

to make healthy decisions

CFAY MWR Navy Fitness program is currently conducting its
children’s summer fitness and nutrition camp, ‘Fit 4 Life’, at the
Purdy Fitness Center and the Community Readiness Center.
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Heads Up Yokosuka!

Community announcements/Action line

The Base Communications Office (BCO) Yokosuka
closure — The BCO Yokosuka (building C-20) will be closed
from 11:30 a.m.-1:30 p.m., today due to a command function.

The Yokosuka and lkego post offices closure — The
Yokosuka and ITkego post offices will be closed Wednesday,
July 4. Normal postal business will resume July 5.

CFAY summer energy campaign kickoff — It’s time to
kickoff the CFAY summer energy campaign and we need your help
in making it a success. The Government of Japan has not issued
mandates on energy reduction, like they did last year. However,
Tokyo Electric Power Company still has a reduced electricity
generating capacity as a result of many power plants still being off
line. Therefore, we want to do our part as good neighbors to our
Japanese hosts, and save where we can. CFAY will be implementing
some base wide measures this summer, but none will adversely
impact the community or our missions. Some of the initiatives that
the base will be implementing includes: securing approximately
one-third of all street lights on base, securing fountains, securing
outdoor display signs, and working with large tenant commands to
help them identify areas where they can reduce energy consumption.
We are also asking that you continue to do your part by promoting
energy conservation and being energy conscious. Doing small
things like turning off lights or A/C in rooms that you are not using,
and keeping the thermostat set at 26 degrees Celsius will make a big
difference over the course of the summer. We will be sending out
energy saving tips throughout the summer, so please keep an eye
out for them. Thanks in advance for your support.

Hospital bills: Your responsibility — Pay patients seen at
military treatment facilities, have bills generated and sent to the
patient’s insurance carrier. Often, after payments are made by
the patient’s insurance carrier, there is a remaining co-payment
that is the responsibility of the patients. These co-payments
if unpaid leave a negative balance on the patient’s account
generating late notices 30 days after payment is due. If payment
isn’t made within an additional 30 days, a second notice is sent.
A third and final notice will be sent at the 90-day mark if the
bill remains unpaid. If, at the 90-day mark, the bill has not been
paid or arrangements have not been made to pay the bill, patients
with an outstanding balance will not be able to schedule routine
appointments, or obtain non-urgent care. If you suspect you may
have unpaid medical bills or have any questions on the billing
process, please call the U.S. Naval Hospital Yokosuka Billing
Office at 243-8574.

Defense Financing and Accounting Services (DFAS)
scam letter warning — A letter is making the circuit purporting
to be from DFAS asking military member’s fiancées to register in
our system entitling them to benefits in the event of the member’s
death. All for only a $350 fee. However, it’s a scam. Please let
your fellow soldiers, Sailors, airmen, Marines and families know
the score. Corporate Communications advises the facebook post
links to an earlier release DFAS put out in October on interaction

with customers. DFAS will never send you unsolicited email
messages requesting your myPay login 1D and password or any
other personal or financial information. We also will not send
you unsolicited email messages with attachments, if you receive
an email message that appears suspicious, do not click on any
links or open attachments, etc.

Unauthorized political activity — The Department of
Defense (DoD) maintains a policy that DoD personnel acting in
their official capacity may not engage in activities that associate
the DoD with any partisan political campaign or election,
candidate, cause, or issue. All military personnel, including
National Guard and reserve forces, are prohibited from wearing
military uniforms at political campaigns or election events.
Military members may not:

* Fundraise

» Speak

* Canvas or advocate on behalf of a partisan candidate or
cause.

 Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.

Acceptable political activities:

* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in
uniform and is not serving a large role within the cause (i.e.,
supervisory position).

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their
family members including children 10 years of age and older,
Master Labor Contract (MLC) employees and local contractors
on board Yokosuka base or assigned to forward-deployed
afloat units are required to register in DBIDS. Personnel who
are currently registered in DBIDS but have changes to their
profile must come in and update their information. The DBIDS
registration office is located at the main gate inside building 1495.
Additional DBIDS registration locations are at the Community
Readiness Center and Personnel Support Detachment Yokosuka.

BEEART — 2V AT L - BUABEEMICEID A, HE. 2K
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ARk T— 2 A7 L\ (DBIDS) IC¥ 59 20BN DD £ 9, BT fk
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Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

Keep breathing

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

The rates are surging among America’s troops and have
reached a level of nearly one per day. It is not vehicle accidents
or drunken incidents | am referring to, but rather SUICIDE. In
the first 155 days of 2012, 154 suicides have been committed
by active-duty service members. This is far more than casualties
incurred on the battle field, so in essence we are killing
ourselves in a more proficient manner than the enemy is.

There is no good explanation as to why suicides are
occurring. Certainly combat exposure, post-traumatic stress,
misuse of prescription medications and personal financial
problems could all be factors. | believe that every case most
likely has its own unique combination of factors which leads
the member to take his or her own life. With each death there
are surviving family members and friends left behind, who
miss the departed and wonder what they could have done to
help prevent it.

No matter what or how bad things might seem, there is
always an alternative, including choosing life. Things cannot
get better if one simply gives up and commits suicide for there

— Choose living!

is no taking it back; its’ final. Life always is your best option
because the mere choice of living each day means that you
can at least hope for better days.

The next really great time could be just hours away, but you
will never know if you take the extreme action of suicide.
Always think about what good things are happening or are
waiting in the future. | think everybody will agree there is
something worth living for. If you can not think of anything
on your own, then ask for some help in doing so. Think about
what you will miss. Even if you do not have children yet,
maybe it would be your son’s first little league home run or
dancing with your daughter at her wedding. It could be finding
a very special person, not necessarily someone you can live
with but rather someone you can not live without.

I recommend making your own “bucket” list. This is a list
of things you vow to do before leaving this earth. | suggest
that when you check something off, add something else on
so that the list never grows too short and never becomes
complete. This way, suicide is not an option until you have
accomplished everything. By this method you will never
accomplish everything. Keep breathing, keep believing and
choose living!







George Washington completes successful trilateral exercise

By MCSA Brian H. Abel,
USS George Washington Public Affairs

EAST CHINA SEA - Japan Maritime Self-Defense
Force (JMSDF) and Republic of Korea (ROK) Navy
leaders visited the U.S. Navy’s forward-deployed aircraft
carrier USS George Washington (CVN 73) at the closing
of a two-day, trilateral exercise June 22.

Rear Adm. Hideaki Yuasa, commander of JMSDF
Escort Flotilla Two, Rear Adm. Sung Bae Park, commander
of ROK Navy Component Flotilla Five, were among
several IMSDF and ROK Navy officers who toured the
George Washington hangar bay, navigation and signal
bridges, flight deck control, air operations, combat
direction center, and witnessed flight operations first-hand
on the flight deck.

“It was very exciting to see flight operations,” said
Yuasa. “I want to thank Commander Task Force 70 [Rear
Adm. J. R. Haley] and George Washington commander
[Capt. David A. Lausman] for our visit.”

The exercise reinforced regional security and
stability and increased interoperability, operational
proficiency and readiness. It included integrated helicopters
operations; visit, board, search and seizure exchanges and
demonstrations; communication links; interoperability;
dynamic ship maneuvers; and liaison officer exchanges.

“The sea makes us one, which is a symbol of our
unity,” said Park. “The capability of our forces together
is endless. I think it’s meaningful to conduct exercises to
maintain peace.”

The U.S. Navy, JMSDF and ROK Navy are no
strangers to conducting annual exercises together, but this
marks the first trilateral exercise involving the respective
countries and a carrier strike group.

George Washington and its strike group regularly

participate in military operations and events to maintain
the highest possible mission readiness and strengthen the
bond with its allies and partners.

“It was my personal honor to visit the carrier and
experience everything,” said Park. “I’'m very proud of
George Washington!”

An SH-60F Seahawk, assigned to the Chargers of Helicopter Anti-Submarine Squadron (HS 14) and USS George
Washington (CVN 73) participate a trilateral event June 22. The George Washington Carrier Strike Group is
participating in a trilateral exercise to improve interoperability, readiness and the capability to respond quickly
to various situations in the region with ships and aircraft from the Republic of Korea Navy and the Japan

Maritime Self Defense Forces.

U.S. Navy photo by MC1 Jennifer A. Villalovos

MCPON: Sailors, families

By MCC (SW/AW) Sonya Ansarov,
Office of the Master Chief Petty Officer of the Navy

WASHINGTON — Summertime means fun in the sun, vacations and a myriad
of outdoor activities, and the Master Chief Petty Officer of the Navy (MCPON)
wants Sailors and families to think safety first.

“Benjamin Franklin said, ‘An ounce of prevention is worth a pound of cure,’
and in the case of summertime, it’s worth a pound of safety,” said MCPON (SS/
SW) Rick D. West. “Each year the Navy loses service members to senseless and
avoidable mishaps, and the summer season brings the potential for increased risk.”

According to the Naval Safety Center, summer deaths spiked in 2008 then
decreased in 2009 and 2010, but unfortunately increased again last year.

In 2011, between Memorial Day and Labor Day, 16 Sailors and 15 Marines
lost their lives. One in an ATV wreck; three drowned; three during recreational
activities; 11 in motor vehicles; and 13 on motorcycles.

“Losing even one Sailor or Marine is too many, especially when most of the
incidents can be avoided with the proper planning and training,” said West.

Training is the priority when it comes to motorcycle safety. According to
Naval Safety Center, motorcycle fatalities increased from six in 2010 to 13 in
2011, which is more than a 100 percent increase.

Motorcycle training and safety starts with the command having a designated
motorcycle safety representative (MSR).

“Closing the training gap on motorcycle safety needs to be top priority for our

think summer safety first

leaders,” said West. “Personal motor vehicle accidents are the second highest cause
of fatalities in our Navy, and motorcycles are the primary casual factor with sports
bikes remaining at the top of the list. MSRs play an important role in mitigating
this risk by mentoring and educating our Sailors, and more importantly, ensuring
they are registered and complete all required motorcycle training.”

The Naval Safety Center’s summer campaign “Live to Play, Play to Live,” also
focuses on alcohol awareness, water and boat safety, sexual assault, and suicide
awareness, and summer sports activities.

“Fourth of July is just around the corner so start planning safety now,” said
West. “Whether you are on the highways, waterways or in the backyard, safety
must come first. And if you drink, don’t drive and have a plan to get home.”

When traveling long distances, remember to use TRiPS, the on-line, automated
risk-assessment tool that helps users recognize and avoid the hazards they face
on the highway: fatigue, not buckling up, and driving too far. TRiPS is located
at https://wwwa.nko.navy.mil.

“You and your families are important to the Navy,” said West. “Use the tools
the Navy provides and remember to think safety first.”

Safety is one of the key areas of the 21st Century Sailor and Marine initiative
which consolidates a set of objectives and policies, new and existing, to maximize
Sailor and Marine personal readiness, build resiliency and hone the most combat-
effective force in the history of the Navy and Marine Corps.

To learn more about the Naval Safety Center’s summer campaign, visit www.
safetycenter.navy.mil.
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First qualified female submarine supply officer receives ‘Supply Dolphins’

From Commander, Submarine Group 9
Public Affairs

BREMERTON, Wash. — A Sailor assigned to USS Ohio
(SSGN 726) became the first female supply officer to qualify
in submarines, June 22.

Lt. Britta Christianson of Ohio’s Gold Crew received her
Submarine Supply Corps “dolphins” from the Gold Crew
Commanding Officer Capt. Rodney Mills during a brief
ceremony at Puget Sound Naval Shipyard and Intermediate
Maintenance Facility (PSNS & IMF).

“I’m very proud of Lt. Christianson’s accomplishments

today,” said Mills, “and I’'m glad to welcome her to the
elite community of dolphin-wearing submariners, past
and present. She is a superb supply officer, an excellent
watchstander, and she will be critical to ensuring the ship’s
success during our upcoming deployment.”

Ohio is currently undergoing maintenance at PSNS &

IMF, having returned to the Pacific Northwest in March
after a 14-month forward deployment to the U.S. 7th Fleet
area of responsibility.

Christianson, a native of Chippewa Falls, Wis.,
joined the Gold Crew in November 2011 during Ohio’s
deployment. She is one of 13 women - four supply officers
and nine submarine line officers under instruction - assigned
to Ohio and USS Maine (SSBN 741) at Naval Base Kitsap-
Bangor, Wash. Twelve other women are assigned to USS
Wyoming (SSBN 742) and USS Georgia (SSGN 729), based
in Kings Bay, Ga.

In order to receive her Supply dolphins, Christianson
- already a qualified Naval Flight Officer and surface
supply officer - was required to demonstrate knowledge in
basic submarine operations and engineering fundamentals,
perform damage control functions, and qualify as a diving
officer of the watch (DOOW).

“l was honored to be given the opportunity to serve
aboard a submarine, so receiving my dolphins is like icing
on the cake for me,” said Christianson. “It was a lot of hard
work, but at the end of the day, two things bring us and our
submarine home safely: knowledge of the submarine and
our ability to execute the mission, and that basically sums
up what dolphins are all about. I owe a lot of my thanks to
my captain, chiefs and crew members who trained me and
helped me to learn my boat.”

Prior to reporting to their boats beginning in November
2011, Christianson and the other women assigned to
Ohio, Maine, Wyoming and Georgia graduated from the
Submarine Officer Basic Course in Groton, Conn. In
addition, the submarine line officers under instruction

(Left) Lt. Britta Christianson, a Gold Crew supply officer assigned to the guided-missile submarine USS Ohio
(SSGN 726), is presented with her Submarine Supply Corps “dolphins” by her commanding officer, Capt.
Rodney Mills, during a ceremony at Puget Sound Naval Shipyard, June 22, as Capt. Dixon Hicks, former Ohio
commanding officer, looks on. Christianson is the first female Supply Corps officer to qualify in submarines.

U.S. Navy photo by Chris Calnan

Navy Misawa CPO 365 program

By MC2 Pedro A. Rodriguez, Naval Air Facility Misawa Public Affairs

MIYAKO, Japan — Navy Misawa CPO 365 members, along with the “Fighting
Tigers” of Patrol Squadron (VP) 8, and Airmen from Misawa Air Base brought a little
bit of America to tsunami-damaged Miyako, Japan, June 16.

Sailors and Airmen spent their Saturday travelling to Miyako, then organizing
a barbecue, entertainment and games for hundreds of Japanese residents living in
temporary housing following the March 11, 2011, tsunami that wiped out their
homes.

“Even though its been well over a year since the tsunami, the devastation is still
very fresh and real here,” said Aviation Structural Mechanic (Equipment) 1st Class
Angela Berrios, a native of Scotland. “I’m glad to do what I can to help give these
people an enjoyable day, while also letting them know that they are still very much
on our minds.”

In the immediate aftermath the tsunami, the U.S. Armed Forces began Operation
Tomodachi, which means “friendship” in Japanese. This large-scale disaster relief effort
helped Japan recover from the initial ravages of the tsunami. While the operation officially
ended May 4, 2011, forward-deployed U.S. service members in Japan have continued
to organize several assistance projects for those still in need.

graduated from the Naval Nuclear Power School at
Charleston, S.C., and underwent naval nuclear prototype
training.

Ohio and USS Michigan (SSGN 727) are homeported at
Naval Base Kitsap-Bangor and forward deployed to Guam.

brings relief to tsunami victims

“Without [U.S. service members’] help we wouldn’t have as much recovery as we do
today. It was amazing how quickly they came to clean up and try to help in the devastated
areas,” said lwate Relief Effort Director Chiaki Takahashi. “For events like today, we
really appreciate what they are doing; it is very amazing and very wonderful.”

Collectively, the service members served more than 330 meals for the displaced
residents, many of which were senior citizens and small children.

“This experience made me realize that our presence in Japan is greatly appreciated
by the public,” said Legalman 1st Class Damieka Wilson, a native of Port Arthur, Texas.
“Although my family and | don’t speak much Japanese, we were still able to communicate
through smiles and kind gestures. Today, | think we all spoke the universal language of
friendship.”

CPO 365 is a three-phase training process, created by Master Chief Petty Officer of
the Navy Rick West. The goal of this program is to engage prospective chiefs beyond
just Chief Petty Officer (CPO) Induction, while giving them a better insight into the
responsibilities and expectations of the Navy CPO.

For more news from Naval Air Facility Misawa, visit https://www.cnic.navy.mil/
misawa/index.htm or www.facebook.com/nafmisawa.







‘Fit 4 Life’ helps teach children to make healthy decisions

Story and photo by MCSA Jordan T. Buttolph,
Navy Public Affairs Support Element Japan

Commander Fleet Activities Yokosuka’s (CFAY) Morale, Welfare and Recreation
(MWR) Navy Fitness program is currently conducting its children’s summer fitness
and nutrition camp, ‘Fit 4 Life’, at the Purdy Fitness Center and the Community
Readiness Center.

Fit 4 Life is a nine-week summer physical fitness and nutrition education program
designed to provide kids with the knowledge and skills needed to lead a healthier,
more physically active and nutritious lifestyle.

“Our number one priority is the active duty Sailor and that includes their families,”
said Brent Grubb, the MWR fitness director for Navy Fitness. “Fit 4 Life is a fitness
and nutrition program aimed at teaching kids good exercise and eating habits to keep
as they grow into adults.”

Fit 4 Life benefits the CFAY community by promoting healthier Sailors through
having healthier children.

“I think having a program like this through the Navy, even though it is benefiting
the kids directly, it benefits their parents as well,” said Chad Shelton, fitness intern
for Navy Fitness. “I think Fit 4 Life is going to make the Navy stronger as a whole,
the more healthy lifestyles there are the healthier the organization will be.”

Fit 4 Life teaches children healthy eating habits and physical fitness through
many activities.

“We have them doing all sorts of activities, from picking out and making a healthy
snack to kickball and fitness obstacle courses,” Shelton said. “We want to teach kids
how to live their lives to the fullest while being healthy.”

The program encourages children to exercise and stay active with their parents.

“We give the kids homework every night in which they have to go home and get
their parents active with them by going on a walk or a run,” said Grubb. “We are really
trying to encourage kids to go home and be active with members of their family.”

This is the second year the Fit 4 Life program has been held, and CFAY’s MWR
Navy Fitness hopes to spread the program to more regional Navy commands.

For more information, please contact the Navy Fitness office at 241-4486 or the
3rd floor of the James D. Kelly Fleet Recreation building.

Chad Shelton, a fitness intern Commander Fleet Activities Yokosuka’s Morale,
Welfare and Recreation Navy Fitness program, prepares a healthy snack for children
attending the summer camp ‘Fit 4 Life’ at CFAY’s Community Readiness Center
June 21. The summer camp is a physical fitness and nutrition education program
designed to provide kids with the knowledge and skills needed to lead a healthier,

physically active and nutritious lifestyle.

The challenge: Reduce speeding-related fatalities

From CFAY Traffic Safety Office

Speed is involved in about one out of three fatal crashes,
according to NHTSA. It is the third leading contributing
factor to traffic crashes. But while injuries and fatalities
due to other dangerous behaviors, such as driving while
impaired and not wearing seatbelts, have been significantly
reduced, speeding is still a challenge.

Surveys find that although people name speeding as a
threat to their safety when other drivers around them are
speeding, the majority say they also speed when driving.
There are many reasons why people speed. According to
Focus on Safety: A Practical Guide to Automated Traffic
Enforcement, drivers speed because:

* They’re in a hurry.

* They’re inattentive to their driving.

* They don’t take traffic laws seriously; they don’t think
the laws apply to them.

* They don’t view their driving behavior as dangerous.

* They don’t expect to get caught.

* Some or all of the above.

Speeding results in:

* Lives lost — over 13,000 each year.

» Work zone crashes and fatalities — speed was a factor in
27 percent of fatal crashes in construction and maintenance
zones in 2005.

* Unsafe school zones — compliance with lower speed
limits is poor.

» Economic costs -- speed-related crashes cost society
over $40 billion annually, according to NHTSA. Every
minute “gained” by speeding to a destination costs U.S.
society over $76,000.

Speeding is often one of several risky factors in fatal
crashes, because alcohol-impaired drivers are more likely
to speed, and speeding drivers are less likely to wear seat
belts. Alcohol, lack of seat belts and speeding can add up
to a deadly combination.

People often think of highways as a major factor for
speeding fatalities, perhaps because speeds are highest
on highways. But the vast majority of speeding-related
fatalities happen on roads that are not interstate highways.
NHTSA’s 2006 fatality data shows that 47 percent of speed-

related fatalities occurred on roads posted at 50 mph or less,
and more than 20 percent occurred on roads posted at 35
mph or less. Locally, Route 16 has posted speeds at 40 and
50 kph; however, speeds in excess of 80 kph are common
and dangerous. The worst part is that we are the biggest
offenders for speeding.

Challenges to Change:

Speeding is a habitual driver behavior. Although drivers
name speeding as dangerous to their safety, most still speed.

Educational campaigns alone have not effectively
reduced crashes. Speed management is often not a priority
backed by political will. Speed limits that are not set for
the road environment and traffic conditions tend to not be
respected by drivers. Law enforcement has many competing
enforcement challenges. Speed enforcement can be lower
priority, and lax enforcement is noticed by drivers and
reflected in their behavior.

Nevertheless, there is evidence of effective strategies to
reduce speeding-related crashes, and the above challenges
make attention to these strategies, necessary and very
important.






Students from The Sullivans School honored
as published authors in Anthology of Poetry

By Steve Parker,
The Sullivans School Public Affairs

Several students from The Sullivans School were
recently notified that their poems were chosen for
publication in the 2012 Anthology of Poetry by Young
Americans® Inc..

The Anthology of Poetry, Inc. dedicates itself to
nurturing the beauty, self-expression and fun of poetry.
Working with educators in all fifty states, The Anthology
of Poetry, Inc. fosters the creativity expressed through
writing and honors some of the country’s finest young
writers by publishing their works.

The Sullivans School students chosen are members
of Pamela Ashley’s Discovery Workshop, which
includes Jordan Woods, Jacob Rigsby, Joshua Ringling,
Rachel Armstrong, lan LaVan, Christian Cardona, Chloe
Shupe, Emili Milam, Shawn Leonard and Chris Le.

The Anthology of Poetry by Young Americans®
Inc. provides a forum through which selected young
authors can see their work and the work of other students
published in an actual book. Students in grades K—12,
write the poems selected for publication.

Submissions are received from young poets who live
throughout the United States. The Anthology of Poetry,
Inc.’s editors review each submission.

Works are selected for publication based upon
their originality, rhythmic sounds, rhymes and general
audience appeal.

For more information about The Anthology of Poetry,
Inc. visit its website, www.anthologyofpoetry.com.

The Sullivans School students whose poems were chosen for publication in 2012 Anthology of Poetry pose for
a group photo. Back row (left to right) Shawn Leonard, Chris Le, Joshua Ringling, Christian Cardona and lan
LaVan, front row (left to right) Rachel Armstrong, Jacob Rigsby, Emili Milam, Chloe Shupe and Jordan Woods.

Photo submitted by Pamela Ashley

TRICARE medical benefits cover vacationing Sailors

By Lt.j.g. Latoya Thompson, TRICARE Operations Deptartment Head

by Express Scripts (www.express-scripts.com/TRICARE), you need to provide your

temporary address so that your order can be mailed to you at that location. Lastly,

As summer break moves into full swing don’t forget that your medical benefits follow  you can have your prescription filled at a non-network retail pharmacy, but this is the
you wherever you go. If you’ll be visiting family or friends in the states, or vacationing  most costly option since you must pay for your medications at the time of purchase
overseas, take your break with TRICARE, it will be right there with you. and then file a claim with TRICARE for reimbursement.

When away from your duty station, members are
encouraged to use Military Treatment Facilities (MTF)
when care is required if able. In the event of an emergency
(athreat to life, limb, or eyesight) go directly to the nearest
emergency room, military or civilian. In urgent cases, use
of the nearest MTF is preferred or the nearest TRICARE
network provider.

By using a network provider you will minimize out
of pocket expenses and paperwork to file. Routine care
should be taken care of before leaving the area or waiting
until you return to receive care from your Primary Care
Manager. Routine care includes management of chronic
health conditions, routine physicals, and requests for
prescription refills.

When on the road, you can have prescriptions filled at
any MTF pharmacy, a TRICARE network retail pharmacy,
using the TRICARE Mail Order Pharmacy (TMOP) or
at a non-network retail pharmacy. An MTF can fill your

If vacationing overseas, active-duty service members
and their Prime-enrolled family members can utilize
International SOS (ISOS) for medical assistance. ISOS is
a world-wide medical assistance company that TRICARE
has partnered with to provide medical assistance to eligible
TRICARE beneficiaries. By simply calling ISOS collect or
direct at IDD+65-6338-9277, arrangements can be made to
ensure members receive quality care immediately. For toll-
free contact numbers, visit www.tricare-overdseas.com.

By calling ISOS, active duty service members and
their Prime-enrolled family members will enjoy the
convenience of the cashless and claimless feature of this
service. Active duty service members can use this feature
for urgent/emergent medical/dental needs and Prime-
enrolled active duty family members can use this feature
for emergent medical needs.

Cashless and claimless means no out-of-pocket upfront

costs or claims paperwork to file.

prescription free of charge provided one is available and they stock the medication you require. Finally, enjoy your vacation, TRICARE has you covered. Stop by the TRICARE
The network pharmacy (TRRx) includes more than 53,000 retail pharmacies in the US,  Service Center to pick up your TRICARE Pacific Travel Card or call 243-9528 for
Puerto Rico, Guam and the US Virgin Islands. To fill prescriptions using TMOP, administered ~ more information.






The new extreme makeover:
warehouse modernization

Story and photo by Keiichi Adachi, CFAY Public Affairs

During the first quarter of 2011, the Industrial Support Department of U.S. Naval
Supply Systems Command Fleet Logistics Center Yokosuka unveiled a project known
as the “Warehouse Modernization Initiative.” The objective of this initiative is to
improve warchouse operations, space utilization, and availability; to ensure maximum
management efficiency; and to eliminate unneccesary costs. The project was led by
Physical Distribution Division Head Ron Gonzales. Chief Logistics Specialist (SW/AW)
Georgia Simpson provided day-to-

to manage loads weighing up to 5,000 pounds (2,270 kilograms) without the need
for a forklift or certified forklift operator,” said Derick Day, a contractor working at
building A-61. “ Aisle space requirements are much narrower than those required for
a conventional forklift, with fully usable aisles as narrow as 6.5 feet. This is used in
conjunction with the Instantly Adjustable Rack System (IARS) to continuously adjust
the height of storage locations as required, and to overcome some of the real dangers
associated with the use of forklift trucks in the workplace.”

Toshiaki Hasegawa, a certified forklift operator of the Industrial Supply Department
said, “Walk-Lifts are operated by

day supervision of the project.
Simpson said, “The major keys
to supervising a warechouse project
includes monitoring, assessment,
schedule and cost performance
of the project; as well as, safety,
security, and training of personnel.”
Ship Repair Facility-Japan
Regional Mantenance Center
(SRF-JRMC) warchouse building
A-61 is the central physical
distribution warehouse for all
industrial materiel used by SRF-
JRMC to support forward deployed
ship’s maintenance and repair. The
warehouse has been outfitted with
the most up-to-date, state of the
art racking system, which includes
vertical shelving for heavy, bulky,
medium, and light materials. This
ultimate flexible racking and pallet
storage system has user-configured
locations to maximize storage

remote controllers. We can move a
Walk-Lift forward, back, right, left,
up, down through a full 360 degrees
range of motion. The moving speed
of the Walk-Lift is limited, so the
Walk-Lift is much safer than a
regular forklift. We need to use the
controller properly to prevent an
accident.”

According to Gonzales, since
implementing the use of this
equipment, we have maintained a
record of zero mishaps. Inventory
validity, and accountability have
improved. In addition, from a joint
supply and maintenance standpoint,
the improvement has enabled a more
standardized methodology for our
business practices and enhanced
the partnership between Military
members, U.S. Civil Services,
Japanese Master Labor Contract

density and achieve custom-fit
storage throughout available
warehouse space. The shelving
is designed to take advantage of
vertical space vice horizontal space
to maximize storage resources and revolutionize handling, retrieval and inventory
control.

In addition to the new innovative racking system, a Walk-Lift apparatus — or
integrated lifting and handling device — has been installed to make the storage and
retrieval of heavy, bulky items safer, easier and more efficient.

“The Walk-Lift apparatus is a lifting and handling device that enables one operator

TITIVRY I ADBENERVE LA ZRELTHES.,

Derick Day, a contractor of the Industrial Supply Department, demonstrates how to properly pull
out a material box by using the remote controller while other Walk-Lift users look on.
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employees, and civilian contractors.
This warehouse modernization
initiative efficiently improved the
receiving, storage, inventory, and
physical distribution of material
to SRF-JRMC maintenance work
shops to accomplish their mission to keep the 7th Fleet Operationally Ready.

“Warehouse safety is very important. Teaching warehouse safety to all of our
warchouse employees is the only way to be sure the warehouse is a safe and healthy
working environment. One of several ways we promote warchouse safety is having
periodic mandatory safety meetings. There is no room for mistakes or short cuts in a
warehouse,” said Gonzales.
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The material box is moved down to a designated landing area while other Walk-
Lift users walk with the device to ensure it properly moves and operates in a safe

manner.
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A fair fight

By Chaplain Allen Vaughan

According to the international law of armed conflict, military chaplains are non-
combatants, which means that we are not allowed to bear arms on the battlefield. But,
you might find it a bit surprising that chaplains are actually experts in teaching people
how to fight. Specifically, we teach couples how to fight fair. The tactics we teach,
however, don’t involve hand-to-hand combat or weapons training. .. thankfully!

Now you might say, “Chaps, my spouse and I don’t need to be taught how to fight.
We have no problem doing that on our own.” That may be true, but chaplains teach
couples how to communicate with love and kindness, so that when you have an argument
or a disagreement, you come away from the experience feeling as though you were
heard and understood; as opposed to feeling attacked, that you lost the argument, or
that you weren’t heard.

A technique my wife and I have put to good use many times in our nineteen-year
marriage is a method known as “drive-through talking.” A simple example of this
takes place when you go to your favorite fast food restaurant and order food at the
drive-through window. As the customer, you place your order, trying to communicate
clearly what it is you would like to eat. The restaurant employee, then, takes the order
and repeats it over crackling and distorted speakers.

When you and your significant other have an argument, try this method of “drive-
through talking,” and see what a difference it can make. One person agrees to be
the “customer” (the person who is doing the talking), and the other agrees to be the
“employee” (the person who is listening very intently to understand what the customer
is saying).

The rules for the “customer”, or the speaker, are the following:

(1) Use “I”” statements—share only your feelings or needs about the conflict;

(2) Avoid generalizations or attributing motives;

(3) Don’t bring up past mistakes;

(4) Stay on one topic and share small amounts of information at a time;

(5) Take frequent pauses, allowing the person listening to repeat what they’ve heard.

The rules for the “employee”, or the listener, are the following:

(1) Listen with 100 percent of your attention;

(2) Focus on understanding what your partner is trying to say;

(3) repeat what is being said by the speaker to ensure full understanding;

(4) Don’t be defensive, edit, or rebut what you are hearing, even if you disagree;

(5) A helpful phrase to use might be, “What I hear you saying is...”

Be sure to switch roles, when you feel like you have been heard.

The key to fighting fair is not worrying about who is “winning” the argument, but
rather on understanding where the other person is coming from, and knowing the heart
of your partner more fully. “Drive-through” talking also helps your mate feel safe to
express his or her needs and feelings, without fear of being misinterpreted or put down.
When you do this, it enables you to work on solutions to conflict based upon mutual
understanding, rather than who shouted the loudest, cried the most, or got in the last
word. This is also a useful technique for parents to use when trying to resolve conflict
with their children.

Check with your Chaplain or the Fleet and Family Support Center for relationship
counseling or classes that can help enhance your communication skills with the people
you love. Blessings!

UsSE VOUR AIEAD

Full-time support 06, O5 Retention/
Release Boards announced

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — The Navy announced the cancellation of the
full-time support (FTS) commander selective early release from active duty
(SERAD) board for fiscal year 2013 (FY-13) and the convening of the FY-13
FTS captain selective retention (SELRET) board via Navy Administrative
Message (NAVADMIN) 191/12 June 25.

FTS commander inventory projections eliminated the need for an O-5
SERAD board, according to Lt. Cmdr. Kanan Ott, FTS officer community
manager, Bureau of Naval Personnel.

The annual FTS captain SELRET board, scheduled to convene September
11, complies with the Navy policy requiring all FTS captains be continued by
a board for service beyond three years time-in-grade.

The board is a force management measure designed to align FTS O-6
inventory with Navy end strength requirements, allow for reasonable promotion
opportunities, and allow for the junior officer accessions needed to meet
operational requirements.

FTS captains who were promoted during FY-11 will be considered for
continuation beyond three years time-in-grade (first-gate). Also considered
for continuation are captains who were promoted in FY-08 (second-gate).

First-gate captains not continued must retire at three years time-in-grade
while those not continued at the second gate must retire not later than the Sept.
1,2013.

Captains selected for continuation beyond their second-gate can continue
to serve until they reach 30 years of commissioned service or the statutory
age limit, whichever is earlier.

Communication or correspondence with the captain SELRET board shall
follow the same guidelines as with a standard promotion board. Captains
needing additional reference information can visit the general information
page on the Navy Personnel Command website at http://www.public.navy.
mil/bupers-npc/boards/generalboardinfo/.

The Navy will formally notify captains not selected for retention once
board proceedings are approved.

Developing information concerning the board will be posted on the Reserve
personnel management and FTS community manager websites when available at
http://www.public.navy.mil/bupers-npc/career/reservepersonnelmgmt or http://
www.public.navy.mil/bupers-npc/officer/communitymanagers/reserve/fts.

For more information on the FTS commander SERAD or captain SELRET
boards read NAVADMIN 191/12, or visit the above links.







MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.

Club Operations Division
Club Operations Manager — NF-03, $11.02-$15.00/hr. Club Takemiya
(1 RFT).
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court
(1 RFT).
Caterer — NF-03, $11.02-15.00/hr. Club Alliance (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex)
Wait Staff — NA-03, $9.48/hr. Officers’ Club (2 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club
(2 Flex), O’ Club (1 Flex).
Club Operations Assistant —NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
(2 Flex).
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT).
ID Checker — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Administrative Officer — NF-04, $34,500-50,000/annum. MWR Admin
(1 RFT).

Child and Youth Program
Training and Curriculum Specialist — NF-04, $34,500-$45,000/
annum. CYP and CDH Yokosuka — including Negishi and lkego (1 RFT).
Teen and Youth Coordinator — NF-04, $34,500-$50,000/annum. CYP
(1 RFT). Worldwide announcement.
Youth Sports Coordinator — NF-03, $23,000-$35,000/annum. lkego
Youth Sports (1 RFT).
Program Assistant Lead — CY02, $13.14/hr. Main CDC (1 RFT).
Cook — NA-08, $13.06/hr. Ikego CDC (1 RFT).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex),
Yokosuka Main CDC (2 RFT/3 Flex), Annex CDC (4 Flex), Ikego CDC
(1 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC (1 Flex), Ikego
SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi Youth Sports
(1 Flex), Ikego Youth Sports (1 Flex).
Operation Clerk — NF-02, $8.71/hr. Yokosuka SAC (1 RFT).
Operation Clerk — NF-02, $8.71/hr. Main CDC (1 RFT).

Recreation Division
Recreation Assistant —NF-02, $8.71/hr. Outdoor Recreation — Special
Event (1 Flex), Rentals (1 Flex), Community Center (1 Flex).
Sound Equipment Maintenance Worker — NA-07, $8.71/hr.
Entertainment (1 RFT)

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (6 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex)
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(1 Flex)

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:
http://www.mwryokosuka.wordpress.com

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Child Development Center Director — GS-1701-09, CFAY-49-12. Open:
6/18/12, Close: 7/2/12. Location: Negishi.

Child Development Center Director — GS-1701-09, CFAY-48-12. Open:
6/18/12, Close: 7/2/12. Location: Ikego.

Human Resources Assistant (Recruitment/Classification) — GS-0203-
5/6/7, CNRJ-50-12. Open: 06/25/12, Close: 07/09/12.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as
vacancies occur).

Housing Management Assistant — GS-1173-05 CFAY-37-12R. Open:
6/1/12, Close: 6/29/12. *Re-advertise. Applicants who applied under
CFAY-37-12 need not reapply unless there are updates on application.

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Shoes). *$7.25-$9.00/hr.
(1 Flex)

Sales Clerk, NF-1 — Main Store Ladies. *$7.25-$8.00/hr. (1 Flex)
Computer Sales Technician, NF-2 — Main Store Sight and Sound. *$8.71-
$10.00/hr. (1 RFT)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr.

(1 RFT)

Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8.00/hr.
(1 RPT/1 Flex)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/Commission
based (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4
Flex; 3 day shift and 1 night shift)

Warehouse Worker Supervisor, NS-3 — Distribution Center. Night shift.
*$12.10-$12.58/hr. (1 Flex)

Receiving Clerk, NF-1 — Distribution Center. *7.25-$8.00/hr. (1 Flex)
Store Worker, NA-2 — Auto Port, Mini Mart Main. *$8.77-$9.13/hr.

(3 Flex)

Sales Clerk, NF-1 — Negishi NEX Mart. *$7.25-$8.00/hr. (1 Flex)

Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/hr.
(2 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)

*Salary based on experience. Positions are open until filled






Worship Schedule

Yokosuka: ChapelofHope

*243-2010
Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
18t Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat  Confession, Blessed Sacrament Chapel
1600

(or anytime by request)
1t Sat Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center)
0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship
Community Center Auditorium 2nd deck
0930
Sun  Bible Class 1045

Protestant Communion Service

Sun  Community Center Auditorium 2nd deck
1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck
0800

Filipino Christian Fellowship

Sun  Worship Service
Community Center Auditorium 2nd deck
1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west
from the Yokosuka City Post Office (Off base),
Yokosuka Daiichi Building on 3rd, 6th and 7th
floors.
Seventh Day Adventists
2M, 40 aND 51 SAT
Seventh Day Adventists 1000
Jewish Faith Community
Fri Shabbat and Kiddush, Jewish Chapel
(Chapel of Hope) 1730
Soka Gakkai (Buddhist)
2" AND 4 THu

Classroom 10 1800

Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School - One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the Chapel

15 Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women’s Bible Study
Tue  Main Chapel/Fellowship Hall 0900

Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3rd Deck) 1130
34 SaT Breakfast (Fellowship Hall) 0800

Bible Study

Thu  Christian Bible Study
Community Center Auditorium 2nd deck
1730

Negishi: Chapel of the
Rising Sun
* 243-2010

Roman Catholic

Sun  Mass, Main Chapel 0830

Negishi Protestant Service

Sun  General Service 0945

Fleet and Family Support Center
Upcoming Classes

Monday, July 9
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
Enjoying Japanese Food: 9 am (4 hours)
Everyday Japanese: 10 a.m. (1 hour and 15 minutes)
English as a Second Language: 10 a.m. (2 hours)
Relationship 101: 1:30 p.m. (2 hours)

Tuesday, July 10
Modeling Networking Group: 10 a.m. (2 hours)
Baby Basics: 1:30 p.m. (3 hours)
Joys and Challenges of Parenting: 9 a.m. (2 hours)
Communication, Anger and Stress Management and Assertiveness
(CASA): 2 p.m. (2 hours)
Ikego Welcome to lkego: 9 a.m. (5 hours)

Wednesday, July 11
Youth AOB/ICR Elementary: 8 a.m. (3.45 hours)
Create a Spending Plan: 11 a.m. (1 hour)

Thursday, July 12
Relationships 101: 1:30 p.m. (2 hours)
Credit Report and Score: 11 a.m. (1 hour)
Effective Resume Writing: 10 a.m. (2 hours)
Joys and Challenges of Parenting: 9 a.m. (2 hours)
CASA: 2 p.m. (2 hours)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, July 13
Youth AOB/ICR Middle and High School: 2 p.m. (2 hours)
Sponsor and Sponsor Coordinator Training: 2 p.m. (2 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)
Negishi Informational Booth: 10 a.m. (4 hours)

Fleet and Family Support Center
243-FFSC (3372)

lkego FFSC
246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

 Leadership Skills for Supervisors (In English), July 9-11

* Excel 2003 Level 1 (In English), July 11-12

* Leadership Skills for Non-Supervisors (In English), July 12-13
* Access 2003 Level 1 (In Japanese), July 23-24

* Access 2003 Level 1 (In English), July 25-26

* Word 2003 Level 1 (In English), Aug. 1-2

* Power Point 2003 Level 1 (In Japanese), Aug. 6-7

* Access 2003 Level 2 (In Japanese), Aug. 8-9

* Project Management (In English), Aug. 14-17

* Excel 2003 Level 2 (In English), Aug. 22-23

» Supervisors Role in Human Resources Management, Aug. 27-29

For more information, call 243-7328, email to: rwd-student-services@fe.navy.mil, or
visitthe website at: http:/Aww.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm







A Visit, Board, Search, and Seizure (VBSS) Team member from USS Lassen (DDG-82)
and Republic of Korea (ROK) Navy SEAL/UDT Team members exchange patches
and command coins following ajoint VBSS trainig mission involving the U.S. Navy,
Republic of Korea (ROK) Navy, and Japan Maritime Self Defence Force Sailors.
U.S. Navy photo by MC3 Paul Kelly

(Left) Lt. Vic Schaefer and Lt. Haegu Lee, with the Republic of Korea Navy, looks over
navigation charts while on the bridge aboard the Ticonderoga-class guided-missile
cruiser USS Shiloh (CG 67) during a trilateral event.

U.S. Navy photo by MC1 Jennifer A. Villalovos

Konnichiwa

American Forces Network/Defence Media Activity Shipboard, Information,
Training and Entertainment (SITE) television technician IC2 Kevin Penson
tests the digital edting switcher for AFN’s technical engineering department.

Photo by Yuji Kawabe

Where is your hometown? Houston, Texas.

How long have you worked on base? Nine years.
Favorite food? Chicken cordon bleu.

What is your life goal? To continue to successfully serve in the U.S.
Navy with the same commitment to help those in need wherever | go.

(Left) Commander, Fleet Activities Yoksuka, Capt. David A. Owen poses with Pia
Santiago, wife of EMCS Larry Santiago assigned to USS Fitzgerald (DDG 62), 2nd
place winner of CFAY’s Yard of the Month (YOM) Program. First place went ENCM
Michael and Aniceta O’Brien, assigned to SRF and JRMC and third place winners
were EMCS Rommel and Ethel Santos, assigned to USS John S. McCain (DDG 56).

U.S. Navy photo by Yuji Kawabe

U.S. Navy Midshipman Timothy Oliver, participates in a hands-on demonstration
with a midshipman from the Japan Maritime Self-Defense Force (JMSDF) at the
Japan Maritime Officer Candidate School during a cultural exchange event.
Approximately 20 U.S. Midshipmen from the Naval Reserve Officer Training Corps
participated alongside Midshipmen from the Japan Maritime Self Defense Force in
aseries of cultural events, further demonstrating the mutual friendship both navies
share as part of the U.S.-Japan alliance.

U.S. Navy photo by MC2 Devon Dow

Firefighters from Yokouska City Fire Bureau completes the course by charging the
hoses and hitting a target during the 2012 Red Rooster Competition held at CNRJ
Fire Station on board CFAY June 21.

U.S. Navy photo by MC2 John S. Smolinski





